
Farmington Board of Education 
Farmington, CT 

Workshop Meeting Agenda 
__________________________________________________________

Monday, September 23, 2013                7:00 pm                       FHS Library  
 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  September 9, 2013    VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. Welcoming Comments 
B. Connecticut Academic Performance Test (CAPT) Report 
C. Connecticut Mastery Test (CMT) Report 
D. 2014 State Testing 
E. FHS Design Team Update 
F. School-Based Information 

 
VI. Unfinished Business 
 A. Budget Impact 

B.        Approval of Policy #1146.1 Award of Diplomas to Veterans (Second Reading)    
VOTE NEEDED 

 
VII. New Business 

A. Review of Policy #5147 Policy Regarding Section 504 of the Rehabilitation Act 
of 1973 - First Read VOTE NEEDED 

B. Review of Policy #5146 Non-Discrimination (Students) - First Read VOTE 
NEEDED 

C. Review of Policy #5145.5 Sexual Discrimination and Sexual Harassment 
(Students) - First Read VOTE NEEDED 

D. Review of Policy #4211.2 Non-Discrimination (Personnel) - First Read VOTE 
NEEDED 

E. Review of Policy #4118.112/4218.112 Sexual Discrimination and Sexual 
Harassment (Personnel) - First Read VOTE NEEDED 

F. Review of Revisions to Policy #6146 – Graduation - First Read VOTE NEEDED 
 
VIII.   Consideration of Business Administrator’s Report 

A. July/August 2013 Financial Report VOTE NEEDED 
 
IX. Report of Board Chair 
 



X. Consideration of Future Agenda Items 
 
XI. Inviting and Receiving Public Comments and Communications 
 
XII. *Executive Session 

A. Negotiations 
 

B. Personnel 
  
XIII. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 
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Farmington Board of Education 

 
Members Present: Mary Grace Reed, Chair      

Betsy Kaplan, Vice-Chair/Secretary     
Bill Beckert  
Bernie Erickson    

   Jon Landry 
   Melanie Meehan  
   Paula O’Brien  
   Ellen Siuta  
   Meredith Trimble     
 
      
Superintendent:        Kathleen C. Greider 
Assistant Superintendent:  Kimberly Wynne 
Business Administrator:    Chuck Zettergren 
Recording Secretary:        Dawn Dzubay 
Administrators, Citizens, Press 
   
 
CALL TO ORDER 
Chair Mary Grace Reed called the meeting to order at 7:03 p.m. and led the Pledge of 
Allegiance.  A moment of reflection was observed for the families of the September 11th victims.   
 
APPROVAL OF MINUTES  
 

VOTED: To approve the minutes of June 17, 2013   
 (Landry-Kaplan)  
 Vote was eight (8) yes with one (1) abstention (Kaplan). 

 
VOTED: To approve the minutes of August 13, 2013 Special Meeting   
 (Landry- Meehan)  
 Vote was seven (7) yes with two (2) abstentions (Meehan, Siuta). 

 
VOTED: To approve the minutes of August 13, 2013 Joint Meeting   
 (Landry- Erickson)  
 Vote was seven (7) yes with two (2) abstentions (Meehan, Siuta). 
 

PUBLIC COMMENT – None 
 
SUPERINTENDENT’S REPORT 
 
2013-2014 School Opening – Superintendent Greider commended all faculty and staff members 
for a smooth opening to the 2013-2014 school year.  She reported that all the elementary schools 
now have a wireless internet connection, making all schools, K-12, completely wireless.  
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Fourteen hundred new Chromebooks were purchased as part of the technology upgrade.  She 
went on to report that there were many facility upgrades over the summer that curriculum 
continues to be updated to align to the district’s five-year goals and the Common Core State 
Standards.   
 
Standards-Based Curriculum Work – 2013 – Kim Wynne reported that a great deal of work 
was completed over the summer.  She focused on updating the Board on the following 
curriculum development highlights.  
 

• K-8 Curriculum Academy – Professional development and curriculum writing focused 
on inquiring-based units of study, integrating Science or Social Studies content with 
Reading and Writing standards aligned to the CCSS. 

 
• Capstone Development – Professional development was provided to teachers piloting 

new courses. 
 

• 7-12 Engineering Practices – Professional development related to the elements of 
engineering design and problem-based learning results in a pilot unit in each grade.  

 
Farmington’s 2013-2014 Teacher of the Year – Mrs. Martha Burr, Library Media and 
Technology Department Chair at Farmington High School, was selected as the 2013-2014  
Farmington Teacher of the Year. Superintendent Greider spoke of Mrs. Burr’s accomplishments 
in Farmington and her commitment to the success of all students through her innovative 
approach to teaching and learning.  
 
Joint Town Council/Board of Education Green Efforts Update – Superintendent Greider 
reported there is a large sum of rebate funds that will be received as a result of the performance 
contract projects.  How the funds are utilized will be discussed in future meetings.   
 
Summer School Programs Report – Kim Wynne overviewed the summer school opportunities.  
She reported that Vince LaFontain, Director of Extended care (EXEL), served as the coordinator 
of the Farmington Summer Learning Academy.  He managed the registration process, 
maintained contact with parents and faculty, and supervised the overall operations of the 
Summer Learning Academy.  Mr. LaFontain recognized Jill Pilon, Sue Woelfel, Krista 
Buchman, Lisa Kapcinski and Cynthia Martin for their efforts in contributing to the success of 
the program.  Following are the Summer Learning Academy highlights: 

• K-6 Academic Workshops – Reading, Writing, Math, ELL 
• Enrichment Programs – Chinese, Strings, Band and Musical Theater (220 students)   
• Middle School  Acceleration Courses – Language Arts/Social Studies, Math/Science, 

Spanish (25 students) 
• High School Courses – Credit recovery and advanced studies (83 students) 
• Multicultural Arts – Teaching writing through the arts (236 students) 
• Extended School Year Programs – Academic support, collaborative social skills, 

preschool, SLC summer support and summer place (62 students) 
 
Jon Landry commented that he was impressed with the offerings.  He commended the staff.  
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Summer 2013 School Maintenance Projects – Chuck Zettergren spoke in detail of the specific 
facility projects that were completed over the summer in each school.  He commended Tim 
Harris, Director of Maintenance, and the entire custodial staff on a job well done.  He presented a 
slide show to the Board highlighting the excellent work that was completed. 
 
Professional Staffing Report – Assistant Superintendent, Kim Wynne, presented an overview 
of the newly hired staff members.  She indicated that the recruitment process has been aligned 
more closely with Farmington Public School’s core beliefs.  There were thirty-five (35) new 
faculty members hired. She said that the new teacher professional development prior to the start 
of school year went very well.  She reminded Board members that the New Teacher Reception is 
scheduled for October 3rd.   
 
Design Team Update – Kim Wynne reported that a team of administrators and department 
leaders attended a three-day Connecticut League of Innovative School Institute conference in 
July.  The focus of the conference was “Planning and Implementing a High Quality Mastery 
Based System of Learning”. Consultants from the New England Secondary School Consortium 
led a variety of small group workshops customized to the needs of the districts in attendance.   
 
Convocation Highlights – Superintendent Greider reported that this year’s convocation was 
very well received and that it was an exceptional way to begin the school year. Mary Grace Reed 
spoke at the convocation as a representative of the Board of Education.  Faculty members were 
selected to present Ignite sessions.  Brad Druzinski spoke on behalf of the student body as FHS 
Student Council president.  In addition, Kelly Sanders, 2012-2013 Teacher of the Year, 
addressed the faculty with an inspirational presentation.   
 
UNFINISHED BUSINESS 
 
Budget Impact – Chuck Zettergren, Business Administrator, reported that he received notice 
that there may be a slight reduction in IDEA funding which is typically sent to public school 
districts in October.  He went on to report that there are currently 112 Open Choice students 
enrolled in Farmington Public Schools and there are currently eight (8) seats available.  
 
NEW BUSINESS 
 
Annual Report  
 

VOTED: To approve the Farmington Public Schools 2012-2013 Annual Report as 
presented.   

 (Siuta-Kaplan)  
 Vote was unanimous. 
 

Review of Policy #1146.1 Award of Diplomas to World War II Veterans 
 

VOTED: To add to the Board agenda “vote needed” for item VII-B – Review of 
Policy #1146.1 Award of Diplomas to WWII, Korean Conflict and 
Vietnam Conflict Veterans.   

 (Kaplan-Meehan)  
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 Vote was unanimous. 
 
 
VOTED: To approve the first reading of the Policy #1146.1 Award of Diplomas to 

World War II Veterans with the following modification: to reflect the 
inclusion of Korean Conflict and Vietnam Conflict veterans in the title of 
the policy.   

 (Kaplan-Meehan)  
 Vote was unanimous. 
 

BUSINESS ADMINISTRATOR’S REPORT 
 

VOTED: To accept the report of the Business Administrator for the fiscal year 
ending June 30, 2013.   

 (Beckert-O’Brien)  
 Vote was unanimous. 
 

REPORT OF THE BOARD CHAIR 
 
Mary Grace Reed thanked the Negotiations Committee, Ms. O’Brien and Ms. Suita for the fine 
work they have done with negotiations. She indicated that a letter was received from Stephen 
Kay regarding full day kindergarten and the letter is attached to the minutes. Chair, Mary Grace 
Reed, went on to report that the Board will be getting additional microphones to facility future 
meetings more effectively and that the dates of the facility walk throughs will be coming soon.  
She also reported that an Ad-Hoc Capital Committee will be formed.  
 
COMMITTEE REPORTS 
 
Personnel/Negotiations – Paula O’Brien thanked the Chair for her time spent on negotiations 
and for her guidance.   
 
Policy Committee – Betsy Kaplan reported that the committee held its first meeting last week. 
 
Communications Committee – Ellen Siuta reported that the Superintendent’s first Parent 
Forum is coming up on October 23rd.  
 
REPORT OF COMMITTEE LIASON 
 
Focus – Ellen Siuta reported there is new leadership this year.  She is waiting to hear more on 
this topic.  
 
FPS Foundation – Meredith Trimble reported the committee met last week for its annual 
strategy planning meeting.   
 
Town & Board Joint Green Imitative – Mary Grace Reed reported they had a meeting but she 
and Superintendent Greider were unable to attend due to a prior business commitments.   
 



4318 
Regular Meeting                                           September 9, 2013                                                 FHS Library        
 
AdHoc Cafeteria Committee – Bernie Erikson reported there has been a change in leadership 
for Chartwells.  Mr. Tim Cipriano is the new director.  He went on to report that Chartwells will 
be catering each school’s open house and the director will be in attendance.   
 
FUTURE AGENDA ITEMS 
 
Jon Landry asked about how to handle the school bus issue.  Superintendent Greider referred to 
the transportation policy. 
 
PUBLIC COMMENT – None 
 

VOTED: To enter into executive session at 9:20pm for the purpose of discussing 
personnel and negotiations.   

 (Landry-Kaplan)  
 Vote was unanimous. 

 
In attendance:  Bill Beckert, Bernie Erickson, Betsy Kaplan, Jon Landry, Melanie Meehan, Paula 
O’Brien, Mary Grace Reed, Ellen Siuta, Meredith Trimble, and Kathleen Greider. 
 
The Board moved out of executive session. 
 

VOTED: To adjourn the meeting at 9:50pm.   
 (O’Brien-Kaplan)  
 Vote was unanimous. 
 

 
 
 
 
 
 

 
 
 
 
Respectfully submitted, 
 
 
 
Betsy Kaplan, Vice-Chair/Secretary  
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Dear Board Members, 
 
I am writing regarding full day Kindergarten.  As I reviewed my notes from last year's meetings, I was left 
hopeful that the topic would be on your agenda for the first meeting of the school year.  Last year there seemed 
to be two hurdles to investigate in determining if full day K was in Farmington's best interest: whether it is in 
the best interest of children and there is space for it.  You expressed the need to study the research and look 
into the topic in the future.  So as a Board member suggested, I presented research (via email) on the topic in 
June.  You also question Kim Wynne's report that there was adequate space in all the schools and desired to re-
examine her assessment.   I am assuming you have had enough time to examine the research and the spacing 
issues.   
 
Since the topic is not on our agenda, can you advise me as to when (or if) you will tackle the topic?  I am also 
curious as to your opinion of the research I presented and your assessment of the spacing issues.  
 
Unfortunately, I am unable to attend Monday's meeting as we have Curriculum Night in the school where I 
teach.  So I would be appreciative if you were to read my message at Monday's meeting.  As always I want to 
thank you for your continued efforts to serve our town and especially our children. 
 
Respectfully, 
Stephen Kay 
57 Garden Gate 
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CLASSIFICATION: Superintendent's Report  Item:  V-B 9/23/13 
__________________________________________________________________ 
 
TITLE: CAPT Report – March 2013 Administration 
__________________________________________________________________ 
 
 
 
 
 

CORPORATE TESTING REPORT 
 

CONNECTICUT ACADEMIC PERFORMANCE TEST 
 

(CAPT) 
 

March 2013 Administration 
 
 
 
 
 
 

 
 

Dr. Bill Silva, Principal 
Farmington High School 

 
Curt Pandiscio, Assistant Principal 

Farmington High School 
 

Lisa Kapcinski, Assistant Principal 
Farmington High School 

 
Veronica Ruzek, Director of Curriculum & Instruction 

 
September 2013 
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Farmington Public Schools 
Corporate Testing Program  

 
Connecticut Academic Performance Test (CAPT) 

Grade 10 
 

Test Administered – March 2013  Test Results Released – August 2013 
 

This report is a means of sharing information with the Board of Education about students' 
academic performance in the Farmington Public Schools.  The report presents the results of the 
Spring 2013 administration of the Connecticut Academic Performance Test (CAPT) of 
students enrolled in Grade 10 during the 2012-13 school year, or the 2015 graduating class.  
This was the seventh administration of the third generation CAPT. 
 

Purposes of CAPT 
 
Since September 10, 2002, local boards of education have been required to include CAPT 
results when developing criteria used to assess whether students have the basic skills necessary 
for graduation.  Because this was the last administration of the CAPT reading, writing, and 
mathematics assessments, this test will no longer be a graduation requirement in those 
academic areas.  Science CAPT will continue to be administered and will remain a graduation 
requirement. Students from this class who have not meet goal on the CAPT will now be 
required to must demonstrate goal level performance in literacy and math on alternative 
Farmington-developed assessments, in order to graduate.  The CAPT assesses student 
performance in four areas:  Mathematics, Science, Reading Across the Disciplines (based on a 
Response to Literature test and a Reading for Information test), Writing Across the Disciplines 
(based on two Interdisciplinary writing tests and an Editing and Revising test).  The purposes 
of the CAPT are to promote improved student learning by: 
 
• Setting high standards on a comprehensive range of important skills and knowledge; 
• Emphasizing the application and integration of skills and knowledge in realistic contexts; 
• Promoting improved curriculum and instruction by providing useful achievement data 

about students; 
• Providing assessment data and an expanded accountability for all levels of Connecticut’s 

education system measure of regarding students’ strengths and weaknesses; and  
• Providing an expanded measure of up to and including high school. 
 

Description of CAPT Subtests 
 
The CAPT includes four main sections; 
 
Reading Across the Disciplines  
The Reading Across the Disciplines section includes a Response to Literature test and a 
Reading for Information test.  These tests measure how well students read and respond to both 
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fiction and nonfiction selections.  The Response to Literature Test consists of reading a short 
story and responding to four open-ended questions.  These questions elicit how well the reader 
1) demonstrates basic understandings of text, 2) interprets or explains the text, 3) connects to 
the text, and 4) makes judgments about the quality of the text.  The Reading for Information 
test is similar to the reading comprehension subtest of the Connecticut Mastery Test.  It 
assesses the abilities of the students to interpret and develop a critical stance about nonfiction.  
The test consists of reading nonfiction passages (e.g., textbook material, newspapers) and 
answering a combination of 12 multiple choice and six short-answer questions.  The test 
assesses two levels of comprehension: developing an interpretation and demonstrating a 
critical stance.  
 
Writing Across the Disciplines 
The Writing Across the Disciplines section includes both an Interdisciplinary Writing task and 
an Editing and Revising task.  The Interdisciplinary Writing task assesses students’ abilities to 
think critically, solve problems, make decisions and communicate their ideas in a realistic and 
interdisciplinary context.  The test involves writing two separate essays on different issues.  
The Interdisciplinary Writing test includes reading short (one-to-two pages) nonfiction 
informational and persuasive reading materials, including charts and graphs, about a 
controversial topic.  Students read the sources, take a position on the issue, and write a 
persuasive essay.  The essay elicits how well the student:  1) takes a clear position for or 
against an issue; 2) supports that position with evidence; 3) uses information from all sources; 
4) organizes ideas logically and effectively; and 5) expresses ideas with clarity and fluency.  
The Editing and Revising test elicits students’ ability to apply their knowledge of not only 
Standard English, but also skills related to revision.  The Editing and Revising test consists of 
reading three short passages (e.g., reports, editorials, memos) with embedded errors and 
answering 18 multiple-choice questions designed to assess students’ composing and editing 
skills.  
 
Mathematics 
The mathematics subtest of CAPT assesses students’ abilities to solve problems, explain their 
reasoning, and communicate their understanding of relevant mathematics concepts.  The 
content areas assessed include:  number and quantity; measurement and geometry; statistics, 
probability and discrete mathematics; and algebra and functions.  The test consists of eight 
open-ended and 27 grid-in items.  The eight open-ended items on each test require students to 
show their work and explain their reasoning, thereby, communicating their understanding of 
the relevant mathematics.   
 
Science 
The science subtest of the CAPT assesses conceptual understanding and application of 
scientific content knowledge as well as understanding of scientific methods and 
experimentation.  The science test is comprised of five open-ended items and 60 multiple-
choice items that assess five nearly-equally weighted strands: 

1.) Energy Transformations;  
2.) Chemical Structures and Properties;   
3.) Global Interdependence;   
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4.) Cell Chemistry and Biotechnology; and  
5.)  Genetics, Evolution and Biodiversity.   
 

The CSDE has provided five suggested curriculum-embedded performance tasks for teachers 
to use in the normal course of instruction.  Each of the five content strands has an inquiry 
laboratory investigation and a Science, Technology, and Society (STS) activity.  The five 
constructed responses that appear on the CAPT use the context of the tasks, either the 
laboratory investigation or the STS, to assess scientific inquiry skills.  Each test includes one 
constructed response per content strand that results in a total of five constructed responses. 

 
 

Phase Out of CAPT 
 
Connecticut adopted the Common Core State Standards (CCSS) in 2010. The CMT and CAPT 
will be phased out and replaced by the Smarter Balanced Assessment program beginning in 
2014-2015, with some districts piloting the new assessment in the spring of 2014. Farmington 
has begun to shift curriculum standards and instructional practices to prepare students for 
success on the new assessment.  The CCSS define rigorous learning expectations that provide a 
staircase to readiness for college and career.  We have studied released sample assessment 
items and tasks from the Smarter Balanced Assessment Consortium program and there is a 
clear connection between the CCSS and Farmington’s five year goals. This alignment 
reinforces our strategic plan to focus on the new standards and to make the critical shifts in 
curriculum and instruction accordingly.  
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FARMINGTON CAPT RESULTS 
 
The chart below indicates the percentage of students who are above the state goal 
(Advanced - Level 5), have met the state goal (Level 4), are proficient and within reach 
of the state goal (Level 3), are basic or somewhat below goal (Level 2), and are below 
basic or well below goal (Level 1).  Student scores are recorded on their transcripts and 
students who achieve goal in one or more areas receive a certificate of mastery.  
Students attaining a goal score of 4 or 5 have met Farmington graduation requirements. 
 
 

2013 CAPT RESULTS 
325 Students Tested 

  
Range 

 
Average Score 

 
% at level 

 
% met goal 

MATHEMATICS  280.4   
Level 5 (Advanced) 290 – 400  44.4% 77.6% Level 4 (Goal) 260 – 289  33.2% 
Level 3 (Proficient) 221 – 259  16.1%  
Level 2 (Basic) 191 – 220  3.7%  
Level 1 (Below Basic) 00 – 190  2.5%  
     
SCIENCE  288.5   
Level 5 (Advanced) 295 – 400  45.9% 73.1% Level 4 (Goal) 265 – 294  27.2% 
Level 3 (Proficient) 215 – 264  21.4%  
Level 2 (Basic) 190 – 214  4.6%  
Level 1 (Below Basic) 00 – 189  0.9%  
     
READING  274.4   
Level 5 (Advanced) 283 – 400  35.6% 74.9% Level 4 (Goal) 251 – 282  39.3% 
Level 3 (Proficient) 205 – 250  21.4%  
Level 2 (Basic) 174 – 204  2.8%  
Level 1 (Below Basic) 00 – 173  0.9%  
     
WRITING  302.0   
Level 5 (Advanced) 286 – 400  63.2% 85.6% Level 4 (Goal) 250 – 285  22.4% 
Level 3 (Proficient) 210 – 249  12.0%  
Level 2 (Basic) 182 – 209  2.1%  
Level 1 (Below Basic) 00 – 181  .3%  
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A Historical Perspective on the CAPT 

Percentage of Test Takers Scoring at the Goal Level 
 
 

 1997 2001 2006 
 

2010 
 

2013 

Math 67 68 73.5 
 

77.6 
 

77.6 

Science 54 64 71.8 
 

69.9 
 

73.1 

Reading 66 65 73.6 
 

68.5 
 

74.9 

Writing 53 73 69 
 

83.2 
 

 
85.6 
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Comparison of the 2008 – 2013 CAPT Results 
A Longitudinal Description 

 

      
 

  

2008 
% at or 

above goal 

2009 
% at or 

above goal 

2010 
% at or 

above goal 

2011 
% at or 

above goal 

2012 
% at or 

above goal 

 
2013 

% at or 
above goal 

Mathematics 74.1 78 77.6 81 78.5 

 
 

77.6 

 Science 70.2 67.4 69.9 76.9 73.4 

 
 

73.1 

Reading 
Across 

the 
Disciplines 

71.7 77.7 68.5 77.2 69.8 

 
 

74.9 

Writing 
Across 

the 
Disciplines 

85.4 84.4 83.2 89.5 84.6 

 
 

85.6 

 

Percentage 
meeting 

standard in 
all four 

subject areas 

57.1 56.8 54.9 62.3 58.4 

 
 

59.8 

Students 
Tested 356 338 306 321 334 325 
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Participation by District, DRG, and State 
 
The CAPT participation rate for Farmington students for the 2013 administration was 
99.1%.  The No Child Left Behind (NCLB) federal law requires adequate yearly 
progress in both student proficiency and student participation in the testing program. 
The state goal for participation is 95% of all 10th graders.  Farmington has encouraged 
student participation by linking the assessment to daily classroom practice and high 
school graduation requirements.  Students who are absent on the day of an exam make it 
up during the scheduled make-up periods.  
 

Participation Rate for Special Education Students 
 
Beginning with the 2004 test, with the exception of the profoundly disabled, all special 
education students are required to take the tenth-grade CAPT.  In the past, students 
could be exempt from the CAPT based on their identified learning needs and were given 
an alternate form of assessment to show growth in development.  A skills checklist is 
available as an alternate assessment for students with significant cognitive impairments 
participating in the general curriculum with a functional focus.  This year, several 
students participated in the Modified Assessment in the areas of mathematics (4) and 
reading (4).  Their scores are not included in the state’s CAPT reporting of mathematics 
and reading scores.  This year, 27 (100%), of tenth grade special education students took 
the CAPT.   

Table of Participation Rates 
 
 

Year 

 
Special Education 
Students Tested 

Percentage of the 
Total Number of 
Students Tested 

2007 22 out of 30 6.2% 
2008 34 out of 38 9.6% 
2009 27 out of 28 8.0% 
2010 26 out of 26 8.5% 
2011 31 out of 31 9.7% 
2012 29 out of 29 8.7% 
2013 27 out of 27 8.3% 

 
CAPT also reports scores based on eligibility for free or reduced-priced meals, 
race/ethnicity, English language learner (ELL) status, and gender.  The only status 
where there was a large enough cohort for the state to report out data was gender.  The 
number of students tested for each of the aforementioned categories was:  students 
eligible for free or reduced lunch 39 (previous year 30); American Indian 0 (previous year 
0); African-American students 16 (previous year 18); Asian students 36 (previous year 40); 
Hispanics 20 (previous year 20); and ELL 2 (previous year 2).  
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Participation and Achievement by Gender 
 
170 males and 155 females in grade 10 participated in the 2013 CAPT.  This represents 99.1% of the 
class.  Both Farmington boys and girls continue to outperform their statewide counterparts.  There are 
some evident achievement gaps between girls’ and boys’ performance on CAPT (see chart below.)  
Noteworthy results include: 
 
• In math, while there is a statewide gap of 3.9%, in which boys outperformed girls, in Farmington, 

the gap between boys and girls was 0.7%. 
• In science, girls in Farmington slightly outperformed boys.  73.9% of the girls performed at or 

above goal, compared to 72.4% of the boys.  This represents a closing of the gap from 2012 (a 4.0% 
gap in 2012 compared to a 1.5% gap in 2013).   

• In Farmington, girls continue to outperform boys in Reading and Writing.  In reading, 85.0% of the 
girls scored at or above goal compared to 65.9% of the boys.  However, results from both boys and 
girls reflect an increase in the number of students scoring at or above goal compared to the student 
performance results in 2012.  

In writing, 91.0% of the girls and 80.6% of the boys performed at or above goal.  This gap of 10.4% is 
smaller than the 17.3% gap that is evident throughout the state.  Additionally, the gap between 
Farmington’s boys and girls decreased slightly from 2012.  (13.1% gap in 2012 compared to a 10.4% 
gap in 2013). 

