
Farmington Board of Education 
Farmington, CT 

Regular Meeting Agenda 
__________________________________________________________
Monday, October 7, 2013                7:00 pm                 Irving Robbins Library  

 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  September 23, 2013    VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. Welcoming Comments from IAR Principal 
B. College Board Testing Report 
C. Results & Outcomes Report 
D. FHS Design Team Update 
E. Technology Demonstration (Chromebooks) 
F. FPSF Initiative Grant Proposal 
G. School-Based Information 

 
VI. Unfinished Business 

A. Budget Impact 
B. Approval of Policy #5147 Policy Regarding Section 504 of the Rehabilitation Act 

of 1973 - Second Read VOTE NEEDED 
C. Approval of Policy #5146 Non-Discrimination (Students) - Second Read VOTE 

NEEDED 
D. Approval of Policy #5145.5 Sexual Discrimination and Sexual Harassment 

(Students) - Second Read VOTE NEEDED 
E. Approval of Policy #4211.2 Non-Discrimination (Personnel) - Second Read 

VOTE NEEDED 
F. Approval of Policy #4118.112/4218.112 Sexual Discrimination and Sexual 

Harassment (Personnel) - Second Read VOTE NEEDED 
G. Approval of Revised Policy #6146 – Graduation - Second Read VOTE NEEDED 

 
VII. New Business 

A. Review of Newly Developed Policy #5133 – Personally Owned Devices 
(Students) – First Read VOTE NEEDED 

B. Review of Newly Developed Policy #4119 – Personally Owned Devices 
(Personnel) – First Read VOTE NEEDED 

C. Review of Revised Policy #4111.3 Minority Recruitment Plan – First Read 
VOTE NEEDED 

D. Review of Revised Policy and Administrative Regulation #4118.4 – Employee 
Use of the District’s Computer Systems and Electronic Communications – First 
Read VOTE NEEDED 



E. Approval to Authorize the Superintendent of Schools and the Business 
Administrator to sign the Connecticut State Department of Education Bureau of 
Health/Nutrition Authorized Signatures Change Form – VOTE NEEDED 

F. Board of Education Capital Improvement Ad Hoc Committee 
 
VIII.   Consideration of Business Administrator’s Report 
 
IX. Report of Board Chair 
 
X. Consideration of Committee Reports 
 A. Personnel/Negotiations – Paula O’Brien, Chair 

B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications – Ellen Siuta, Chair 

 
XI. Report of Committee Liaisons 

A.   CREC Liaison – Mary Grace Reed 
 B. FHS School-to-Career Committee – Bernie Erickson 
 C. FOCUS – Ellen Siuta (Jon Landry, Alt) 
 D. Farmington Public School Foundation – Meredith Trimble (Paula O’Brien, Alt) 
 E Superintendent’s Interscholastic Athletics Advisory Committee – Melanie Meehan      
 F.   Chamber of Commerce – Bill Beckert (Mary Grace Reed, Alt) 
 G. Town and Board Joint Green Initiative – Mary Grace Reed/Bernie Erickson 
 H. Ad-Hoc Cafeteria – Bernie Erickson/Jon Landr 

I. School-to-Career Advisory Committee – Bernie Erickson  
 
XII. Consideration of Future Agenda Items 
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 

A. Negotiations 
B. Personnel 
C. Safety & Security  

 
XVI. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 
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Farmington Board of Education 

 
Members Present: Mary Grace Reed, Chair      

Betsy Kaplan, Vice-Chair/Secretary     
Bill Beckert (arrived at 7:17pm) 
Bernie Erickson    

   Jon Landry 
   Melanie Meehan  
   Paula O’Brien (arrived at 7:30pm) 
   Ellen Siuta  
   Meredith Trimble     
 
      
Superintendent:        Kathleen C. Greider 
Assistant Superintendent:  Kimberly Wynne 
Business Administrator:    Chuck Zettergren 
Recording Secretary:        Dawn Dzubay 
Administrators, Teachers, Citizens, Press 
   
 
CALL TO ORDER 
Chair Mary Grace Reed called the meeting to order at 7:03 p.m. and led the Pledge of 
Allegiance.  A moment of silence was observed for West District student, Amrita Munjulari.   
 
APPROVAL OF MINUTES  
 

VOTED: To approve the minutes of September 9, 2013   
 (Landry-Kaplan)  
 Vote was unanimous. 

 
PUBLIC COMMENT – None 
Julie Zink, Cedar Ridge, spoke on behalf of members of her neighborhood regarding the length 
of the bus ride to and from West Woods Upper Elementary School.  She stated that the length of 
the route between 70 and 80 minutes, in good weather.  She went on to say that she has spoken 
with Dawn Grayson and Chuck Zettergren.  Mrs. Zink said she has followed the bus on its route 
and that students are not getting home until 4:30 to 4:45.  Also present at the meeting were 
Cristina Rodrigues and Jodie Campagnano whose children also ride this bus.  Others in the 
neighborhood who could not attend the meeting are Jen Albert, Susan Collins, Lori Gallo, Amy 
Frank and Leslie Rock.  Superintendent Greider responded that the issue is being carefully 
reviewed and Chuck Zettergren is utilizing many of the suggestions received by parents to 
address the length of the bus ride.     
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SUPERINTENDENT’S REPORT 
Superintendent Greider spoke about the loss of West District student, Amrita Munjulari.  Amrita 
will be remembered by all members of the West District School Community as an energetic and 
joyful student.  She will be greatly missed by the students, faculty, staff, parents and the entire 
school district community.   
 
CAPT Report – Assistant Superintendent, Kimberly Wynne, spoke about the period of 
transition in going from the old standards to the new CCSS standards and how this is the last 
year the reading and writing subtests of the CAPT  will be administered.  She presented the 
CAPT report for the 2013 school year.  She reported that this was the seventh administration of 
the third generation CAPT test.  Principal Bill Silva gave an overview of the results as compared 
to past years and highlighted areas in the report.  Bill Beckert asked about the gender gap.  He 
also asked about evaluating middle school data to identify needs and areas to focus on. Betsy 
Kaplan asked if a record is kept showing the number of visits students make to the student 
tutoring center.  Melanie Meehan asked if there are any theories related to the science scores.  
Kim Wynne responded by providing information on the new national science standards and the 
district’s science review that took place two years ago.   
 
CMT Report – Assistant Superintendent Kim Wynne presented the CMT results.  Her report 
showed that grade 3 was most significantly impacted with regard to the CCSS aligned 
curriculum as compared to the old standards aligned to CMT.  Generally the performance is very 
strong.  She spoke about the CMT DRG comparison and about preparing for SBAC.  Michelle 
Peterson and Renee St. Hilaire talked about how the schools evaluate the results and implement 
plans for moving forward.  Both went on to speak about the shift toward 21st Century learning 
and the CCSS. Bill Beckert asked them how changes are being communicated to the parents and 
they spoke about their school development plans, online handbooks, curriculum nights, 
newsletters with information on Common Core State Standards and SBAC.  Melanie asked for 
details regarding the direct assessment of writing.    Meredith Trimble commented that she likes 
the way that variances between the schools were addressed in the report. Mary Grace Reed 
pointed out the gender gap percentages in the report.  Superintendent Greider spoke about 
addressing achievement outcomes in the school developmental plans and multiple ways to assess 
student progress.  She highlighted the district’s ongoing focus on addressing achievement gaps, 
including the gender achievement gap.  
 
2014 State Testing – All Connecticut school districts are awaiting notice from the State 
Department of Education (SDE) on the State’s approach to the 2014 state testing administration. 
Currently, the SDE has submitted a testing waiver to the U.S. Department of Education to allow 
for 2014 state testing flexibility.  The SDE has proposed the following 2014 state assessment 
flexibility in the waiver: 

• Districts can choose to administer the CMT in grades 3-8; or 
• Districts can choose to administer the Smarter-Balanced Assessment Consortium (SBAC) 

operational test in grades 3-8. 
If the waiver is approved, Farmington would select the SBAC assessment which is aligned to 
Common Core State Standards. 
 
Design Team Update – Kim Wynne presented the Design Team update.  She reported that she 
recently attended a symposium at the Harvard Graduate School of Education which focused on  
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the newly published book, Anytime Anywhere, Student Centered Learning for Schools and 
Teachers.  
 
 
UNFINISHED BUSINESS 
 
Budget Impact – None at this time 
 
Approval of Policy #1146.1 Award of Diplomas to Veterans of World War II, Korean 
Conflict and Vietnam Conflict - Second Reading 
 

VOTED: To approve Policy #1146.1 Award of Diplomas to World War II, Korean 
Conflict and Vietnam Conflict Veterans   

   (Beckert-Landry)  
   Vote was unanimous. 

 
 
NEW BUSINESS 
 
Policy #5147 – Section 504 of the Rehabilitation Act of 1973 – First Reading  
 

VOTED: To approve the first read of Policy #5147 Section 504 of the Rehabilitation 
Act of 1973.   

 (Kaplan-Beckert)  
 Vote was unanimous. 
 

Policy #5146 Non-Discrimination (Students) – First Read 
 

VOTED: To approve the first read of Policy #5146 – Non-Discrimination 
(Students).   

 (O’Brien-Meehan)  
 Vote was unanimous. 
 

Policy #5145.5 – Sexual Discrimination and Sexual Harassment (Students) – First Read 
 

VOTED: To approve the first read of Policy #5145.5 Sexual Discrimination and 
Sexual Harassment (Students).   

 (Trimble-Kaplan)  
 Vote was unanimous. 
 

Policy #4211.2 – Non-Discrimination (Personnel) – First Read 
 

VOTED: To approve the first read of Policy #4211.2 – Non-Discrimination 
(Personnel)  

 (Siuta-Beckert)  
 Vote was unanimous. 
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Policy #4118.112/4218.112 - Sexual Discrimination and Sexual Harassment (Personnel) – 
First Read 
 

VOTED: To approve the first read of Policy #4118.112/4218.112 Sexual 
Discrimination and Sexual Harassment (Personnel)   

 (Kaplan-Siuta)  
 Vote was unanimous. 
 

Policy #6146 – Graduation – First Read 
 

VOTED: To approve the first read of Policy 6146 Graduation 
 (Backert-Kaplan) 
 Vote was unanimous. 

 
BUSINESS ADMINISTRATOR’S REPORT 
 

VOTED: To accept the report of the Business Administrator for the month ending 
August 31, 2013.   

 (Meehan-Kaplan)  
 Vote was unanimous. 
 

REPORT OF THE BOARD CHAIR 
 
There was no Report 
 
 
PUBLIC COMMENT 
Pam Fisher asked that the website be updated when the meeting location for the Board of 
Education is changed.  The meeting was changed on the agenda located on the website.  
Superintendent Greider indicated that the meeting list will be updated.  
 

VOTED: To enter into executive session for the purpose of discussing personnel 
and negotiations.   

 (Landry-Kaplan)  
 Vote was unanimous. 

 
In attendance:  Bill Beckert, Bernie Erickson, Betsy Kaplan, Jon Landry, Melanie Meehan, Paula 
O’Brien, Mary Grace Reed, Ellen Siuta, Meredith Trimble, and Kathleen Greider. 
 
The Board moved out of executive session. 
 

VOTED: To adjourn the meeting at 9:15pm.   
 (Meehan-O’Brien)  
 Vote was unanimous. 
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Respectfully submitted, 
 
 
 
Betsy Kaplan, Vice-Chair/Secretary  
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College Board Testing Program Results 

 
2013 College Board Reports 
Advanced Placement Report  

SAT Report 
SAT Subject Test Report 

ACT Report 
 
I. Overview 
 
Each year, students at Farmington High School participate in testing provided by 
the College Board and American College Testing (ACT).  These examinations, 
Advanced Placement (AP), Scholastic Aptitude Reasoning Test (SAT), Scholastic 
Aptitude Subject Test, and American College Testing (ACT) provide valuable 
information about our students’ potential for success at the post-secondary level, as 
well as their actual level of achievement in specific areas of study.  The results of 
these exams are also used in the college admissions and placement process. 
 
In the admissions process, the SAT or ACT Report, a copy of the student's high 
school transcript, the completed college application form, letters of 
recommendation, and evaluations of the personal essay and interview constitute 
the typical admissions file - the basis for the decision whether or not to admit the 
student to a college.  Although the high school record plays a stronger role in this 
decision, SAT scores are considered useful because they provide a common 
yardstick of academic potential that is independent of the student's particular 
curriculum, high school or region. 
 
A. Advanced Placement Tests 
 
The Advanced Placement (AP) program consists of college-level courses and 
examinations for secondary school students.  Farmington offers AP courses and 
exams in many subject areas including English, World Languages, History, Math, 
Music, Art, and Science. 
 
More than 2.2 million students took AP exams nationally.  This year, 420 
Farmington students took 954 AP exams.  More than 58% of the 2013 graduating 
class participated in one or more Advanced Placement courses prior to 
graduation.  Participation in these rigorous standards-based courses is the 
basis for Farmington High School’s national and state rankings. 
 
Note: Information extracted from the College Board SAT preparation booklet.  
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B. SAT Reasoning Test 
 
This test, consisting of critical reading, mathematical reasoning, and writing 
sections, relates to successful performance in college.  It is intended to supplement 
the secondary school record and provide additional information about the student.   
 
The SAT measures the skills the student has learned inside and outside of the 
classroom and how well he/she can apply that knowledge. It tests how he/she 
thinks, solves problems and communicates. The test is composed of three sections: 
 

• Critical Reading, which has sentence completion and passage-based reading 
questions; 

• Mathematics, which is based on the math that college-bound students 
typically learn during their first three years of high school; 

• Writing, which has multiple-choice questions and a written essay. 
 

C.  SAT Subject Tests 
 
These tests which are sometimes required for admission or placement purposes at 
competitive colleges, measure knowledge of a particular subject and the ability to 
apply that knowledge.  Of the 319 graduating seniors, 27% took at least one SAT 
Subject Test. This year Farmington students tested in nine subjects. The tests they 
took most frequently were US History, Math, Biology, and Chemistry.  Average 
scores in Biology-Mechanics, Chemistry and Math I and II were over 650 while 
Biology-Electricity & Magnetism, US History, and Physics were over 600.   
 
D. ACT 
 
The ACT is a 3 ¾ hour multiple-choice test in: English, Mathematics, Reading and 
Science, as well as an optional Writing Test. This national test is offered six times 
a year. The scoring scale ranges from 0-36 providing an individual subject score as 
well as a composite score.  
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II. Department Strategies 
 
Each department has developed strategies that contribute to student success on 
national standardized tests. 
 
English 

• All English teachers provide explicit instruction in a variety of reading 
strategies including questioning, making connections, annotating text, etc. as 
well as in critical thinking and close text analysis to improve reading 
comprehension.   

• Students in all English classes are required to read, analyze and compare 
different genres of fiction and non-fiction writing. 

• English teachers provide students with opportunities to experience timed-
writing tasks and assessments. 

• English teachers and teams create lessons designed to help students develop 
strategies for learning new vocabulary and applying it to their writing. 

• Revisions to course maps through the Summer Curriculum Institute and 
through the work of collaborative teams are designed to address the 
Common Core State Standards as well as data from common assessments. 

• Teams of teachers of AP English Language & Composition and AP English 
Literature use practice examination materials including free-response 
analysis, argument and synthesis prompts and multiple choice tasks. 

• Collaborative teams meet regularly during the school day to continually 
align curriculum to the Common Core State Standards, to develop common 
assessments, to assess student performance data, and to design instruction. 

 
Math 
• Academic demands at all levels of mathematics are high.  All students are 

required to complete a minimum of three years of mathematics and will have 
completed the equivalent of Algebra 2 and Geometry before graduating from 
high school. 

• Efforts to improve CAPT scores in freshman and sophomore classes align with 
the improvement of critical thinking skills early in the high school curriculum. 

• Ongoing curriculum revision and alignment include consideration of high 
stakes tests and, where possible, key instructional pieces are placed just prior to 
testing.  For instance, the major geometry strand in Integrated Math 3 is 
completed in time for the May administration of the SAT. 

• Revision of curriculum includes alignment with the Common Core State 
Standards in Mathematics, with increased focus on critical thinking and 
problem solving.  
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Science 
• All science classes emphasize the construction, analysis, and interpretation of 

graphs.  Students are also expected to perform interpolation and extrapolation in 
most courses. 

• The separate discipline areas with science (physics, chemistry, and biology) 
have developed and implemented common assessments, performance tasks and 
assured learning experiences designed to improve overall student achievement 
and skill level. 

• Science teachers began a new emphasis on scientific literacy through the use of 
authentic research articles. 

• The Advanced Placement Physics, Chemistry, and Biology classes are 
scheduled for an additional laboratory period each week to provide additional 
learning time.  

• The Science curriculum is undergoing revision to emphasize the Science and 
Engineering Practices in the Next Generation Science Standards which are 
highly aligned with the Farmington Vision of the Graduate skills. 

 
Social Studies 
• All World History I and II and US History students receive explicit instruction, 

feedback and practice in critical reading and persuasive writing using 
arguments and evidence.    

• All social studies students receive explicit instruction in history thinking skills, 
critical thinking skills, and reasoning with evidence.     

• All AP courses include review sessions beyond the school day. 
 

World Languages 
• From grade 5 through grade 12 world language students build upon previous 

skills established by district-wide standards. 
• All students must attain the graduation standard in the skills of listening, 

speaking, reading, writing, and culture as measured on the Farmington 
Language Standards Test. 

• The IIIH, IVH, and VH courses are designed to prepare students planning to 
enroll in the AP course by focusing on the advanced grammar, vocabulary, and 
communicative skills required for the AP exam. 

• French and Spanish AP teachers use practice examination materials including 
integrated performance tasks similar to those found on the AP test. 

• All students who plan to take French and Spanish Subject Tests can receive 
enrichment sessions to review content and skills in preparation for the test. 
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III. Action Plan to Improve Student Performance 
 
In recent years the faculty has done the following to strengthen student 
performance: 
 
• increased access to tutorial and support services in World Languages, Math, 

Science, and Reading/English; 
• coordinated literacy interventions for targeted ninth and tenth grade students  
• expanded learning opportunities for students throughout the regular school year 

through classes and tutorials; 
• offered portfolio classes in math, literacy and science in order to meet FHS 

standards in each of these disciplines; 
• required all 10th and 11th grade students to take PSATs during the school day; 
• offered summer SAT prep courses; 
• offered summer institutes in world language;  
• continued work on reading and writing standards for all of the high school’s 

subject areas. 
 
The FHS faculty is committed to encouraging as many students as possible to take 
Advanced Placement and other challenging courses.  The FHS faculty and 
administration believe that even more students are capable of experiencing success 
in these high level courses.  
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COLLEGE BOARD  
TESTING PROGRAM 

 
 
 
 

ADVANCED PLACEMENT TEST 
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INTRODUCTION 

 
The Advanced Placement (AP) program of the College Board consists of 34  
college-level courses and examinations for secondary school students.  
   
Art History Japanese Language & Culture 
Biology Latin 
Calculus AB Macroeconomics 
Calculus BC Microeconomics 
Chemistry Music Theory 
Chinese Language & Culture Physics B 
Computer Science Physics C: Electricity & Magnetism 
English Language & Composition Physics C: Mechanics 
English Literature & Composition Psychology 
Environmental Science Spanish Language & Culture 
European History Spanish Literature & Culture 
French Language & Culture Statistics 
German Language & Culture Studio Art: 2-D Design 
Government & Politics-Comparative Studio Art: 3-D Design 
Government & Politics-US Studio Art-Drawing 
Human Geography United States History 
Italian Language & Culture World History 
    
Farmington offers Advanced Placement courses and exams in English Language & 
Composition and English Language & Literature, French and Spanish Languages, 
Music Theory, Studio Art, Calculus AB and BC, Environmental Science, Statistics, 
European History, US History, US Government & Politics, Chemistry, 
Macroeconomics, Biology, and Physics B and C.  
 
Major Benefits 
 
1. An AP course provides students with a challenging college-level curriculum, 

recognized universally by higher education admission officials as the most 
rigorous course offered by a high school in that subject.  Advanced Placement 
courses are clearly standards-based and reflect the school and school district’s 
commitment to this educational improvement initiative. 

 
2. An AP exam provides students an opportunity to receive advanced placement 

and/or college credit upon entering college.  For some students, earning credit 
can mean significantly reduced college costs by meeting the criteria to enroll in 
advanced college courses. 
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DESCRIPTION OF THE AP TEST 
 
 

AP examinations, given yearly during the second and third week in May, consist of 
both multiple-choice questions and free-response questions that require problem 
solving, essay writing, and other skills.  Most exams are three hours long. 
 
Every AP exam receives an overall grade on a five-point scale with the following 
explanation: 
 
 

5  - extremely well qualified 
4  - well qualified 
3  - qualified 
2  - possibly qualified 
1  - no recommendation 

 
 
Each college determines for itself what minimum grade will be acceptable for either 
college credit and/or advanced placement.  The majority of colleges and 
universities accept grades of 3 and above. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 9  

SUMMARY OF 2012-13 LOCAL RESULTS 
Total Number of Candidates 420 

 
 5 4 3 2 1 Total  % of Grades 3 or 

Higher 
Studio Art: Drawing & Portfolio 
 

1 0 1 0 0 2  100% 

Studio Art 2 D Design 
 

1 4 1 2 0 8  75% 

US History 
 

12 42 50 46 12 162  64% 

European History 
 

5 9 21 4 6 45  78% 

English Lit & Comp 
 

7 16 32 22 2 79  70% 

English Lang & Comp 
 

30 38 37 15 0 120  87% 

Math Calculus AB 
 

12 24 29 9 15 89  73% 

Math Calculus BC 
 

9 7 7 2 3 28  82% 

Environmental Science 
 

9 7 6 2 0 24  92% 

Biology 
 

10 28 29 8 0 75  89% 

Physics C-Electricity 
 

2 3 4 4 3 16  56% 

Physics C-Mechanical 
 

3 5 6 1 1 16  88% 

Physics B 
 

1 2 11 5 11 30  47% 

Computer Science A 
 

4 4 1 2 5 16  56% 

Chemistry 
 

5 6 8 9 6 34  56% 

French 
 

1 7 3 0 0 11  100% 

Spanish 
 

3 12 7 9 4 35  63% 

Statistics 
 

19 25 23 17 6 90  74% 

Music Theory 
 

3 3 0 1 0 7  86% 

U.S. Gov’t/Politics 
 

3 5 7 5 0 20  75% 

Comparative Gov’t/Politics* 
 

0 0 1 0 0 1  100% 

Macroeconomics 
 

8 9 6 11 4 38  61% 

Microeconomics* 
 

2 1 0 0 0 3  100% 

Psychology* 
 

0 4 1 0 0 5  100% 

Total Grades Reported 
      By Score 5-1 

150 261 291 174 78 954  ----- 

% of Total 
      By Score 5-1 

16% 27% 31% 18% 8% 100%  74% 

 
 
 
 
* This test result is not based on an AP class offered at FHS. The student prepared independently.
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COMPARATIVE TEST RESULTS 

 
 
 

YEAR JUNIOR CLASS 
ENROLLMENT 

SENIOR CLASS 
ENROLLMENT 

SUM 
TOTAL 

NUMBER OF 
STUDENTS 
TAKING AP 

EXAMS 

AP EXAMS FHS % 
SCORING 3 
OR BETTER 

2013 

 

340 319 659 420 954 74% 

2012 

 

319 294 613 359 856 79% 

2011 

 

290 329 619 386 875 77% 

2010 

 

326 339 665 402 922 75% 

2009 

 

344 343 687 400 870 72% 

2008 

 

344 334 678 407 891 77% 

2007 

 

337 314 651 387 928 76% 

2006 

 

312 326 638 360 759 73% 

2005 

 

326 336 662 351 757 77% 

2004 

 

341 280 621 340 726 75% 

2003 

 

292 261 553 278 616 74% 
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COLLEGE BOARD  
TESTING PROGRAM 

 
 
 
 

SAT REASONING TEST 
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DESCRIPTION OF SAT TEST 
 
 
The Scholastic Assessment Test (SAT) is a 3¾ hour multiple-choice, writing, and 
free response test that measures developed critical reading, mathematical reasoning, 
and writing abilities that are related to successful performance in college.  It is 
intended to supplement the secondary school record and other information about the 
student in assessing readiness for college level work.  
 
The writing section includes both multiple-choice questions and a direct writing 
measure in the form of an essay. The multiple-choice section has questions on 
improving sentences, identifying sentence errors, and improving paragraphs. The 
focus is five characteristics of effective writing: consistency, logical expression of 
ideas, clarity, precision, and conventions. The essay provides an opportunity to show 
the ability to develop and express ideas effectively. Students need to develop a point 
of view and support it using reasoning and examples from past reading, studies, 
experience, or observations. They must also follow conventions of standard written 
English. The subscore for the essay is determined on a 0-12 scale and is incorporated 
into the overall score for the writing section, which is reported on the same 200 – 
800 scale as the critical reading and math.  
 
There are seven national test dates.  On three of these dates, the SAT and/or SAT 
Subject Test will be given at Farmington High School.  The tests are administered 
by Farmington faculty. 
   
This year, 2013-2014, the SAT fee is $51.00.   Fee waivers are available for students 
who would be prohibited from taking the test due to cost. 
 
In order to further support all students in the college planning process, Farmington 
High School offers PSATs for all sophomores and juniors during the school day 
(October 16).  This initiative provides students with an important preparation and 
practice activity that will assist them in improving their achievement on the SAT.   
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SUMMARY OF LOCAL RESULTS  
 
 

FHS  
CLASS OF 2013 

 
 
 
 

Critical Reading  Math Writing 
 552 571 555 
      
 
 
   Number Taking:  282 
 
   Percentage Taking 88% 
   
 
 
 
 
 
Farmington High School received a summary of SAT scores for 2012-13 through 
the June 2013 test administration.  The College Board provided averages for two 
hundred eighty-two (282) students who took the SAT at least one time.  They 
reported Farmington's mean critical reading score was 552, the mean math score was 
571 and the mean writing score was 555.   
 
With an increase in “test-optional” colleges and universities as well as an increase in 
the percentage of students taking ACT, we are experiencing a slight reduction in 
SAT participation.   
 
These results should always be understood within the context of the percentage of 
the graduating class taking the test and continuing their education.  The class of 
2013 had 96% of its graduates continuing their education. 
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COMPARISON OF FARMINGTON SAT SCORES  
TO STATE, AND NATIONAL SAT SCORES 

  
 
         
         
      % of    
   Critical   H.S. Students  
   Reading  Math Writing Taking the SAT  
  
 
 

Farmington  552 571 555 88% 
     
     
     
     
Connecticut 508 512 512 N/A 
     
     
     
     
Nation 496 514 488 N/A 

 
            
 
 
When compared with other students, Farmington students scored significantly above 
the Connecticut and national averages in critical reading, math, and writing.  
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TEN-YEAR COMPARISON  
OF NATIONAL, STATE, AND FARMINGTON SCORES 

 
 
 
 
 
YEAR CRITICAL READING MATH WRITING 

 Nation CT Farm Nation CT Farm Nation CT Farm 

2013 496 508 552 514 512 571 488 512 555 

2012 496 506 539 514 512 559 488 510 550 

2011 497 509 548 514 513 551 489 513 558 

2010 501 509 539 516 514 558 492 513 546 

2009 501 509 550 515 513 566 493 512 554 

2008 502 509 549 515 513 561 494 513 560 

2007 502 510 553 515 512 548 494 511 545 

2006 503 512 552 518 516 554 497 511 541 

2005 508 517 559 520 517 561    

2004 508 515 547 518 515 556    

2003 512 512 548 519 514 555    

Low 
High 
Scores 

496/ 
512 

506/ 
517 

539/ 
559 

514/ 
520 

512/ 
517 

548/ 
571 

 488/ 
 497 

510/ 
513 

541/ 
560 
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TEN-YEAR REVIEW OF FHS PARTICIPATION RATE 
 
 
 

Year Number of Students 
Taking SAT 

 

Participation 
Rate 

 
2013 282 88% 

2012 272 93% 

2011 310 96% 

2010 323 95% 

2009 316 92% 

2008 303 92% 

2007 306 95% 

2006 284 92% 

2005 330 92% 

2004 256 92% 

2003 246 96% 
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SAT Percentiles 

Five-Year Review 
 
 
 
Critical 
Reading 

2009 2010 2011 2012 2013 

      

600 or 

Above 

31% 30% 32% 25% 33% 

      

Below 

400 

5% 7% 4% 5% 2% 

 
 
 

Math 2009 2010 2011 2012 2013 

      
600 or  

Above 

43% 37% 36% 36% 44% 

      

Below 

400 

6% 8% 7% 3% 3% 
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COLLEGE BOARD  
TESTING PROGRAM 

 
 
 
 

SAT SUBJECT TESTS 
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DESCRIPTION OF SAT SUBJECT TESTS 
 
 
 
    
The SAT Subject Tests, which some colleges require for admission or placement 

purposes, are one-hour, multiple-choice tests in specific subjects.  Unlike the  

SAT, which measures more general abilities, SAT Subject Tests measure knowledge 

of a particular subject and ability to apply that knowledge.  Nationally, 15% of 

students who take the SAT Reasoning Test also take one or more SAT Subject Tests 

compared to 19% statewide and 30% locally.   

 
    The Subject Tests offered are: 
      
     Literature 
     US History  
     World History 
     Mathematics, Level I 
     Mathematics, Level II  
     Chinese* 
     French* 
     German* 
     Italian 
     Modern Hebrew 
     Japanese* 
     Latin 
     Spanish* 
     Biology E/M 
     Chemistry 

    Physics 
 
     *with listening 
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LITERATURE 
Skills Covered 

• Interpret theses and meanings of a text 
• Understand both denotations and connotations of words in context 
• Recognize the structure of a text, including genre, development and organization 
• Respond to a writer's use of language, including diction, imagery and figurative 

language, and to its effects on the reader 
• Analyze aspects of narration, including narrative voice, tone and point of view 
• Analyze poetry in terms of speaker, audience, occasion and purpose 
• Understand characterization in narrative and dramatic selections 

 
 
WORLD HISTORY 
Skills Covered 

• Show knowledge of facts and terms 
• Understand cause-and-effect relationships 
• Use knowledge of events and geography to demonstrate understanding of major 

historical developments 
• Understand concepts essential to historical analysis 
• Interpret artistic materials and assess quotations from published materials 
 

UNITED STATES HISTORY  
Skills Covered 

• Understand terms, concepts and generalizations 
• Recall basic information 
• Understand significant aspects of  US History 
• Analyze and interpret materials  
• Relate ideas to given data 
• Evaluate data for a given purpose 

 
MATHEMATICS LEVEL I 
Mathematics Level I has 50 multiple-choice questions. This test has questions on the 
following topics: 
 algebra geometry 
 basic trigonometry algebraic functions 
 elementary statistics   miscellaneous topics  
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MATHEMATICS LEVEL II 
Mathematics Level II has 50 multiple-choice questions, some of which require the 
use of a scientific calculator.  The test has questions on the following topics: 
 algebra geometry 
 trigonometry functions 
 statistics miscellaneous topics 
 
 
BIOLOGY 
Skills Covered in Both Biology- Electricity & Magnetism and Biology - Mechanics  

• Knowing fundamental concepts; remembering specific facts; demonstrating 
straightforward knowledge of information and familiarity with terminology 
(about 30% of test) 

• Understanding concepts and reformulating information into other equivalent forms; 
applying knowledge to unfamiliar and/or practical situations; solving problems 
using mathematical relationships (about 35% of test) 

• Interpreting, inferring and deducing from qualitative and quantitative data and 
integrating information to form conclusions; recognizing unstated assumptions 
(about 35% of test) 

 
CHEMISTRY 
Skills Covered 

• Recalling knowledge: remembering fundamental concepts and specific information; 
demonstrating familiarity with terminology (about 20% of test) 

• Applying knowledge of a single principle to unfamiliar and/or practical situations to 
obtain a qualitative result or solve a quantitative problem (about 45% of test) 

• Synthesizing knowledge; inferring and deducing from qualitative and/or quantitative 
data; integrating two or more relationships to draw conclusions or solve problems 
(about 35% of test) 

 
PHYSICS 
Skills Covered 

• Recalling and understanding of the major concepts of physics and the application of 
these physical principles to solve specific problems 
o Recall: generally involves remembering and understanding concepts or 

information (about 20-33% of test) 
• Understanding simple algebraic, trigonometric and graphical relationships and the 

concepts of ratio and proportion and the application of these to physics problems 
• Application of laboratory skills  
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WORLD LANGUAGES 
Skills Covered 
Questions cover topics emphasized in most high school courses. Reading questions 
implicitly test vocabulary throughout the test but some questions specifically test 
word meaning in the context of a sentence that reflects spoken or written language. 
Understanding of various parts of speech (nouns, verbs, adjectives, adverbs, etc.) 
and idiomatic expressions is tested. The reading section also asks:  

 
• Vocabulary and Structure Questions: These questions ask the student to identify 

usage that is both structurally correct and contextually appropriate. Other reading 
questions test vocabulary and grammatical usage in longer paragraphs. 

• Reading Questions: These questions are based on selections from prose fiction, 
historical works, newspaper and magazine articles, as well as advertisements, 
flyers, and letters. They test points such as main and supporting ideas, themes, 
style, tone and the spatial and temporal settings of a passage. 

• Listening Comprehension Questions (applies to tests with listening): These questions 
test the ability to understand the spoken language. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Note: Information extracted from the College Board SAT Subject Test preparation booklet.  
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Five-Year Review 
SAT Subject Test Mean Scores 

Number of Students Participating 
 

 
 

 2009 2010 2011 2012 2013 
US History 

# of Students 

636 

61 

638 

55 

622 

53 

643 

52 

630 

52 

Literature 

# of Students 

595 

23 

629 

19 

597 

24 

628 

19 

583 

15 

Math I   

# of Students 

648 

55 

640 

44 

647 

40 

640 

36 

637 

32 

Math II  

# of Students 

692 

17 

704 

39 

712 

29 

689 

35 

683 

43 

Biology-E  

# of Students 

650 

14 

677 

22 

646 

7 

682 

12 

639 

12 

Biology-M  

# of Students 

694 

37 

682 

39 

679 

34 

701 

32 

676 

39 

Chemistry 

# of Students 

677 

19 

688 

25 

656 

18 

727 

13 

683 

25 

Spanish 

# of Students 

625 

6 

676 

7 

609 

11 

593 

7 

548 

6 

Physics 

# of Students 

639 

7 

643 

12 

NA* 

2 

612 

13 

651 

7 

 
 
 
* Scores not released by students



    

 
 
 

AMERICAN COLLEGE TESTING 
 
 
 
 

ACT REPORT 
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Description of the ACT 
 
The ACT is a 3 ¾ hour multiple-choice test in: English, Mathematics, Reading and 
Science, as well as an optional Writing Test. This national test is offered six times 
a year. The scoring scale ranges from 0-36 providing an individual subject score as 
well as a composite score.  
 
The English section measures standard written English and rhetorical skills. Six 
elements of effective writing are included in the English Test: punctuation, 
grammar and usage, sentence structure, strategy, organization, and style.  The 
questions covering punctuation, grammar, and sentence structure make up the 
Usage/Mechanics subscore. The questions covering strategy, organization, and 
style make up the Rhetorical Skills subscore.  
 
The Mathematics section measures mathematical skills students have typically 
acquired in courses taken up to the beginning of grade 12. In the Mathematics Test, 
three subscores are based on six content areas: pre-algebra, elementary algebra, 
intermediate algebra, coordinate geometry, plane geometry, and trigonometry.  
 
The Reading section measures reading comprehension based on four types of 
reading selections: social studies, natural sciences, prose fiction, and humanities.  
The Social Studies/Sciences subscore is based on the questions on the social 
studies and natural sciences passages, and the Arts/Literature subscore is based on 
the questions on the prose fiction and humanities passages. 
 
The Science section measures the interpretation, analysis, evaluation, reasoning, 
and problem-solving skills required in the natural sciences. The content of the 
Science Test includes biology, chemistry, physics, and the earth/space sciences (for 
example, geology, astronomy, and meteorology). Advanced knowledge in these 
subjects is not required, but background knowledge acquired in general 
introductory science courses is needed to answer some of the questions. The test 
emphasizes scientific reasoning skills over recall of scientific content, skill in 
mathematics, or reading ability. 
 
The Optional Writing Test measures writing skills emphasized in high school 
English classes and in entry-level college composition courses. The test consists of 
one writing prompt that will define an issue and describe two points of view on 
that issue.  The student is asked to respond to a question about a position on the 
issue described in the writing prompt. In doing so, the student may adopt one or the 
other of the perspectives described in the prompt, or may present a different point 
of view on the issue. The score will not be affected by the point of view taken on 
the issue. 
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Five Year Trends – Average ACT Scores 
 
 
 

Total Tested English Mathematics Reading Science Composite 

Grad 
Year 

FHS State FHS State FHS State FHS State FHS State FHS State 

2009 104 9,240 24.1 23.6 24.8 23.5 24.7 24.0 23.8 22.6 24.4 23.5 

2010 89 10,453 24.4 23.8 25.0 23.5 24.4 23.9 24.3 22.9 24.6 23.7 

2011 106 10,809 24.8 24.0 24.5 23.9 24.5 24.1 24.4 23.1 24.7 23.9 

2012 82 11,192 24.3 23.9 24.4 23.8 24.1 23.9 23.7 23.2 24.3 23.8 

2013 105 11,551 24.0 24.0 25.0 23.9 24.4 24.4 24.4 23.3 24.5 24.0 

 
 
 
While students will pursue a variety of paths after high school, all students should 
be prepared for college and work. Through collaborative research with 
postsecondary institutions nationwide, ACT has established the following as 
college readiness benchmark scores for designated college courses: 
 

 English Composition: 18 on ACT English Test 

 Algebra: 22 on ACT Mathematics Test 

 Social Science: 22 on ACT Reading Test 

 Biology: 23 on ACT Science Test  

 
The Farmington student average in each subject exceeded all of these benchmark 
content areas including the composite score.  Approximately 1/3 of the Senior class 
(105 students) took the ACT sometime during high school.   
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FARMINGTON PUBLIC SCHOOLS 
OFFICE OF THE SUPERINTENDENT 

Strategic Planning for Continuous Improvement Framework 
Results and Outcomes 

School District’s 5-Year Goals 2010-2015 
 

Strategic planning for continuous improvement is a critical process in the school district's efforts to enable all students to reach 
high levels of achievement. In 2010, the Board of Education approved new district 5-year goals (2010-2015) as well as focused 
indicators for each goal. The goals are intended to directly address the established school district mission. As the diagram below 
indicates, the five-year school district goals provide the framework for annual school and program improvement planning and 
accountability. 
 

 
Five-Year Planning Framework 
 
District Vision and Mission--aligned with Board Philosophy 
 and Board Policy Goals 
 
School District Five-Year Goals with Key Indicators 
 
          Five-Year Goal revision 

Annual Planning and Accountability     & development based 
           on district performance 

  SCHOOL DEVELOPMENT PLANS    & environmental change 
   Superintendent, Administration, and Faculty Goals, Objectives,  
 and Actions which support five-year student achievement  
   performance standards through School Development Plans 
 
 •Accountability and Professional Development 
 •Community Support and Commitment 
 •Resource Alignment (i.e. facilities, time, money, people, technology) 
 •Curriculum, Instruction, and Assessment Alignment 
 
 



2 
 

Farmington’s School Development Plans support the school district’s strategic planning process to clarify and 
align school and program-based performance goals and priorities. School Development Plans provide each 
school community opportunities to influence annual school priorities within the context of the school district’s 
five-year goals. Each summer, principals and program leaders collect specific performance data to analyze and 
portray informed specific progress toward key student performance indicators and other school improvement 
initiatives. The participation and sharing of student and school performance information results among 
administration and faculty promotes a shared commitment and an improved sense of organizational purpose and 
coherence at the school and district levels.  
 
Each school community (led by the principal), the Office of the Assistant Superintendent, the Office of the 
Business Administrator, and the Special Services Department developed a school/program development plan 
for the 2012-2013 school year. Preliminary drafts of these plans, developed by principals and Central Office 
administrators in cooperation with faculties and school councils, were reviewed and discussed with the 
Superintendent in September. A comprehensive analysis of specific student performance results is developed 
and presented in June in preparation for the development of next year's School Development Plan. Annual 
performance results are summarized and published in a booklet, School and Program Development Plans: 
Results and Outcomes published and distributed in the fall. A preliminary summary of student performance as 
measured through the 5-year goal indicators is included with this overview. The summary portrays “results” 
over the past five years. These student, school, and district performance summaries are the primary 
accountability “tools” used by the Board to review the district’s progress toward district goals and by the 
Superintendent to build internal accountability structures in support of continuous improvement.  
 
The district-wide “outcomes and results” booklet will be developed and distributed to the Board of Education. 
The booklet will be made available to other interested community members following the school and district 
collection of student and school performance end-of-year data. The full report will also be posted on the school 
district website www.fpsct.org under the District Reports link.  
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FARMINGTON PUBLIC SCHOOLS 
FIVE-YEAR GOALS AND INDICATORS 
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FARMINGTON PUBLIC SCHOOLS 
School District Five-Year Goals 2010-2015 

 
Data listed under year reported are not necessarily the year students participated 

1.  All students will demonstrate performance standards in critical thinking and reasoning and meet rigorous core academic content* standards by accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidence-based conclusions, synthesizing new learning with prior knowledge and reflecting 
critically on learning.    
 
2.  All students will demonstrate performance standards in collaboration and communication and meet rigorous core academic content* standards by 
participating effectively in a variety of teams, actively listening and responding to the ideas of others, sharing responsibility for outcomes, articulating ideas clearly 
in a multiple formats and using technology tools to enhance communication. 
 
3.  All students will demonstrate performance standards in problem solving and innovation and  meet rigorous core academic content* standards by identifying 
problems, analyzing data, asking questions, utilizing a variety of resources, thinking flexibly, making connections and seeking practical, innovative, and 
entrepreneurial solutions. 
 
4.  All students will demonstrate performance standards in self-direction and resourcefulness and meet rigorous core academic content* standards by exploring 
interests, taking initiative, setting learning goals, demonstrating persistent effort, adapting to change with resiliency and exhibiting ethical leadership and 
responsible citizenship. 
 
 
 
 

Data collected in 4 Assessment Categories: 
 
Performance Tasks – These are complex multi-day tasks in which students transfer and apply the skills they have learned to a novel 
or new situation with minimal guidance from the teacher. These tasks demand higher level thinking and typically require students to 
integrate learning and demonstrate performance across all of the district goals, however, for the purpose of reporting, they have been 
categorized by the goal of primary importance in achieving success on the task. 
 
Benchmark Performance – Data collected in this category comes from one assessment given to all students at a particular point in 
time that is used to determine whether or not students are achieving an expected “benchmark” level of performance. The selected 
assessments are critical indicators of achievement that predict future performance in many academic areas.  
 
Report Card Standards – These standards represent the thinking and learning skills fundamental to understanding in the particular 
content area throughout the entire course of study. Teachers make a determination about meeting standard based on evidence over time 
demonstrated in student work products and observed classroom performance. Teachers use common assessment rubrics to judge levels 
of performance. 
 
Leadership, Service, and Personal Growth Data:  These data are collected for activities related to self-direction and resourcefulness. 
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Communication and Collaboration 
Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share responsibility for outcomes,  

articulate ideas clearly when writing and speaking, and use technology tools to enhance communication. 
Data indicates the percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
Math Gr. 4 Communicating Understanding (2) 74% 82%   
ELA Gr. 4 Narrative Writing Benchmark  (2) 79% 78%   
Grades 5 - 8 2012 2013 2014 2015 
SS Gr. 6 Advocacy Task (1) 96% 95%   
Sci Gr. 5 Collaborative Inquiry Task (1) 84% 85%   
ELA Gr. 7 Discussion & Oral Presentation (2) 90% 89%   
WL Gr. 8 Oral and Written Communication Project (1) 80% 89%   
SS/Tech Gr. 8 Technology Proficiency  (3) 88% 91%   
Grades 9 - 12 2012 2013 2014 2015 
WL  Gr. 9 FLST Benchmark Assessment (3) 95% 97%   
 
 
 
 
 
 
 
 
 
 

Critical Thinking and Reasoning 
Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 

synthesize new learning with prior knowledge, and reflect critically on learning. 
Data indicates the percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
SS Gr. 3 Research Project (1) 94% 95%   
Grades 5 - 8 2012 2013 2014 2015 
ELA Gr. 6 Critical Literacy Tasks (2) 89% 90%   
SS Gr. 8 Critical Stance Task (2) 85% 83%   
Grades 9 - 12 2012 2013 2014 2015 
Sci Gr. 9 Physics – Research Project (1) 66% N/A   
ELA Gr. 10 Critical Analytical Essay (1) 72% 67%   
Health Gr. 10 Research Project (1) 72% 69%   
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Problem Solving and Innovation 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make connections and seek practical, 

innovative, and entrepreneurial solutions to complex problems. 
Data indicates percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
Music Gr. 3 You are the Composer (1) 83% 81%   
Sci Gr. 3 Inquiry Lab (1) 92% 89%   
Grades 5 - 8 2012 2013 2014 2015 
Math  Gr. 7 Strategic Problem Solving (2) 83% 91%   
ELA Gr. 8 Social Activism Project (1) 86% 88%   
Grades 9 - 12 2012 2013 2014 2015 
Math  Gr. 10 Algebra Complex Problem Solving Task (1) 69% 68%   
 
 
 
 
 

Self-direction and Resourcefulness 
Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with resiliency,  

and exhibit ethical leadership and responsible citizenship. 
Data indicates percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
ELA Gr. 3 Independent Reading (2) 92% 90%   
Grades 5 - 8 2012 2013 2014 2015 
ELA Gr. 5 Inquiry Project (1) 83% 83%   
WL Gr. 6 Reflection and Evaluation Portfolio (1) 93% 90%   
Sci Gr. 7 Design an Experiment (1) 90% 92%   
Health Gr. 8 Decision-making and Wellness Task (3) 57% 83%   
Grades 9 - 12 2012 2013 2014 2015 
Health Gr. 11 Personal Improvement Project (1) 66% 72%   
SS Gr. 11 U.S. History Research Project (1) 63% 92%   
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Data collected in 3 Assessment Categories: 
 

1. Performance Tasks – These are complex multi-day tasks in which students transfer and apply the skills they have learned to a novel or new situation with 
minimal guidance from the teacher. These tasks demand higher level thinking and typically require students to integrate learning and demonstrate 
performance across all of the district goals, however, for the purpose of reporting, they have been categorized by the goal of primary importance in 
achieving success on the task. 

 
2. Report Card Standards – These standards represent the thinking and learning skills fundamental to understanding in the particular content area 

throughout the entire course of study. Teachers make a determination about meeting standard based on evidence over time demonstrated in student work 
products and observed classroom performance. Teachers use common assessment rubrics to judge levels of performance. 

