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A Message on Behalf of Our School Community:  

 

 
At Noah Wallace we will focus on: 

➢Culture and Climate 
o Building an Emotionally Intelligent Community  
o Equity Matters 

➢Academic Achievement 
o Strategic Writing 

➢Teaching and Learning 
o Challenging Expectations and Mastery-Based Learning 
o Purpose and Autonomy of Learning  
o Student Engaged Assessment Practices 

 
This year, the Noah Wallace community will continue to support our students as “leaders 
of their own learning.”  In an effort to continue to work towards The Vision of the 
Graduate, we will persist in implementing innovative instructional practices that 
support our students to become more self-directed as they make purposeful choices 
about their learning experiences and engage in setting personal goals that challenge 
learning tasks with persistence. Student-engaged assessment practices will continue 
to guide our work during “Rocket Block” when students are immersed in systems of 
challenge and support.   We will become emotionally intelligent adults who continue to 
explore ways to cultivate a culture of trust and belonging through the implementation of 
restorative practices, social emotional learning, and equity.  
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EQUITY MATTERS: 
 

 
 
We teach students to be curious learners because curiosity leads to greater understanding and 
empathy for others and the world around us.  We are committed to maintaining a warm, 
welcoming, and supportive school environment in which ALL students can learn and grow. 
Students should see themselves on the walls of their classrooms, in the books they read, and in 
the daily curriculum. Students are learning the importance of empathy, open-mindedness, and 
respectful listening as part of how we interact with one another at school. In Farmington, we 
want every child to feel cared for as an individual and as a member of our school and classroom 
communities. In partnership with families, students, faculty, and staff, we seek to uphold equity 
as a fundamental value of public education – a value that embraces diversity as an asset to our 
school community.  
 
Examples of current K – 12 EQUITY-focused efforts:  

● Co-develop cultural competence among faculty and families through school-based events 
and curriculum projects 

● Build faculty capacity to recognize and respond to bias-related incidents  
● Recruit for and support diversity in the faculty hiring process  
● Audit and add to text collections to reflect diversity and multiple perspectives 
● Amplify and support student voice and leadership to promote social justice thinking 
● Integrate restorative circles as a response to “intent vs. impact” situations 
● Provide support through Family-School Liaisons in every school  
● Remove barriers to rigorous coursework  

 
 
 
District Policy 5146 – Non-Discrimination (Students) 

The Board of Education complies with all applicable federal, state and local laws prohibiting the exclusion of any person from any of its 
educational programs or activities, or the denial to any person of the benefits of any of its educational programs or activities because of race, religion, color, 
national origin, sex, sexual orientation, marital status, age, disability (including pregnancy), or gender identity or expression, subject to the conditions and 
limitations established by law. 
 

It is the policy of the Board that any form of discrimination or harassment on the basis of race, religion, color, national origin, sex, sexual 
orientation, marital status, age, disability (including pregnancy), gender identity or expression, alienage, or any other basis prohibited by state or federal 
law is prohibited, whether by students, Board employees or third parties subject to the control of the Board.  The Board’s prohibition of discrimination or 
harassment in its educational programs or activities expressly extends to academic, nonacademic and extracurricular activities, including athletics.  It is 
also the policy of the Board to provide for the prompt and equitable resolution of complaints alleging any discrimination on the basis of protected 
characteristics such as race, color, religion, age, sex, sexual orientation, marital status, national origin, disability (including pregnancy), gender identity or 
expression. 
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Goal #1 Culture and Climate 
A. To develop a sense of belonging for all community members through a shared 

understanding of Social Emotional Learning(SEL) strategies(self-awareness, 
social-awareness, self-management, relationship skills, and responsible 
decision-making) and how social emotional learning supports equity in our 
school community.  

Performance Indicators: 
o During student-led conferences students will reflect on their growth related to 

report card indicator “Exhibits respectful, responsible, and safe behavior” and 
“Listens thoughtfully to the ideas of others” 

o Survey results will indicate improvement on indicators for “Climate and Culture” 
on family and student surveys.  

o The number of students meeting or exceeding on the report card indicator 
“Exhibits respectful, responsible, and safe behavior” and “Listens thoughtfully to 
the ideas of others” will increase. 