 
Farmington (Overall Summary Results) 

Last year’s results in parentheses 
     
 Mathematics  Science  Reading Writing 
 % At/Above Goal % At/Above Goal % At/Above Goal % At/Above Goal 
Total 
 

77.6%  
(78.5%) 

73.1%  
 (73.4%) 

74.9%  
 (69.8%) 

85.6%  
 (84.6%) 

Male 
 

78.0%  
 (78.9%) 

72.4%  
 (75.1%) 

65.9%  
 (63.4%) 

80.6%  
 (78.8%) 

Female 
 

77.3%  
 (78.1%) 

73.9%  
 (71.1%) 

85.0%  
 (77.7%) 

91.0%  
 (91.9%) 

Gap % .7% 1.5% 19.1% 10.4% 
     

 
State (Overall Summary Results) 
Last year’s results in parentheses 

     
 Mathematics  Science  Reading Writing 

 
% At/Above 

Goal 
% At/Above 

Goal % At/Above Goal 
% At/Above 

Goal 
Total 
 

52.6% 
 (49.3%) 

49.0% 
 (47.3%) 

48.5% 
 (47.5%) 

62.1% 
 (63.1%) 

Male 
 

54.5% 
 (51.4%) 

51.2% 
 (49.4%) 

42.2% 
 (40.4%) 

53.6% 
 (54.3%) 

Female 
 

50.6% 
 (47.2%) 

46.7% 
 (45.1%) 

54.9% 
 (54.8%) 

70.9% 
 (72.2%) 

Gap 3.9% 4.5% 12.7% 17.3% 
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Action Plan for Continuous Improvement in Student 
Performance in Reading, Writing, Math, and Science 

 
Mathematics  
 

2009 2010 2011 2012 2013 
% at/above goal % at/above goal % at/above goal % at/above goal % at/above goal 

78.0 77.6 81 78.5 77.6 
 
77.6% of tenth grade students met the state goal on the Mathematics portion of the CAPT. Initial 
review of the data indicates a strong performance by students overall, with 44.4% of sophomores 
scoring in Band 5 (Advanced) and 33.2% of students scoring in Band 4 (Goal).  The following is a 
summary of department initiatives that helped focus attention on preparation for the CAPT:  
 

Data 
Analysis 

• Freshman and sophomore teams reviewed strand data and adjusted instruction 
based on relative weaknesses in the various courses. 

• 9th grade teachers accessed and utilized the 8th grade CMT scores to provide 
interventions. 

• 10th grade teachers accessed and utilized the 9th grade practice CAPT data from the 
2012 administration to identify at-risk sophomores and provide interventions. 

• The 9thgrade practice CAPT was administered and results were entered into a 
longitudinal database.  Data will be reviewed to help identify at-risk sophomores in 
2013-14. 

• CAPT data are often the foundation of teacher EEPD projects. 

Program 
Review 

• Algebra 1 students participated in the 3rd year of the State of Connecticut Algebra 1 
implementation.  The curriculum is aligned with the Common Core State 
Standards’ focuses on inquiry, critical thinking, and problem solving.  Professional 
development was provided to assist teachers in implementing the curriculum. 

• New curriculum was developed that replaced Integrated Math 2 with a Geometry 
course aligned to the Common Core State Standards. 

• New curriculum was developed to align Algebra 2 Honors to the Common Core 
State Standards. 

Adjustments 
to 

Instruction/ 
Interventions 

in the 
classroom 

• Additional Practice:  Freshman and sophomore teams used CAPT-like materials 
prior to the test.  In addition, they spent time reviewing good test-taking strategies. 

• The Math and Special Education departments worked together to better assist 
special education students in preparation for the CAPT, particularly in adult-
supported classes. 

• The math department implemented lessons that meet the Mathematics Practice 
Standards stated in the Common Core State Standards. 

Interventions 
in addition to 
the classroom 

• Juniors who did not pass the CAPT as sophomores were enrolled in a special 
tutorial where strand weaknesses were addressed. 

• Teachers provided after-school assistance for students who were struggling in 
Integrated Math courses.  

• Summer School programs aimed at increasing student skills in algebra were 
offered to incoming freshmen and sophomores.   

• At-risk freshmen were enrolled in a one-semester Math Lab, where they received 
additional instruction, homework support, and study skill development.  
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Action Plan:  
 
In addition to initiatives already in place, the department will take the following steps during the 
2013-14 academic year: 
 
• Teachers will receive a list of current juniors who did not meet standard and develop individual 

remediation plans for each student. 

• Teams will complete a detailed analysis of the CAPT results by strand and by individual 
student.  The result of this analysis will lead to further adjustment in curriculum and 
instruction. 

• Additional tutorial staffing will be used to assist juniors who failed to meet standard.   

• Thirty-three seniors are enrolled in Math Portfolio in order to meet the graduation requirement. 

• A new online version of Cognitive Tutor is available for skill development and practice for 
Math Portfolio, Alternative School, and other at-risk students. 

• Teams will create SBAC-like assessments for their courses that will align to the Mathematics 
Practice Standards stated in the Common Core State Standards. 

• A practice SBAC assessment will be developed and administered to sophomores; this will 
replace the freshman practice CAPT. 
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Action Plan for Continuous Improvement in Student 
Performance in Reading, Writing, Math, and Science 

 
Science 
 

2009 2010 2011 2012 2013 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
67.4 69.9 76.9 73.4 73.1 

 
In 2013, 73.1 % of FHS sophomores performed at or above goal on the Science CAPT.   Student 
performance varied on the individual strands that compose the Science CAPT.  Generally students who 
score at least 10 points in each of the five strands will score at the “goal” level overall.  The following 
chart shows the percentage of students who scored a 10 or higher in each of the strands:  
 

Strand 
% of students scoring at 
least a 10 in this strand 

Energy Transformations 74.3% 
Chemical Structures and Properties 63.3% 

Global Interdependence 66.3% 
Cell Chemistry and Biotechnology 71.6% 

Genetics, Evolution and Biodiversity 70.1% 
 
With the exception of the “Energy Transformations” strand, student performance on the “Cell 
Chemistry and Biotechnology” strand and the “Genetics, Evolution and Biodiversity” strands declined 
slightly from the 2012 Science CAPT.   
 
Achieving goal on the Science CAPT is the primary way in which students meet the district’s 
Science graduation standard.  Sophomores who do not meet goal on the Science CAPT may 
retake the test in their junior year.  In addition, students may meet the Science graduation 
standard by (1) passing the AP Chemistry, AP Biology or AP Physics exam, (2) meeting 
standard on the internally developed Farmington Assessment of Science Performance (“FASP”), 
or (3) enrolling in a special senior-year science course and meeting standard on the Farmington 
High School Science Portfolio. 
 
The Science Department will continue to analyze the CAPT results, as well as other student 
performance data, in order to develop and implement appropriate interventions to improve student 
achievement.  In addition, this year the Department will continue to examine the new Next Generation 
Standards and will make a recommendation regarding alignment of our course offerings with the new 
Standards. 
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The following is a summary of department initiatives that helped focus attention on preparation for the 
CAPT:  
 

Data 
Analysis 

• Freshman and sophomore teams reviewed strand data and adjusted instruction 
based on relative weaknesses in the various courses. 

• 9th grade teachers accessed and utilized the 8th grade CMT scores to provide 
interventions. 

• Teachers received a list of current juniors who did not meet standard and 
developed individual remediation plans for each student. 

• A new practice CAPT was developed and administered to all tenth-graders in the 
fall.   

Program 
Review 

• The Department began professional development around student risk-taking which 
was identified as a key weakness in the K-12 Science Program Review.  The 
Department also reviewed the Science Practices in the new national Framework 
and examined how to incorporate the new engineering practices via problem-based 
learning. 

Adjustments 
to 
Instruction/ 
Interventions 
in the 
classroom 

• The Department used a new CAPT pre-test, which was administered in the 10th 
grade chemistry classes during the fall and cross-graded by all members of the 
department.  From analysis of these results, teachers created several new lessons 
and formative assessments that targeted areas of growth.  Additionally, individual 
students in need of support received extra assistance from their science teacher and 
were assigned to the Science Tutorial Room during a weekly study hall. 

• The 10th grade chemistry team also revised instruction of the traditional CAPT 
review lessons by creating student-centered learning tasks.  These lessons led to 
more student ownership compared to the packets that were used in the past. 

• Students also reviewed test-taking strategies and interpretation of graphs and 
scientific diagrams, practiced different CAPT-style questions using practice tests, 
and evaluated student exemplars on free-response questions.  Students also 
reviewed their middle-school science portfolios, which contain CAPT Science 
performance tasks they undertook in 7th and 8th grades. 
 

Interventions 
in addition to 
the classroom 

• The Science Department continued to schedule all current juniors who did not meet 
goal on the Science CAPT for special individualized instruction in the Science 
Tutorial to prepare them with the necessary knowledge and skills for success on the 
FASP and the Science CAPT, which they may retake.  The Science Tutorial is 
currently staffed by a part-time science tutor, as well as science teachers, who 
monitor student review for the Science CAPT and FASP and provide general 
assistance and support in Physics, Chemistry, and Biology.  Teachers received a list 
of current juniors who did not meet standard and developed individual remediation 
plans for each student. 
 

Development 
and 
calibration of 
internal 
assessments 

• The physics and chemistry teams created new formative assessments and 
summative projects and cross-graded to align assessment practices among teachers. 

• The two science portfolio teachers completed a curriculum project in which they 
created new units that would engage and challenge seniors who had not previously 
met goal on the CAPT. 
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Action Plan: 
The Science Department intends to undertake the following action steps this year: 
 

• 9th grade Physics and 10th grade Chemistry students will continue to experience and perform 
ten CAPT tasks consisting of five Science, Technology & Society tasks and five performance 
task experiments.  These tasks are embedded into the curriculum and emphasize data analysis 
and validity.   

• Freshman and sophomore teams will review strand data and adjusted instruction based on 
relative weaknesses in the various courses.  9th grade teachers will access and utilize the 8th 
grade CMT scores to provide interventions. 

• The Physics Team’s EEPD work will continue to focus on improving student’s ability to plan 
and carry out investigations. 

• New performance-based assessments that were written during the Summer Curriculum Institute 
will be piloted in both ninth-grade physics and tenth-grade chemistry.  The goal is to increase 
the level of purposeful engagement while teaching the Vision of the Graduate skills. 

• The Science Department will offer two sections of “Portfolio Science” to provide another 
opportunity for students to meet Farmington’s Science graduation standard (35 students).  The 
Science Portfolio curriculum has been re-written as a project-based curriculum that allows 
students to demonstrate their mastery of the content standards.   

• The department chair will work with the non-tenured 10th grade teachers to increase their 
knowledge of the CT Science Framework and test-taking strategies for the CAPT. 

• The tenth grade team will again administer a CAPT diagnostic assessment during the first 
marking period.  Students in need of support will receive extra assistance from their science 
teacher and will be assigned to Science Tutorial during a weekly study hall. 

• The Science Department will continue to schedule all current juniors who did not met goal on 
the Science CAPT for special individualized instruction in Science Tutorial to prepare them 
with the necessary knowledge and skills for success on the FASP and the Science CAPT, which 
they may retake.  The Science Tutorial is currently staffed by a part-time science tutor as well 
as science teachers who monitor student review for the Science CAPT and FASP and provide 
general assistance and support in Physics, Chemistry, and Biology.  The Science Department 
will continue to refine the Science Tutorial model to maximize student achievement in Science. 
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Action Plan for Continuous Improvement in Student 
Performance in Reading, Writing, Math, and Science 

Reading 
 

2009 2010 2011 2012 2013 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
77.7 68.5 77.2 69.8 74.9 

 
The percent of students who met goal in the Reading Across the Disciplines portion of the CAPT for 
the 2013 administration increased by 5.1% points from the previous year.   
 
Both the English and Social Studies departments continue to prepare students for the Reading Across 
the Disciplines portion of the CAPT. Generally, the English department prepares students for the 
Response to Literature portion of the test and the Social Studies courses explicitly teach some of the 
skills that students will use in the Reading for Information portion of the test.  The following is a 
summary of department initiatives that helped focus attention on preparation for the CAPT: 
 

Data 
Analysis 

• Data from eighth grade (CMT scores, DRP scores, and EOY assessments) 
were analyzed to help identify at-risk freshman in 2013-14 for placement in 
tier II and tier III literacy intervention classes that meet three or five times a 
week. 

• The ninth grade practice CAPT was administered and results were entered 
into a longitudinal data base. Data has been reviewed to help identify at-risk 
sophomores in 2013-2014 for placement in tier II and tier III literacy 
intervention classes that meet three or five times a week. 

• Juniors who did not meet the Farmington Literacy Standard were assigned to 
the writing tutorial once a week to receive targeted instruction in reading and 
writing to support their work in English classes and to help them meet goal 
on the Farmington Literacy Standard. 

• The writing tutorial was open to all Farmington High School students every 
day for half of the day during the week; over 1,100 visits to the writing 
tutorial were recorded. 

• The Literacy Specialist used data to identify students in need of intervention 
and used that data to inform her intervention work with freshman and 
sophomore English teams and World History I and II teams. 

• Running records, benchmark assessments, and summative assessments were 
used by the reading teachers in the tier II and tier III classes to monitor 
student growth and further identify areas of need.  
 

Program 
Review 

• With the guidance of the literacy specialists, students in all English classes 
learned and practiced critical reading and thinking skills such as making 
inferences, detecting bias and assumptions, taking a critical stance, and 
developing an interpretation, which align to CAPT skills.   

• Students in the 9th and 10th grade English classes had a variety of 
opportunities to respond to literature with the same type of questions asked 
on the CAPT Response to Literature test.   



  16 

• English teachers worked closely with library media specialists to refine tasks 
requiring students to use informational sources in the research process.   

• All 9th and 10th grade students were assessed on “Reading for Information” 
skills on the Social Studies mid-year and final exams as well as on common 
unit assessments in the form of primary sources or CAPT-formatted readings 
and questions.  These assessments served as practice for the CAPT test. 

Adjustments 
to 

Instruction/ 
Interventions 

in the 
classroom 

• Additional practice: Freshman and sophomore teams used CAPT-like 
materials throughout the year as an integral part of the curriculum.  

• English teachers continued to use a variety of direct reading strategies with 
their students and all courses have incorporated more non-fiction reading into 
their curricula.   

• The English department continued to provide students with increased 
opportunities to take more ownership of their reading through the use of 
specific reading strategies such as collaborative conversations and reflective 
responses to their reading.   

• The 100 and 200 teams analyzed data on summative and formative 
assessments to adjust instruction. 

• Teachers used more research-based strategies, including ASEC, FAST, 
Notice and Note Signposts, and sentence starters to empower students to be 
more independent, purposeful readers. 

• The literacy specialists assisted the 100 and 200 English teachers with 
reading interventions twice a week second semester. 
 

Interventions 
in addition to 
the classroom 

• A Literacy Lab (tier II, three days a week) and Literacy Workshop (tier III, 
five days a week) for ninth and tenth graders continued this year and is 
staffed by experienced literacy specialists who work with the 100 and 200 
teams to create curricula that aligns and supports the reading in these courses. 

• The literacy specialists also worked in classes to provide small group 
instruction in a tier I setting.  

• A Literacy Intervention Pathways 5-12 professional learning community was 
established to align reading interventions and share best practice. 

• The literacy specialists engaged in professional development opportunities 
(such as shared professional reading, rounds, and protocols to examine data) 
to continue to improve and develop classroom instruction.  

Development 
and 

calibration of 
internal 

assessments 

• An assessment was developed that offered juniors enrolled in American 
Literature who did not meet standard on the CAPT the opportunity to meet 
standard during mid-year exam week. 

• Formative and summative assessments were aligned to the Common Core 
State Standards and SBAC assessments. 

• The English Portfolio class, a one-semester course, provided an additional 
opportunity for seniors to meet the FHS graduation literacy standard. 
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Action Plan: 
In addition to initiatives already in place, the department will take the following steps during the 
2013-2014 academic year: 
 
• All of the students in the class of 2015 who did not meet the Farmington literacy graduation 

requirement (28) are receiving targeted interventions in their English classes aimed at 
improving their success on the Farmington Literacy Assessment.  

• All of the students in the class of 2014 who have not yet met the Farmington literacy 
graduation standard (15) are now taking the senior literacy requirement known as the English 
Portfolio course.    

• Teachers will receive a list of current juniors who did not meet standard and develop individual 
remediation plans for each student; these students are assigned to the writing tutorial once a 
week. 

• The literacy teachers will support identified ninth and tenth graders in small classes that meet 
three times a week (tier II) and five times a week (tier III).  

• Two literacy coaches will be working with all departments to continue to develop and support 
teachers in their work with students’ literacy skills. 

• The literacy teachers will support ninth and tenth graders with reading and writing by working 
closely with the freshman and sophomore teams to ensure that the strategies used in the tier II 
and III literacy classes are aligned with the curriculum and students’ learning needs. 

• English teachers in the 9th, 10th, and 11th grade have conducted an audit the curricula to align 
the expectations with the CCSS; the audit will continue this year. 

• The English department has examined the practice SBAC test on the SBAC website and the 
questions asked.  As part of the curriculum audit, English teachers will design assessments that 
align with the new SBAC test.   

• A Literacy Strategies course was added to service special education students’ development with 
literacy skills.  

• The World I and World II teams will collaborate with literacy specialists to improve literacy 
instruction. Teams will collect and analyze data to measure the impact of these instructional 
strategies. 

• The Social Studies Department will use recently released SBAC materials to develop common 
assessments that will provide baseline data for comparative analysis. 
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Action Plan for Continuous Improvement in Student 
Performance in Reading, Writing, Math, and Science 

 
Writing 
 

2009 2010 2011 2012 2013 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
% at or above 

goal 
84.2 83 88.4 84.6 85.6 

 
The percent of students who met goal in the Reading Across the Disciplines portion of the CAPT for 
the 2013 administration increased by 1.0% points from the previous year.  Initial review of the data 
indicates a strong performance by students overall, with 63.2% of sophomores (an increase of 8.2% 
from 2012-13) scoring in Band 5 (Advanced). 
 
Both the English and Social Studies departments continue to prepare students for the Reading Across 
the Disciplines portion of the CAPT. Generally, the English department prepares students for the 
Response to Literature portion of the test and the Social Studies courses explicitly teach some of the 
skills that students will use in the Reading for Information portion of the test.  The following is a 
summary of department initiatives that helped focus attention on preparation for the CAPT: 
 

Data 
Analysis 

• Data from eighth grade (CMT scores, DRP scores, and EOY 
assessments) were analyzed to help identify at-risk freshman in 2013-14 
for placement in tier II and tier III literacy intervention classes that meet 
three or five times a week. 

• The ninth grade practice CAPT was administered and results were 
entered into a longitudinal data base. Data has been reviewed to help 
identify at-risk sophomores in 2013-2014 for placement in tier II and tier 
III literacy intervention classes that meet three or five times a week. 

• Juniors who did not meet the Farmington Literacy Standard were 
assigned to the writing tutorial once a week to receive targeted 
instruction in reading and writing to support their work in English classes 
and to help them meet goal on the Farmington Literacy Standard. 

• The writing tutorial was open to all Farmington High School students 
every day for half of the day during the week; over 1,100 visits to the 
writing tutorial were recorded. 

• The literacy specialists used data to identify students in need of 
intervention and used that data to inform her intervention work with 
freshman and sophomore English teams. 

• Running records, benchmark assessments, and summative assessments 
were used by the literacy specialists in the tier II and tier III classes to 
monitor student growth and further identify areas of need.  

• The department’s critical-analytical writing rubric, developed a year ago, 
was used department-wide to collect data and analyze student work. 

Program 
Review 

 

• Students in the 9th and 10th grade English classes had a variety of 
opportunities to respond to literature with the same type of questions 
asked on the CAPT Response to Literature test.   
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Program 
Review (cont.) 

• English teachers worked closely with library media specialists to refine 
tasks requiring students to use informational sources in the research 
process.   

• All 9th and 10th grade students were assessed on “Reading for 
Information” skills on the Social Studies mid-year and final exams as 
well as on common unit assessments in the form of primary sources or 
CAPT-formatted readings and questions.  These assessments served as 
practice for the CAPT test. 

• Students in all Social Studies and English classes learned and practiced 
critical reading, thinking and writing skills that resulted in the 
construction of written arguments.   

• Students in 9th and 10th grade Social Studies and English classes had a 
variety of opportunities to construct arguments that take a position, 
analyze evidence from sources, and support and organize an 
argumentative essay.  Clarity and fluency in writing were also a matter of 
emphasis in this process. 

• All students were assessed on interdisciplinary writing skills on the social 
studies mid-year and final exams as well as on common unit assessments 
in the form of primary sources or CAPT-formatted readings and 
questions.  This data was used to improve instruction. 

• All 9th graders took a Practice CAPT Response to Literature test in 
March.  These responses were scored by the entire English department 
and feedback was given to the students based on these results.  The 
results were also entered into a longitudinal data base and that data is 
being reviewed to help identify at-risk sophomores in 2013-2014. 

• The writing tutorial was open to all Farmington High School students 
every day for half of the day during the week; over 1,100 visits to the 
writing tutorial were recorded. 
 

Adjustments 
to 

Instruction/ 
Interventions 

in the 
classroom 

• Additional practice: Freshman and sophomore teams used CAPT-like 
materials throughout the year as an integral part of the curriculum.  

• English teachers continued to use a variety of direct writing strategies (ASEC 
and FAST) with their students. 

• The English department continued to provide students with increased 
opportunities to take more ownership of their writing through the use of 
revision and conferences.   

• The 100 and 200 teams analyzed data on summative and formative 
assessments to adjust writing instruction. 

• The literacy specialists assisted the 100 and 200 English teachers with 
writing interventions twice a week second semester. 
 

Interventions 
in addition to 
the classroom 

• A Literacy Lab (tier II, three days a week) and Literacy Workshop (tier 
III, five days a week) for ninth and tenth graders continued this year and 
is staffed by experienced literacy specialists who work with the 100 and 
200 teams to create curricula that aligns and supports the writing in these 
courses. 

• The literacy specialists along with the writing tutorial teacher also 
worked in classes to provide small group instruction in a tier I setting.  
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• The literacy specialists met with the 100 and 200 teams twice a week to 
share strategies and examine student work and best practice. 

• Team members continue to develop lessons, analyze student work, and 
share best practices in the area of reading and writing instruction. 

• Once a week, the writing tutorial teacher worked on writing with those 
students who had not met the literacy graduation requirement.  

Development 
and 

calibration of 
internal 

assessments 

• All 9th grade CAPT Interdisciplinary essays were scored by the entire 
department and feedback was given to the students based on these results. 
A scoring calibration session was held to help maintain the quality of the 
data results. The 9th grade CAPT writing results were also entered into a 
longitudinal data base and that data is being reviewed to help identify at-
risk sophomores in 2013-2014. 

• An assessment was developed that offered juniors enrolled in American 
Literature who did not meet standard on the CAPT the opportunity to 
meet standard during mid-year exam week. This assessment was 
calibrated to maintain the quality of the results. 

• Formative and summative assessments were aligned to the Common 
Core State Standards and SBAC assessments. 

• The Literacy Portfolio class, a one-semester course, provided an 
additional opportunity for seniors to meet the FHS graduation literacy 
standard. 

 
 

Action Plan: 
In addition to initiatives already in place, the department will take the following steps during the 
2013-2014 academic year: 
 
• All of the students in the class of 2015 who did not meet the Farmington literacy graduation 

requirement (28) are receiving targeted interventions in their English classes aimed at 
improving their success on the Farmington Literacy Assessment.  

• All of the students in the class of 2014 who have not yet met the Farmington literacy 
graduation standard (15) are now taking the senior literacy requirement known as the English 
Portfolio course.    

• The literacy specialists will support ninth and tenth graders with reading and writing by 
working closely with the freshman and sophomore teams to ensure that the strategies used in 
the literacy intervention classes are aligned with the curriculum and students’ learning needs. 

• The writing tutorial teacher will continue to offer help in writing during tutorial hours; this year 
it is offered throughout the day. 

• Teachers will receive a list of current juniors who did not meet standard and develop individual 
remediation plans for each student; these students are assigned to the writing tutorial once a 
week. 

• Two literacy coaches will be working with all departments to continue to develop and support 
teachers in their work with students’ literacy skills. 

• English teachers in the 9th, 10th, and 11th grade have conducted an audit the curricula to align 
the expectations with the CCSS; the audit will continue this year. 
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• The English department has examined the practice SBAC test on the SBAC website and the 
questions asked.  As part of the curriculum audit, English teachers will design assessments that 
align with the new SBAC test.   

• A Literacy Strategies course was added to service special education students’ development with 
literacy skills.  

• The U.S. History Team will work with Library Media Specialists to strengthen the research and 
writing skills students exhibit in the 11th grade Social Studies Spotlight Indicator. 
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APPENDICES 
 

 
The CAPT appendices contain data showing the percentage of students at each 
achievement range on the subject tests and data comparing the performance of 
Farmington students in achieving the goal standard with student performance at the state 
level, with communities similar to Farmington (ERG-B). 
 
