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Steps for Successful Research 

CHOOSE A TOPIC: 

____Ask yourself the following questions: 
What am I most interested in studying? 
What do I already know about the topic? 
What would I like to know? 

____Read background information about the topic so that you have an overview of the subject. 

DEVELOP A RESEARCH QUESTION: 

Write a question that narrows the focus of your research. Then ask the following questions: 
Does the question deal with a topic or issue that interests me enough to spark my own thoughts 

and opinions? 
Is the question easily and fully researchable? 
Is my question too broad, too narrow, or okay given the assigrunent at hand and the time 

constraints? 

FIND INFORMATION: 

___Identify & locate possible resources (HIS & Public library, databases & web) 
___Evaluate these resources based on authority, timeliness, objectivity, and purpose. (ATOP) 

Eliminate those resources that are least hel pfu 1. 
___Ask for assistance from teacher/librarian when having difficulty finding the best resources 

PROCESS INFORMATION: 

Actively read (annotate) selected resources
___Take notes from selected sources, keeping track of citation information 

DEVELOP THESIS: 

___Revisit original research question and develop into your thesis 
___Create a personal perspective/original solution based upon research 

Make sure your thesis has an argument and a "because" or "so what" 

COMMUNICATE THE INFORMATION (through a paper, presentation, project) 

Organize your notes to support your thesis (outline) 
___Create a draft of your final document 

---
Get feedback on draft from teacher and/or students 

Make revisions to your draft 

2. 
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CITE YOUR SOURCES 

__Review paper and make sure you have given proper credit to all sources 
__Format in text citations and works cited page correctly 
__Identify direct quotes with question marks 
__Identify paraphrased infonnation that is not common knowledge with citations 

EVALUATE & REFLECT 

___Vlhat else would I like to know about my topic? 
How does my research connect to my own life and experience? 

___How well did I communicate the result of my research (paper, presentation, project)? 
___Which resources were most helpful and why? 
___How would I approach research differently the next time? 

Collaborate:research 9/3/08 
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A Note on Academic Honesty and Integrity 

Fannington High School provides a statement on academic honesty and plagiarism on 
page 14 of the student handbook. That statement and policy is restated below in order to 
emphasize the impoliance of maintaining high standards of integrity throughout this 
Capstone project. Students should read this statement carefully as a reminder of what is 
expected of them as they are role models for all students in the school. 

Academic Integrity Policy on Plagiarism and Obtaining an Unfair Advantage 

One of Famlington High School's primary goals is to maintain high standards for its students 
in all areas including scholarship and personal integrity. In order to encourage respect for self and 
others and to maintain academic integrity, Farmington High School has instituted an academic 
policy on plagiarism and obtaining an unfair advantage. The purpose of creating this policy is to 
foster intellectual development and responsible citizenship, establish consistency of expectations, 
and ensure an understanding of the consequences which will result if the policy is not followed. 

The policy pertains to the following categories: 
A.	 Plagia rism: Presenting as your own the ideas, opin ions, or work of others whether copied 

from source material, plm;hased, or otherwise obtained without giving proper credit through 
documentation. Examples of such actions include but are not limited to: 

•	 Copying ideas, opinions, or text from print or computer sources. 
•	 Cutting and pasting from computer sources. 
•	 Purchasing or copying pre-written papers. 

B.	 Obtaining an unfair advantage: Stealing, cheating, or lying with the intention of achieving 
a better grade on tests, quizzes, or academic assignments by dishonest methods. Examples of 
such actions include but are not limited to: 

•	 Obtaining or passing on unauthorized copies of or information about tests, quizzes, or 
other course assignments. 

•	 Unauthorized use of notes (written or on a calculator), books, or other dala during a 
qu iz or a test. 

•	 Stealing or concealing library or course materials with the purpose or result of 
depriving other students of their use. 

•	 Stealing or unauthorized copying of another student's answers, homework, notes, or 
course materials. 