 
3. Benchmark Performance – Data collected in this category comes from one assessment given to all students at a particular point in time that is used to 

determine whether or not students are achieving an expected “benchmark” level of performance. The selected assessments are critical indicators of 
achievement that predict future performance in many academic areas.  
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Standardized Assessment Information and Number/Percentage of Students Meeting Standard by  
Grade Level and in Core Academic Content Areas 

READING AND LANGUAGE ARTS 
Key Indicators 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 
1.   #/% meeting Literacy Standard: 
Grade 1 230/86% 266/87.5% 255/87.6% 256/87% 244/89.38% 
Grade 3 208/78% 228/81% 229/80.6% 263/84.6% 261/81.56% 
Grade 4 247/80% 227/80.8% 233/84.1% 250/84.5% 266/82.61% 
Grade 5 259/78% 240/78.4% 225/79.2% 221/86.4% 229/83.27% 
2.  #/% meeting Writing Standard: 
Grade 4 235/76% 251/76.5% 221/79.7% 242/81.8% 252/78.26% 
Grade 6 266/81% 262/78% 242/78.5% 239/83% 222/82.84% 
Grade 8 81% 78% 273/80.5% 246/78.3% 225/77.05% 
Grade 11  77% 92% N/A 290/90% 309/91% 
3.  #/% meeting goal in Reading CMT 
Grade 4 89.2% 87.3% 82.8% 296/85.1% 267/84.76% 
Grade 6 90.6% 93.2% 89.8% 295/93.6% 251/92.62/% 
Grade 8 89.2% 92.4% 91.1% 326/94.2% 282/93.69% 
4.  #/% meeting goal in Writing CMT  
Grade 4 82.9% 82.8% 87.5% 296/87.9% 279/87.74% 
Grade 6 87.7% 84.6% 82.3% 298/90.6% 248/89.86% 
Grade 8 90.2% 85.2% 88.3% 333/92.8% 269/87.91% 
5.  #/% meeting goal in 
Reading Across the 
Disciplines CAPT – Gr. 10 

 
 

77.7% 

 
 

68.5% 

  
 

76.2% 

 
 

69.1% 

 
 

74.5% 

6.  #/% meeting goal in  
Writing Across the Disciplines 
CAPT – Gr. 10 

 
 

84.4% 

 
 

83.2% 

 
 

88.4% 

 
 

83.9% 

 
 

85.1% 
7.  #/% meeting the Farmington Literacy Performance Assessment 
By end of grade 11 80% 

Class of 2010 as Jr. 
92% 

Class of 2011 as Jr. 
94% 

Class of 2012 as Jr. 
95% 

Class of 2012 as Jr. 
96% 

Class of 2013 as Jr. 
By end of grade 12 100% 100% 100% 100% 100% 
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Class of 2009 Class of 2010 Class of 2011 Class of 2012 
 

Class of 2013 

8.  # of students enrolled in AP:  
English Literature & Comp. 125 98 96 95 110 
English Language 120 131 122 124 120 
9.  #/% students scoring 3 or better on AP:  
English Literature 74/61% 68/76% 68/71% 42/67% 55/70% 
English Language 103/88% 111/87% 112/92% 110/91% 105/88% 
10.  #/% taking SAT I 
 mean verbal score 

316/92% 
550 

323/95% 
539 

310/96% 
548 

273/93% 
539 

282/88% 
552 

% scoring 600 and above 31% 30% 32% 25% 33% 
% scoring 400 and below 5% 7% 4% 5% 2% 
11.  #/% meeting established technology performance standards at the end of:  
Grade 4   112/37% 129/24% 154/49% 
Grade 6 72% 210/66% 220/70% 194/65% 180/70% 
Grade 8 188/57% 207/59% 203/59% 307/59% 301/59% 
12. #/% meeting standard on 
Farmington World Language 
Performance Assessment at 
end of Gr.10 

 
 
 

275/83% 

 
 
 

213/70% 

 
 
 

248/85% 

 
 
 

252/74% 

 
 
 

274/85% 
13.  #/% successfully 
completing five years or more 
of study in a World Language 
by Grade 12 

 
 
 

190/54% 

 
 
 

117/34% 

 
 
 

100/31% 

 
 
 

167/56% 

 
 
 

183/58% 
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MATHEMATICS 
Key Indicators 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 
1.  #/% meeting Math Performance Standard: 
Grade 3 216/81% 230/82% 220/77.4% 259/83.3% 235/73.44% 
Grade 4 240/78% 233/82% 210/75.8% 252/85.1% 261/81.06% 
2.  #/% meeting goal in Math CMT 
Grade 4 85.9% 90.9% 85.4% 296/85.8% 273/86.94% 
Grade 6 90.0% 90.2% 88.8% 293/92.8% 227/84.39% 
Grade 8 86.5% 88.9% 92.6% 330/90.9% 260/86.96% 
3. #/% meeting goal in  
Math CAPT  - Grade 10 

 
78.0% 

 
235/77.3% 

 
260/80.2% 

 
260/77.8% 

 
250/77.2% 

4.  #/% completing one or 
more high school math 
courses by end of Grade 8 

 
 

226/72% 

 
 

255/76% 

 
 

244/71% 

 
 

232/69% 

 
 

229/73% 
5.  #/% completing four or 
more years of mathematics by 
graduation 

 
 

290/84% 

 
 

299/86% 

 
 

263/82% 

 
 

259/86% 

 
 

272/86% 
6.  # of students enrolled in AP Mathematics 
AP Calculus AB 55 92 73 84 94 
AP Calculus BC 26 36 21 25 28 
AP Statistics 67 51 91 86 101 
7.  #/% students scoring 3 or better on AP Mathematics 
AP Calculus AB 36/67% 66/73% 53/73% 55/69% 65/73% 
AP Calculus BC 25/93% 34/87% 17/81% 21/81% 23/82% 
AP Statistics 36/57% 32/63% 70/77% 67/87% 67/74% 
8.  #/% taking SAT I 
mean mathematics score 

316/92% 
566 

323/95% 
558 

310/96% 
551 

273/93% 
559 

282/88% 
571 

% scoring 600 and above 43% 37% 36% 36% 44% 
% scoring 400 and below 6% 8% 7% 3% 3% 
9.  #/% meeting Farmington’s 
Mathematics Performance 
Graduation Requirement 
(2008) 

 
 
 

337/99.7% 

 
 
 

341/99.4% 

 
 
 

335/99.1% 

 
 
                             

289/99% 

 
 
 

316/100% 
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SCIENCE 
Key Indicators 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 
1.  #/% meeting Science Performance Standards: (common assessments) 
Grade 6 277/83% 300/89% 89% 261/90.6% 254/94.78% 
Grade 8 238/74% 83% 92% 275/87% 253/86.64% 
2.  #/% meeting goal in 
Science CAPT subtest 
Grade 10 

 
 

67.4% 

 
 

69.9% 

 
 

75.9% 

 
 

248/72.7% 

 
 

239/72.6% 
3.  #/% meeting Farmington’s 
Science Performance 
Graduation Requirement 
(2008)  

 
 
 

337/99.7% 

 
 
 

335/97.7% 

 
 
 

336/99.4% 

 
 
 

286/98.4% 

 
 
 

315/99.7% 
4.  #/% of seniors who have 
completed four or more years 
of high school science 
coursework by graduation 

 
 
 

80% 

 
 
 

79% 

 
 
 

72% 

 
 
 

76% 

 
 
 

71% 
5.  # of students enrolled in AP Science: 
Biology 66 67 56 94 74 
Chemistry 35 25 37 34 34 
Physics B 34 49 41 38 51 
Physics C 13 20 23 11 16 
Computer Science 7 16 9 21 22 
AP Environmental Science 18 23 15 10 24 
Total 173 200 181 208 221 
6.  #/% of students scoring 3 or better on AP Science: 
Biology 71/88% 56/84% 47/84% 67/71/% 67/89% 
Chemistry 24/69% 22/81% 25/68% 21/66% 19/56% 
Physics B 17/52% 25/54% 22/54% 16/62% 14/47% 
Physics C E & M 9/64% 13/68% 10/91% 10/100% 9/56% 
Physics C Mech. 12/86% 18/86% 11/92% 10/100% 14/88% 
Computer Science A 5/63% 11/73% 8/89% 9/90% 9/56% 
Computer Science AB 2/100% n/a n/a n/a n/a 
Environmental Science 15/83% 14/61% 12/80% 10/100% 22/92% 
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SOCIAL STUDIES 
Key Indicators 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 
1.  #/% meeting established social studies standards: 
Grade 11 US History 65% 86% 94% 94% 97% 
Grade 10 World History 79% 90% 88% 90% 89% 
2.  #/% meeting state goal in 
Writing Across the Disciplines 
on CAPT–Gr.10 

 
 

84.4% 

 
 

83.2% 

 
 

88.4% 

 
 

84.6% 

 
 

83.9% 
3.  # of students enrolled in AP: 
US History 135 170 134 120 164 
European History 65 51 58 61 52 
Art 10 6 8 18 11 
French 17 9 12 8 13 
Spanish 26 35 41 34 38 
French Literature 0 0 0 0 0 
4.  #/% students scoring 3 or better on AP:  
US History 79/60% 105/62% 90/67% 92/77% 104/64% 
European History 50/83% 36/78% 51/88% 42/75% 35/78% 
Studio Art DRW 2/50% 6/100% 5/77% 19/95% 8/80% 
French 4/25% 8/80% 10/83% 6/100% 11/100% 
Spanish 21/89% 27/82% 33/80% 27/84% 22/63% 
Macroeconomics 8/62% 13/81% 5/83% 11/61% 23/61% 
Music Theory 10/63% n/a 6/75% 8/100% 61/86% 
Government and Politics 8/73% 12/67% 9/53% 14/88% 15/75% 
5.  #/% participating in fine and/or performing arts (art, band, orchestra, chorus) 
Grade 7  
 Performing Arts 
 Fine Arts 

 
251/73% 

100% (Required) 

 
275/79% 

100% (Required) 

 
259/75% 

100% (Required) 

 
238/76% 

100% 

 
200/67% 

100% 
Grade 8 
 Performing Arts 
 Fine Arts 

 
186/57% 

100% (Required) 

 
208/59% 

100% (Required) 

 
244/71% 

100% (Required) 

 
212/63% 

100% (Required) 

 
207/66% 

100% (Required) 
Grade 9 
 Performing Arts 
 Fine Arts 

 
129/40% 
95/29% 

 
162/47% 
94/27% 

 
193/56% 
95/27% 

 
174/52% 
84/25% 

 
190/58% 
99/30% 

Grade 10 
 Performing Arts 
 Fine Arts 

 
136/40% 
110/32% 

 
142/46% 
100/32% 

 
120/36% 
113/34% 

 
123/35% 
92/27% 

 
132/41% 
112/35% 
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Grade 11 
 Performing Arts 
 Fine Arts 

 
83/24% 
76/22% 

 
127/38% 
59/18% 

 
104/36% 
78/27% 

 
75/24% 
74/23% 

 
98/29% 
69/21% 

Grade 12 
 Performing Arts 
 Fine Arts 

 
81/23% 
88/25% 

 
105/29% 
88/25% 

 
123/36% 
83/25% 

 
71/24% 
84/29% 

 
76/24% 

103/32% 
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Key Indicators 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 
1.  #/% meeting state goal on State Physical Fitness Test: 
Grade 4 110/40% 180/64% 175/63% 247/64% 210/66%  
Grade 6 204/61% 134/40% 153/49% 95/33% 104/38%  
Grade 8 173/53% 216/64% 231/69% 230/72% 222/74%  
Grade 10 187/60% 158/54% 170/54% 194/59% 185/61%  
2.  #/% of eligible FHS seniors 
registered to vote 

 
56/47% 

 
46/36% 

 
77/48% 

 
55/51% 

 
77/58% 

 
 
3.  Listing of school-sponsored community service projects for 2012-2013 
East Farms • Toy drive 

• Food Drive 
• Sneaker Drive 
• Winter Coat Drive 
• Gr. 4 made clipboards for CCMC patients at the holidays 
• Gr. 4 collected books for CCMC 
• Teacher appreciation cards 
• Valentine’s Day cards to soldiers abroad 
• Social Issues Book Clubs:  Death, poverty, racism, multiculturalism 
• Monthly Respect Assemblies 
• CT Humane Society 
• Planted seeds in the “Food for the Hungry” community garden at Westmoor Park 
• Collected and donated supplies to Sandy Hook School community 
• Letters to veterans for Veteran’s Day 
• Various Student Council Fundraisers 
• Recycling of white paper and plastic bottles 
• Pennies for Patients 
• Caps for Kids 
• Relay for Life 
• Bird Houses for East Farms School (Inquiry Project) 
• Teacher Dress Down Day to raise money for various agencies 
• Helped maintain the Five Sense Garden 
• Meals on Wheels Campaign 
• Wolf Fund, supports families in financial need within our school community 
• PTO organized Silent Auction to raise money for school needs 
• PTO Wrapping Paper Fundraiser to raise money for school 
• Annual Book Fair to raise money for the library 
• Jump Rope for the American Heart Association 
• Collection of Halloween Candy for Troops along with letters and cards 



15 
 

Noah Wallace • School wide UNICEF Drive 
• Veterans' Day assembly honoring parents and local citizens 
• Wish Upon A Star-Gifts and donations to needy families at holiday time 
• Green Team Recycling project 
• Tutorial partnerships with Miss Porter's School students and Middle Woods 
• Faculty dress down Friday to support local charities 
• Meals on Wheels 
• Relay Walks for Juvenile Diabetes and American Cancer Society 
• Read Across America 
• Student Council projects: School store, fund raising for local food pantry, Humane Society, Paws for Cause, 

Storm Sandy Relief, collection of books for Sandy Hook,  Farmington Clean Up Day, coat drive for Salvation Army 
Union • Students raised $3,897 for Jump Rope for Hearts, American Heart Association 

• Students raised $502 for Meals on Wheels fundraiser  
• School initiative to support Marine Ryan Wells and his fellow marines stationed in Afghanistan 
• Food drive for local pantry 
• Blue Jeans for Charity Fridays to support various charities 
• 4th Grade outreach program for seniors at Maple Village 
• Decorated a Union School holiday tree for the Unionville Museum 
• Earth Day assembly and Green Carnival 
• UVIA Festival participation 
• Students raised $500 for Practice for Peace, a community service project for the Shropshire Music Foundation, 

to purchase small musical instruments for children living in war torn countries 
• Student Council assembly, Endangered Animals, includes the adoption of a bald eagle 

West District • Staff Dress Down Days contributed $858.00 to support the Farmington Food Pantry and $197.00 to 
support our Choice Breakfast program 

• Staff participated in the United Way Campaign in November 
• Miss Baumert’s Grade 3 class held a food drive for Farmington Food Pantry in November 
• Our Veterans’ Day program was attended by many family members and town residents who were or are 

currently serving in the military and students donated change to purchase flowers for the memorial at Town Hall 
• Holiday Gift Giving Project – student and staff donations provided $450.00 for various gift cards and 3 

car loads of toys/clothes for families in need 
• PTO participated in Festival of Trees at the Unionville Museum 
• Ms. Simpson’s class made Snowman Soup for the troops stationed at Camp New River-MCAS 

Jacksonville, North Carolina 
• Snowflakes for Sandy Hook – Students made snowflakes for the new school 
• School Supply Drive for Sandy Hook – PTO organized and delivered student/family donations for new 

school in Newtown 
• Meals on Wheels Drive – Students/staff donated $1129.00 to Farmington’s Services for the Elderly 
• Staff funded $750.00 in monetary donations for two families in need after homes were lost in fires 
• April Assembly held to honor West District Volunteers 
• Staff participation in American Cancer Society Daffodil Days fundraiser - $260.00 donation 
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West Woods • November Food Drive 
• December Holiday Gift Drive 
• Spring Fundraiser:  Make a wish Foundation 
• Hoops for Heart for American Heart Association 
• Smile Train for a surgical procedure for a child  
• Toutes a l'ecole - fundraiser to send a child to school in Cambodia 
• Emily's Friend Rescue Group 
• Unified Skills Day 
• UNICEF 
• Meals on Wheels 
• Slushy Fundraiser for CCMC 
• Relay for Life Staff and Students 
• CCMC for Staff Dress Day Down  
• Farmington Food Pantry for Staff Dress Down Day 
• Childhood Acute Myeloid Leukemia - Mighty Bean Bracelets 
• WW Staff Charity Softball Game--Farmington Food Pantry 

Irving Robbins • Marching Band works with veterans for Memorial Day 
• Hoops for Heart 
• Thanksgiving Basket Drive 
• Season of Giving 
• Meals on Wheels fundraiser 
• Science Courtyard restoration 
• Dodge Ball tournament to support local scholarship foundations 
• Farmington Clean-Up Day 
• Tag sale for the environment 
• Relay for Life teams 
• Recycling programs for inkjet cartridges, cell phones, paper, etc. 
• Science Courtyard clean-up 
• Supplies for the Troops in Afghanistan 
• Sandy Hook School Supply Drive 
• Hot cocoa sale to benefit Sandy Hook Memorial Fund 
• Lollipop sale to support local scholarship 
• Pennies for Patients – Leukemia/Lymphoma Society fundraiser 
• Book Drive for CT Children’s Medical Center  
• Handmade blankets for pet shelter 
• Summer food drive to benefit Farmington Food Pantry 
• Alex Tree Coffeehouse – reforestation fundraiser 
• FrogFest – environmental awareness program for young children 
• Kick for Nick – soccer and athletic supplies drive for children in impoverished countries 
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Farmington High School • Blood Drive 

• Special Olympics 
• Relay for Life 
• Community Events Board 
• Unified Sports Day 
• Rebuilding Together Hartford 
• Habitat for Humanity 
• IAE Equality Day 
• Food Drives 
• Farmington Cares Day 
• Winding Trails 
• Boy Scouts Camp Strang 
• Operation Christmas 
• Coat Drive 
• Jazz Acoustic Night 
• Charity Ball 
• Tutoring 
• McDonough 
• Autism Walk 
• Geno’s Cancer Team 
• St. Frances Shelter 
• Wrapped Christmas gifts for needy children 
• Libre Infancia 
• Doctors Without Borders for Haitian Earthquake Relief 
• Stanley Whitman House 
• Gables 
• Rotary Club 
• Farmington Social Services Event 
• Susan G. Komen Foundation 
• Cornell University Nest Watch Program 
• Farmington Valley Watershed Association 
• Union School Peace Pole Garden 

4.  # FHS students 
participating in career-
oriented internships (for at 
least one semester)  

 
 

68 

 
 

63 

 
 

42 

 
 

44 

  
 

50 

 
5.  List of school-based student government activities designed to promote active and responsible citizenship, 2012-2013 
East Farms • Student Council:  Over 70 3rd and 4th grade members 

• The school continues to foster personal responsibility, social problem solving and conflict resolution through its respect 
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goal.  Monthly assemblies hosted by classrooms and led by student council members are a monthly occurrence.  All 
students participate in the presentation of these assemblies. 

Noah Wallace • Farmington Police and Fire Department Safety Programs 
• Community wide Martin Luther King assembly honoring community helpers 
• Student Council 
• Book Buddies  
• After school enrichment program 
• Monthly sharing/caring assembly 

Union • Student Council: 30 members or 54% of 4th graders 
• Constitution Day assembly 
• Rocky’s Rules: School wide positive behavior initiative to promote Respect, Understanding, Leadership, Effort 

and Safety. 
• Cross grade level Reading Buddies 

West District • School-wide It’s Cool to Care respect initiative. 
• School-wide leadership jobs that rotate monthly. 
• The Tiger Leaders program to develop leadership in students through teacher mentoring. 
• Monthly assemblies are conducted primarily by students. 
• Student Council Activities: 

o Examined bullying data and made suggestions for changes 
o Developed and implemented recess rules for all students 
o CCMC Fundraiser to help get IPads for children who have trouble communicating with family and 

friends 
o Put together a skit to show strategies to deal with bullying and inappropriate situations in school 
o Promotion of March for Meals 

West Woods • Student Council collected 12,000 Box Tops 
• Student Council collected Box Tops for Sandy Hook Elementary School 
• Student Council held a Thanksgiving Food Drive to help 13 West Woods families. 
• Student Council collected toys and gifts cards for the holiday gift drive. 
• Student Council held  a “Hats for Life” spirit day to support a Relay for Life team  
• Student Council held a Staff  Talent Show to support the Make a Wish Foundation 

Irving Robbins • Student Council 
• Participation in CT Assoc. of Schools Leadership Conference 
• Unified Basketball 
• Unified Theatre 
• Unified Art 
• Green Team – Numerous activities such as recycling, cleanups, etc. 
• History Day Club 
• Friends Group (typical-peer program in special-needs classroom) 
• Ed Gerety’s “Leadership & Character Development” program 
• From Bystanders-to-Allies training (ADL) 
• “Roadies” recognition promote positive school climate 
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• Sign Language Club 
• Mix-It-Up Day 
• Community Service Club 

Farmington High School • Charity Ball 
• Elections Process 
• Students Taking Action to Create Change 
• Connecticut Municipality Conference 
• Students applying for place on State Advisory Council on Education 
• Student Council 
• Young Democrats/Republicans 
• Award Winning Model UN 
• Military History Club 
• Amnesty International 
• Interact Club 
• Peer Leaders 
• Friends Group 
• Habitat for Humanity 

6.  The #/% of seniors accepted w/ plans to attend: 
Four-year colleges 282/82% 272/78% 261/81% 242/83% 265/83%  
Two-year colleges 36/11% 44/13% 44/14% 37/13%  36/11% 
Technical schools 4/1% 9/3% 6/1% 5/2%  6/2% 
7.  # participating in inter-scholastic athletics at FHS 
Cheerleading – Fall 22 17 15 14  22 
Crew 124 102 138 117  120 
Cross Country 28 26 26 24  21 
Girls’ Cross Country 9 12 13 8  8 
Field Hockey 55 43 39 49  54 
Football 88 83 94 96  95 
Boys’ Soccer 59 59 59 66  63 
Girls’ Soccer 39 53 57 56  61 
Girls’ Swimming/Diving 56 54 51 53  56 
Unified Sports - Fall 24 19 13 19  19 
Girls’ Volleyball 38 41 41 41  33 
Boys’ Basketball 33 31 33 31  33 
Girls’ Basketball 35 32 31 33  28 
Cheerleading – Winter 20 16 9 15  20 
Gymnastics 10 6 10 11  15 
Ice Hockey 19 23 15 9*  7 
Boys’ Indoor Track 25 20 23 27  28 
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Girls’ Indoor Track 14 18 14 19  24 
Boys’ Swimming/Diving 60 59 59 38  54 
Unified Sports – Winter 34 33 25 40  28 
Wrestling 38 34 31 36  42 
Baseball 51 44 50 53  50 
Spring Crew 114 100 110 102  103 
Boys’ Golf 17 16 18 14  13 
Girls’ Golf 16 19 8 10  7 
Boys’ Lacrosse 68 74 100 86  71 
Girls’ Lacrosse 65 54 52 47  67 
Softball 35 27 29 24  28 
Boys’ Tennis 21 20 22 21  20 
Girls’ Tennis 16 20 28 28  28 
Boys’ Track and Field 42 42 62 42  49 
Girls’ Track and Field 36 46 52 45  31 
Boys’ Volleyball 26 24 25 26  36 
Unified Sports – Spring 18 15 15 25  14 
8.  Cumulative drop out rate 
     for FHS (# of students) 

 
5 

 
6 

 
13* 

 
7 

  
3 

 
*This total includes 2 students who were also reported in the 2009-2010 year and one student who dropped out this summer.  State and federal reporting requires 
us to include them in the 2010-2011 report. 
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FARMINGTON PUBLIC SCHOOLS 

 

INTRODUCTION 

 
The Assistant Superintendent Program Development Plan is designed to provide an overview of major initiatives and priorities for the Farmington 

Public Schools.  These initiatives are driven by careful data analysis at the district, school and classroom levels.  They are developed and coordinated 

by the Assistant Superintendent with the Superintendent of Schools and promote the achievement of the district’s vision, mission and goals to help 

guide and facilitate building level improvement plans.  

 

Goals and priorities are identified through a synthesis of input from the Superintendent, the Board of Education, the district’s K-12 administrators 

and faculty, input from the *Curriculum Coordinating Council, the **Educator Evaluation and Professional Development Committee as well as from 

the literature and research on curriculum, instruction, and assessment.  The initiatives in this Program Development Plan are designed to support the 

Board of Education philosophy, mission of the school system, and the school development plans that exist from each school in Farmington, and, most 

importantly, to promote higher levels of achievement for all students.   

 

 

*Curriculum Coordinating Council 

 

The Curriculum Coordinating Council is responsible for district-wide coordination of curriculum and implementation.  The Council is comprised of 

department leaders, school administrators and a representative from the Board of Education Curriculum Committee.  This Council works with the 

Assistant Superintendent and Director of Curriculum to ensure that there are opportunities for integration of curriculum across subject areas and that 

the district has a long range and systemic plan for curriculum renewal.  The Council also monitors the development and implementation of the K-12 

subject areas’ standards across grades and subjects and provides feedback to the Assistant Superintendent regarding the structures that support 

curriculum implementation.   

 

Curriculum Coordinating Council 2012-2013 

           

Kimberly Wynner, CO 

Mary Lundquist, FHS 

Alicia Bowman, WW 

Renee St. Hilaire, EF 

Dianne Holst-Grubbe, FHS 

James Copton, FHS 

Joel Nick, FHS 

Lynn Katz, Union 

Leslie Imse, FHS 

Jeri Chamberlain, FHS 

Lisa Kapcinski, FHS 

Sharon Lowery, WD 

Leslie Flowers, FHS 

Edward Manfredi, FHS 

Veronica Ruzek, CO 
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**EEPD Committee 

 

This town-wide committee is responsible for overseeing the implementation of Farmington’s teacher evaluation program.  In 2012-2013, this 

committee was vital in establishing the school district’s revised EEPD.   

 

EEPD Committee 2012-2013 

 
     

Beth Bren, EF 

Melissa Dale, Union 

Kim Geising, Union 

Lynn Katz, Union 

Sharon Leger, WW 

Alicia Bowman, WW 

  Vicky Chu, NW 

Kim Wynne, CO 

Veronica Ruzek, CO 

Amber Ricciardiello, WD 

  Maryanne Mattie, WD 

  Jessica Daniel, WD 

Sharon Lowery, WD 

Colleen Occhino, IAR 

Sophie Nuccio, IAR 

Beth Wenzell, IAR 

Tricia Troxell, IAR 

Ted Donahue, IAR 

Charles Forstbauer, FHS 

Lisa Kapcinski, FHS 

Curt Pandiscio, FHS 

Kelly Vaughrt, FHS 

Jeri Chamberlain, FHS 

Leslie Imsey, FHS 

Brooke Stanziale, FHS
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FARMINGTON PUBLIC SCHOOLS 
“Vision of the FPS Graduate” 

 
Farmington Graduates: 

Reaching Global Standards of 
Achievement, Leadership, and Citizenship 

 
 
 
 
 
 
 
 
 

 
 
 
 Critical Thinking and Reasoning:  Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based 

conclusions, synthesize new learning with prior knowledge and reflect critically on learning.  
 
 Collaboration and Communication:  Students participate effectively in a variety of teams, actively listen and respond to the ideas of 

others, share responsibility for outcomes, articulate ideas clearly in multiple formats, and use technology tools to enhance 
communication. 

 
 Problem Solving and Innovation:  Students identify problems; analyze data, ask questions; utilize a variety of resources; think flexibly; 

make connections; and seek particle, innovative, and entrepreneurial solutions. 
 
 Self-Direction and Resourcefulness: Students explore interests, take initiative, set learning goals, demonstrate persistent effort, adapt 

to change with resiliency, and exhibit ethical leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 

understanding of the essential knowledge and skills in the core 

academic disciplines and develop the thinking and learning skills 

necessary to meet the challenges of local, national, and global 

citizenship in a rapidly changing world.   
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Core Beliefs 
 

The Farmington Public Schools are committed to core beliefs that guide our work.  These beliefs frame our 
goals, program development, and support systems.  These beliefs focus instruction, curriculum, and assessment 
to ensure that all students achieve at high levels.  Farmington communicates its rigorous expectations through 
its programs and core content standards. 
 
Expectations Matter:  Teachers maintain high expectations for all students through continual encouragement, specific and timely feedback, 
tenacity in providing targeted support, and through communicating that all students have the capacity to meet district standards.  We 
believe that maintaining high expectations leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels through their own efforts and the collective efforts of their 
parents, educators, and the community.  It is through students’ own hard work and dedication to the pursuit of excellence that they will 
succeed. We believe that increasing effort leads to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study and action research, observation of instruction, and 
collaboration with colleagues.  Teachers are actively engaged and committed to applying proven instructional strategies to reach every 
student.  All educators demonstrate their commitment to instructional and curricular development for the classroom, team, school, and 
district through their leadership in improvement efforts.  We believe that improving instruction leads to higher levels of student 
achievement.   
 
Relationships Matter:  All staff members create and maintain an environment that promotes respect, trust, and understanding, and fosters 
communication and problem-solving.  We nurture the whole child and ensure that each student receives a new opportunity every day to 
perform at his/her best. We believe that developing caring and supportive relationships between and among educators, students, and 
parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward meeting and exceeding defined standards and goals.  
Through the ongoing and collaborative analysis of student work and data, we hold students and each other accountable for continuous 
improvement.   We believe that sharing and using results to inform our decisions about instruction, resources, curriculum, and program 
development leads to higher levels of student achievement. 
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BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools are committed to the belief that all children are capable of attaining high levels of educational achievement in 
preparation for productive, rewarding lives and responsible citizenship. Students will reach this goal through their own diligence and effort, 
and through a school and school district learning climate that responds to individual student academic needs, a curriculum that challenges, 

adequate resources, and skilled, professional instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 
providing a high quality of education for all students.  Policy 0000(a) 

     

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and personal excellence, exhibit persistent effort 
and live as resourceful, inquiring, and contributing global citizens.  

 
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

 
1.  All students will demonstrate performance standards in critical thinking and reasoning and meet rigorous core academic content* 

standards by actively accessing, interpreting, analyzing, and evaluating ideas and information, drawing evidenced-based conclusions, 
synthesizing new learning with prior knowledge and reflecting critically on learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and collaboration and meet rigorous core academic content* 

standards by articulating ideas clearly in multiple formats, listening and responding to new ideas, sharing responsibility and participating 
effectively in a variety of teams, using technology tools to enhance communication and valuing the contributions of others. 

 
3.  All students will demonstrate performance standards in problem solving and innovation and  meet rigorous core academic content* 

standards by identifying and solving a variety of problems, asking clarifying questions, generating conventional, innovative, and 
entrepreneurial solutions, thinking flexibly and taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and resourcefulness and meet rigorous core academic content* 

standards by exploring interests, setting goals and seeking feedback, demonstrating persistent effort, responsibility, citizenship and self-
direction, adapting to change with resiliency and demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, World Language, Health, 
Physical Education, Wellness and Music, Fine and Applied Arts. 
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FARMINGTON PUBLIC SCHOOLS 
 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS  
2010-2015 

 
 

1. All students will meet established English / language arts performance standards by demonstrating the skills to read, understand, 
interpret, discuss and critique diverse texts and to communicate effectively through independent and collaborative writing for a wide 
variety of purposes and audiences; and by taking the initiative to explore interests and respond to problems through research and 
reflective and innovative thinking, reading and writing. 

2. All students will meet established mathematics performance standards by demonstrating problem solving and reasoning skills that 
advance understanding and application of essential mathematical concepts, making mathematical connections to their lives and to the 
world and by using a variety of tools and  representations to effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating the critical thinking, technology and inquiry skills in 
life, physical and earth sciences necessary to understand natural phenomena, to pose and evaluate arguments based on evidence, to 
explore interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by demonstrating critical thinking, reasoning and research skills 
applied to the study of history, geography, culture, and political and economic systems in order to make informed decisions, pose 
innovative solutions, and meet the challenges of participatory citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by demonstrating the linguistic and cultural skills needed to 
communicate, collaborate, innovate, and connect with people of different backgrounds who have different ideas and perspectives.   

6. All students will meet established health, physical education, and wellness performance standards by demonstrating an understanding 
of health and wellness concepts and acquiring the skills and resourcefulness necessary to develop a personal plan to achieve life-long 
wellness. 

7. All students will meet established music, fine and applied arts performance standards by demonstrating an understanding of diverse 
cultures through the communication processes of creating, performing and responding, visual literacy in global arts, contemporary media 
and communication, and creative problem solving in design applications.  
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Priority Goals 2012-2013 

 

Goal Area 1: To cultivate expertise in teaching and learning as the means for improving student achievement, leadership and citizenship. 

 

Farmington’s Vision of the Graduate and District Goals define our collective aspirations for every student. In order to reach these visionary goals, 

students must engage in learning experiences that exemplify the research-based principles articulated in the Framework for Teaching and Learning. 

This priority goal is focused on the strategic actions that will develop every teacher’s capacity to design instructional tasks and experiences that 

actively engage all students in meaningful and challenging work for which they assume individual responsibility. 

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

Vertical Teams will extend their 

understanding of the Common 

Core State Standards (CCSS) and 

the Smarter-balanced Assessment 

(SBAC) and their alignment with 

Farmington’s Vision of the 

Graduate (VoG).  

 Vertical Teams will develop 

action plans for revising 

curriculum, assessment and 

instruction to address shifting 

expectations.   

 The Curriculum Coordinating 

Council will produce a K-12 

Assessment Framework to 

guide the development of a 

robust internal assessment 

system of formative and 

summative assessments aligned 

to the VoG and CCSS / SBAC. 

 Vertical teams will collect and 

analyze data on Spotlight 

Indicators and recommend 

additions or revisions to 

 

Classroom instruction will 

reflect the “6 Shifts to 

CCSS-based Instruction” 

to prepare students for the 

SBAC assessment. 

 

Common Assessment 

tasks will engage students 

in cognitively demanding 

work strongly aligned to 

the Vision of the 

Graduate. 

 

Student will read an 

increasing amount of 

non-fiction text of 

appropriate text 

complexity.  

 

Teachers will develop a 

shared understanding of 

quality student work as it 

relates to each of the 

Spotlight Indicators. 

Vertical Teams deepened their understanding of the SBAC assessment 

expectations and performance tasks. The CCC analyzed current assessments 

and drafted plans for assessment development aligned with SBAC and CCSS. 

All Vertical Teams engaged in Instructional Rounds with a focus on teaching 

and learning aligned with the Vision of the Graduate. 

 

FHS Assessment Academy engaged 65 or more teachers in a study of best 

practices in formative and summative assessment design and practice. The 

Academy also provided teachers with the experience of blended learning, 

flipped classroom, and innovative assessment practices aligned to the VOG. A 

final symposium included teachers and students reflecting on and discussing 

the impact of new assessment practices on learning.   

 

Ad hoc Middle level Literacy team formed to align next steps for PD, 

curriculum and assessment work in readiness for SBAC. They met several 

times to review current practice, examine new expectations and have a plan for 

the implementation of new TC units and assessments 

 

Math Specialists supported the implementation of the Math in Focus 

program K-3 and pilot units in 4-6. There is a plan going forward to accelerate 

the implementation of the new Math Program in grades 4, 5, and 6 next year.  

 

Summer Academies are planned to enhance the teaching of integrated literacy 

and content area units of study in K-8, CCSS aligned unit in English 9-12, 

Math in Focus Curriculum Development  4-8, Math Instructional Academy 
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Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

existing metrics. Exemplars will provide 

students with clear and 

challenging expectations. 

with expert Dan Meyer for teachers grades 7-10, and Curriculum Map writing 

 

 

The DLC will regularly engage in 

school and classroom visits to 

examine evidence of the 

Framework for Teaching and 

Learning (FTL) in action and will 

provide teachers with actionable 

feedback.  

 The DLC will collect and 

analyze data from classroom 

observations and use the data 

to accelerate improvement. The 

DLC will also refine and 

calibrate its collective 

understanding of best practices 

through the use of case studies, 

cross school coaching and 

rounds, and reflective protocols. 

 Teacher leaders and teachers 

will engage in Collaborative 

Inquiry practices to build their 

capacity to align their 

instruction with the FTL 

principles.  

 New administrators will 

participate in leadership 

induction activities to deepen 

their understanding of 

Farmington’s Core Beliefs 

about teaching and learning.  

Coaching data will reveal 

stronger evidence of the 

FTL in action. This data 

will be shared with all 

faculty and used to set 

future goals and priorities. 

 

Teachers will use 

feedback from classroom 

visits to adjust and refine 

instruction. 

The annual EEPD survey 

will indicate expanding 

opportunities for 

collaborative inquiry 

across the district. 

End of year reflections 

from new administrators 

will reflect an effective 

induction experience and 

satisfactory levels of 

support from central 

office. 

All DLC members engaged in regular coaching visits, collecting data, and 

sharing results with faculty. These results were used to identify areas of 

growth and need in order to customize PD plans.  

All DLC members engaged in Instructional Rounds across schools and shared 

best practices for providing feedback to teachers and PD for faculty.  

Literacy Interventionists 5-12 engaged in a cycle of rounds visits and lesson 

study to examine effective intervention practice and data on student 

achievement. 

FHS conducted Student Rounds with visitors from Harvard and a follow-up 

experience for another cohort of students.  

Across the district at the school level and with vertical teams, an expanding 

number of teachers participated in some form of collaborative inquiry aimed 

at improving instruction. Teachers report that these experiences are powerful 

professional learning and build shared understanding of the principles of the 

FTL in action.   

 

 



10 

 

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

The Educator Evaluation and 

Professional Development (EEPD) 

Committee will revise the teacher 

and administrator evaluation 

plans according to state guidelines 

while sustaining a commitment to 

Farmington’s Core Beliefs and the 

FTL to define instructional best 

practice.  

 The committee will align 

Farmington’s Teaching 

Standards with the new CT 

Framework. 

 The committee will draft and 

revise both evaluation plans 

with feedback from 

stakeholders, an external 

consultant and state department 

advisors. 

 The committee will launch and 

maintain a clear 

communication strategy to 

ensure that all stakeholders are 

informed and have opportunities 

for input. 

 The committee will develop a 

plan for full implementation 

in 2013-2014. 

The EEPD committee will 

be made up of a broad 

representation of faculty. 

Committee members will 

serve as contact persons 

for teachers in every 

school ensuring 

transparency in the 

process. 

Faculty will access 

informational tools and 

resources available to 

them and transition to the 

new plan positively. 

The new teacher 

evaluation plan will be 

endorsed and supported 

by the teacher’s union and 

the administrator’s union 

as representing 

Farmington’s Core Beliefs 

and best practices. 

The new administrator’s 

evaluation plan will be 

endorsed and supported 

by all DLC members. 

The Town-wide EEPD committee and the DLC studied the SEED model and 

CT Core Requirements for the development of a new Teacher Evaluation 

Plan and Administrator Evaluation Plan. They conducted a “gap analysis” 

and looked at sample rubrics, models of SLO’s and plans from other states and 

districts. Through a process of drafting and feedback a final plan was developed 

and submitted to the state and approved by the Board of Education.  

A new set of Farmington Teaching Standards and a companion rubric was 

developed to reflect Farmington’s Core Beliefs, the CT Common Core of 

Teaching, and the Framework for Teaching and Learning. 

A district survey was developed and launched using the services of Panorama 

Education. Survey results from students, parents, and teachers will be shared in 

the fall as a component of the district and school data overview. 

DLC Jan Retreat focused on developing a communications and implementation 

plan and calibrating expectations for effective instruction.  

Video presentations were sent to all faculty to ensure clear and consistent 

understanding of the state guidelines, the process for developing the new plan, 

the components of the plan, and professional development support available in 

the fall. 

March Workshop with all DLC and support evaluators (department leaders) 

to calibrate  

 

 

 



11 

 

Goal Area 2: To transform the role of the student in the learning process to promote the habits of self-directed and resourceful learners. 

Preparing students for college, careers and global citizenship demands a new vision of the classroom and the school. At the center of this vision are 

students actively participating in small group inquiry, sharing work publicly, giving and receiving feedback, asking questions and considering other 

points of view, setting goals and reflecting on progress, and assuming leadership roles in areas of interest. This priority goal is focused on the 

strategic actions that will support the development of self-direction and resourcefulness in every student. 

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

The FHS Design Team will 

culminate their work by presenting 

a set of recommendations to the 

Board of Education to transform the 

high school into an engagement-

focused learning environment for 

all students. 

 The Design Team’s 

recommendations will launch a 

strategic action planning 

group who will operationalize 

next steps. 

 The Design Team’s 

recommendations will be used 

to guide the ongoing 

development of a Capstone 

requirement, an advisory model, 

and the NEASC review process. 

 

The FHS transformation 

timeline and strategic plan will 

reflect the high-leverage 

strategies and outcomes 

described in the Global Best 

Practices rubric focused on a 

21
st
 century vision of student-

centered teaching and learning.  

FHS faculty, parents and 

students will understand and 

support the transformational 

next steps to be implemented 

over the coming years.  

 

Final set of recommendations and presented to the Board of 

Education, the FHS Faculty and DLC in December and an 

Implementation Plan created and presented in May. 

Participated in the League of Innovative Schools, attended annual 

conference in March and made a presentation to the CT members of the 

League.  

Developed a consultation relationship with Great Schools Partnership 

and launched Design Team Phase II with a full day workshop with 

consultant David Ruff.  

Celebrated Capstone Exhibitions and developed a plan for expanded 

Capstone courses for next year.   

Team visited innovative high schools in New England and Colorado 

through the EdLeader21 network. 

 

Leadership teams will seek 

exemplary models of student-

centered learning programs / 

tools / unit design and study the 

applicability to Farmington and 

impact on student outcomes aligned 

to the VoG. 

 Teams will investigate and pilot 

The use of technology will be 

more evident in classrooms as a 

tool for engagement, 

collaboration and self-direction. 

 

Students will learn to speak 

clearly about their learning 

goals, their challenges, failures 

Aug and Jan DLC Retreat PD on inquiry learning and unit 

makeovers. Some schools offered continued PD on inquiry teaching 

and learning.  

 

DLC Rounds focused on examining the evidence of inquiry learning 

(EF and IAR). 

 

LMS piloted by Health teachers for all grade 11 students; other teachers 
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Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

inquiry-based and project-

based units of study and 

blended learning models or 

programs. 

 Teams will make visits to 

schools with a unique focus on 

student engagement and 

summarize findings.  

 Teams will pilot the use of 

digital portfolios, learning 

management systems, and 

student exhibitions. 

 Teams will pursue opportunities 

for truly authentic audiences 

for student work. 

 

and strategies for making 

progress. Many students will 

use digital collections of their 

work as evidence. 

 

Students will learn to exhibit 

their work for feedback from 

peers, teachers and external 

audiences routinely. An 

increasing number of 

community members or experts 

in the field will serve as 

mentors and critics to advance 

student understanding. 

 

 

 

 

at FHS and IAR also piloting. 

 

Capstone students used Digication, an online portfolio to organize and 

showcase work. 

 

Attended Buck Institute training on Project-based Learning to prepare 

for bringing this training to the summer academy on integrated units of 

study and other Farmington teachers next year.  

 

Growing number of examples of authentic audiences and learning 

opportunities – Archeology, Trout Project, etc. 

 

 

The DLC will conduct surveys and 

focus groups to solicit feedback 

from students about their learning 

experiences in order to gage 

progress toward this goal. 

 

Students will report greater 

opportunities for self-directed 

learning and highly engaging, 

meaningful work in classrooms. 

FHS Student Rounds and focus groups provided real time feedback on 

engagement and highlighted the importance of student participation in 

the process of improvement. 

IAR administered the FTL survey for the second time and comparative 

data shows improvement.  

A cross-role team will meet 

regularly to strengthen the impact 

of the Student Success Planning 

process 5-12, and to align this 

process with other initiatives also 

aimed at realizing the VoG – 

Advisory, Capstone, Guidance 

seminars. Middle and Secondary 

Students will assume 

responsibility for and interest in 

an ongoing process of goal 

setting and reflection aimed at 

personalizing a successful 

pathway from school to college 

and career readiness.  

Cross-role groups from 5 through 12 met to clarify expectations and 

strategies for implementation of Student Success Plans. This work will 

continue next year to become more seamlessly integrated into the 

Advisory Program at IAR and FHS.  
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Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

Pathways groups will monitor the 

work of the team and ensure a 

systems approach to 

implementation. 

 

Goal Area 3: To support a data-driven continuous improvement process that is the hallmark of a high-performing learning organization. 

Teamwork and collaboration are critical to the success of a learning organization. In order to engage in continuous improvement, teams must identify 

key measureable outcomes or goals and use data to monitor and evaluate progress. Data are used to guide school and program improvement, and 

teacher decision-making. Leadership actions and routines must be tightly aligned to school and district goals and adjusted based on data-driven 

feedback. This priority goal is focused on the strategic actions that will support a culture of continuous improvement and the skillful use of data.  

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

Administrators will create School 

and Program Development Plans 

and Theories of Action that reflect a 

synergistic coherence among all 

levels and systems. 

 Administrators will use 

mission-driven data to define 

goals areas and strategic 

actions 

 The DLC will support 

department leaders and 

resource teachers in creating 

goals and action steps that are 

coherent with school and 

district plans.   

An analysis of PDP’s and 

SDP’s along with departmental 

goals will reveal tight alignment 

and a coherent focus on 

mission-driven improvement 

work and leadership actions. 

Results and Outcomes data at 

the end of the year will 

demonstrate significant 

progress in all priority goal 

areas. 

SDP’s are tightly aligned with district goals and the core improvement 

strategy. The new template enhanced clarity and communication with all 

stakeholders. 

Grades 6 through 12 departmental goals are well aligned with SDP goals. 

Convocation presentation and Board presentation contributed to 

“ownership and enactment” of the core improvement work of the district.   

Updated District Theory of Action, posted on the website, and used to 

identify and reflect on key drivers of improvement 

 

Team Leaders, Department Leaders 

and Specialists will use the 

Teamwork Toolkit to strengthen 

the collaborative work of teams –

Data on teaming practices will 

indicate progress toward high 

levels of professional practice. 

 

K-6 literacy and math specialists developed protocols for data meetings 

(intervention planning, report card data review, etc) aligned with the Data 

Wise process and assessment calendar. 
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primarily their skills in using data 

effectively. 

 Teams will self-assess using the 

Teamwork Rubric and access 

support to improve their skills 

 Teams will deepen their 

understanding of the Data Wise 

Improvement process and use 

it to examine formative 

assessment data and make 

decisions about academic and 

behavioral tiered interventions 

(SRBI) 

Intervention data will indicate 

improving levels of student 

achievement for targeted 

students and will provide data 

on intervention effectiveness. 

 

School Climate survey data will 

indicate high levels of student 

understanding of behavioral 

norms and strong, supportive 

relationships among faculty, 

students and parents.  

SRBI Action Plan was updated to reflect progress and needs at each 

building. Articulated a grade 8 to 9 process and criteria for assigning 

students to Tier 2 and 3 Interventions. 

 

FHS department leaders continuing to build their skills using Inform and 

creating assessment calendars. 

 

IAR team leaders revised assessment plans for next year based on a review 

of current practice. 

 

Goal Area 4: To communicate persistently with all stakeholders to develop ownership for and enactment of the mission and vision of the 

Farmington Public Schools for all students. 

Farmington is committed to a system of communication, transparency and accountability that ensure fidelity to the district’s vision, mission and 

action plan. School and district leaders invite participation in the goal setting and improvement process through faculty meetings, parent 

organizations, and community support groups. This priority goal is focused on the strategic actions that will result in all stakeholders able to 

articulate the district’s core improvement strategy and why it is important.  

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are 

making progress? 

End of Year Report 

Administrators and faculty 

members will produce multi-media 

presentations and website resources 

to reach out to parents and 

community members to create 

shared ownership for the FPS 

mission and goals. 

Anecdotal data solicited 

informally at parent 

conferences, school events, 

Board meetings, community 

groups’ meetings, PTO 

functions, etc. will indicate 

understanding of and support 

for district and school goals. 

Spotlight on Schools website launched successfully. 

Teacher Evaluation Plan communications. 

Common Core State Standards website resources for parents. 

 

Central Office staff will create or 

revise recruiting, hiring, and 

induction materials and processes 

that tightly align with and reflect 

End of year reflections from 

first year teachers, faculty and 

administrators will indicate a 

strong understanding of the 

Recruitment and hiring materials and resources revised to reflect Core 

Beliefs and align “look-fors” in the interview process with vision, mission, 

and goals.  
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the mission, vision and goals.  

 

“match” between their personal 

beliefs about teaching and 

learning and those of the FPS. 
Facilitated successful processes to recruit and hire two new principals, a 

Business Administrator, and a Director of Technology. 

Ongoing induction support for all new administrators. 

The DLC will use the Strategy-in-

Action text to build its capacity to 

use systems thinking such that all 

stakeholders are aware of and 

committed to the district mission 

and VoG.  