 
  
Appendix A Chart comparing Farmington results on subject tests relative to  

ERG-B or comparable towns 
 
 
Appendix B Graphs – Farmington Results by Band Level Performance 
 
 
Appendix C Charts showing number of grade 11 retesters 
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APPENDIX A 

DRG B Math Comparisons 

CAPT DRG B MATH TEST - 2013 

   
  Farmington Students to Students in Other DRG B Towns 

Ranked by Percentage Scoring at or Above the State Goal 
Goal Standard:  260 

Group 

Total 
Mathematics 

Number Tested 

Total 
Mathematics 

Avg Scale Score 

Total 
Mathematics % 

Goal Range 

Total 
Mathematics % 

Proficient 

Avon 257 291.5 86 98.8 

Region 5 410 282.8 81.2 95.6 

Region 15 293 281.3 81.2 97.3 

Simsbury 372 283.9 80.1 96.8 

Monroe 314 279.2 79.9 95.2 

Glastonbury 526 282.6 78.9 95.6 

Cheshire 373 281 78.8 94.1 

Guilford 274 283.8 78.1 97.8 

Madison 309 279 78 95.8 

Granby 157 282 77.7 96.2 

Farmington 324 279.9 77.2 93.5 

Newtown 438 277.3 76.9 93.6 

Brookfield 222 277.5 76.1 94.6 

Trumbull 524 276.2 75 93.1 

Fairfield 714 277.8 74.6 92 

Greenwich 643 277 72.5 92.2 

South Windsor 342 271.3 69.6 92.7 

West Hartford 690 268 63.3 87.7 

New Fairfield 270 266.3 63 88.9 

State 38762 254.8 52.6 78.6 

    

 
 

Farmington’s rank in 2013 is 11.   
Farmington’s rank in 2012 was 4.
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APPENDIX A 

DRG B Science Comparisons 

CAPT DRG B SCIENCE TEST - 2013 

   
  Farmington Students to Students in Other DRG B Towns 

Ranked by Percentage Scoring at or Above the State Goal 
Goal Standard:  265 

     
Group 

Total Science 
Number Tested 

Total science 
Avg Scale Score 

Total science % 
Goal Range 

Total science % 
Proficient 

Avon 258 299.4 82.6 97.3 

Monroe 315 300.3 80.3 97.5 

Granby 160 295.2 78.1 95.6 

Trumbull 525 296.4 77.5 97.3 

Region 15 295 295 76.9 97.3 

Guilford 276 295.3 75.7 97.5 

Cheshire 386 293.6 75.6 96.4 

Region 5 414 296.5 75.6 97.1 

Glastonbury 536 293.7 74.4 95.5 

Newtown 447 288.5 72.9 95.3 

Simsbury 379 294.8 72.8 94.7 

Farmington 329 287.8 72.6 93.9 

Fairfield 720 286.5 72.4 96 

Brookfield 228 290.4 71.9 95.2 

Madison 315 289.8 71.4 98.1 

Greenwich 648 286.7 69.9 93.7 

South Windsor 349 291.5 69.9 94.3 

New Fairfield 272 279.7 64.7 92.6 

West Hartford 713 285.6 64.2 90.6 

State 39918 263.4 49 81.7 
 
Farmington’s rank in 2013 is 12. 
Farmington’s rank in 2012 was 11.
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APPENDIX A 

DRG B Reading Comparisons 

CAPT DRG B READING TEST – 2013 

   
  Farmington Students to Students in Other DRG B Towns 

Ranked by Percentage Scoring at or Above the State Goal 
Goal Standard:  251 

 

Group Total Reading  

Total Reading 
Average Scale 

Score 
Total Reading % 

Goal Range 
Total Reading % 

Proficient 

Madison 309 280.9 83.2 98.1 

Simsbury 370 285 82.7 96.8 

Region 5 410 282.5 79.8 97.6 

Farmington 325 273.8 74.5 95.7 

Guilford 274 275.4 74.5 96.7 

Avon 257 273.2 73.5 97.7 

Region 15 291 276.3 73.2 96.6 

Fairfield 708 271.3 72.7 94.8 

Brookfield 224 270.5 72.3 94.6 

Greenwich 638 271.1 71.8 94.7 

Monroe 316 268 71.2 94.9 

Trumbull 518 266.3 69.5 93.6 

Newtown 440 267.5 69.3 92.5 

South Windsor 341 264.5 68.9 94.4 

Glastonbury 524 266.5 68.1 93.5 

Cheshire 378 263.5 66.7 93.4 

Granby 160 262.7 66.3 95.6 

West Hartford 678 268.8 65.2 91.3 

New Fairfield 269 251 51.3 87.7 

State 38757 246.6 48.5 81 
 
Farmington’s rank in 2013 is 4. 
Farmington’s rank in 2012 was 10.
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APPENDIX A 

DRG B Writing Comparisons 

CAPT DRG B WRITING TEST – 2013 

   
  Farmington Students to Students in Other DRG B Towns 

Ranked by Percentage Scoring at or Above the State Goal 
Goal Standard:  250 

     

Group Total Writing  

Total Writing 
Average Scale 

Score 
Total Writing % 

Goal Range 
Total Writing % 

Proficient 

Monroe 317 293.2 89 98.7 

Guilford 277 296 88.8 97.5 

Avon 259 298.9 88.4 98.8 

Simsbury 378 299.5 87.8 96.3 

Region 5 414 297.8 87.7 98.6 

Trumbull 523 295.3 86.6 97.9 

Brookfield 229 298.4 86 95.6 

Madison 313 297.5 85.6 99.4 

Farmington 328 301.3 85.1 97.3 

Region 15 296 296.1 85.1 97.6 

Granby 160 287.8 83.1 96.9 

Greenwich 649 295.8 82.9 96.6 

South Windsor 349 288.1 82.8 97.4 

Cheshire 387 294.8 82.2 96.4 

Fairfield 712 289.5 81.5 97.8 

Newtown 440 286.9 80.2 94.3 

Glastonbury 533 282.9 77.9 96.4 

New Fairfield 268 276.8 77.6 96.6 

West Hartford 712 282.9 77.4 95.1 

State 39612 266.7 62.1 88.9 

      
Farmington’s rank in 2013 is 9. 
Farmington’s rank in 2012 was 11.
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Appendix B-1 
2013 CAPT Math 

Percentage in Each Performance Level 
322 Students Tested 
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Appendix B-2 
2013 CAPT Science 

Percentage in Each Performance Level 
327 Students Tested 
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Appendix B-3 
2013 CAPT Reading 

Percentage in Each Performance Level 
323 Students Tested 
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Appendix B-4 
2013 CAPT Writing 

Percentage in Each Performance Level 
326 Students Tested 
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Appendix C 

 
CAPT ANALYSIS OF GRADE 11 RETESTERS 

 
     

Mathematics Science Reading 
Across the 
Disciplines 

Writing Across 
the Disciplines 

     
Number of 
re-testers 

    

in 2007 68 58 27 27 
in 2008 72 77 40 37 
in 2009 73 77 25 25 
in 2010 50 68 19 18 
in 2011 
in 2012 
in 2013 

44 
41 
55 

56 
38 
53 

21 
14 
18 

23 
13 
21 

 
 

 
 

    

Number of 
re-testers and  
% at or above 

goal 

    

in 2006 16 (42%) 9   (32%} 13 (35%) 11 (28%) 
in 2007 20 (29%) 19 (33%) 5 (19%) 7   (26%) 
in 2008 30 (42%) 33 (47%) 16 (40%) 12 (32%) 
in 2009 29 (30%) 20 (26%) 6 (24%) 7 (28%) 
in 2010 27 (54%) 19 (28%) 5 (26%) 8(44%) 
in 2011 
in 2012 
in 2013 

17 (39%) 
18 (44%) 

18 (33%) 

19 (34%) 
9 (24%) 

12 (23%) 

1 (5%) 
4 (29%) 

6 (33%) 

9 (39%) 
6 (46%) 

6 (29%) 
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CLASSIFICATION:  Superintendent’s Report              Item:  V-C          9/23/13 
__________________________________________________________________ 
 
TITLE:       Connecticut Mastery Test Report –  
              Spring 2013 Administration 
__________________________________________________________________ 
 
 
The Spring 2013 Connecticut Mastery Test results are reported and described in the 
attached CMT Test Report.  The full report is available on Farmington Public 
Schools’ website at www.fpsct.org or by calling the Office of the Assistant 
Superintendent, 860-673-8279. 

http://www.fpsct.org/
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CONNECTICUT MASTERY TESTS 
Grades 3, 4, 5, 6, 7, 8 – Spring 2013 

 
 
I.  Executive Summary 
 
A. Introduction 
 
The Connecticut Mastery Test (CMT) is designed to measure student performance in the areas of 
mathematics, reading, writing, and science.  On the CMT, student performance is compared to an 
absolute standard of specific learning goals and objectives.  These goals and objectives are 
identified by the Connecticut Curriculum Frameworks.  Until 2011 Farmington utilized the state 
expectations to guide and shape our local standards in each discipline.   
 
The CMTs were administered in early March and the results were returned to the districts in 
August.  Parent reports were distributed in September. 
 
Connecticut adopted the Common Core State Standards (CCSS) in 2010. The CMT and CAPT 
will be phased out and replaced by the SMARTER Balanced Assessment (SBAC) program 
beginning in 2014-2015. SBAC will be field tested in 2014.  Currently the Connecticut State 
Department of Education is requesting a waiver from the U.S. Department of Education to allow 
local school districts to make a choice to administer CMT or SBAC in 2014.  Farmington has 
shifted curriculum standards and instructional practices to prepare students for success on the new 
assessment.  The CCSS define rigorous learning expectations that provide a staircase to readiness 
for college and career. Though our academic achievement as measured by the CMT is very 
strong, we anticipate new challenges and increased cognitive demand as we transition to these 
new standards. We have studied released sample assessment items and tasks from the SMARTER 
Balanced program and there is a clear connection between the CCSS and Farmington’s five year 
goals. This alignment reinforces our strategic plan to focus on the new standards and to make the 
critical shifts in curriculum and instruction accordingly.  
 
B.  Percentage of Farmington Students Scoring At/Above the State Goal 

Farmington 2013 CMT Results 
 

 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 
Reading  76.0% 84.8% 84.7% 92.6% 92.4% 93.7% 
Writing 80.4% 87.7% 84.4% 89.9% 87.3% 87.9%  
 
Mathematics 75.6% 86.6% 86.1% 84.4% 90.6% 86.7% 
 
Science   88.5%   79.9% 
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C.   Summary of Strengths and Areas for Improvement:  
 
 
Reading: Strengths 
 
Grades 3 and 4 

• Grade 3 results show that in the strands of “Forming a General Understanding” and 
“Developing Interpretation”, about 90% of our students master each of those strands.   

•  In Grade 4, the percentage of students at/above proficiency for reading is the highest 
since the CMT Generation 4 Test was first administered in 2007.  

• Grade 4 results also show strengths in the strands of “Forming a General Understanding” 
and “Developing Interpretation”, with 95% and 86% of students mastering those strands, 
respectively.  Students will be tested on similar skills on the SBAC test. 
 

Grades 5 and 6 
• Overall reading performance is strong at Grade 5 – 84.7%  
• Overall reading performance is very strong at Grade 6 – 92.6%  
• Cohort data for grade 6 shows consistent gain in Reading – 2012 at 88.3%, 2011 at 82.8% 

and 2010 at 81.8% 
• Grade 5 reading strands were consistently strong (98%, 89%, 84%, and 92%) 
• Grade 6 reading strands were consistently strong (95%, 95%, 84%, and 98%) 
• The average DRP scores for grades 5 and 6 were 63.9 and 71.3 respectively.  

 
Grades 7 and 8 

• Overall reading achievement in grades 7 and 8 is strong, above 92 % of students met goal. 
• Percentages of students performing at the advanced levels in grades 7 and 8 remains high, 

56.1% and 51.2% respectively 
• Cohort data for grade 7 shows significant gains from 83.2% at/above goal in grade 5 to 

current achievement 92.4% 
• Cohort data for grade 8 shows significant gains from 84.5% at/above goal in grade 5 to 

current achievement 93.7% 
• In grade 7, 83.63% met the goal for DRP; in grade 8,  79.5% met goal 
• Average DRP score in grade 7 was 70.9; average DRP score in grade 8 was 77.0 
• Cohort data for grade 8 DRP shows a gain from 70.4 (in grade 7) to 77.0 (in grade 8) 
• Students in a Tier II Reading Intervention (additional reading support given twice a week 

for 42 minutes): From grade 6 to grade 7, 60% of the students maintained goal level of 4 
or increased by at least one level from the previous year. From grade 7 to grade 8, 86% of 
the students maintained goal of 4 or increased by at least one level from the previous year. 
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• Students in a Tier III Reading Intervention (additional reading support given four times a 
week for 42 minutes): From grade 6 to grade 7, 71% of the students maintained goal level 
of 4 or increased by at least one level from the previous year. From grade 7 to grade 8, 
71% of students maintained goal of 4 or increased by at least one level from the previous 
year. 

 
Areas for Improvement 

• In Grade 3 Reading, there is a relative weakness – 76% mastered the strand – in the 
“Examining the Content and the Structure” strand which includes “selecting and/or using 
relevant information within the text(s) to extend or evaluate the text(s).”  There is a major 
emphasis on this skill in all of our new reading curriculum and integrated units.     

• At the 5th and 6th grade levels, DRP performance continues to be weaker than strand 
performance for students who are in the proficient band (level 3). This indicates a 
continued need to emphasize nonfiction reading.  

• Grade 7 reading strands were consistently strong (91%, 89%, 86%, and 95%); however 
Grade 8 reading strands (95%, 68%, 85%, and 92%) indicate the need to focus instruction 
on the strand of “developing an interpretation” as it relates to the CCSS. 

• Grade 7 and 8 should continue the focus on nonfiction reading to support improvement of 
DRP. 

 
 
 
Writing: Strengths 
 
Grades 3 and 4 

• In Grade 3, 62% of all students received at least one score of 5 on a six point rubric.  This 
score reflects writing skills that demonstrate generally strong organization, elaboration, 
and fluency.  92% of all students received at least one score of 4 on the six point rubric.  
This is consistent with writing that is adequately organized, supported, and fluent.   

• Grade 4 results have been consistently high the past 3 years and put our 4th graders second 
in the DRG for the percentage of students who are meeting goal.  Over 50% of the cohort 
scored in the “Advanced” band.   

• In Grade 4, 73% of all students received at least one score of 5 on a six point rubric.  This 
score reflects writing skills that demonstrate generally strong organization, elaboration, 
and fluency.  98% of all students received at least one score of 4 on the six point rubric.  
This is consistent with writing that is adequately organized, supported, and fluent.   

 
 
 
Grades 5 and 6 
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• Overall writing performance is strong – above 84% (Grade 5) and 89% (Grade 6) 
• Students at the advanced level in writing for grade 6 is strong – 51.1% 
• 87.7% of students achieved mastery in the editing strand in grade 6. 

 
Grades 7 and 8 

• Longitudinal data for grade 7 indicates an increase of 5.3% from 82.1% to 87.3% 
• Cohort data for grade 8 showed improvement: 87.9%; same cohort in grade 7 was 82.1%  
• Percent of students writing at advanced level is strong in grade 8 = 48.5%  
• Cohort data for Grade 8 shows some gain from 86.3 % at/above goal when they were in 

grade 5 to current achievement of 87.9% 
• Average holistic score for DAW in grade 8 is 9.2; grade 7 is 9.0 
• In Grade 7, 91. 52% met goal for the DAW; in grade 8, 94.18% met goal 
• Grade 8 results for Composing/Revising and Editing strands indicates consistent growth 

80% and 80% respectively as compared to the same cohort in grade 7— 76% and 76% 
respectively 

 
 
Areas for Improvement 

• Grade 3 demonstrated a weakness on the “Editing & Revising” strands of writing.  We 
will continue to assess student understanding of proper grammar and continue to align our 
internal assessments to the CCSS expectations at each grade level relative to this strand. 

• Only 69.1% of students achieved mastery in the editing strand in grade 5, which indicates 
a need to examine the writing curriculum and how it includes word study and editing as 
part of the writing process.  

• Cohort Writing Performance in grade 7— 87.3% indicates a slight decline from grade 5 of 
89.7% 

• Performance on the content area strands of composing/revising and editing is a concern in 
grade 7 (composing/revising and editing indicate they were 74% and 81% respectively 
compared to the same cohort in grade 6 which were 84% and 89% respectively)  

 
 
Math:  Strengths 
 
Grades 3  

• 90% or more of our students met goal on 12/18 strands (8/12 were above 95%) 
• 81% or more of our students met goal on 15/18 strands 

 
Grade 4 

• 80% or more of our students met goal on 20//21 strands  
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• 86% of our students met goal on the mathematical applications strand 
 
Grades 5  

• 86% of grade 5 students at/above goal for mathematics 
• 55.4% of grade 5 students scored at the advanced level 
• 90% or more of our students met goal on 12/23 strands 
• 80% or more of our students met goal on 22/23 strands 

 
Grade 6 

• 54% of grade 6 students scored at the advanced level  
 

Grades 7 and 8 
• 90.3% of grade 7 students at/above goal for mathematics 
• 54% of grade 7 students scored at the advanced level  
• 87% of grade 8 students at/above goal for mathematics 
• 58.5% of grade 8 students scored at the advanced level  

 
Areas for Improvement 

• The Common Core scope and sequence does not align with CMT expectations.  We made 
the shift to Common Core and will continue to prepare for SBAC. We will create internal 
measures that closely align with the SBAC expectations so we have internal data that will 
inform our instructional practices. 

• There is a variance in the grade 3 and grade 4 performances between schools of about 
10%.  We will continue to use protocols with Math Specialists and teachers to improve 
consistency across classrooms and schools.  

• We have made progress toward establishing consistent district-wide practices and staffing 
patterns to support Tier 2 and Tier 3 instruction for students who are not meeting district 
standard and/or CMT goals and will continue to work toward our goals. 

• Mathematical Applications and the Geometry and Measurement Strands continue to be 
more difficult for middle school students. Geometry and problem solving have a stronger 
emphasis in the Common Core Curriculum. Transitioning to the new curriculum will 
support student learning in these areas. 

 
Science: Strengths 
Grades 5 and 8 

• For the past 3 years, over 50% of our students in grade 5 scored in the “Advanced” band. 
• 40% of our Grade 8 students scored in the “Advanced” band, the highest percentage in the 

six years that this generation of the test has been administered.  
• By the 8th grade, there is almost no gender gap in the percentage of students meeting 

“Goal”. 
 
Areas for Improvement 

• Continued analysis and action steps generated by the Vertical Team—alignment with 
CCSS and the Next Generation Science Standards (NGSS).  The science CMT and CAPT 
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tests will continue to be administered by the State of Connecticut for the next several 
years. 
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II. Framework for Improvement Initiatives 
 
Since the 2012-13 school year, the District Framework for Teaching and Learning has been the 
priority strategy underlying all of our instructional improvement efforts.  The Framework shapes 
the work of teachers and allows teacher teams to focus on designing and delivering research-
based instructional units and assessments that further student learning.  At the school level, it 
guides the professional development planning and School Development Planning process and, at 
the district level, it provides structure to curriculum writing and revision work and the allocation 
of resources to support professional development and leadership development. 
 
Results from norm-referenced tests, such as the Connecticut Mastery Test (CMT), and internal 
standards-based assessment data are used by teachers and district leaders as diagnostic tools to 
improve student learning.  In addition, since the State of Connecticut will soon be testing students 
using the SMARTER Balanced (SBAC) Test, internal assessment measures that are more aligned 
to the new tests are being developed to gauge student performance relative to the new 
expectations and to provide interventions to those students who are demonstrating weaknesses.   
 
We continue to use the CMT results to help us assess student learning needs and gaps in our 
curriculum.  However, we also recognize that some of the gaps in this year’s results are caused by 
our intentional shift to the CCSS and the expectations of the SMARTER balanced tests.  Still, we 
continue to use the CMT results to help guide our work on the individual student level, school 
level, and district level, as described below: 
 
Individual Student Level Initiatives 
• Individual CMT student performance reports are sent to parents in early in September.  

Parents are invited to contact the principal or teachers from the school where the test was 
administered to discuss results.     

• Grade level teams and data teams meet in planning sessions to analyze individual student 
performance and to design classroom level strategies to address students’ needs. 

• Students who score below the state goal in reading, writing or mathematics are targeted for 
specific interventions at the school level. 
 

School and District Level Initiatives 
• The Assistant Superintendent and Director of Curriculum work with principals, curriculum 

specialists and vertical teams to analyze district, school and grade level results and plan 
professional development initiatives designed to improve student learning.   

• Principals and faculty review individual teacher, school/grade level, and district results.  
Results are analyzed in a variety of ways including specific “strands” of the various 
assessments.  This “strand” analysis is particularly useful this year as we continue to learn 
about the new CCSS and the new SMARTER Balanced test to determine if our curriculum is 
aligned to the new expectations.  

• The Director of Curriculum works with the math and literacy specialists to identify and/or 
create internal universal assessments that are aligned to the expectations of CCSS and SBAC. 

• Principals, vertical teams, curriculum specialists and literacy specialists identify potential 
changes in curriculum, staff development, and instructional strategies to improve the students’ 
performance on the new SMARTER Balanced Assessment.   
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• Each school examines patterns and trends and specific areas for improvement. The School 
Development Plan for each school includes specific initiatives to improve student 
performance on the new SBAC test. 

• District improvement initiatives are contained in the Assistant Superintendent’s Program 
Improvement Plan. 

 
Improving performance on a norm-referenced test requires sustained efforts to ensure that all 
children learn at high levels. Achievement gains are a result of a systemic belief in efficacy and a 
culture of high expectations as well as collaborative work in the following areas: 
 
• Districtwide focus on analyzing and using assessment data to plan instruction 
• Ongoing professional learning for teachers to improve instruction in reading, writing, science 

and math, K to 8 
• Coherent and aligned core curriculum in reading, writing, math and science 
• Well-defined instructional models of best practice  
• Literacy and math specialists who provide coaching for teachers and intervention support for 

students 
• Systematic phonics instruction in grades K to 3 
• Focused interventions at the earliest sign of difficulty  
• Full implementation of Reading Recovery in grade 1 
• Extensive summer learning opportunities in reading, writing and math 
• Tutors or paraprofessionals provide reading interventions and extra support 
• Parent communication and partnerships – curriculum nights, parent teacher conferences, A 

Good Start, Open House nights, etc. 
 
Challenges 
Variance in student performance by grade level and across schools is examined closely to 
determine specific needs and identify strategies for improvement. Principals and teacher leaders 
monitor cohort data to follow the progress of groups of students as they move from grade to 
grade. When performance of a particular group is not as strong as expected, they look deeper into 
the data to define instructional targets, design interventions and make programmatic changes and 
improvements as appropriate.  



 12 

 
III.   Percentage of Farmington Students Scoring At/Above Goal – 
Longitudinal Data 
 
   2009  2010  2011  2012  2013 
Grade 3 Math 87.5% 81.1% 82.8% 87.8% 75.6% 
Grade 4 Math 85.9% 90.9% 85.4% 85.8% 86.6% 
Grade 5 Math 84.3% 90.3% 92.6% 90.8% 86.1% 
Grade 6 Math 90.0% 90.3% 88.8% 92.8% 84.4% 
Grade 7 Math 86.5% 91.1% 90.1% 88.8% 90.6% 
Grade 8 Math 86.5% 87.6% 92.6% 90.9% 86.7% 
 
Grade 3 Reading 83.4% 81.8% 80.6% 83.0% 76.0% 
Grade 4 Reading 89.2% 87.3% 82.8% 85.1% 84.8% 
Grade 5 Reading 84.4% 84.5% 83.2% 88.3% 84.7% 
Grade 6 Reading 90.6% 92.9% 89.8% 93.6% 92.6% 
Grade 7 Reading 88.0% 93.8% 91.9% 92.5% 92.4% 
Grade 8 Reading 89.2% 91.3% 91.1% 94.2% 93.7% 
  
Grade 3 Writing 88.3% 81.5% 88.7% 89.8% 80.4% 
Grade 4 Writing 82.9% 82.8% 87.5% 87.9% 87.7% 
Grade 5 Writing 84.8% 86.3% 89.7% 91.7% 84.4% 
Grade 6 Writing 87.7% 84.6% 82.3% 90.6% 89.9% 
Grade 7 Writing 77.9% 84.8% 80.8% 82.1% 87.3% 
Grade 8 Writing 90.2% 85.2% 88.3% 92.8% 87.9% 
 
Grade 5 Science 83.0% 86.6% 89.3% 92.1% 88.5% 
Grade 8 Science 86.5% 85.7% 90.1% 87.3% 79.9% 
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IV. Percentage of Farmington Students Scoring At/Above Goal - Longitudinal 
Cohort Data 
These data show the performance of groups of students as they progress through the grades. The 
class of 2017 is currently in grade 9 and the chart shows their performance on the CMT-4 
overtime.  It is important to keep in mind that the cohort of students does change somewhat as 
new students enter the school system and others move out.  
 