•	 Use of a cell phone or other electronic device for any reason during an assessment 
without the teacher's permission. 

C.	 Assisting another student in any of the actions described above: Helping another student 
obtain an unfair advantage. Examples of such actions include but are not limited to: 

•	 Sharing your homework with another student. 
•	 Electronically forward ing your work to another student. 
•	 Giving students information about the contents of a test or quiz. 



Creating a Search Statement 

When structuring your query, keep the following tips in mind: 

•	 Be specific.
 
(e.g.: wildlife photography)
 

•	 Whenever possible, use nouns and objects as keywords.
 
(e.g.: Hurricane Irene)
 

•	 Put the most important tenus first in your keyword list. To ensure that 
they will be searched, put a + sign in front of each keyword. 
(e.g.: +hybrid+electric+gas+vehic1es) 

•	 Use at least three keywords in your query.
 
(e.g.: vitamins drugs interaction)
 

•	 Combine words, whenever possible, into phrases. Put quotation marks 
around the phrase to keep the words together. 
(e.g.: "search engine tutorial") 

•	 Avoid cornmon words unless they are pali of a phrase.
 
(e.g.: "green tea")
 

•	 Think about words you would expect to find in the body of the page, 
and use them as keywords. 
(e.g.: anorexia bulimia eating disorder) 

Sources used to create this worksheet: 
Shepaug High School Senior Project Handbook 
Washington, CT 



Research Resources & Passwords 

The following resources can be found via the library web page at the database link. You will find 

additional resources at Connecticut's Digital Library: iConn.org. To access those sources from home, click 

on the "try me" button. It will recognize your ip address and allow you access as a Connecticut resident. 

Other research resources are available via the library webpage as well. 

Academic OneFile 
Articles from journals and reference sources. Covers all Barcode/ID: home 
academic areas-the arts and sciences, theology, literature, 
etc. 

Ebsco Student Research Center Username: fhslibrary 

Periodicals, newspapers, science, history and 

Professional education resources Password: fhslibrary 

FOF Ancient History Username: fhslibrary 
Explore the pre-modern world with in-depth focus on Egypt, 
Mesopotamia, Greece, Rome, Africa, Europe, the Americas, Password: fhslibrary
and Asia 

Global Issues in Context 
Contains a wide variety of subject areas, including sociology, Barcode/ID: home 
current events, civics, politics, science, economics, 
cultural/religious studies, women's studies, human rights, and 
many more. 

Groliers/Encyclopedia AmerTcana I Username:I home 
Traditional encyclopedias online. Search simultaneously. 
Americana is the more adva need source. Both provide web Password welcome 
links. 

. .~~._ .... _----
Infotrac Power Search Barcode/ID: home 
Provides access to over 30,000 full-text journals, Gale 
Literature Resource Center and other Gale databases for 
simultaneous searChing. 

JSTOR Username: farmingtonHS 
A high-quality, interdisciplinary archive of scholarly articles. 

Password: fhslibrary 

Literature Resource Center Barcode/ID: home 

Provides detailed bibliographical and contextual information 
about authors' lives and works 

Opposing Viewpoints Barcode/ID: home 

Features full-text information from more than 200 books in 
the Opposing Viewpoint series. 

Proquest Science elibrary Username: fhslibrary 
Most current science content, with over 400 science 
periodicals, along with tens of thousands of unique videos, Password: welcome 
images, websites, and interactive simulations. 

Proquest Science Journals Username: fhsl ibra ry 

ProQuest Science Journals features over 1,145 titles-with 
more than 965 available in full text. In full-text format, Password: welcome 
researchers have access to all the charts, diagrams, graphs, 
tables, photos, and other graphical elements. 

Teen Health & Well ness sername: fhslibrary 

Straight forward, nonjudgmental approaches to topics include 
diseases, drugs, alcohol, nutrition, mental health, suicide, Password: welcome 
bullying, green living, financial literacy, and more. 
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What is a thesis? 