 

The District Monitoring Tool 

data will indicate progress 

toward achieving a vision of all 

systems aligned to the mission 

and vision.  

 

Ongoing book discussions 

Members of the DLC will 

participate in the SIIP Network 

and Superintendent’s Network to 

learn from colleagues in other 

districts and share those ideas in 

order to refine leadership practices 

here in Farmington. 

 

DLC members will report high 

levels of community of practice 

norms and new learning.  

Ongoing systems thinking and alignment work with DLC leads to higher 

levels of instructional capacity at all levels. This year the focus was on 

Teacher Evaluation and the change process.  
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FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates: 
Reaching Global Standards of 

Achievement, Leadership, and Citizenship 
 
 
 
 
 
 
 

• Critical Thinking and Reasoning:  Students access, interpret, analyze, 
and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge and reflect critically on learning.  

 
 
• Collaboration and Communication:  Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly in multiple formats, and use 
technology tools to enhance communication. 

 
 
• Problem Solving and Innovation:  Students identify problems; analyze 

data, ask questions; utilize a variety of resources; think flexibly; make 
connections; and seek particle, innovative, and entrepreneurial solutions. 

 
 
• Self-Direction and Resourcefulness: Students explore interests, take 

initiative, set learning goals, demonstrate persistent effort, adapt to change with 
resiliency, and exhibit ethical leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 
understanding of the essential knowledge and skills in the core 
academic disciplines and develop the thinking and learning skills 
necessary to meet the challenges of local, national, and global 
citizenship in a rapidly changing world.   
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The Farmington Public Schools are committed to core beliefs that  
guide our work.  These beliefs frame our goals, program development,  
and support systems.  These beliefs focus instruction, curriculum, and 
assessment to ensure that all students achieve at high levels.  Farmington 
communicates its rigorous expectations through its programs and core 
content standards. 

 
 
Expectations Matter:  Teachers maintain high expectations for all students 
through continual encouragement, specific and timely feedback, tenacity in 
providing targeted support, and through communicating that all students have the 
capacity to meet district standards.  We believe that maintaining high expectations 
leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels 
through their own efforts and the collective efforts of their parents, educators, and 
the community.  It is through students’ own hard work and dedication to the 
pursuit of excellence that they will succeed. We believe that increasing effort leads 
to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study 
and action research, observation of instruction, and collaboration with colleagues.  
Teachers are actively engaged and committed to applying proven instructional 
strategies to reach every student.  All educators demonstrate their commitment to 
instructional and curricular development for the classroom, team, school, and 
district through their leadership in improvement efforts.  We believe that 
improving instruction leads to higher levels of student achievement.   
 
Relationships Matter:  All staff members create and maintain an environment 
that promotes respect, trust, and understanding, and fosters communication and 
problem-solving.  We nurture the whole child and ensure that each student 
receives a new opportunity every day to perform at his/her best. We believe that 
developing caring and supportive relationships between and among educators, 
students, and parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward 
meeting and exceeding defined standards and goals.  Through the ongoing and 
collaborative analysis of student work and data, we hold students and each other 
accountable for continuous improvement.   We believe that sharing and using 
results to inform our decisions about instruction, resources, curriculum, and 
program development leads to higher levels of student achievement. 
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EDUCATION PHILOSOPHY 
The Farmington Public Schools are committed to the belief that all children are capable of 

attaining high levels of educational achievement in preparation for productive, rewarding lives 
and responsible citizenship. Students will reach this goal through their own diligence and effort, 

and through a school and school district learning climate that responds to individual student 
academic needs, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 

providing a high quality of education for all students.  Policy 0000(a) 
     

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring, and contributing 
global citizens.  

 
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

 
1.  All students will demonstrate performance standards in critical thinking and 

reasoning and meet rigorous core academic content* standards by actively 
accessing, interpreting, analyzing, and evaluating ideas and information, drawing 
evidenced-based conclusions, synthesizing new learning with prior knowledge 
and reflecting critically on learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and 

collaboration and meet rigorous core academic content* standards by 
articulating ideas clearly in multiple formats, listening and responding to new 
ideas, sharing responsibility and participating effectively in a variety of teams, 
using technology tools to enhance communication and valuing the contributions 
of others. 

 
3.  All students will demonstrate performance standards in problem solving and 

innovation and  meet rigorous core academic content* standards by identifying 
and solving a variety of problems, asking clarifying questions, generating 
conventional, innovative, and entrepreneurial solutions, thinking flexibly and 
taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and 

resourcefulness and meet rigorous core academic content* standards by 
exploring interests, setting goals and seeking feedback, demonstrating persistent 
effort, responsibility, citizenship and self-direction, adapting to change with 
resiliency and demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts. 
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FARMINGTON PUBLIC SCHOOLS 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  
 
 

1. All students will meet established English / language arts performance standards by 
demonstrating the skills to read, understand, interpret, discuss and critique diverse 
texts and to communicate effectively through independent and collaborative writing for 
a wide variety of purposes and audiences; and by taking the initiative to explore 
interests and respond to problems through research and reflective and innovative 
thinking, reading and writing. 

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts, making mathematical connections to 
their lives and to the world and by using a variety of tools and  representations to 
effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating 
the critical thinking, technology and inquiry skills in life, physical and earth sciences 
necessary to understand natural phenomena, to pose and evaluate arguments based on 
evidence, to explore interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make 
informed decisions, pose innovative solutions, and meet the challenges of participatory 
citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate, 
innovate, and connect with people of different backgrounds who have different ideas 
and perspectives.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating an understanding of health and wellness 
concepts and acquiring the skills and resourcefulness necessary to develop a personal 
plan to achieve life-long wellness. 

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of diverse cultures through the communication 
processes of creating, performing and responding, visual literacy in global arts, 
contemporary media and communication, and creative problem solving in design 
applications.  
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Farmington High School  

School Mission 
 

 
We believe that all students are capable of learning at high levels 
and meeting high academic, civic, and social standards.  We are, 
therefore, committed to providing challenging, varied, and engaging 
opportunities for all of our students to learn within a community of 
respect and personal responsibility.  
 
Thus, we are committed to providing the circumstances, support and 
experiences that will lead our students to: 
 
Academic: 
 Acquire a solid foundation of knowledge and skills based on 

essential understandings in each discipline. 
 Learn to reflect, think critically, and reason with evidence. 
 Learn to communicate effectively. 
 
Civic: 
 Become aware of the multiplicity of the human experience and 

of how they can positively affect the world. 
 Cultivate their individual talents and intentions while discovering 

how they can contribute to the common good.  
 
Social: 
 Understand the great power that lies in choice, the connection 

between action and result, and the importance of personal 
responsibility.  

 Act with tolerance, respect, courtesy, and compassion.  
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Farmington High School 
School Wide Priorities 

 
 

Board of Education (BOE) Goal #2 – Communication and Collaboration 

  

 
 

Framework for Teaching and Learning (FTL) Principle #4 – Purposeful 
Engagement 
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Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End of Year Report 
 

 Goal #1 - Promoting purposeful 
engagement  

A. 1.  Administrators and 
teachers will engage in 
collaborative coaching 
visits and instructional 
rounds to build a deeper 
understanding of 
instruction that supports 
the Framework Principles 
and the Five-Year Goals, 
particularly Purposeful 
Engagement and 
Collaboration and 
Communication.  Data on 
level of student 
engagement in classes, as 
articulated in the 
Framework for Teaching 
and Learning, will be 
collected and analyzed 
through collaborative 
inquiry.  This is a 
continuation of an 
existing longitudinal data 
collection process. 

2. Administrators and 
teachers will develop a 
system to include student 
participation in 
collaborative coaching 
visits. 

3. Administrators and 
teachers will develop a 
system for teacher-self 
assessment of purposeful 
engagement. 

B.  Increase teacher learning 
about how to create 
purposeful engagement 
with text through team 
meetings and monthly 
department in-service. 

 

• Data on the level of student 
engagement in classes, as 
articulated in the Framework 
for Teaching and Learning, 
will be collected and analyzed 
through collaborative inquiry.  
This is a continuation of an 
existing longitudinal data 
collection process, the purpose 
of which is to engage students 
more deeply in their learning. 

 
• Additional systems will be 

built to include data collected 
from students for the purpose 
of having students understand 
and use strategies for taking 
greater responsibility for their 
own learning. 

 
• Protocols will be used to 

examine data and student 
work.   

• Teachers and administrators 
engaged in 174 collaborative 
coaching visits this school year.  
The percentage of lessons 
observed that reflected student 
engagement at or above standard 
was 48%.  Teachers involved in 
coaching visits engaged in a 
reflective protocol with the 
administrator to deepen their own 
understanding of purposeful 
engagement as defined in the 
Framework for Teaching and 
Learning.  The new teacher 
evaluation plan will afford 
additional opportunities for 
teachers to collect personal data 
on purposeful engagement in 
their classes next year.    
 

• Two cohorts of students engaged 
in Student Instructional Rounds 
to examine the role of the learner 
in the learning process.  The first 
cohort’s experience included 
Harvard professors Lee Teitel 
and Elizabeth City.  Students 
engaged in an affinity protocol to 
develop a deeper understanding 
of Principle #5 of the Framework 
for Teaching and Learning and to 
provide suggestions for the next 
level of work.   These included 
involving additional students in 
the Student Rounds process and 
observing a variety of classes at 
each level (college prep, honors, 
AP). 

• Departmental goals included a 
focus on student reading of 
informational texts, as articulated 
in the Common Core State 
Standards.  The faculty engaged 
in a professional workshop led 
by Dr. Regine Randall, a literacy 
specialist, wherein teachers 
learned about effective reading 
strategies to use to develop 
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independent readers.   

Goal #2:  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and 
high-quality opportunities to 
demonstrate their learning. 

 

A.  Teachers will deepen their 
understanding of effective 
assessment practices and will 
use this knowledge to revise 
and create assessments that 
measure the content standards 
and the competencies 
articulated in the Vision of the 
Graduate. Teachers will be 
encouraged to undertake 
group study of Ken 
O’Connor’s book, A Repair 
Kit for Grading.   

 

• Teachers will revise and create 
new assessments that reflect 
21st century assessment 
practices.   

• Teachers will collect and 
examine the results of student 
assessments to assess student 
achievement, inform further 
instruction, and develop 
interventions to meet the needs 
of individual students for the 
purpose of improving their 
performance in every phase of 
their learning. 

• Forty-seven teachers participated 
in the Spring Assessment 
Academy, developing a deeper 
understanding of best practice for 
assessing, measuring and 
reporting student learning.    

• Teams of teachers throughout the 
building have begun to revise 
assessments and/or create new 
assessments that measure content 
and cross-curricular standards.   

Goal #3:  Fostering 
collaboration and 
communication 

 

A.  The faculty will pilot a 
school-wide oral 
presentation rubric that 
supports the articulated 
communication standards.  

• Protocols will be used to 
analyze and evaluate student 
work to identify work 
exemplars across the school so 
that all students will 
demonstrate improved 
speaking and listening skills as 
evidenced by observations and 
assessments. 

 

• Teachers in all departments 
piloted the school-wide Oral 
Presentation Rubric.  They 
engaged in professional learning 
to develop inter-rater reliability 
when scoring and to offer 
suggestions to improve the rubric 
for future use.  

Goal #4:  Implementing an 
advisory program to facilitate the 
acquisition of knowledge, skills, 
and habits to fulfill the FPS 
Vision of the Graduate through 
trusted adult and peer 
relationships. 
 
 FHS will implement FHS 
Connect, a new advisory 
program, to facilitate students’ 
acquisition of knowledge, skills 
and habits to fulfill the Vision of 
the FPS Graduate. 

• The FHS Connect Steering 
Committee will collect data 
from multiple sources to assess 
the impact of FHS Connect in 
relation to the program’s 
objectives to determine the 
extent to which the program 
has been successful in 
emerging students more 
deeply in the life of the high 
school. 

• FHS Connect met 6 times 
throughout the course of the year.  
Based upon student and faculty 
data, FHS Connect will meet 
more frequently in the 2013-14 
school year to more fully meet 
the objectives of the program.  
Additionally, a student 
committee has been formed to 
co-facilitate the writing of the 
advisory curriculum and its 
implementation.   
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Departmental Goals 2012– 2013 
 

English Department 
 
 
The Common Core for Reading/Language Arts was adopted by the State Department of 
Education in July 2010.  Over the past year, Farmington teachers have become familiar with the 
Common Core standards as they are incorporated into district reading and writing units of study.  
We have begun developing and revising curriculum documents to align with these standards.    
 

 “All students will meet established English / Language Arts performance standards by demonstrating the skills to 
read, understand, interpret, discuss and critique diverse texts and to communicate effectively through independent and 
collaborative writing for a wide variety of purposes and audiences; and by taking the initiative to explore interests and 
respond to problems through research and reflective and innovative thinking, reading and writing.” 

 
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End-of-Year Report 
 

I.  Promoting Purposeful 
Engagement  

A.  Building a deeper 
understanding of instruction that 
supports the Framework Principles 
and the Five-Year Goals  

 

 

 

B.  Increase teacher learning about 
how to purposefully engage 
students with text  

 

 

As part of EEPD Collaborative 
Inquiry, teachers will observe each 
other’s classes in which commonly 
created lesson plans that include 
Purposeful Engagement are 
implemented so that students will 
be more engaged in the lesson and 
deeper learning will occur. 
 
 
Teachers will link common 
assignments to standards in Power 
School; teachers will use protocols 
to examine data on student 
achievement and student work to 
refine and deepen implementation 
of the curriculum in support of the 
FTL and the Five-Year Goals. 
 
 

The SRBI reading specialist will 
work with other reading teachers 
to create a list of reading strategies 
that can be used in all English 
classes so that students will more 
deeply engage in reading. 

Of the 11 EEPD teams, eight teams 
report that they observed each other 
teach commonly created lesson 
plans. 
The Language Arts Vertical Team 
conducted rounds on May 1, 2013 
with the following focus question: 
“What evidence is there that 
teachers coach students to handle 
cognitively demanding tasks 
independently?”   
 
The English department wrote 
standards and put them in Power 
School. The department agreed that 
summative assessments will be 
linked to these standards. The teams 
now need to determine what 
assessments will be the basis for 
data collection. 
 
The SRBI reading specialist has 
worked most with the freshmen and 
sophomore teams on implementing 
reading strategies in the English 
curricula (FAST, ASEC, and the six 
sign posts from Notice and Note). 
The SRBI reading specialist worked 
throughout the year with the teams 
of reading teachers at the high 
school, middle school, and upper 
elementary school to begin building 
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a program that aligns and articulates 
the work done in the program. This 
work will continue next year. The 
SRBI reading specialist worked with 
other departments in an effort to 
improve literacy (vocabulary in the 
math department, research with the 
physics team, reading non-fiction 
with social studies teachers). 
 

II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 

A. Deepening teachers’ 
understanding of effective 
assessment practices and how to 
use this knowledge to revise and 
create assessments that measure 
the content standards and the 
competencies articulated in the 
Vision of the Graduate. 

 

 

 

 

Teachers will align formative 
assessments to summative 
assessments and link common 
assignments to standards in Power 
School  

Teachers will use protocols to 
evaluate student work and identify 
department exemplars. 

 

Fourteen of the 18 teachers in the 
English department have been 
trained in Assessment Academy 
grading practices.  

It has been observed that teachers 
are using learning targets and the 
placement of standards at the top of 
assessments in an effort to align 
formative and summative 
assessments.  

A committee of teachers from the 
LAVT worked together to write 
three writing rubrics (narrative 
rubric, opinion/argument rubric, 
informational rubric) that will be the 
basis for teams to evaluate student 
work and identify department 
exemplars for the purpose of 
building a continuum of writing K-
12.  

Of the 11 EEPD teams, eight teams 
report that they have examined 
student work in an effort to refine 
teaching practice and determine next 
steps. 

III.  Fostering collaboration and 
communication  
 
A.  Piloting the school-wide 
rubric 
 
 
 
 

Teachers will pilot the oral 
presentation rubric and based on 
this use generate suggestions or 
revisions so that students will be 
able to meet clear and consistent 
expectations. 

Teachers will use protocols to 
evaluate student work and identify 
department exemplars so that 
students will be able to meet clear 
and consistent expectations.  

Teachers in the department have 
used the oral presentation rubric in a 
variety of summative assessments. 
Other school-wide rubrics need to be 
developed to use in conjunction with 
the oral presentation rubric so that 
specific exemplars for specific 
purposes can be established. 

 
1. Midterm Exam 



Page 12 

Note:  standard calculated as grade of 60% or better. 
2. Final Exam  

Note:  standard calculated as grade of 60% or better. 
 
3. Graduation Standard 

English Graduation Requirement – Meeting Standard 
Assessment 2010 – 11 2011 – 12 2012 – 13 

 # 
Total  

# 
Mtg Std 

% 
Mtg Std 

# 
Total  

#  
Mtg Std 

%  
Mtg Std 

# 
Total  

#  
Mtg Std 

%  
Mtg Std 

10th Grade CAPT R/W  324 293 90 342 295 86 321 292 91 
11th Grade CAPT R/W 23 10 43 14 8 57 29 14 48 
11th Grade FLPA 290 272 94 320 304 95 340 325 96 
Literacy Portfolio 15 15 100 10 10 100 5 5 100 
          
 
4. AP Exams 

Midterm Exams – Meeting Standard 
Level Course 2010 - 11 2011 - 12 2012 - 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 English 100 178 172 97 163 156 96 165 158 96 
 English 200 109 106 97 122 112 92 115 113 98 
 American Literature 59 58 98 74 74 100 80 78 98 
 Contemporary Texts 47 39 83 55 46 84 57 52 91 
 All level-3 courses 393 375 95 414 388 94 417 401 96 

2 English 100H 157 152 97 165 159 96 159 155 97 
 English 200H 214 212 99 187 185 99 215 214 99 
 American Literature H 108 108 100 119 118 99 134 134 100 
 World Literature H 102 100 98 45 45 100 57 57 100 
 British Literature H 72 72 100 91 90 99 86 86 100 
 All level-2 courses 653 644 99 607 597 98 651 646 99 

1 AP English Language 123 123 100 125 125 100 118 118 100 
 AP English Literature 105 105 100 96 96 100 111 111 100 
 All level-1 courses 228 228 100 221 221 100 229 229 100 

All levels 1274 1247 98 1242 1206 97 1297 1276 98 

Final Exams – Meeting Standard 
Level Course 2010 - 11 2011 - 12 2012 - 13 

  # 
Total  

# 
Mtg Std 

% 
Mtg Std 

# 
Total  

#  
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 English 100 178 165 93 168 159 95 162 155 96 
 English 200 108 105 97 123 121 98 114 110 96 
 American Literature 55 53 96 74 72 99 77 65 84 
 Contemporary Texts 47 44 94 56 53 93 57 51 89 
 All level-3 courses 388 367 95 421 405 96 410 381 93 

2 English 100H 157 156 99 163 162 99 159 152 96 
 English 200H 214 211 99 186 185 99 214 214 100 
 American Literature H 108 93 86 118 106 90 133 126 95 
 World Literature H 101 101 100 44 42 95 50 48 96 
 British Literature H 72 72 100 89 89 100 86 86 100 
 All level-2 courses 652 633 97 600 584 97 642 626 98 

1 AP English Language 123 123 100 124 124 100 120 120 100 
 AP English Literature 104 103 99 95 94 99 110 110 100 
 All level-1 courses 227 226 99 219 218 99 230 230 100 

All levels 1267 1226 97 1240 1207 97 1282 1237 96 

AP Exam – Meeting Standard (score of 3 or higher) 
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5. Elective Course Enrollments 
 

Course 2008-09 2009-10 2010-11 2011-12 2012-13 
Writers Workshop 30 30 15 16 0 
Journalism 30 25 36 14 15 
Intro to Theater 30 30 17 26 22 
Acting and Directing 15 15 9 5 16 
SPS 15 14 10 9 8 
 
 
6. The number of students participating in English-related clubs, activities, contests, etc. 

 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
The Voice 40 40 32 13 15 
The Fine Line lit mag 20 15 46 45 40 
Friday Theater 8 8 n/a n/a n/a 
Improv Clinic 15 n/a n/a n/a n/a 
Heartbeat Ensemble n/a 8 4 n/a n/a 
Audition Workshop  20 15 30 42 38 
Fall Production   16 12 15 
Spring Production   92 74 89 
Showcase Production   8 14 14 
Drama Club      25 35 
Unified Theatre     15 

 

Course 2010 – 11 2011 – 12 2012-13 
 # 

Total 
# 

Mtg Std 
% 

Mtg Std 
# 

Total 
# 

Mtg Std 
%  

Mtg Std 
# 

Total 
#  

Mtg Std 
%  

Mtg Std 
AP Language and Comp 122 112 92 121 110 91 120 105 88 
AP Literature and Comp 96 68 71 63 42 67 79 55 70 
All level-1 courses 218 180 83 184 152 83 199 160 80 
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Departmental Goals 2012– 2013 
 

Mathematics Department 
 

The Common Core for Mathematics was adopted by the State Department of Education in July 
2010.  As a result, math teachers at the high school have become familiar with the Common Core 
standards as they begin to incorporate them into curriculum documents, assessments and 
classroom instructional practice.    

 
 

 “All students will meet the established mathematics performance standards by demonstrating problem solving and 
reasoning skills that advance understanding and application of essential math concepts.  They will make mathematical 
connections to their lives and use a variety of tools and representations to effectively communicate mathematical 
thinking”. 

 
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

I.  Promoting Purposeful 
Engagement 

A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals 

  

Math teachers will participate in 
Vertical rounds in order to build 
their understanding of instruction 
through the entire math sequence. 

New curriculum map 
development will show evidence 
of system-level mathematical 
themes.  
Teachers will design and deliver 
higher quality curriculum and 
instruction as a result of gaining a 
systems perspective on math 
educational practice K – 12. 

 

The Math Vertical Team 
conducted a middle/high school 
visit to math classes with the 
Inquiry Question: How do 
students construct viable 
arguments to support their own 
reasoning and to critique the 
reasoning of others? (CCSS 
Practice Standard #3) 

High school math teachers 
participated in two capacities.  
Two teachers (including one 
Integrated Math 2 teacher) were 
included as members of the 
observing team and four teachers 
(including one Integrated Math 2 
teacher) were asked to develop 
lessons to be observed. 
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Math teachers will participate in 
professional development exploring 
developing lessons by constructing 
a storyline which includes a 
beginning (a visually perplexing 
image), middle (concept 
development), and end (connections 
to larger concepts in course). 

Classroom observations will 
show evidence of increased 
student engagement, problem-
solving and critical thinking. 

 

Math teachers have participated in 
two professional development 
activities: 
• Peer-conducted session where 

teachers learned about the 
elements of the 3-act lesson 
and then saw examples of 
lessons that worked and failed 
to work. 

• Department leader session 
where teachers explored 5 
strategies to increase student 
engagement. 

All middle/high school math 
teachers will particiapate in a two-
day training with Dan Meyer in 
June.  Meyer is a nationally known 
trainer, specializing in developing 
engaging math lessons. 

Math teachers will participate in 
professional development to deepen 
their understanding of the Common 
Core State Standards, specifically 
how the Practice Standards demand 
changes in instructional practice. 
 

Classroom observations will 
show evidence of increased 
student engagement, problem-
solving and critical thinking. 
 

Teachers have worked on 
understanding the 8 practice 
standards.  Department time has 
been used to work on: 
• Look for and make use of 

structure (CCSS Practice 
Standard #7) 

• Look for and express 
regularity in repeated 
reasoning (CCSS Practice 
Standard #8) 

In addition, teachers identified 
assessments that are currently used 
that align with the CCSS and 
released SBAC items. 
 

B.  Increase teacher learning about 
how to purposefully engage 
students with text. 

  

Math teachers will participate in 
professional development around 
concepts of teaching literacy across 
the curriculum. 

Classroom observations will 
show evidence of implementation 
of reading strategies. 

Math teachers have participated in 
school-wide professional 
development around reading 
strategies. 
In addition, they received targeted 
professional development around 
vocabulary instruction in math, 
provided by the FHS reading 
specialist. 
As a result, evidence of attention 
to vocabulary has been observed in 
many math classrooms. 

II.  Developing teachers’   
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assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 

B.  Deepening teachers’ 
understanding of effective 
assessment practices and how to 
use this knowledge to revise and 
create assessments that measure 
the content standards and the 
competencies articulated in the 
Vision of the Graduate. 

Sophomore teams will revise 
Spotlight Indicator tasks and 
Problem Solving rubric. 

Teachers will use all or parts of 
the Problem Solving rubric with 
assessments other than the 
Spotlight Indicator. 

Teachers will analyze data from 
Spotlight Indicators to inform 
teaching and learning goals. 

Spotlight Indicator tasks have been 
reviewed, revised, and 
administered to all sophomores.  
The rubric has been adjusted.  
Teachers have analyzed results.  

Mini-cumulative exams in selected 
math courses will be consolidated 
into Quarterly Assessments. 

Teams will use data from 
Quarterly Assessments to inform 
instruction for the next quarter.   

Data from Quarterly Assessments 
will become baseline for future 
analysis and goal-setting. 

Progress on this goal has been on 
hold pending wider school 
decisions about midterm and final 
exams. 

In preparation for change, 14 math 
teachers have participated in the 
FHS assessment academy, where 
they learned about formative and 
summative assessments. 

III.  Fostering collaboration and 
communication  
 
B.  Piloting the school-wide rubric 
 

  

Math classes that include oral 
presentation will use the school-
wide rubric 

Students will prepare and present 
in front of an audience using a 
high quality, common tool. 

The school-wide rubric has been 
used in the following math classes: 
• Math Portfolio 
• Project Lead the Way 
• Integrated Math 2 
• AP Calculus 
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1. Midterm Exam 

Note:  standard calculated as grade of 60% or better. 
 
2. Final Exam 

Final Exams – Meeting Standard 
Level Course 2010-11 2011-12 2012 - 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 Integrated Math 1 97 74 76 113 77 68 109 82 75 
 Integrated Math 2 166 130 78 159 128 81 165 147 89 
 Integrated Math 3 164 142 87 160 132 83 158 135 85 
 Elements of Algebra 39 31 79 37 22 59 34 24 71 
 Precalculus 136 127 93 159 131 82 174 117 67 
 Statistics 114 93 82 78 71 91 62 33 53 
 All level-3 courses 716 597 83 706 561 79 702 538 77 

2 Geometry H 70 70 100 86 85 99 69 61 88 
 Geometry B/Algebra 2B 144 122 85 129 106 82 133 113 85 
 Precalculus H 63 58 92 59 52 88 46 41 89 
 All level-2 courses 277 250 90 274 243 89 248 215 87 

1 AP Calculus AB 75 75 100 84 82 98 94 91 97 
 AP Calculus BC 20 20 100 25 25 100 28 28 100 
 AP Statistics 92 92 100 86 85 99 101 95 94 
 All level-1 courses 187 187 100 195 192 98 223 214 96 

All levels 1180 1034 88 1175 996 85 1173 967 82 
  Note:  standard calculated as grade of 60% or better. 
 

 
 

Midterm Exams – Meeting Standard 
Level Course 2010 - 11 2011 – 12 2012 - 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 Integrated Math 1 108 86 80 114 104 91 116 105 91 
 Integrated Math 2 173 130 75 165 96 58 178 109 61 
 Integrated Math 3 171 129 75 167 135 81 172 118 69 
 Elements of Algebra 38 28 74 36 30 83 34 27 79 
 Precalculus 137 118 86 161 140 87 175 138 79 
 Statistics 114 103 90 79 76 96 84 79 94 
 All level-3 courses 741 594 80 722 581 80 759 576 76 
2 Geometry H 76 58 76 89 69 78 69 67 97 
 Geometry B/Algebra 2B 141 128 91 128 121 95 131 128 98 
 Precalculus H 65 63 97 59 57 97 49 49 100 
 All level-2 courses 282 249 88 276 247 89 249 244 98 
1 AP Calculus AB 75 71 95 84 80 95 92 80 87 
 AP Calculus BC 20 20 100 25 25 100 29 28 97 
 AP Statistics 92 88 96 87 85 98 103 97 94 
 All level-1 courses 187 179 96 196 190 97 224 205 92 

All levels 1210 1022 84 1194 1018 85 1232 1025 83 
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3.  Graduation Standard 
Mathematics Graduation Requirement – Meeting Standard 

Assessment 2009-10 2010-11 2011-12 2012-13 
 # 

Total 
# 

Mtg 
Std. 

% 
Mtg  
Std 

# 
Total 

# 
Mtg 
Std. 

%  
Mtg 
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg  
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg  
Std 

10th Grade CAPT 303 235 77.6 321 260 81.0 334 260 77.8 324 250 77.2 
11th Grade CAPT 50 27 54 44 17 39 42 18 40.9 57 20 35 
11th Grade Internal 
Assessment 

76 12 16 61 10 16 20 6 30 20 5 25 

Math Portfolio 31 31 100 29 29 100 24 23 96 39 37 95 
Total 460 305 66 455 316 69 420 307 73 440 312 71 
 
4. AP 

 
 
 
 
 
 
 
 

 
5.  Precalculus Assessment 

 
Precalculus Cumulative Assessment – Meeting Standard (score of 3 or higher) 

Dimension 2009-10 2010-11 2011-12 2012-13 
 # 

Total 
# 

Mtg 
Std. 

% 
Mtg  
Std 

# 
Total 

# 
Mtg 
Std. 

%  
Mtg  
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg 
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg 
Std 

Mathematical Knowledge 233 182 78 194 158 81 207 158 76 174 62 35 
Applications/Modeling 233 77 76 194 153 79 207 153 74 174 74 43 
Communication 233 145 62 194 154 79 207 160 77 174 97 56 

 
Elective Enrollment 

Course 2008-09 2009-10 2010-11 2011-12 2012-13 
Elements of Algebra & Trigonometry 62 54 40 36 34 
Statistics 77 73 114 78 82 
AP Statistics 67 51 92 86 83 
AP Calculus AB 55 92 75 84 94 
AP Calculus BC 26 36 20 25 13 

 
Math-Related Activities 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
McDonough Math Tutoring Program 30 30 30 34 16 
Math Honor Society 56 65 45 55 55 
Robotics 30 42 43 42 40 

 
 

Advanced Placement Exam – Meeting Standard (score of 3 or higher) 
Assessment 2009-10 2010-11 2011-12 2012-13 
 # 

Total 
# 

Mtg 
Std. 

% 
Mtg  
Std 

# 
Total 

# 
Mtg 
Std. 

%  
Mtg  
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg  
Std 

# 
Total 

#  
Mtg 
Std. 

%  
Mtg  
Std 

AP Calculus AB 90 66 73 73 53 73 80 55 69 89 65 73 
AP Calculus BC 39 34 87 21 17 81 26 21 81 28 23 82 
AP Statistics 51 32 63 91 70 77 77 67 87 90 67 74 
All level-1 courses 180 132 73 185 140 76 183 143 78 207 155 75 
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Departmental Goals 2012– 2013 
 

Science Department  
 
 
Farmington is in the process of evaluating our district science program. This year marked the 
development of a conceptual framework that will identify and articulate the core ideas in science 
around which standards and curriculum will be developed.  On a school level, teachers have 
developed a deeper understanding of inquiry-based learning, working to integrate science with 
other subjects, and focusing on implementing learning tasks that promote engagement in the 
science classroom. 
 
 

 “All students will meet established science performance standards by demonstrating the critical thinking, technology 
and inquiry skills in life, physical and earth sciences necessary to understand natural phenomena, to pose and 
evaluate arguments based on evidence, to explore interests, and to make decisions about contemporary issues.” 

 
 
Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End of Year Report 
 

I.  Promoting Purposeful 
Engagement  
 
A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals  
 
Teachers are re-designing lessons in 
order to make them more student-
centered.  Thirteen members of the 
department have attended the 
Assessment Academy and others 
worked at the Summer Curriculum 
Institute to design new performance 
assessments that integrate the 
Vision of the Graduate and NGSS 
Science Practices. 
 
Teachers are conducting focus 
groups to find out how students 
viewed a redesigned unit.  
 
Teachers are joining administrators 
on coaching visits in which they 
look for evidence of purposeful 
engagement including authentic 
performance tasks. 
 

 
 
 
 
 
Updated stage 3 course maps for 
Physics and Chemistry reflecting 
new assessment package. 
 
Student performance on unit tests 
will show a higher level of 
performance due to improved 
student engagement. 

 

Analysis of focus group results 
 
 
Data on the level of student 
engagement in classes, as 
articulated in the Framework for 
Teaching and Learning, will be 
collected and analyzed through 
collaborative inquiry.  This is a 
continuation of an existing 
longitudinal data collection 
process. 
 
 

The Physics and Chemistry teams 
developed and piloted new 
student-centered performance 
tasks for each marking period 
including: 

• Speed Trap 
• Safe Landing 
• The Electric House 

Contest 
• Salt Inquiry Project 
• Coin Design Project 
• Reaction Precipitate 

Optimization 
• Antacid Evaluation 

These tasks were used to build a 
unit that culminated in the 
performance.  Each lesson was 
tied to the task and related 
essential questions. 
 
The Physics Team surveyed 
students regarding their ability to 
plan and carry out investigations 
which is one of the practices in 
the new Science Framework.  
Students reported that labs and 
class lessons helped them come 
up with ideas while homework 
did not.  Students who had 
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Teachers are conducting peer 
observations within their discipline 
and across the department. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

trouble coming up with ideas 
reported that more time learning 
about the content behind the 
project and the engineering 
design process would have 
helped them generate ideas. 
 
The Chemistry Team also 
surveyed students regarding the 
new alternative assessments that 
were piloted this year.  Students 
reported a strong benefit in 
collaborating with a peer and that 
building models helped them 
learn.  Students were neutral in 
response to the statement, 
“Alternative assessments help me 
make connections between 
course concepts and real world 
applications.”  Thus more work is 
needed in the area of meaningful 
knowledge. 
 
Several teachers also evaluated 
use of the flip-classroom model 
as means of increasing student 
engagement. 
 
Teachers who implemented 
student Ignite presentations and 
use of the school-wide oral 
presentation rubric reported a 
high level of engagement among 
both the presenters and audience 
members who provided peer 
feedback. 
 
The Alternative Energy Spotlight 
indicating task was revised to 
incorporate elements from a 
similar SBAC released 
performance task.  Preliminary 
results show 60% of students 
meeting or exceeding standard 
and 33% near standard. 
 
Julie Yimoyines presented a 
workshop on marking the text for 
all science and math faculty.  
Teachers used the strategies in 
new scientific literacy lessons.  
Students numbered paragraphs, 
circled key terms and underlined 
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Teachers are developing a tool to 
track skills in the Vision of the 
Graduate. 
 
 
B.  Increase teacher learning about 
how to purposefully engage 
students with text.  
 
Teachers will become familiar with 
literacy standards in the common 
core through professional 
development. 
 
Biology Research Paper and 
Physics Alternative Energy 
Persuasive Essay and Senior 
Science Capstone Course are all 
examples of projects that teach 
scientific literacy.  Students are 
reading high-level scientific articles, 
taking notes, writing summaries and 
taking positions that are supported 
by examples from the text.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Results of Physics Alternative 
Energy Paper Spotlight indicator 
(critical thinking) will show a high 
proportion of students meeting 
standard. 

the author’s laims and other 
information relevant to the 
reading.  For example during the 
organic chemistry unit students 
read entries from the book 
Molecules and engaged in a 
jigsaw activity in which they 
built molecular models and used 
both the model and the reading 
on their polymer to answer the 
unit essential question.  
 
The Physics Team worked with 
Jessica Francesconi and Nancy 
Carlson to revise the Alternative 
Energy Research task to include 
student use of evidence from 
specific articles when backing up 
their claim regarding the best 
power source for a community. 
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II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 
 

C.  Deepening teachers’ 
understanding of effective 
assessment practices and 
how to use this knowledge 
to revise and create 
assessments that measure 
the content standards and 
the competencies 
articulated in the Vision of 
the Graduate. 
 

See earlier section on Purposeful 
Engagement: Teachers are re-
designing lessons in order to make 
them more student-centered.  
Thirteen members of the department 
have attended the Assessment 
Academy and others worked at the 
Summer Curriculum Institute to 
design new performance 
assessments that integrate the 
Vision of the Graduate and NGSS 
Science Practices. 

 
 
 
 
 
Updated stage 3 course maps for 
Physics and Chemistry reflecting 
new assessment package. 
 
Student performance on unit tests 
will show a higher level of 
performance due to improved 
student engagement. 
 

 
 
 
 
 
Most faculty in the Department 
have now completed the 
Assessment Academy and have 
shifted their assessment practices 
to include more formative 
feedback and base grades 
summative assessments that are 
designed with learning targets 
from the Vision of the Graduate.  
Term grades are now weighted 
more heavily in favor of 
summative assessments. 
 
 

III.  Fostering collaboration and 
communication  
 

C.  Piloting the school-wide 
rubric 
 

Biology and Chemistry Teams are 
using the school-wide oral 
presentation rubric and explicitly 
teaching the presentation skills 
while providing students with 
opportunities to practice those skills 
and the ability to understand 
scientific content. 
 
 
 

 
 
 
 
 
Teachers will develop anchor sets 
showing different levels of student 
performance as measured by the 
oral presentation rubric. 

 
Student performance as measured 
by the oral presentation rubric will 
improve over the course of the 
year. 

 
 
 
 
 
The Biology Team’s EEPD 
research focused on the problem 
of practice that students do have 
sufficient opportunity to learn 
and develop the skill sets 
necessary for communicating 
scientific concepts in an oral 
presentation format.  The team 
videotaped, cross-graded and 
aligned expectations.  Students 
scored a TED talk as a model.  
Teachers added a new layer to 
the school-wide rubric in order to 
more explicitly break down the 
standards.  Each marking period 
included a group Ignite-style 
presentation along with lessons 
geared toward improving student 
presentation skills such as how to 
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design a PowerPoint 
presentation.  When students 
were asked to reflect on the 
necessity of oral presentation 
skills they reported that they 
were a necessary life skill and 
that there was room for 
improvement with the lack of 
group practice time identified as 
the primary hurdle.  The average 
score on the rubric rose from 
71% to 85% between the first and 
third rounds of presentations.  
Teachers are now considering use 
of student Ignite presentations as 
part of their efforts to incorporate 
the flip classroom model next 
year. 

IV.  Other departmental goal 
(optional) 
 

A. The work of the Science 
Department includes 
integrating the new Next 
Generation Science 
Standards, especially the 
Science Practices into our 
curriculum.  We will also 
prepare recommendations 
on our Science Sequence at 
the high school after final 
publication of the new 
Standards. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Recommendations on high school 
science sequence will be complete 
by May 2013 assuming Standards 
are published in a timely manner 
and adopted by the State. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
The sequence recommendations 
were delayed due to a 
recommendation from the State 
Science Consultant that Districts 
focus on incorporating the 
practices from the new Science 
Framework and not change 
content or course sequence since 
the State will likely not decide on 
the adoption of the NGSS until 
winter 2013-14.  The Department 
worked on incorporating 
engineering design into the 
physics curriculum so that all 
students will be exposed to this 
type of problem solving.  The 
Physics Team piloted a new 
activity called “Safe Landing” in 
which students designed, built 
and tested a parachute during a 
unit on Newton’s Laws. 
 
The CAPT diagnostic showed a 
marked difference in ability 
between our honors and college 
prep students.  The honors 
students were able to decode a 
question based on the 
information given in the prompt 
which could include a reading 
passage or diagram and answer it 
correctly even without 
knowledge of the science content 
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B. CAPT preparation for our 
current students is a 
continuing priority and the 
department is using a new 
Pre-CAPT diagnostic to 
identify and support tenth 
graders in need on 
additional assistance. 

 
 

 
The percentage of students 
meeting goal on the Science CAPT 
will increase. 
 

while the college-prep students 
struggled with this skill.  As a 
result the Chemistry Team began 
using CAPT warm-ups every 
Friday.  The warm-up exercises 
consisted of a reading passage or 
diagram and two or three related 
questions.  Teachers covered 
useful strategies for breaking 
down these questions and 
drawing conclusions based on the 
given information. 

 
1. Midterm Exam 

  Note:  standard calculated as grade of 60% or better. 
 

Midterm Exams – Meeting Standard 
Level Course 2010 - 11 2011 – 12 2012 - 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 Physics 174 144 83 166 144 87 175 135 77 
 Chemistry 160 128 80 165 135 82 149 106 71 
 Biology 115 90 78 111 91 82 99 75 76 
 All level-3 courses 449 362 81 442 370 84 423 316 75 

2 Physics Honors 159 150 94 160 157 98 150 132 88 
 Chemistry Honors 129 121 94 147 137 93 146 123 84 
 Biology Honors 121 111 92 122 94 77 156 125 80 
 All level-2 courses 409 382 93 429 388 90 452 380 84 

1 AP Physics C 11 11 100 11 11 100 16 16 100 
 AP Physics B 50 42 84 38 33 87 52 49 94 
 AP Biology 60 58 97 96 82 85 73 60 82 
 AP Environmental 15 13 87 10 10 100 24 22 92 
 AP Chemistry 37 34 92 35 31 89 35 32 91 
 AP Computer Science 8 8 100 21 18 86 22 20 91 
 All level-1 courses 181 166 92 211 185 88 222 199 90 

All levels 1039 910 88 1082 943 87 1097 895 82 
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2. Final Exam  

  Note:  standard calculated as grade of 60% or better. 
 
 

3. Graduation Standard 
Science Graduation Requirement – Meeting Standard 

Assessment 2010 -11 2011 – 12 2012-13 
 # 

Total 
# 

Mtg Std 
% 

Mtg Std 
# 

Total 
# 

Mtg Std 
%  

Mtg Std 
# 

Total 
#  

Mtg Std 
%  

Mtg Std 
10th Grade CAPT 328 252 76.9 338 248 73.37 328 252 76.9 
11th Grade CAPT 56 19 34 40 9 23 53 12 23 
11th Grade Internal Assessment 79 27 36 57 27 47 61 30 49.2 
Science Portfolio 40 40 100 35 33 94 36 35 97.2 
          
 
4. AP Exams 

 
 

Final Exams – Meeting Standard 
Level Course 2010 - 11 2011 - 12 2012 - 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 Physics 171 142 83 168 138 82 168 127 76 
3 Chemistry 157 116 74 162 105 65 146 92 63 
3 Biology 112 76 68 111 74 67 97 57 59 

 All level-3 courses 440 334 76 441 317 72 411 276 67 
2 Physics Honors 158 147 93 160 158 99 149 142 95 
2 Chemistry Honors 129 115 89 148 111 75 146 108 74 
2 Biology Honors 120 111 93 122 114 93 156 142 91 

 All level-2 courses 407 373 92 430 383 89 451 392 87 
1 AP Physics C 11 11 100 11 11 100 16 16 100 
1 AP Physics B 50 50 100 38 38 100 51 51 100 
1 AP Biology 59 59 100 94 94 100 74 73 99 
1 AP Environmental 15 14 93 10 10 100 24 24 100 
1 AP Chemistry 37 37 100 34 33 97 34 34 100 
1 AP Computer Science A 8 8 100 21 21 100 22 22 100 
 All level-1 courses 180 179 99 208 207 99 221 220 99 

All levels 1048 907 87 1095 923 84 1083 888 82 

AP Exam – Meeting Standard (score of 3 or higher) 
Course 2010 - 11 2011 - 12 2012 - 13 

 # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

AP Physics C Mechanics  12 11 92 10 10 100 16 14 88 
AP Physics C EM 11 10 91 10 10 100 16 9 56 
AP Physics B 41 22 54 26 16 62 30 14 47 
AP Biology 56 47 84 94 67 71 75 67 89 
AP Environmental 15 12 80 10 10 100 24 22 92 
AP Chemistry  37 25 68 32 21 66 34 19 56 
AP Computer Science A 9 8 89 21 19 90 16 9 56 
All level-1 courses 181 135 75 203 153 75 211 154 73 
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5. Elective Course Enrollments 
 

Course 2008-09 2009-10 2010-11 2011-12 2012-13 
Anatomy and Physiology 90 90 102 62 64 
Astronomy 45 37 40 46 36 
Environmental Science 15 38 12 13 6 
Forensics 59 64 89 75 99 
Biotechnology Honors 19 Didn’t offer 11 14 9 
Computer Science Honors 34 28 21 32 22 
Intro to Engineering Design 17 21 35 19 33 
Principles of Engineering 9 24 14 29 22 
Digital Electronics 19 Didn’t offer 9 Didn’t offer 18 
Science Research New for 2013-14 17 
AP Physics C Mechanics  13 20 Didn’t offer 11 16 
AP Physics C EM 13 19 11 11 16 
AP Physics B 34 50 50 38 51 
AP Biology 79 67 59 94 74 
AP Environmental 18 23 15 10 24 
AP Chemistry 34 2 37 34 34 
AP Computer Science  7 16 8 21 22 

 
6. The number of students participating in science-related clubs, activities, contests, etc. 

 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
TEAM+S 48 40 37 37 32 
Robotics 30 42 43 49 40 
CT Science & Humanities 
Symposium 

 7  5 0 

UCHC Cutting Edge Research 
Internship 

10 12 8 15 14 

UCONN Mini Medical School  5 3 n/a 4 5 
Science Olympiad n/a 23 22 17 22 
Research in Biology Program n/a 12 12 4 Folded into new 

capstone course 
Women of Innovation n/a 4 4   
FHS Research Symposium n/a 3 3 4 98 

NHS Science Tutors n/a 11 12 2 0 
Astronomy Club  7 20 20 25 
Astronomy Internship  1 1 1 n/a n/a 
Lake Compounce Physics 
Challenge 

25 33 n/a n/a n/a 

 



Page 27 

Departmental Goals 2012– 2013 
 

Social Studies Department 
 
 
 

. “All students will meet established social studies performance standards by demonstrating critical thinking, 
reasoning and research skills applied to the study of history, geography, culture, and political and economic systems 
in order to make informed decisions, pose innovative solutions, and meet the challenges of participatory citizenship in 
an increasingly pluralistic society and interdependent world.” 

 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

I.  Promoting Purposeful 
Engagement  

A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals  

 

 

 

B.  Increase teacher learning about 
how to purposefully engage 
students with text  

 

 

Student work, observational 
evidence and collaborative 
inquiry will reveal an increase in 
students being purposefully 
engaged.   

Students will respond to surveys 
on purposeful engagement 
specific to their social studies 
classes. 

Teams will utilize a protocol to 
analyze and evaluate student 
work in order to determine if the 
work is engaging. 

Teachers and teams will engage 
students with non-fiction texts 
that are challenging.   

Student work will demonstrate 
progress over time with respect to 
improved literacy. 

Teachers will give literacy 
instruction and assessments that 
will reinforce the information 
skills needed for 21st century 
learning.  This will be evidenced 
in observations and assessments. 
 

The Spotlight Indicator of student 
work for social studies reveals 
student engagement through 
independent research.   

United States History teachers had 
students  research a debatable 
historical question of their own 
creation (CCSS.ELA-
Literacy.W.11-12.7 ) 

Student survey data and work 
demonstrates that students were 
more engaged when allowed to 
pursue their own questions and 
interests.   

Teachers implemented reading 
strategies from school-wide 
professional development to 
improve student learning as 
evidenced by classroom 
observations. 

II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 

Teachers will, in department and 
team meetings, discuss and 
implement two Assessment 
Academy goals:  that assessments 
should have a clear purpose; and 

New assessment strategies have 
been implemented in several Social 
Studies courses.   

Government and Law classes have 
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demonstrate their learning 

D.  Deepening teachers’ 
understanding of effective 
assessment practices and 
how to use this knowledge 
to revise and create 
assessments that measure 
the content standards and 
the competencies 
articulated in the Vision of 
the Graduate. 

 

that assessments should be aimed 
at clear learning targets.      

Student feedback on assessments 
will be used by teachers to 
determine the efficacy of those 
assessments. 

 

revamped their grading system to 
be more aligned with Ken 
O’Connor’s “fixes.”  