Reading 
 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9 
Class of 2017 77.0 89.2 84.5 89.8 92.5 93.7 
Class of 2018 83.4 87.3 83.2 93.6 92.4  
Class of 2019 81.8 82.8 88.3 92.6   
Class of 2020 80.6 85.1 84.7    
Class of 2021 83.0 84.8     
Class of 2022 76.0      

 
Writing 

 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9 
Class of 2017 85.2 82.9 86.3 82.3 82.1 87.9 
Class of 2018 88.3 82.8 89.7 90.6 87.3  
Class of 2019 81.5 87.5 91.7 89.9   
Class of 2020 88.7 87.9 84.4    
Class of 2021 89.8 87.7     
Class of 2022 80.4      

 
Math 

 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9 
Class of 2017 79.0 85.9 90.3 88.8 88.8 86.7 
Class of 2018 87.5 90.9 92.6 92.8 90.6  
Class of 2019 81.1 85.4 90.8 84.4   
Class of 2020 82.8 85.8 86.1    
Class of 2021 87.8 86.6     
Class of 2022 75.6      
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V. Summary of Comparisons Among DRG-B Communities and the State 
 
A District Reference Group (DRG) is a classification system in which districts that 
have public school students with similar socioeconomic status (SES) and need are 
grouped together.  Four variables (income, education, occupation and family 
structure) were based on the 2000 census data allocated to school districts for the 
National Center for Educational Statistics (NCES).  The remaining three (poverty, 
home language and district enrollment) were taken from the State Department of 
Education’s October 2004 records.  All variables were based upon families with 
children attending public school.  The groupings are as follows: 
 
DRG-A 
Darien   Redding   Westport 
Easton   Ridgefield   Wilton 
New Canaan   Weston   Region 9 
 
DRG-B 
Avon    Greenwich   Simsbury 
Brookfield   Guilford   South Windsor 
Cheshire   Madison   Trumbull 
Fairfield   Monroe   West Hartford 
Farmington   New Fairfield  Woodbridge  
Glastonbury   Newtown   Region 15 
Granby   Orange   Region 5 
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2013 COMPARISON OF FARMINGTON AND DRG-B RESULTS 
PERCENT OF STUDENTS ACHIEVING GOAL 

MATHEMATICS, READING, WRITING AND SCIENCE 
 
 

Percent of Students At/Above Goal 
 

Grade 3 Percent of Students At/Above Goal 
                

Mathematics % At/Above Goal   Reading % At/Above Goal   Writing % At/Above Goal 
Trumbull 86.0   Granby 87.1   Granby 87.2 
Granby 85.6   Regional Sch Dist 15 83.4   Farmington 81.5 
Monroe 85.1   Avon 81.5   Glastonbury 80.6 
Fairfield 85.0   Brookfield 80.1   Guilford 80.4 
Madison 84.6   Simsbury 78.9   New Fairfield 80.1 
Guilford 83.3   Madison 78.6   Madison 79.9 
Glastonbury 82.9   Glastonbury 76.7   Avon 79.1 
Avon 82.8   Guilford 76.0   Brookfield 79.0 
Orange 82.4   Greenwich 75.4   Cheshire 78.8 
Simsbury 81.8   Farmington 75.2   Simsbury 77.0 
Region Sch Dist 15 80.8   Orange 75.1   Orange 76.4 
Brookfield 79.2   South Windsor 74.2   West Hartford 75.8 
Woodbridge 79.1   Monroe 74.0   Greenwich 74.2 
Greenwich 78.3   New Fairfield 74.0   Regional Sch Dist 15 72.4 
New Fairfield 77.4   West Hartford 71.7   Woodbridge 72.3 
South Windsor 76.6   Woodbridge 67.7   Fairfield 71.4 
Farmington 75.6   Fairfield 67.0   Monroe 66.2 
West Hartford 73.3   Cheshire 67.0   South Windsor 65.7 
Cheshire 71.4   Trumbull 56.9   Trumbull 60.0 
State 61.6   State 73.5   State 70.9 
 
Newtown was exempt from the Spring 2013 CMT administration. 
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Percent of Students At/Above Goal 
 

Grade 4 Percent of Students At/Above Goal 
                
Mathematics % At/Above Goal   Reading % At/Above Goal Writing % At/Above Goal 
Monroe 90.5   Woodbridge 90.4   Woodbridge 90.7 
Trumbull 89.2   Avon 87.7   Farmington 87.7 
Avon 88.9   Madison 85.5   Madison 86.4 
Woodbridge 87.8   Regional Sch Dist 15 85.1   Monroe 86.1 
Cheshire 87.4   Farmington 84.8   Regional Sch Dist 15 85.0 
Fairfield 86.8   Monroe 84.5   Simsbury 84.2 
Farmington 86.6   Simsbury 82.7   Trumbull 83.9 
Granby 85.9   Orange 81.1   Avon 83.5 
Madison 82.9   Granby 80.7   Greenwich 82.1 
Greenwich 82.1   Guilford 80.4   Orange 81.4 
Orange 81.9   Cheshire 80.2   Fairfield 79.1 
South Windsor 81.1   Glastonbury 79.0   Glastonbury 78.9 
Regional Sch Dist 15 80.5   Fairfield 78.8   Guilford 78.2 
Simsbury 80.4   Greenwich 78.8   Cheshire 77.6 
New Fairfield 79.9   Trumbull 78.7   Granby 75.3 
Brookfield 78.9   South Windsor 77.7   South Windsor 75.2 
Guilford 77.9   West Hartford 75.4   New Fairfield 74.2 
Glastonbury 77.6   Brookfield 72.2   West Hartford 73.9 
West Hartford 73.4   New Fairfield 64.9   Brookfield 73.4 
State 65.4   State 62.7   State 63.1 
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Percent of Students At/Above Goal 
 

 
 

 
 

 

 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 

Grade 5 Percent of Students At/Above Goal 
 

Mathematics % Goal Range   Reading % Goal Range 
Trumbull 91.9   Woodbridge 90.5 
Woodbridge 91.7   Guilford 88.0 
Simsbury 91.2   Glastonbury 87.6 
Monroe 90.6   Simsbury 87.0 
Fairfield 89.7   Granby 86.0 
Glastonbury 89.0   Trumbull 86.0 
Madison 88.8   Monroe 85.5 
Cheshire 88.6   Farmington 84.7 
Granby 88.5   Fairfield 84.6 
Brookfield 88.0   Madison 83.5 
South Windsor 87.5   South Windsor 83.3 
Regional Sch Dist 15 87.5   Greenwich 83.1 
Orange 86.8   Cheshire 82.6 
Farmington 86.1   Orange 82.3 
Greenwich 84.0   Regional Sch Dist 15 81.9 
Avon 82.9   Avon 81.0 
Guilford 82.0   Brookfield 80.6 
West Hartford 81.5   West Hartford 79.4 
New Fairfield 79.6   New Fairfield 74.5 
State 69.4   State 66.9 
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Grade 5 Continued: 
 
 

Total Writing % Goal Range   Total Science % Goal Range 
Woodbridge 89.8   Woodbridge 90.8 
Orange 87.2   Granby 90.4 
Simsbury 87.1   Simsbury 89.3 
Trumbull 87.1   Farmington 88.5 
Madison 87.0   Monroe 87.6 
Glastonbury 85.9   Glastonbury 86.7 
Avon 85.3   Madison 84.4 
Farmington 84.4   Trumbull 83.6 
Fairfield 83.4   Guilford 83.4 
Monroe 83.1   South Windsor 82.8 
Cheshire 82.6   Cheshire 82.6 
Regional Sch Dist 15 82.0   Brookfield 82.1 
Guilford 81.7   Fairfield 81.9 
Greenwich 81.0   Avon 81.1 
West Hartford 81.0   Regional Sch Dist 15 81.1 
New Fairfield 78.1   Greenwich 81.0 
Granby 76.6   West Hartford 76.5 
South Windsor 75.4   New Fairfield 76.5 
Brookfield 70.7   Orange 73.9 
State 65.6   State 62.5 
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Percent of Students At/Above Goal 

 
 

Grade 6 Percent of Students At/Above Goal 
 
                

Mathematics % At/Above Goal   Reading % At/Above Goal   Writing % At/Above Goal 
Woodbridge 95.2   Orange 96.8   Avon 91.8 
Orange 93.5   Woodbridge 95.0   Orange 91.5 
Avon 91.7   Granby 93.7   Simsbury 91.1 
Madison 91.1   Avon 93.6   Farmington 89.9 
Cheshire 89.9   Farmington 92.6   Guilford 88.9 
Glastonbury 88.6   Simsbury 92.2   Madison 87.4 
Granby 87.3   Madison 91.8   Woodbridge 86.5 
Monroe 87.1   Monroe 91.5   Monroe 84.8 
Simsbury 86.3   Guilford 90.7   Glastonbury 84.4 
Fairfield 85.1   Cheshire 89.5   Trumbull 83.2 
Guilford 85.0   Glastonbury 89.0   Fairfield 82.3 
Farmington 84.4   Trumbull 88.1   Granby 82.2 
Greenwich 83.2   South Windsor 86.9   Cheshire 81.4 
Trumbull 82.3   Fairfield 85.9   West Hartford  81.0 
Regional Sch Dist 15 81.6   Greenwich 85.9   Greenwich 80.3 
New Fairfield 81.5   New Fairfield 84.4   Regional Sch Dist 15 79.5 
Brookfield 81.4   Regional Sch Dist 15 84.0   South Windsor 74.4 
West Hartford 77.0   Brookfield 83.8   Brookfield 72.9 
South Windsor 72.0   West Hartford 83.6   New Fairfield 72.3 
State 67.2   State 73.3   State 65.2 
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Percent of Students At/Above Goal 
 
 
 

Grade 7 Percent of Students At/Above Goal 
                
 Mathematics % At/Above Goal   Reading % At/Above Goal   Writing % At/Above Goal 

Avon 94.2   Simsbury 96.5   Madison 89.4 
Madison 91.7   Avon 95.2   Simsbury 87.4 
Granby 91.3   Granby 95.0   Trumbull 87.4 
Farmington 90.6   Regional Sch Dist 15 95.0   Farmington 87.3 
Simsbury 89.4   Trumbull 94.0   Avon 87.0 
Regional Sch Dist 15 88.8   Glastonbury 93.7   Glastonbury 85.6 
Fairfield 84.6   Guilford 93.4   Regional Sch Dist 15 84.5 
Trumbull 83.7   Cheshire 92.6   Guilford 84.3 
Glastonbury 83.6   Farmington 92.4   Brookfield 83.4 
Brookfield 83.1   Madison 92.4   Granby 82.3 
Cheshire 80.3   South Windsor 91.2   Monroe 82.3 
Greenwich 79.9   Fairfield 90.0   Fairfield 79.8 
South Windsor 79.8   Monroe 89.8   South Windsor 77.4 
Guilford 79.0   Brookfield 89.4   New Fairfield 76.7 
West Hartford 78.6   West Hartford 89.0   Greenwich 76.1 
Monroe 78.4   Greenwich 88.9   West Hartford 74.7 
New Fairfield 69.3   New Fairfield 80.6   Cheshire 74.4 
State 65.7   State 78.9   State 65.0 
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Percent of Students At/Above Goal 
 
 
 

Grade 8 Percent of Students At/Above Goal 

     
     Grade 8 Percent of Students At/Above Goal 

Mathematics % At/Above Goal   Reading % At/Above Goal 
Avon 93.1   Trumbull 95.1 
Guilford 91.6   Brookfield 93.9 
Madison 90.2   Farmington 93.7 
Simsbury 90.1   Simsbury 93.7 
Granby 89.7   Avon 93.5 
Brookfield 88.9   Cheshire 92.7 
Trumbull 86.9   Guilford 92.3 
Farmington 86.7   Madison 91.5 
Glastonbury 84.5   Regional Sch Dist 15 91.0 
Regional Sch Dist 15 84.4   Fairfield 90.5 
Fairfield 84.1   Monroe 89.7 
Monroe 83.0   Glastonbury 89.5 
Cheshire 81.9   South Windsor 89.1 
New Fairfield 81.8   Granby 86.0 
Greenwich 80.8   Greenwich 85.8 
South Windsor 77.9   New Fairfield 85.4 
West Hartford  67.5   West Hartford 81.5 
State 67.4   State 76.3 
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Grade 8 Continued: 

     
     Grade 8 Percent Students At/Above Goal 

Writing % At/Above Goal   Science % At/Above Goal 
Avon 91.3   Avon 87.7 
Guilford 90.2   Madison 87.6 
Madison 90.0   Simsbury 87.2 
Trumbull 88.4   Glastonbury 85.1 
Farmington 87.9   Cheshire 84.7 
Brookfield 87.2   Guilford 83.6 
Monroe 86.1   Monroe 82.0 
Simsbury 85.6   Trumbull 81.6 
New Fairfield 84.5   Granby 81.4 
Cheshire 84.3   Brookfield 81.0 
Glastonbury 83.7   Farmington 79.9 
Regional Sch Dist 15 83.7   Regional Sch Dist 15 79.9 
Fairfield 83.6   New Fairfield 77.6 
Granby 78.4   Fairfield 77.1 
South Windsor 77.3   Greenwich 74.8 
Greenwich 76.3   South Windsor 74.3 
West Hartford 75.0   West Hartford 72.6 
State 67.3   State 60.6 
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VI. Percentage of Farmington Students At/Above Goal and by 
Performance Level -  Longitudinal Results by School 

 

        

Grade 3 Mathematics - % by Level 

 
Year 

Below 
Basic Basic Proficient Goal Advanced 

%  
At/Above  
Goal 

Farmington 2010 3 1.9 14.1 35.2 45.9 81.1 

 
2011 1.1 3.5 12.6 30.2 52.6 82.8 

 
2012 0.6 1.9 9.6 35.4 52.4 87.8 

 
2013 1.9 4.8 17.7 33.4 42.1 75.6 

        

Union Sch 2010 3.4 5.1 20.3 35.6 35.6 71.2 

 
2011 0 6.1 12.2 32.7 49 81.6 

 
2012 0 1.6 7.8 43.8 46.9 90.6 

 
2013 0 9.5 16.2 28.4 45.9 74.3 

        

Noah Wallace Sch 2010 2.9 1.5 14.7 41.2 39.7 80.9 

 
2011 0 3.2 16.1 27.4 53.2 80.6 

 
2012 1.2 4.9 13.6 48.1 32.1 80.2 

 
2013 0 1.4 20.3 29 49.3 78.3 

        

West District Sch 2010 0 0 10.3 31 58.6 89.7 

 
2011 1.6 6.5 22.6 32.3 37.1 69.4 

 
2012 1.3 1.3 9 28.2 60.3 88.5 

 
2013 6.5 7.8 16.9 41.6 27.3 68.8 

        

East Farms Sch 2010 4.7 1.2 11.8 32.9 49.4 82.4 

 
2011 0.9 0.9 5.4 29.7 63.1 92.8 

 
2012 0 0 8 23.9 68.2 92 

 
2013 1.1 1.1 17.6 34.1 46.2 80.2 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level - Longitudinal Results by School 

 

        

 
Grade 4 Mathematics - % by Level 

  

 
Year 

Below 
Basic Basic Proficient Goal Advanced 

% 
At/Above 
Goal 

Farmington 2010 1.8 1.1 6.2 33.1 57.8 90.9 

 
2011 0.7 3 10.9 31.8 53.6 85.4 

 
2012 1.4 3 9.8 33.8 52 85.8 

 
2013 1 1.6 10.9 38 48.6 86.6 

        

Union Sch 2010 0 1.9 0 22.2 75.9 98.1 

 
2011 0 3.7 11.1 29.6 55.6 85.2 

 
2012 0 1.9 5.6 24.1 68.5 92.6 

 
2013 0 1.7 6.7 33.3 58.3 91.7 

        

Noah Wallace Sch 2010 0 0 4.9 41 54.1 95.1 

 
2011 0 2.9 13 37.7 46.4 84.1 

 
2012 0 3.1 17.2 34.4 45.3 79.7 

 
2013 1.3 2.5 13.8 37.5 45 82.5 

        

West District Sch 2010 2.6 1.3 14.5 42.1 39.5 81.6 

 
2011 0 1.7 8.6 34.5 55.2 89.7 

 
2012 1.6 4.8 17.5 41.3 34.9 76.2 

 
2013 1.2 1.2 11.8 47.1 38.8 85.9 

        

East Farms Sch 2010 1.2 1.2 3.7 26.8 67.1 93.9 

 
2011 1.2 3.5 10.6 27.1 57.6 84.7 

 
2012 1.8 2.6 3.5 34.2 57.9 92.1 

 
2013 1.1 1.1 10.2 33 54.5 87.5 
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Percentage of Farmington Students At/Above Goal and by 

Performance Level -  Longitudinal Results by School 

       Grade 5 Mathematics - % by Level 

 
Year 

Below 
Basic Basic Proficient Goal Advanced 

% 
At/Above 

Goal 
West Woods Upper 2010 0 3.6 6.1 35.9 54.4           90.3 
  2011 0.4 0.7 6 36.2 56.7 92.9 
  2012 0.4 2.2 6.6 32.1 58.7 90.8 
  2013 1 3.1 9.8 30.7 55.4 86.1 
        

Grade 6 Mathematics - % by Level 

 
Year 

Below 
Basic Basic Proficient Goal Advanced 

% 
At/Above 

Goal 

West Woods Upper 2010 0.3 2.4 7.1 31.4 58.9 90.2 
  2011 0 3 8.3 28.4 60.4 88.8 
  2012 1 1 4.5 30.9 62.5 93.5 
  2013 0.7 2.2 12.3 30.2 54.5 84.7 

 
         Grade 7 Mathematics - % by Level 

 
Year Below Basic Basic Proficient Goal Advanced 

% At/Above 
Goal 

IAR 2010 0.0 1.2 7.4 30.0 61.4 91.4 
  2011 0.3 0.9 8.7 34.5 55.6 90.1 
  2012 0.3 2.3 8.6 32.3 56.4 88.8 
  2013 1.0 1.4 6.9 36.5 54.2 90.6 

         
         Grade 8 Mathematics - % by Level 

 
Year Below Basic Basic Proficient Goal Advanced 

% At/Above 
Goal 

IAR 2010 0.0 3.5 7.6 29.3 59.5 88.9 
  2011 0.3 0.9 5.9 32.2 60.7 92.9 
  2012 0.0 1.5 7.3 29.5 61.7 91.2 
  2013 1.0 1.3 11 28.3 58.3 86.7 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level - Longitudinal Results by School 

 

        

        Grade 3 Reading - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced  % At/Above Goal 

 Farmington 2010 4.1 4.1 10 49.8 32 81.8 
  2011 4.9 4.2 10.2 40.6 39.9 80.6 
  2012 1.9 5.8 9.3 40.8 42.1 83 
 2013 4.8 6.4 12.8 38.8 37.2 76.0 
        

 Union Sch 2010 3.4 3.4 16.9 47.5 28.8 76.3 
  2011 6.1 6.1 12.2 42.9 32.7 75.5 
  2012 4.7 4.7 9.4 31.3 50 81.3 
 2013 6.8 9.5 21.6 31.1 31.1 62.2 
        

Noah Wallace Sch 2010 2.9 5.9 10.3 51.5 29.4 80.9 
  2011 3.3 1.6 11.5 47.5 36.1 83.6 
  2012 0 12.3 11.1 46.9 29.6 76.5 
 2013 1.4 5.7 8.6 48.6 35.7 84.3 
        

 West District Sch 2010 0 1.7 1.7 46.6 50 96.6 
  2011 1.6 9.7 17.7 35.5 35.5 71 
  2012 1.3 1.3 11.5 46.2 39.7 85.9 
 2013 5.2 6.5 7.8 39.0 41.6 80.5 
        

 East Farms Sch 2010 8.3 4.8 10.7 52.4 23.8 76.2 
  2011 7.2 1.8 4.5 38.7 47.7 86.5 
  2012 2.3 4.5 5.7 37.5 50 87.5 
 2013 5.5 4.4 13.2 37.4 39.6 76.9 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level - Longitudinal Results by School 

 

        

        Grade 4 Reading - % by Level 

 
Year 

Below 
Basic Basic Proficient Goal Advanced  % At/Above Goal 

 Farmington 2010 3.3 5.4 4 53.6 33.7 87.3 
  2011 2.2 3.4 11.6 50 32.8 82.8 
  2012 3 4.7 7.1 44.9 40.2 85.1 
 2013 3.5 1.9 9.8 52.4 32.4 84.8 
        

Union Sch 2010 0 5.6 1.9 51.9 40.7 92.6 
  2011 3.6 1.8 7.3 56.4 30.9 87.3 
  2012 0 5.6 7.4 40.7 46.3 87 
 2013 5.0 1.7 5.0 50.0 38.3 88.3 
        

Noah Wallace Sch 2010 0 0 6.6 60.7 32.8 93.4 
  2011 0 5.8 10.1 52.2 31.9 84.1 
  2012 3.1 7.8 4.7 43.8 40.6 84.4 
 2013 6.1 0 11.0 63.4 19.5 82.9 
        

West District Sch 2010 6.6 10.5 1.3 51.3 30.3 81.6 
  2011 1.7 3.4 10.3 48.3 36.2 84.5 
  2012 3.2 4.8 9.5 54 28.6 82.5 
 2013 1.2 2.4 12.9 51.8 31.8 83.5 
        

East Farms Sch 2010 1.2 4.9 6.1 53.7 34.1 87.8 
  2011 2.4 2.4 16.5 45.9 32.9 78.8 
  2012 4.4 2.6 6.1 43 43.9 86.8 
 2013 2.3 3.4 9.1 44.3 40.9 85.2 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level -  Longitudinal Results by School 

        

        
        

        Grade 5 Reading - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced % At/Above Goal 

West Woods 2010 4.5 3.2 7.8 49.5 35 84.5 
  2011 3.2 3.5 9.2 46.5 37.6 84 
  2012 2.6 2.2 6.6 49.5 39.2 88.6 
 2013 4.2 2.8 8.4 48.4 36.2 84.7 

        
        
        
        
        
        Grade 6 Reading - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced % At/Above Goal 

West Woods 2010 0 1.8 5 37.7 55.5 93.2 
  2011 2.6 1.6 5.9 42.4 47.4 89.8 
  2012 1 2.4 2.4 53.6 40.6 94.2 
 2013 2.2 1.5 3.3 48.1 44.8 93.0 
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Percentage of Farmington Students At/Above Goal and by 
 Performance Level - Longitudinal Results by School 

  

         

         Grade 7 Reading - % by Level 

  Grade Year Below Basic Basic Proficient Goal Advanced 
% At/Above 
Goal 

IAR 7 2010 1.5 0.9 3.6 30.3 63.8 94.1 
  7 2011 0.9 2.7 4.5 38.8 53.1 91.9 
 7 2013 2 1 4.3 40.1 52.6 92.8 
  7 2013 1.4 2.1 4.2 36.3 56.1 92.4 

         
         
         
         
         
         Grade 8 Reading - % by Level 

  Grade Year Below Basic Basic Proficient Goal Advanced 
% At/Above 
Goal 

IAR 8 2010 0.9 2.9 3.8 38.8 53.5 92.4 
  8 2011 2.1 2.4 4.2 35.3 56.1 91.4 
  8 2012 0.3 1.2 4.3 36.8 57.4 94.2 
 8 2013 1.7 3.0 1.7 42.4 51.3 93.7 
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Percentage of Farmington Students At/Above Goal and by  
Performance Level Longitudinal Results by School 

 
        

Grade 3 Writing  - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced % At/Above Goal 

Farmington 2010 1.5 4.7 12.4 43.3 38.2 81.5 
  2011 0 1.8 9.5 43.7 45.1 88.7 
  2012 1.3 0.6 8.3 37.5 52.4 89.8 
 2013 2.5 4.7 12.3 43.0 37.3 80.4 
        

Union Sch 2010 0 8.2 8.2 41 42.6 83.6 
  2011 0 6.1 16.3 36.7 40.8 77.6 
  2012 0 1.6 9.4 34.4 54.7 89.1 
 2013 0 5.4 14.9 41.9 37.8 79.7 
        

Noah Wallace Sch 2010 1.4 4.3 14.3 54.3 25.7 80 
  2011 0 1.6 11.3 40.3 46.8 87.1 
  2012 2.4 1.2 15.5 51.2 29.8 81 
 2013 4.1 2.7 6.8 41.1 45.2 86.3 
        

West District Sch  2010 0 1.7 3.4 39.7 55.2 94.8 
  2011 0 1.6 11.3 56.5 30.6 87.1 
  2012 1.3 0 1.3 38.5 59 97.4 
 2013 5.1 3.8 14.1 47.4 29.5 76.9 
        

East Farms Sch 2010 2.4 4.7 20 38.8 34.1 72.9 
  2011 0 0 4.5 41.4 54.1 95.5 
 2012 1.1 0 6.7 25.8 66.3 92.1 

 
2013 1.1 6.6 13.2 41.8 37.4 79.1 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level - Longitudinal Results by School 

 

        

        Grade 4 Writing  - % by Level 
  Year Below Basic Basic Proficient Goal Advanced  % At/Above Goal 
Farmington 2010 1.4 0.7 15.4 37.9 44.6 82.5 
  2011 1.1 2.6 8.8 37.5 50 87.5 
  2012 0.3 4.4 7.4 31.6 56.2 87.9 
 2013 0.9 1.3 10.1 37.1 50.6 87.7 
        

Union Sch 2010 1.8 0 16.1 23.2 58.9 82.1 
  2011 0 3.5 14 36.8 45.6 82.5 
  2012 0 1.9 9.3 20.4 68.5 88.9 
 2013 0.0 1.7 16.7 31.7 50.0 81.7 
        

Noah Wallace Sch 2010 0 0 16.4 50.8 32.8 83.6 
  2011 0 2.8 2.8 54.9 39.4 94.4 
  2012 1.5 1.5 6.2 35.4 55.4 90.8 
 2013 2.4 2.4 17.9 48.8 28.6 77.4 
        

West District Sch 2010 0 0 19.5 35.1 45.5 80.5 
  2011 1.7 0 10.3 34.5 53.4 87.9 
  2012 0 6.3 7.9 42.9 42.9 85.7 
 2013 1.2 1.2 3.5 42.4 51.8 94.1 
        

East Farms Sch 2010 0 2.4 10.8 42.2 44.6 86.7 
  2011 0 3.6 9.5 26.2 60.7 86.9 
  2012 0 5.3 7 28.9 58.8 87.7 
 2013 0.0 0.0 4.5 24.7 70.8 95.5 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level -  Longitudinal Results by School 

        Grade 5 Writing - % by Level 
  Year Below Basic Basic Proficient Goal Advanced % At/Above Goal 
West Woods 2010 0.3 3.2 10.2 38.7 47.6 86.3 
  2011 0.7 1 7.7 37.3 53.3 90.6 
  2012 0 1.5 6.5 45.1 46.9 92.0 
  2013 0.3 2.8 12.5 42.0 42.4 84.4 

        

        
        
        Grade 6 Writing - % by Level 
  Year Below Basic Basic Proficient Goal Advanced % At/Above Goal 
West Woods 2010 0 3 12.4 37 47.6 84.6 
  2011 0.6 3.9 13.2 38.7 43.5 82.3 
  2012 1 1.4 6.1 35.9 55.6 91.5 
  2013 0.7 3.3 5.5 39.1 51.5 90.5 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level - Longitudinal Results by School 

 

         

         Grade 7 Writing - % by Level 
  Grade Year Below Basic Basic Proficient Goal Advanced % At/Above Goal 
IAR 7 2010 1.5 4.1 9.7 32.8 51.9 84.8 
  7 2011 1.2 5 13 38.5 42.3 80.8 
  7 2012 2.6 4.5 10.6 42.6 39.7 82.4 
  7 2013 0.3 4.8 7.5 43.5 43.8 87.3 

         
         
         
         
         
         Grade 8 Writing - % by Level 
  Grade Year Below Basic Basic Proficient Goal Advanced % At/Above Goal 
IAR 8 2010 1.7 4.7 8.4 40.1 45.1 85.2 
  8 2011 0.6 2.9 7.6 44.4 44.4 88.8 
  8 2012 0.6 0.9 5.4 40.7 52.4 93.1 
  8 2013 0.7 2.9 8.5 39.2 48.7 87.9 
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Percentage of Farmington Students At/Above Goal and by 
Performance Level -  Longitudinal Results by School 

        

        Grade 5 Science - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced 

% At/Above 
Goal 

West Woods 2010 0.3 3.2 9.9 44.6 42 86.6 
  2011 1 0.7 8 34.5 55.7 90.2 
  2012 0.7 1.5 5.1 30.9 61.8 92.7 
  2013 0.3 2.1 9.1 35.3 53.1 88.5 

        
        
        Grade 8 Science - % by Level 

  Year 
Below 
Basic Basic Proficient Goal Advanced 

% At/Above 
Goal 

IAR 2010 5.2 3.5 4.4 48.5 38.4 86.9 
  2011 2.1 2.4 5.3 55.6 34.7 90.3 
  2012 2.1 1.5 8.8 50.5 37.2 87.6 
  2013 3.9 3.9 12.4 39.7 40.1 79.8 
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A. Reading Performance 
 
2013 Reading Results (percent of students at/above goal) 
 
  2009  2010  2011  2012  2013 
Grade 3 83.4% 81.8% 80.6% 83.0% 76.0% 
Grade 4 89.2% 87.3% 82.8% 85.1% 84.8% 
Grade 5 84.4% 84.5% 83.2% 88.3% 84.7% 
Grade 6 90.6% 92.9% 89.8% 93.6% 92.6% 
Grade 7 88.0% 93.8% 91.8% 92.5% 92.4% 
Grade 8 89.2% 91.3% 91.1% 94.2% 93.7% 

 
B. Writing Performance 

 
2013 Writing Results (percent of students at or above goal) 
 
  2009  2010  2011  2012  2013 
Grade 3 88.3% 81.5% 88.7% 89.8% 80.4% 
Grade 4 82.9% 82.8% 87.5% 87.9% 87.7% 
Grade 5 84.8% 86.3% 89.7% 91.7% 84.4% 
Grade 6 87.7% 84.4% 82.3% 90.6% 89.9% 
Grade 7 77.9% 84.3% 80.8% 82.1% 87.3% 
Grade 8 90.2% 84.0% 88.3% 92.8% 87.9% 