Strategic Actions: 
Building an 
Emotionally 
Intelligent 
Community 

A1.  Study the CASEL framework as a faculty and staff, create criteria 
to describe emotional intelligence, and set goals related to becoming 
more emotionally intelligent  
A2.  Refine the facets of Restorative Practices in all classrooms and 
the larger school community 
A3.  Create classroom norms using the prompt. “How do you want to 
feel when you are at school?” and connect classroom norms to 
schoolwide norms 
A4.  Become emotion scientists and use Collaborative and Proactive 
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Solutions (CPS)to investigate what lies behind student behavior  
A5.  Build a collective understanding and implement Tier 1, Tier 2, 
and Tier 3 interventions and supports for Social Emotional Learning  
A6.  Examine the importance of grounding in and affirming cultural 
heritages 
A7.  Work as a professional learning community to analyze, reflect on, 
and build a culturally competent school community 

 

Goal #2 Academic Achievement 
A. To focus on the development of strategic writers while considering 

mechanics, conventions, and craft through purposeful, just-in-time, 

just-right-level support for all students.   
Performance Indicators: 

○ Writing performance expectations as measured by a body of evidence: EOY 
writing standard, meeting benchmark on the final Writing on Demand, Report 
Card indicator for ‘uses appropriate spelling, capitalization, and punctuation’, 
and approaching or above standard performance on the SBA.  

Strategic Actions: 
Development of 
a Strategic 
Writer 

A1. Develop strategic writers by improving students’ ability to 
write with purpose and communicate meaning to an appropriate 
audience using a processing system for writing (mechanics, 
conventions, and craft)  
A2. Improve students’ ability to self-assess their own writing and 
set specific, targeted goals for continuous improvement by utilizing 
critique and descriptive feedback protocols 
A3. Use protocols during data teams to identify students for 
specific, targeted tier 1 interventions and extended learning 
opportunities 
A4. Build collective capacity of tier 1 writing instruction and 
specific, targeted writing interventions through professional 
development including professional text studies, lesson study, and 
collaborative inquiry.   
A5. Implement effective, specific, and targeted writing instruction 
and tier 1 interventions through the 3-2-1 instructional model to 
assist all students in achieving the writing standards.  
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Goal #3 Teaching and Learning 
A. To refine challenging learning experiences for all students as teachers continue to 

design and implement just-in-time, just-right-level support for all students. 
B. To develop deep, meaningful learning opportunities for all students by providing 

a variety of rigorous tasks that are targeted toward individual student needs and 

purposeful in design. 

C. To foster mindsets and strategies students bring to their work by teaching and 
supporting students to identify, analyze, and use data from their learning to 
become active agents in their own growth (Chapter 3 Leaders of Their Own 
Learning Student Engaged Assessment Practices) 

Performance Indicators: 
o Over the course of the year instructional rounds and classroom coaching visits 

will show evidence of an increase in the systems of tiered support during “Rocket 
Block.” 

o Student feedback will indicate an increase in self-direction and resourcefulness. 
o Continuous refinement of student-engaged assessment practices as measured by 

electronic portfolios.  
o Teacher and student reflection sheets, surveys, and/or progress 

monitoring tool to evaluate the effectiveness of Rocket Block in 
comparison to year 1 and to record the modifications addressing the 
feedback from Instructional Rounds.  

Strategic Actions: 
Challenging 
Expectations 
and Mastery 
Based 
Learning 

A1. Explore, create and utilize planning tools for tier 1 instruction and 
intervention  
A2. Challenge all students to reach beyond their grasp and discover their 
own personal best 
A3. Establish a system for flexible, short-term, needs-based small groups for 
challenge and support. 
A4. Work collaboratively and flexibly (teachers, interventionists, specialists, 
paraprofessionals, related service providers, and students) to develop 
systems of challenge and support during Rocket Block and independent 
work time 
A5. Encourage teachers to visit other teachers’ classrooms for the purpose 
of alignment and support during Rocket Block 

Purpose and 
Autonomy 
of Learning 

B1.  Refine the implementation of Rocket Block to involve more 
student agency, purpose, and rigor 
B2.  Provide timely and specific feedback using formative 
assessment practices that help teachers adjust instruction to meet 
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student needs and support students in making choices 
B4. Participate in both formal and informal data team meetings, 
school-based instructional rounds, and coaching visits focusing on 
evidence of systems of challenge and support during Rocket Block 
and independent work time 
B5. Leverage technology tools to personalize learning and monitor 
achievement (electronic portfolios) 
B6. Develop a tool to measure the effectiveness of Rocket Block in 
comparison to year 1 and to record the modifications addressing the 
feedback from Instructional Rounds.  