Assessment literacy has developed 
department-wide;  

Learning from the assessment 
academy was presented at two 
department meetings by the World 
History I and Government and Law 
teams.  

Student feedback on assessment 
practices has been gathered 
anecdotally.  

III.  Fostering collaboration and 
communication  
 

D.  Piloting the school-wide 
rubric 

 
 

 

Some teachers will calibrate their 
use of the school-wide rubric 
within the department and present 
their evaluations of the rubric in 
team and department meetings.   

Students will generate feedback 
on the rubrics which will be 
gathered and discussed by the 
department. 

Teams and teachers will provide 
feedback to the Building 
Leadership Team subcommittee 
on school-wide rubrics on their 
experience implementing this 
rubric. 

Students will demonstrate 
improved speaking and listening 
skill as evidenced by observations 
and assessments.   

Students in United States History 
classes have given feedback after 
using and being assessed with the 
school-wide rubric for oral 
presentations.   

Using formative assessment data 
showed that student speaking and 
listening skills improved in United 
States History classes. (CCSS.ELA-
Literacy.SL.11-12.5) 

IV.  Other departmental goal 
(optional) 
 
 

Teachers will undertake 
continued analysis of the 
Common Core while creating 
assessments that resemble sample 
SBAC assessments. 

A 9th grade SBAC-like assessment 
was created and given to students.  
The assessment was reviewed at the 
Social Studies Vertical Team. 
(CCSS.ELA-Literacy.RH.9-10.4) 
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1. Midterm Exam  
 

Midterm Exams – Meeting Standard 
Level Course 2010 - 11 2011 – 12 2012 - 13 

   # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
MtgStd 

3  WHI 154 135 88 141 124 88 127 116 91 
  WHII 107 95 89 97 91 94 99 93 94 
  USH 58 56 97 73 70 96 53 46 87 
 All level-3 courses 319 286 90 311 285 92 279 255 91 
2  WHI H 188 183 97 193 191 99 195 195 100 
  WHII H 223 222 100 209 206 99 230 226 98 
  USH H 98 96 98 130 129 99 118 116 98 
 All level-2 courses 509 501 98 532 526 99 543 537 99 
1  AP US H 136 136 100 120 120 100 163 161 99 
  AP Euro 62 61 98 62 60 97 52 52 100 

  All level-1 courses 198 197 99 182 180 99 215 213 99 
All levels 1026 984 96 1025 991 97 1037 1005 97 
  Note:  standard calculated as grade of 60% or better. 
 
 

2. Final Exam  
 

Final Exams – Meeting Standard 
Level Course 2010 - 11 2011 - 12 2012 - 13 

   # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3  WHI 148 130 88 144 129 90 122 113 93 
  WHII 107 98 92 95 83 87 94 85 90 
  USH 54 51 94 72 68 94 53 42 79 
 All level-3 courses 309 279 90 311 280 90 269 240 89 

2  WHI H 191 191 100 193 193 100 192 192 100 
  WHII H 222 222 100 209 203 97 229 220 96 
  USH H 98 88 90 129 129 100 115 113 98 
 All level-2 courses 511 501 98 531 525 99 536 525 98 

1  AP US H 135 135 100 120 120 100 164 164 100 
   AP Euro 61 61 100 61 61 100 52 52 100 
  All level-1 courses 196 196 100 181 181 100 216 216 100 
All levels 1016 976 96 1023 986 96 1021 981 96 

Note:  standard calculated as grade of 60% or better. 
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3. Graduation Standard  
 

Social Studies Graduation Requirement – Meeting Standard 

Assessment 2010 - 11 2011 - 12 2012 - 13 
  # 

Total 
# 

Mtg Std 
% 

Mtg Std 
# 

Total 
# 

Mtg Std 
%  

Mtg Std 
# 

Total 
#  

Mtg Std 
% 

Mtg Std 
Reading for Information 324 247 76.2 334 233 69.8 337 233 69.1 
Interdisciplinary Writing 328 290 88.4 338 286 84.6 341 286 83.9 
Total 652 537 82.4 672 519 77.2 678 519 76.5 

 
4. AP Exams  

 

AP Exam – Meeting Standard (score of 3 or higher) 
Course 2010 – 11 2011 – 12 2012 – 13 

  # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

AP US H 134 90 67 119 92 77 162 104 64 
AP EURO 58 51 88 56 42 75 45 35 78 
AP Macroeconomics 6 5 83 18 11 61 38 23 61 
AP Government and 
Politics 

14 9 64 16 14 87 20 15 75 

AP Microeconomics       3 3 100 
All level-1 courses 212 155 73 209 159 76 268 180 67 
 
 

5. Elective Course Enrollments  
 

 Course 2008-09 2009-10 2010-11 2011-12 2012-13 

Psychology  206 231 183 225 
Sociology  153 158 121 144 
Criminal and Civil Law  46 78 52 100 
World Religions  41 20 0 0 
AP Euro 65 51 61 61 56 
AP Macroeconomics  19 8 20 48 
Anthropology/Archaeology     35 
Economics     45 
Humanities     28 

6. The number of students participating in your subject-related clubs, activities, contests, etc.  
Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
 Model United Nations 25-30 40 40 40 45 
 Amnesty International 20-25 20-25 20-25 20-25 0 
 Military History Club 6-12 6-12 6-12 6-12 6-12 
Mock Trial   12 14 12 
Agora     15 
Debate Team     59 
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Departmental Goals 2012– 2013 
 

World Languages 
 

 
Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

I.  Promoting Purposeful 
Engagement through collaborative 
coaching 

Increase teacher learning about how 
to create purposeful engagement 
opportunities through monthly 
department meeting in-service. 

As part of EEPD Collaborative 
Inquiry, observe each other’s 
classes in which commonly created 
lesson plans that include Purposeful 
Engagement are implemented. 

Identify two student strands of the 
Purposeful Engagement Principle 
which can be naturally supported 
and improved in World Language 
classes. 

 

 

 

 

 

Observation of world language 
classes will reveal evidence of 
students being purposefully 
engaged in meaningful activities. 

 

Observation of world language 
classes will reveal evidence of 
students actively seeking answers 
to their own questions, exploring 
their interests, thinking creatively, 
and using problem-solving skills 
to develop innovative ideas. 

 

 

 

Evidence of purposeful 
engagement has been observed in 
many world language classrooms.  
In particular, students have been 
observed to be using the target 
language in authentic 
interpersonal communication. 

Each world language teacher tried 
a new strategy to promote inquiry 
and purposeful engagement that 
they read about in a related article 
in The Language Educator, an 
ACTFL publication, then shared 
their experience at the next 
department meeting. 

Classroom observations revealed 
evidence that teachers are not 
readily answering questions raised 
by students, but are encouraging 
students to seek out the answers 
for themselves.  

II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 

August and November PD time will 
be devoted to sharing information 
about designing authentic 
assessments, grading, and feedback, 
and the value of pre- or diagnostic 
assessments 

 

 

 

 

 

Protocols will be used to examine 
and analyze data regarding 
student achievement.   

 

 

 

 

In addition to the 4 world 
language teachers who attended 
the first Assessment Academy in 
June, 2012, 6 more attended the 
Spring academy in 2013. 
Currently, 10 of the 12 world 
language teachers have 
experienced the academy. 



Page 32 

  World language teachers have 
embraced the value of identifying 
learning targets for students, and 
creating assessments that clearly 
address those. 

A department goal for next year 
will be to learn how to use the 
Inform program to collect and 
analyze numerical data. This will 
provide feedback that can be used 
to inform teachers about learning 
needs and help them identify 
appropriate instructional 
strategies. 

III.  Fostering collaboration and 
communication through a school-
wide oral presentation rubric 
 
Use of the school-wide rubric 
during presentational speaking 
assessments 
 
 
 

 

 

Protocols will be used to analyze 
data and identify overall student 
strengths and areas in need of 
development. 

 

 

 

Several world language teachers 
have used the FHS presentational 
speaking data.  Teachers agree 
that with the addition of some 
linguistic elements, it can be 
adapted for more widespread use 
in Spanish and French classes.  

IV.  Supporting student literacy in 
reading for information 
 
Teachers will be supported to learn 
the types of questions students will 
be expected to answer on the CAPT 
reading test at the October Faculty 
Meeting. 
 
Opportunities for students to read 
authentic, non-fiction texts in world 
language classes will increase. 
 
 
 

 

 

 

 

Students will demonstrate 
comprehension of non-fiction 
texts when responding to CAPT-
like questions. 

 

The district’s world language 
teachers learned about the 
Common Core ELA Standards 
and saw examples of SBAC ELA 
questions at the November in-
service day. They then had an 
opportunity to search for 
authentic, non-fiction texts in the 
target language to use in their 
own classes. 

Teachers continue to seek out 
authentic, non-fiction text to use 
in their classes, especially when 
students learn about culture. 

Two EEPD groups identified the 
skill of reading as an area of 
weakness for their students, and 
worked to develop reading 
strategies for students to use when 
reading dense, informational text. 
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1. Midterm Exam 

  Note:  standard for calculated as grade of 60% or better. 
  

Midterm Exams – Meeting Standard 
Level Course 2010 - 11 2011 - 12 2012 - 13 

  # 
Total 

# 
Mtg 
Std 

% 
Mtg 
Std 

# 
Total 

# 
Mtg 
Std 

%  
Mtg 
Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

3 French I 22 21 95 11 11 100 19 19 100 
 French II 11 10 91 14 12 86 6 6 100 
 French III 51 49 96 49 45 92 43 42 98 
 French IV 30 29 97 34 32 94 32 28 88 
 French V 18 18 100 23 23 100 26 24 92 
 Spanish I 36 34 94 31 27 87 33 32 97 
 Spanish II 58 48 83 51 45 88 43 40 93 
 Spanish III 129 119 92 167 165 99 162 154 95 
 Spanish IV 148 145 98 118 115 97 155 150 97 
 Spanish V 91 87 96 88 88 100 84 78 93 
 All level-3 courses 594 560 94 586 563 96 603 573 95 

2 French II-H 5 5 100 4 4 100 4 4 100 
 French III-H 17 17 100 25 25 100 32 32 100 
 French IV-H 28 28 100 22 21 95 21 21 100 
 French V-H 12 12 100 27 27 100 17 17 100 
 French VI-H 14 14 100 11 11 100 23 22 96 
 Spanish II-H 8 7 88 14 14 100 5 5 100 
 Spanish III-H 113 111 98 89 89 100 96 96 100 
 Spanish IV-H 66 63 95 88 83 94 57 56 98 
 Spanish V-H 45 44 98 47 47 100 62 61 98 
 Spanish VI-H 31 29 94 39 37 95 39 36 92 
 All level-2 courses 339 330 97 366 358 98 356 350 98 

1 AP French 
Language 

13 13 100 8 8 100 13 13 100 

 AP Spanish 
Language 

44 44 100 34 34 100 38 38 100 

 All level-1 courses 57 57 100 42 42 100 51 51 100 
All levels 990 947 96 994 963 97 1010 974 96 
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2. Final Exam  

  Note:  standard for calculated as grade of 60% or better. 
 
3. Graduation Standard 

World Language Graduation Requirement – Meeting Standard 
Assessment 2010 - 11 2011 - 12 2012-13 

 # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

% 
Mtg Std 

FLST 309 303 98 323 310 96 321 316 98 
 
4. AP Exams 

 

Final Exams – Meeting Standard 
Level Course 2010 - 11 2011 – 12 2012 - 13 

  # 
Total 

# 
Mtg 
Std 

% 
Mtg 
Std 

# 
Total 

# 
Mtg 
Std 

% 
Mtg 
Std 

# 
Total 

# 
Mtg 
Std 

% 
Mtg Std 

3 French I 22 19 86 11 9 82 14 13 93 
 French II 10 8 80 14 9 64 6 6 100 
 French III 50 49 98 48 48 100 39 39 100 
 French IV 30 29 97 34 33 97 32 31 97 
 French V 18 18 100 23 22 96 25 25 100 
 Spanish I 32 29 91 28 18 64 31 22 71 
 Spanish II 61 56 92 50 35 70 42 36 86 
 Spanish III 127 121 95 161 157 98 159 153 96 
 Spanish IV 146 134 92 118 107 91 150 133 89 
 Spanish V 91 84 92 88 86 98 84 82 98 
 All level-3 courses 587 547 93 575 524 91 582 540 93 

2 French II-H 6 6 100 4 4 100 3 3 100 
 French III-H 18 18 100 25 25 100 32 32 100 
 French IV-H 28 28 100 22 19 86 21 21 100 
 French V-H 12 12 100 25 25 100 17 17 100 
 French VI-H 14 14 100 11 10 91 5 4 80 
 Spanish II-H 8 8 100 16 15 94 5 5 100 
 Spanish III-H 114 114 100 89 89 100 95 95 100 
 Spanish IV-H 65 62 95 89 77 87 56 50 89 
 Spanish V-H 45 45 100 47 46 98 62 62 100 
 Spanish VI-H 31 30 97 38 37 97 19 19 100 
 All level-2 courses 341 337 99 366 347 95 315 308 98 

1 AP French Language 13 13 100 8 8 100 13 13 100 
 AP Spanish Language 44 44 100 34 34 100 38 38 100 
 All level-1 courses 57 57 100 42 42 100 51 51 100 

All levels 985 941 96 983 913 93 948 899 95 

AP Exam – Meeting Standard (score of 3 or higher) 
Course 2010 - 11 2011 - 12  

 # 
Total 

# 
Mtg 
Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

%  
Mtg 
Std 

# 
Total 

#  
Mtg Std 

%  
Mtg Std 

AP French Language 12 10 83 6 6 100 11 11 100 
AP Spanish Language 41 33 80 32 27 84 35 22 63 
All level-1 courses 53 43 81 38 33 87 46 33 72 
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5. Elective Course Enrollments 
 

Course 2008-09 2009-10 2010-11 2011-12 2012-13 
French IV 27 20 30 34 32 
French IV-H 29 21 28 22 21 
French V 37 20 18 23 25 
French V-H 24 26 12 25 17 
French VI-H n/a 20 14 11 22 
AP French 17 9 13 8 13 
Spanish IV 135 122 146 118 152 
Spanish IV-H 73 66 65 89 57 
Spanish V 129 99 91 88 84 
Spanish V-H 61 58 45 47 64 
Spanish VI-H n/a 32 31 38 39 
AP Spanish  26 35 44 34 38 
 
6. The number of students participating in World Languages-related clubs, activities, contests, 

etc. 
 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
French National Honor 
Society 

18 17 17 17 16 

Spanish National Honor 
Society 

64 36 48 40 46 

Las Voces 20 25 25 27 25 
Bien ou bien - - - - 15 
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Departmental Goals 2012– 2013 
 

Fine and Applied Arts 
 

 
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

I.  Promoting Purposeful 
Engagement  

A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals  

 

 

 

B.  Increase teacher learning about 
how to purposefully engage 
students with text  

 

Motivated students taking greater 
responsibility for their learning, 
through;                                               
-inquiry facilitated by teacher                                                 
-selection of purposeful media 
and design choices that enhance 
idea and impact design problem                                    
-risk taking as a result of deeper 
conceptual understanding and 
knowledge of media                           
-critique with peers/teacher 
leading to continued 
improvement  of work.                                                  
-written reflections and about the 
process and final product 
considers strengths and 
weaknesses of work as well as 
future applications.  

Students will demonstrate 
increased literacy/artistic literacy 
through;                                      
-reading/critiquing of visual text                                                      
-artist research                                                
- writing personal artist 
statements and reflections of their 
work                                               
-revision of reflections and 
designs from inquiry, rubrics, 
assessments and critiques, leading 
to continued growth                 

A.  Students in foundational courses 
researched, revised, presented and 
responded to questions about their 
research on a contemporary visual 
artist of their choice.  Using content 
specific vocabulary, students 
referenced artist 
motivation/inspiration and how 
work inspired their own. Students 
strengthened competencies in 
researching, presenting and 
speaking in depth about art. 
Students were engaged in critiques 
of their work and that of their peers 
throughout the year, applying 
content specific vocabulary to 
express their thinking. (CCSS-SL.9-
10.3 Visual literacy is 
communicated clearly, expressing 
point of view and reasoning, and 
uses evidence to evaluate, respond 
and support views).(CCSS-W.9-10 
Draw information to support 
analysis from research, reflection 
and revision). 

Students in upper level art classes 
studied statements by noted artists 
and developed, revised and refined 
personal artist statements of their 
own which were then presented in 
class. Students strengthened 
competencies in researching, 
identifying, presenting and speaking 
in depth about art. Students were 

All students will meet established music, fine and applied arts performance standards by 
demonstrating an understanding of diverse cultures through the communication 
processes of creating, performing and responding, visual literacy in global arts, 
contemporary media and communication, and creative problem solving in design 
applications.  
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engaged in critiques of their work 
and that of their peers throughout 
the year, applying content specific 
vocabulary to express their 
thinking. (CCSS-SL.9-10.3 Visual 
literacy is communicated clearly, 
expressing point of view and 
reasoning, and uses evidence to 
evaluate, respond and support 
views).(CCSS-W.9-10 Draw 
information to support analysis 
from research, reflection and 
revision). 

Students in Applied Arts read 
design plans and course texts in 
order to build competencies in 
application of content specific 
vocabulary. 

Students in Applied Arts were 
engaged in discussions about their 
thinking/work throughout the year, 
applying content specific 
vocabulary to justify and their 
choices/decisions. 

B. 
Dept. meetings:                                            
F.A. teachers developed inquiry 
based upon artist inspiration and 
motivation.  Inquiry connected 
visual literacy with literacy, 
reflecting the FTL and CCSS which 
we modified to clearly capture 
thinking/learning throughout the 
creative process. 

F.A. teachers researched artist 
statements by noted artists and 
shared findings, in order to develop 
cohesive vision for student study in 
grades 9-12. 

F.A. teachers shared/compared 
work being developed by students 
and used the oral presentation 
rubric and elements of FHS writing 
rubric to develop content specific 
rubric for research/presentations. 

A.A. teachers shared/compared 
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students’ growth in understanding 
and applying content specific 
vocabulary as they communicated 
about their work and in written 
course work. 

A.A. teachers aligned and refined 
assessments to reflect the FTL and 
CCSS for technical subjects. 

II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 

Deepening teachers’ 
understanding of effective 
assessment practices and how to 
use this knowledge to revise 
and create assessments that 
measure the content standards 
and the competencies 
articulated in the Vision of the 
Graduate. 

 
 
 
 
-common assessment 
development and revision                                      
-communications and assessments 
with students and the impact on 
student learning/work                                                         
-use of meetings to share and 
analyze the effectiveness of new 
learning/practices, referencing 
content standards and Vision of 
the Graduate 

Fine and applied arts teachers have 
participated in professional 
development on assessment, 
questioning for understanding in 
content specific sessions throughout 
the year and participated in the 
assessment academy. 

Fine and applied arts teachers have 
developed common assessments 
which have be revised and refined 
to effectively communicate learning 
goals (reflecting FTL, CCSS and 
VOG) to students, positively 
impacting student learning/student 
work. 

III.  Fostering collaboration and 
communication  
 

E.  Piloting the school-wide 
rubric 

 

 
 
 
-application and ongoing 
discussion of its impact on 
learning among dept. members 
and school leaders 

 

School-wide rubric has been 
integrated into: 

Art and Design 

Studio Art 

Digital Photography 

AP Art 

Ceramics 

 
 
1. AP Exams 

 

AP Exam – Meeting Standard (score of 3 or higher) 
Course 2010 - 11 2011 - 12 2012 - 13 

 # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

% 
Mtg Std 

AP  8 5 63 21 19 90 10 8 80 
All level-1 courses          
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2. Elective Course Enrollments 
 

Course 2008-09 2009-10 2010-11 2011-12 2012-13 
Drawing, Painting, 
Design 

42 44 44 43 44 

Crafts 65 40 36 40 37 
Photo Design 119 90 102 76 79 
Multimedia 59 53 54 38 51 
Digital Photo 14 26 35 32 15 
Advanced Studio 12 10 9 18 15 
Ceramics 102 34 54 54 67 
3D Design 17 17 15 18 11 
Art & Design  34 34 36 69 
Animation  15 14 17 12 
Studio Art  10 15 18 26 
AP Portfolio  6 13 19 11 
Portfolio   8 4 4 7 
Art Through Tech  6 Not offered 17 10 
Comp Tech  78 37 48 48 
Trans Tech  25 20 28 31 
Alt Energy  19 17 11 11 
Construction 1  27 28 29 30 
Construction 2  11 12 13 12 
Designing Minds  19 17 14 13 
E-Commerce   5 14 29 

 
 

3. The number of students participating in Fine & Applied Art-related clubs, activities, 
contests, etc. (FHS only) 

 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
Art Club 30 25 38 55 50 

Habitat for Humanity 24 22 25 28 56 
Rebuild Hartford 78 82 85 80 70 

Scholastics Art Exh 20 (9 won 
awards) 

16 (7 won awards) 16 (9 won awards) 16 (10 won 
awards) 

18 (5 won 
awards) 

Tunxis Challenge -- 3 (2 won awards) 6 (4 won awards) N/A N/A 
MCC high school & 
college student comp 

-- 5 (4 were 
selected) 

5 (1 was selected) N/A N/A 

FV Women’s Club 10 (4 won prizes) 10 (2 won prizes) 6 (3 won awards) 5 (3 won 
awards) 

N/A 

Gallery on the Green -- 5 (3 won awards) Not run this year 6 (3 won 
awards) 

N/A 

Independent Study -- 7 7 7  
Student Leaders -- 12 11 10  

Community Service -
- Construction 

87 95 97 105 30 

Theatre Set – Fine & 
Applied Arts 

32 37 35 35 24 

Multicultural Arts 
and Technology 

Program “Student 
Mentors” 

-- 34 11 27 20 

Capstone Student   1 2 2 
Alt Energy 

Competition 
 19 17 17 11 
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 Exceeds Meets Near Below 
Artist Research/Artist 
Statement-2012-13 

46% 33% 14% 7% 

 
 

 2011 
 

2012 2013 

Wood Technology - Conn. CTE 
Statewide Assessment 

51.0% 65.9% 66.9% 

Automotive Technology – CTC 
Statewide Assessment 

54.1% 53.3% 62.4% 
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Departmental Goals 2012– 2013 
 

Health, Physical Education and Wellness 
 
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are 
making progress? 

End of Year Report 

I.  Promoting Purposeful 
Engagement  

A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals  

HPEW: Each staff member will 
make at least one CC visit in the fall 
and one in the spring within the 
department. 

 

 

 

 

 

 

 

 

 

B.  Increase teacher learning about 
how to create purposeful 
engagement with text through team 
meetings and monthly department 
in-service. 

 

 

 

 
 
 
 
 
 
 
 
Using established rubric we will 
analyze visit ratings for 
improvement over time as well 
as analyze any themes that 
emerge from discussions after 
visits in order to increase student 
engagement in their own 
learning.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
-October Faculty meeting; 
defining the issue 
-Nov. PD Day; strategies  for 
processing reading for 
information  
-Dept. follow up; examine 
opportunities for student reading 
in HPEW and best strategies to 
support effective RFI for the 
purpose of creating deeper 
student understanding of 
material. 

 
This past year the HPEW team: 
-Reviewed and discussed Schlechty’s 
engagement rubric and “Coaching for 
Engagement” observational tool to gain 
better understanding of what purposeful 
engagement looks like… 
-In K-12 cross grade dept. groups used 
coaching for engagement tool to 
identify specific evidence we might 
want to see for each of the indicators in 
a physical activity setting  
 
A first set of observational “purposeful 
engagement” coaching rounds week of 
Feb. 25th at FHS (Feb. 14th @ IAR): 
 
The coaching for Engagement 
observation tool was utilized and 
indicators with strong evidence over a 
number of observations were identified. 
A significant discussion was begun on 
the nature of “inquiry” and what that 
truly looks like in a physical activity 
setting.  This will be an important area 
of follow-up in terms of understanding 
the range from procedural questioning 
to true inquiry. 
 
 
Ongoing…teams have begun to use 
selected readings in wellness 10 and 11 
to preview material and to inform class 
discussion (jig saw, turn and talk on big 
ideas, etc.) as well as providing multiple 
readings for students to preview and 
then select and reflect (in writing and 
with evidence) on one that supports 
their view on what has the greatest 
impact on their behavior related to a 
given topic. 
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II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to demonstrate 
their learning 

E.  Deepening teachers’ 
understanding of effective 
assessment practices and 
how to use this knowledge 
to revise and create 
assessments that measure 
the content standards and the 
competencies articulated in 
the Vision of the Graduate. 

HPEW: Teams will work to better 
identify clear learning goals for 
each unit of instruction and review 
the efficacy of the corresponding 
assessment in measuring those 
goals. 

 

 

-Revised (clearer) learning goals 
for each unit of instruction.   

-Increased learning target-
assessment match relative to 
both summative and formative 
assessments for each unit of 
instruction. 

- Teachers will collect and 
examine the results of student 
assessments to assess student 
achievement, and to inform 
further instruction for the 
purpose of moving more 
students to standard on key 
assessments. 

 

-4 teachers took part in summer 
assessment academy 

-1 teacher took part in spring assessment 
academy 

The HPEW department revision of our 
late work policy (Do-Redo policy) and 
revisions throughout the year was a 
significant aspect of our teams work.  
See chart below for policy’s effect on 
student performance 

Examined and discussed: 

-Schlechty’s design qualities 

-SBAC performance assessment 
guidelines (Compton) 

-Teams perform a unit by unit review of 
formative and summative assessments 
for target, design qualities, level of 
product…revise as needed 

All grade 9, 10 and 11 assessments were 
aligned with HPEW content and Vision 
of the Graduate standards. Related to 
this alignment is the idea of recurring 
assessments (K-12) were discussed. 
Teams are charged with identify and 
develop essential recurring skills, 
concepts and processes that can be used 
to identify student learning over time. 

III.  Fostering collaboration and 
communication  
 

F.  Piloting the school-wide 
rubric for presentations 

G.  
HPEW: Each team will utilize the 
rubric at least once 
 
 

 

Feedback protocol after each use 
to determine effectiveness of 
rubric in capturing student 
performance as well as 
informing higher levels of 
student performance through 
clearer expectations 

 

The rubric was used for presentations 
related to the Personal Improvement 
Project (PIP grade 11) and for grade 10 
presentations on Body Image research 
in grade  10.  In both cases the rubric 
worked well for some aspects but lacked  
the area of capturing the level 
substantial and accurate content. 
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Health, Physical Education and Wellness  
% of Students Meeting Standard on Selected Essential Understandings  

 2009-10 2010-
2011 

2011-
2012 

2012-
2013 

Essential Understanding % Meeting 
Standard 

% Meeting 
Standard 

% Meeting 
Standard 

% Meeting 
Standard 

Grade 9: Content Literacy* n/a n/a 83% 83% 

Grade 10: Analyzing Influences* 67.5% 72% 66% 85%** 

Grade 11: Goal Setting* n/a n/a 60% 
(early 

sample) 

77%** 

 
*Each of these Essential Understandings are measured though multiple summative assessments. 
 
** Significant rise can be attributed to a change in our department late work/revision policy which 
does not penalize students as it did in the past and allows for increased feedback and revision of 
work that is handed in on time. 
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Departmental Goals 2012– 2013 
 

Music Department 
 

The mission of the Farmington High School Music Department is to improve our students’ 
abilities to communicate independently through the musical processes of performing, creating, 
and responding in a variety of genre and audiences. These acquired skills are apparent in 
reading, notating, analyzing, and evaluating music. Our intent is to prepare students to become 
citizens who participate fully in a diverse, global society and who understand their own 
historical and cultural heritage and those of others within and beyond their communities 
through music. 
 
To realize this mission, the department offers a rigorous, relevant curriculum that provides 
students with multiple and varied opportunities to perform high quality music literature that 
stimulates the musical processes of creating, performing, and responding.  Students analyze, 
question, and evaluate ideas within the musical works, assume partnership and leadership roles 
in the classroom ensemble, engage in collaborative and individual inquiry into the habits of 
effective musicians and the elements of high quality texts.   
 

Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End of Year Report 
 

I. Promoting Purposeful 
Engagement through 
Collaborative Teams 

The FHS Music Team will design 
performance tasks that are 
challenging and authentic to the 
work of the discipline which address 
the goals of the FTL, VOG, National 
Music Standards and CCSS. 
Team meetings:  Design common 
tasks linked to the National Standard 
and reported in power school, Oct.-
Jan.   

Completion of Service Learning and 
Leadership Spotlight Indicator, 
April 2013 

 

New performance tasks will 
include opportunities for 
students in team work, 
individual goal setting and 
monitoring of progress, 
presentations and global 
perspectives. 

Students will demonstrate use of 
problem-solving and critical 
thinking skills, partnership and 
leadership roles through 
collaboration and 
resourcefulness as it relates to 
self-improvement.  

Students will see the direct link 
between their performance and 
the National Standards from 
Power School reporting.  

More students will use their 
musical talents to complete 
community service outside of the 
school. 

The Music Team implemented 
performance tasks addressing 
collaboration, reflection of self 
and group progress in the 
classroom. 
The music team designed a power 
school grade book for entry and 
honors level courses.   
The team implemented common 
summative assessments from 
quarter 1 to quarter 3 measuring 
student improvement over time. 

Music teachers collaboratively 
found four new community 
contacts for new service and 
leadership opportunities for our 
students. 

  



Page 45 

II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to demonstrate 
their learning 

A. Deepening teachers’ 
understanding of effective 
assessment practices and how to use 
this knowledge to revise and create 
assessments that measure the content 
standards and the competencies 
articulated in the Vision of the 
Graduate. 

Music Teacher participated in FHS 
Assessment Academy to deepen 
their understanding of new 
assessment practices.  
Teachers researched grading 
practices and set up a common grade 
book in power school. 
Teachers used principles of Ken 
O’Connor’s text 15 Fixes for 
Broken Grades. 
New solo adjudication task was 
aligned to the FTL, VOG and CT 
Music Standards administered by 
March, 2013.  
Revised the FHS Concert Ensemble 
Evaluation to include goals from the 
CCSS in the comparison between 
self and group evaluation.    

Completion of Service Learning and 
Leadership Spotlight Indicator, 
April 2013 

 

 

III.  Fostering collaboration and 
communication  

H.  Piloting the school-wide 
rubric 

 

Pilot the use to the school-wide oral 
presentation rubric by using a small 
population of students presenting 
with a large population of students 
(honors students=275) using the 
rubric in peer evaluation. 

Improvement of assessment 
practices will be evident as more 
diverse assessment measures are 
employed and students know 
exactly how their progress relates 
to the content standard.  

 

Students and parents understand 
the new grading practices. 

 

Students understand the grade 
reflects master of content.  

 

Students evaluated their work as 
an individual and member of an 
ensemble by writing critiques of 
their concert performance.  The 
written evaluation aligned with 
the English Dept writing rubric 
lining up with ELA CCSS goals. 

An increased number of students 
will audition for the solo 
adjudication at the Northern 
Regional Music Festival. 

More FHS students will use their 
musical talents to complete 
community service outside of the 
school. 

 

 

 

 

 

FHS Music Teachers discuss the 
oral presentation rubric and 
provide opportunities for its use in 
the honors level classes. 

Capstone students made quarterly 
presentations to honors levels 
classes. 

 

Quarterly Common Assessments 
were designed and implemented 
for the department by the music 
teachers.   
We communicated to students 
and parents about the process of 
quarterly formative and 
summative grading at Open 
House and the first week of 
school. 
Without effort or behavior in the 
grading criteria, students score 
represents their mastery of 
content standards. 
Students completed concert 
performance evaluation using a 
writing rubric from the English 
Department.  Their critique 
included academic music 
vocabulary for entry and honors 
level classes. 
An increase of twenty-four 
percent in the total number of 
students who participated in the 
solos state adjudications. 
Students were self-directed in 
their performance of solo 
literature listed with the 
Connecticut Music Standards. 

There was a 27 % increase in the 
number of student completing a 
community service opportunity 
using their musical talents. 

 

 
 
Capstone music students  
presented quarterly oral 
presentations to honors music 
ensembles.   Peer evaluation of 
these presentations occurred 
using the school-wide oral 
presentation rubric. 

 
Students performed with adult 
musicians in the community 
therefore promoting lifelong 
learning and partnerships with 
mentors. 
The use of college interactive 
technology tools for practice of 
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IV.  Additional Music Department 
Goals: 
 
Increase community partnerships 
outside the school community.  
 
Use of College University 
Interactive Technology for 
individual musicianship 
development in all music classes. 
 
Student Regional, State and 
National Achievement Measures:    
 
CT Honors Band or Choir,  Northern 
Regional Music Festival  and CT 
All-State,  All Eastern or All 
Nationals, TRI M National Music 
Honor Society  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Partnership performances with 
Hartford Symphony Orchestra and 
the US Army Band 

Teachers found and used 
technology tools available through 
universities and colleges to 
increase individual student growth 
in practicing and self-direction.    

Teachers shifted instruction of 
solo assessments to new 
adjudication standards by the CT 
State Dept. 

music literacy skills increased 
use of self- goals linking student 
progress towards independent 
musicianship. 
The number of students 
participating in and earning 
awards in music-related 
activities, music honor society, 
contests and festivals increased 
by 15%. 
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The number of students participating in music-related clubs, activities, contests, etc. 

 

Activity 2008-09 2009-10 2010-11 2011-12 2012-13 
TRI M Music Honor Society 80 115 84 85 89 
Students auditioning for Northern Region 
Music Festival 

120 139 141 142 157 

Northern Regional Musicians 77 78 72         74 72 
All Nationals Musicians DNA DNA 4 13 13 
CT Honors Band Music Festival 10 12 8 12 13 
CT All-State Musicians 20 27 22 32 15 
All Eastern Musicians DNA 4 DNA 0 6 
Hartford Music Club Award 1 2 1 1 1 
Student Internships 1 0 0 0 2 
Capstone Students    0 2 
Community Service Music Projects 6 8 12 18 

(79 students 
involved) 

22 
(157 students 
involved) 

 
Community Partnerships: 
 
Farmington High School Chamber Singers and the Hartford Symphony Orchestra Students perform 
in a concert series with the Hartford Chorale and the Hartford Symphony Orchestra, Beethoven’s IX 
Symphony major work. 
 
Senior Center and Social Services with FHS Music Department and Friends of Music work together 
to provide entertainment and dinner performances for Senior Citizens in town in the fall and spring 
annually. Senior Café events twice a year. 
 
Middlewoods Assisted Living Facility of Farmington and the TRI M Music Honor Society provide 
senior residents with monthly performances by high school students. 
 
Friends of Music parent organization sponsors three artist-in-residence for the orchestra, band and 
choir.  All three University of Connecticut conductors worked with the music ensembles. 

 
 

AP Exam – Meeting Standard (score of 3 or higher) 
Course 2010 - 11 2011 - 12 2012 – 13 

 # 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std 

% 
Mtg Std 

# 
Total 

# 
Mtg Std. 

% 
Mtg Std 

Music Theory 8 6 75 8 8 100 7 6 86 
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Departmental Goals 2012– 2013 
 

School Counseling Department 
 
 
 
Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End of Year Report 
 

I.  Promoting Purposeful 
Engagement  

A.  Building a deeper understanding 
of instruction that supports the 
Framework Principles and the Five-
Year Goals  

In an effort to learn best practices 
for school counseling lesson 
development and delivery, 
counselors will continue to observe 
academic classes and each other’s 
counseling work. To increase 
student engagement, the knowledge 
gained from these experiences will 
be shared at counseling department 
meetings and then applied to the 
school counseling developmental 
lessons.  Counselors will continue 
to review and modify lessons both 
before and after delivery.   

 

 

 

 

B.  Increase teacher learning about 
how to purposefully engage 
students with text 

 

 

 

Ongoing informal assessment and 
feedback from school counselors, 
students, teachers, administrators 
and parents will be reviewed at 
counseling department meetings 
throughout the school year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Feedback was collected via 
surveys in Naviance following 
each computer based lesson.  
Paper surveys were used for other 
lessons and after school events.  
The feedback was compiled and 
discussed to make decisions about 
future lessons and programs. 

Every member of our department 
participated in rounds.  This work 
helped our understanding of the 
role of the classroom teacher, 
what the student experiences and 
suggests ways we can be 
supportive of students. For 
example, we understand how 
teachers deliver their lessons and 
therefore can suggest to students 
ways to pay better attention. 
 
 
 
As a department, we worked to 
engage students and parents 
through text particularly in the 
area of the college admissions 
process.  We updated the junior 
college planning night 
presentation and PowerPoint, 
including the packet each family 
received.  We updated the junior 
and senior meeting (individual 
meeting with parent, student and 
counselor) materials.  We offered 
Workshop Wednesdays to give 
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The results of the annual school 
counseling student survey will be 
collected and analyzed to provide 
feedback regarding student 
engagement in their work with 
school counselors and the 
developmental counseling 
program. 

students another opportunity to 
ask questions, work with our 
support and essentially become 
more engaged with the college 
application process. 
 
We offered a college essay writing 
workshop in the fall led by 
Providence College admissions 
representatives for students and 
English teachers. We built upon 
this experience to support our 
students in writing effective their 
college essays.  
 
In the spring we offered a college 
essay writing panel discussion to 
students, faculty and parents with 
college admissions representatives 
from Wesleyan, Fairfield and 
Eastern Connecticut State 
University as our panelists. 
 
In junior classes we worked on the 
resume. Students all uploaded a 
resume in Naviance to be used for 
job opportunities, scholarships, 
college applications, 
recommendations and college 
interviews. Explaining all of the 
purposes of a resume was a 
natural way to engage the students 
in the activity. 

 

The annual survey of seniors was 
administered.  84% of students 
reported that the help they 
received with post-high school 
planning was excellent or good.  
90% of students reported that the 
help they received in planning 
their academic schedule and 
program of studies was excellent 
or good.  71% of students reported 
that the help they received in 
planning a possible career choice 
was excellent or good.  87% of 
students reported that the help 
they received with a personal issue 
was excellent or good. 
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II.  Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning 

F.  Deepening teachers’ 
understanding of effective 
assessment practices and 
how to use this knowledge 
to revise and create 
assessments that measure 
the content standards and 
the competencies 
articulated in the Vision of 
the Graduate. 

 

 We have not directly addressed 
assessment as a department, 
although we have invited 
department leaders to our 
meetings to explain the changes in 
their grading approaches. This is 
intended to increase our 
knowledge so that we can support 
students and parents during the 
transition.  One counselor 
attended the assessment academy 
and shared her learning with the 
department. 

 

III.  Fostering collaboration and 
communication  
 

I.  Piloting the school-wide 
rubric 

 
 
 
 
 
 
IV.  Other departmental goal 
 
All students will prepare for post-
secondary education and the world 
of work by developing a Student 
Success Plan (SSP) which will be 
stored in Naviance. 
 
 
 
 

 

 

 

 
 
 
 
 
 
 
Percentage of FHS students who 
have written student success 
plans. 

 

 

We have not used the school wide 
oral presentation rubric.  We 
supported students through the 
interview process by offering 
mock interviews and sample 
questions. 

 

 

 

Students at FHS have Student 
Success Plans. 

A small group of special 
education students in Ms. 
Griffin’s and Mr. Naparstek’s 
classes (approximately 1% of the 
student population) do not have 
SSPs yet.  We have discussed a 
pilot SSP Dream Board as a 
possible solution. 

98% of current 12th graders have 
established plans following 
graduation from FHS. 
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Other notable highlights: 
 

• The Developmental Counseling Program at FHS was reviewed.  Every lesson, workshop, 
presentation and the accompanying documents were updated including the Freshman Seminar.  
A Comprehensive Curriculum Binder was developed. 

• School Counseling Department Scope and Sequence was developed Grades 6-12.   
o (Please see attached Scope and Sequence) 

• College Knowledge Day began in Grades 6-12. 
• Program of Studies Day began in Grades 9-11. 
• Enhanced communication and collaboration: 

o School Counselor representation weekly at special services meetings. 
o Special education representation at Case Review and SIT meetings. 
o Departmental meetings began monthly Grades 6-12. 
o District-wide Mental Health meetings began with the School Counseling Department, 

Social workers and School Psychologists. 
• Provided professional development to all FHS departments about students at risk (warning 

signs and responsibilities) in response to an increase in student at risk reports. 
• Offered a College Admissions Panel presentation to parents and faculty. 
• Offered a College Essay Writing Panel presentation to parents, students and faculty. 
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Departmental Goals 2012– 2013 
 

Special Education Department 
 
 

. Students learn best when they are actively engaged in authentic learning tasks and given opportunities to 
construct meaning and develop understanding. 

 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are 
making progress? 

End of Year Report 

Special Education teachers will 
collaboratively plan lessons with 
content area teachers 

Co-teaching model is effectively 
implemented on a daily basis 

Students are engaged in learning 
and seek assistance from either 
of the teachers in the classroom 

Teachers met regularly to co-plan 
lessons and delivered instruction 
collaboratively in the content areas 
of English, math, science, and 
history. One of the outcomes of the 
co-teaching model was the increased 
willingness of students to seek 
support from either or both teachers 
as evidenced by their positive 
comments in PPT meetings about 
accessing help within and outside of 
the classroom and their comfort 
levels with both teachers. 

Implement school-wide oral 
presentation rubric 

Rubric will be commonly used 
in classes 

All co-teachers used rubric for oral 
presentations in English and history. 
Co-taught math classes did not have 
oral presentations this year. Special 
education math classes used a 
modified oral presentation rubric. 
 

Increase interdepartmental 
communication 

Post-secondary goals will be 
aligned with student success plans 

Teachers will share data and 
analyze results 

Special education department 
members will develop post-
secondary and employment 
goals for all students over the 
age of 15 years old 

Collaborative teams met to review 
literacy data. Teams included 
English and special education 
teachers, reading teachers, middle 
and high school, special education 
leaders and administrators. Data 
analysis showed a complexity of 
factors that impacted reading & 
writing scores. Information was 
reviewed by team to make 2013-14 
course selection decisions. A direct 
result of the meetings was the design 
and development of a special 
education literacy course for 9th 
graders for school year, 2013-14. 
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Special educators and school 
counselors met regularly with 
students to construct cohesive plans. 
Collaboratively, the counselors and 
teachers assisted students in planning 
and meeting their goals. All 
graduating students with IEPs had a 
written plan in place prior to 
graduation. 
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Departmental Goals 2012– 2013 
 

Library 
 
 

Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End of Year Report 
 

I. Promoting Purposeful 
Engagement 
 
Library media specialists will 
work with departmental teams to 
revise current research practices 
so they are more responsive to the 
needs of individual students.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Library media specialists will 
work with classroom teachers to 
expand their use of digital media 
as a creative and innovative way 
for students to present their 
learning. 
 
 
 
 
 
 
 
 
 
 

 
 
 
Effective use of a wider variety of 
research and note-taking tools by 
students as evidenced in student 
feedback elicited through surveys 
and class discussion. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
More common assessments will 
provide students with choice 
regarding which online tools they 
want to use for the presentation of 
their work.  
 
Observations of classes will reveal 
evidence of students actively 
engaged in presenting their 
learning in creative and innovative 
ways.  
 
 
 
 
 

 
 
 
Library media specialists worked 
with classroom teachers in English 
and Social Studies departments to 
offer students a wider range of 
methods for note-taking and 
citation of sources. With access to 
Google Drive through student 
emails, for the first time teachers 
were able to offer students an 
alternative online approach to 
online note-taking and citation 
which still enabled students to 
easily share their work with 
teachers digitally.  
 
Teachers reported that many 
students found Google Drive a 
more manageable and user friendly 
way to document their work 
leading to higher overall 
engagement in their research 
projects. 
 
 
Use of presentation tools including 
Glogster and Animoto expanded to 
include projects in English, Social 
Studies and Health & Wellness.  
 
Teachers reported increased levels 
of engagement on the part of 
students as they were given more 
opportunities to use digital tools to 
present their learning.  
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Library media specialists will 
continue work with the Capstone 
Steering Committee in order to 
engage and support more classes 
and students in independent 
inquiry projects.  
 

More students will successfully 
complete capstone projects in a 
wider variety of academic and 
professional areas of interest.  
 
 
Student work as exhibited through 
digital portfolios, reflection papers 
and final presentations will reveal 
increased depth of knowledge and 
engagement in their field of study.  
 
 
 
A Capstone Celebration at the end 
of the year will be held to 
showcase student work to the 
public. 

Seventy-five students in five 
courses completed capstone 
projects this year. All of these 
students engaged in research in 
response to an inquiry question of 
their own design. The Science 
Research Capstone and Cambridge 
Independent Research Report 
students (35 of total students) all 
engaged in projects that were 
academic and scholarly in nature. 
All Cambridge students who 
completed the capstone project 
received a passing score from 
Cambridge Pre-University. Most 
received a mark of Merit or 
Distinction indicating that the 
quality of their research and 
thinking was particular strong. 
 
 
The Capstone Celebration at the 
end of the year had full 
participation by capstone students. 
Students reported that they found 
the capstone experience a valuable 
learning opportunity.  

II. Developing teachers’ 
assessment literacy to ensure that 
students have equitable and high 
quality opportunities to 
demonstrate their learning. 
 
Library Media Specialists will 
devote time to learning about 
assessment in order to more 
effectively work with teams in the 
improvement of their common 
assessments related to research 
and literacy.  
 
 
 
 
 

 
 
 
 
 
 
Library media specialists will 
work with teams to more clearly 
identify learning targets for 
projects so that they aligned with 
the Common Core State Standards. 
 
 
 
 
 
 
Library Media Specialists will 
work with the Capstone Steering 
Committee to revise capstone 
assessments and rubrics so that the 
learning targets more clearly align 
with the Vision of the Graduate 
(VOG) and the Common Core 
State Standards (CCSS).  
 

 
 
Both library media specialists 
attended the Assessment Academy 
offered last spring.  
 
Research projects in English 200 
and 200 H were revised so that the 
learning targets were more specific 
and more clearly aligned with the 
Common Core State Standards. 
Rubrics were revised to reflect 
these targets.  
 
The Capstone reflection paper 
assignment description and rubric 
were revised after a round of 
scoring in the late winter. At that 
point the targets were more clearly 
articulated and better aligned with 
the CCSS & VOG. 
The rubric was adjusted to reflect 
these revisions. 
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III. Fostering collaboration and 
communication 
 
Supporting teachers in their use of 
the school-wide presentation 
rubric. 
 
 
 

 
 
 
Library media specialists will 
provide feedback on the 
effectiveness of this rubric.   

 
 
 
Library media specialists observed 
student presentations in Health & 
Wellness in order to provide 
feedback on the effectiveness of the 
current rubric to their task.  
 
Library media specialists 
participated in the scoring of 
capstone presentations which uses 
a expanded version of the school-
wide presentation rubric. 
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Departmental Goals 2012– 2013 
 

School to Career Center 
 

Mission: 
The School-to-Career Program is part of a comprehensive career development process that helps FHS 
students develop education and career plans by connecting the student’s program of studies with future 
aspirations.  The plan includes a career pathway and student success plan unique to each student and 
career exploration activities which help students identify personal strengths, talents and goals. This 
process of career planning and exploration will help students make informed decisions about 
secondary and post-secondary options and future careers. 
 
The Career Center, located in Room 161, contains computers as well as college and career planning 
reference books and periodicals for student use. Students looking for part-time jobs or volunteer 
experiences can view the Job Postings board in the hallway outside the Career Center for a current list 
of local employment and volunteer opportunities.  Career Center personnel assist students with 
resumes, job applications and interview advice and students who are employed can obtain working 
papers in the Career Center.   
 
Goal:  
Working with their school counselor and Career Center personnel, all FHS students will develop a 
career plan/pathway that includes at least one career exploration experience by 2012. 
 

Program Area 2011-2012 2012-2013 Comments 
 Internships 44 50 13 Education Internship, 12 FAHS, 18 UCHC, 4 Civil 

Engineering, 2 Law/Government, 7 Capstone/Other 
Capstone  14 68 

completed 
Education Internship became a Capstone option for 2012-
2013 and 7 seniors completed their Capstone in March. Five 
seniors completed the Education Internship (non-Capstone) 
class. All Capstone students made connections with 
professionals in the community as part of their capstone 
research. 
In total, 68 FHS juniors and seniors completed a Capstone 
project this year. 