 
C.  Mathematics Performance 
 
 2013 Math Results (percent of students at or above goal):   
 

  2009  2010  2011  2012  2013 
Grade 3 87.5% 81.1% 82.8% 87.8% 75.6% 
Grade 4 85.9% 90.9% 85.4% 85.8% 86.6% 
Grade 5 84.3% 90.3% 92.6% 90.8% 86.1% 
Grade 6 90.0% 90.3% 88.8% 92.8% 84.4% 
Grade 7 86.5% 91.1% 90.1% 88.8% 90.6% 
Grade 8 86.5% 87.6% 92.6% 90.9% 86.7% 

 
 
 
 
 



 36 

D.  Science Performance 
 
 2013 Science Results (percent of students at or above goal):   
 

  2009  2010  2011  2012  2013 
Grade 5 83.0% 86.6% 89.3% 92.1 % 88.5% 
Grade 8 86.5% 85.7% 90.1% 87.3% 79.9% 
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Appendix A 
CMT-4 2013 Gender Comparison of Student Performance  

Male/Female Percent at Goal  
Grades 3, 4, 5, 6, 7, 8 
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CMT-4 2013 Gender Comparison of Student Performance 
 Male/Female Percent at Goal 

    

        
        Mathematics Grade 3 - % by Level 

Group Year 
Number 
Tested 

Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 311 1.9 4.8 17.7 33.4 42.1 
Male 2013 152 2.0 5.9 16.4 36.2 39.5 
Female 2013 159 1.9 3.8 18.9 30.8 44.7 

        
        Reading Grade 3 - % by Level 

Group Year 
Number 
Tested 

Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 312 4.8 6.4 12.8 38.8 37.2 
Male 2013 152 5.9 7.2 13.8 38.8 34.2 
Female 2013 160 3.8 5.6 11.9 38.8 40.0 

        
        
        Writing Grade 3 - % by Level 

Group Year 
Number 
Tested 

Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 316 2.5 4.7 12.3 43.0 37.3 
Male 2013 154 3.9 8.4 15.6 44.8 27.3 
Female 2013 162 1.2 1.2 9.3 41.4 46.9 
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CMT-4 2013 Gender Comparison of Student Performance 
Male/Female Percent at Goal 

    
        Mathematics Grade 4 - % by Level 
Group Year  Number Tested  Below Basic Basic Proficient Goal Advanced 
Farmington 2013 313 1.0 1.6 10.9 38.0 48.6 
Male 2013 156 1.3 1.9 7.7 33.3 55.8 
Female 2013 157 0.6 1.3 14.0 42.7 41.4 

        
        Reading Grade 4 - % by Level 
Group Year  Number Tested  Below Basic Basic Proficient Goal Advanced 
Farmington 2013 315 3.5 1.9 9.8 52.4 32.4 
Male 2013 158 4.4 1.9 8.2 52.5 32.9 
Female 2013 157 2.5 1.9 11.5 52.2 31.8 

        
        Writing Grade 4 - % by Level 
Group Year  Number Tested  Below Basic Basic Proficient Goal Advanced 
Farmington 2013 318 0.9 1.3 10.1 37.1 50.6 
Male 2013 159 0.6 1.9 14.5 42.8 40.3 
Female 2013 159 1.3 0.6 5.7 31.4 61.0 
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CMT-4 2013 Gender Comparison of Student Performance 
Male/Female Percent at Goal 

    
        Mathematics Grade 5 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 287 10.0 3.1 9.8 30.7 55.4 
Male 2013 140 0.7 2.9 9.3 30.7 56.4 
Female 2013 147 1.4 3.4 10.2 30.6 54.4 

        
        Reading Grade 5 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 287 4.2 2.8 8.4 48.4 36.2 
Male 2013 140 2.9 2.1 7.1 52.9 35.0 
Female 2013 147 5.4 3.4 9.5 44.2 37.4 

        
        Writing Grade 5 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 288 0.3 2.8 12.5 42.0 42.4 
Male 2013 141 0.7 2.8 15.6 49.6 31.2 
Female 2013 147 0 2.7 9.5 34.7 53.1 

        
        Science Grade 5 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 286 0.3 2.1 9.1 35.3 53.1 
Male 2013 139 0.7 0.7 7.2 37.4 54.0 
Female 2013 147 0 3.4 10.9 33.3 52.4 
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CMT-4 2013 Gender Comparison of Student Performance 
Male/Female Percent at Goal 

    
        Mathematics Grade 6 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 269 0.7 2.2 12.6 30.1 54.3 
Male 2013 152 0.7 20. 9.9 30.9 56.6 
Female 2013 117 0.9 2.6 16.2 29.1 51.3 

        
        Reading Grade 6 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 271 2.6 1.5 3.3 48.0 44.6 
Male 2013 153 3.3 1.3 2.6 52.9 39.9 
Female 2013 118 1.7 1.7 4.2 41.5 50.8 

        
        Writing Grade 6 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 276 1.1 3.6 5.4 38.8 51.1 
Male 2013 156 1.3 4.5 7.1 39.7 47.4 
Female 2013 120 0.8 2.5 3.3 37.5 55.8 
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CMT-4 2013 Gender Comparison of Student Performance 
Male/Female Percent at Goal 

    
        Mathematics Grade 7 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 288 1.0 1.4 6.9 36.5 54.2 
Male 2013 149 2.0 1.3 6.7 35.6 54.4 
Female 2013 139 0 1.4 7.2 37.4 54.0 

        
        Reading Grade 7 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 289 1.4 2.1 4.2 36.3 56.1 
Male 2013 149 2.7 2.7 4.7 36.2 53.7 
Female 2013 140 0 1.4 3.6 36.4 58.6 

        
        Writing Grade 7 - % by Level 
Group Year Number Tested Below Basic Basic Proficient Goal Advanced 
Farmington 2013 292 0.3 4.8 7.5 43.5 43.8 
Male 2013 152 0.7 8.6 11.2 48.7 30.9 
Female 2013 140 0 0.7 3.6 37.9 57.9 
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CMT-4 2013 Gender Comparison of Student Performance 
Male/Female Percent at Goal 

    
        Mathematics Grade 8 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 301 1.0 1.3 11. 28.6 58.1 
Male 2013 171 1.2 1.8 11.1 27.5 58.5 
Female 2013 130 0.8 .08 10.8 30.0 57.7 

        
        Reading Grade 8 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 303 1.7 3.0 1.7 42.6 51.2 
Male 2013 171 2.3 2.9 1.2 43.9 49.7 
Female 2013 132 0.8 3.0 2.3 40.9 53.0 

        
        Writing Grade 8 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 307 0.7 2.9 8.5 39.4 48.5 
Male 2013 175 1.1 4.0 11.4 41.1 42.3 
Female 2013 132 0. 1.5 4.5 37.1 56.8 

        
        Science Grade 8 - % by Level 

Group Year Number Tested 
Below 
Basic Basic Proficient Goal Advanced 

Farmington 2013 308 3.9 3.9 12.3 39.9 39.9 
Male 2013 175 4.6 2.9 12.0 38.3 42.3 
Female 2013 133 3.0 5.3 12.8 42.1 36.8 

         
 



CLASSIFICATION: Superintendent's Report Item:  V-D 9/23/13 
__________________________________________________________________ 
 
TITLE: 2014 State Testing 
__________________________________________________________________ 
 
All Connecticut school districts are awaiting word from the State Department of Education (SDE) on the 
state’s approach to the 2014 state testing administration.   Currently, the SDE has submitted a testing 
waiver to the U.S. Department of Education to allow for 2014 state testing flexibility.  The SDE has 
proposed the following 2014 state assessment flexibility in the waiver: 

• Districts can choose to administer the Connecticut Mastery Test (CMT) in grades 3-8; or 
• Districts can choose to administer the Smarter-Balanced Assessment Consortium (SBAC) 

operational test in grades 3-8.   

If the waiver is approved, Farmington would select the SBAC assessment aligned to the Common Core 
State Standards.   

There are additional 2014 state assessment updates that are important to note: 

• The CMT Science Assessment is scheduled to be administered in 2014 in grades 5 and 8. 
• The CAPT Science Assessment is scheduled to be administered in 2014 in grade 10.   

Superintendent Kathleen C. Greider and Assistant Superintendent Kimberly Wynne will be available to 
answer any questions related to the 2014 state testing update at the Board of Education meeting on 
September23.     

 

 























  

            
CLASSIFICATION:  School-Based Information Item: V-F   9/23/2013    
________________________________________________________________ 
 
TITLE:   West District – Pinwheels for Peace 
       Union School – Schoolhouse Gallery 

       East Farms School – Kindergartners Developing Problem Solving      
Skills 

__________________________________________________________________ 
 
West District School 
 
Go into the art room at West District School and you will see students decorating 
and making beautiful pinwheels, pinwheels of all colors and sizes, pinwheels that 
have a very specific purpose.  Students have also been asked to think about and 
write a small note on the pinwheels stating what peace means to them.   
 
What do pinwheels have to do with peace?  Well, the International Day of Peace is 
on September 21st and there is a project – Pinwheels for Peace Project, 
imagine……whirled peace! – that a few art teachers in the district have taken on.   
All students and staff have made a pinwheel, writing down their thoughts on peace 
in them.  Pinwheels remind us of a time when things were simple, happy and 
peaceful.  We watch these wheels whirl in the breeze and we feel our tensions drift 
away.   
 
A school assembly will be held on Friday, September 20th, to install the pinwheels 
on the grounds near the school and have a few students say what peace means to 
them.  What a great project to kick off preventing “mean” behavior in our school 
community, which is part for our school development plan, and what a smile it will 
put on everyone’s face when they drive by West District and see a field of 
pinwheels.  Can’t you just feel those good vibrations now?  Peace! 
 
 
 
 
 
 
 
 
 
 
 



  

 
 
 

Union Schoolhouse Gallery 
 
 
 

 
 

 
 



  

 
 
 
The photographs above can’t capture the beauty of our renovated lobby.  Many 
thoughtful and creative parents, community members, and staff contributed to this 
dramatic transformation: 
Last spring, the Union School Council identified the need to improve our lobby to 
better reflect our rich history, our values, traditions and the warmth of our 
community. Thank you to the teachers, parents and community leaders who 
planted the seed that took on a life of its own. A special thank you to Tom Reed-
Swale, Kara Silva, Katie Cartnick, Patty LeBouthiellier, Andrea Ficks, NiCole 
Schlagheck.  
 
Our generous PTO, voted to commit  funding  to make our vision of a welcoming 
and meaningful lobby a reality. 
 
This past summer, and into the fall, artist Carol Kaplan, former Union School art 
teacher and a resident of Farmington, spent many hours researching, interviewing, 
collaborating, shopping for the best possible prices and products, designing, 
painting, refinishing furniture, planning, and installing. This was truly a labor of 
love for Carol.  
 
Patty LeBouthillier, curator of the Unionville Museum, Union School 
grandmother, volunteer, author and former Union School student, collaborated 
with Carol, digging into the museum’s archives to choose photographs of our 
community through the decades. Patty and Carol also worked together to choose 
artifacts for display, making Union School a “satellite” Unionville Museum. 



  

Without the generosity of Union School parent and skilled electrician Eric Brouker 
we would not have been able to complete this project.  Eric worked around our 
schedules spending evenings, week-ends and his days off installing track lighting 
and the classic period lighting fixtures.  His meticulous work shines a warm light 
(literally and figuratively) on images of Union School children past and present.  
They are learning, playing, dancing, making music, reading and exploring the 
world from 1939 to the present. 
  
PJ Roberts and Marc Poulin, our custodians extraordinnaire, supported Carol and 
Eric every step of the way, as did PTO project manager, Patty Picard, Carol’s go to 
parent for questions and input. Thank you to Terry Williams our PTO treasurer 
who facilitated purchase orders throughout the summer (and even took phone calls 
during her vacation) to meet deadlines and make this project a dream come true.    
Our Schoolhouse gallery will include changing exhibits throughout the year and 
into the future.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 
East Farms School, Kindergartners are developing 
Problem Solving and Innovation skills: 

 
• Students ask questions 
• Students use a variety of resources 
• Students recognize problems and think flexibly 
• Students make connections and seek practical and 

innovative solutions to problems 
 

 
 
 



 
CLASSIFICATION:  Unfinished Business     Item:  VI-B               09/23/13 
__________________________________________________________________ 
 
TITLE:    Review of Policy #1146.1 Award of Diplomas to World War II,  

Korean Conflict and Vietnam Conflict Veterans 
__________________________________________________________________ 

 
1146.1 

 
Community Relations 
 
Award of Diplomas to World War II, Korean Conflict and Vietnam Conflict Veterans 
 
The Farmington Board of Education may award a high school diploma to a veteran of World 
War II, the Korean hostilities, or veterans of the Vietnam Era who left high school prior to 
graduation in order to serve in the armed forces of the United States and did not receive a 
diploma as a consequence of such service or to any person who (A) withdrew from high school 
prior to graduation to work in a job that assisted the war effort during World War II,  (B) did 
not receive a diploma as a consequence of such work, and (C) has been a resident of the state 
for at least fifty (50) consecutive years.  
 
A “veteran of World War II” is defined as any person honorably discharged from or released 
under honorable conditions from active service in the armed forces whose service lasted at least 
ninety (90) days and occurred between December 7, 1941 to December 31, 1946.  The armed 
“armed forces” are defined as the United States Army, Navy, Marine Corps, Coast Guard and 
Air Force or any of their reserve components, including the Connecticut National Guard 
performing duty under U.S. Code Title 32 (e.g., certain homeland security missions).. 
 
A “veteran of the Korean hostilities” is defined as any person honorably discharged from or 
released under honorable conditions from active service in the armed forces whose services 
lasted at least ninety (90) days and occurred between June 27, 1950 to October 27, 1953.  
 
A “veteran of the Vietnam Era” is defined as any person honorably or generally discharged 
who served actively from February 28, 1961 to July 1, 1975.  
 
Legal References: Connecticut General Statutes 
   10-221 a High School Graduation Requirements 
   51-49th, Credit for Military Service 
 
Policy adopted: October 23, 2000          FARMINGTON PUBLIC SCHOOLS  
Policy revised:  September 2013    Farmington, Connecticut 



 

 

 

 
 
CLASSIFICATION:  New Business  Item:  VII-A               09/23/13 
_________________________________________________________________ 
 
TITLE:    Review of Policy #5147 Policy Regarding Section 504 of the 

Rehabilitation Act of 1973 
_________________________________________________________________ 
 
Students           5147 

 
Section 504 of the Rehabilitation Act of 1973 
 
Section 504 of the Rehabilitation Act of 1973 (“Section 504”) prohibits discrimination against 
individuals with a disability in any program receiving Federal financial assistance.  To be 
protected under Section 504, an individual must be determined to:  (1) have a physical or 
mental impairment that substantially limits one or more major life activities; (2) have a record 
of such an  impairment; or (3) be regarded as having such an impairment.   
In order to fulfill its obligation under Section 504, the Farmington Public Schools recognize a 
responsibility to avoid discrimination in policies and practices regarding its personnel, students, 
parents and members of the public who participate in school sponsored programs.  In this 
regard, the Farmington Public Schools prohibits discrimination against any person with a 
disability in any of the programs operated by the school system.   

The school district also has specific responsibilities under Section 504 to identify, evaluate and 
provide an educational placement for students who have a physical or mental impairment that 
substantially limits a major life activity.  The school district’s obligation includes providing 
access to free appropriate public education (“FAPE”) for students determined to be eligible 
under Section 504.  Under Section 504, FAPE is defined as the provision of regular or special 
education and related services that are designed to meet the individual educational needs of a 
student with a disability as adequately as the needs of students without disabilities are met, and 
that are provided without cost (except for fees imposed on nondisabled students/parents).   

If the parent or guardian of a student disagrees with the decisions made by the professional staff 
of the school district with respect to the identification, evaluation, and/or educational placement 
of his/her child, a parent/guardian has a right to request an impartial due process hearing.  The 
parent or guardian may also file an internal grievance on these issues or any other type of 
discrimination on the basis of disability by utilizing the complaint procedures outlined in the 
Board’s Administrative Regulations, and/or may file a complaint with the Office of Civil 
Rights, U.S. Department of Education.   

 



 

 

 

Any student, parent, guardian or other individual who believes he/she has been discriminated 
against by or within the district on the basis of a disability may utilize the complaint procedures 
outlined in the Board’s Administrative Regulations, and/or may file a complaint with the Office 
of Civil Rights, U.S. Department of Education, 8th Floor, 5 Post Office Square, Suite 900, 
Boston, MA  02109-0111; TELEPHONE NUMBER (617) 289-0111. 

Anyone who wishes to file a complaint, or who has questions or concerns about this policy, 
should contact our Director of Special Services, the Section 504 Coordinator for the 
Farmington Public Schools, at phone number (860) 677-1791. 

 

Legal References: 29 U.S.C. § 794 
   34 C.F.R. § 104 et seq. 
   42 U.S.C. 12101 et seq. 
   ADA Amendments of 2008, Public Law 110-325 
 
Protecting Students with Disabilities, Frequently Asked Questions About Section 504 and the 
Education of Children with Disabilities, Office for Civil Rights (March 17, 2011), available at 
http://www.ed.gov/about/offices/list/ocr/504faq.html  

Dear Colleague Letter, United States Department of Education, Office for Civil Rights 
(January 19, 2012) 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:      November 13, 2012   FARMINGTON PUBLIC SCHOOLS  
Policy revised:       September 23, 2013  Farmington, Connecticut 
 
 
 



 

 

 

Students           5147 
 

Administrative Regulation - Section 504 of the Rehabilitation Act of 1973 
 
Farmington Board of Education Section 504 Grievance/Complaint Procedures 
 
Section 504 prohibits discrimination on the basis of disability.  For the purposes of Section 504, 
the term “disability” with respect to an individual means: (a) a physical or mental impairment 
that substantially limits one or more major life activities of such individual; (b) a record of such 
an impairment; or (c) being regarded as having such an impairment.   

I. Definitions 

Free appropriate public education (FAPE): for purposes of Section 504, refers to the 
provision of regular or special education and related aids and services that are designed to meet 
individual educational needs of students with disabilities as adequately as the needs of students 
without disabilities are met, that are provided without cost (except for fees imposed on 
nondisabled students/parents), and is based upon adherence to procedures that satisfy the 
Section 504 requirements pertaining to educational setting, evaluation and placement, and 
procedural safeguards. 

Major life activities:  include, but are not limited to, caring for oneself, performing manual 
tasks, seeing, hearing, eating, sleeping, walking, standing, lifting, bending, speaking, breathing, 
learning, reading, concentrating, thinking, communicating and working.  A major life activity 
also includes the operation of a major bodily function, including, but not limited to, functions 
of the immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, 
respiratory, circulatory, endocrine and reproductive functions. 

Mitigating Measures:  include, but are not limited to, medication, medical supplies, 
equipment, appliances, low-vision devices (not including ordinary eyeglasses or contact 
lenses), prosthetics, hearing aids, cochlear implants, mobility devices, oxygen therapy, use of 
assistive technology, reasonable accommodations or auxiliary aids or services or learned 
behavioral or adaptive neurological modifications. 
 
Physical or Mental Impairment:  a) any physiological disorder or condition, cosmetic 
disfigurement, or anatomical loss affecting one or more of the following body systems: 
neurological, musculoskeletal, special sense organs, respiratory, including speech organs, 
cardiovascular, reproductive, digestive, genitourinary, hemic and lymphatic, skin, and 
endocrine or b) any mental or psychological disorder, such as mental retardation, organic brain 
syndrome, emotional or mental illness, and specific learning disabilities. 

 

 



 

 

 

II. Procedures for Grievances/Complaints Alleging Discrimination on the Basis of 
 Disability 

A. Any eligible person, including any student, parent/guardian, staff member or 
other employee who feels that he/she has been discriminated against on the basis 
of disability may submit a written complaint to the district’s designated Section 
504 Coordinator within thirty (30) school days of the alleged occurrence.  
Timely reporting of complaints facilitates the prompt investigation and 
resolution of such complaints. If the complaint is made verbally, the individual 
taking the complaint will reduce it to writing. 
 

B. At any time, when complaints involve discrimination that is directly related to a 
claim regarding the identification, evaluation, and/or educational placement of a 
student under Section 504, the complainant may request that the Section 504 
Coordinator submit the complaint directly to an impartial hearing officer and 
request a hearing in accordance with Section III.D.  Complaints regarding a 
student’s rights with respect to his/her identification, evaluation and/or 
educational placement shall be addressed in accordance with the procedures set 
forth below in Section III. 
 

C. Retaliation against any individual who complains pursuant to the Board’s policy 
and regulations listed herein is strictly prohibited.  The district will not tolerate 
any reprisals or retaliation that occur as a result of the good faith reporting or 
complaint of disability-based discrimination, or as a result of an individual’s 
participation or cooperating in the investigation of a complaint.  The district will 
take necessary actions to prevent retaliation as a result of filing a complaint or 
the participation in an investigation of a complaint.    
 

D. If the Section 504 Coordinator is the subject of the complaint, the complaint 
should be submitted directly to the Superintendent who may conduct the 
investigation or appoint a designee to conduct the investigation in accordance 
with these procedures.   
 

E. Complaints will be investigated promptly within timeframes identified below.  
Timeframes may be extended as needed given the complexity of the 
investigation, availability of individuals with relevant information and other 
extenuating circumstances.  Confidentiality will be maintained by all persons 
involved in the investigation to the extent possible.   
 

F. The complaint should contain the following information: 

1. The name of the complainant; 
2. The date of the complaint; 
3. The date(s) of the alleged discrimination; 
4. The names of any witness(es) or individuals relevant the complaint;  
5. A detailed statement describing the circumstances in which the alleged 
 discrimination occurred; and 



 

 

 

6. Remedy requested. 
 

  However, all complaints will be investigated to the extent possible, even if such 
information is not included in the complaint.  In such circumstances, additional 
information may be requested by the investigator as part of the investigation 
process. 

 G.  Upon receipt of the complaint, the individual investigating the complaint shall: 

1. Provide a copy of the written complaint to the Superintendent of 
 Schools; 

 
2. Meet with the complainant within ten (10) school days to discuss the 

nature of the complaint, identify individuals the complainant believes 
have relevant information, and obtain any relevant documents the 
complainant may have; 

 
3. Provide the complainant with a copy of the Board’s Section 504 Policy, 
 and these administrative regulations; 
 
4. Conduct an investigation that is adequate, reliable, and impartial.  
 Investigate the factual basis for the complaint, including conducting 
 interviews with individuals with information and review of documents 
 relevant to the complaint; 
 
5. Maintain confidentiality to the extent practicable throughout the 
 investigative process, in accordance with state and federal law; 
 
6. Communicate the outcome of the investigation in writing to the 

complainant, and to any individual properly identified as a party to the 
complaint (to the extent permitted by state and federal confidentiality 
requirements), within fifteen (15) school days from the date the 
complaint was received by the Section 504 Coordinator or 
Superintendent.  The investigator may extend this deadline for no more 
than fifteen (15) additional school days if needed to complete the 
investigation.  The complainant shall be notified of such extension.  The 
written notice shall include a finding whether the complaint was 
substantiated and if so, shall identify how the district will remedy any 
identified violations of Section 504; 
 

7. If a complaint is made during summer recess, the complaint will be 
reviewed and addressed as quickly as possible given the availability of 
staff and/or other individuals who may have information relevant to the 
complaint.  If fixed timeframes cannot be met, complainant will receive 
notice and interim measures may be implemented as necessary (see sub-
paragraph 6); 



 

 

 

 
8. Ensure that appropriate corrective action is taken whenever allegations 

are verified.  When allegations are verified, ensure that compensatory 
services and/or other measures to remedy the effects of the 
discrimination are appropriately considered, and offered, when 
appropriate.  Corrective action should include steps to avoid continuing 
discrimination. 
 

9. In the event the investigator concludes that there is no violation of 
Section 504, the District may attempt to resolve the complainant’s 
ongoing concerns, if possible. 

 

H. If the complainant is not satisfied with the findings and conclusions of the 
investigation, the complainant may present the complaint and written outcome to 
the Superintendent for review and reconsideration within thirty (30) calendar 
days of receiving the findings.  This process provides an opportunity for 
complainants to bring information to the Superintendent’s attention that would 
change the outcome of the investigation.  In submitting the complaint and 
written outcome for review, the complainant must explain why he/she believes 
the factual information was incomplete, the analysis of the facts was incorrect, 
and/or the appropriate legal standard was not applied, and how this would 
change the investigator’s determination in the case.  Failure to do so may result 
in the denial of the review.  

 Upon review of a written request from the complainant, the Superintendent shall 
review the investigative results of the Section 504 Coordinator and determine if 
further action and/or investigation is warranted.  Such action may include 
consultation with the investigator and complainant, a meeting with appropriate 
individuals to attempt to resolve the complaint or a decision affirming or 
overruling the investigator’s conclusions or findings.  The Superintendent shall 
provide written notice to the complainant of his/her decision within ten (10) 
school days following the receipt of the written request for review. 

III. Complaint Resolution Procedures for Complaints Involving a Student’s Identification, 
 Evaluation, and/or Educational Placement 

Complaints regarding a student’s identification, evaluation, and/or educational 
placement shall generally be handled using the procedures described below.  However, 
at any time, the complainant may request that the Section 504 Coordinator submit 
the complaint directly to an impartial hearing officer, and request a hearing in 
accordance with the provisions of subsection D (below).   

A. Submission of Complaint to Section 504 Coordinator 
  



 

 

 

1. In order to facilitate the prompt investigation of complaints, any 
complaint regarding a student’s identification, evaluation 
and/or educational placement under Section 504 should be forwarded to 
the district’s Section 504 Coordinator within thirty (30) school days of 
the alleged date that the dispute regarding the student’s identification, 
evaluation and/or education placement arose.  Timely reporting of 
complaints facilitates the resolution of potential educational disputes. 

 

2. The complaint concerning a student’s identification, evaluation and/or 
educational placement should contain the following information: 

 a. Full name of the student, age, and grade level; 

 b. Name of parent(s); 

 c. Address and relevant contact information for parent/complainant; 

 d. Date of complaint; 

 e. Specific areas of disagreement relating to the student’s 
 identification,  evaluation and/or placement; and 

 f. Remedy requested. 

 However, all complaints will be investigated to the extent possible even 
if such information is not included in the complaint.  In such 
circumstances, additional information may be requested by the 
investigator as part of the investigation process. 