A thesis statement declares what you believe and what you intend to prove. A good thesis 

statement makes the difference between a thoughtful research project and a simple 

retelling of facts. A good tentative thesis will help you focus your search for information. 

But don't rush! You must do a lot of background reading before you know enough about 

a subject to identify key or essential questions. You may not know how you stand on an 

issue until you have examined the evidence. You will likely begin your research with a 

working, preliminary or tentative thesis which you will continue to refine until you are 

certain of where the evidence leads. The thesis statement is typically located at the end 

of your opening paragraph. (The opening paragraph serves to set the context for the 

thesis.) Remember, your reader will be looking for your thesis. Make it clear, strong, and 

easy to find. 

Attributes of a good thesis 

•	 It should be contestable, proposing an arguable point with which people could 

reasonably disagree. A strong thesis is provocative; it takes a stand and justifies 

the discussion you will present. 

•	 It tackles a subject that could be adequately covered in the format of the project 

assigned. 

•	 It is specific and focused. A strong thesis proves a point without discussing 

"everything about ... " Instead of music, think "American jazz in the 1930s" and 

your argument about it. 

•	 It clearly asserts your own conclusion based on evidence. Note: Be flexible. The 

evidence may lead you to a conclusion you didn't think you'd reach. It is 

perfectly okay to change your thesis! 

•	 It provides the reader with a map to guide him/her through your work. 

•	 It anticipates and refutes the counter-arguments 

•	 It avoids vague language (like "it seems"). 

•	 It avoids the first person. ("l believe," "In my opinion") 

•	 It should pass the So v,'hat? or Who cares? test (Would your most honest friend 

ask why he should care or respond with "but everyone knows that"?) For instance, 

"people should avoid driving under the influence of alcohol," would be unlikely 

to evoke any opposition. 



Thesis as equation: 

Specific topic + Attitude/Angle/Argument = Thesis
 

'What you plan to argue + How you plan to argue it = Thesis
 

Quick Thesis Test 

I.	 Does the thesis inspire a reasonable reader to ask, "How?" or "Why?" 

2.	 Would a reasonable reader NOT respond with "Duh!" or "So what?" or "Gee, no 

kidding!" or "Who cares?" 

3.	 Does the thesis avoid general phrasing and/or sweeping words such as "all" or 

"none" or '"every"? 

4.	 Does the thesis lead the reader toward the topic sen1ences (the subtopics needed 

10 prove the thesis)? 

5.	 Can the thesis be adequately developed in the required length of the paper or 

project? 

Sources used to create this worksheet: 

Joyce Valenza found at sdstlibguides.com 



Annotated Work Cited Page
 

An annotated work cited page is an organized list of sources such as books, journals, 
newspapers, web pages, images, etc., each of which is followed by brief note or 
"annotation." The annotation may consist of all or part of the following, depending on 
the assignment: 

•	 Describe the content or focus of the item 
•	 Describe the usefulness of the item 
•	 Evaluate its method, conclusions and reliability 
•	 Describe audience the item is intended for 
• Record your reaction to the source 

The purpose of an annotated work cited page is to review the literature on a particular 
subject, to show the quality of research that you have done and to provide examples of 
the types of sources available. See sample below. 

Works Cited 

Modern Japanese Writers. New York: Charles Scribner's Sons, 2001. 
This anthology of many writers actually has a lot of infonnation about Yukio 
Mishima. Although this man is one of the most important writers of the postwar 
Era in Japan, his reputation has always been a subject of controversy. The article 
Discusses various other careers of Mishima as well as his political and cultural 
Views. Some literary criticism even appears. Fi.nally, a significant quote explains, 
"The almost desperate willingness of Mishima to exploit his celebrity was also 
the wellspring of his literary genius." 

