
Farmington Board of Education and CILU Ratify a Three-Year Contract Agreement 
for the years July 1, 2012 through June 30, 2015 

Press Release 
 
(For immediate release: Farmington Public Schools, September 12, 2012)   The Farmington 
Public Schools' Board of Education and CILU both ratified a new three-year contract.   

 
YEARS 1-3: In 2012-2013, CILU is the first association in Farmington to move to a High 

Deductible Health Plan Health Savings Account (HDHP HSA) for health insurance benefits.   
The agreement also includes a 2% wage increase each year for the next three years. 
 

The District and CILU bargaining group have agreed on significant changes to the employee 
health plan.  Effective as soon as it can be implemented, eligible employees will be enrolled in a 
consumer directed health plan which contains the following plan design features:  
Individual and family deductibles of $2,000/$4,000; after deductibles are satisfied the plan pays 
90% of medical costs up to an employee out-of-pocket maximum of $2,500/$5,000.  The plan 
features an employer-funded Health Savings Account of $1,500/$3,000. Participating employees 
will continue to contribute 13.5% of plan cost as an employee participation contribution, rising to 
14.5% and then 15.5% over the life of the three year contract. The new HDHP HSA plan 
represents a significant cost management and plan design breakthrough as it creates important 
financial and tax incentives for employees to improve health and become better healthcare 
consumers. In addition, the plan represents a complete replacement of the current PPO and 
avoids the adverse selection caused by offering the program as an option. 
 
The Farmington Board of Education has spent several years working toward a HDHP HSA.  The 
Farmington Board of Education and CILU’s leadership worked diligently to negotiate a plan that 
acknowledges the school district’s increasing insurance costs while accomplishing improved 
healthcare consumerism.  Three years ago, the CILU came forward voluntarily to give a hard 
zero when the school district was facing a very challenging budget.  Once again, the CILU has 
led efforts to partner with the school district to create important financial and tax incentives for 
employees to improve health and become better healthcare consumers.  
 
Pauline Wilson, President of CILU Local 60 states, “The contract negotiated between the 
Farmington Board of Education and the CILU is the culmination of diligent collective 
bargaining.  The respect between CILU and the Board of Education extends beyond the 
negotiating table and into the everyday exchanges between the union membership and the Board 
of Education. CILU is proud of its role in supporting the students of Farmington.” 
 
Board of Education Chair Mary Grace Reed commended all parties involved in the negotiations 
saying, “We sincerely thank the CILU leadership as well as our staff for their vision, support and 
cooperative spirit as we jointly negotiated this important breakthrough in insurance coverage for 
Farmington staff.    This particular contract represents a strong history of partnership between the 
Farmington Board of Education and the CILU membership.  We are pleased to offer a CILU 
insurance package that promotes cost management as well as employee health improvement.” 
 
Paula O’Brien, the Chair of the Farmington Board of Education’s Negotiations Committee states, 
“This contract not only represents a collective understanding of our challenging economy, it also 
represents a collective commitment to excellence in education here in Farmington. We are 
pleased to offer the significant plan design breakthrough to our CILU employees.” 