Burns Academy 
Math & Literacy 
Booster Tutoring 
 

88 70 We had another successful year at Burns Academy for Latino 
Studies in Hartford tutoring 3rd, 4th and 5th graders. Having fewer 
FHS tutors resulted in a better ratio of tutors to tutees this 
year. In addition, the Burns Academy teachers provided 
incentives for “perfect attendance” which resulted in 
improved attendance overall.  

School for Young 
Children 
Asylum Hill tutors 

5  This pre-school tutoring program run by the Farmington 
River Literary Arts Center was discontinued in 2012 based on 
a lack of funding. 

Job Shadows 16 45   
Learning Center 
(LC) Career 
Classes 

 12 groups 
@ 4-10 
per group 

Met with LC students in small groups to provide an 
introduction to the Career Center, discussion of online and 
print resources and individualized career and post-secondary 
planning.  



Page 58 

Program Area 2011-2012 2012-2013 Comments 
Guidance / Career 
Center Career Talks  

 160  In collaboration with the School Counseling Department, we 
offered 4 Career Talks in the areas of  Healthcare, Arts & 
Media, Public Safety & Law Enforcement and STEM / 
Manufacturing  

Senior Choice Day 
(College & Career 
Exploration) 

311 284 • 92 seniors visited a college with a parent 
• 76 went on a college trip with a guidance counselor 
• 78 worked on college applications or portfolios and 

attended a career talk* 
• 38 job shadowed 
*This year we added a panel of career speakers 
representing manufacturing, technology and careers in the 
building trades. 

Career Exploration 
Events and 
Company Tours 

126 137 See list below 

Summer Programs*   Area Health Education Centers – Summer Medical Camps 
UConn Health Career Opportunities and Apprenticeship 
Program, EXCL CIT program, (Cutting Edge Bioresearch 
Internship, Civil Engineering Internship) ** 

Working Papers 
Issued 

76 82  

    
Total  680 1016  

 
* Not an FHS program but application and/or interviews coordinated by the FHS Career Center. 
** See Internships 
• Career Exploration Events and Programs  

Mini-Medical School 
            UCHC Clinical Career Day 
 Hartford Stage Company Career Day 
 CT Children’s Medical Center Career Day 

University of Hartford – The Business of Sports Career Day 
 New Britain Rock Cats Sports Career Symposium 

     Construction Career Day 
 CCSU Financial Reality Fair (FAHS) 

      St. Francis Hospital – Let’s Not Meet by Accident (FAHS) 
 

• College Trips 
 UConn Storrs 
 Manchester Community College 

Capitol Community College 
 CCSU 
` Tunxis 

Quinnipiac 
University of New Haven  
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• Job Shadows  
Talcott Center for Child Development 
WestWoods Upper Elementary School 
West District Elementary School 
East Farms Elementary School 
IAR Middle School 
Pulaski School - Meriden 
Quality Physical Therapy  

 CT Judicial Branch – Adult Probation officers, Family Services Worker   
Farmington Social Services          

 Bristol Hospital Operating Room 
      Amber Woods 

Travelers 
Ryan Pharmacy 
Burlington Trout Hatchery 
Holcomb Farm 
Farmington Police (Ride-Along) 
Unionville Fire House 
Clear Channel Radio 
Morin Paving 
Fanster, Inc. 
CT Childrens Medical Center – Legal Department 
Westfarms Mall 
Union School 

 

• Internships  
      
      Town of Farmington - Administrative Assistant  

Town of Farmington – Town Engineer  
Farmington Public Library 
West District School - Art Education Internship, PE, Trout Project  
Union School- Library Assistant  
CT State Legislature Internship (Capstone) 
Legislative Intern – Senator Gerrantana 

    
UCHC Cutting Edge Bioresearch Internships  
UCHC Bioinformatics Internship 
Farmington Public Schools - Education Internship  

  

• Summer Programs (Non-Internship)  2013 
 AHEC Summer Medical Camps   
 UCHC – Health Career Opportunities Program 
      UCHC Research Apprenticeship Program 
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Career Center 
The FHS Career Center houses career and college information, and both print and online resources 
for student and teacher use. In addition to “office” space for Career Center personnel, it includes a 
conference table, seven (7) desktop computers and one teacher computer, projector and screen, 
making this an ideal space for small seminar classes and meetings. 
 
In 2012-2013, the Career Center was used even more extensively for both faculty and student 
group meetings. Education Internship, Cambridge IRR class, homeroom and CONNECT groups 
and Yearbook staff also met in the Career Center on a regular basis throughout the year.  
 
Students in the freshman and sophomore guidance seminars and Learning Center groups were 
introduced to the Career Center and resources available there and took part in targeted activities 
that will helped them develop personal and post-secondary goals and connect academic courses to 
future school and career success.  
 
Incoming freshmen were introduced to the Career Center as part of the orientation to FHS in May 
and during freshmen and sophomore guidance classes. Over 30 Capstone final presentations were 
held in the Career Center on May 28, 29 and 30th. 
 
More students are using the Career Center as a quiet study area as an additional option beyond 
Library Study areas. We are developing a sign-in system to track students who “drop-in” to the 
Career Center to use computers, work on college applications or explore job and career 
opportunities to more accurately document utilization of the space.  
                           

Collaborations 
 

• Farmington Alternative High School 
The FHS School-to-Career coordinator used the Getting a Job Process Kit to walk students 
through the steps needed to self-assess, prepare for and obtain employment. Students developed 
a personal profile after examining their personal qualities, work values, interests and skills. 
Students then explored their chosen career interests using various online career resources. 
An FHS business/marketing teacher planned and taught 8 classes in Personal Finance at FAHS 
and continued to work with the FAHS Coordinator to arrange for guest speakers representing 
various careers.  
 
Finally, the School to Career Center served as a resource for student internships and part-time 
jobs and served as a liaison to resolve conflicts or issues.  
 

• FHS School Counseling Department 
The Career Center and School Counseling office collaborated on a series of four Career Talks 
geared primarily for identified students in grade 11. We invited speakers from colleges and 
professionals from the Health Science, Arts & Media, Law Enforcement & Public Safety and 
STEM/Manufacturing career clusters to speak to groups of 20-30 students. Three recent FHS 
graduates were among the professionals recruited to come back and talk to students about their 
careers. The talks were very well attended and student feedback surveys indicated that students 
found them very informative.  
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We plan to continue to offer these Career Talks in 2013-2014.   
 

• Burns Academy Tutoring  

The FHS – Burns Academy Math & Literacy Booster Program was fully funded by the 
Hartford Foundation for Public with in-kind coordination and administration provided by the 
FHS Career Center staff.   
 
This year, 75 FHS students signed up to tutor at Burns Academy for Latino Studies in Hartford 
for either math or reading. In the end, 70 students participated in the program. The slightly 
lower numbers resulted in a better ratio of tutors to tutees this year. In addition, attendance 
incentives for the Burns Academy students significantly improved the absenteeism problem 
that we experienced last year.  
 
This year all three groups (3rd, 4th and 5th) met in the cafeteria rather than in various classrooms 
and this proved to be a positive change. Farmington students started the year with ice breaker 
activities which helped them bond with their tutees.  

 
• Design Team 

The FHS Design Team recommendations were rolled out to the faculty this year and work on 
implementation has begun. Since many of the recommendations involve experiential learning 
opportunities for students both in and out of the classroom, the Career Center will play a key 
role as this initiative over the next several years. Members of the Design Team visited “model 
schools” in New Hampshire and Vermont to look at extended learning opportunities for 
students there.  
 

• Health Career Program 
For over 15 years, FHS students have been part of The Hartford Health Career Collaborative 
program. This program, based at St. Francis and Hartford Hospitals, enabled a small group of 
FHS students to attend classes and rotate through various clinical areas gain experience in a 
variety of allied health fields. This program will no longer be available to us starting in 2013-
2014 so we are in the process of developing a new Health Career Exploration program for FHS 
students. Tunxis Community College has agreed to take our students in a number of Health 
Career Pathways courses offered there. In addition, FHS students will be encouraged to take an 
online class, e.g. medical terminology and medical math through the Ed-to-Go program at 
TXCC. In addition, we will invite health professionals to come in and meet with students in this 
program and arrange job shadows for students in their areas of interest.  

 
• Career Pathways – SSPs 

Work continues with Guidance on the Career Pathways / SSP initiative. Guidance personnel 
attended a CT State Department of Education workshop on SSP’s in Fall 2012. The FHS 
School counseling department received a Perkins Innovation grant for the further development 
and enhancement of the SSP in Farmington grades 6-12. The focus of this grant is professional 
development around Naviance and parent involvement in the SSP process. Counselors and staff 
involved in Naviance  college and career planning and SSPs will have two days of advanced 
training on June 17 and July 2, 2013. 
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In grades 6-12, Farmington piloted various SSP activities including surveys in Naviance.  A 
review of the format of the current Program of Studies at FHS to be more aligned with the 
career pathways is ongoing. A group of FHS counselors, administrators and media specialists 
met to discuss possible changes to the POS to include an online version with links to more 
detailed information on the various pathways. 

 
• Senior Capstone/Project 

The Career Center and the Senior Capstone Project Steering committee continue to work 
together to further develop a meaningful Capstone experience for FHS students.  In an effort to 
expand the program for more juniors and seniors in the future, we identified current internships 
and other FHS courses that could serve as a foundation for future capstone projects. In 2012-
2013, in addition to the Custom Capstone class, there were four additional “Capstone” courses 
offered to juniors and/or seniors: Education Internship, E-Commerce Entrepreneurship, Science 
Research and Cambridge Independent Research Report. This year, 68 students successfully 
completed a Capstone project. To celebrate the program, we held a Capstone Celebration and 
Expo as a way for students to publically showcase their work. Parents, faculty, administration, 
the business community and members of the media attended this event held in the FHS 
cafeteria on June 10.  
 
Next year, six new Capstone courses are being offered and we expect to double the number of 
students who complete a Capstone project. 
 

• Perkins Grant and CTE Assessments 
In 2012, CTE students who took the State CTE assessments continued to show steady 
improvement over the previous year in the % of students meeting the State standards. Although 
we have not received official results, we expect that close to 70% of CTE concentrators met the 
State standard this year. CTE teachers reviewed past test results and developed review lessons 
based on specific competencies to help students prepare for this year’s assessments. 
 
Our Technology Education department received a grant from the Noah Wallace Foundation for 
the development of a Green Technology initiative in 2013-2014. Under the supervision of the 
Construction (Wood) Technology teacher, students will plan, design and construct a solar 
greenhouse/shed for the FHS courtyard. The Wood Technology program received an award for 
the highest CTE Assessment scores in 2011-2012 and the teacher was recognized by the 
Farmington Board of Education for his program and students’ accomplishments. 
The E-Commerce Entrepreneurship doubled in size this year and one team won 3rd place at the 
CT Innovation Challenge. This course will be part of the Capstone course offerings in 2013-
2014.  

 
Recruitment/ Marketing 

 
• Website - The School-to-Career website is up and running, however, keeping the website 

current continues to be a challenge. We have started a conversation with the School Counseling 
office to link our websites as we align our functions more closely. The plan is to develop a 
College & Career Center that includes the entire “Guidance” wing from room 160 – 162.  
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• Community Connections –Director of Economic Development for the Town of Farmington, 
Courtney Hendricson, co-chairs the STC Business Advisory Committee (Business Partnership 
Team) and continues to be an excellent resource for the FHS Career Center. New members of 
the group include Bill Lathrop from Colonial Spring Co.  and Scott Beauchemin from ebm-
Papst who replaced Mark Wendell.   
 
Again this year, in an effort to recruit local employers to participate in our Senior Choice Day, 
the Farmington Economic Development Director e-mailed over 1500 local employers in fall 
2012. Many of these employers hosted FHS students for job shadowing and participated as 
panelists for Career Talks in October. An Arts & Media panel was added this year to highlight 
careers in these fields. 
In addition, Courtney reached out to Farmington businesses to invite them to the Capstone 
Celebration & Expo and surveyed employers about their interest in participating in upcoming 
FHS Career Center events. 
 

• Student Recruitment - School-to-Career news and notices of upcoming events are advertised 
on the 9:05 News and in the Principal’s Newsletter. Career interest surveys in Naviance are on-
line and students are asked to complete them as part of their developmental guidance classes. 
This information is helping us develop a school-wide database of students’ career interests and 
has already proved to be useful in recruiting interested students for various career programs and 
events. 
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Board of Education 5-Year Goal Indicators  
 
 

Critical Thinking and Reasoning 
 

Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on learning. 
 

Data indicates the percent of students At/Above Goal 
Grades 9 – 12 2012 2013 2014 2015 
Sci Gr. 9 Physics – Research Project (1) 66% 56%   
ELA Gr. 10 Critical Analytical Essay (2) 72% 67%   
Health Gr. 10 Research Project (1) 72% 69%   

 
 

Communication and Collaboration 
 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly when writing and speaking, and use technology tools to 
enhance communication. 
 

Data indicates the percent of students At/Above Goal 
Grades 9 – 12 2012 2013 2014 2015 
WL  Gr. 9 FLST Benchmark Assessment (2) 95% 97%   
 
 

Problem Solving and Innovation 
 

Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 
connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 

Data indicates percent of students At/Above Goal 
Grades 9 – 12 2012 2013 2014 2015 
Math  Gr. 10 Algebra Complex Problem Solving Task (1) 69% 68%   
 
 

Self-direction and Resourcefulness 
 

Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with 
resiliency, and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
Grades 9 - 12 2012 2013 2014 2015 
Health Gr. 11 Personal Improvement Project (1) 66% 73%   
SS Gr. 11 U.S. History Research Project (1) 63% 82%   
 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 
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Farmington High School 
Highlights and Accomplishments 

 
Student Accomplishments 
1. 2013 National Merit Scholarship Finalists – Adam Dimanshteyn, Tyler Hoffman, Elaine Yao 
2. 2013 National Merit Scholarship Semi-Finalists – Adam Dimanshteyn, Tyler Hoffman, Elaine Yao 
3. 2013 Nationa Merit Scholarship Commended Students – Daniel Bachman, Janyu Bhatt, Tess 

Brown, Cheng-Hao Cho, Aaron Golab, Nicholas Hardiman, Claire King, Giselle Koo, Meredith 
Pescatello, Jessica Rosenfield, Ian Shusdock, James Steele, Ava Steir, Megan Stoddard, 
Christopher Thomas, Anthony Vaysburd 

4. 2013 U.S. Presidential Scholar – Tyler Hoffman 
5. 2013 Governor Scholar – Rhea Sindvani 
6. 2012 AP Scholars - 65 
7. 2012 AP Scholars with Distinction – 60 
8. 2012 AP Scholars with Honors – 27 
9. 2012 AP National Scholars – 10 
10. 2012-13 CABE Student Leadership Awards  – Erika Isner, Jacob Schwartz 
11. Wendy’s High School Heisman National Finalist – Tyler Hoffman 
12. Daughter’s of the American Revolution (DAR) Good Citizen Award – Sean Cruess 
13. Prudential Spirit of Community Award – distinguished finalist – Tyler Hoffman 
14. President’s Volunteer Service Award – Tyler Hoffman 
15. Hugh O'Brien Youth Leadership Award – Eugenie Chen 
16. Scholar Athletes – Tess Brown, Tyler Hoffman 
17. CIAC Class L State Champions – Boy’s Soccer, Girl’s Basketball 
18. Crew (Boy’s/Girl’s) CT Public School State Rowing Champions 
19. Recipient of Basketball Officials Board 6 Sportsmanship Award 
20. Central Connecticut Conference Champions – Girl’s Volleyball, Girl’s Basketball, Boy’s 

Swimming, Wrestling, Boy’s Volleyball, Girl’s Golf 
21. Central Connecticut Conference Sportsmanship Award – Erika Isner, Thomas Stevens 
22. Outstanding athletes – Jamie Bartucca, Mitchell Berlandy 
23. CIAC Award of Excellence – Grace Dunn, Jadin James, Tyler Hoffman, Kyle Koziol 
24. National Spanish Honor Society inductees –  46 
25. National French Honor Society inductees – 16 
26. Connecticut Council of Language Teachers (COLT) Award for Excellence – 55 
27. Alliance Française Award –  Rachel Theriault 
21. Outstanding Student in Spanish Award – Tess Brown 
22. Outstanding Student in French Award – Janyu Bhatt 
23. Scholar Musician – Yena Kang 
24. Scholar Artist – Mrunmayi Vyawahare 
25. Tri-M National Music Honor Society – 84 students 
26. Northern Regional Music Festival – 72 students 
27. CT All-State Music – 15 students 
28. CT Honors Band – 12 students 
29. National Honors Music Ensemble 2012 – Orchestra: Yena Kang,  Trent Ransom, Gunnar Moll, 

Minori Hashimoto; Chorus: Sonia Limaye, Zeenat Hussain, Karley Kawiecki, Elizabeth 
Hammond, Lisa Petricca,  Chanwon Yoon, Ben Spar;  Band: Eric Burt, John Mastroianni 
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30. All Eastern Honors Music Ensembles 2013 - Band:  John Mastroianni; Orchestra:  Elaine Yao;  
Chorus: Karley Kawiecki, Yena Kang, Trent Ransom, Elizabeth Hammond 

31. FHS Chamber Singers selected to perform with Hartford Symphony Orchestra, 2012 
32. Elaine Yao, Jeffrey Morrison Award, top pianist at Hartt; Violinist Senior Award at Hartt 
33. Yena Kang, Hartford Music Club, Top placing Vocalist 
34. Trent Ransom, Winner of Hartt Concerto Contest- Violinist 
35. Chanwon Yoon and Trent Ransom, Music Capstone students 
36. Joy DelValle, National YoungArts Foundation Winner 
37. Giselle Alvarez, Hartford Chorale Scholar, Internship 
38. Scholastic Art Awards:   Cate Solari, Ceramics, Silver; Cate Solari, Sculpture, Gold; Courtney 

Bumsch, Photography, Silver; Giselle Koo, Printmaking, Silver. 
39. Art Book Awards:  Outstanding Achievement in Construction:  Ryan Rigney; Outstanding 

Achievement in Automotive Technology: Logan Rickis; Outstanding Achievement in Art: 
Catherine Solari; Outstanding Achievement in Photography:  Casey Bowen; RISD Book Award: 
Paige Marut; Boland/Williams Award:  Chloe Swanson 

40. Art Scholarship Awards:  Lori Matyskiela Award:  Andrea Angell; Carolyn Hoffman Award: Sara 
McLaughlin; Laurence Belkin Award:  Diana Letniowska, Jeremy Stein 

41. Electrathon America competition 
42. Rebuild Hartford – 70 participants from FHS 
43. TEAM+S - On 3/18/13, four teams of 8 students traveled to the University of New Haven to 

compete in the TEAM+S competition.  The topic of the test was "Engineering a secure 
cyberspace."  Farmington's scores were competitive with other schools and not that far from the 
top scores.   

44. Science Olympiad –  On 4/6/13, FHS sent two teams and 22 students to CT State Science 
Olympiad Competition held at UCONN Storrs.  The team placed third in the STATE at Science 
Olympiad -- our highest finish ever and our 4th year of competition and our 4th year in a row of 
improvement!  Medalists included Yashee Munshi & Ann Luo (Experimental Design and Write It/ 
Do it), Giselle Koo (Boomilever and Forestry), Ben Green (Boomilever & Elastic Launched 
Glider), Ian Shusdock & Rhea Sindvani (Disease Detectives), Brendan Michaelis & Joan Bosma 
(Dynamic Planet), Phil Cho (Experimental Design), Travis Wong (Forestry), Aditit Agrawal, 
Danielle Swanson and Nimrita Singh (Experimental Design). 

45. The Robotics Team - The team was honored with two very prestigious awards.  Tim Barron, co-
Head Coach, was honored as a Woodie Flowers Award Finalist for 2013.  The Woodie Flowers 
Award celebrates effective communication in the art and science of engineering and design.  The 
team won the Engineering Inspiration Award.  This is the second highest award that FIRST 
bestows upon a team.  The Engineering Inspiration Award recognizes outstanding efforts in 
advancing respect and appreciation for engineering across the winning team's community. 

46. Science Research Capstone - Seventeen students completed capstone projects as part of the 
inaugrual section of the Science Research course under Mr. Nakonechny. 

47. Social Studies Book Awards:  Outstanding Student in History – Andrew Van Hoff; Outstanding 
Student in Social Studies – Tyler Hoffman. 

48. On April 6, 2013, eight FHS students competed successfully in the 8th Annual Harvard 
Undergraduate Economics Competition.  Our Team #1 finished third in the overall HPEC and our 
Team #2 went as far as the elimination rounds.  The eight FHS students were:  TEAM #1:  
CAPTAIN:  Tyler Hoffman, Christopher DeBiase, Bradley Druzinsky, Amrita Singh; TEAM #2: 
CAPTAIN:  Eric Caminiti, Taylor Andrews, Ryan Hannon, Dana Le. 

49. FHS students were awarded First Place for Best Delegation at this year’s Hartford Model United 
Nations Simulation at the University of Hartford, held on January 25-26 and sponsored by the 
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World Affairs Club of Hartford. In addition, FHS students were also awarded Second Place as 
runners-up for Best Delegation. This year, over forty FHS students participated in their roles as 
delegates from Russia and the Middle Eastern nations of Syria, Lebanon and Syria. In particular, 
Nippon Khosla and Adrian Pietrzak were singled out and awarded Best Delegation for their 
exceptional representation of Russia in the Economic Committee, while Patrick Demkowicz and 
Philip Cho were similarly recognized as Best Delegation for representing Russia in the 
Environmental Committee. In addition, Elaine Yao and Christopher Debiase were also honored as 
Best Delegation for their leadership in the Security Council. Second place finishers included 
Yashee Munshi and Jordan Tragash for their representation of Syria in the Political Committee. 

50. Swati Rath and Will Siuta participated in the CT Debate Association Finals at Wilton High 
School.  These students earned a berth at the tournament as a result of Swati’s 2nd place finish at 
the debate tournament at Glastonbury High School in January. 

51. In October, the Archaeology and Anthropology class did an excavation at the John Watson House 
in Willington, CT.  Later that month, they presented their work at the 2012 Archaeology Fair in 
Wethersfield, CT.  In June, an excavation was done at the Walpole Library in Farmington. 

52. Students participated in a Mock Trial regional tournament at South Windsor High School. 
 

 
Staff Accomplishments 
1. Farrel Vogelhut was chosen by Tyler Hoffman as his “ Most Influential Teacher.”  
2. Rick Mulcunry – State of Connecticut Woodworking Assessment – 1st place 
3. Christen Hernandez, All State Judge and soloist consultant 
4. Tom Johnston, All State Judge 
5. Leslie Imse, selected as the Conductor of the Southern Regional Music Festival Choir, invited 

by the College Board as an AP Music Theory Reviewer, and State Chair for the TRI M Music 
Honor Society. 

6. Jeri Chamberlain earned her 6th year degree from the University of Connecticut. 
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FARMINGTON PUBLIC SCHOOLS 
“Vision of the FPS Graduate” 

 
Farmington Graduates: 

Reaching Global Standards of 
Achievement, Leadership, and Citizenship 

 
 
 
 
 
 
 

• Critical Thinking and Reasoning:  Students access, interpret, analyze, 
and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge and reflect critically on learning.  

 
• Collaboration and Communication:  Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly in multiple formats, and use 
technology tools to enhance communication. 

 
• Problem Solving and Innovation:  Students identify problems; analyze 

data, ask questions; utilize a variety of resources; think flexibly; make 
connections; and seek particle, innovative, and entrepreneurial solutions. 

 
• Self-Direction and Resourcefulness: Students explore interests, take 

initiative, set learning goals, demonstrate persistent effort, adapt to change with 
resiliency, and exhibit ethical leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 
understanding of the essential knowledge and skills in the core 
academic disciplines and develop the thinking and learning skills 
necessary to meet the challenges of local, national, and global 
citizenship in a rapidly changing world.   
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The Farmington Public Schools are committed to core beliefs that  
guide our work.  These beliefs frame our goals, program development,  
and support systems.  These beliefs focus instruction, curriculum, and 
assessment to ensure that all students achieve at high levels.  Farmington 
communicates its rigorous expectations through its programs and core 
content standards. 

 
Expectations Matter:  Teachers maintain high expectations for all students 
through continual encouragement, specific and timely feedback, tenacity in 
providing targeted support, and through communicating that all students have the 
capacity to meet district standards.  We believe that maintaining high expectations 
leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels 
through their own efforts and the collective efforts of their parents, educators, and 
the community.  It is through students’ own hard work and dedication to the 
pursuit of excellence that they will succeed. We believe that increasing effort leads 
to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study 
and action research, observation of instruction, and collaboration with colleagues.  
Teachers are actively engaged and committed to applying proven instructional 
strategies to reach every student.  All educators demonstrate their commitment to 
instructional and curricular development for the classroom, team, school, and 
district through their leadership in improvement efforts.  We believe that 
improving instruction leads to higher levels of student achievement.   
 
Relationships Matter:  All staff members create and maintain an environment 
that promotes respect, trust, and understanding, and fosters communication and 
problem-solving.  We nurture the whole child and ensure that each student 
receives a new opportunity every day to perform at his/her best. We believe that 
developing caring and supportive relationships between and among educators, 
students, and parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward 
meeting and exceeding defined standards and goals.  Through the ongoing and 
collaborative analysis of student work and data, we hold students and each other 
accountable for continuous improvement.   We believe that sharing and using 
results to inform our decisions about instruction, resources, curriculum, and 
program development leads to higher levels of student achievement. 
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EDUCATION PHILOSOPHY 
The Farmington Public Schools are committed to the belief that all children are capable of 
attaining high levels of educational achievement in preparation for productive, rewarding lives 
and responsible citizenship. Students will reach this goal through their own diligence and effort, 
and through a school and school district learning climate that responds to individual student 
academic needs, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 
providing a high quality of education for all students.  Policy 0000(a) 

     

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring, and contributing 
global citizens.  

 
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

 
1.  All students will demonstrate performance standards in critical thinking and 

reasoning and meet rigorous core academic content* standards by actively accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidenced-based 
conclusions, synthesizing new learning with prior knowledge and reflecting critically on 
learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and 

collaboration and meet rigorous core academic content* standards by articulating 
ideas clearly in multiple formats, listening and responding to new ideas, sharing 
responsibility and participating effectively in a variety of teams, using technology tools 
to enhance communication and valuing the contributions of others. 

 
3.  All students will demonstrate performance standards in problem solving and 

innovation and  meet rigorous core academic content* standards by identifying and 
solving a variety of problems, asking clarifying questions, generating conventional, 
innovative, and entrepreneurial solutions, thinking flexibly and taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and 

resourcefulness and meet rigorous core academic content* standards by exploring 
interests, setting goals and seeking feedback, demonstrating persistent effort, 
responsibility, citizenship and self-direction, adapting to change with resiliency and 
demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts. 
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FARMINGTON PUBLIC SCHOOLS 
 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  

 
 

1. All students will meet established English / language arts performance standards by 
demonstrating the skills to read, understand, interpret, discuss and critique diverse 
texts and to communicate effectively through independent and collaborative writing for 
a wide variety of purposes and audiences; and by taking the initiative to explore 
interests and respond to problems through research and reflective and innovative 
thinking, reading and writing. 

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts, making mathematical connections to 
their lives and to the world and by using a variety of tools and  representations to 
effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating 
the critical thinking, technology and inquiry skills in life, physical and earth sciences 
necessary to understand natural phenomena, to pose and evaluate arguments based on 
evidence, to explore interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make 
informed decisions, pose innovative solutions, and meet the challenges of participatory 
citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate, 
innovate, and connect with people of different backgrounds who have different ideas 
and perspectives.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating an understanding of health and wellness 
concepts and acquiring the skills and resourcefulness necessary to develop a personal 
plan to achieve life-long wellness. 

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of diverse cultures through the communication 
processes of creating, performing and responding, visual literacy in global arts, 
contemporary media and communication, and creative problem solving in design 
applications.  
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Irving A. Robbins Middle School 

Mission Statement 
 
Irving A. Robbins Middle School seeks to support all students to grow 
intellectually, emotionally, socially, and physically and to reach high levels of 
achievement within a standards-led school.  Students will develop the habits of 
life-long learners and the skills to be responsible, contributing global citizens.  By 
learning with and from caring individuals within a respectful environment, all 
students will achieve skills necessary for success in the 21st century. 
 

 
 

 
Irving A. Robbins Middle School 

Guiding Beliefs 
• Students’ learning is enhanced and their understanding is deepened when 

they have the opportunity to make connections between the curriculum and 
their own lives. 

• Students are supported to become respectful and contributing members of a 
global society when they are part of a caring school community. 

• Students acquire the skills necessary to continue to learn throughout their 
lives when they practice being independent learners. 

• Students’ educational experiences are enriched when teachers collaborate to 
provide meaningful instruction. 

• Students are able to make healthy, responsible choices when the school 
community is committed to supporting the intellectual, social, emotional, and 
physical growth of young adolescents. 
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Teaching & Learning Priority Goal 2012-13 
 

To improve the academic performance of all IAR students, and to support them in achieving the Vision 
of the Farmington Public School Graduate (VoG), through the continued implementation of the 
Farmington Frameworks for Teaching and Learning (FTL).  In particular, we will engage all 
stakeholders in implementing VoG Goal #3: Problem Solving & Innovation and FTL Principle #4: 
Purposeful Engagement. 

 
Strategic Actions 
What will be done? 

Indicators of Success 
How do we know we are 

making progress? 

End-of-Year Report 

 
Vision of the FPS Graduate 
Deepen stakeholder 
understanding of the VoG by 
supporting teachers and teams 
in developing, revising and 
sharing lessons and tasks that 
are aligned to and promote 
the VoG, particularly Problem 
Solving and Innovation, and 
provide opportunities for 
students to reflect on their 
own progress toward 
achieving the VoG. 

 

 
• Students will be 

purposefully engaged in 
learning tasks that foster 
their achievement of the 
VoG. 

• Students will self-assess 
their progress in 
achieving the VoG. 
 

 
Professional development 
focused on: 
• developing and evaluating 

lessons and tasks that foster 
Problem Solving and 
Innovation,  

• examining the VoG through 
the lens of Common Core 
State Standards and the FHS 
Capstone program, and  

• examining, revising and 
piloting tasks and rubrics 
aligned to the VoG, 
particularly Problem Solving 
and Innovation. 
 

Ongoing administrator 
messaging to stakeholder groups 
about the VoG, as appropriate. 

 
Student survey indicates we 
must do more to teach students 
about the VoG; students 
provided feedback on how to 
improve in this area.  Students 
also completed baseline self-
assessment of their progress in 
Self-Direction and 
Resourcefulness. 
 

Purposeful Engagement 
Develop a common 
understanding among faculty of 
Purposeful Engagement, and 
deepen teachers’ capacity to 

 
• Teachers and students 

will have a shared 
understanding of the 
Teaching Expectations 

 
Professional development 
focused on: 
• unpacking Purposeful 

Engagement and 



7 
 

design and deliver lessons that 
promote Purposeful 
Engagement, by: 
• Sharing examples of high-

quality instruction that 
promotes Purposeful 
Engagement. 

• Aligning EEPD goals and 
plans to focus on 
Purposeful Engagement. 

• Having faculty develop and 
use a Purposeful 
Engagement classroom 
observation tool and 
engage in lesson- and 
feedback-calibration 
activities. 

• Engaging Resource 
Teachers in instructional 
coaching focused on 
Purposeful Engagement. 
 

and Student Learning 
Expectations associated 
with Purposeful 
Engagement.  

• Students will be 
purposefully engaged in 
meaningful learning 
tasks. 

• The annual FTL student 
survey will show an 
increase in Purposeful 
Engagement. 

understanding inquiry-type 
teaching and learning 
through development of 
observation tools that faculty 
used to analyze and evaluate 
lessons and tasks, 

• interdisciplinary lesson 
sharing and make-overs 
focused on inquiry-type 
tasks, 

• reviewing feedback from DLC 
Instructional Rounds which 
focused on Purposeful 
Engagement and inquiry-type 
learning, and 

• participation in Question 
Formulation  Technique 
training (based on Rothstein 
& Santana’s Make Just One 
Change: Teach Students to Ask 
Their Own Questions). 

 
Resource Teachers participate in 
DLC Instructional Rounds 
process and instructional 
coaching focused on Purposeful 
Engagement. 

 
All department goals and EEPD 
plans were strategically aligned 
to Purposeful Engagement and 
Problem-Solving and Innovation. 

 
DataWise 
Deepen Resource Teachers’ 
understanding of the analysis 
and use of student performance 
data to improve instruction by: 
• Reading and discussing 

excerpts from the DataWise 
book. 

• Developing a school-wide 
assessment calendar. 

• Collaboratively developing 
an instructional 
improvement plan based 
on the results of selected 

 
Faculty will use the DataWise 
process in department and 
team meetings to focus and 
drive instruction. 

 
Resources teachers and 
administrators:  
• engaged in DataWise book 

study and professional 
discussions, including review 
of current data collection and 
analysis practices, 

• engaged in an inter- 
disciplinary review of 
assessments aligned to 
Common Core State 
Standards, 

• began to identify and 
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student performance data 
following the DataWise 
model. 

• Having Resource Teachers 
share their new learning 
with teachers in their 
departments. 
 

evaluate assessments  to 
track student writing 
progress across grades and 
disciplines next year, and 

• shared new understanding of 
DataWise with department  
colleagues.  
  

Common Core State Standards 
(CCSS) 
Familiarize all faculty with the 
requirements of CCSS and 
Smarter Balanced 
Assessments and its 
implications for all disciplines 
by: 
• Examining the connection 

to the VoG and Purposeful 
Engagement. 

• Sharing CCSS-based 
lessons and tasks and 
examining student work 
across departments. 
 

 
• Teachers will understand 

CCSS and their role and 
responsibility in 
preparing students for 
CCSS. 

• Students will be engaged 
in more tasks aligned to 
CCSS.  

 
Professional development 
focused on: 
• connecting CCSS, the VoG and 

Purposeful Engagement, 
• unpacking and 

understanding the CCSS 
reading standards and 
discussing implications for all 
disciplines, 

• examining model CCSS and 
SBAC assessments, 

• conducting initial analysis of 
curriculum units to evaluate 
alignment with CCSS 
expectations, and 

• administering online math 
and/or literacy SBAC practice 
tests to all faculty members 
to familiarize them with the 
test questions and format and 
to identify implications for 
curriculum, instruction and 
assessment. 
 

Resource Teachers deepened 
their understanding of CCSS 
writing expectations by 
analyzing them against current 
writing assessments. 

    
Parents were updated on CCSS 
through principal’s newsletters, 
presentations to PTAB, and 
revision of Program of Studies. 

 
Students participated in an 
online SBAC-like testing offered 
by State Department of 
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Education (writing test for Gr. 7, 
math test for Gr. 8) to prepare 
them for new testing format.     
 
Select Language Arts, Science 
and Social Studies teachers 
collaborated with West Woods 
teachers to examine 5-8 reading 
and writing tasks and examine 
alignment with CCSS. 

 
Scientific Research-Based 
Interventions (SRBI) 
Continue to refine the SRBI 
process to ensure all IAR 
students achieve at high levels 
by working with teams to: 
• Improve Tier 1 

interventions that focus on 
specific student learning 
needs, and  

• Develop targeted 
assessments to evaluate 
the effectiveness of Tier 1 
interventions. 
 

 
Students will receive 
high-quality tiered 
interventions to address 
their specific learning 
needs. 

 
Teams performed initial and 
ongoing case reviews of 
“students of concern” identified 
through universal screens and 
provided targeted interventions 
in the general education 
classroom.  
 
Reading specialist shared new 
targeted Tier-1 reading and 
vocabulary interventions and 
strategies with faculty.   
 
Enhanced communication 
between teams and reading 
specialists regarding 
interventions and formative 
assessments to evaluate specific 
learning targets. 
 
Gr. 7 Language Arts teachers 
developed new progress 
monitoring reading probes.   
 
Refined Academic Support 
Process to better align with SRBI 
(performance targets and 
progress monitoring). 
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Positive School Climate & Culture Priority Goal 2012-13 
 

To foster a positive school climate and culture, and to develop a sense of community across the 
school and within teams and classrooms, by emphasizing the “3 R’s:  Respect, Responsibility and 
Resilience” for all IAR students. 

 
Strategic Actions 
What will be done? 

Indicators of Success 
How do we know we are 

making progress? 

End-of-Year Report 

Positive Behavior 
Interventions & Supports 
(PBIS).  
• Study the PBIS system and 

develop a plan for 
implementation in 2013-14. 

• Raise stakeholder 
awareness and 
understanding of PBIS. 
 

 
Faculty and staff will 
understand PBIS and be 
prepared to implement it in 
2013-14. 

 
PBIS Committee: 
• participated in PBIS and 

School-Wide Information 
System (SWIS) training,  
through the State Education 
Resource Center and visited 
other PBIS schools, 

• developed incident reporting 
form for SWIS data collection 

• developed common school-
wide expectations for 
hallways, cafeteria, buses, 
bathrooms, etc., 

• developed PBIS lessons and 
materials which have been or 
will be piloted in 2013 or 
2013-14, 

• began collection and analysis 
of student behavior data 
through SWIS; results shared 
with faculty, and 

• regularly updated and 
trained faculty and staff on 
PBIS implementation. 

 
Parents advised of progress 
toward PBIS implementation 
through the principal’s 
newsletter and presentations to 
the PTAB. 
 
SERC baseline evaluation of IAR: 
Score of 90% in teaching of 
expectations and overall score of 
75% (score of at least 80% on 
teaching expectations and 
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overall score of 80% indicate full 
implementation of PBIS). 
 

“3 R’s: Respect, Responsibility 
and Resilience” 
• Raise stakeholder 

awareness and 
understanding of positive 
school climate and culture 
and the 3 R’s theme. 

• Align “Roadie” student 
recognition program to 3 R’s 
theme. 
 

 
• Surveys of student, 

faculty and staff will 
show an improvement in 
perceptions of positive 
school climate at IAR. 

• There will be a decrease 
in student discipline 
referrals. 

 
Students learned about the 3 R’s 
through: 
• classroom and advisory 

lessons, team activities, 
school-wide assemblies and 
administrator messages, 

• tighter alignment of Roadie 
program to the 3 R’s theme, 

• foyer bulletin board and 
Roadies “wall of fame,” and 

• 3 R’s posters in classrooms, 
 
Parents informed of the 3 R’s 
theme through the principal’s 
newsletters and Open House and 
PTAB presentations. 

 
Advisory 
• Develop new Advisory 

lessons aligned to the Vision 
of the Farmington Graduate 
and promoting the 3 R’s 
theme.  

• Pilot small-group Advisory 
lessons and activities to help 
students feel more 
connected to and invested in 
school. 

• Develop a scope and 
sequence of Advisory 
lessons and activities 
aligned to the VoG and the 3 
R’s theme (summer 2013). 

 

 
• Advisory lessons will be 

delivered with fidelity.  
• Feedback from faculty 

and students will show 
the effectiveness of the 
new Advisory lessons 
and the small-group 
Advisory format. 

• Surveys of student, 
faculty and staff will 
show an improvement in 
perceptions of positive 
school climate at IAR. 

 
“IAR Connect” small-group 
advisory program launched.  All 
students and faculty assigned to 
IAR Connect group.  IAR Connect 
advisories met three times for 
lessons on Respect. 
 
School Climate Committee 
developing series of IAR Connect 
lessons for 2013-14.  
 
Parents informed of IAR Connect 
through principal’s newsletters 
and PTAB presentations. 
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Language Arts/Reading Goal 2012-13 
 

Goal: To improve the literacy of all students through the implementation of the Common Core State 
Standards (CCSS) for reading, writing, speaking and listening, and language. 
 
Narrative: The CCSS for English/Language Arts were adopted by the State Department of Education 
in July 2010.  Over the past year, teachers have become more familiar with the CCSS as we begin to 
incorporate them into our district reading and writing units of study.  At IAR, we are developing and 
revising curriculum documents to align with CCSS, which will support all students in achieving the 
Vision of the Farmington Pubic Schools Graduate (VoG). 

 
BoE Core Academic Performance Standard #1 

All students will meet established English / language arts performance standards by demonstrating the 
skills to read, understand, interpret, discuss and critique diverse texts and to communicate effectively 
through independent and collaborative writing for a wide variety of purposes and audiences.  They will take 
initiative to explore interests and respond to problems through research and use their literacy skills to 
exercise leadership and responsible citizenship. 

 
Strategic Actions 
What will be done? 

Indicators of Success 
How do we know we are 

making progress? 

End-of-Year Report 

Purposeful Engagement 
Build capacity of teachers to 
provide engaging literacy 
instruction.  All teachers 
will: 
1. Encourage students to 

explore personal 
interests by allowing on-
going opportunities to 
choose their own texts for 
reading and topics for 
writing. 

2. Plan or assign authentic 
learning tasks which may 
include multi-media and 
technology. 

3. Stimulate critical and 
creative thinking as 
students engage in reading 
and writing tasks. 

4. Provide opportunities for 
students to develop 
leadership skills by 
encouraging 
independence during 
reading discussions and 

 
• Teachers and students will 

have a shared 
understanding of the 
Teaching Expectations and 
the Student Learning 
Expectations associated 
with Purposeful 
Engagement. 

• Students will be more 
engaged in meaningful 
learning tasks. 

• Students will demonstrate 
mastery of reading and 
writing skills 

 
Students: 
• had more opportunities to 

select own topics for major 
research assignments, 

• utilized a variety of 
technology to enhance oral 
presentations (Prezi, 
PowerPoint, Glogster, and 
Movie Maker) and improve 
research and note-taking 
(Noodletools, databases),  

• had more responsibility and 
accountability for managing 
their writing conferences, 
and 

• engaged in more student-led 
fishbowl-style literature 
discussions. 
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writing conferences. 
 

Common Core State 
Standards (CCSS) 
Deepen teachers’ common 
understanding of student 
literacy performance 
expectations of the CCSS and 
Smarter Balanced 
Assessments by: 
1. Examining the connection 

to the VoG and Purposeful 
Engagement, 

2. Sharing CCSS-based 
lessons and tasks and 
examining student work 

3. Provide coherence, 
consistency, and 
continuity in literacy 
instruction and student 
learning within and across 
grades by reviewing, 
revising, and enriching 
reading and writing units 
of study to align to CCSS.  
All units of study will 
include: 
1. Clearly articulated 

standards and 
knowledge and skills 
expectations 

2. Unit overview 
narratives to help 
teachers envision 
teaching and learning 
structures 

3. A menu of teaching 
points that differentiate 
instruction as needed 

4. Common assessments 
to check student 
understanding related 
to essential questions 
 

 
• Teachers will understand 

the CCSS and their role and 
responsibility in preparing 
students for the CCSS. 
 

• Students will be engaged in 
tasks aligned to the CCSS 

 

 
Professional development 
included:  
• reading Pathways to the 

Common Core and 
discussing the implications 
for aligning units of study to 
CCSS, 

• aligning current reading and 
writing units to CCSS,  

• examining sample 
performance tasks, rubrics 
and exemplars aligned to 
CCSS, 

• developing and revising 
lessons and assessments to 
better align to CCSS, and 

• reading and discussing 
excerpts from Write Like 
This: Teaching Real-World 
Writing Through Modeling 
and Mentor Texts 
(Gallagher) and adapting 
strategies for student 
revision of writing. 

Scientific Research-Based 
Interventions (SRBI) 
Continue to develop the 

 
• Teachers will address the 

needs of students through 

 
• Classroom teachers 

provided Tier 1 reading and 
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capacity of teachers to ensure 
that all students achieve high 
standards of literacy by: 
1. Expanding our toolkit of 

strategies for Tier I 
Interventions which focus 
on individual student 
learning needs, 

2. Monitor the progress of 
students receiving the 
targeted instruction 
during grade-level and SOC 
meetings,  

3. Supporting the transfer of 
learning between a Tier II 
or III intervention and 
regular classroom 
teachers 

small-group instruction in a 
Tier I, II, or III setting. 
 

• Students will receive the 
necessary 
instruction/intervention  to 
demonstrate improved 
learning 

writing interventions, and 
engaged in progress 
monitoring of students 
needing additional support. 

• Reading teachers provided 
materials for close reading 
strategies (CCSS) to content-
area teachers to improve 
transfer of skills between 
intervention and the 
classroom. 

• Writing tutor provided on-
going updates to classroom 
teachers about students’ 
progress.  

• Reading teachers provided 
more targeted interventions 
to address students’ specific 
needs. 

• Reading teachers 
administered F&P 
Benchmark Assessment 
throughout the year to 
students receiving Tier II or 
III interventions and 
updated grade-level teams 
on student progress. 

• Increased movement of 
students between Tiers. 
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Math Goal 2012-13 
 

Goal: To improve the mathematics performance of all IAR students and to support them in 
achieving the Vision of the Farmington Public School Graduate (VoG), through a multiple-year 
implementation of the Common Core State Standards (CCSS) for Mathematics and a focus on 
Problem Solving and Innovation of the Vision of the Farmington Graduate (VoG) and the Standards 
for Mathematical Practice from the CCSS. 
 
Narrative:  The CCSSM is changing the rigor and focus of our math program at IAR. The CCSSM is 
closely aligned with the Farmington Frameworks for Teaching and Learning (FTL) and the VoG, and 
the Standards for Mathematical Practice describe ways in which students should engage with 
mathematics in deeper ways as they grow in mathematical maturity and expertise throughout the 
elementary, middle and high school years.  

 
BoE Core Academic Performance Standard #2 

All students will meet established mathematics performance standards by demonstrating problem solving 
and reasoning skills that advance understanding and application of essential mathematical concepts, 
making mathematical connections to their lives and to the world and by using a variety of tools and  
representations to effectively communicate mathematical thinking. 
 

 
 

Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 
 

End-of-Year Report 

Initial Implementation of 
CCSS 
• Teachers will work 

collaboratively as they 
implement the new CCSS-
aligned Geometry Honors 
curriculum in 8th and 9th 
grade.  

• Teachers will work 
collaboratively as they 
implement the CCSS-aligned 
units that were developed 
for Math 7 and Math 8.  

• Instructional materials will 
be developed throughout 
the year that align, to 
support and promote CCSS, 
the FTL  and the VoG 
 

 
• Results of common 

assessments by course 
• Examples of how the new 

Math 7 and 8 units require 
more rigorous learning 
outcomes for students than 
in the past. 

• Students are purposefully 
engaged in learning tasks 
that foster their achievement 
of the VoG and CCSS. 

 
Geometry teachers: 
• collaborated with FHS 

teachers to align the course 
to CCSS and to share lessons 
and resources.   Teachers 
from both schools met to 
examine student work, 
discuss student 
performance, and develop 
common assessments. 

• developed new instructional 
strategies to support student 
achievement by reducing 
scaffolding, strengthening 
use of precise mathematical 
thinking and vocabulary, and 
reinforcing study habits and 
strategies appropriate to 
high school honors-level 
math course work, providing 
opportunities for self-
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reflection and peer editing, 
and requiring students to 
defend their thinking and 
analyze the thinking of 
others. 

 
• Teachers piloted new units 

for Math 7 (Ratios and 
Proportions) and Math 8 
(Pythagorean Theorem) that 
were written last summer to 
align to CCSS.  Teachers 
continued to revise lessons 
designed during the summer 
while they taught the unit. 

 
Long-Term Implementation 
CCSS 
• Continue to develop, 

implement, and revise as 
needed the long-term plan 
to transition to a math 
curriculum fully aligned to 
CCSS 

 
• At least one more IAR math 

course will have a CCSS-
aligned curriculum in 
September 2013 
 

 
• Teachers worked with the 

district Math Vertical Team 
to develop a detailed plan to 
transition all IAR math units 
and courses to CCSS over 
time. 