David, Nicolai. "City Honors." Buffalo Public Schools. 2002. Web. 26 Apr. 2002. 
The writer ofthis internet article discovers that "a motifthat strongly pervades 
[Confessions of a Mask] is death and images of blood associated with it." The 
main character of the novel may have developed his affinity for death and blood 
subconsciously, acknowledging the negative portrayal of homosexuality in 
his society. His struggle to be accepted into society ultimately leads to self-hatred. 

Helpful Hints to create an annotated Works Cited page 
•	 List alphabetically by author every work cited in your paper. If the author's 

name is unknown (as will often be the case when using databases & websites), 
alphabetize by title, ignoring any initial A, An, or The. List only those sources 
you actually cited in your paper. 

•	 Title the page "Works Cited" which should be centered at the top of the page. 
•	 Begin an entry at the margin; indent the remaining lines five spaces. 
•	 Underline or italicize titles of books, periodicals, films, and television series (but 

not individual episodes). 

Sources used to create LIm work sheet: 
UW- Madison Writing Center wel:>page ViWW. wisc.edulwri!inglI-landbooklAnnotalcd8ibllography hlml The University or Minnesota 
Crookston wel:>page hltp://library.umcrookston.eduiAnnotate.hlm 



MLA Research Paper (Orlov) 

Orlov 1 

Anna Orlov 

Professor Willis 

English 101 

17 March XXX X 

Tltla is ecmercd. Online Monitoring: 

AThreat to Employee Privacy in the Wired Workplace 

I,r '. I As the Internet has become an integral tool of businesses, 
.1 1.1 I ~' I( It; 

company policies on Internet usage have become as common as 

policies regarding vacation days or sexual harassment. A 2005 

study by the American Management Association and ePolicy 

Institute found that 76% of companies monitor employees' use of 

the Web, and the number of companies that block employees' 

access to certain Web sites has increased 27% since 2001 (1). 

Unlike other company rules, however, Internet usage policies often 

include language authorizing companies to secretly monitor their 

employees, a practice that raises questions about rights in the 

'I workplace. Although companies often have legitimate concerns 
1111'[ II • 

that lead them to monitor employees' Internet usage-from 

expensive security breaches to reduced productivity-the benefits 

of electronic surveillance are outweighed by its costs to employees' 

privacy and autonomy. 

While surveillance of employees is not a new phenomenon, 

electronic surveillance allows employers to monitor workers with 

Summar;, and lung unprecedented efficiency. In his book The Naked Employee, 
(juola 10il are 
intrmlUceiJ WI h .1. Frederick Lane describes offline ways in which employers have been J 
Sign ~l pri raO>il 

1111J19 Ihe <lulh r. 
permitted to intrude on employees' privacy for decades, such as 

drug testing, background checks, psychological exams, lie detector 

Marginal annotations indicate f~LA- Ie forma rn and I . 

Source: Diana Hacker (Boston: Bedford/St. Martin's, 2007).
 
ThiS paper has been updated 10 follow the style guidelines in the MLA Handbook for Writers 01 Research Papers,
 
7th ed. (2009).
 

/0 



Orlov 2 

tests, and in-store video surveillance. The difference, Lane argues, 

between these old methods of data gathering and electronic 

surveillance involves quantity: 

Technology makes it possible for employers to gather 

enormous amounts of data about em ployees, often 

far beyond what is necessary to satisfy safety or 

productivity concerns. And the trends that drive 

technology-faster, smaller, cheaper-make it possible 

for larger and larger numbers of employers to gather 

ever-greater amounts of personal data. (3-4) 

Lane points out that employers can collect data whenever 

employees use their computers-for example, when they send e-maiL 

su rf the Web, or even arrive at or depart from their workstations. 

Another key difference between traditional surveillance and 

electronic surveillance is that employers can monitor workers' 

computer use secretly. One popular monitoring method is keystroke 

logging, which is done by means of an undetectable program on 

employees' computers. The Web site of a vendor for Spector Pro, a 

popular keystroke logging program, explains that the software can 

be installed to operate in "Stealth" mode so that it "does not show 

up as an icon, does not appear in the Windows system tray, ... 