Student 
Engaged 
Assessment 
Practices 

C1. Develop multiple and varied ways to monitor progress with 
students in Rocket Block, using assessments for learning 
C2.Engage students in routine self-assessment practices that 
promote an academic and growth mindset utilizing chapter 3 of 
Leaders of Their Own Learning 
C3. Build teacher capacity to create a safe professional culture 
where data are used as a “flashlight” for uncovering trends 

  

7 
 



 

Longitudinal Report of Academic Achievement 
Noah Wallace School 

 
 

 
 
 

Percentage of Students Meeting Reading Standards, 2015-2019 
 

2015 2016 2017 2018 2019 

Kindergarten 91% 83% 82% 88% 84% 

Grade One 88% 95% 88% 90% 92% 

Grade Two 94% 85% 88% 80% 85% 

Grade Three 86% 91% 88% 81% 82% 

Grade Four 89% 91% 87% 86% 82% 
 
 

Percentage of Students Meeting Writing Standards, 2015-2019 
 

2015 2016 2017 2018 2019 

Kindergarten 89% 77% 83% 83% 82% 

Grade One 85% 89% 80% 88% 82% 

Grade Two 90% 78% 71% 75% 79% 

Grade Three 84% 88% 82% 82% 71% 

Grade Four 88% 78% 84% 84% 88% 
 
 

Percentage of Students Meeting Math Standards, 2015-2019 
 

2015 2016 2017 2018 2019 

Kindergarten 88% 80% 83% 82% 89% 

Grade One 90% 94% 86% 91% 88% 

Grade Two 90% 81% 83% 80% 83% 

Grade Three 81% 88% 76% 79% 74% 

Grade Four 90% 81% 83% 86% 86% 
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 Smarter Balanced Assessment Scores for Noah Wallace 
Percentage of Students Meeting / Exceeding State Goal, 2015-2019 

ALL 
STUDENTS 

Grade 3 Grade 4 
2015 
NWS 

2016 
NWS 

2017 
NWS 

2018 
NWS 

2019 
NWS 

2019 
CT 

2015 
NWS 

2016 
NWS 

2017 
NWS 

2018 
NWS 

2019 
NWS 

2019 
CT 

ELA 64% 86% 71% 85% 80% 54.5% 73% 76% 85% 82% 91% 54.6% 

Math 64% 78% 69% 88% 77% 55.0% 69% 67% 85% 86% 83% 52.5% 

 
Growth Model Trend Data 2016-2019 

ALL 
STUDENTS 

Growth Rate Average % of Growth Target Met 
2016 
NWS 

2017 
NWS 

2018 
NWS 

2019 
NWS 

2019 
CT  

2016 
NWS 

2017 
NWS 

2018 
NWS 

2019 
NWS 

2019 
CT State

ELA 60.5% 51.5% 65.5% 57.5% 41.4% 81.9% 76.2% 86.8% 81.9% 64.9% 
Math 53.9% 85.3% 80.2% 64.4% 43.6% 85.0% 99.8% 100% 84.6% 71.3% 
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Student and Parent Survey Data 
 

Noah Wallace 

Family Survey 
 

Culture and Climate 2018 2019 2020 

Do you agree that your child feels a strong sense of belonging to a 
supportive school community when s/he is at school? 

97% 100%  

How much do you believe that the teachers in this school care about your 
child? 

99% 100%  

How respectfully do students treat each other in this school? 97% 95%  

 

Academic Achievement  2018 2019 2020 

How prepared do you feel your child will be to move on to the next grade 
level / college? 

99% 100%  

How clearly does this school communicate your child’s academic 
progress and achievement? 

96% 100%  

How much do you agree that this school sets high academic expectations 
for your child? 

96% 97%  

 

Teaching and Learning 2018 2019 2020 

To what extent is your child challenged to think, reason, and problem 
solve as a part of his/her daily school experiences? 

100% 99%  

How effectively do teachers provide feedback that helps your child 
improve? 

97% 100%  

To what extent do you think your child is learning to effectively 
collaborate and work well with others? 

100% 100%  

 
*Questions are updated on an annual basis and may vary from year to year. 
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Noah Wallace 

Student  Survey Grades 3-4 
 

Culture and Climate 2018 2019 2020 

How much do you believe that the adults in this school care about you? 97% 100%  

How respectfully do students treat each other in this school? 96% 97%  

Do you agree that you are learning to work well with others who are 
different from you? 

99% 99%  

 

Academic Achievement  2018 2019 2020 

How prepared do you feel you will be to move on to the next grade in 
school? 

99% 99%  

How well do you understand what you are good at and what you need to 
work on as a student? 

99% 100%  

How much does this school help students do their best work? 100% 100%  

 

Teaching and Learning 2018 2019 2020 

How often are you asked to use your problem solving and critical 
thinking skills in school? 

97% 100%  

Do you agree that your teachers expect you to be self-directed in your 
learning?  

99% 100%  

How often are you able to make choices about what you want to learn? 91% 99%  
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