• Teachers will develop a 
CCSS-aligned curriculum 
map for Pre-Algebra 7 in the 
summer. 

• Teachers reviewed and 
selected CCSS-aligned 
textbooks (Math in Focus) 
for next year. 
 

Standards for Mathematical 
Practice & CCSS 
• Ongoing training for math 

teachers on Standards for 
Mathematical Practice 
(SMPs) and CCSS and its 
connections to the VoG and 
FTL. The department will 
use online training 
resources and will read 
literature on implementing 
CCSS into instruction. 
Teachers will evaluate 
lesson through the lens of 
CCSS, the FTL and VoG.  

• Teachers will understand 
the CCSS and their role and 
responsibility in preparing 
students for CCSS. 

• Students will be engaged in 
more tasks aligned to CCSS 
that foster their 
achievement of the VoG. 

• Examples of how teachers 
are aligning instructional 
practices with CCSS, the 
FTL and VoG. 

 
• Teachers examined the eight 

SMPs sample Smarter 
Balanced math tasks for 
Grades 7 and 8.   

• Teachers analyzed CCSS 
standards and tasks for 
similarity, slope and graphs 
of linear functions through 
the lens of the VoG and the 
FTL, particularly Purposeful 
Engagement.   

• EEPD teams regularly 
discussed and devised 
common instructional 
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strategies to support CCSS, 
the VoG and Purposeful 
Engagement.  

• Teachers reviewed the 
Piedmont Community 
College ed2go online course 
for Singapore Math, Model 
Drawing Grades 1-6 to better 
understand the CCSS 
program introduced in the 
elementary schools this year. 

• Teachers examined a draft 
scoring rubric for the SMP. 

• Teachers participated in a 2-
day Dan Meyer workshop 
about creating meaningful 
inquiry-based math tasks. 

• Teachers increased the level 
of rigor and their 
expectations for students in 
all math courses to prepare 
them for CCSS.   
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Science and Applied Physics & Engineering (APE) Goal 2012-13 
 

Goal: Students will continue to improve their abilities to develop understanding of core science and 
engineering concepts through engagement in the science and engineering practices of the Next 
Generation Science Standards (NGSS) and implementation of the Discovery Education Science Tech 
Book.  
 
Narrative: The recently released Next Generation Science Standards (NGSS) include eight science 
and engineering practices intended to promote student-led inquiry. These eight practices will 
support students in attaining the Vision of the Graduate through Problem Solving and Innovation.  
Implementation of Discovery Education Tech Book learning tasks and instructional techniques will 
help to promote Farmington Teaching and Learning Principle #4: Purposeful Engagement, 
particularly through “the use of multimedia and technology tools to enhance learning outcomes. 
 

BoE Core Academic Performance Standard #3 
All students will meet established science performance standards by demonstrating the critical 
thinking, technology and inquiry skills in life, physical and earth sciences necessary to understand 
natural phenomena, to pose and evaluate arguments based on evidence, to explore interests, and 
to make decisions about contemporary issues. 

 
 

Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 

progress? 

End-of-Year Report 

NGSS and CCSS 
• Complete Vertical team  

audit of NGSS practices  
 

• Embed practices used least 
into current  grade 7-8 
science and APE tasks 

 
• Familiarize all teachers with 

requirements of Common 
Core State Standards (CCSS) 
for reading, writing and 
research and discuss 
implications for science and 
NGSS 

 
• Increased student success on 

common performance tasks 
utilizing NGSS science and 
engineering practices 
 
 

 
Teachers examined draft NGSS 
and analyzed our existing 
science and APE curricula 
against NGSS’s Science and 
Engineering Practices.  Our 
curriculum is closely aligned to 
five of the Practices, and 
somewhat aligned to two more  
Practices.   
 
More work needs to be done to 
ensure curriculum alignment 
to the “Developing and Using 
Models” Practice of NGSS.  To 
begin to address this, teachers 
used more models through 
virtual labs on Discovery 
Education Science Techbook 
and other visual media. 
 
Teachers examined sample 
SBAC assessments and 
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research tasks. 
 
Teachers shared their new 
learning from SERC Science 
Literacy Training on best 
practices to support CCSS. 
 

Problem Solving and 
Innovation/Purposeful 
Engagement 

 
• Teachers will understand 

how to use Discovery 
Education Science Techbook 
to promote Purposeful 
Engagement among students 
(through training sessions 
led by Discovery Education 
staff and focusing on 
assignment builder tools and 
implementation models) 

 
• Collaborative development 

of new multimedia lessons 
that: 

a) Supplement core 
teaching with 
differentiated resources 
from Science Techbook 
to allow students to 
construct their own 
meaning about core 
concepts and explore 
their own interests 

b) Develop student 
abilities to employ 
strategic processes to 
learn from success and 
failure through use of 
immediate feedback on 
formative Techbook 
assignments  

 

 
 
• Increased opportunities for 

students to construct their 
own meaning and explore 
their own interests in 
science 
 

• Increased student success on 
common summative 
assessments 
 

• Increased number of 
students meeting goal on the 
grade 8 Science CMT test 
 
 

 
 

Teachers developed TechBook-
based multimedia lessons and 
assignments, including self-
assessments that give 
immediate feedback, allow for 
re-takes, and suggest media 
resources to review for re-
learning.  Some assignments 
provide content for “flipped” 
classroom instruction.  Sample 
lessons include the density 
virtual lab, a mixtures 
exploration; a skin/muscles/ 
bones exploration; a 
homeostasis exploration, and a 
task about bridges and 
earthquake resistance. 
 
Teachers used the TechBook to 
develop a self-paced Science 
CMT review with immediate 
feedback and re-learning 
opportunities.  Many students 
took CMT Science practice quiz 
on the TechBook more than 
once on their own initiative. 
 
Student achievement on T-1 
assessments of content related 
to TechBook lessons was 
higher than content taught 
without the TechBook. 
 
Many students used the Tech-
Book to research information 
for projects and to satisfy their 
own curiosity about subjects 
not in the current curriculum. 
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Social Studies Goal 2012-13 
 

Goal: All students will be supported to achieve the Vision of the Farmington Public School Graduate 
(VoG) through continued implementation of the Farmington Frameworks for Teaching and 
Learning (FTL).  Students in social studies will deepen their understandings of the United States 
history and government, as well as Asian cultures, by being purposefully engaged in authentic 
learning tasks that require them to hypothesize, analyze, question, and evaluate new ideas, and to 
actively seek answers to their own questions through the research process.  Students will also work 
collaboratively to develop practical and innovative solutions to world problems by thinking 
critically and using reasoning skills.  
 
Narrative: A major focus of the IAR Social Studies Department will be to improve student research 
skills by supporting students to (1) actively seek answers to their own questions, (2) locate, 
evaluate, and synthesize relevant information, and (3) think critically to demonstrate and 
communicate their understanding of social studies content.  Seventh and eighth grade social studies 
students are required to conduct social science research several times a year as part of our 
curriculum assessments and report card standards.  In 2011-12 between 18 to 38 % of our students 
did not meet standard on the last research assessment because they lacked the necessary skills to 
be effective independent researchers.  Becoming better researchers helps to support the VoG as 
well as the FT&L principal of Purposeful Engagement. 

 
BoE Core Academic Performance Standard #4 

All students will meet established social studies performance standards by demonstrating critical 
thinking, reasoning and research skills applied to the study of history, geography, culture, and 
political and economic systems in order to make informed decisions, pose innovative solutions, 
and meet the challenges of participatory citizenship in an increasingly pluralistic society and 
interdependent world. 

 
Implementation Steps 

What will be done? 
Indicators of Success 

How do we know we are making 
progress? 

End-of-Year Report 

Student Research 
Experience 
• Conduct a book study using 

the book Make Just One 
Change – Teach Students 
to Ask Their Own 
Questions by Dan 
Rothstein and Luz Santana 
that will help improve 
instruction related to 
improving students 
questioning skills. 

• Explore new research and 
presentation 
technologies that will help 
to enhance the research 

 
• Students will be more 

effective, self-directed and 
reflective researchers and 
will take more ownership 
for their learning 
throughout the research 
process. 

 
• Teachers read and 

discussed Make Just One 
Change and developed 
lessons and assessments 
around the question-
formulation technique (Q-
Focus) to support inquiry-
type teaching and learning.  
This led to improvement in 
students’ questioning skills 
and understanding of unit 
essential questions.  

• Teachers completed a 
Social Studies Scope and 
Sequence of Research Skills 
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process for students. 
• Developing a Social 

Studies Research Map for 
grades 7 and 8. 

• Revising the current Grade 
8 Paideia research 
experience to better foster 
the VoG. 

for Grades 7 and 8 to better 
define and plan the 
research skills taught at 
each grade level. 
 

CCSS 
Familiarize all department 
teachers with the requirements 
of CCSS/Smarter Balanced 
Assessments by: 
• Analyzing the Common Core 

ELA standards that pertain 
to Social Studies/History for 
our grade levels and 
compare these standards 
with our current common 
assessments. 

• Developing and 
implementing new 
instructional strategies to 
support students in 
becoming better readers of 
difficult informational 
text, in accordance with 
CCSS reading standards. 

 
• Students will have more 

opportunities to engage in 
tasks that align to CCSS. 
 

 
Professional development 
included: 
• analyzing and revising 

current assessments and 
tasks to align to CCSS 
literacy standards and SBAC 
assessment expectations, 

• discussing 5-8 literacy 
instruction across 
disciplines by members of 
the Middle Pathways Ad 
Hoc Literacy Steering 
Committee, 

• presentations about CCSS 
reading and writing 
strategies from the 
Teacher’s College Reading 
in the Content Areas 
seminar, and 

• presentation about 
strategies for reading 
challenging text, which 
were incorporated into 
lessons.  

 
Purposeful Engagement 
Develop a common 
understanding of what 
Purposeful Engagement looks 
like in social studies by: 
• Participating  in 

instructional rounds 
focusing on purposeful 
engagement 

• Aligning EEPD goals and 
plans to focus on 
Purposeful Engagement 

 
• Teachers will improve 

their understanding of 
what Purposeful 
Engagement looks like in 
social studies. 

• Students will be more 
purposefully engaged in 
social studies learning 
tasks. 

 
• Teachers engaged in 

collaborative inquiry of 
Social Studies classes from 
other grade levels with a 
focus on “difficulties 
students demonstrate in 
identifying and synthesizing 
their research when 
answering their research 
questions.” 

 
• Teachers developed lessons 
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centered on the Q-Focus 
technique to enhance 
student inquiry skills.  
Students were able to create 
better questions and had a 
greater interest in finding 
answers to their own 
questions.  Student 
reflections indicated that 
students understood why 
asking their own questions 
was important to improving 
their understanding of 
content. 
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World Language Goal 2012-13 
 

Goal:  All World Language students will be supported to meet or exceed performance standards in 
spoken communication within the target language.  
 
Narrative:  The World Language Department is dedicated to improving students’ oral proficiency in 
the target language.  By focusing on the VoG goal Problem Solving and Innovation and FT&L 
Principle #4, Purposeful Engagement, students will use critical thinking, reasoning and problem-
solving skills in order to develop understanding of the target language.  Students, engaged in 
authentic interpersonal communication tasks, will take risks to make connections, think flexibly,  
and construct meaning of the language as they access and apply their previous knowledge in new 
real-world experiences. 

 
BoE Core Academic Performance Standard #5 

All students will meet established world language performance standards by demonstrating the 
linguistic and cultural skills needed to communicate, collaborate, innovate, and connect with people 
of different backgrounds who have different ideas and perspectives. 

 
Strategic Actions 
What will be done? 

Indicators of Success 
How do we know we are making 

progress? 

End-of-Year Report 

Problem Solving & 
Innovation 
• Teachers will revise or 

develop common 
interpersonal speaking 
assessments and 
appropriate rubrics 
aligned to VoG skills, 
specifically Problem Solving 
and Innovation. 
 
 

 
 

• Students are purposefully 
engaged in learning tasks 
and demonstrating progress 
in developing their Problem 
Solving and Innovation 
skills as they relate to 
spoken communication.  

• Students are self-assessing 
their work against 
performance expectations 
in rubrics. 

 
 
• Teachers developed and 

administered common 
interpersonal speaking 
assessments, analyzed data, 
and planned interventions 
for students to reach the 
speaking goal. 

• Students are aware of 
grading expectations, are 
able to self-assess, and 
know what they need to 
focus on to improve. 

• Teachers piloted a draft 
Grades 5-12 Speaking 
Rubric, which will be 
implemented next year. 
 

Purposeful Engagement 
• Teachers will create 

common interpersonal 
speaking tasks, assessments 
and rubrics that are aligned 
to, support and promote the 

 
• Students are actively 

engaged in learning tasks 
and demonstrating progress 
in developing their 
Purposeful engagement 

 
• Teams have performed peer 

observations and discussed 
strategies for promoting 
more Purposeful 
Engagement. 
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Teaching Expectations and 
Student Learning 
Expectations associated 
with Purposeful 
Engagement.  

 
• Teachers will engage in 

collaborative inquiry 
activities and rounds 
focused on Purposeful 
Engagement. 
 

• Resource teacher will 
perform coaching rounds 
focused on Purposeful 
Engagement. 

skills. 
• Students are self-assessing 

their work against the 
newly developed rubrics. 

• At weekly grade-level 
meetings, teachers will be 
focused on ways to increase 
Purposeful Engagement. 

• Teachers developed and 
administered common 
interpersonal speaking 
assessments, analyzed data, 
and planned interventions 
for students to reach the 
speaking goal. 

• Students are aware of 
grading expectations, are 
able to self-assess, and 
know what they need to 
focus on to improve. 

• Teachers piloted a draft 
Grades 5-12 Speaking 
Rubric, which will be 
implemented next year. 
 

CCSS 
 
• Teachers will examine the 

implications of CCSS on 
World Language instruction. 

• Teachers will support 
student success by 
reinforcing language arts 
and skills of the CCSS. 

 
 

• Students will be engaged in 
tasks that promote skills 
required for success in the 
CCSS. 

 
• Curricula include authentic 

non-fiction readings to 
support CCSS reading 
expectations.  More will be 
done with this when Gr. 7 
French and Gr. 8 curriculum 
maps are revised this 
summer. 
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Technology Goal 2012-2013 
 

Goal:  Students will continue to develop their technology skills in the areas of communication and 
data analysis through a variety of tasks and assessments that are embedded in content area 
curriculum. 
 
Narrative:  By the end of 8th grade, all students will demonstrate an understanding and ability to use 
many different types of technology applications.  With their new Google Accounts students have the 
opportunity to collaborate with their peers and with faculty members in order to creatively solve 
problems and effectively communicate their findings in technology-based assessments and tasks. 

 
Strategic Actions 
What will be done? 

Indicators of Success 
How do we know we are making 

progress? 

End-of-Year Report 

• Research new technology 
applications and, how they 
can be used with current 
assessments  

• Collaborate with teachers 
and departments to modify 
current assessments to 
allow more flexibility for 
new technologies  

• Integrate Google Accounts 
into student’s learning 
experiences 

• Vary instruction to allow 
students to do more self-
exploration discovery 
learning 

• Compare performance data 
from this year to previous 
years 

• All students in Grs. 7 and 8 
have been introduced to, 
and completed at least one 
project using, the Google 
Drive. 

• All Gr. 8 students have 
completed one video 
project; most have 
completed two. 

• We have researched and 
developed a plan to begin 
introducing students to 
ChromeBooks in 2013-14. 

• Students engaged in an “app 
exploration” to locate and 
evaluate potential Google 
applications that could be 
used in 2013-14. 
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Health & Physical Education Department Goal 2012-13 
 

Goal:  To increase purposeful engagement among all students in their Health and Physical Education 
classes.  In Physical Education, the focus will be on lessons involving skill development, while in 
Health the focus will be on lessons involving core concepts/personal decision making.  
 
Narrative: The department has identified a fluctuation in Purposeful Engagement among students 
as units in both Health and Physical Education change throughout the year.  

 
BoE Core Academic Performance Standard #6 

All students will meet established health, physical education, and wellness performance standards by 
demonstrating an understanding of health and wellness concepts and acquiring the skills and 
resourcefulness necessary to develop a personal plan to achieve life-long wellness. 

 
Implementation Steps 

What will be done? 
Indicators of Success 

How do we know we are making 
progress? 

End-of-Year Report 

Physical Education 
• Students will examine their 

personal levels of 
engagement and assist in 
the development of a Levels 
of Involvement (“LOI”) self-
reflection form then use 
those responses to 
questions related to 
participation in PE classes. 
Students will brainstorm 
ideas relating to improving 
personal engagement. 

• Students will have the 
opportunity to explore their 
interests and different 
approaches to being 
physically active during class 
time. 

• Help students to create a 
plan identifying how to 
increase their personal 
levels of engagement. 

 
• Students have a better 

understanding of their 
personal level of 
engagement. 

• Students write out a detailed 
plan that will identify their 
approach to selecting 
physical activities designed 
to keep their level of 
involvement consistently 
high during PE classes.  

• Students will have been 
reflective about their 
experience in PE classes and 
how it pertains to personal 
involvement. 

  
• Data indicates that 

curriculum changes in PE 
cause changes in 
involvement for 80% of 
students. 

• Team engaged in 
collaborative inquiry 
focused on Purposeful 
Engagement in a physical 
activity setting.  Strong 
evidence was found relative 
to indicators T4g (“Teacher 
acts as coach, facilitator, 
guide…”).  Some evidence 
was found for indicators 
S4b (“Students hypothesis, 
analyze, question…”) as well 
as S4e (“Students think 
critically and use reasoning 
skills…”). 

• Teachers discussed the 
nature of “inquiry” in a 
physical activity setting.  
This will be an important 
area of follow-up in terms of 
understanding the range 
from procedural 
questioning to true inquiry.  
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Health 
• Students will examine their 

personal levels of 
engagement and assist in the 
development of a self-
reflection form. 

• Collect student responses to 
questions related to 
participation in health 
classes.  Students relate their 
involvement in class 
discussions to choices they 
make in their personal lives. 

• Provide students with the 
opportunity to think 
critically and use decision-
making skills to develop 
understanding through 
discussion of topics covered 
in health curriculum.  

• Develop response questions 
for a feedback form to 
provide students the 
opportunity to think 
critically and deepen their 
understanding about how 
their decision making skills 
affects their lives. 
 

 
• Students have a better 

understanding of their 
personal level of 
involvement in Health.  

• Students make deeper 
connections between 
concepts learned in class and 
personal life.  

• Students use reasoning skills 
to reflect on situations 
presented to them that 
involve healthy decision 
making.  

• Students reflect on their 
experience in Health classes 
and how it pertains to their 
personal involvement. 

• The Chemical Education 
units provide several 
opportunities for students 
to better understand health 
topics and how that 
pertains to their personal 
lives.  For T-1 and T-2, 87% 
of students met standard for 
understanding of core 
concepts of tobacco, alcohol, 
and other drugs. 

• For T-1 and T-2 98% of 8th 
graders and 91% of 7th 
graders met standard for 
demonstrating the ability to 
use the decision making 
process to enhance health. 

• Students had more 
opportunities to reflect on 
their experience in Health 
classes and their personal 
involvement. 
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Music Goal 2012-13 
 

Goal: Music students will demonstrate their independent musicianship by improving their skills of 
singing or playing alone while individually sight reading musical notation. 
 
Narrative:  This goal will support students in achieving the Vision of the Farmington Public School 
Graduate (VoG), particularly Problem-Solving and Innovation.  Music students will make 
connections between new information (i.e. notes, rhythms and music) and prior knowledge and 
think more feasibly as musicians.  Innovation opportunities to create melodies also will be extended 
to students.  The department will promote Purposeful Engagement by structuring learning tasks 
that engage students in authentic work of music, namely independent musicianship using multi-
media and technology tools. 

 
BoE Core Academic Performance Standard #7 

All students will meet established music, fine and applied arts performance standards by 
demonstrating an understanding of diverse cultures through the communication processes of 
creating, performing and responding, visual literacy in global arts, contemporary media and 
communication, and creative problem solving in design applications. 

 
Implementation Steps 

What will be done? 
Indicators of Success 

How do we know we are making 
progress? 

End-of-Year Report 

Vision of the Graduate 
Deepen student’s 
understanding of the VoG by 
having them reflect on their 
attainment of the VoG within 
the discipline of music. 

 
Students will reflect on their 
progress in achieving the VoG 
in the area of music. 

 
Students became more 
independent musicians by 
improving their sight reading 
skills through: 
• classroom instruction and 

practice, 
• note recognition drills, 

rhythm reading exercises, 
and timed drills, 

• self-assessment of musical 
growth, and 

• use of programs such as 
Music Maestro and 
emusictheory.com 

 
Purposeful Engagement 
Develop lessons to deepen the 
teachers’ and students’ 
understanding of Purposeful 
Engagement in the classroom.  
• Engage students in sight 

reading activities through 
the use of multi-media 

• Teachers and students will 
have a shared 
understanding of Purposeful 
Engagement and how it 
relates to independent 
musicianship through sight 
reading. 

• Students will demonstrate 

• Teachers and students 
analyzed areas of 
performance and developed 
strategies to improve 
technique, practice and 
independent musicianship 
through sight reading. 

•  
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and technology tools. 
• Teachers will analyze 

data and develop 
strategies based the FTL to 
promote Purposeful 
Engagement in 
independent musicianship 

• Teachers and students will 
identify strengthens and 
weaknesses of sight 
reading and brainstorm 
solutions to promote more 
independent musicianship.  

 
 

Purposeful Engagement 
performing independently 
with their instrument or 
voice. 

• Students will improve their 
sight reading fostering their 
independent musicianship 
with problem-solving skills.  

• Students are self -assessing 
musical growth and as they 
progress in achieving the 
VoG. 

• Teachers are providing 
support and adjusting 
instruction as needed to 
assist all students in 
achieving the VoG.  

 

Students demonstrated 
Purposeful Engagement skills 
through: 
• analyzing, questioning and 

evaluating individual and 
ensemble performance. 

• playing together, analyzing 
their performance and 
suggesting improvements, 
and 

• creating and sharing 
original melodies for their 
instruments and critiquing 
each other’s work. 

 



30 
 

Art Goal 2012-13 
 

Goal:  All students will improve their creative problem solving skills by applying and transferring 
their knowledge of the elements of art and principles of design (learned K-6) to new open-ended 
design problems in new media (digital art), or 2-or-3-dimensional art. 
 
Narrative:  Growth in creative problem solving skills will address the VoG skills of Problem Solving 
and Innovation.  Students will learn to become more independent with open-ended design problems 
that require them to develop individual goals and look for multiple solutions.  They also will discuss 
their work, their thinking process and their final results in peer critiques which supports them in 
achieving Common Core State Standards (CCSS) by having them write and speak about their work 
and the work of others, and grounding their statements in visual evidence.  This goal also promotes 
Purposeful Engagement as students actively seek answers to their own questions, explore their 
interests, think creatively and use problem solving skills to develop innovative ideas.   

 
BoE Core Academic Performance Standard #7 

All students will meet established music, fine and applied arts performance standards by demonstrating 
an understanding of diverse cultures through the communication processes of creating, performing and 
responding, visual literacy in global arts, contemporary media and communication, and creative problem 
solving in design applications. 

 
Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End-of-Year Report 

Vision of the Graduate 
• We will develop EQs that 

focus on challenging design 
problems and will develop 
or revise tasks that require 
students to show their 
Problem Solving and 
Innovation Skills at a deep 
level. 

• We will analyze student 
work to understand student 
growth in creative 
problem solving 

• We will compare our 
student growth with student 
work at both WWUES and 
FHS in order to align our 
curriculum in grades 5-9 

• Student gains in 
independence and creative 
solutions to problems  

• Collaboratively examining 
student work 

Teachers: 
• revised EQs to focus on 

challenging design 
problems, 

• collaborated with 
colleagues at WWUES and 
FHS to examine student 
work and align curriculum 
across the schools, and 

• provided students more 
time to revise their work 
based on reflections and 
critiques. 
 

Students are becoming more 
independent in their 
compositional choices.  Within 
the structure of our 
curriculum, students have 
several design choices they 
may implement.  Skills are 
taught as students explore a 
variety of design options. 
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 • Students will gain fluency in 
speaking about art using 
the vocabulary of artists. 
 

• Students will be able to 
discuss their thinking and 
creative processes and 
reason and argue 
respectfully with one 
another based on visual 
evidence. 

Teachers integrated many 
types of informal critiques into 
their classroom practice.  
Student to teacher (one-to-one) 
critiques take place once or 
twice during each class. 
Students also offer feedback to 
each other as the project is 
underway.  Whole-class 
critiques take place at the end 
of major assessments, once or 
twice a trimester. 

 
Based on anecdotal data, 
informal critiques, and whole-
school critiques, students are 
more comfortable speaking 
about the elements of art and 
principles of design as a result 
of open-ended design 
problems.  Teachers need to 
formalize a written reflection 
protocol at the end of each 
trimester to collect this data 
more concretely. 
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Special Education Goal 2012-13 
 

Goal: To improve the academic performance of students receiving special education services, and to 
support them in achieving the Vision of the Farmington Public School Graduate (VoG), through 
continued implementation of the Farmington Frameworks for Teaching and Learning (FTL) and 
specialized instruction/intervention. In particular, we will implement VoG Goal #3: Problem Solving 
& Innovation and FTL Principle #4: Purposeful Engagement for special education students. 
 
Narrative: In order for our students to achieve and meet Common Core State Standards (CCSS) we 
must address individual leaning needs as specified in each students’ individual education plan (IEP).  

 
Strategic Actions 

What will be done? 
Indicators of Success 

How do we know we are 
making progress? 

End-of-Year Report 

DataWise 
Deepen special education case 
managers’ understanding of 
the analysis of IEP 
performance data to improve 
instruction, by:  
• Reading and discussing 

excerpts from DataWise 
• Forming a Data Team to 

analyze student 
performance data more 
systematically 

• Collaboratively 
developing an 
instructional 
improvement plan based 
on results of selected 
student performance 
data following the 
DataWise model 

 
 

 
• Improved student 

achievement on IEP goals 
and objectives 

 

 
• Special education teachers 

collaborated on a common 
special-education EEPD plan 
to improve the academic 
performance of students 
with executive function and 
attention issues, giving the 
team the opportunity to 
engage in a regular analysis 
of student performance data 
related to the effectiveness 
of interventions provided. 
 

• More of the DataWise 
process will be rolled out to 
the department in 2013-14 
based on the work of IAR 
Resource Teachers. 

 

CCSS  
Familiarizing special education 
case managers with CCSS and 
the implications for special 
education, by: 
• Reading and discussing 

current publications on 
CCSS and Special 
Education 

• Examining CCSS and IEP 

 
• Special Education Case 

Managers will understand 
their role and 
responsibility in preparing 
students for CCSS 

• IEPs for the 2013-14 school 
year will reflect the 
specialized instruction, 
supports, and 

 
Professional development 
activities included: 
• Examining CCSS literacy 

standards and ongoing 
discussions of the 
implications of CCSS for 
special-education students,  

• examining CCSS-related 
resources from the CT State 
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development, 
assessment, and 
instruction, and 

• Evaluating current IEP 
goals and objectives to 
determine if they 
reflect CCSS 

 

accommodations students 
need to make progress in 
meeting CCSS 

Department of Education 
and the Council for 
Exceptional Children, and 

• participating in a webinar 
on CCSS and special 
education. 
 

Teachers began evaluating 
students’ current goals and 
objectives to support CCSS. 
 
Teachers investigated and 
evaluated targeted 
interventions to support 
students in foundational 
reading and writing skills, 
including decoding, encoding, 
written expression and study 
skills, all of which will be 
piloted in 2013-14. 
 

Purposeful Engagement 
Develop a common 
understanding among the 
special education faculty and 
staff of the impact of executive 
function/attention on 
Purposeful Engagement,  and 
deepen our capacity to design 
and implement instructional 
strategies and interventions to 
promote Purposeful 
Engagement, by: 
• Aligning EEPD goals to 

focus of Purposeful 
Engagement  

• Providing 
paraprofessionals 
training in supporting 
students’ engagement in 
learning tasks 

 

 
Students will be more 
purposefully engaged in 
meaningful learning tasks 
 

 
As part of their common EEPD 
plan to support students with 
executive function and 
attention issues, teachers 
studied and implemented the 
Get Ready, Do, Done 
intervention. Teachers 
engaged in research, data 
analysis and collaborative 
inquiry.  All students 
demonstrated improvement in 
engagement as measured by 
the Get Ready, Do, Done 
intervention rubrics, and 
between 55% and 57% of 
students received ratings of 
Excellent or Good in all core 
academic classes for Applying 
Learning Skills  
 
Paraprofessionals were 
trained in working with 
students with Autism 
Spectrum Disorders. 
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Library Media Center Goal 2012-13 
 

Goal:  The I.A.R. Library will support students in developing their critical thinking, and problem-
solving skills, and in acquiring the skills necessary to do meaningful research both during I.A.R.’s 
assured research, experiences and when pursuing their own interests through reading for pleasure 
and information. 
 
Narrative:  The I.A.R. Library Media Center will continue to collaborate with the various 
departments, especially Language Arts, Reading, Special Education, and Social Studies, to achieve 
their goals. 

 
Implementation Steps 
What will be done? 

Indicators of Success 
How do we know we are making 
progress? 

End-of-Year Report 

• Collaboration with 
departments to analyze 
assured research 
experiences in Grs. 7 and 8 
in order to align them more 
closely with the Vision of 
the Farmington Graduate 
(VoG). 

• Continue to work with 
Farmington school 
librarians on analysis and 
improvement of the 5-12 
research sequence in light 
of the VoG. 

• Students will be 
purposefully engaged in 
their research tasks that 
foster the VoG. 

• Students self-assess their 
progress. 

 

• Collaboration focused on 
research skills and inquiry 
as they relate to the VoG. 

• Gr. 5-12 librarians met 
regularly to discuss ways to 
improve the sequence and 
increasing rigor of the 
research assignments from 
WWUES to IAR to FHS.  

• Collaboration with Language 
Arts and Social Studies 
teachers to refine the 
inquiry process and 
improve students’ 
research skills. 

• Students will be engaged in 
research assignments that 
demonstrate improved 
student inquiry. 

• Reflections and feedback 
from students and 
teachers/librarian about the 
inquiry/research process 

• Collaboration with Language 
Arts teachers to evaluate 
research assignments and 
deepen student inquiry in 
the Rebels and Unsolved 
Mysteries units. 

• Collaboration with Social 
Studies teachers on the 
2012-13 EEPD focused on 
research skills and 
improving inquiry in 
research assessments. 

• Understand the 
requirements of Common 
Core State Standards 
(CCSS) and the role of the 
librarian in supporting 
students to achieve CCSS. 

• Librarian will have deeper 
understanding of CCSS and 
its implications for the 
library program.  

• Students will be engaged in 
tasks aligned to CCSS. 

• Professional development 
activities included webinars 
(Ebsco and epals.com), 
articles, and researching 
database links to the CCSS 
(eg. Freedom flix and 
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Ebsco), linked nonfiction 
books to fiction books. 
  

• Continued weeding and 
replacement of non-fiction 
collection with books that 
support CCSS.  Librarians 
had previously worked to 
align the existing 
information literacy 
standards with the CCSS. 
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ACADEMIC INDICATORS 
 

GRADE-LEVEL STANDARDS – GRADE 7 
 

Percentage of Students Meeting or Exceeding Grade-Level Standard in Grade Seven 
 

Subject 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 
Reading 77 86 85 87 82 84 
Writing 75 83 85 86 82 83 

Mathematics 85 84 97 90 88 95 
Science 81 80 92 96 91 93 

Social Studies 95 92 91 92 94 92 
World Language 89 92 91 88 86 89 

 
CONNECTICUT MASTERY TEST – GRADE 7 

 
Percentage of Seventh Grade Students at or Above State Goal 

 
 
 
 
  
 

GRADE-LEVEL STANDARDS – GRADE 8 
 

Percentage of Students Meeting or Exceeding Grade-Level Standard in Grade Eight 
 

Subject 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 
Reading 85 83 82 86 81 81 
Writing 81 78 78 81 78 77 

Mathematics 81 82 80 85 87 86 
Science 79 76 85 85 87 87 

Social Studies 80 83 83 83 83 85 
World Language 84 80 90 85 79 79 
 

CONNECTICUT MASTERY TEST – GRADE 8 
 

Percentage of Eighth Grade Students At or Above State Goal 
 
 

 
 
 
 
 

    
 
 
 

 

Test 2008 2009 2010 2011 2012 2013 
Reading 89 88 94 92 93 92 
Writing 81 78 85 81 82 87 

Math 84 87 91 90 89 91 

Test 2008 2009 2010 2011 2012 2013 
Reading 83 88 92 91 94 94 
Writing 87 90 85 89 93 88 

Math 83 87 89 93 91 87 
Science 74 87 87 90 87 80 
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Board of Education 5-Year Goal Indicators 
 

Critical Thinking and Reasoning 
 

Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on learning. 

Data indicates the percent of students At/Above Goal 
 2012 2013 2014 2015 

SS Gr. 8 Critical Stance (2) 85% 83%   
 

Communication and Collaboration 
 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly when writing and speaking, and use technology tools to enhance 
communication. 

Data indicates the percent of students At/Above Goal 
 2012 2013 2014 2015 

ELA Gr. 7 Discussion & Oral Presentation (2) 90% 89%   
WL Gr. 8 Oral and Written Communication Project (1) 80% 90%   

SS/Tech Gr. 8 Technology Proficiency (1) 88% 91%   
 

Problem Solving and Innovation 
 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 
connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 

Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 
Math Gr. 7 Strategic Problem Solving (2) 83% 91%   
ELA Gr. 8 Social Activism Project (1) 86% 89%   

 
 

Self-direction and Resourcefulness 
 

Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with resiliency, 
and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 

Sci Gr. 7 Design an Experiment (1) 90% 92%   
Health Gr. 8 Decision-making and Wellness (2) 57% 93%   

 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 
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School-Sponsored Community Service Activities & Projects for 2012-13 
 

• Marching Band works with veterans for Memorial Day 
• Hoops for Heart 
• Thanksgiving Basket Drive 
• Season of Giving 
• Meals on Wheels fundraiser 
• Science Courtyard restoration 
• Dodge Ball tournament to support local scholarship foundations 
• Farmington Clean-Up Day 
• Tag sale for the environment 
• Relay for Life teams 
• Recycling programs for inkjet cartridges, cell phones, paper, etc. 
• Science Courtyard clean-up 
• Supplies for the Troops in Afghanistan 
• Sandy Hook School Supply Drive 
• Hot cocoa sale to benefit Sandy Hook Memorial Fund 
• Lollipop sale to support local scholarship 
• Pennies for Patients – Leukemia/Lymphoma Society fundraiser 
• Book Drive for CT Children’s Medical Center  
• Handmade blankets for pet shelter 
• Summer food drive to benefit Farmington Food Pantry 
• Alex Tree Coffeehouse – reforestation fundraiser 
• FrogFest – environmental awareness program for young children 
• Kick for Nick – soccer and athletic supplies drive for children in impoverished countries 
 

 
School-based activities to promote active and responsible citizenship 

 
• Student Council 
• Participation in CT Assoc. of Schools Leadership Conference 
• Unified Basketball 
• Unified Theatre 
• Unified Art 
• Green Team – Numerous activities such as recycling, cleanups, etc. 
• History Day Club 
• Friends Group (typical-peer program in special-needs classroom) 
• Ed Gerety’s “Leadership & Character Development” program 
• From Bystanders-to-Allies training (ADL) 
• “Roadies” recognition promote positive school climate 
• Sign Language Club 
• Mix-It-Up Day 
• Community Service Club 

 
 



 
 
 
 

 

 
 
 
 
 
 

SCHOOL DEVELOPMENT PLAN 
End-of-Year Report 

 
2012-2013 
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FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates: 
Reaching Global Standards of 

Achievement, Leadership, and Citizenship 
 
 
 
 
 
 
 

• Critical Thinking and Reasoning:  Students access, interpret, analyze, 
and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge and reflect critically on learning.  

 
 
• Collaboration and Communication:  Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly in multiple formats, and use 
technology tools to enhance communication. 

 
 
• Problem Solving and Innovation:  Students identify problems; analyze 

data, ask questions; utilize a variety of resources; think flexibly; make 
connections; and seek practical, innovative, and entrepreneurial solutions. 

 
 
• Self-Direction and Resourcefulness: Students explore interests, take 

initiative, set learning goals, demonstrate persistent effort, adapt to change with 
resiliency, and exhibit ethical leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 
understanding of the essential knowledge and skills in the core 
academic disciplines and develop the thinking and learning skills 
necessary to meet the challenges of local, national, and global 
citizenship in a rapidly changing world.   
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The Farmington Public Schools are committed to core beliefs that  
guide our work.  These beliefs frame our goals, program development,  
and support systems.  These beliefs focus instruction, curriculum, and 
assessment to ensure that all students achieve at high levels.  Farmington 
communicates its rigorous expectations through its programs and core 
content standards. 

 
 
Expectations Matter:  Teachers maintain high expectations for all students 
through continual encouragement, specific and timely feedback, tenacity in 
providing targeted support, and through communicating that all students have the 
capacity to meet district standards.  We believe that maintaining high expectations 
leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels 
through their own efforts and the collective efforts of their parents, educators, and 
the community.  It is through students’ own hard work and dedication to the 
pursuit of excellence that they will succeed. We believe that increasing effort leads 
to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study 
and action research, observation of instruction, and collaboration with colleagues.  
Teachers are actively engaged and committed to applying proven instructional 
strategies to reach every student.  All educators demonstrate their commitment to 
instructional and curricular development for the classroom, team, school, and 
district through their leadership in improvement efforts.  We believe that 
improving instruction leads to higher levels of student achievement.   
 
Relationships Matter:  All staff members create and maintain an environment 
that promotes respect, trust, and understanding, and fosters communication and 
problem-solving.  We nurture the whole child and ensure that each student 
receives a new opportunity every day to perform at his/her best. We believe that 
developing caring and supportive relationships between and among educators, 
students, and parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward 
meeting and exceeding defined standards and goals.  Through the ongoing and 
collaborative analysis of student work and data, we hold students and each other 
accountable for continuous improvement.   We believe that sharing and using 
results to inform our decisions about instruction, resources, curriculum, and 
program development leads to higher levels of student achievement. 
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EDUCATION PHILOSOPHY 
The Farmington Public Schools are committed to the belief that all children are capable of 

attaining high levels of educational achievement in preparation for productive, rewarding lives 
and responsible citizenship. Students will reach this goal through their own diligence and effort, 

and through a school and school district learning climate that responds to individual student 
academic needs, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 

providing a high quality of education for all students.  Policy 0000(a) 
     

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring, and contributing 
global citizens.  

 
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

 
1.  All students will demonstrate performance standards in critical thinking and 

reasoning and meet rigorous core academic content* standards by actively 
accessing, interpreting, analyzing, and evaluating ideas and information, drawing 
evidenced-based conclusions, synthesizing new learning with prior knowledge 
and reflecting critically on learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and 

collaboration and meet rigorous core academic content* standards by 
articulating ideas clearly in multiple formats, listening and responding to new 
ideas, sharing responsibility and participating effectively in a variety of teams, 
using technology tools to enhance communication and valuing the contributions 
of others. 

 
3.  All students will demonstrate performance standards in problem solving and 

innovation and  meet rigorous core academic content* standards by identifying 
and solving a variety of problems, asking clarifying questions, generating 
conventional, innovative, and entrepreneurial solutions, thinking flexibly and 
taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and 

resourcefulness and meet rigorous core academic content* standards by 
exploring interests, setting goals and seeking feedback, demonstrating persistent 
effort, responsibility, citizenship and self-direction, adapting to change with 
resiliency and demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts. 
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FARMINGTON PUBLIC SCHOOLS 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  
 
 

1. All students will meet established English / language arts performance standards by 
demonstrating the skills to read, understand, interpret, discuss and critique diverse 
texts and to communicate effectively through independent and collaborative writing for 
a wide variety of purposes and audiences; and by taking the initiative to explore 
interests and respond to problems through research and reflective and innovative 
thinking, reading and writing. 

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts, making mathematical connections to 
their lives and to the world and by using a variety of tools and  representations to 
effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating 
the critical thinking, technology and inquiry skills in life, physical and earth sciences 
necessary to understand natural phenomena, to pose and evaluate arguments based on 
evidence, to explore interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make 
informed decisions, pose innovative solutions, and meet the challenges of participatory 
citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate, 
innovate, and connect with people of different backgrounds who have different ideas 
and perspectives.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating an understanding of health and wellness 
concepts and acquiring the skills and resourcefulness necessary to develop a personal 
plan to achieve life-long wellness. 

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of diverse cultures through the communication 
processes of creating, performing and responding, visual literacy in global arts, 
contemporary media and communication, and creative problem solving in design 
applications.  
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West Woods Upper Elementary School Mission 

 
The mission of West Woods Upper Elementary School is to challenge all students to 
meet high academic standards and to help them become responsible and caring 
community members. 

 
 

West Woods Guiding Beliefs 
 
About Students  
 

• All students can learn at high levels. 
• All students should feel individually known, cared for, nurtured, and safe. 
• Every student should feel connected to at least one school adult.   
• Instruction should be challenging and engaging, relevant to the concerns of 

preadolescents and based on how they learn best. (Turning Points 2000) 
 
About Outcomes 
 

• Students should understand that effort and strategic, hard work are the main 
determinants of school success. 

• Students should be respectful. 
• Students should be proficient readers, writers, and communicators. 
• Students should know how to ask good questions and find answers. 
• Students should be willing to take appropriate risks, accept challenges, and 

reflect on their academic and social growth.  
 
About The Learning Community 
 

• The school is a community of learners, a partnership among teachers, 
students, and parents, which supports student learning and healthy 
development. 

• Student learning is our chief priority; improving our knowledge and skills is 
essential to raising student achievement. 

• Collaboration is essential to our success; working together strengthens us 
and enhances achievement. 

• The faculty and staff should understand and value each other’s work and be 
respectful, flexible, open minded, and good-humored. 

 
 



Page 7 

 
 

West Woods School Wide Priorities 
 
 

Board of Education (BOE) Goal #1 Critical Thinking and Reasoning 
   All students will demonstrate performance standards in critical thinking and 

reasoning and meet rigorous core academic content* standards by actively accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidenced-
based conclusions, synthesizing new learning with prior knowledge and reflecting 
critically on learning experiences and processes.   

 
 
 

Framework for Teaching and Learning (FTL) Principle #3:  Meaningful 
Knowledge  
Students learn best when they see content as meaningful and organized around big ideas 
and questions and can transfer learning to new contexts. 
 

 
 
At West Woods, we will continue to implement the BOE five goals with a school-wide 
focus on Critical Thinking and Reasoning and FTL Principle of Meaningful 
Knowledge.  As a professional learning community, we will build upon our learning 
regarding Collaboration and Communication and Problem Solving and Innovation, we 
will study current research, and we will work in teams to develop a working definition of 
what high-quality critical thinking and reasoning “looks like” for upper elementary 
students in all content areas.   Additionally, teachers will use the Framework for Teaching 
and Learning, particularly Active Learning Community and Purposeful Engagement, as a 
foundation for implementing best practices for instruction. 
 
In the spirit of continuous improvement, the following School Development Action Plan 
provides an overview of the major school priorities that will be implemented at West 
Woods to improve student achievement and to enhance the learning environment for all 
students.  Highlighted are the high-leverage strategies that the school community will 
implement to ensure that our school focus, West Woods: Bringing Learning to Life is “kept 
alive” throughout the year and ultimately leads to enhanced student performance.    
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Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making progress? 

End of Year Report 

• Develop a West Woods’ 
STRATEGIC PLAN that 
outlines tasks that need to be 
implemented and identify the 
people responsible, 
resources required, 
timelines, and indicators of 
success.  

• Engage in a CYCLE OF 
CONTINUOUS 
IMPROVEMENT to ensure 
that the initiatives outlined 
are appropriate and have a 
positive impact on student 
learning. 

• School wide focus is implemented 
systematically, throughout the 
year, and involves various 
stakeholders in the process. 

• Link district initiatives and 
documents 

• Feedback from various 
stakeholders will be gathered 
throughout the year to assess the 
effectiveness of the school wide 
focus. 

• Revisions to Strategic Plan will be 
made in response to the needs of 
the school community. 

• Used School Development 
Plan as a guide throughout 
the year to make leadership 
decisions 

• Used School Development as 
a guiding document during 
weekly admin. meetings 

• Mid-Year and End of Year 
Reflections on the School 
Development Plan with the 
Resource Team 

• Panorama Survey, May –June 
2013 

• Create a PROFESSIONAL 
DEVELOPMENT MAP that 
outlines all opportunities for 
faculty to engage in 
professional learning 
regarding the school wide 
focus. 

• A common thread will exist 
between all meetings 
(professional development, 
faculty, mid-day block, leadership, 
resource, etc.) 

• Teachers will have a deep 
understanding of what high-
quality critical thinking and 
reasoning and meaningful 
learning look like at the upper 
elementary level. 

• Professional Development 
Map was reviewed weekly 
and served as a guide for 
strategic planning of 
continuous learning 
connected to the School 
Development Plan 

• Continue to BUILD 
CAPACITY OF TEACHING 
TEAMS to work as 
professional learning 
communities to enhance 
student learning  

• Continue to use DATA WISE 
as a process for examining 
data at the team level. 

• Through EEPD, teaching teams 
will use data to examine 
instruction, develop action plans, 
and evaluate outcomes in a 
systematic, meaningful way. 

• Teams will collect and analyze 
data to examine the impact that 
the school-wide focus has on 
student achievement.  

• Teachers analyzed rounds 
data from Administrators’ 
visits at faculty meetings 

• Teachers shared and 
analyzed collaborative 
inquiry data (whole school 
and team data) 

• Teams collected and 
analyzed EEPD data tied to 
their goals 

 
• Conduct ROUNDS to deepen 

professional learning, to 
develop a shared 
understanding of the school-
wide focus, and support the 
collaborative work of teams.  

• Feedback and data from the 
rounds process will be 
documented and shared with the 
full faculty and individuals. 
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West Woods Literacy Priorities 
The Common Core State Standards for Reading/Language Arts were adopted by the State 
Department of Education in July 2010.  Farmington teachers will continue to become familiar 
with the Common Core standards as they are incorporated into the newly adopted Teacher’s 
College Reading and Writing Curricular Plans.   
 

 “All students will meet established English / Language Arts performance standards by demonstrating the skills to 
read, understand, interpret, discuss and critique diverse texts and to communicate effectively through independent and 
collaborative writing for a wide variety of purposes and audiences; and by taking the initiative to explore interests and 
respond to problems through research and reflective and innovative thinking, reading and writing.” 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 
 

• Provide coherence, 
consistency, and 
continuity for literacy 
instruction and 
student learning 
within and across 
grades by adopting 
and implementing the 
Teacher’s College 
Reading and Writing 
Curricular Plans. 

• All Teachers College 
units of study maps as 
listed on the 
Curriculum Maps will 
be fully developed and 
available to teachers. 

• A professional 
development plan to 
support common 
teacher understanding 
of Teachers College 
units of study will be 
developed and 
implemented. 

• coaching/collaborative 
inquiry professional 
development model 
will be utilized to 
improve literacy 
instruction and support 
teacher understanding 
of how meaningful 
knowledge acquired 
can best be transferred 
to other settings or 
contexts.    

• A modified curriculum development 
plan was created. Grade 5 
implemented 4 reading and 5 writing 
units using Teachers College 
curriculum materials.  Grade 6 
implemented 3 reading and 3 writing 
units using Teachers College 
curriculum materials.  Previously 
written FPS units filled the remaining 
time in the curriculum calendar.  Other 
Teachers College units will be phased 
in during the 2013-14 school year. 