[and] cannot be uninstalled without the Spector Pro password 

which YOU specify" ("Automatically"). As Lane explains, these 

programs record every key entered into the computer in hidden 

directories that can later be accessed or uploaded by supervisors; 

the programs can even scan for keywords tailored to individual 

companies (128-29). 

L ng Cll!ot;.lIoil is 
sellJl' lrom the 
;"xl: quotalion 
marks ~re orlllited. 

Page nu "U8r is 
given In parentheses 
J ftar tile lin ill periOO. 
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Source: Diana Hacker (Boston: Bedford/SI. Martin's, 2007). 
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Orlov 3 

Some experts have argued that a range of legitimate concerns 

justifies employer monitoring of employee Internet usage. As PC 

World columnist Daniel Tynan points out, companies that don't 

monitor network traffic can be penalized for their ignorance: 

"Em ployees could accidentally (or deliberately) spill confidential 

information, .. or allow worms to spread throughout a corporate 

network." The ePolicy Institute, an organization that advises 

companies about reducing risks from technology, reported that 

breaches in computer security cost institutions $100 million in 

1999 alone (Flynn). Companies also are heLd legally accountable 

for many of the transactions conducted on their networks and with 

their technoLogy. LegaL scholar Jay Kesan points out that the law 

hoLds empLoyers liable for employees' actions such as vioLations 

of copyright laws, the distribution of offensive or graphic sexual 

material, and illegaL disclosure of confidentiaL information (312). 

These kinds of concerns should give employers, in certain 

instances, the right to monitor employee behavior. But employers 

rushing to adopt surveillance programs might not be adequately 

weighing the effect such programs can have on employee morale. 

Employers must consider the possibility that employees will 

perceive surveillance as a breach of trust that can make them feel 

like disobedient children, not responsible adults who wish to 

perform their jobs professionally and autonomously. 

Yet determining how much autonomy workers should be given 

is complicated by the ambiguous nature of productivity in the 

wired workplace. On the one hand, computers and Internet access 

give employees powerful tools to carry out their jobs; on the other 

Source: Diana Hacker (Boston: Bedford/St. Martin's, 2007). 
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Orlov 4 

I FIRED EVERYONE 
WHO USED THE 

THE ONLY WRINKLE 
IN THAT POLICy 
IS THAT YOU I<ND 

I<ND FRI<NKLY, 
I USE THE LJE B 
FOR PE R50NI<L 

INTERNET FOR I ARE THE ONLY SruFF TOO. 
PERSONI'.L STUFF. EMPLOYEES LEFT. 

I ) 

Fig. 1. This "Dilbert" comic strip suggests that personal Internet 

usage is widespread in the workplace (Adams 106). 

hand, the same technology offers constant temptations to avoid 

work. As a 2005 study by Salary. com and America Online indicates, 

the Internet ranked as the top choice among employees for ways of 

wasting time on the job; it beat talking with co-workers-the 

second most popular method-by a margin of nearly two to one 

(Frauenheim). Chris Gonsalves, an editor for eWeek.com, argues 

that the technology has changed the terms between employers and 

employees: "While bosses can easily detect and interrupt water

cooler chatter," he writes, "the employee who is shopping at 

Lands' End or IMing with fellow fantasy baseball managers may 

actually appear to be working." The gap between behaviors that 

are observable to managers and the employee's actual activities 

when sitting behind a computer has created additional motivations 

for employers to invest in surveillance programs. "Dilbert," a 

popular cartoon that spoofs office culture, aptly captures how 

rampant recreational Internet use has become in the workplace 

(see fig. 1). 

But monitoring online activities can have the unintended 

effect of making employees resentful. As many workers would 

'1i//ISlr,\ltlllI1HS 

f1u"r numOi.!r. 
c3111ion. ilnd 
sO[ rce Inlo1TIl3110n. 