3. Complaints will be investigated promptly within timeframes identified 
below.  Timeframes may be extended as needed given the complexity of 
the investigation, availability of individuals with relevant information 
and other extenuating circumstances.   

 
4. Upon receipt of the complaint, the Section 504 Coordinator shall: 
 

a. Forward a copy of the complaint to the Superintendent of 
Schools; 

 
b. Meet with the complainant within ten (10) school days to 

discuss the nature of his/her concerns and determine if an 
appropriate resolution can be reached.  If a complaint is made 
during summer recess, the complaint will be reviewed and 
addressed as quickly as possible given the availability of staff 



 

 

 

and other individuals who may have information relevant to the 
complaint; 

 
c. If, following such a meeting, further investigation is deemed 

necessary, the Section 504 Coordinator shall promptly 
investigate the factual basis for the complaint, consulting with 
any individuals reasonably believed to have relevant 
information, including the student and/or complainant; and 

 
d. Communicate the results of his/her investigation in writing to 

the complainant and any persons named as parties to the 
complaint (to the extent permitted by state and federal 
confidentiality requirements) within fifteen (15) school days 
from the date the complaint was received by the Section 504 
Coordinator. 

 
e. In the event that the person making the complaint contends that 

the Section 504 Coordinator has a conflict of interest that 
prevents him/her from serving in this role, the complaint shall 
be forwarded to the Superintendent who shall appoint an 
investigator who does not have a conflict of interest. 

 

B. Review by Superintendent of Schools 
 

1. If the complainant is not satisfied with the findings and/or resolution 
offered as a result of the Section 504 Coordinator’s review, he or she 
may present the complaint and the written statement of findings to the 
Superintendent for review and reconsideration within thirty (30) calendar 
days of receiving the findings.  This process provides an opportunity for 
complainants to bring information to the Superintendent’s attention that 
would change the outcome of the investigation.  In submitting the 
complaint and written outcome for review, the complainant must explain 
why he/she believes the factual information was incomplete, the analysis 
of the facts was incorrect, and/or the appropriate legal standard was not 
applied, and how this would change the investigator’s determination in 
the case.  Failure to do so may result in the denial of the review.  

2. The Superintendent shall review the complaint and any relevant 
documents maintained by the Section 504 Coordinator/investigator and 
shall consult with the Section 504 Coordinator/investigator regarding 
attempts to resolve the complaint.  The Superintendent also shall consult 
with the complainant.  The Superintendent may attempt to resolve the 
complainant’s concerns alone, or with another appropriate administrator. 



 

 

 

3. Following the Superintendent’s review, he or she shall communicate 
his/her findings to the complainant within ten (10) school days following 
his/her receipt of the written request for review. 

4. If the complainant is not satisfied with the Superintendent’s decision or 
proposed resolution, he/she may request that the Superintendent submit 
the matter to a neutral mediator or to an impartial hearing officer.  This 
request for a hearing/mediation should be made within fifteen (15) 
school days of the Superintendent’s decision.  Mediation shall only occur 
by mutual agreement of the parties. 

C. Mediation Procedures: 

A parent or guardian may request mediation with a neutral mediator to 
attempt to resolve a disagreement with the decisions made by the 
professional staff of the school district with respect to the identification, 
evaluation, and/or educational placement of his/her child. 
 

1. A request for mediation regarding a student’s identification, evaluation 
and/ or educational placement under Section 504 should be forwarded to 
the district’s Section 504 Coordinator within thirty (30) school days of 
the alleged date that the dispute regarding the student’s identification, 
evaluation, and/or education placement arose.   
 

2. The request for mediation concerning a disagreement relating to a 
student’s identification, evaluation and/or educational placement should 
contain the following information: 

 
 a. Full name of the student, age, and grade level; 
 b. Name of parent(s); 
 c. Address and relevant contact information for 

 parent/complainant; 
 d. Date of complaint; 
 e. Specific areas of disagreement relating to the student’s 

 identification, evaluation and/or placement; and 
 f. Remedy requested. 

 
3. Upon receipt of a request for mediation, the Section 504 Coordinator 

shall: 
  
i. Forward a copy of the request for mediation to the Superintendent of 

Schools; 
ii. Retain a neutral mediator who is knowledgeable about the 

requirements of Section 504, and has an understanding of a free 



 

 

 

appropriate public education (“FAPE”) under Section 504, and the 
distinctions between Section 504 and the regulations and 
requirements of the Individuals with Disabilities Education Act 
(IDEA). 

 

4. The mediator shall inform all parties involved of the date, time and place 
of the mediation and of the right to have legal counsel or other 
representation at the complainant’s own expense, if desired. 
 

5. The mediator shall meet with the parties jointly, or separately, as 
determined by the mediator, and shall facilitate a voluntary settlement of 
the dispute between the parties, if possible. 
 

6. All statements, offers, or discussions and/or information shared during 
the mediation process, but not available from other means, shall be 
confidential, and may not be used in a subsequent hearing or proceeding 
related to the disagreement that is the subject of the mediation. 
 

7. If the parties are not able to reach a voluntary settlement of the dispute, 
the complainant may request an impartial hearing, as described below. 

 

D. Impartial Hearing Procedures: 

An impartial due process hearing is available to the parent or guardian of a 
student disagrees with the decisions made by the professional staff of the school 
district with respect to the identification, evaluation, and/or educational 
placement of his/her child, or otherwise makes a claim of discrimination relating 
to the identification, evaluation, or educational placement of the student. 

1. Upon receipt of a request for an impartial due process hearing, the Board 
shall retain an impartial hearing officer.  The impartial hearing officer must 
be someone who is knowledgeable about Section 504, an understanding of a 
free appropriate public education (“FAPE”) under Section 504, and the 
distinctions between Section 504 and the regulations and requirements of the 
Individuals with Disabilities Education Act (IDEA). 
 

2. The impartial hearing office shall schedule a pre-hearing conference with the 
District and the Parent (or his/her legal counsel) to identify the issue(s) for 
hearing, set the hearing schedule, and address other administrative matters 
related to the hearing, including the option for mediation, and the right of the 
right to have legal counsel or other representation at the complainant’s own 
expense, if desired; 
 

3. The impartial hearing officer shall inform all parties involved of the date, 
time and place of the hearing and of the right to present witness(es), other 



 

 

 

evidence, and to have legal counsel or other representation at each party’s 
own expense, if desired.   

 

4. The impartial hearing officer shall hear all aspects of the complainant’s 
complaint and/or appeal concerning the identification, evaluation and/or 
educational placement of the student and shall reach a decision within forty-
five (45) school days of receipt of the request for hearing.  The decision shall 
be presented in writing to the complainant and to the Section 504 
Coordinator.  
 

5. An impartial hearing officer under Section 504 does not have jurisdiction to 
hear claims alleging discrimination, harassment or retaliation based on an 
individual’s disability unless such a claim is directly related to a claim 
regarding the identification, evaluation, or educational placement of a 
student under Section 504. 
 

6. The time limits noted herein may be extended for good cause shown, 
including but not limited to if more time is needed to permit thorough 
review, presentation of evidence, and opportunity for resolution. 

 
IV. The Section 504 Coordinator for Farmington Public Schools: 

Dr. Laurie Singer 
Director of Special Services 
6 School Street 
Farmington, CT 06032 
Phone (860) 677-1791 

 

IV. Complaints to State and Federal Agencies 

At any time, the complainant has the right to file a formal complaint with the U.S. 
Department of Education, Office for Civil Rights, 8th Floor, 5 Post Office Square, Suite 900, 
Boston, MA  02109-0111 (TELEPHONE NUMBER (617) 289-
0111); http://www2.ed.gov/about/offices/list/ocr/docs/howto.html.   

 
 
 
 
 
 
 
Regulation approved:      November 13, 2012   FARMINGTON PUBLIC SCHOOLS  
Regulation revised:         September 23, 2013  Farmington, Connecticut 
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Students          5146 
 
Non-Discrimination (Students) 

 
 The Board of Education complies with all applicable federal, state and local laws 
prohibiting the exclusion of any person from any of its educational programs or activities, or the 
denial to any person of the benefits of any of its educational programs or activities because of 
race, religion, color, national origin, sex, sexual orientation, marital status, age, disability, 
pregnancy, or gender identity or expression, subject to the conditions and limitations established 
by law. 
 
 It is the policy of the Board that any form of discrimination or harassment on the basis of 
race, religion, color, national origin, sex, sexual orientation, marital status, age, disability, 
pregnancy, gender identity or expression, or any other basis prohibited by state or federal law is 
prohibited, whether by students, Board employees or third parties subject to the control of the 
Board.  The Board’s prohibition of discrimination or harassment in its educational programs or 
activities expressly extends to academic, nonacademic and extracurricular activities, including 
athletics.  It is also the policy of the Board to provide for the prompt and equitable resolution of 
complaints alleging any discrimination on the basis of protected characteristics such as race, 
color, religion, age, sex, sexual orientation, marital status, national origin, disability, pregnancy, 
gender identity or expression. 
 

For the purposes of this policy, "gender identity or expression” means a person's gender-
related identity, appearance or behavior, whether or not that gender-related identity, appearance 
or behavior is different from that traditionally associated with the person's physiology or 
assigned sex at birth, which gender-related identity can be shown by providing evidence 
including, but not limited to, medical history, care or treatment of the gender-related identity, 
consistent and uniform assertion of the gender-related identity or any other evidence that the 
gender-related identity is sincerely held, part of a person's core identity or not being asserted for 
an improper purpose.  

 

 

 



Legal References: 
 

 Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 
 Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, et seq. 
 Americans with Disabilities Act, 42 U.S.C. § 12101, et seq. 
 Connecticut General Statutes § 10-15c and § 46a-81a, et seq. - Discrimination on 

basis of sexual orientation 
 Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794, et seq. 

 
Policy Adopted: September 2013  
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Administrative Regulation – Discrimination Complaints (Students) 

 
It is the policy of the Board of Education that any form of discrimination or harassment on the 
basis of protected characteristics such as race, color, religion, age, sex, sexual orientation, marital 
status, national origin, disability (including pregnancy), or gender identity or expression is 
forbidden, whether by students, Board employees or third parties subject to the control of the 
Board.  Students, Board employees and third parties are expected to adhere to a standard of 
conduct that is respectful of the rights of students.   
 
It is also the policy of the Board to provide for the prompt and equitable resolution of complaints 
alleging any discrimination on the basis of protected characteristics such as race, color, religion, 
age, sex, sexual orientation, marital status, national origin, disability (including pregnancy), or 
gender identity or expression.   
 
If the complaint involves an allegation of discrimination based on disability or sex, the 
complainant should be referred to the Board’s policies and procedures related to Section 504 of 
the Rehabilitation Act/Americans with Disabilities Act (ADA) (for claims of discrimination 
and/or harassment based on disability) and Sex Discrimination/Sexual Harassment (for claims of 
discrimination and/or harassment based on sex).   
 
All other complaints by a student or other individuals alleging discrimination on the basis of the 
protected characteristics listed herein should file a written complaint with: 
 
 
 Kimberly Wynne 

Assistant Superintendent of Schools 
 1 Monteith Drive 
 Farmington, CT 06032 
 (860) 673-8268 
 
Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  Timely 
reporting of complaints facilitates the investigation and resolution of such complaints.  The 
district will investigate such complaints promptly and equitably, and will take corrective action 
when allegations are verified.   
 
The district will not tolerate any reprisals or retaliation that occur as a result of the good faith 
reporting of charges of harassment or discrimination on the basis of race, color, religion, age, 
sex, sexual orientation, marital status, national origin, disability (including pregnancy), or gender 
identity or expression.  Any such reprisals or retaliation will result in disciplinary action against 
the retaliator, and other corrective actions as appropriate. 



 
The school district will periodically provide staff development for district administrators and 
periodically distribute this Policy and the implementing Administrative Regulations to staff and 
students in an effort to maintain an environment free of harassment and discrimination. 
 
Complaint Procedure 
 
As soon as an individual feels that he or she has been subjected to discrimination or 
harassment on the basis of race, color, religion, age, sex, sexual orientation, marital status, 
national origin, disability (including pregnancy), or gender identity or expression, he/she should 
make a written complaint to Kimberly Wynne, Assistant Superintendent, 1 Monteith Drive, 
Farmington, CT (Telephone Number 860-673-8288) or to the building principal, or his/her 
designee.  The student will be provided a copy of the Board’s policy and regulation and made 
aware of his or her rights.   
 
The complaint should state the: 
 
 A. Name of the complainant, 
 
 B. Date of the complaint, 
 
 C. Date(s) of the alleged harassment/discrimination, 
 

D. Name(s) of the harasser(s) or discriminator(s), 
 

E. Location where such harassment/discrimination occurred, 
 

F. Names of any witness(es) to the harassment/discrimination, and 
 
G. Detailed statement of the circumstances constituting the alleged 

harassment/discrimination. 
 

Any student who makes an oral complaint of harassment or discrimination to any of the above-
mentioned personnel will be provided a copy of this regulation and will be requested to make a 
written complaint pursuant to the above procedure.  If a student (or individual acting on behalf of 
the student) is unable to make a written complaint, the administrator receiving the oral complaint 
will either reduce the complaint to writing or assist the student (individual acting on behalf of the 
student) in completing the written complaint form.   
 
All complaints are to be forwarded immediately to the Superintendent or his/her designee.  Upon 
receipt of a complaint alleging harassment or discrimination under this complaint procedure, the 



Superintendent shall designate a district or school administrator to promptly investigate the 
complaint.  During the course of the investigation, the investigator shall interview or consult with 
all individuals reasonably believed to have relevant information, including the complainant, the 
alleged harasser/discriminator and any witnesses to the conduct.  Complaints will be investigated 
promptly within the timeframes identified below.  Timeframes may be extended as needed given 
the complexity of the investigation, availability of individuals with relevant information and 
other extenuating circumstances.  Confidentiality will be maintained by all persons involved in 
the investigation to the extent possible. 
 
Upon receipt of a written complaint of discrimination, the investigator should: 
 

1. offer to meet with the complainant within ten (10) school days to discuss the nature of 
the complaint, identify individuals the complainant believes has relevant information, 
and obtain any relevant documents the complainant may have; 

 
2.  provide the complainant with a copy of the Board’s anti-discrimination policy and 

accompanying regulations; 
 
3.  investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with individuals deemed relevant to the complaint; 
 
4.  conduct the investigation in a confidential manner, to the extent practicable, adhering 

to the requirements of state and federal law;  
 
5. communicate the outcome of the investigation in writing to the complainant, and to any 

individual properly identified as a party to the complaint (to the extent permitted by 
state and federal confidentiality requirements), within thirty (30) school days from the 
date the complaint was received by the Superintendent’s office.  The investigator may 
extend this deadline for no more than fifteen (15) additional school days if needed to 
complete the investigation.  The complainant shall be notified of such extension.  The 
written notice shall include a finding whether the complaint was substantiated and if so, 
shall identify, to the extent possible, how the district will remedy the discrimination or 
harassment, adhering to the requirements of state and federal law; 

 
6. take corrective and/or disciplinary action aimed at preventing the recurrence of the 

harassment or discrimination, as deemed appropriate by the Superintendent or his/her 
designee;  

 
7. If the complainant is not satisfied with the findings and conclusions of the 

investigation, the complainant may present the complaint and written outcome to the 
Superintendent within thirty (30) calendar days of receiving the findings.  Upon review 
of a written request from the complainant, the Superintendent shall review the 
investigative results of the investigator and determine if further action and/or 
investigation is warranted.  Such action may include consultation with the investigator 



and complainant, a meeting with appropriate individuals to attempt to resolve the 
complaint, or a decision affirming or overruling the investigator’s conclusions or 
findings.  The Superintendent shall provide written notice to the complainant of the 
proposed actions within fifteen (15) school days following the receipt of the written 
request for review. 

 
At any time, a complainant alleging race, color or national origin discrimination or 

harassment has the right to file a formal complaint with the U.S. Department of Education, 
Office for Civil Rights, 8th Floor, 5 Post Office Square, Suite 900, Boston, MA  02109-0111 
(TELEPHONE NUMBER (617) 289-0111).   
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DISCRIMINATION COMPLAINT FORM  

(For Complaints Based on Race, Color, Religion, Age, Sex, Marital Status, Sexual Orientation, 
National Origin, Ancestry, Disability, Pregnancy, or Gender Identity or Expression) 

 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment.       
 
             
 
Detailed statement of the circumstances constituting the alleged discrimination or harassment
 __________________________________________________________ 
 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

 

 

9/23/2013 
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Students          5145.5 

 
Sex Discrimination and Sexual Harassment (Students) 
 
It is the policy of the Board of Education that any form of sex discrimination or sexual 
harassment is prohibited, whether by students, Board employees or third parties subject to the 
control of the Board.  Students, Board employees and third parties are expected to adhere to a 
standard of conduct that is respectful of the rights of students.  Any student or employee who 
engages in conduct prohibited by this policy shall be subject to disciplinary action. 
 
The Superintendent of Schools shall develop Administrative Regulations implementing this 
Policy. 
 
Definitions 
 
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or 
the benefits of any education program receiving federal financial assistance. 
 
Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in 
nature; 2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit 
from a school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  
Sexual violence is a form of sexual harassment.  Sexual harassment creates a hostile 
environment if the conduct is sufficiently severe or pervasive such that it interferes with or 
limits a student’s ability to participate in or benefit from the school’s program.  Although not 
an exhaustive list, the following are examples of sexual conduct prohibited by this policy: 
 

1. Statements or other conduct indicating that a student’s submission to, or rejection 
of, sexual overtures or advances will affect the student’s grades and/or other 
academic progress. 

 
2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 
 



3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 
remarks, invitations, letters, emails, text messages, notes, slurs, jokes, pictures, 
cartoons, epithets or gestures. 

 
4. Touching of a sexual nature or telling sexual or dirty jokes. 
 
5. Transmitting or displaying emails or websites of a sexual nature. 
 
6. Using computer systems, including email, instant messaging, text messaging, 

blogging or the use of social networking websites, or other forms of electronic 
communications, to engage in any conduct prohibited by this policy. 

 
Sexual Violence:  Sexual violence is a form of sexual harassment.  For the purposes of this 
policy, sexual violence refers to physical acts that are sexual in nature, perpetrated against a 
person’s will or where a person is incapable of giving consent due to the victim’s use of drugs or 
alcohol. 
 
Procedure 
 
It is the express policy of the Board of Education to encourage victims of sex discrimination or 
sexual harassment to report such claims.  Students are encouraged to promptly report complaints 
of sex discrimination or sexual harassment to the appropriate personnel, as set forth in the 
Administrative Regulations implementing this Policy.  The district will investigate such 
complaints promptly, take interim measures, and take corrective action where appropriate.  The 
district will maintain confidentiality to the extent appropriate.  The district will not tolerate any 
reprisals or retaliation that occur as a result of the good faith reporting of charges of sexual 
harassment or sex discrimination.  Any such reprisals or retaliation will result in disciplinary 
action against the retaliator. 
 
The school district will periodically provide staff development for district administrators, and 
periodically distribute this Policy and the implementing Administrative Regulations to staff and 
students in an effort to maintain an environment free of sexual discrimination and sex 
harassment. 
 
Sex discrimination and/or sexual harassment may also constitute bullying behavior under the 
Board’s Bullying Behavior in the Schools Policy.   
 
 
Legal References: United States Constitution, Article XIV 
 Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 

Title IX of the Education Amendments of 1972, 34 C.F.R § 106.1, et seq. 
Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998) 



Davis v. Monroe County Board of Education, 526 U.S. 629 (1999) 
Office for Civil Rights, U.S. Department of Education, Revised Sexual 
Harassment Guidance:  Harassment of Students by School Employees, 
Other Students, or Third Parties, 66 Fed. Reg. 5512 (Jan. 19, 2001). 
Office of Civil Rights, U.S. Department of Education Dear Colleague 
Letter: Sexual Violence (April 4, 2011). 

 Constitution of the State of Connecticut, Article I, Section 20. 
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Administrative Regulation - Sex Discrimination and Sexual Harassment 
(Students) 
 
[Note:  The following administrative procedures are not part of the sex discrimination and sexual 
harassment policy and need not be approved by the Board.  However, because a complaint 
procedure is legally required, these administrative regulations are included for your 
convenience.] 
 
It is the policy of the Board of Education that any form of sex discrimination or sexual harassment 
is forbidden, whether by students, Board employees or third parties subject to the control of the 
board.  Students, Board employees and third parties are expected to adhere to a standard of conduct 
that is respectful of the rights of students.  Any student or employee who engages in conduct 
prohibited by the Board’s sex discrimination and sexual harassment policy shall be subject to 
disciplinary action. 
 
Definitions 
 
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or the 
benefits of any education program receiving federal financial assistance. 
 
Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in nature; 
2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit from a 
school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  Sexual 
violence is a form of sexual harassment.  Sexual harassment creates a hostile environment if the 
conduct is sufficiently severe or pervasive that it interferes with or limits a student’s ability to 
participate in or benefit from the school’s program.  Although not an exhaustive list, the following 
are examples of sexual conduct prohibited by this policy: 
 

1. Statements or other conduct indicating that a student’s submission to, or rejection of, 
sexual overtures or advances will affect the student’s grades and/or other academic 
progress. 

 
2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 
 

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 
remarks, invitations, letters, emails, text messages, notes, slurs, jokes, pictures, 
cartoons, epithets or gestures. 

 
4. Touching of a sexual nature or telling sexual or dirty jokes. 
 
5. Transmitting or displaying emails or websites of a sexual nature. 
 



 

6. Using computer systems, including email, instant messaging, text  messaging, 
blogging or the use of social networking websites, or other  forms of electronic 
communications, to engage in any conduct prohibited  by this policy. 

 
Sexual Violence:  Sexual violence is a form of sexual harassment.  For the purposes of this policy, 
sexual violence refers to physical acts that are sexual in nature, perpetrated against a person’s will or 
where a person is incapable of giving consent due to the victim’s use of drugs or alcohol. 
 
Complaint Procedure 
 
1. It is the express policy of the Board of Education to encourage victims of sex discrimination 

or sexual harassment to promptly report such claims. Preferably, complaints should be filed 
within thirty (30) days of the alleged occurrence.  Timely reporting of complaints facilitates 
the investigation and resolution of such complaints.  

 
2. As soon as a student feels that he or she has been subjected to sex discrimination or sexual 

harassment, he/she or his/her parent/legal guardian should make a written complaint to 
Kimberly Wynne, Assistant Superintendent, 1 Monteith Drive, Farmington, CT 06032 
(Telephone number 860-673-8288) or to the building principal, or his/her designee.  The 
student will be provided a copy of the Board’s policy and regulation and made aware of his 
or her rights. 

 
3. The complaint should state the: 
 
 A. Name of the complainant, 
 
 B. Date of the complaint, 
 
 C. Date(s) of the alleged harassment/discrimination, 
 

D. Name(s) of the harasser(s) or discriminator(s), 
 

E. Location where such harassment/discrimination occurred, 
 

F. Names of any witness(es) to the harassment/discrimination,  
 

G. Detailed statement of the circumstances constituting the alleged 
harassment/discrimination; and 

 
H. Remedy requested. 

 
4. Any student who makes an oral complaint of harassment or sex discrimination to any of the 

above-mentioned personnel will be provided a copy of this regulation and will be requested 
to make a written complaint pursuant to the above procedure.  In appropriate circumstances, 
such as due to the age of the student making the complaint, a parent or school administrator 
may be permitted to fill out the form on the student’s behalf. 

 



 

5. If the complainant is a minor student, the person to whom the complaint is given  should 
consider whether a child abuse report should be completed in accordance  with the Board's 
policy on the Reports of Suspected Child Abuse or Neglect of Children. 

 
6. All complaints are to be forwarded immediately to the building principal or designee unless 

that individual is the subject of the complaint, in which case the complaint should be 
forwarded directly to the Superintendent of Schools or his/her designee.  In addition, a copy 
of any complaint filed under this policy shall be forwarded to the Title IX Coordinator. 

 
7. The Title IX Coordinator or designee shall promptly investigate all complaints of sexual 

discrimination or sexual harassment against a student, regardless of whether the conduct 
occurred on or off-school grounds. The investigation shall be conducted discreetly, 
maintaining confidentiality insofar as possible while still conducting an effective and 
thorough investigation.   

 
8.  Any student who makes a complaint shall be notified of the District’s intent to investigate 

the complaint.  In the event the student requests confidentiality or that an investigation not 
be conducted, the District will take reasonable steps to investigate and respond to the 
complaint to the extent possible, given the request for confidentiality or that the District not 
investigate the complaint.  If the student insists that his/her personally identifiable 
information not be shared with the alleged perpetrator, the student will be informed that the 
District’s ability to investigate and/or take corrective action may be limited.  

 
9. Upon receipt of a sexual harassment or sex discrimination complaint, the Title IX 

Coordinator shall either promptly commence an investigation of the complaint, or shall 
designate a school administrator to promptly investigate the complaint.   The Title IX 
Coordinator or designee shall: 

 
a) offer to meet with the complainant within ten (10) school days to discuss the nature of the 

complaint, identify individuals the complainant believes has relevant information, and obtain 
any relevant documents the complainant may have; 
 

b) provide the complainant with a copy of the Board’s sexual harassment policy and 
accompanying regulations; 
 

c) consider whether any interim measures may be appropriate to protect the alleged victim, 
pending the outcome of the investigation; 

 
d) investigate the factual basis of the complaint, including, as applicable, conducting interviews 

with individuals deemed relevant to the complaint; 
 

e) consider whether alleged sex discrimination or sexual harassment has created a hostile 
school environment, including consideration of the effects of off-campus conduct on the 
school; 
 

f) communicate the outcome of the investigation in writing to the complainant, and to any 
individual properly identified as a party to the complaint (to the extent permitted by state and 
federal confidentiality requirements), within sixty (60) school days from the date the 



 

complaint was received by the Superintendent’s office.  The investigator may extend this 
deadline for no more than fifteen (15) additional school days if needed to complete the 
investigation.  The complainant shall be notified of such extension.  The written notice shall 
include a finding whether the complaint was substantiated and if so, shall identify, to the 
extent possible, how the district will remedy the discrimination or harassment, adhering to 
the requirements of state and federal law;  
 

g) when sex discrimination or sexual harassment has been found, take steps that are reasonably 
calculated to end the discrimination, take corrective and/or disciplinary action aimed at 
preventing the recurrence of the harassment or discrimination, as deemed appropriate by the 
Superintendent or his/her designee, and take steps to remedy the effects of the sex 
discrimination or sexual harassment;  

 
10. If the student complainant or alleged perpetrator is dissatisfied with the findings of the 

investigation, he or she may file a written appeal within thirty (30) calendar days to the Title 
IX Coordinator, or, if he/she conducted the investigation, to the Superintendent of Schools, 
who shall review the Title IX Coordinator or designee's written report, the information 
collected by the Title IX Coordinator or designee together with the recommended 
disposition of the complaint to determine whether the alleged conduct constitutes sexual 
harassment or sex discrimination.  The Title IX Coordinator or Superintendent of Schools 
may determine if further action and/or investigation is warranted.  After completing this 
review, the Title IX Coordinator or Superintendent of Schools shall respond to the 
complainant, in writing, within fifteen (15) school days following the receipt of the written 
request for review. 