• A “WWUES Units of Study 
Implementation Plan 2012-2013” was 
written and was regularly referenced 
when planning topics for Mid-Day 
Block, Faculty Meetings, and various 
leadership meetings.  Many teachers 
were offered the opportunity to 
receive release time to become 
familiar with Teachers College 
resources and to participate in 
curriculum planning. 
The literacy specialist regularly visited 
classrooms and participated in team 
planning.  Seven teaching videos were 
made to help teachers understand how 
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to provide effective minilessons.  The 
literacy specialist and four classroom 
teachers provided demonstration 
lessons in this video format.  The 
literacy specialist planned and co-
taught with several teachers 
throughout the year.  The West Woods 
coaching/collaborative inquiry PD 
model needs further clarification and 
development. 

• Deepen teachers’ 
common 
understanding of 
student literacy 
performance 
expectations 

• Student work that 
shows mastery of grade 
level standards and/or 
rigorous application of 
instruction during 
writing units of study 
will be collected and 
analyzed.   

• Exemplars will be 
available as a reference 
for expectations within 
and across grade levels.    

• Assessments with 
clearly defined 
performance 
expectations will be 
developed for all units of 
study.    

• Student writing was shared and 
evaluated by teachers on a given team.  
A process involving most writing 
teachers was created to choose Rotary 
Essay Contest winners.  This process 
stimulated full faculty conversation 
about quality of essay writing.  There is 
a need create structures that allow for 
more frequent cross-team and cross-
grade conversation to align scoring 
practices. 

• At the completion of each unit of study, 
all teachers were asked to provide 
work samples that best represent grade 
level performance expectations.  These 
exemplars have been saved as mentors 
to be used for future instruction in 
similar units.   

• Assessments have been created for all 
reading and writing units (Teachers 
College and FPS units).  Revisions to 
existing unit assessments have been 
made to reflect current understanding 
of the Common Core State Standards.  
Teacher feedback has been collected 
and used to improve assessment 
strategies. 

• Increase capacity of 
teachers to provide 
engaging instruction 
through a well-
understood reading 
and writing workshop 
model 

• Application of the 
reading and writing 
workshop instructional 
model by participating 
in collaborative inquiry 
work (rounds, 
classroom visits, EEPD, 
professional study 
groups, common 
planning) or through 
structured professional 
development sessions. 

• The literacy specialist scheduled blocks 
of time to work in classrooms alongside 
teachers; classroom teachers were 
encouraged to visit colleagues to study 
instruction collaboratively; a collection 
of videos depicting exemplar 
minilessons was established (on the K 
drive); and teachers were offered the 
opportunity to participate in 
instructional rounds with the goal of 
discussing workshop as an 
instructional delivery model.  Because 
the workshop model assumes teacher 
expertise in children’s literature, a 
study group was offered to encourage 
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greater familiarity with the Book Room 
collection.  This study group was not 
very successful because it met during 
MDB and teachers often had schedule 
conflicts.  It would work best as an after 
school activity in the future. 
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West Woods Math Priorities 
The Common Core for Mathematics was adopted by the State Department of Education in July 
2010.  As a result of the new standards, we developed a K-6 curriculum plan for the next six 
years. In Farmington, we believe in the “instructional core.” If you change any element of the 
core, you have to change the other two.  The Common Core for Mathematics changes the rigor 
and focus of our K-6 Mathematics program.  As a result, teachers’ knowledge and skills as well as 
student engagement need to increase if we are to improve student learning.  In order to create 
the goals for 2012-2013 that support the Farmington Public Schools Core Academic Content 
Performance Standard in Mathematics, student academic performance data and Math Vertical 
Team input were collected and analyzed.   

“All students will meet the established mathematics performance standards by demonstrating problem solving and 
reasoning skills that advance understanding and application of essential math concepts.  They will make mathematical 
connections to their lives and use a variety of tools and representations to effectively communicate mathematical 
thinking”. 

Implementation 
Steps 
What will be done? 

Indicators of Success? 
How do we know we are making progress? 

End of Year Report 

 

• Align Farmington’s 
Framework Teaching 
and Learning 
Principles with the 
Common Core 
Standards for 
Mathematical 
Practices 

Teachers will use critical thinking 
and reasoning and meaningful 
knowledge to guide work with 
creating SBAC-type assessments.  

• All 5th and 6th grade unit assessments 
were revised to reflect CC content 
emphasis and to demonstrate initial 
understanding of SBAC expectations 
related to critical thinking and 
meaningful knowledge. 

• Align Farmington’s 
Framework Teaching 
and Learning 
Principles with the 
Common Core 
Content Standards  

Teachers will use the Standards for 
Mathematical Practice that align 
with critical thinking and 
meaningful knowledge as they 
implement the new pacing guides.  

• Teachers delivered common 
instructional experiences by using the 
CC Pacing Guides for all units. 

• Grade 6 Math Team used the EEPD 
process to help implement the 
Standards for Mathematical Practice. 

• Promote 
collaboration and 
transfer between 
teachers and 
interventionists 

Teams will use data to evaluate the 
effectiveness of math interventions 
and adjust instruction to meet 
student needs. 

• Math interventionists and the Math 
Resource Teacher used progress 
monitoring tools and Inform to evaluate 
the effectiveness of math interventions 
and instruction. 
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• Math interventionists worked in 
classrooms to support the transfer of 
content and process between small 
group instruction and whole group 
classroom instruction.  

• Math interventionists and the Math 
Resource Teacher used protocols to 
evaluate student progress and 
communicate with teachers. 

•   Teachers used targeted student groups 
from Inform and the extended team 
planning process to enter and exit 
students. 
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West Woods Science Priorities 
The National Resource Council will be releasing the final draft of the Next Generation Science 
Standards this year. This K-12 framework has three components: The Science and Engineering 
Practices, The Disciplinary Core Ideas, and the Cross-cutting Concepts. On a district level, the 
science team will use this new document as well as the results from the science program 
evaluation to create a strategic plan for revising our curriculum and instruction. At West Woods, 
focus will be on developing a curriculum revision plan for grades 5and 6, developing a model 
integrated unit (science and language arts), deepening teachers’ understanding of the Practices 
in Science and Engineering, and engaging students in the engineering process.  
“All students will meet established science performance standards by demonstrating the critical thinking, technology 
and inquiry skills in life, physical and earth sciences necessary to understand natural phenomena, to pose and evaluate 
arguments based on evidence, to explore interests, and to make decisions about contemporary issues.” 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

 

• Develop a long-term plan 
for revising/rewriting 
curriculum and instruction 
in 5th and 6th grade based 
on curriculum review and 
next generation standards 

• A document outlining a 
four year plan in 
curriculum changes 

• We have a working document that 
outlines a plan; however, changes will 
be made based on the outcomes of 
the summer curriculum mapping 
work and the pending state decision 
about whether adopt national 
standards or revise our state 
standards. 

• Develop an integrated unit 
(science and language arts) 
that addressed both next 
generation science 
standards and Core 
Standards with a focus on 
the transfer of learning 
skills and knowledge from 
one context to another 

• A completed unit ready 
for implementation for 
Fall 2013 

• An integrated unit (reading, writing, 
listening/speaking, science, board 
goals) has been developed and will be 
implemented by all fifth grade 
teachers in the fall.  It focuses on 
transfer and includes an SBAC-like 
assessment. 

• Deepen teachers 
understanding of the 
Science and Engineering 
Practices  

• Implementation of 
lessons in science 
classes with explicit 
instruction on the 
practices 

• Teachers have participated in mid-
day blocks sessions devoted to the 
practices of science and engineering. 
The practices have been incorporated 
into curriculum and assessments. 
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• Develop and implement a 
task that engages students 
in engineering and 
includes explicit 
instruction about the 
engineering process 

• A written common 
assured engineering 
experience in each 
grade level 

• Examples of student 
work posted  

• All fifth and sixth graders have 
engaged in at least one engineering 
task that included explicit instruction 
and the opportunity to participate in 
the design process. These tasks have 
been written into our curriculum 
map. Student work and photos were 
posted in our hallways. 
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West Woods Social Studies Priorities 
West Woods Teachers, in alignment with the work of the Farmington Social Studies Vertical Team will use 
the Framework for Teaching and Learning to examine instructional strategies that lead to greater student 
engagement in the social studies curriculum.   

The West Woods Social Studies curriculum will continue to stress the development of informed, caring, 
and compassionate global citizens, and students will once again have opportunities to help those in need 
in our community and around the world through a series of fundraisers, as well as deepen their 
understanding of the world through authentic cultural celebrations.  
 

Implementation 
Steps 
What will be done? 

Indicators of Success? 
How do we know we are making progress? 

End of Year Report 
 

• Create more 
opportunities for 
meaningful knowledge 
by providing students 
opportunities to 
interpret and analyze 
ideas and information 
to draw evidence-
based conclusions, 
synthesize new 
learning and reflect 
critically. 

 

• Constitution Day School-wide 
simulation – Students take on role 
of Congress to develop new bus 
laws at West Woods 

• Complete Revisions to Grade 5 
Immigration Inquiry unit and 
Implement in all classes 

• Develop more decision-making 
learning experiences in Grade 6 
based on Africa unit assessments 
that require high levels of critical 
thinking and reasoning 

• Constitution Day was a big success 
– students analyzed a real-life 
problem at West Woods and 
synthesized new learning about 
the democratic process to pass 
meaningful laws 

• Developed Presidential Election 
unit with an emphasis on 
examining data (past election 
results, current polls) and drawing 
evidence-based conclusions 

• Implemented Revised Grade 5 
Immigration Unit with Unit 
Writers and Media Specialist to 
very positive reviews from 
teachers 

• Completed Social Studies Resource 
Audit in April with Grade 6 
Committee to eliminate outdated 
resources, explore underutilized 
resources, and identify future 
needs 
 

• Demonstrate 
citizenship and 
cultural 
understanding in 
and beyond the 

• Constitution Day School-wide 
simulation – Students take on role 
of Congress to develop new bus 
laws at West Woods 

 
• Sixth grade volunteers created 

UNICEF video presentation to 
share with school community 
(including their younger peers) at 
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social studies 
classroom 

• Transfer learning 
skills and 
knowledge from one 
context to another 

• Student-led projects (including 
fundraisers) that benefit our local 
and global community 

• Provide authentic cultural 
celebrations to deepen students’ 
understanding of the world.   

October assembly 
• West Woods students achieved 

“Ambassador” status from UNICEF, 
a special honor given to a select 
number of schools throughout the 
country 

• Work with PTC Cultural 
Committee to schedule authentic 
cultural performances related to 
our fifth grade Farmington vs. 
Slavery and Immigration units and 
our sixth grade Latin America and 
Africa units 

• Held after school Geography Bee 
and practice sessions for 
interested 5th and 6th graders, 
which included 55 students 

• Organizing Martin Luther King 
sixth grade readings to school live 
via News Crew to honor his life 
and legacy 
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West Woods Special Education Priorities 

 
Co-teaching was added to West Wood’s continuum of instructional models to support students who 
receive special education services.  In the spirit of continuous improvement, the special education team 
will reflect on engaging instructional strategies used with co-teaching teams, participate actively in team 
planning through the lens of specialize instruction and  participate in professional development to 
enhance their practice. 
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making progress? 

End of Year Report 

 

• Enhance the 
effectiveness of the 
co-teaching model  

 

 

• Co-teaching teams will engage 
in  instructional rounds and 
provide meaningful feedback 

• Increased performance on 
district and state assessments 
by students who receive special 
education services 

• Staff will share and implement 
best practices learned through 
professional development 

• Rounds were completed 
through the lens of meaningful 
knowledge. 

• EOY data will be analyzed for 
improved performance on 
assessments. 

• SE teachers attended Wilson 
Training 

• Use data to target 
interventions   

• Analyze literacy data 
for students receiving 
special education 
services to inform 
instructional practices 

• Enhance the 
specialized support of 
paraprofessionals  

 

• Student progress monitoring 
data supports positive response 
to instruction and intervention 

• Increased performance on IEP 
goals and objectives by students 
who receive special education 
services 

• Paraprofessionals will engage 
in professional development 
to increase their knowledge 
and skills 

of curriculum and effective 
instructional strategies 

• Analyze district assessments 
and data team meetings 
provide next steps for 
intervention and instruction. 

• EOY data will be collected on 
goals/objectives mastered. 

• PD provided for behavioral 
interventions (fall) and PBIS 
implementation (spring.) 
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West Woods School Climate and Culture Priority 

 
Three aspects of school climate and culture—belonging, civility, and efficacy—continue to be the pillars of 
our school community. We consistently work on all three in order to further refine and better align our 
school-based practices related to climate and culture with the developmental needs of our students.  
Throughout the year teachers, students, and parents/guardians will participate in activities designed to 
foster belonging, civility, and efficacy, and we will assess our progress in each area through periodic 
surveys and/or focus groups of all our constituents.  This year we will continue to infuse our theme for 
2012-13, WW: Bringing Learning to Life in all aspects of the broader school community.  
 

Implementation Steps 
What will be done? 

Indicators of Success? 
How do we know we are making 
progress? 

End of Year Report 

 

• Community  Building 
Activities 

• Student-driven, authentic, 
focused community support 
projects 

• Bring students “closer to 
the cause”  

• UNICEF, WW Cat Cart, WW Water 
Bottles, Mighty Bean Bracelets, 
Slushy Fundraiser, Farmington 
Food Pantry, Smile Train, Relay 
for Life and many more! 

• Raising the level of 
understanding for 
students and staff about 
“Belonging, Civility and 
Efficacy” 

• Creating a more inclusive 
environment for our 
CHOICE students: 
Curriculum Night in 
Hartford, Teachers as 
Mentors, Increased 
engagement/attendance  in 
the life of our school 
community 

• WW PBIS Team Training 

• Family Night in Hartford, Concert 
Nights at WW, Student Behavior 
Plan/Contract for bus, EOY Picnic 
at Winding Trails 

• On-going Leadership and Faculty 
Meeting PBIS Training for 
teachers, paras and monitors, 
feedback on new forms, student 
poster contest, data collection, 
revised discipline policy, 
implementation plan for 2013-14 

• Informing our school 
community about our 
theme/goals for 2012-13 

• Student-led News Crew 

• Student-led assemblies 

• WW Newsletter 

• WW Newsletter focus on MK 

• Spirit of Giving Assembly and 
video 

• January BOE Presentation 

• 10th Anniversary Mural and Guide 
with Meaningful Objects 

• Weekly News  
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Longitudinal Report of Priority School Indicators 

The indicators described below are used to determine school priorities and to assess school improvements.  Other 
indicators, including student work and locally developed standards-based assessments, are utilized as well to 
determine school priorities and progress. 

GRADE 5 
GRADE LEVEL STANDARDS 

  Percentage of Students Meeting/Exceeding Grade Level Standard in Grade Five 

  2009 2010 2011 2012 2013 

Reading 78 79 80  80 84 

Writing 84 72 77  77 81 

Mathematics 70 76  80 76 78 

Science 84 89 89 88 88 

Social Studies 89 90 94 95 94 

 

CONNECTICUT MASTERY TEST  
 

Percentage of Fifth Grade Students at or Above State Goal 

 

 
    
    
     
 
 
 

 

 2009 2010 2011 2012 2013 

Reading 84.4 84.5 84.0 88.3 84.7 

Writing 84.8 86.3 90.6 91.7 84.4 

Math 84.3 90.3 92.9 90.8 86.1 

Science 83.0 86.5 90.2 92.1 88.5 
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GRADE 6 

GRADE LEVEL STANDARDS  

Percentage of Students Meeting/Exceeding Grade Level Standards in Grade Six 

 2009 2010 2011 2012 2013 

Reading 74 82 83 86 85 

Writing 81 78 78  83 81 

Math 70 84 83 86 84 

Science 84 89 89 91 95 

Social Studies 90 90 94 92 89 

 

CONNECTICUT MASTERY TEST 

Percentage of Sixth Grade Students at or Above State Goal 

 

 
  
  
 

 

 
 

 
 
 
 
 

 2009 2010 2011 2012 2013 

Reading 90.9 92.9  89.8 93.6 93.0 

Writing 88.0 84.4  82.3 90.6 90.5 

Math 90.3 90.3  88.8 92.8 84.7 



Page 22 

DISTRICT GOAL INDICATORS- SPOTLIGHT ASSESSMENTS 
 
 

o Board of Education Goal indicator Self-direction and Resourcefulness  
 

(Grade 5 ELA: Inquiry Project) 
 

 Near and Below 
 

Meets and Exceeds 
 

2012 17% 
 

83% 
 

   
 

 
Near and Below Meets and Exceeds 

2013 
 

18% 82% 

 
o Board of Education Goal indicator Collaboration and Communication  

 
(Grade 5 Social Studies Task: Immigration Project) 

 
 

 Near and Below 
 

Meets and Exceeds 
 

2012 15% 
 

73% 
 

   
 

 
Near and Below Meets and Exceeds 

2013 
 

15% 85% 

 
 

o Board of Education Goal indicator Self-direction and Resourcefulness 
 

(Grade 6 WL Reflection Project) 
 Near and Below 

 
Meets 

 
Exceeds 

 
2012 5% 95% 

     
2013 10% 90% 
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o Board of Education Goal indicator Collaboration and Communication 
 

(Grade 6 Africa Game Preserve) 
 

 Near and Below 
 

Meets and Exceeds 
 

2012 5% 
 

95% 
 

   
 

 
Near and Below Meets and Exceeds 

2013 
 

5% 95% 
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West Woods Community Service Projects for 2012-2013 
 

• November Food Drive 

• December Holiday Gift Drive 

• Spring Fundraiser:  $973 was raisded for the Make a Wish Foundation  

• Hoops for Heart for American Heart Association 

• Smile Train for a surgical procedure for a child  

• Toutes a l'ecole - fundraiser to send a child to school in Cambodia 

• Emily's Friend Rescue Group 

• Unified Skills Day 

• UNICEF 

• Meals on Wheels 

• Slushy Fundraiser for CCMC 

• Relay for Life Staff and Students  

• CCMC for Staff Dress Day Down  

• Farmington Food Pantry for Staff Dress Down Day 

• Childhood Acute Myeloid Leukemia - Mighty Bean Bracelets 

• WW Staff Charity Softball Game--Farmington Food Pantry 

• Unified Sports 

• Student Council collected 12,000 box tops and an additional $210 worth of box tops for 

Sandy Hook School 

• Student Council collected 1,328 non-perishable food items and monetary donations for 

local families in need 

• Student Council collected many toys and gift cards for the holiday gift drive 
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FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates:  
Reaching Global Standards of Achievement,  

Leadership, and Citizenship 

Farmington Public Schools’ Graduates will acquire an 

understanding of the essential knowledge and skills in the core 

academic disciplines and develop the thinking and learning skills 

necessary to meet the challenges of local, national and global 

citizenship in a rapidly changing world. 

 

Critical Thinking and Reasoning:  Students access, interpret, analyze, 

and evaluate ideas and information, draw evidence-based conclusions, 

synthesize new learning with prior knowledge and reflect critically on 

learning.    

 

Collaboration and Communication: Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 

responsibility for outcomes, articulate ideas clearly in multiple formats 

and use technology tools to enhance communication. 

 

Problem Solving and Innovation: Students recognize problems, analyze 

data, ask questions, utilize a variety of resources, think flexibly, make 

connections and seek practical, innovative and entrepreneurial solutions. 

 

Self-Direction and Resourcefulness:  Students explore interests, take 
      initiative, set learning goals, demonstrate persistent effort, adapt to   
      change.  



 Core Beliefs 
 

The Farmington Public Schools are committed to core beliefs that guide our work. 
These beliefs frame our goals, program development, and support systems. These 
beliefs focus instruction, curriculum, and assessment to ensure that all students 
achieve at high levels. Farmington communicates its rigorous expectations through 
its programs and core content standards. 
 
Expectations Matter: Teachers maintain high expectations for all students through 
continual encouragement, specific and timely feedback, tenacity in providing targeted 
support, and through communicating that all students have the capacity to meet district 
standards. We believe that maintaining high expectations leads to higher levels of student 
achievement.  
 
Effort matters. Students in the Farmington Public Schools succeed at high levels 
through their own efforts and the collective efforts of their parents, educators, and the 
community. It is through students’ own hard work and dedication to the pursuit of 
excellence that they will succeed. We believe that increasing effort leads to higher levels 
of student achievement. 
 
Instruction matters. Teachers refine their teaching craft through ongoing study and 
action research, observation of instruction, and collaboration with colleagues. Teachers 
are actively engaged and committed to applying proven instructional strategies to reach 
every student. All educators demonstrate their commitment to instructional and curricular 
development for the classroom, team, school, and district through their leadership in 
improvement efforts. We believe that improving instruction leads to higher levels of 
student achievement.  
 
Relationships matter. All staff members create and maintain an environment that 
promotes respect, trust, and understanding, and fosters communication and problem-
solving. We nurture the whole child and ensure that each student receives a new 
opportunity every day to perform at his/her best. We believe that developing caring and 
supportive relationships between and among educators, students, and parents leads to 
higher levels of student achievement.  
 
Results matter. Administrators, teachers, and students measure progress toward meeting 
and exceeding defined standards and goals. Through the ongoing and collaborative 
analysis of student work and data, we hold students and each other accountable for 
continuous improvement.   We believe that sharing and using results to inform our 
decisions about instruction, resources, curriculum, and program development leads to 
higher levels of student achievement.  

 
 
 



FARMINGTON PUBLIC SCHOOLS  
BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools believe that all students are capable of acquiring the 
knowledge, skills and dispositions needed for productive, ethical and responsible 
citizenship in an evolving world community.  As an innovative learning organization, the 
Farmington school district is deeply committed to continuous improvement.   Thus, 
collaborative interactions among students, educators, parents, and families emphasize the 
importance of clear expectations, rigorous standards-led curriculum, inspired instruction, 
personal effort and engaged relationships leading to high levels of achievement for all 
learners.  

The MISSION of the FARMINGTON PUBLIC SCHOOLS 

The mission of the Farmington Public Schools is to enable all students to 
achieve academic and personal excellence, exhibit persistent effort and live 

as resourceful, inquiring and contributing global citizens.  

SCHOOL DISTRICT FIVE-YEAR GOALS 2010-2015 

1.  All students will demonstrate performance standards in critical thinking and 
reasoning and meet rigorous core academic content* standards by accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidence-
based conclusions, synthesizing new learning with prior knowledge and reflecting 
critically on learning.    

2.  All students will demonstrate performance standards in collaboration and 
communication and meet rigorous core academic content* standards by 
participating effectively in a variety of teams, actively listening and responding to 
the ideas of others, sharing responsibility for outcomes, articulating ideas clearly 
in multiple formats and using technology tools to enhance communication. 

3.  All students will demonstrate performance standards in problem solving and 
innovation and meet rigorous core academic content* standards by recognizing 
problems, analyzing data, asking questions, utilizing a variety of resources, 
thinking flexibly, making connections and seeking practical, innovative, and 
entrepreneurial solutions. 

4.  All students will demonstrate performance standards in self-direction and 
resourcefulness and meet rigorous core academic content* standards by 
exploring interests, taking initiative, setting learning goals, demonstrating 
persistent effort, adapting to change with resiliency and exhibiting ethical 
leadership and responsible citizenship. 

*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social 
Studies, World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts.  



FARMINGTON PUBLIC SCHOOLS 
 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 

2010-2015:  
1. All students will meet established English / language arts performance standards 

by demonstrating the skills to read, understand, interpret, discuss and critique diverse texts 
and to communicate effectively through independent and collaborative writing for a wide 
variety of purposes and audiences.  They will take initiative to explore interests and 
respond to problems through research and use their literacy skills to exercise leadership and 
responsible citizenship.   

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts.  They will make mathematical connections 
to their lives and use a variety of tools and representations to effectively communicate 
mathematical thinking. 

3. All students will meet established science performance standards by demonstrating 
the critical thinking, technology and inquiry skills in life, physical and earth sciences.  They 
will examine natural phenomena, pose and evaluate arguments based on evidence, explore 
interests and make decisions about contemporary issues in science. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make informed 
decisions, pose innovative solutions, and meet the challenges of participatory citizenship in 
an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate and 
connect with people of different experiences and perspectives from around the world.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating self-direction and resourcefulness in setting goals, 
solving problems and seeking feedback to develop and maintain a personal plan for life-
long wellness.    

7. All students will meet established music, fine and applied arts performance 
standards by demonstrating an understanding of the problem solving and communication 
processes of creating, performing and responding.  They will acquire an understanding of 
classical and contemporary arts and their impact in diverse cultures.  



EAST FARMS SCHOOL MISSION 
 

East Farms School is a community of learners 
and a partnership among teachers, students and 

parents, which supports student learning and 
personal development. 

 
East Farms School is committed to all students developing high-
level academic skills and the positive habits of life-long learners.  
The school community is committed to developing respectful 
behaviors, personal responsibility and productive citizenship. 
 
BELIEFS 
 

About Students 
• All children can learn at high levels.   
• Effort and strategic work are main determinants of school success. 
• Children are connected to the school community and recognized as individuals.  
• Children develop and demonstrate respect, integrity and citizenship within their 

school experiences.  
• The school acknowledges the individual differences among learners. 

 
About Teaching and Learning 

• Improving educators’ knowledge and skill is essential to all students meeting their 
potential. 

• Collaboration is essential to success; working together strengthens teaching and 
enhances student learning. 

• Teachers will inspire children to excel, to take appropriate risks and to develop as 
independent learners. 

 
About Parents 

• Parents are children’s first teachers and play a pivotal role in school. 
• Parents are partners in their children’s education. 
• Parents are active participants in their children’s educational experiences and are 

a welcome presence in the classroom and school. 
_____________________________________________________ 

 
 
 
 

 



EAST FARMS SCHOOL 
School Development Plan 

Results and Outcomes 
2012-2013 

 
 

Introduction 
 

 
This Results and Outcomes report is an annual summary of the most important 
data we have collected and summarized and the most important actions we have 
taken or plan to take in order to work toward the fulfillment of our mission and 
vision.  We have aligned our work to district and school goals, missions and 
priorities. This report provides a structure and plan for the continuous 
improvement of our students’ learning.  In this document you will find a summary 
of: 
 

1. Our Goals for Reading, Writing and Math 
• Goal Statements 
 
• Analyses of Our Results 

 
• Highlights of Actions Taken 

 
• Our Plan for Continuous Improvement 

 
2. A Longitudinal Report of Priority Performance Indicators 
 
3. Our School Highlights and Accomplishments 

 
 

 
 
 
 
 
 
 
 
 
 
 



East Farms School Mission Statement 
 

• East Farms School is committed to all students developing high-
level academic skills and the positive habits of life-long learners.  

• East Farms School is a community of learners and a partnership 
among teachers, students and parents, which supports student 
learning and personal development.  

• The school community is committed to developing respectful 
behaviors, personal responsibility and productive citizenship. 

 
 

Percentage of Students Meeting EOY Standards in 
Reading, Writing and Math 

 
School Goal Summaries 

   

 
 

Analysis 
 
This chart and graph depict the percentages of students meeting or exceeding 
Farmington’s rigorous performance standards for the end of the current school year.   
Additional data and analysis are included in the academic goal summaries that follow. 
 
 
 
 
 

 



East Farms Priority Goal 2012-2013 
 

In conjunction with the Board of Education goal of Self Direction and 
Resourcefulness and the Teaching and Learning Principle, Individual 
Responsibility, students will have opportunities to explore their own 
interests and questions, set learning goals, demonstrate persistent effort, 
and take responsibility for their own learning and progress. 
 
School goals are central to our continuous school improvement initiatives.  The process 
of establishing goals begins with the identification of the needs of children as determined 
by teachers and parents as well as those needs identified as priorities at the district and 
community level.  The analysis of data on student performance and other indicators of 
school quality is central to the planning process.  Overall, student performance indicators 
show that children are learning at relatively high levels; however, our analyses reveal 
that there are students who need more specialized instruction in order to meet district 
standards.  Our priority goal focused our actions on developing the skills of 21st century 
learners. 
Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis 
Report 

Advance inquiry to ensure 
that teaching and learning 
supports the Framework 
Principles and the Five Year 
Goals, particularly Individual 
Responsibility and Self 
Direction & Resourcefulness. 

Through collaborative 
inquiry and principal visits 
data will be collected on 
Individual Responsibility   
and Self Direction & 
Resourcefulness. 

 

 All grades have 
implemented at least one 
inquiry circle, some 
classrooms more than 
one.  

 District Rounds looked 
at the implementation of 
Inquiry as a means for 
developing Individual 
Responsibility.  This 
data collected helped 
shape the PD that will 
support our next level of 
work.  

 Professional 
development was given 
in January to support all 
grades in the 
implementation. 

 Classrooms were visited 
often and data on 
Individual Responsibility 
was collected. 

 Informal feedback was 
given to students and 
teachers on the school 
goals.   

 The use of the Ipads has 



accelerated feedback 
and reflection. 

 Book study groups 
have been done to 
support the 
understanding of how 
to help students ask 
quality questions for 
inquiry. 

Development of common 
assessments using essential 
questions for Inquiry units. 

Teachers will have 
assessment evidence of 
student content and process 
knowledge, and use this to 
drive instruction in future 
inquiry units. 

 

 Professional 
development was given 
in January to support all 
grades in the 
implementation. 

 Summer curriculum 
work was done to 
develop integrated units 
and common 
assessments. 

Teachers will develop explicit 
lessons on criteria and goal 
setting.   Lessons will target 
the indicators of the Individual 
Responsibility Principle. 

Lessons which integrate the 
Individual Responsibility 
indicators.  

Students will self-reflect on 
the Individual 
Responsibility indicators 
and guide them to set goals 
based on the self-reflection.  

 

 Many lessons have been 
developed in the area of 
goal setting.  All 
classrooms are using 
goals setting strategies.  
At a Faculty Meeting we 
held a museum walk to 
examine the 
effectiveness of the goal 
setting and to increase 
the rigor. 

 Monday morning 
announcements are 
done to help with 
achieving the aspects of 
individual responsibility. 

Pilot student-directed parent 
teacher conferences in third 
and fourth grade. 

Students will set their own 
goals, both academic and 
behavioral. 

 

 Professional 
development was held 
on January 7th to 
support grades 3 and 4 
in the implementation of 
Student-Led Parent-
Teacher Conferences.  
These conferences were 
held in March.  Parent 
surveys showed 
favorable response to 
these conferences. 



Reading Goal 
 
All students will make continuous progress toward meeting or exceeding 
Farmington grade level standards for reading.    
 

Reading: Percentage Meeting Farmington Standard 
 

 
 

Connecticut Mastery Tests 
Percentage of Students At or Above Goal 

 
Percentage of Students At or Above Goal 

3rd Grade CMT 2008 2009 2010 2011    2012  2013 
Reading 78% 82% 76% 87%      88%    76% 
 
4th Grade CMT  2008 2009 2010 2011    2012 2013 
Reading   79% 93% 88% 79%     87%     85% 
 

 
 
 



Reading Goal 2012-2013 
 
All students will make continuous progress toward meeting or exceeding 
Farmington grade level standards for reading.    

We will continue to use the Data Wise process to collect, analyze and report annually on 
a variety of performance measures, including all local and state assessments.  We will 
continue to refine our SRBI implementation plan, providing tiered interventions for 
students who are not meeting grade level expectations.  Our strategic actions have been 
selected through careful analysis of both student data and the Common Core State 
Standards. 

Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis 
Report 

Become familiar with 
Common Core State Standards 
and best practices in 
vocabulary instruction 
with special emphasis placed 
on vocabulary development for 
EL students. 

Participate in a study group 
using the Learning Words 
Inside and Out text by Frey 
and Fisher. 

Professional development 
will occur in the area of 
vocabulary instruction.  

Teachers will have at least 
three new strategies for 
vocabulary instruction. 

All students will be able to 
articulate a minimum of 
three strategies for 
determining the meaning of 
an unknown word. 

 

 PD was held in 
February that supports 
this goal.  In addition, 
we will begin our book 
study. 

 We held a Faculty 
Meeting Museum Walk 
to share some of the best 
practices around the 
teaching of vocabulary. 

 Two teachers and the 
Literacy Specialist 
attended a workshop at 
Teacher’s College 
specifically on 
vocabulary.  They will 
lead the faculty in 
professional 
development. 

 Grade 4did a 
collaborative inquiry to 
study the practices that 
are most effective in 
vocabulary instruction. 

Become familiar with and 
implement the new Calkins’ 
Curricular Plan for Reading 
Workshop and the Common 

Teams will become familiar 
with Calkins’ Curricular 
Plan for Reading Workshop 
and the CCSS. 

 November PD was held 
and all teachers K-4 
received explicit 
instruction in the 
Reading Workshop with 



Core of State Standards Teams will share successful 
lessons and analyze student 
work for evidence of lesson 
transfer and application. 

 

special focus on the 
CCSS and other 
strategies that support 
the school and district 
goals. 

 Follow-up PD was given 
in December to assist 
with planning a unit of 
study using the new 
Teacher’s College Units 
and the CCSS. 

 Teams shared successful 
lessons and analyzed 
student work for 
evidence of lesson 
transfer and application 
on a weekly basis. 

 

 

 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 

 



Writing Goal 
 
All students will demonstrate continuous progress toward meeting or 
exceeding district grade level standards for writing. 
 

Writing:  Percentage Meeting Farmington Standard 

 
 

Connecticut Mastery Tests 
Percentage of Students At or Above Goal 

 
Percentage of Students At or Above Goal 

3rd Grade CMT 2008 2009 2010 2011 2012 2013 
Writing 88% 84% 73% 96% 92%  81% 
 
4th Grade CMT  2008 2009 2010 2011 2012 2013 
Writing    84% 87% 87% 87% 88%      88% 
 

 
 
 
 



Writing Goal 2012-2013 
All students will demonstrate continuous progress toward meeting or 
exceeding district grade level standards for writing. 
 
We continued to use the Data Wise process to collect, analyze and report annually on a 
variety of performance measures, including all local and state assessments.  We also 
continued to refine our SRBI implementation plan, providing tiered interventions for 
students who are not meeting grade level expectations.  Our strategic actions have been 
selected through careful analysis of both student data and the Common Core State 
Standards. 

 
Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis 
Report 

Data teams will explore and 
possibly pilot tier two 
intervention strategies for 
students not meeting standard 
in writing. 

Data will be collected and 
reviewed every 6-8 weeks 
to monitor progress of 
interventions. 

Data teams will meet 
regarding students who are 
not making progress to 
determine next steps.  

 

 Student progress 
monitoring and data 
collection happened at 
the weekly team 
meetings. 

 The Literacy 
Interventionist made this 
her EEPD.  She 
collected data to 
determine the specific 
areas of need for 
interventions.  Further 
work will be done to 
build interventions. 

Become familiar with and 
implement the new Calkins’ 
Curricular Plan for Writing 
Workshop and the CCSS.  

 

Teams will become familiar 
with Calkins’ Curricular 
Plan for Writing Workshop 
and the CCSS 

Teams will share successful 
lessons and analyze student 
writing for evidence of 
lesson transfer and 
application. 

 

 November PD was held 
and all teachers K-4 
received explicit 
instruction in the on the 
CCSS and other 
strategies that support 
the school and district 
goals. 

 

 
 
 



Mathematics Goal 
 
All students will make continuous progress towards meeting or exceeding 
Farmington grade level standards for mathematics.  
 

Mathematics:  Percentage Meeting Farmington Standard 
 

 
 
 

Connecticut Mastery Tests 
Percentage of Students At or Above Goal 

 
Percentage of Students At or Above Goal 

3rd Grade CMT 2008 2009 2010 2011     2012 2013 
Math  83% 90% 82% 93%  92%     76% 
 
4th Grade CMT  2008 2009 2010 2011  2012 2013 
Math    81% 91% 94% 85%  92%     87% 
 

 
 
 
 
 
 



Mathematics Goal 2012– 2013 
 

All students will make continuous progress towards meeting or exceeding 
Farmington grade level standards for mathematics.  
 
We will continue to use the Data Wise process to collect, analyze and report annually on 
a variety of performance measures, including all local and state assessments.  We will 
continue to refine our SRBI implementation plan, providing tiered interventions for 
students who are not meeting grade level expectations.  Our strategic actions have been 
selected through careful analysis of both student data and the Common Core State 
Standards. 

 
Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis 
Report 

Become familiar with Math in 
Focus Program (K-3) and 
Common Core of State 
Standards for mathematics and 
how it links to the Vision of 
the Graduate. 

Support EL students in 
developing math vocabulary. 

Teams will become familiar 
with Math in Focus (K-3) 
and the CCSS in 
mathematics and the Vision 
of the Graduate. 

Teams will share successful 
lessons and analyze student 
work for evidence of lesson 
transfer and application. 

Teacher will create a 
resource for students to 
reference.  

 

 November PD was held 
and all teachers K-4 
received explicit 
instruction in the Math 
in Focus with special 
focus on the CCSS and 
other strategies that 
support the school and 
district goals. 

 

Inform/Educate parents about 
the new Math in Focus 
program and the Common 
Core of State Standards  

New curriculum will be 
shared at Curriculum Night 

Classroom teachers and 
Math Specialists will 
provide ongoing 
information to parents 
through ongoing 
communication.  

 

 On January 10th over 50 
families attended a Math 
Night at East Farms. 

 

 



Positive School Climate Goal 2012– 2013 
 
Revise and adapt a common school-wide system to measure, evaluate, and 
monitor student behavior and implement appropriate consistent 
consequences as necessary. 
 
It is vital at East Farms to develop a positive culture where all members of the 
community demonstrate respect for self, peers, adults, and the world around them.  We 
believe that developing caring and supportive relationships between and among 
educators, students, and parents leads to higher levels of student achievement.  
 
Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis 
Report 

Gather data regarding the 
success of the implementation 
of the school wide 
behavior plan and make 
adjustments as needed. 

All faculty will complete a 
survey (Zoomerang) to 
reflect on the effectiveness 
of the school wide behavior 
plan. 

Data from the survey will 
be analyzed and used to 
modify aspects of the 
behavior plan.  

 Surveys and data were 
examined.  Plans were 
adjusted as needed. 

 

Revise and modify a 
developmentally appropriate 
student reflection “Think 
Sheet” for all grade levels. 

Revised “Think sheets” will 
be utilized by students who 
need it. 

 Communication 
included a presentation 
at Curriculum Night, 
parent newsletters, and 
in paraprofessional 
meetings. 

Teachers guide students in 
making connections between 
the rules (respect self, others 
and school) and the district 
teaching and learning 
principles. 

The behavior plan will be 
clearly communicated to all 
students, parents, and staff. 

 This was clearly 
communicated at 
Curriculum Night, 
through newsletters and 
through teacher 
communication. 

Explore positive behavior 
strategies to assist in 
decreasing bus discipline 
issues. 

The number of bus referrals 
will decrease. 

 Strategies to heighten 
awareness of bus 
concerns have been 
implemented through 
school assemblies and 
student council.  Bus 
referrals dropped from 
123 down to 57. 



 
Longitudinal Report of Priority School Indicators for 

East Farms 
The indicators described below are used to determine school priorities and 
to assess school improvements.  Other indicators, including student work 
and locally developed standards-based assessments, are utilized as well to 
determine school priorities and progress. 
  

Percent of Students Meeting Reading Standards, 2009-2013 
 

 2009 2010 2011 2012 2013 
Kindergarten 88% 93% 82% 89% 96% 
Grade One 89% 89% 87% 85% 86% 
Grade Two 76% 90% 87% 79% 92% 
Grade Three 68% 73% 78% 81% 75% 
Grade Four 80% 76% 76% 82% 80% 
 

 
Percent of Students Meeting Writing Standards, 2009-2013 

 
 2009 2010 2011 2012 2013 

Kindergarten 88% 84% 79% 88% 96% 
Grade One 82% 83% 82% 80% 85% 
Grade Two 76% 81% 84% 77% 84% 
Grade Three 68% 79% 78% 75% 76% 
Grade Four 71% 73% 79% 82% 74% 
 

Percent of Students Meeting Math Standards, 2009-2013 
 

 2009 2010 2011 2012 2013 
Kindergarten 88% 85% 83% 91% 99% 
Grade One 82% 83% 81% 84% 86% 
Grade Two 80% 83% 82% 86% 82% 
Grade Three 76% 77% 81% 78% 76% 
Grade Four 76% 81% 77% 83% 80% 
 

 
 
 
 
 
 
 



Percent of Fourth Grade Students at or Above State Goal on Connecticut 
Mastery Test (CMT) Reading, Writing and Math, 2009-2013 

 
4th Grade  2009 2010 2011 2012 2013 
Reading 93% 88% 79% 87% 85% 
Writing 87% 87% 87% 88% 96% 
Math 91% 94% 85% 92% 88% 
 

 
Percent of Third Grade Students at or Above State Goal on Connecticut 

Mastery Test (CMT) Reading, Writing and Math, 2009-2013 
 

3rd Grade  2009 2010 2011 2012 2013 
Reading 82% 76% 87% 88% 77% 
Writing 84% 73% 96% 92% 79% 
Math 90% 83% 93% 92% 80% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Board of Education 5-Year Goal Indicators 

 
Critical Thinking and Reasoning 

 
Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on learning. 

Data indicates the percent of students At/Above Goal 
 2012 2013 2014 2015 

SS Gr. 3 Research Project (1) 85% 92%   
 

Communication and Collaboration 
 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly when writing and speaking, and use technology tools to enhance 
communication. 

Data indicates the percent of students At/Above Goal 
 2012 2013 2014 2015 
ELA Gr. 4 Narrative Writing (2) 90% 74%   
Math Gr. 4 Math Vocabulary (3) 80% 75%   

      
 

Problem Solving and Innovation 
 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 
connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 

Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 
Music Gr. 3 Music-You are the Composer (1) 83% 87%   

Sci Gr. 3 Inquiry Lab (1) 86% 70%   
 
 

Self-direction and Resourcefulness 
 

Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with resiliency, 
and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 
ELA Gr. 3 Independent Reading (3) 90% 86%   

      
 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 
 
 
 
 



 

East Farms School Highlights and 
Accomplishments 

 
Accomplishments 

2012-2013 
 
Farmington Goals and Teaching and Learning Principles: 
Teachers, students and parents have developed a deeper understanding of the BOE 
goal, Self-Direction and Resourcefulness as well as the Teaching and Learning 
Principle, Individual Responsibility. We focused on how to use the indicators of Individual 
Responsibility to enhance teaching and learning.  Five assemblies were held to 
introduce, as well as celebrate each indicator of Individual Responsibility.  Students 
created skits, songs, and shared work showing the use of each indicator.  At the end of 
the year we held a culmination assembly highlighting all the work we had done.   
 
Grade level teams met regularly and discussed ways to implement the goal, share ideas, 
and determine areas where the principles can be supported.  In addition, at each faculty 
meeting, teachers shared ways in which they were using the principles to support the 
goals of the district. 
 
Finally, each month the goals and principles were shared with parents through the 
monthly newsletter on the website as well as through teacher newsletters. 
 
 
 
 
Music and Visual Arts:   

o String and choral music programs engaged large numbers of students in 
enriching music studies and curriculum-based performance opportunities. 

o Strings:  One hundred ninety-five students in grades 2, 3 and 4 play string 
instruments, which is 75% of all students.  Fifty students play in the orchestra 
and eighteen in the Silver Strings, a select chamber orchestra.   

o General and Choral Music: Sixty-one students sang in the fourth grade Blue 
Ribbon Singers.  Eighty-eight students sing in the third grade Gold Star Singers. 
There were numerous performance opportunities including four string concerts, a 
spring concert and an all-fourth grade winter concert.  They also participated in 
the District-wide Choral Festival in April. 

o A cast of 30 students performed the musical, Annie. 
o Four students were selected for CT Music Educators Association Elementary 

Honors Choir. 
o Twelve students were selected to participate in Main Street Singers Community 

Choir in May. 
o A full school art and talent show opened on May 23, 2013.  

 
The East Farms Student Council has grown to include over eighty third and fourth grade 
students.  This year they led a successful school-wide toy drive, conducted a food drive 



for the local pantry, a coat drive, participated in the Farmington Clean-up, assisted in the 
Five Senses Garden and maintained a plastic bottle recycling program for the school.   
Members of the council lead the school during monthly assemblies and a student 
member starts the day for the school with morning announcements and leads the school 
in the Pledge of Allegiance.   These students are acquiring the 21st century skills of 
leadership, teamwork and communication skills.  
 
Student Health Initiatives: 

o The staff has continues to promote healthy snack practices in classrooms.   
o The school has eliminated many snack foods from the lunch program 
o The school conducts recess before lunch.    

 
Parent Involvement:  Parent involvement and participation in school programs continue 
at high levels:  nearly all families attend parent conferences and approximately seventy 
percent (70%) attend curriculum night programs.    
 
Program Volunteers:  Volunteerism remains extremely strong with about eighty parents 
regularly supporting literacy through the Library and the Publishing Center.  Our 
Publishing Center was responsible for the final publishing of more than 570 books.  
Volunteers are a regular presence in primary classrooms.   

 
Community Service 

 
Student Council:  This year they led or participated in: 
 

• NBC 30 Toy Drive 
• Farmington Food Bank 
• Raised money for St. Francis Cancer Center 
• Raised money for Caps for Kids 
• Raised money for Leukemia and Lymphoma Society 
• Raised money for Cystic Fibrosis 
• composting through our Five Senses Garden 
• Water Bottle Recycling 
• Planting and maintaining the Five Senses Garden 
• Purchased Christmas gifts for 3 East Farms families. 
• Supported all Student Council fundraisers. 

 
The entire school and various classes participated in: 
 

• Collected items/candy for a soldier in Afghanistan 
• Collected Halloween candy for soldiers in Iraq 
• Planted seeds in the Food for the Hungry community garden at Westmoor Park 
• Collected and sent Halloween candy to the Ronald McDonald House 
• Collected books for Salvation Army during holidays 
• Students wrote letters to soldiers on active duty 
• Saved pop-tops for Ronald McDonald House 
• Students wrote thank you letters to veterans 
• 100 cans of food for the 100th day of school donated to Food Pantry 
• Students supported the Meals on Wheels Program. 



 
 
PTO continues to manage and fund raise for the Wolf Fund, which disperses money and 
items to needy families in the East Farms community. 
 
Teachers dispersed money raised through their dress down program.  Funds went to 
various charities in honor of loved ones who have recently passed away. 
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FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates:  
Reaching Global Standards of Achievement,  

Leadership, and Citizenship 

Farmington Public Schools’ Graduates will acquire an 

understanding of the essential knowledge and skills in the core 

academic disciplines and develop the thinking and learning skills 

necessary to meet the challenges of local, national and global citizenship 

in a rapidly changing world. 

 

Critical Thinking and Reasoning:  Students access, interpret, analyze, and 

evaluate ideas and information, draw evidence-based conclusions, 

synthesize new learning with prior knowledge and reflect critically on 

learning.    

 

Collaboration and Communication: Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 

responsibility for outcomes, articulate ideas clearly in multiple formats and 

use technology tools to enhance communication. 

 

Problem Solving and Innovation: Students recognize problems, analyze 

data, ask questions, utilize a variety of resources, think flexibly, make 

connections and seek practical, innovative and entrepreneurial solutions. 

 

Self-Direction and Resourcefulness:  Students explore interests, take 
      initiative, set learning goals, demonstrate persistent effort, adapt to   
      change.  

  
 
 



Core Beliefs 
 

The Farmington Public Schools are committed to core beliefs that guide our work. 
These beliefs frame our goals, program development, and support systems. These 
beliefs focus instruction, curriculum, and assessment to ensure that all students 
achieve at high levels. Farmington communicates its rigorous expectations through its 
programs and core content standards. 
 
Expectations Matter: Teachers maintain high expectations for all students through 
continual encouragement, specific and timely feedback, tenacity in providing targeted 
support, and through communicating that all students have the capacity to meet district 
standards. We believe that maintaining high expectations leads to higher levels of student 
achievement.  
 
Effort matters. Students in the Farmington Public Schools succeed at high levels through 
their own efforts and the collective efforts of their parents, educators, and the community. It 
is through students’ own hard work and dedication to the pursuit of excellence that they will 
succeed. We believe that increasing effort leads to higher levels of student achievement. 
 