P~D nage nUI11iJer is 
ovadal:llil Qr t!.is 
W tJ so rrC(l. 

II III ' 

Source: Diana Hacker (Boston: Bedford/St. Martin's, 2007). 
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Orlov 5 

be quick to point out, Web surfing and other personaL uses of 

the Internet can provide needed outLets in the stressful work 

environment; many scholars have argued that limiting and policing 

these outlets can exacerbate tensions between empLoyees and 

managers. Kesan warns that "prohibiting personaL use can seem 

extremeLy arbitrary and can seriously harm morale.... Imagine 

a concerned parent who is prohibited from checking on a sick 

chiLd by a draconian company policy" (315-16). As this analysis 

indicates, employees can become disgruntled when Internet usage 

policies are enforced to their fuLL extent-

Additionally, many experts disagree with employers' 

assumption that online monitoring can increase productivity. 

EmpLoyment law attorney Joseph Schmitt argues that, particularly 

for employees who are paid a salary rather than by the hour, "a 

company shouLdn't care whether employees spend one or 10 hours 

on the Internet as long as they are getting their jobs done~and 

provided that they are not accessing inappropriate sites" (qtd. in 

Verespej). Other experts even argue that time spent on personal 

Internet browsing can actualLy be productive for companies. 

According to Bill Coleman, an executive at Salary.com, "Personal 

Internet use and casual office conversations often turn into new 

business ideas or suggestions for gaining operating efficiencies" 

(qtd. in Frauenheim). EmpLoyers, in other words, may benefit from 

showing more faith in their employees' ability to exercise their 

autonomy. 

EmpLoyees' right to privacy and autonomy in the workpLace, 

however, remains a murky area of the law. Although evaLuating 

Source: Diana Hacker (Boslon: Bedford/St. Martin's. 2007). 
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Orlov 6 

where to draw the Line between employee rights and employer 

powers is ohen a duty that falls to the judicial system, the courts 

have shown little willi ngness to intrude on employers' exercise of 

controL over their computer networks. Federal law provides few 

guideLines related to onLine monitoring of empLoyees, and only 

Connecticut and Delaware require companies to disclose this type 

of surveillance to employees (Tam et aL.). "It is unLikeLy that we 

wiLL see a legally guaranteed zone of privacy in the American 

workplace," predicts Kesan (293). This reaLity leaves employees 

and employers to sort the potential risks and benefits of tech nology 

in contract agreements and terms of employment. With continuing 

advances in technology, protecting both employers and employees 

will require greater awareness of these programs, better disclosure 

to empLoyees, and a more public discussion about what types of 

protections are necessary to guard individual freedoms in the wired 

workplace. 

" lfl, ~I . I 1111 

Il" nr.1J 

Source: Diana Hacker (Boston: Bedford/51. Marlin's, 2007). 
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MLA 7 Reference Guide , Easy8::Y 

Book
 
MLA Last, First M. Book. City Published: Publisher, Year Published. Print.
 

Ex: Carley, Michael J. 1939: The Alliance That Never Was and the Coming of World War II.
 

Chicago: Dee, 1999. Print.
 

Chapter/Anthology ~~ ~d. 

MLA Last, First M. SecUon Title. Book/Anthology. Ed. First M. Last. Edition. City Published: 

Publisher, Year Published. Page Range. Print. 

Ex: Melville, Herman. Hawthorne and His Mosses. The Norton Anthology of American Literature. 

Ed. Nina Baym. 3rd ed. New York: Norton, 1989. 5-25. Print. 
·Essay>. shores stones, ond poems ore pul in quoles. Works originolly publIShed independently such 05 ploys ond novels generolly ore itolicized 

Magazine E~5. 

MLA Last, First M. "Article title." Magazine Day Month Year: Pagels). Print. 

Ex: Pressman, Aaron. "Bottom Fishing in Rough Waters." BusinessWeek 29 Sept. 2008: 27. Print. 