 
If a sex discrimination complaint raises a concern about bullying behavior, the Title IX Coordinator 
shall notify the Safe School Climate Specialist or designee who shall coordinate any bullying 
investigation with the Title IX Coordinator, so as to ensure that any such bullying investigation 
complies with the requirements of applicable Board policies.  
 
Retaliation against any individual who complains pursuant to the Board’s policy and regulations is 
strictly prohibited.  The district will take actions necessary to prevent retaliation as a result of filing 
a complaint.    
 
At any time, a complainant alleging sex discrimination or sexual harassment may file a formal 
complaint with the U.S. Department of Education, Office for Civil Rights, 8th Floor, 5 Post Office 
Square, Suite 900, Boston, MA  02109-0111 (TELEPHONE NUMBER (617) 289-0111).   
 
Copies of this regulation will be distributed to all students. 
Title IX Coordinator 
The Title IX Coordinator for the Farmington Board of Education is: 
Kimberly Wynne, Assistant Superintendent, whose office is located at 1 Monteith, Farmington, CT 
06032 and whose telephone number is (860) 673-8288.  
 
Regulation approved:   May 7, 2001 
Regulation revised:   September 23, 2013 
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COMPLAINT FORM REGARDING SEX DISCRIMINATION 

AND SEXUAL HARASSMENT (STUDENTS) 
 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment.       
 
             
 
Detailed statement of the circumstances constituting the alleged discrimination or harassment 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

Remedy requested_________________________________________________________________ 

 

 

 

September 23, 2013 
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TITLE:    Review of Policy #4211.2 Non-Discrimination (Personnel) 

_________________________________________________________________ 
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Non-Discrimination (Personnel) 

 

 The Board of Education will not make employment decisions (including decisions related 

to hiring, assignment, compensation, promotion, demotion, disciplinary action and termination) 

on the basis of race, color, religion, age, sex, marital status, sexual orientation, national origin, 

ancestry, disability, pregnancy, genetic information, or gender identity or expression, except in 

the case of a bona fide occupational qualification. 

 

 It is the policy of the Board of Education that any form of discrimination or harassment 

on the basis of race, religion, color, national origin, sex, sexual orientation, marital status, age, 

disability, pregnancy, genetic information, gender identity or expression, or any other basis 

prohibited by state or federal law is prohibited, whether by students, Board employees or third 

parties subject to the control of the Board.  The Board’s prohibition of discrimination or 

harassment in its educational programs or activities expressly extends to academic, nonacademic 

and extracurricular activities, including athletics.  It is also the policy of the Board of Education 

to provide for the prompt and equitable resolution of complaints alleging any discrimination on 

the basis of protected characteristics such as race, color, religion, age, sex, sexual orientation, 

marital status, national origin, disability (including pregnancy), or gender identity or expression.   

 

For the purposes of this policy, "genetic information" means the information about genes, 

gene products, or inherited characteristics that may derive from an individual or a family 

member.  “Genetic information” may also include an individuals’ family medical history, the 

results of an individual’s or family member’s genetic tests, the fact that an individual or an 

individual’s family member sought or received genetic services, and genetic information of a 

fetus carried by an individual or an individual’s family member or an embryo lawfully held by an 

individual or family member receiving assistive reproductive services. 

 

For the purposes of this policy, "gender identity or expression” means a person's gender-

related identity, appearance or behavior, whether or not that gender-related identity, appearance 

or behavior is different from that traditionally associated with the person's physiology or 

assigned sex at birth, which gender-related identity can be shown by providing evidence 

including, but not limited to, medical history, care or treatment of the gender-related identity, 



 

 

consistent and uniform assertion of the gender-related identity or any other evidence that the 

gender-related identity is sincerely held, part of a person's core identity or not being asserted for 

an improper purpose.  

 

 

Legal References:   

 Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq. 

 Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq. 

 Title IX of the Education Amendments of 1972, 20 USCS § 1681, et seq.  

 Age Discrimination in Employment Act, 29 U.S.C. § 621 

 Americans with Disabilities Act, 42 U.S.C. § 12101 

 Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 

 Title II of the Genetic Information Nondiscrimination Act of 2008, Pub.L.110 233, 42 

USC 2000ff; 34 CFR 1635 

 Connecticut General Statutes § 10-153.  Discrimination on basis of 

      marital status  

 Connecticut Fair Employment Practices Act, Connecticut General 

      Statutes § 46a-60 

 Connecticut General Statutes § 46a-81a  Discrimination on basis of  

      sexual orientation:  Definitions 

 Connecticut General Statutes § 46a-81c  Sexual orientation discrimination:  Employment. 

 Public Act 11-55, An Act Concerning Discrimination. 
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Administrative Regulation - Non-Discrimination (Personnel) 

 

 

It is the policy of the Farmington Board of Education that any form of discrimination or 

harassment on the basis of protected characteristics such as race, color, religion, age, sex, sexual 

orientation, marital status, national origin, disability (including pregnancy), or gender identity or 

expression is forbidden, whether by students, Board employees or third parties subject to the 

control of the Board.  Students, Board employees and third parties are expected to adhere to a 

standard of conduct that is respectful of the rights of students.   

 

It is the express policy of Board to provide for the prompt and equitable resolution of complaints 

alleging any discrimination on the basis of protected characteristics such as race, color, religion, 

age, sex, marital status, sexual orientation, national origin, ancestry, disability (including 

pregnancy), genetic information, or gender identity or expression.  In order to facilitate the 

timely resolution of such complaints and/or grievances, any employee who feels that he/she has 

been discriminated against on the basis of these protected characteristics should file a written 

complaint with: 

 

 Office of the Superintendent of Schools 

 1 Monteith Drive 

            Farmington, CT 06032 

            (860) 673-8268 

 

Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  Timely 

reporting of complaints and/or grievances facilitates the investigation and resolution of such 

complaints and/or grievances. 

 

Complaints and/or grievances will be investigated promptly and corrective action will be taken 

when allegations are verified.  

 

Specifically, upon receipt of a written complaint of discrimination, the Superintendent and/or his 

or her designee should: 

 

1. offer to meet with the complainant to discuss the nature of his/her complaint; 

 

2. provide the complainant with a copy of the Board’s non-discrimination policy and 

accompanying regulations; 

 

3. investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with individuals deemed relevant to the complaint; 

 

4. conduct the investigation in a confidential manner, to the extent practicable, adhering to 



 

 

the requirements of state and federal law;  

 

5. communicate the findings and/or results of any investigation to the complainant; and 

 

6. take appropriate corrective and disciplinary action, as deemed appropriate by the 

Superintendent and/or his or her designee. 

 

If the complaint involves an allegation of discrimination based on disability or sex, the 

complainant should be referred to the Board’s policies and procedures related to Section 504 of 

the Rehabilitation Act/Americans with Disabilities Act (ADA) (for claims of discrimination 

and/or harassment based on disability) and Sex Discrimination/Sexual Harassment (for claims of 

discrimination and/or harassment based on sex).   

 

For allegations pertaining to race, color or national origin discrimination, at any stage in this 

complaint procedure, the complainant has the right to file formal complaints regarding such 

matters with: 

 

Office of Civil Rights 

U.S. Department of Education 

8P

th
P Floor 

5 Post Office Square, Suite 900 

Boston, MA  02109-3921 

Tel. (617) 289-0111 

ocr.boston@ed.gov 

 

 

If a complaint is filed with the Office of Civil Rights, it must be filed in writing no later than one 

hundred eighty (180) days after the occurrence of the alleged discrimination. 

 

A complainant may also file a complaint with the Connecticut Commission on Human Rights 

and Opportunities, 1229 Albany Avenue, Hartford, CT  06112 (TELEPHONE NUMBER 860 

566-7710) and/or the Equal Employment Opportunity Commission, Boston Area Office, John F. 

Kennedy Federal Building, 475 Government Center, Boston, MA  02203 (TELEPHONE 

NUMBER 617-565-3200). 
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DISCRIMINATION COMPLAINT FORM  

(For Complaints Based on race, color, religion, age, sex, marital status, sexual orientation, 

national origin, ancestry, disability (including pregnancy), genetic information, or gender 

identity or expression) 

 

Name of the complainant ________________________________________________ 

 

Date of the complaint ______________________________________________________ 

 

Date of the alleged discrimination/harassment ______________________________ 

 

Name or names of the discriminator(s) or harasser(s) ________________________ 

 

________________________________________________________________________ 

 

Location where such discrimination/harassment occurred ________________________ 

 

________________________________________________________________________ 

 

Name(s) of any witness(es) to the discrimination/harassment.       

 

             

 

Detailed statement of the circumstances constituting the alleged discrimination or harassment  

 

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 
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Personnel                      4118.112/ 

                           4218.112 
Sex Discrimination and Sexual Harassment in the Workplace  
 
 It is the policy of the board of education to maintain a working environment free from 
harassment, insults or intimidation on the basis of an employee's sex and free from 
discrimination based on sex.  Verbal or physical conduct by a supervisor or co-worker relating 
to an employee's sex which has the effect of creating an intimidating, hostile or offensive work 
environment, unreasonably interfering with the employee's work performance, or adversely 
affecting the employee's employment opportunities is prohibited.   
 
Discrimination 
  
 Sex discrimination is defined as when an employer refuses to hire, disciplines or 
discharges any individual, or otherwise discriminates against an individual with respect to his 
or her compensation, terms, conditions, or privileges of employment on the basis of the 
individual’s sex.  Sex discrimination is also defined as when a person, because of his or her sex, 
is denied participation in, or the benefits of, a program that receives federal financial assistance.  
 
Harassment 
 
 Sexual harassment is a form of sex discrimination.  While it is difficult to define sexual 
harassment precisely, it does include any unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature when:   
 
 1. Submission to such conduct is made either explicitly or implicitly a term or 

condition of an individual's employment;  
 
 2. Submission to or rejection of such conduct by an individual is used as the basis 

for employment decisions affecting such individual; or 
 
 3. Such conduct has the purpose or effect of unreasonably interfering with an 

individual's work performance or creating an intimidating, hostile or offensive 
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work environment.   
 
Although not an exhaustive list, the following are examples of the type of conduct prohibited 
by the policy against sexual harassment:   
 
 1. Unwelcome sexual advances from a co-worker or supervisor, such as unwanted 

hugs, touches, or kisses; 
 
 2. Unwelcome attention of a sexual nature, such as degrading, suggestive or lewd 

remarks or noises; 
 
 3. Dirty jokes, derogatory or pornographic posters, cartoons or drawings;  
 
 4. The threat or suggestion that continued employment advancement, assignment or 

earnings depend on whether or not the employee will submit to or tolerate 
harassment; 

 
 5. Circulating, showing, or exchanging emails, text messages, digital images or 

websites of a sexual nature; 
 
 6. Using computer systems, including email, instant messaging, text messaging, 

blogging or the use of social networking websites, or other forms of electronic 
communications, to engage in any conduct prohibited by this policy. 

 
 Any infraction of this policy by supervisors or co-workers should be reported 
immediately to the Title IX Coordinator, the Superintendent, or his/her designee in accordance 
with the district’s sex discrimination and sexual harassment grievance procedure.  Retaliation 
against any employee for complaining about sex discrimination or sexual harassment is 
prohibited under this policy and illegal under state and federal law.  Violations of this policy 
will not be permitted and may result in discipline up to and including discharge from 
employment.  Individuals who engage in acts of sex discrimination or sexual harassment may 
also be subject to civil and criminal penalties.  
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Legal References: United States Constitution, Article XIV 

Civil Rights Act of 1964, Title VII, 42 U.S.C. 2000-e2(a). 
 Equal Employment Opportunity Commission Policy Guidance (N-

915.035) on Current Issues of Sexual Harassment, effective 10/15/88. 
 Title IX of the Education Amendments of 1972, 20 USCS § 1681, et seq. 

Title IX of the Education Amendments of 1972, 34 CFR § 106, et seq. 
 Meritor Savings Bank, FSB v. Vinson, 477 U.S. 57 (1986) 
 Connecticut General Statutes § 46a-60 Discriminatory employment 

practices prohibited.   
 Conn. Agencies Regs. §§ 46a-54-200 through § 46a-54-207 
 Constitution of the State of Connecticut, Article I, Section 20. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy Adopted:     November 19, 2001           FARMINGTON PUBLIC SCHOOLS 
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Addendum to Policy #4118.112/ 

 4218.112 
 

COMPLAINT FORM REGARDING SEX DISCRIMINATION  
AND SEXUAL HARASSMENT (PERSONNEL) 

 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment______________ 
 
________________________________________________________________________ 
 
Detailed statement of the circumstances constituting the alleged discrimination or  
harassment __________________________________________________________ 
 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 
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                           4218.112 
Sex Discrimination and Sexual Harassment in the Workplace  
 
[Note:  The following administrative procedures are not part of the sex discrimination and sexual 
harassment policy and need not be approved by the Board, unless such approval is required per 
Board policy.  However, because a complaint procedure is legally required, these administrative 
regulations are included for your convenience.] 
 

Farmington Board of Education  
Sex Discrimination and Sexual Harassment Complaint Procedure 

 
 

Complaint Procedure 
 

It is the express policy of the Board of Education to encourage victims of sexual 
discrimination or sexual harassment to promptly report such claims.  Timely reporting of complaints 
facilitates the investigation and resolution of such complaints.  Any employee who feels that he/she 
has been sexually harassed or otherwise discriminated against on the basis of sex should submit any 
such complaint to the Title IX Coordinator.  If the Title IX Coordinator is the subject of the 
complaint, the complaint should be submitted to the Superintendent, who shall investigate or 
appoint a designee to do so.   

 
Complaints will be investigated promptly and corrective action will be taken when 

allegations are verified.  Confidentiality will be maintained by all persons involved in the 
investigation to the extent possible and reprisals or retaliation that occur as a result of the good faith 
reporting of charges of sex discrimination or sexual harassment will result in disciplinary action 
against the retaliator. 
 

The school district will provide staff development for new district administrators and will 
publish its policy and grievance procedures to staff and employees in an effort to maintain an 
environment free of sex discrimination and sexual harassment. 
 
 Any employee who believes that he or she has been discriminated against or sexually 
harassed in the workplace in violation of this policy may also file a complaint with the Hartford 
Region Office of the  Connecticut Commission on Human Rights and Opportunities, Hartford 
Region Office, 25 Sigourney Street, Hartford, CT 06106 – (TELEPHONE NUMBER 860-541-3400 
and/or the Equal Employment Opportunity Commission, Boston Area Office, 475 Government 
Center, Boston, MA 02203 (TELEPHONE NUMBER 617-565-3200).  Connecticut law requires 
that a formal written complaint be filed with the Commission on Human Rights and Opportunities 
within 180 days of the date when the alleged discrimination/harassment occurred.  Remedies for sex 
discrimination and sexual harassment include cease and desist orders, back pay, compensatory 
damages, hiring, promotion or reinstatement. 
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            Page 2 
Sex Discrimination and Sexual Harassment in the Workplace  
 
Title IX Coordinator 
 
The Title IX Coordinator for the Farmington Board of Education is: the Director of Special 
Services, whose office is located at 6 School Street, Farmington, CT and whose telephone number 
is (860) 677-1791. 
 
[Note:  Although we have included this sample notice in our model policy documents for the 
convenience of our Board of Education clients, the notice does not need to be approved as a 
Board policy.] 
 
 

[To be posted in a conspicuous place readily available  
for viewing by employees] 

 
SEXUAL HARASSMENT IS ILLEGAL 

AND IS PROHIBITED 
BY 

THE CONNECTICUT DISCRIMINATORY EMPLOYMENT PRACTICES ACT 
(Section 46a-60 of the Connecticut General Statutes) 

AND 
TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 

(42 United States Code Section 2000e et seq.) 
 
SEXUAL HARASSMENT MEANS ANY UNWELCOME SEXUAL ADVANCES OR REQUESTS FOR SEXUAL 

FAVORS OR ANY CONDUCT OF A SEXUAL NATURE WHEN: 
 
1. SUBMISSION TO SUCH CONDUCT IS MADE EITHER EXPLICITLY OR IMPLICITLY A TERM OR 

CONDITION OF AN INDIVIDUAL'S EMPLOYMENT; 
 
2. SUBMISSION TO OR REJECTION OF SUCH CONDUCT BY AN INDIVIDUAL IS USED AS THE BASIS FOR 

EMPLOYMENT DECISIONS AFFECTING SUCH INDIVIDUAL; OR 
 
3. SUCH CONDUCT HAS THE PURPOSE OR EFFECT OF SUBSTANTIALLY INTERFERING WITH AN 

INDIVIDUAL'S WORK PERFORMANCE OR CREATING AN INTIMIDATING, HOSTILE, OR OFFENSIVE 
WORKING ENVIRONMENT. 
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Examples of SEXUAL HARASSMENT include: 
UNWELCOME SEXUAL ADVANCES 
SUGGESTIVE OR LEWD REMARKS 

UNWANTED HUGS, TOUCHES, KISSES 
REQUESTS FOR SEXUAL FAVORS 

DEROGATORY OR PORNOGRAPHIC POSTERS, CARTOONS, OR DRAWINGS. 
 

Remedies for sexual harassment may include: 
CEASE AND DESIST ORDERS 

BACK PAY 
COMPENSATORY DAMAGES 

HIRING, PROMOTION, OR REINSTATEMENT 
 

RETALIATION AGAINST ANY EMPLOYEE FOR COMPLAINING ABOUT SEXUAL HARASSMENT IS 
PROHIBITED UNDER THIS POLICY AND ILLEGAL. 
 
VIOLATION OF THIS POLICY IS GROUNDS FOR DISCIPLINE, INCLUDING DISCHARGE.   
 

INDIVIDUALS WHO ENGAGE IN ACTS OF SEXUAL HARASSMENT MAY ALSO BE SUBJECT TO CIVIL AND 
CRIMINAL PENALTIES. 

 
AN INFRACTION OF THIS POLICY BY SUPERVISORS OR CO-WORKERS SHOULD BE REPORTED 

IMMEDIATELY TO THE TITLE IX COORDINATOR – THE DIRECTOR OF SPECIAL SERVICES, OR TO THE 

SUPERINTENDENT IF THE TITLE IX COORDINATOR IS THE SUBJECT OF THE COMPLAINT.  
CONFIDENTIALITY WILL BE MAINTAINED TO THE EXTENT POSSIBLE. 
 
ANY EMPLOYEE WHO BELIEVES THAT HE OR SHE HAS BEEN HARASSED OR DISCRIMINATED AGAINST IN 

THE WORKPLACE IN VIOLATION OF THIS POLICY MAY ALSO CONTACT: 
THE CONNECTICUT COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES 
HARTFORD REGION OFFICE  
25 SIGOURNEY STREET 
HARTFORD, CT 06106 
(860) 541-3400 

AND/ OR: 
 THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
 BOSTON AREA OFFICE 
 475 GOVERNMENT CENTER 
 BOSTON, MA  02203 
 PHONE (617) 565-3200 
  (800) 669-4000 
CONNECTICUT LAW REQUIRES THAT A FORMAL WRITTEN COMPLAINT BE FILED WITH THE COMMISSION 

ON HUMAN RIGHTS AND OPPORTUNITIES WITHIN ONE HUNDRED AND EIGHTY (180) DAYS OF THE DATE 

WHEN THE ALLEGED HARASSMENT/ DISCRIMINATION OCCURRED. 
Regulation Adopted:     November 19, 2001 
Regulation Revised:     September 2013 
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Graduation  

A. Credit Distribution Graduation Requirements  
The following twenty-two (22) credits are necessary:  
 

English     4 credits  
Mathematics    3 credits  
Science     3 credits*  

Biology (1)  
Physical Science (2)  

Social Studies/History   3.5 credits  
World History (2)  
U.S. History (1)  
Civics (.5)  

Physical Education/Health   2 credits (.5 in Health)  
Fine Arts or Vocational   1 credit  
World Languages    Meet Standard  
Electives     5.5 credits  
 

Required Total Credits    22 Credits  
 
*Three credits of laboratory science, one of which must be biology.  
In addition to the above requirements, students may be required to participate in the high school 
reading program.  
  
B. Graduation Performance Standards  
     Beginning with the Class of 2015, the following graduation performance standards apply: 
 
World Language Standard 
  
A student shall demonstrate an intermediate standard in a second language. The standards for this 
proficiency shall be clearly described in the middle school and high school programs of study.  
   

World Language Standard:  
 

Meet standard on the Farmington High School World Language Performance Assessment  
 
 
 



 
Literacy Performance Standard  
 
Beginning with the Class of 2006, Students shall demonstrate a literacy standard in reading and 
writing across the disciplines. The standards shall be clearly described in the English and Social 
Studies programs of study.  

B. Graduation Performance Standards (continued)  
Literacy Performance Standard:  

 
a.  Meet standard on the Farmington High School Literacy Assessment; OR  

 
b.  Achieve a standard of performance on CAPT Reading Across the Disciplines OR Writing 

Across the Disciplines; OR  
 

c.   Achieve a standard of performance on the Advanced Placement English Literature or 
     Advanced Placement English Language assessment; OR 

 
d.  Meet standard on the Farmington High School Literacy Portfolio. 

 
Mathematics Standard  
 
Beginning with the Class of 2008, Students shall demonstrate a mathematics standard. The 
standards shall be clearly described in the Mathematics programs of study.  
 

Mathematics Performance Standard:  
 

a. Meet the standard on the Farmington High School Mathematics Performance Assessment: 
OR  

 
b. Achieve a standard of performance on CAPT Mathematics; OR  

 
c.  Achieve a standard of performance on the Advanced Placement Calculus or Statistics 
assessment; OR 

 
d.  Enroll in and achieve standard on a common assessment that is part of special senior year 
     mathematics course.  

 
Science Standard  
 
Beginning with the Class of 2008, Students shall demonstrate a science standard. The standards 
shall be clearly described in the Science programs of study.  
 
Science Standard:  
 

a. Meet standard on the Farmington High School Science Performance Assessment; OR  
 

b. Achieve a standard of performance on CAPT Science; OR  
 
 



 
c.  Achieve a standard of performance on the Advanced Placement Physics, Chemistry or 
Biology; OR 

 
d. Enroll in and achieve standard in a common assessment that is part of a special senior 
year science course.  

 
C. Early Graduation  
 
It is recommended that students accumulate as many credits as possible prior to graduation. The 
Board shall provide for early graduation of those students who complete the requirements in less 
than four years normally expected. In certain cases of personal limitation or circumstance, the high 
school principal may request a waiver of requirements from the Board. 
  
D. Alternative Courses of Study 
  
Credit toward graduation shall be earned by successfully completing Board approved courses, but 
the high school principal shall be empowered to give such credit for alternatives which meet the 
objectives of standard courses. Primary alternatives shall be independent study, work or field 
experience, testing out of courses and courses for credit at other institutions. Such alternatives shall 
be established and shall be of approximately equivalent time, effort and expected educational 
growth to traditional courses. It shall be the responsibility of the high school principal to insure that 
each student maintains a balanced and educationally sound program. 
  
A single credit may be earned toward high school graduation for two years of middle school world 
language if the objectives achieved are substantially the same or greater than those achieved in an 
equivalent ninth grade world language course.  
 
A single credit may be earned toward high school graduation for seventh and eighth grade 
mathematics, Algebra, if the objectives achieved are substantially the same or greater than those 
achieved in an equivalent ninth grade mathematics course.  
 
E. Certificates and Diplomas 
  
Certification of promotion shall be awarded students who successfully complete middle school. 
Diplomas shall be awarded seniors who successfully complete high school. 
 
F. Withdrawn Credits Due to Poor Attendance 
  
Regular attendance at high school classes is critical to the learning process and essential to the self-
development of students. The high school principal shall establish a fair system of withholding 
graduation credits for excessive absence from courses.  
 
 
 
 
 
 
 
 



 
Legal Reference:  Connecticut General Statutes  
 

1-14n Statewide mastery examination. Conditions for reexamination. 
Limitation on use of test results.  

 
10-16(l) Graduation exercises. (as amended by PA 96-108, An Act 
Concerning Student Use of Telecommunication Devices and the 
Establishment of Graduation Dates) 

  
10-221a High school graduation requirements. (as amended by PA 00-124, 
An Act Concerning High School Diplomas and Veterans of World War II 
and PA 00-156, An Act Requiring A Civics Course for High School 
Graduation) 

  
10-233(a) Promotion and graduation policies (as amended by PA 01-166, An 
Act Concerning the Connecticut Academic Performance Test)  
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Instruction            
 
Graduation  
 
A.  Graduation Credit Requirements  
 
Class Rank; Transfer Students  
 
Students transferring to Farmington High School shall have courses and grades earned at their 
previous school or schools transferred to the Farmington High School transcript. Valedictorian and 
salutatorian must complete their final two years of formal education at Farmington High School.  
 
Alternative Means of Meeting Senior High School Graduation Credit Requirements  
 
The administration and faculty of Farmington High School recognize that certain alternative means 
of meeting graduation course requirements may be more meaningful and challenging to some 
students. “Alternative” here means the satisfaction of stated course requirements through activities 
which deviate from the norm, and which may involve irregular attendance and differentiated 
assignments.  
 
The High School Principal shall establish an ongoing faculty committee to be concerned with 
establishing alternatives and approval of students for independent study, courses for credit at other 
institutions and work or field experience for credit. The Principal shall be responsible for 
establishing procedural safeguards and individual student educational evaluations which assure that 
these alternatives require that student time, effort and learning outcome, though different, will be 
approximately equivalent to traditional courses.  
 
Alternatives shall be acceptable only if they meet established criteria and are approved by the high 
school Principal or his/her designee and by the Superintendent.  
 