Newspaper EX:l·5 or A12. 
,--J---., 

MLA Last, First M. "Article Name." Newspaper Day Month Year: Pagels). Print. 

Ex: Campoy, Ana. "Gasoline Surges in Southeast After Ike." The Wall Street Journal 23 Sept. 2008: 

A14. Print. 

Two Authors ex: 13 Ex: 2· 7 or 32. 
I ), \ ,--J---.,,--J---., 

MLA Last, First M., and First M. Last. "Article." Journal Name Volume.lssue (Year): Pagels). Print. 

Journal 

Bharadwaj, Parag, and Katerine T. Ward. "Ethical Considerations of Patients withEx:
 
Pacemakers." American Family Physician 78 (2008): 398-99. Print.
 

Dale electronICally Website 
publIShed Date Accessed 

r-~ ~ 
MLA Last, First M. "Website Article." Website. Publisher, Day Month Year. Web. Day Month Year. 

Ex: Satalkar, Bhakti. "Water Aerobics." Buzzle.com. Buzzle.com, 15 July 2010. Web. 16 July 2010. 

Ex: 12.3Online Database (Journal) 
~ 

MLA Last, First M. "Article." Journal Volume. Issue (Year): Pages. Database. Web. Day Month Year. 

Ahn, Hyunchul, and Kyoung-jae Kim. "Using Genetic Algorithms to Optimize Nearest Neighbors 

Ex: for Data Mining." Annals of Operations Research 263.1 (2008): 5-18. Academic Search 

Premier. Web. 25 Sept. 2008. 

'Note thor monlhs in MLA ore obbrevioted. For example, "February" is "feb. " 

YOU CAN ALSO AU TO1v1,;\TICALLY CITE YOUR SOURCES FOR FREE AT WWW.EASYBIB.COM 
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TV/ Radio 
MLA "Episode." Contributors. Program. Network. Call Letter, City, Date. Medium. 

Ex: "The Saudi Experience." Prod. Mary Walsh. Sixty Minutes. CBS. WCBS, New York,S May 2009. 

Television. 

Film DVD, Film etc .. 

~ 
MLA Title. Contributors. Distributor, Year of release. Medium viewed. 

Ex: The Dark Knight. Dir. Christopher Nolan. Peri. Christian Bale, Heath Ledger, and Aaron 

Eckhart. Warner Bros., 2008. DVD. 

Sound Recording . MP3, CD etc... 

MLA 
~ 

Contributors. "Song." Album. Band. Manufacturer, Year. Medium. 

Ex: Corgan, Billy, and Butch Vig. "Today." Siamese Dream. Smashing Pumpkins. Virgins Records 

America 1993. CD. 

Visual Art / Photograph 

MLA Last, First M. Painting. Year created. Medium of work. Museum / collection, City. 

Ex: Picasso, Pablo. Three Musicians. 1921. Oil on panel. Museum of Mod. Art, New York. 

Lecture / Speech 

MLA Last, First M. "Speech." Meeting / Organization. Location. Date. Description. 

Ex: Obama, Barack H. "Inaugural Address." 2009 Presidential Inaugural. Capitol Building 

Washington. 20 Jan. 2009. Address. 

Interview Mag3zmc, newspaper, 
teleVISIon In(ormaLJon 

If any .A _ 
~ ~-'----' 

MLA Interviewee. "Title." Interview by interviewer. Publication information. Medium. 

Ex: Abdul, Paula. Interview by Cynthia McFadden. Nightline. ABC. WABC, New York. 23 Apr. 2009. 

Television. 

If any Magazine, newspaper, book Cartoon A 
~ 

MLA Last, First M. "Title." Cartoon / Comic strip. Publication information. Medium. 

Ex: Trudeau, Garry. "Doonesbury." Comic strip. New York Times 8 May 2008: 12. Print. 

"Nole rhot months in ,'AU ore obbreVlQled. For example, "February" is "Feb." 
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