Primary alternatives to be considered are:  
 
1.  Independent Study. Independent study is a learning activity approved after an application 

process and screening by an independent study committee of the high school and carried out, 
in part or totally, independently of regular classes. Independent study shall be available in 
two forms:  

 
(a)  A student initiated request for a study project outlined by the student with his/her 

faculty advisor and going beyond existing course offerings.  
 

(b)  A department created independent study package designed by a teacher or a group of 
teachers and approved by the independent study committee.  

 
2.  Tests. Students who achieved specified standards in predetermined and approved tests, 

selected, to substantially match course criteria, may be given credit for the test in lieu of 
taking a course. The approval of each such case shall be the responsibility of the Principal or 
his/her designee. Such tests shall be selected and developed by departments over a period of 
time, and shall have the approval of the Principal.  
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Graduation (continued) 
 
3.  Work or Field Experience. In cases where experiences in or out of school are determined 

to be substantial substitutes for part or all of a course offered in the curriculum, course credit 
may be awarded with prior approval by the Principal or his/her designee.  

 
Field experience shall include students taking advanced courses for credit at local colleges. 
Work or field experience is also available in two forms; through the approved high school 
work-study and distributive education programs, and through independent study.  

 
4.  Criteria. With respect to passing a test instead of taking a course, the committee shall 

determine that:  
 

(a)  Tests are performance based and substantially cover content of a course.  
 

(b)  Students successfully completing the test shall be qualified in every way for the next 
level of instruction.  

 
With respect to a course for credit at other institutions, the committee shall determine that 
the course shall be at least equivalent to a traditional course at Farmington High School and 
shall qualify the student in every way for the next level of instruction.  

 
With respect to work or field experience or independent study, the committee shall, prior to 
approval, make a determination that substantial learning objects are achieved.  

 
Early Graduation  
 
A student wishing to participate in early graduation must complete an early graduation application 
form no later than the end of the first semester of his/her junior year.  
 
Minimum Credits Per Year  
 
High school students shall be required to enroll in a minimum of six (6) credits of course work per 
year. The high school principal may approve exceptions to this requirement if extenuating 
circumstances exist.  
 
A student completing his/her requirements shall be graduated at the end of his/her junior year or the 
first semester of his/her senior year.  
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B.  Graduation Performance Standards 
 
1.  Farmington World Language Performance Standard 
To demonstrate an intermediate standard in a world language, students shall meet the established 
standard on the Farmington Language Standards Test (FLST).  The assessment is administered as 
students complete a World Language II course annually, or following a summer World Language 
acceleration course.  

2.  Farmington Literacy Performance Standard  

To demonstrate a literacy performance standard in reading and writing across the disciplines, 
students shall meet the state goal (level 4 or 5) on the Connecticut Academic Performance Test 
(CAPT) Reading Across the Disciplines OR Writing Across the Disciplines OR To meet the 
established standard on the Farmington High School Literacy Standards Assessment (FLSA), OR 
achieve a minimum score of 3 on the Advanced Placement English Literature or Advanced 
Placement English Language assessment, OR who meet standard in the Farmington Literacy 
Seminar, a senior level  ½ year  course, where students will develop a literacy portfolio 
demonstrating standard.   

3.  Farmington Mathematics Performance Standard  
To demonstrate a mathematics performance standard, students must meet the state goal (level 4 or 
5) on the Connecticut Academic Performance Test (CAPT) in Mathematics; OR To meet standard 
on the Farmington High School Mathematics Performance Assessment (FMPA)—the culminating 
assessments in Integrated Math III, Precalculus, or Precalculus H; OR achieve a minimum score of 
3 on the Advanced Placement Calculus or Statistics assessment; OR who meet standard in the 
Fundamentals of Math Seminar, a senior level ½ year mathematics course. 
 

4.  Farmington Science Performance Standard 

To demonstrate a science performance standard, students shall meet the state goal (level 4 or 5) on 
the Connecticut Aptitude Performance Test (CAPT) in Science OR meet standard on the 
Farmington High School Assessment of Science Performance (FASP), OR achieve a minimum 
score of 3 on the Advanced Placement Biology, Advanced Placement Chemistry, or Advanced 
Placement Physics assessment, OR  who meet standard in the Fundamentals of Science Seminar, a 
senior level ½ year science course.   

 
Additional Support for Performance Standards 
 

1. Students who do not meet the state goal (level 4 or 5) on the Connecticut Academic 
Performance Test (CAPT) in any or all of the areas specified (literacy, science, 
mathematics) will be assigned to tutorials in addition to their regular classes in the first 
semester of their junior year and each future semester as necessary. 

2. Students will be required to retake sections of the CAPT science test if on which they did 
not meet state goal. 
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Graduation (continued) 
 

3. Students will be required to meet standard on the district performance assessments, as 
described above, in the subject(s) in which they did not meet state goal on the CAPT. 

4. Students who have not met standard will be offered a summer learning program to achieve 
the district performance standards. 

5. Students will be required to enroll in senior year seminars (½ year – semester 1) in addition 
to their regular courses and be expected to meet standard in the subject(s) in which they 
have not met standard (literacy, science, math).  If they do not meet standard in the first 
semester, students will re-enroll during the second semester senior year. 

 
Exemptions 
 
While all students are expected to meet Farmington’s performance standards, in some cases partial 
or full exemptions will be based on the following: 
 

1. Special needs students:  Modifications of the performance standards can be made for special 
needs students if so indicated on their Individual Education Plan (IEP) . 

2. Transfer students:  The principal may exempt a student who enters Farmington High School 
after the completion of his/her junior year.  All other transfer students will be required to 
meet the district’s performance standards, unless modified with permission of the principal. 

3. Special circumstances prior to the start of the senior year: A student may appeal to the 
principal for consideration for exemption for special circumstances in relation to each 
performance standard.  Requests for exemptions must be made in writing to the principal. 

 
Reporting Procedures/Notification 
 
Teachers: 

1. At the start of the school year, teachers will receive a list of all juniors who have not met the 
graduation performance standard in the areas related to their teaching assignment.  This list 
will be generated from student results on the CAPT. 

 
2. At the start of the school year, teachers will receive a list of all seniors who have not met the 

graduation performance standard in the areas related to their teaching assignment.  This list 
will be generated from student results on the CAPT and from the other district performance 
assessments. 

 
Students: 

1. Freshmen will be advised of the graduation requirements as part of the freshman orientation 
process and in the Farmington High School Program of Studies distributed to all incoming 
9th graders and their parents. 

2. At the start of the junior year, juniors who have not yet met the graduation performance 
standard in one or more of the identified areas shall be notified by their school counselor. 

3. Student transcripts will indicate successful completion of graduation performance standards. 
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Graduation (continued) 
 
Parents: 

1. Parents of incoming freshmen will receive an explanation of graduation requirements as part 
of the Grade 8 Parent Orientation held in February of each year.  The same information will 
also be contained in the Program of Studies, distributed to parents of each incoming 9th 
grader and students new to FHS. 

2. Parents of 10th graders will receive notification of CAPT results in the beginning of their 
students’ junior year. 

3. At the start of the school year, parents of juniors who have not met the established 
graduation performance standards will be notified in writing by the school 
administration/school counselor.  Notification will include confirmation of the student’s 
assignment to tutorials in the identified area(s). 

4. At the end of the junior year, parents of rising seniors who have not met the established 
graduation performance standards will be notified in writing by the school 
administration/school counselor.  Notification will include confirmation of the student’s 
assignment to the senior seminar in the identified area(s). 

Appeals 
 

l.   Appealing a District Performance Assessment Score:  Students whose scores on the District 
Performance Assessments shall be allowed to appeal their score if it is “near” the 
performance standard or passing score. (scale: Exceeds, Meets, Near, or Below standard).  
Students must submit their request for an appeal to the Principal within 20 days of receiving 
their score.  A student must submit a statement, using the scoring criteria, demonstrating 
why their score is incorrect.   

 
An independent assessment will be conducted by the Assistant Superintendent or his/her 
designee.  The assessment will include identification of two faculty members to review the 
scoring of the assessment and to present their results.  The outcome of the independent 
review of the assessment will be reviewed and confirmed by the Assistant Superintendent 
and sent to the Principal.  The Principal will communicate the results of the independent 
review to the student and parent/guardian. 

 
2.   Appealing the Performance Assessment Process:  Any student may appeal in writing to the 

Superintendent the scoring of their District Performance Assessments within 20 days of 
receiving the score if they believe the process described in these regulations was not 
followed.  The Superintendent will review the case to assure that all regulations were 
followed.  If the Superintendent finds that the regulations were not followed, the 
Superintendent will order a special assessment.   

 
 
Regulation approved:   June 6, 2005     FARMINGTON PUBLIC SCHOOLS 
Regulation  Revised:  September 2013    Farmington, Connecticut  
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FARMINGTON PUBLIC SCHOOLS
AUGUST 31, 2013   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MTHS.
BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $461,788 $461,788 $73,107 $386,901 $1,780 $0 $1,780 $0
Principal's Salaries $1,875,588 $1,875,588 $279,670 $1,559,379 $36,539 $36,539 $0 $0
Teachers' Salaries $27,452,740 $27,452,740 $1,143,857 $26,082,570 $226,313 $226,313 $0 $0
Directors/Coordinator Sal $663,254 $663,254 $90,763 $561,389 $11,102 $11,102 $0 $0
Student Services $509,997 $509,997 $6,349 $204,466 $299,182 $299,182 $0 $0
Teacher Substitutes $471,332 $471,332 $9,726 $220,999 $240,607 $240,607 $0 $0
Tutor/Homebound Inst. $279,639 $279,639 $357 $266,322 $12,960 $12,960 $0 $0
Instructional Aides $1,753,326 $1,753,326 $8,184 $1,640,851 $104,291 $104,291 $0 $0
Secretarial & Clerical $1,807,553 $1,807,553 $184,917 $1,575,831 $46,805 $46,805 $0 $0
Nurses' Salaries $523,384 $523,384 $20,256 $377,733 $125,395 $125,395 $0 $0
Monitors and Drivers $375,784 $536,871 $5,579 $516,674 $14,618 $14,618 $0 $0
Custodial & Maintenance $2,130,422 $2,130,422 $294,582 $1,786,300 $49,540 $49,540 $0 $0
SALARIES $38,304,807 $38,465,894 $2,117,347 $35,179,415 $1,169,132 $1,167,352 $1,780 $0

  
BENEFITS    
Self Insurance $5,764,841 $5,764,841 $984,929 $4,780,256 -$344 $0 -$344 $0
FICA & Medicare $1,108,105 $1,108,105 $86,723 $83,438 $937,944 $937,944 $0 $0
Employee Insurance $212,350 $212,350 $27,553 $168,765 $16,032 $16,032 $0 $0
Retirement Benefits $128,799 $128,799 $87,923 $36,826 $4,050 $4,050 $0 $0
Worker's Compensation $207,202 $207,202 $59,306 $145,324 $2,572 $2,572 $0 $0
Unemployment Comp. $34,200 $34,200 $460 $0 $33,740 $33,740 $0 $0
BENEFITS $7,455,497 $7,455,497 $1,246,894 $5,214,609 $993,994 $994,338 -$344 $0

   
SERVICES    
Consultation Services $332,399 $332,399 $1,200 $59,612 $271,587 $271,587 $0 $0
Legal Services $76,600 $76,600 $3,676 $0 $72,924 $72,924 $0 $0
Instructional Services $18,135 $18,135 $0 $4,566 $13,569 $13,569 $0 $0
In-Service Training $134,400 $134,400 $7,326 $4,094 $122,980 $122,980 $0 $0
Public Relations $34,320 $34,320 $1,707 $22,604 $10,009 $10,009 $0 $0
Student Services $55,909 $55,909 $8,437 $3,069 $44,403 $44,403 $0 $0
Summer School Prog. $287,050 $287,050 $240,709 $7,343 $38,998 $38,998 $0 $0
Prof./Technology Services $315,175 $315,175 $195,822 $0 $119,353 $119,353 $0 $0
Public Utilities $1,329,917 $1,329,917 $101,888 $861,910 $366,119 $366,119 $0 $0
Repair to Equipment $104,845 $104,845 $8,140 $23,226 $73,479 $73,479 $0 $0
Repair to Buildings $675,758 $675,758 $279,922 $73,490 $322,346 $322,346 $0 $0
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DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.

Distribution Services $53,168 $53,168 $3,194 $25,094 $24,880 $24,880 $0 $0
Community Services $34,540 $34,540 $0 $0 $34,540 $34,540 $0 $0
Rentals & Leases $255,650 $255,650 $38,850 $214,250 $2,550 $2,550 $0 $0
Pupil Transportation $2,851,452 $2,851,452 $322,884 $1,485,270 $1,043,298 $1,043,298 $0 $0
Travel & Conference $55,140 $55,140 $6,786 $3,019 $45,335 $45,335 $0 $0
Contracted Travel $32,065 $32,065 $1,840 $22,693 $7,532 $7,532 $0 $0
Communication Services $216,890 $216,890 $78,086 $138,800 $4 $4 $0 $0
Office Services $103,460 $103,460 $15,805 $32,405 $55,250 $55,250 $0 $0
Tuition $1,385,433 $1,385,433 $19,652 $6,491 $1,359,290 $1,359,290 $0 $0
SERVICES $8,352,306 $8,352,306 $1,335,924 $2,987,936 $4,028,446 $4,028,446 $0 $0

  $0
SUPPLIES   $0
Instructional Supplies $399,236 $399,236 $69,313 $117,118 $212,805 $212,805 $0 $0
Student Act. Supplies $262,126 $262,126 $2,956 $17,561 $241,609 $241,609 $0 $0
Office Supplies $79,354 $79,354 $7,972 $13,216 $58,166 $58,166 $0 $0
Library Supplies $13,482 $13,482 $614 $1,581 $11,287 $11,287 $0 $0
Health Supplies $19,495 $19,495 $859 $887 $17,749 $17,749 $0 $0
Test. & Evaluation $34,981 $34,981 $2,673 $2,072 $30,236 $30,236 $0 $0
Custodial Supplies $111,750 $111,750 $8,295 $95,958 $7,497 $7,497 $0 $0
Fuel - Oil $31,185 $31,185 $0 $0 $31,185 $31,185 $0 $0
Textbooks $229,799 $229,799 $57,643 $96,745 $75,411 $75,411 $0 $0
Improve Instruction $139,200 $139,200 $68,416 $27,932 $42,852 $42,852 $0 $0
Library Books $65,760 $65,760 $5,439 $17,863 $42,458 $42,458 $0 $0
Library & Prof. Subscript. $64,616 $64,616 $20,020 $18,751 $25,845 $25,845 $0 $0
Computer/AV Materials $111,588 $111,588 $45,976 $23,886 $41,726 $41,726 $0 $0
SUPPLIES $1,562,572 $1,562,572 $290,176 $433,570 $838,826 $838,826 $0 $0

   
EQUIPMENT    
Replace Equipment $176,058 $176,058 $127,158 $8,541 $40,359 $40,359 $0 $0
New Equipment $415,179 $415,179 $297,664 $66,207 $51,308 $51,308 $0 $0
EQUIPMENT $591,237 $591,237 $424,822 $74,748 $91,667 $91,667 $0 $0

   
DUES & FEES    
Memberships $51,968 $51,968 $39,702 $971 $11,295 $11,295 $0 $0
Liability Insurance $229,402 $229,402 $203,120 $0 $26,282 $26,282 $0 $0
DUES & FEES $281,370 $281,370 $242,822 $971 $37,577 $37,577 $0 $0
GRAND TOTALS $56,547,790 $56,708,877 $5,657,985 $43,891,249 $7,159,642 $7,158,206 $1,436 $0
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EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $1,780 Change of personnel
Principal's Salaries $0  
Teacher's Salaries $0  
Director/Coordinators $0
Teacher Substitutes $0  
Tutors/Homebound Ins. $0
Instructional Aides $0  
Nurses $0  
Monitors/Drivers $0
Custodial/Maintenance $0

BENEFITS
Self-Insurance $0  
FICA/Medicare $0  
Workers' Compensation $0
Retirement Benefits $0  

SERVICES
Consultation Services $0  
Legal Services $0
Public Relations $0
Public Utilities $0  
Other Profess. Services $0
Repairs to Buildings $0  
Transportation $0
Office Services $0
Tuition $0

SUPPLIES
Instructional Supplies $0  
Student Activity Supplies $0  

EQUIPMENT
New Equipment $0

LIABILITY INSURANCE $0  
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DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $136,879 $0 $6,347 $116,715 $13,817 $13,817
IDEA - Improve. Handicap $688,404 $0 $16,823 $665,484 $6,097 $6,097
IDEA - Pre-School Incentive $17,857 $0 $0 $17,593 $264 $264
Title II - Teacher/Prin. Training $58,802 $0 $2,510 $51,225 $5,067 $5,067
Title III $0 $0 $0 $0 $0 $0
Carl Perkins-Vocational $24,778 $0 $0 $0 $24,778 $24,778
Immigrant & Youth $0 $0 $0 $0 $0 $0
Sub-Total Fund 20 $926,720 $0 $25,680 $851,017 $50,023 $0 $50,023

  
STATE GRANTS   
Open Choice $54,961 $0 $2,617 $52,344 $0 $0
Open Choice Support $152,175 $0 $950 $96,632 $54,593 $54,593
Early Beginnings $0 $0 $0 $0 $0 $0
Interdistrict Summer Art $80,678 $0 $27,509 $10,764 $42,405 $42,405
Interdistrict Student Mentoring $96,813 $0 $51,982 $14,508 $30,323 $30,323
Perkins Student Success $0 $0 $0 $0 $0 $0 $0

REIMBURSABLE GRANTS
Special Ed.-Excess Costs (1) $0 $0 $0 $0 $0 $0  
McDonough 2010 $0 $0 $0 $0 $0
McDonough 2011 0 0 0 $0 $0
WWUES News Crew 0 0 0 $0 $0
Sub-Total Fund 30 $384,627 $0 $83,058 $174,248 $127,321 $0 $127,321

        FEDERAL AND STATE GRANTS
AUGUST 31, 2013
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 AUGUST 31, 2013

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $1,095 $165 $1,095 $0 $0 $0
Main. Insurance Claims $233 $233 $0 $0 $233 $233
Board of Education Fund $2,399 $2,128 $105 $195 $2,099 $2,099
Transport. Fees/Other Towns $20,121 $20,121 $0 $0 $20,121 $20,121
Bus Contractor Gas Fund $12,347 $12,347 $3,675 $0 $8,672 $8,672
Student Activity-Other Stipends $123,000 $3,975 $60,829 $61,650 $521 $521
Special Education Fund $92,000 $1,361 $0 $91,963 $37 $37
Medicare $3,202 $35,369 $3,202 $0 $0 $0
Universal Service Fund $85,962 $33,589 $20,076 $0 $65,886 $65,886
Regular Ed Tuition $12,800 $0 $0 $0 $12,800 $12,800
TEAM $0 $0 $0 $0 $0 $0
Sub-Total Fund 40 $353,159 $109,288 $88,982 $153,808 $110,369 $0 $110,369

ENDOWMENT FUNDS
Noah Wallace Fund $25,000 $0 $0 $12,000 $13,000 $13,000
HTFD Foundation 0604 $6,889 $0 $120 $4,388 $2,381 $2,381
HTFD Foundation 0582 $0 $0 $0 $0 $0 $0
IAR Target Grant $0 $0 $0 $0 $0 $0
HTFD Fdtn Public Giving $0 $0 $0 $0 $0 $0
CAS $0 $0 $0 $0 $0 $0
Sub-Total Fund 45 $31,889 $0 $120 $16,388 $15,381 $0 $15,381

ENTERPRISE FUNDS
Continuing Education $337,120 $0 $82,730 $84,773 $169,617 $169,617
Mandated Adult Education $78,500 $0 $5,648 $4,743 $68,109 $68,109
EXCL $1,600,000 $0 $271,952 $1,002,275 $325,773 $325,773
Sub-Total Fund 80 $2,015,620 $0 $360,330 $1,091,791 $563,499 $0 $563,499
 
Total Clearing Funds $2,400,668 $109,288 $449,432 $1,261,987 $689,249 $0 $689,249

GRAND TOTALS $3,712,015 $109,288 $558,170 $2,287,252 $866,593 $0 $866,593

 
                                                                                            

CLEARING-ENDOWMENT-ENTERPRISE FUNDS
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INSURANCE DEPOSITS AND CHARGES
JULY 1, 2013 - JUNE 30, 2014

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D and 

ERRP
PAYROLL RETIREE COBRA TRB &        

REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 
INTEREST TOTAL REVENUE PAID CLAIMS

FLEXIBLE 
SPENDING 

REIMBURSE
TOTAL COSTS

2013
JUNE BALANCE FORWARD $2,758,374.00  
JUL $89,514.38 $0.00 $48,446.18 $5,766.53 $19,661.17  -   $269.02 $163,657.28 $649,963.41 $20,005.51 $669,968.92
AUG $746,390.86 $50,284.35 $36,982.52 $7,408.64 $4,656.25 $845,722.62 $503,701.13 $6,641.62 $510,342.75
SEP* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $9,849.80 $150.00 $552,536.14 $593,984.79 $9,849.80 $603,834.59
OCT* $372,369.34 $196,500.00 $35,417.00 $3,750.00 $20,000.00 $14,774.70 $150.00 $642,961.04 $653,824.93 $14,774.70 $668,599.63
NOV* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $9,849.80 $150.00 $552,536.14 $565,507.03 $9,849.80 $575,356.83
DEC* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $9,849.80 $150.00 $552,536.14 $688,476.02 $9,849.80 $698,325.82
JAN* $422,369.34 $10,000.00 $131,000.00 $35,417.00 $3,750.00 $20,000.00 $9,849.80 $150.00 $632,536.14 $529,538.10 $9,849.80 $539,387.90
FEB* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $9,849.80 $150.00 $552,536.14 $549,930.09 $9,849.80 $559,779.89
MAR* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $9,849.80 $150.00 $552,536.14 $621,337.36 $9,849.80 $631,187.16
APR* $372,369.34 $131,000.00 $35,417.00 $3,750.00 $20,000.00 $9,849.80 $150.00 $572,536.14 $658,365.58 $9,849.80 $668,215.38
MAY* $372,369.34 $10,000.00 $131,000.00 $35,417.00 $3,750.00 $10,118.45 $150.00 $562,804.79 $651,061.78 $9,868.45 $660,930.23
JUN* $422,369.34 $35,413.00 $3,750.00 $150.00 $461,682.34 $604,434.07 -$21,740.88 $582,693.19
ACCRUED
TOTAL $4,659,598.64 $20,000.00 $1,294,784.35 $439,594.70 $50,675.17 $79,661.17 $98,498.00 $1,769.02 $9,402,955.05 $7,270,124.29 $98,498.00 $7,368,622.29
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE $2,034,332.76

*CIGNA FEES:
THIS MONTH'S CHARGES (ASO and Insured fees) $70,480.24
THIS MONTH'S CHARGES (FSA fees) $237.17
CHARGES FROM PRIOR MONTH'S REPORT $70,878.72
TOTAL $141,596.13

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

$2,252,062.36 $845,722.32 $510,342.75 $2,587,441.93



Farmington Public Schools
Self-Insurance Analysis
Fiscal Year 2013-2014
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Month Projected Costs Actual Costs Difference
2012-13     

Actual Cost

July $661,786.67 $649,963.41 11,823.26$       $626,397.67
August $741,185.12 $503,701.13 237,483.99$     $784,436.52
September $593,984.79 $593,984.79 -$                  $512,077.49
October $653,824.93 $653,824.93 -$                  $703,870.13
November $565,507.03 $565,507.03 -$                  $441,989.16
December $688,476.02 $688,476.02 -$                  $446,698.06
January $529,538.10 $529,538.10 -$                  $529,791.37
February $549,930.09 $549,930.09 -$                  $465,777.55
March $621,337.36 $621,337.36 -$                  $528,283.26
April $658,365.58 $658,365.58 -$                  $453,495.06
May $651,061.78 $651,061.78 -$                  $610,436.56
June $604,434.07 $604,434.07 -$                  $594,683.57

Total $7,519,431.55 $7,270,124.29 249,307.25$     $6,697,936.40

     



CLASSIFICATION:  Executive Session   Item:  XII-A             09/23/2013 
__________________________________________________________________ 
 
TITLE:  Discussion Concerning Negotiations  
__________________________________________________________________ 

 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General Statutes 
Section 1-225(a) for the following purposes as allowed by Section 1-200(6), that is 
 

A discussion concerning negotiations 
 

That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their presence is 

necessary to present information related to the purpose of the Executive Session. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

CLASSIFICATION:  Executive Session   Item:  XII-B             09/23/2013 
__________________________________________________________________ 
 
TITLE:  Discussion of Personnel Matter   
__________________________________________________________________ 

 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General Statutes 
Section 1-225(a) for the following purposes as allowed by Section 1-200(6), that is 
 

Discussion of a matter concerning personnel  
 

That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their presence is 

necessary to present information related to the purpose of the Executive Session. 
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	V-B CAPT Report
	CORPORATE TESTING REPORT
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	Last spring, the Union School Council identified the need to improve our lobby to better reflect our rich history, our values, traditions and the warmth of our community. Thank you to the teachers, parents and community leaders who planted the seed th...
	Our generous PTO, voted to commit  funding  to make our vision of a welcoming and meaningful lobby a reality.
	This past summer, and into the fall, artist Carol Kaplan, former Union School art teacher and a resident of Farmington, spent many hours researching, interviewing, collaborating, shopping for the best possible prices and products, designing, painting,...
	Patty LeBouthillier, curator of the Unionville Museum, Union School grandmother, volunteer, author and former Union School student, collaborated with Carol, digging into the museum’s archives to choose photographs of our community through the decades....
	Without the generosity of Union School parent and skilled electrician Eric Brouker we would not have been able to complete this project.  Eric worked around our schedules spending evenings, week-ends and his days off installing track lighting and the ...
	PJ Roberts and Marc Poulin, our custodians extraordinnaire, supported Carol and Eric every step of the way, as did PTO project manager, Patty Picard, Carol’s go to parent for questions and input. Thank you to Terry Williams our PTO treasurer who facil...
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	TITLE:    Review of Policy #4118.112 Sexual Discrimination and Sexual Harassment
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	[To be posted in a conspicuous place readily available
	for viewing by employees]
	SEXUAL HARASSMENT IS ILLEGAL
	AND
	TITLE VII OF THE CIVIL RIGHTS ACT OF 1964
	(42 United States Code Section 2000e et seq.)
	Unwelcome sexual advances
	Cease and desist orders
	The Connecticut Commission on Human Rights and Opportunities
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	Instruction            6146
	Graduation
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