Instruction matters. Teachers refine their teaching craft through ongoing study and action 
research, observation of instruction, and collaboration with colleagues. Teachers are actively 
engaged and committed to applying proven instructional strategies to reach every student. 
All educators demonstrate their commitment to instructional and curricular development for 
the classroom, team, school, and district through their leadership in improvement efforts. 
We believe that improving instruction leads to higher levels of student achievement.  
 
Relationships matter. All staff members create and maintain an environment that promotes 
respect, trust, and understanding, and fosters communication and problem-solving. We 
nurture the whole child and ensure that each student receives a new opportunity every day to 
perform at his/her best. We believe that developing caring and supportive relationships 
between and among educators, students, and parents leads to higher levels of student 
achievement.  
 
Results matter. Administrators, teachers, and students measure progress toward meeting 
and exceeding defined standards and goals. Through the ongoing and collaborative analysis 
of student work and data, we hold students and each other accountable for continuous 
improvement.   We believe that sharing and using results to inform our decisions about 
instruction, resources, curriculum, and program development leads to higher levels of 
student achievement.  

 
 
 

 

 

 



FARMINGTON PUBLIC SCHOOLS  
BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools believe that all students are capable of acquiring the 
knowledge, skills and dispositions needed for productive, ethical and responsible citizenship 
in an evolving world community.  As an innovative learning organization, the Farmington 
school district is deeply committed to continuous improvement.   Thus, collaborative 
interactions among students, educators, parents, and families emphasize the importance of 
clear expectations, rigorous standards-led curriculum, inspired instruction, personal effort 
and engaged relationships leading to high levels of achievement for all learners.  
 

The MISSION of the FARMINGTON PUBLIC SCHOOLS 

The mission of the Farmington Public Schools is to enable all students to 
achieve academic and personal excellence, exhibit persistent effort and live as 

resourceful, inquiring and contributing global citizens.  

SCHOOL DISTRICT FIVE-YEAR GOALS 2010-2015 

1. All students will demonstrate performance standards in critical thinking and 
reasoning and meet rigorous core academic content* standards by accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidence-
based conclusions, synthesizing new learning with prior knowledge and reflecting 
critically on learning.    

2. All students will demonstrate performance standards in collaboration and 
communication and meet rigorous core academic content* standards by 
participating effectively in a variety of teams, actively listening and responding to 
the ideas of others, sharing responsibility for outcomes, articulating ideas clearly in 
multiple formats and using technology tools to enhance communication. 

3. All students will demonstrate performance standards in problem solving and 
innovation and meet rigorous core academic content* standards by recognizing 
problems, analyzing data, asking questions, utilizing a variety of resources, thinking 
flexibly, making connections and seeking practical, innovative, and entrepreneurial 
solutions. 

4. All students will demonstrate performance standards in self-direction and 
resourcefulness and meet rigorous core academic content* standards by exploring 
interests, taking initiative, setting learning goals, demonstrating persistent effort, 
adapting to change with resiliency and exhibiting ethical leadership and responsible 
citizenship. 

*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts.  

 

 



FARMINGTON PUBLIC SCHOOLS 
 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS  

2010-2015:  
1. All students will meet established English / language arts performance standards by 

demonstrating the skills to read, understand, interpret, discuss and critique diverse texts and to 
communicate effectively through independent and collaborative writing for a wide variety of 
purposes and audiences.  They will take initiative to explore interests and respond to problems 
through research and use their literacy skills to exercise leadership and responsible citizenship.   

2. All students will meet established mathematics performance standards by demonstrating 
problem solving and reasoning skills that advance understanding and application of essential 
mathematical concepts.  They will make mathematical connections to their lives and use a 
variety of tools and representations to effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating the critical 
thinking, technology and inquiry skills in life, physical and earth sciences.  They will examine 
natural phenomena, pose and evaluate arguments based on evidence, explore interests and 
make decisions about contemporary issues in science. 

4. All students will meet established social studies performance standards by demonstrating 
critical thinking, reasoning and research skills applied to the study of history, geography, 
culture, and political and economic systems in order to make informed decisions, pose 
innovative solutions, and meet the challenges of participatory citizenship in an increasingly 
pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by demonstrating 
the linguistic and cultural skills needed to communicate, collaborate and connect with people 
of different experiences and perspectives from around the world.   

6. All students will meet established health, physical education, and wellness performance 
standards by demonstrating self-direction and resourcefulness in setting goals, solving 
problems and seeking feedback to develop and maintain a personal plan for life-long wellness.    

7. All students will meet established music, fine and applied arts performance standards by 
demonstrating an understanding of the problem solving and communication processes of 
creating, performing and responding.  They will acquire an understanding of classical and 
contemporary arts and their impact in diverse cultures.  



NOAH WALLACE SCHOOL MISSION 
 
The Noah Wallace School community is a collaborative, supportive, and 
trusting environment that works to ensure that high standards are met by 
all students.  Our goal is to provide an elementary school experience that 
engages children and encourages risk-taking while building a lasting 
enthusiasm for learning. 

The Noah Wallace School, located in Farmington's distinctive historic district, maintains high 
academic and social standards for its students in kindergarten through fourth grade while it 
imparts a lasting enthusiasm for learning. 

Noah Wallace students consistently achieve and exceed the state goals for skills in reading, 
writing and mathematics as measured by the Connecticut Mastery Tests. Indeed, many Noah 
Wallace educators have been recognized for their talent with awards and invitations to present to 
other teachers at regional and state conferences. 

Noah Wallace students participate in instrumental and choral music programs beginning in 
grade 2. Nearly 160 students receive instruction in a string instrument. Our chorus for fourth 
grade has more than 50 singers. The culminating event of our visual and musical arts programs 
is an annual student Arts Fest in the spring. 

Learning takes many turns at Noah Wallace. Students are surveyed about their aspirations and 
ideas, and the survey results used to improve instruction and design new programs. We 
emphasize building community with projects such as cross-grade learning buddies, sharing 
assemblies, and cooperative and broadening learning experiences that highlight our diverse 
student population.  We stress the importance of individual effort and responsibility while 
working to achieve academic success.  After-school enrichment courses for students in grades 
three and four open doors to the arts while an after-school physical education program helps 
students develop individual and team skills. 

Parent volunteers are invaluable. They help staff the library, volunteer in the classrooms and 
support numerous school wide projects. They actively raise funds to support student learning 
and the work of our teachers by funding field trips, purchasing additional books and equipping 
our computer lab and classrooms with state-of-the-art technology. 

Our care and concern for students extends beyond the final bell. Many staff members work on 
developing curricula for the district and in our summer school programs. Our district's EXCL 
(Extending Care and Learning), a child care program, is also available before and after school 
for working parents.  Noah Wallace School is an extraordinary place to teach and learn for 
everyone. 

 
 

 
 
 
 
 

http://www.fpsct.org/page.cfm?p=63
http://www.fpsct.org/page.cfm?p=64
http://www.fpsct.org/page.cfm?p=65


Noah Wallace School 
School Development Plan 

Results and Outcomes 
2012-2013 

 
INTRODUCTION 

 
 
This Results and Outcomes report is an annual summary of the most salient data collected 
and analyzed and the most critical actions that have instituted to meet our schools mission 
and goals.   Our work this year is also aligned to the district and school goals, mission, 
vision and priorities.  This Results and Outcomes report provides a framework and road map 
for the continuous improvement of our students’ learning and achievement.  Included in this 
document, you will find: 
 

1. Noah Wallace School Goals for Reading, Writing and Math  
• Goal statements 
• Analyses of our results 
• Highlights of Actions Taken  
• Plans for continuous improvement 

 
2.  A Longitudinal Report of Priority Performance Indicators 

 
3. Noah Wallace School Highlights and Accomplishments 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Percentage of Students Meeting EOY Standards in  
Reading, Writing and Math 

 
School Goal Summaries 

 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Analysis 
 

This chart and graph depict the percentages of students meeting or exceeding Farmington’s 
rigorous performance standards for the end of the current school year.  Additional data and 
analysis are included in the academic goal summaries that follow.  

 
 
 
 

K 1 2 3 4
Reading 67 94 91 95 86
Writing 79 87 91 85 95
Math 84 87 88 69 81
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Noah Wallace School’s Priority Goal 2012-2013 
 

In conjunction with the Board of Education goal of Self-direction and Resourcefulness for 
Teaching and Learning Principle: Purposeful Engagement, all students will become actively 
engaged in authentic learning tasks and participate in opportunities that construct meaning 
and develop understanding.  
 

Implementation Steps 

What will be done? 

Indicators of 
Success?  How do we 
know we are making 
progress? 

End-of-Year Analysis Report? 

Identify mentor text/professional readings to use as 
a faculty. 

Use protocols for discussion of professional text 
and readings. 

Distributed text and PD 
notebooks at August & 
September faculty 
meetings. 

Teachers read and 
discussed mentor text in 
grade level meetings and 
at faculty meetings 

Professional development and book 
discussion held throughout the year. 

Review and implement FTL:  Principle 4:  
Purposeful Engagement and School District Five-
Year Goal #4: Self-Direction and Resourcefulness 
through readings, professional conversations, 
developing tools, tasks and lessons. 
 
Identify and teach whole school/grade level lessons 
about the student indicators that define purposeful 
engagement. 

Teachers implemented 
practices in their 
classroom instruction.   
Students exhibited 
focused and engaged 
behaviors while involved 
in classroom work.  

Collect and share data from 
collaborative 
inquiry/rounds/coaching. 
 
All EEPD goals and final reports 
reflected tenets of FTL: Principle #4 
and District Goal #4.   
 
Sharing/Caring Assemblies:  
Created student-centered activities 
that highlight purposeful 
engagement. 
 

Explore and identify age appropriate tools (rubrics) 
for students to evaluate the quality and level of 
their engagement in various learning tasks across 
disciplines. 
 
Teach students to set goals for improving and 
monitoring their progress toward meeting 
individual goals related to purposeful engagement. 

Rubrics created and used 
by teachers with select 
students.  

Teachers shared tools during faculty 
and team meetings and place in a 
reference binder.  

Teams will use the Team Toolkit and rubric to 
identify strengths and areas for growth each month. 

Teacher leaders and 
grade level teams 
reviewed Team Toolkit. 

Team leaders or designee collected 
data during team meetings and 
provide feedback to teams. 
 

Identify increased opportunities for student 
leadership within each grade level. 

Faculty and students 
served on CORE Team, 
Grade level teams, 
Green Team, NWS 
Student Council advisors 
& E-newspaper advisors 

Teachers collected data to monitor 
levels of student involvement in 
leadership opportunities in the 
school or in their classrooms.  
Students will exemplify the 
characteristics of a leader and a 
responsible member of our school 
community. 

                                                       



K 1 2 3 4
2009 88 88 89 81 72
2010 82 83 82 90 79
2011 88 89 88 89 90
2012 84 90 90 87 91
2013 67 94 91 95 86
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Reading Standard by Grade Level 

Reading Goal 
 

All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for reading. 
 
 
                                Reading: Percentage Meeting Farmington Standard 

 
 
 
 

 
 
 
 
 
  
 
 
 
 
 
 
 
 
 

Connecticut Mastery Tests 
Percentage of Students At or Above Goal 

 
 
 
 
 
 

3rd Grade CMT 2009 2010 2011 2012 2013 

Reading 91% 80% 83%    77%    84% 

      
4th Grade CMT      
Reading 89% 93% 84%                 84%    83% 



Reading Goal 2012-2013 
 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for reading.    

We will continue to use a data collection protocol similar to Data Wise  to collect, analyze and report 
annually on a variety of performance measures, including all local and state assessments.  We will 
continue to refine our SRBI implementation plan, providing tiered interventions for students who are 
not meeting grade level expectations.  Our strategic actions have been selected through careful 
analysis of both student data and the Common Core State Standards. 

Implementation Steps 

What will be done? 

Indicators of 
Success? 

How do we know we are 
making progress? 

End-of –Year Analysis 
Report 

Collect, analyze and report annually 
on the following data: 
number/percentage of students 
meeting Farmington standards, 
CMT and DRP results and 
longitudinal data on all students not 
meeting goal on these assessments.  

 

 

 

 

 

 

 

 

 

 

Data collected and 
analyzed every 6-8 
weeks to monitor 
student progress in 
class and in 
intervention groups.  
Teachers also used 
data to make informed 
decisions about 
curriculum and 
instruction.  

Data used at all grade 
level data meetings to 
monitor student 
progress.  

End of year 
assessments 
administered and 
reviewed by grade 
level teams to 
determine student 
performance towards 
achieving Farmington 
reading standards. 

At weekly grade level team 
meetings, teachers reviewed 
data and student work to 
inform their instruction and 
monitor intervention progress.  

Data Review Team meetings 
held on Sept. 12 & 14; Nov. 27 
& 28, 2012. Feb. 26, March 
27, May 21 & 31, 2013. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



Conduct professional development 
and implementation with the new L. 
Calkins Curricular Plan for Reading 
Workshop, Farmington Reading 
Units of Study in Reading and the 
Common Core of State Standards. 

 

Formal and informal 
classroom visits 
showed evidence of 
these practices being 
implemented. 

Professional development held 
on October 18 & 19, 2012. 
 
 

Conduct a thorough review of the 
Common Core State Standards and 
best practices in reading instruction 
with special focus on developing 
comprehension skills. 

Participate in professional 
development groups using the 
mentor text, The Continuum of 
Literacy Learning by Fountas & 
Pinnell, and current educational 
research articles on reading 
comprehension. 

Formal and informal 
classroom visits 
showed evidence of 
these practices being 
implemented. 

 

Faculty meeting and PD day 
on Oct. 8, 2012.  
 
Ongoing PD conducted by 
Literacy Specialist with grade 
level teams on Feb. 5 & 26, 
2012. 

Provide interventions for students 
who are not meeting grade level 
standards in reading. 

Identify and provide support for 
Kindergarten students who are 
struggling with acquiring phonemic 
awareness skills.  

Identify all struggling and below 
grade level readers in grades 1 – 4. 

.  

Regular review of 
student progress in 
interventions by 
Literacy specialist and 
teachers.  

Collected and 
analyzed all reading 
data at Data Team 
meetings held 3 - 4 
times during the 
school year.   

Teachers recorded all 
reading data and 
conducted frequent 
reading assessments  

Principal observed and 
evaluated 
implementation of 
practices in classrooms 
and in intervention 
groups. 

PD days held on Dec., 18, 
2012. 

Informal and formal 
observations held on teachers 
to observe reading practices.  

Principal held weekly 
meetings with literacy 
specialist, math specialist and 
special education resource 
teacher to review progress of 
students with IEPs or those 
receiving Tier II and III 
interventions.  

 



Advance the Reading Workshop 
model to ensure that teaching and 
learning supports Principle #4: 
Purposeful Engagement and 
District Goal #4: Self-Direction and 
Resourcefulness. 

Advance effective Guided Reading 
instruction through effective 
professional development for 
teachers which will impact student 
learning.  

Teachers will monitor and regularly 
assess students’ reading 
comprehension levels. 

Teachers will employ a wide 
variety of instructional strategies to 
improve students’ reading 
comprehension.  

Reviewed data culled 
from coaching visits, 
informal and formal 
assessments. 

Reviewed and 
analyzed instructional 
practices, lessons and 
student work for 
evidence of learning 
and further transfer of 
knowledge.  

Principal, specialist 
and teacher teams 
conducted peer 
classroom visits to 
observe and evaluate 
effective practices. 

November PD held for all 
teachers focused on effective 
presentation of the mini-
lesson.  

 

Additional PD and modeling 
of effective guided reading 
instruction by literacy 
specialist. 

 

 

Implement the new Reading Units 
of Study from Calkins and the 
district Units of Study that are 
aligned with the Common Core 
State Standards in grades K - 4.    

Specialist, 
interventionist and 
teacher teams shared 
information on 
curriculum 
implementation and 
student progress at 
monthly meetings 

PD held on Feb. 5, 2013 and 
ongoing monitoring of teacher 
implementation of reading 
units.  

 

All students will maintain daily 
reading logs and participate in book 
talks and book clubs in the 
classroom.  Parents will be 
informed on how to read and talk 
about books with their children at 
special programs.  

Classroom teachers 
monitored students’ 
reading logs on a daily 
basis, supervise book 
talks and book clubs. 
These logs and 
activities improved 
students’ ability to talk 
and write coherently 
about their reading. 

 

Daily monitoring of reading 
logs. 

 
 
 
         
 
 

 



Writing Goal 
 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for writing. 
 

Writing: Percentage Meeting Farmington Standard 
  

   
Connecticut Mastery Tests 

Percentage of Students At or Above Goal 
 

 

K 1 2 3 4
2009 83 81 70 70 74
2010 82 77 66 79 75
2011 78 80 79 71 88
2012 87 87 89 79 83
2013 79 87 91 85 91
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Writing Standard by Grade 

3rd Grade CMT 2009 2010 2011 2012 2013 

Writing 93% 80% 87%     81%    86% 
4th Grade CMT      
Writing 77% 83% 94% 91%    77% 



Writing Goal 2012-2013 
 
All students will demonstrate continuous progress toward meeting or exceeding 
district grade level standards for writing. 
 
We will continue to use a data collection protocol similar to Data Wise  to collect, analyze and report 
annually on a variety of performance measures, including all local and state assessments.  We will 
continue to refine our SRBI implementation plan, providing tiered interventions for students who are 
not meeting grade level expectations.  Our strategic actions have been selected through careful 
analysis of both student data and the Common Core State Standards. 

 
Strategic Actions 

What will be done? 

Indicators of 
Success?  

How do we know we 
are making progress? 

End-of-Year Report 

Collect, analyze and report annually on the following 
data: number/percentage of students meeting 
Farmington standards, CMT and longitudinal data on 
all students not meeting goal on these assessments.  

Data teams will meet on a regular basis to examine 
and implement Tier I and II writing intervention 
strategies for students not meeting goal in writing.  

Student data 
culled and 
analyzed every 
6 – 8 weeks to 
monitor student 
progress in 
writing 
interventions. 
Data teams met 
address the 
needs the 
students not 
making 
substantial 
progress in 
writing after 
interventions 
have taken 
place. 

 

Data team meetings held 
on Sept. 12 & 14, Nov. 27 
& 28, 2012 and Feb. 26, 
March 27, May 21 & 31, 
2013.  

Provide interventions for students not meeting grade 
level standards. 

Identify struggling writers in grades K – 4.  

Monitor progress of interventions.  

Observe instruction during interventions.  

Collected, 
reviewed and 
analyzed all 
writing data and 
student work at 
Data Team 
meetings held 3 
- 4 times during 
the school year.   

 

Teachers review student 
work at weekly team 
meetings and make plans 
to address students’ 
specific learning needs.  



Teachers  
recorded all 
writing data and 
conduct 
frequent writing 
assessments 

Advance the Writing Workshop model to ensure that 
teaching and learning supports Principle # 4: 
Purposeful Engagement and District Goal #4: Self-
Direction and and Resourcefulness.  

 

Teach students to think like writers by using seed 
ideas and taking creative risks. 

Teachers will identify and implement tools to use 
during teacher/student conferences to motivate 
writers, and document their progress.  

Develop repertoire of writing mini-lessons and share 
lessons within the school. 

Reviewed data 
from classroom 
visits and 
rounds with 
literacy 
specialists and 
colleagues.   

Reviewed 
student writing. 

Grade level 
teams discussed 
and shared 
instructional 
tools at grade 
level meetings 
and professional 
development 
sessions. 

Ongoing classroom visits 
to collect data showing 
evidence of FTL Principle 
#4: Purposeful 
Engagement and to 
observe effective 
instruction.  

 

  

Implement the Calkins and Farmington Writing Units 
of Study aligned with the Common Core State 
Standards in grades K – 4. 

Teacher 
reflections and 
sharing of best 
practices at 
monthly 
professional 
development 
meetings. 

PD on Feb. 5, 2012 to 
review writing units.  

 
 
 

 
 
 
 
 
 
 
 
 



K 1 2 3 4
2009 81 81 84 95 78
2010 75 85 81 86 82
2011 82 83 81 83 74
2012 87 90 81 85 86
2013 84 87 88 69 80
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Math Standard by Grade 

 
Mathematics Goal 

 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for mathematics. 
 

Math: Percentage Meeting Farmington Standard 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Connecticut Mastery Tests 
Percentage of Students At or Above Goal 

 
 
 
 
 
 
 
 

3rd Grade CMT 2009 2010 2011 2012 2013 

Math 93% 80% 80%    80%   78% 

      
4th Grade CMT      
Math 84% 95% 88%    80%           83% 



 
Mathematics Goal 2012– 2013 

 
All students will make continuous progress towards meeting or exceeding Farmington 
grade level standards for mathematics.  
 
We will continue to a data collection protocol similar to Data Wise process to collect, analyze and 
report annually on a variety of performance measures, including all local and state assessments.  We 
will continue to refine our SRBI implementation plan, providing tiered interventions for students 
who are not meeting grade level expectations.  Our strategic actions have been selected through 
careful analysis of both student data and the Common Core State Standards. 

Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are making 
progress? 

End-of-Year Analysis Report 

Collect, analyze and report annually on 
a variety of performance measures: 
Number/percentage of children meeting 
Farmington Standards, CMT and 
longitudinal data for students not 
meeting standard in math.   

Use data and student work as formative 
assessment during team meetings. 

Provide extensive professional 
development and support in the new 
Math in Focus program (K-3). 

 

Teams received intensive 
training in Math in Focus 
(K-3) and the Common 
Core State Standards in 
mathematics.  

Teams shared effective 
lessons and practices and 
analyzed student work 
for evidence of lesson 
transfer and application.  

 

Data review teams meetings 
held on Nov. 28, 2012 and Jan. 
22 & May 31, 2013.   

PD sessions for grade level 
teams led by math specialist. 

Provide interventions for students who 
are not meeting grade level 
expectations. 

Identify all struggling and below grade 
level students in grades K – 4. 

Observe instruction in classrooms and 
during interventions.  

 

Collected, reviewed and 
analyzed assessments at 
data team meetings held 
3 - 4 times during the 
school year.   

Teachers analyzed and 
recorded Math in Focus 
assessment data. 

Observed and evaluated 
teaching and learning in 
classrooms and in 
intervention groups. 

 

 

Teachers review student work at 
weekly team meetings and make 
plans to address students’ 
specific learning needs. 



Promoted effective math instruction to 
ensure that teaching and learning supports 
the Framework Principle #4: Purposeful 
Engagement and District Goal #4: Self-
Direction and Resourcefulness. 

Plan and implement Math in Focus 
lessons to address the needs of all students 
with emphasis on the struggling and high 
achieving students.  

Develop tools/charts/graphs for students 
to use to set goals and document progress 
for mastery of math facts. 

Reviewed data from 
coaching visits, informal 
and formal assessments. 

Reviewed and analyzed 
instructional practices, 
lessons and student work 
for evidence of learning 
and transfer of 
knowledge.  

Principal, specialist and 
teacher teams conducted 
peer classroom visits to 
observe and evaluate 
effective practices. 

 

Math specialist modeled math 
lessons, co-taught lessons and 
observed teachers in an effort to 
support teachers in our new 
Math in Focus program.  

Review and study The Common Core 
Mathematics Standards.    
 
Implement the new program Math in 
Focus for grades K, 1, 2 and 3. 

Math specialist will co-plan, model, and 
coach teachers and teams.   

Reviewed teacher survey 
data and discussed at 
grade level and faculty 
meetings. 

Math specialist conducted PD 
session for teachers on January 
22, 2013.  

Provide informative sessions to educate 
parents about the new math program.  

Provide additional support to students at 
all levels of math proficiency with 
before and in school math clubs. 

Reviewed feedback from 
parents and teachers on 
new math program. 

Closely monitored math 
instruction and student 
progress. 

Math specialist held 
informational session on new 
math program for parents on 
January 8, 2013. 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 



 
Positive School Climate Goal 2012– 2013 

 
Refine our school-wide plan to promote positive behaviors between and among all 
stakeholders.  Provide consistent and frequent reinforcement for positive behaviors.    

 
Noah Wallace School is a caring and sharing school community and evokes this theme in all aspects 
of our work with students and their families.  Our goal is to maintain an active learning community 
as evidenced by positive classroom environments, purposeful and rigorous teaching and learning, 
high levels of inquiry, sharing of ideas among all students and teachers and service to our school and 
community. 
 

Implementation Steps 

What will be done? 

Indicators of 
Success? 

How do we know we 
are making progress? 

 End-of-Year Analysis Report 

Review school goals and 
accomplishments from 2011-12 school 
year and identify areas for new 
programs and development. 
 
Clarify reporting procedures for all 
stakeholders; parents, teachers, staff. 

Goals and 
accomplishments 
established.  

At August faculty meetings, goals and 
accomplished were reviewed and agreed upon 
for implementation.  

Several of our monthly newsletter articles 
included information on our anti – bullying 
campaign for parents.  

Guide students in making connections 
between the importance of being a 
sharing and caring citizen and engaged, 
self-directed and resourceful learners. 
 
School wide and Tier 1 classroom 
interventions to prevent and address 
mean behavior and bullying.  
 
Committee members will recommend 
books, lessons, strategies and develop 
assembly programming.  
 

 Our anti-mean 
behavior and 
bullying 
initiatives were 
clearly 
communicated to 
all students, 
parents, 
instructional and 
support staff. 

Shared, /discussed 
and /promoted 
this initiative with 
families at 
Curriculum Night, 
PTO meetings and 
other appropriate 
school events.  

Maintained a log 
of mean and 
bullying 
behaviors and 
school behavior  

School social worker and her intern visited 
classrooms to talk with students about anti- 
bullying and mean behaviors.  They also 
worked with small groups of student to resolve 
any mean behavior issues.  

Principal gave anti-bullying and mean behavior 
update and presentation to PTO on Nov. 13, 
2013. 

 

School Development Council/Safe School 
Climate committee met three times during the 
school year. They focused on supporting school 
wide programs that would teach students how to 
address bullying and mean behaviors and to 
educate parents about school and state policies 
regarding bullying.  

 

 

 

 

  



Present assembly programs that 
reinforce positive and respectful 
behaviors and give students strategies to 
address bullying and mean behaviors. 

Student Council 
developed a 
SPOT IT; STOP 
IT anti bully 
campaign and 
made several 
presentations to 
the student body. 

PTO sponsored program on anti-bully was held 
on Jan. 18, 2013 featuring Jay Banks’ 
presentation, I am UNAFRAID. 

Student Council members introduced their anti-
bullying campaign, SPOT IT; STOP IT in 
January 2013.  They visited classroom and 
talked directly to their classmates and posted 
this slogan around the school.  They also hosted 
an anti-bullying program at a school wide 
Sharing & Caring assembly on May 10, 2013.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Longitudinal Report of Priority Performance Indicators for 
Noah Wallace School 

 
The indicators below are used to determine school priorities and to assess school 
improvement.  Other indicators, including student work and other standards based 
assessments, are also used to inform school priorities and mark progress. 
 

Percent of Students Meeting Standard, 2009-2013 
 

Reading 2009 2010 
 

2011 
 

2012 
 

2013 
            
Kindergarten 88% 82% 88% 84% 67% 
Grade One 88% 83% 89% 90% 94% 
Grade Two 89% 82% 88% 90% 91% 
Grade Three 81% 90% 89% 87% 95% 
Grade Four   79% 76% 90% 91% 86% 

      
      

Writing 2009 2010 
 

2011 
 

2012 2013 
Kindergarten 83% 82% 78% 87% 79% 
Grade One 81% 77% 80% 87% 87% 
Grade Two 70% 66% 79% 89% 91% 
Grade Three 70% 79% 71% 79% 85% 
Grade Four 74% 75% 88% 83% 95% 

      
      

Math 2009 2010 
 

2011 
 

2012 
 

2013 
Kindergarten 81% 75% 82% 87% 84% 
Grade One 81% 85% 83% 90% 87% 
Grade Two 84% 81% 81% 81% 88% 
Grade Three 95% 86% 83% 85% 69% 
Grade Four 78% 82% 74% 86% 81% 

 
 
 
 
 
 
 



 
 
 

Percent of Fourth Grade Students At or Above State Goal on 
Connecticut Mastery Test (CMT) in Reading, Writing and Math 

 

 
 
 
 
 

Percent of Third Grade Students At or Above State Goal on 
Connecticut Mastery Test (CMT) in Reading, Writing and Math 

 

 
 

 
 
 
 
 
 
 
 
 
 

Grade 4 2009 2010 2011 2012 2013 
      
Reading 89 93 84 84 83 
Writing 77 84 94 91 77 
Math 88 95 84 80 83 

Grade 3 2009 2010 2011 2012 2013 
      
Reading 91 81  84 77  84 
Writing 93 80  87 81  86 
Math 93 81 81 80  78 



 
Board of Education 5-Year Goal Indicators 

 
 

Critical Thinking and Reasoning 
 

Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on learning. 

Data indicates the percent of students At/Above Goal 
 2012 2013 2014 2015 

SS Gr. 3 Research Project (1) 95% 100%   
 

Communication and Collaboration 
 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly when writing and speaking, and use technology tools to enhance 

communication. 
Data indicates the percent of students At/Above Goal 

 2012 2013 2014 2015 
Math Gr. 4 Communicating Understanding (3) 85% 80%   
ELA Gr. 4 Narrative Writing Benchmark  (2) 85% 80%   

 
Problem Solving and Innovation 

 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 

connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 
Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 

Music Gr. 3 You are the Composer (1) 75% 93%   
Sci Gr. 3 Inquiry Lab (1) 89% 97%   

 
 

Self-direction and Resourcefulness 
 

Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with resiliency, 
and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
 2012 2013 2014 2015 

ELA Gr. 3 Independent Reading (3) 95% 100%   
 
 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 

 



 
 

Noah Wallace School Highlights and Accomplishments 
2012-13 

 
 

CURRICULUM BASED PROJECTS 
 

• Curriculum Nights for parents of students in K – 4 held in the fall.   
• Authors & illustrators Johanna Hurwitz, Tracy Marlor, Laurie Keller, Teresa Pelham 

and Janet Lawlor talked with students about the art of writing, illustrating and 
publishing books. These events were sponsored by our librarian/media specialist. 

• Library/media specialist provided enrichment activities in selecting students in 
grades 1-4 who were recommended for more challenging, independent work. 

• Local community members, school leaders and parents participated in Read Across 
America with Noah Wallace students on March 1st. 

• Storyteller and actor Andre Keitt performed for students and also served as a guest 
director for our annual school play. 

• Math Olympiad Club for third and fourth grade students held weekly. Students 
compete nationally and will receive achievement awards at the end of the school 
year.   

• Second annual Science Fair for students in third and fourth grade was held in May.  
• Two school wide Book Fairs to promote reading in school and at home.  
• Tutoring and take home book program for all CHOICE students.  
• Parent workshop for parents of ELL students.  Literacy information and books are 

shared. 
• First grade pen pal program with students in Long Island, New York that culminates 

in a visit from these high school students to Noah Wallace School.  
• Student to Student Book Buddies project.  Students in grades 3 and 4 read on a 

regular basis with their book buddies in grades K, 1 and 2. 
 
 

CULTURAL ARTS and ATHLETIC EVENTS 
 

• All fourth grade students attended the Hartford Symphony performance at CCSU. 
• Noah Wallace drama club members performed in an original play entitled, Recess 

Queen and was directed by Andre Keitt, guest artist and performed for the entire 
school.  The play supported the school’s yearlong anti-bullying initiatives.  

• Three PTO sponsored cultural arts events: Jay Banks, I Am UNAFRAID, an anti-
bullying program, Chinese dance performance and World Music presentation.  

• Dr. Martin Luther King memorial assembly in January. 
• Special assembly honoring Women’s History Month in March. 
• Chorus members perform at annual Festival of Lights concert at holiday time. 
• Black History Month celebration and assembly program in February. 
• Winter and spring concerts featuring strings and chorus. 



• Annual school wide Arts Fest organized by art teacher featuring the work of each 
student in the school.  

• Celebration of Diversity on United Nations Day in October.  Students, parents and 
staff wear native dress and learn about world cultures. 

• Flag Day ceremony on June 14th. 
• Students participate in Annual Hershey Track & Field event. 
• Annual Cooperative Field Day event for all students in June. 
• Third annual NWS Cross Country meet held on school grounds. 
• Fourth grade Fun Night and Moving Up ceremony held in June. 
• Kindergarten end-of-the year celebration held at Porter’s Memorial in June.  

 
   

COMMUNITY SERVICE & COMMUNITY EVENTS 
 

• Student Council projects include: School Store, fund raising for local food pantry, 
Humane Society, Fidelco, Animal Rescue groups, Farmington Clean Up Day and 
members also participate in town wide Memorial Day parade, sending good will 
packages to our military, Winter Coat Drive for Salvation Army and a sneaker drive. 

• Green Team Recycling Project is overseen by fourth grade students throughout the 
school year. 

• School wide Sharing and Caring assemblies throughout the school year.  These 
programs are student led and each month select students receive recognition for good 
citizenship and caring for others. 

• School wide UNICEF drive at Halloween. 
• Students and staff participated in a Walk for the Cure in collaboration with the local 

Juvenile Diabetes Research Foundation. Students collected pledges and walked 
school grounds during recess time to raise funds to find a cure for diabetes. 

• Students and staff participated in Relay for Life in collaboration with the American 
Cancer Society.  Students collected pledges and participated in relay races to raise 
funds. 

• Veterans’ Day assembly honoring local veterans and parents who are in or have 
served in the military is held in November. 

• Wish Upon A Star project is spearheaded by our school social worker and collects 
gifts for needy local families at holiday time.  

• Meals on Wheels fundraiser for local residents.  
• Dress Down Fridays for staff members to support various local charities.  
• American Cancer Society Daffodil Days Fund Drive sponsored by school nurse. 
• Tutorial partnership with students at Miss Porter’s School.  These student volunteers 

meet weekly with students and provide tutorial support in reading and math.  
• Farmington Police Safety programs on vandalism, stranger safety and bike safety for 

all students. 
• Farmington Fire Department Safety programs for all students. 
• NWS Volunteer Tea to thank all school volunteers held in May. 
• Serve as host school for CCD classes, St. Patrick’s R.C. Church 

 
 

 
 
 



 
FIELD TRIPS 

 
• Students and teachers visit the Stanley Whitman House to study colonial history. 
• Staff of the school e-newspaper visits the Hartford Courant to learn more about 

the publishing business. 
• Students and teachers visit the Hartford Symphony at the Bushnell under the 

auspices of music teacher.  
• Several grade levels visit Winding Trails for nature walks.  
• Students visit the Institute of the American Indian Studies, Washington, 

Connecticut.  
            This trip supports third grade social studies curriculum goals.  

• Annual fourth grade trip to Boston and Freedom Trail walk. 
• Other field trips include: Indian Rock Nature Preserve, walking tour of 

Farmington village and the Connecticut Resource Recovery Authority.  
 

 
PTO SPONSORED EVENTS 

 
• Teacher Appreciation Luncheon and Edibles for Educators luncheon. 
• School wide Post Office to promote student writing skills. 
• Parent volunteers serve as Reading Buddies to students. 
• Annual Halloween Party. 
• Family Bingo Night. 
• Participation in Eagle Open Golf Tournament. 
• Student Ski Club travels to Ski Sundown for six sessions in January and February. 
• Annual Spring Talent Show held at Farmington High School.  
• Box Top collection campaign to raise funds for school projects. 
• Gardening Committee maintains extensive gardens around the school property and 

adds new planting every spring.  
• Ice Cream Social to welcome new students and families held in August. 
• Students and their families attend Rock Cats, Wolf Pack and Connecticut Whale  

Games, Farmington Mini Golf and local restaurants with a portion of the proceeds 
returned to the school. 

• A wide variety of after school enrichment classes are held for students in January  
      and February. 
• Bus Driver Appreciation Day. 

 
KINDERGARTEN PROGRAMS 

 
• A Good Start Program for entering kindergarten students. Four sessions are held  
      in January, February, March and April with various staff members presenting   
      relevant educational information and strategies to new incoming parents. 
• Classroom teachers organize several student presentations and family centered  
      activities throughout the year that promote learning and improve home school  
      relations.  
• Moving Up ceremony for kindergarten students and their families held in June.   

 
 



GRANTS, AWARDS & RECOGNITIONS 
 

• Recipient of Farmington Foundation Grant to support establishment of the NWS e-
newspaper. 

• Noah Wallace students exhibited their work at district wide art exhibit in  
      February. 
• Several students received special recognition from the national Math Olympiads  
      for outstanding work in mathematics.  
• Recipient of the Governor’s Reading Challenge Award for the third year. 
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FARMINGTON PUBLIC SCHOOLS 

 

“Vision of the FPS Graduate” 
 

Farmington Graduates:  
Reaching Global Standards of Achievement,  

Leadership, and Citizenship 

Farmington Public Schools’ Graduates will acquire an understanding of the 
essential knowledge and skills in the core academic disciplines and develop the 
thinking and learning skills necessary to meet the challenges of local, national and 
global citizenship in a rapidly changing world. 

 
 
Critical Thinking and Reasoning:  Students access, interpret, analyze, and 

evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge and reflect critically on 
learning.    

 
 
Collaboration and Communication: Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly in multiple formats and 
use technology tools to enhance communication. 

 
 
Problem Solving and Innovation: Students recognize problems, analyze data, 

ask questions, utilize a variety of resources, think flexibly, make 
connections and seek practical, innovative and entrepreneurial solutions. 

 
 
Self-Direction and Resourcefulness:  Students explore interests, take 

initiative, set learning goals, demonstrate persistent effort, adapt to change 
with resiliency and exhibit ethical leadership and responsible citizenship.  
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Core Beliefs 
 
The Farmington Public Schools are committed to core beliefs that guide our 
work.  These beliefs frame our goals, program development, and support 
systems.  These beliefs focus instruction, curriculum, and assessment to ensure 
that all students achieve at high levels.  Farmington communicates its rigorous 
expectations through its programs and core content standards. 
 
Expectations Matter:  Teachers maintain high expectations for all students through continual 
encouragement, specific and timely feedback, tenacity in providing targeted support, and through 
communicating that all students have the capacity to meet district standards.   We believe that 
maintaining high expectations leads to higher levels of student achievement.  
  
Effort matters.  Students in the Farmington Public Schools succeed at high levels through their 
own efforts and the collective efforts of their parents, educators, and the community.  It is 
through students’ own hard work and dedication to the pursuit of excellence that they will 
succeed.  We believe that increasing effort leads to higher levels of student achievement. 
 
Instruction matters.  Teachers refine their teaching craft through ongoing study and action 
research, observation of instruction, and collaboration with colleagues.  Teachers are actively 
engaged and committed to applying proven instructional strategies to reach every student.  All 
educators demonstrate their commitment to instructional and curricular development for the 
classroom, team, school, and district through their leadership in improvement efforts.  We 
believe that improving instruction leads to higher levels of student achievement.   
 
Relationships matter.  All staff members create and maintain an environment that promotes 
respect, trust, and understanding, and fosters communication and problem-solving.  We nurture 
the whole child and ensure that each student receives a new opportunity every day to perform at 
his/her best. We believe that developing caring and supportive relationships between and among 
educators, students, and parents leads to higher levels of student achievement.  
 
Results matter.  Administrators, teachers, and students measure progress toward meeting and 
exceeding defined standards and goals.  Through the ongoing and collaborative analysis of 
student work and data, we hold students and each other accountable for continuous 
improvement.   We believe that sharing and using results to inform our decisions about 
instruction, resources, curriculum, and program development leads to higher levels of student 
achievement.   
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FARMINGTON PUBLIC SCHOOLS 
BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools believe that all students are capable of acquiring the knowledge, 
skills and dispositions needed for productive, ethical and responsible citizenship in an evolving 
world community.  As an innovative learning organization, the Farmington school district is 
deeply committed to continuous improvement.   Thus, collaborative interactions among students, 
educators, parents, and families emphasize the importance of clear expectations, rigorous 
standards-led curriculum, inspired instruction, personal effort and engaged relationships leading 
to high levels of achievement for all learners.  

 
The MISSION of the FARMINGTON PUBLIC SCHOOLS 

 
The mission of the Farmington Public Schools is to enable all students to achieve 
academic and personal excellence, exhibit persistent effort and live as resourceful, 

inquiring and contributing global citizens. 
  

SCHOOL DISTRICT FIVE-YEAR GOALS 2010-2015 
 

1.  All students will demonstrate performance standards in critical thinking and 
reasoning and meet rigorous core academic content* standards by accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidence-
based conclusions, synthesizing new learning with prior knowledge and reflecting 
critically on learning.  

   
2.  All students will demonstrate performance standards in collaboration and 

communication and meet rigorous core academic content* standards by 
participating effectively in a variety of teams, actively listening and responding to 
the ideas of others, sharing responsibility for outcomes, articulating ideas clearly 
in multiple formats and using technology tools to enhance communication. 

 
3.  All students will demonstrate performance standards in problem solving and 

innovation and meet rigorous core academic content* standards by recognizing 
problems, analyzing data, asking questions, utilizing a variety of resources, 
thinking flexibly, making connections and seeking practical, innovative, and 
entrepreneurial solutions. 

   
4.  All students will demonstrate performance standards in self-direction and 

resourcefulness and meet rigorous core academic content* standards by 
exploring interests, taking initiative, setting learning goals, demonstrating 
persistent effort, adapting to change with resiliency and exhibiting ethical 
leadership and responsible citizenship. 

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, World Language, 
Health, Physical Education, Wellness and Music, Fine and Applied Arts.  
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FARMINGTON PUBLIC SCHOOLS 
 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  
1. All students will meet established English / language arts performance 

standards by demonstrating the skills to read, understand, interpret, discuss 
and critique diverse texts and to communicate effectively through 
independent and collaborative writing for a wide variety of purposes and 
audiences.  They will take initiative to explore interests and respond to 
problems through research and use their literacy skills to exercise leadership 
and responsible citizenship.   

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance 
understanding and application of essential mathematical concepts.  They will 
make mathematical connections to their lives and use a variety of tools and 
representations to effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by 
demonstrating the critical thinking, technology and inquiry skills in life, 
physical and earth sciences.  They will examine natural phenomena, pose 
and evaluate arguments based on evidence, explore interests and make 
decisions about contemporary issues in science. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the 
study of history, geography, culture, and political and economic systems in 
order to make informed decisions, pose innovative solutions, and meet the 
challenges of participatory citizenship in an increasingly pluralistic society 
and interdependent world. 

5. All students will meet established world language performance standards 
by demonstrating the linguistic and cultural skills needed to communicate, 
collaborate and connect with people of different experiences and 
perspectives from around the world.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating self-direction and resourcefulness 
in setting goals, solving problems and seeking feedback to develop and 
maintain a personal plan for life-long wellness.    

7. All students will meet established music, fine and applied arts 
performance standards by demonstrating an understanding of the problem 
solving and communication processes of creating, performing and 
responding.  They will acquire an understanding of classical and 
contemporary arts and their impact in diverse cultures.  
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The Mission of Union School 

 
Our mission is high levels of learning and achievement for all 
students.  
 
To achieve our mission we will provide a supportive environment, responsive 
instruction and an exemplary educational program built upon a foundation of 
respect and high standards for achievement and effort.    
 

 

 
Our Beliefs:  Union School’s core beliefs are Farmington’s core beliefs.  
Expectations matter, effort matters, instruction matters, relationships matter, 
and results matter. We also believe that joy matters, and that helping children 
develop a passion for learning requires our attention and supports our mission.  
These core beliefs are the foundation of our School Development Plan and 
inform our practice each and every day.   
 

 
Percentage of Students Meeting EOY Standards in 

Reading, Writing and Math 
 

School Goal Summaries 

K Grade 1 Grade 2 Grade 3 Grade 4
Reading 92% 92% 90% 80% 79%
Writing 80% 74% 78% 76% 79%
Math 84% 71% 69% 73% 85%
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This chart and graph depict the percentages of students meeting or exceeding Farmington’s rigorous 
performance standards for the end of the current school year.  Additional data and analysis are 
included in the academic goal summaries that follow. 
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Union School 
School Development Plan 

Results and Outcomes 
2012-2013 
Introduction 

 
This Results and Outcomes report is an annual summary of the most important data we have 
collected and summarized and the most important actions we have taken or plan to take in 
order to work toward the fulfillment of our mission and vision.  We have aligned our work 
to district and school goals, missions and priorities.  This report provides a structure and 
plan for the continuous improvement of our students’ learning.  In this document you will 
find a summary of: 
 

1. Our Priority Goal:  Responsibility, Self-direction and Resourcefulness 
 

2. Our Goals for Reading, Writing and Math: 
 

3. Our Positive School Climate Goal 
 

4. A Longitudinal Report of Priority Performance Indicators 
 

5. Our School Highlights and Accomplishments 
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Union School’s Priority Goal 2012-2013 
 

In conjunction with the Board of Education goal #4 Self-direction and Resourcefulness  and 
the Framework for Teaching and Learning Principle #5 Individual Responsibility, all 
students will explore their own interests and questions, set learning goals, demonstrate 
persistent effort, and take responsibility for their own learning and progress. 
 

Strategic Actions 

What will be done? 

Indicators of Success 

How do we know we are making 
progress? 

End of Year Report 

Develop understanding of 
our priority goal, through 
readings and discussion 
of professional texts 

Teacher Self-Reflection 
Tool, administered after 
faculty meetings will 
reflect increasing 
understanding    

 Exit slips from faculty meetings 
and a professional development 
survey indicated increased 
understanding, and application of 
our priority goal   

Engage in professional 
development to deepen 
understanding of our core 
improvement strategy 
Framework for Teaching 
and Learning  Principle 
#5:  Individual 
Responsibility, through 
collaborative inquiry, 
identifying and 
developing tools, tasks 
and lessons, and 
observing instruction  
 

Data from coaching 
will demonstrate 
effective transfer of 
professional 
development learning 
 
All EEPD goals will 
reflect this principle   

 Data from classroom coaching 
visits was shared with teacher 
groups and with individuals.  
Overall trends reflect areas of 
strength, and a need for continued 
focus on specific indicators  

 EEPD collaborative goals focused 
on teaching students to persist with 
challenging math problems (grades 
1-3), setting and monitoring 
independent reading goals (grade 4) 

 Teachers developed and identified 
videos, lessons, resources and tools 
to help students set and monitor 
learning goals across disciplines. 
Faculty created school-wide charts, 
visuals, checklists to improve 
teaching and learning by focusing 
on individual responsibility 

Develop student and 
parent understanding of 
Individual Responsibility 
 
Sharing Assemblies: 
Highlight individual 
responsibility and goal 
setting 
 
Identify and teach whole 
school/grade level 
lessons related to the 

Student Self-Reflection 
Tool, administered in 
January and May will 
reflect increased 
understanding 
 
Data from collaborative 
inquiry/rounds/coaching 
will show growth over 
time 
 
Student goals and 

 During faculty meetings and team 
meetings 

 Teachers shared and analyzed goal 
setting and monitoring tools and 
resources.  They developed a 
document listing criteria for 
effective practices in this area 

 Teams revised goal setting tools to 
increase individual responsibility 
and rigor 

 Teams revised a task-planning 
guide to be used for developing 
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student indicators 
defining individual 
responsibility   
 
Teachers will work with 
students to  develop age-
appropriate indicators of 
“persistence” and will 
share these with families  

 
Principal will include 
relevant links to websites, 
videos, and articles in her 
blog 

 
 

reflections will reflect 
increased understanding 
 
 
Survey results will 
reflect increased 
understanding 
 

learning tasks that build individual 
responsibility 

 Teachers reinforced Principal’s 
Challenges of the Week, related to 
the priority goal 

 Teams analyzed data to examine 
the impact our focus on individual 
responsibility has had on students’ 
achievement and mindset 

 The Principal’s blog included 
postings, photographs, articles, and 
videos related to our priority goal 
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Reading Goal 

 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for reading. 

 
Reading:  Percentage Meeting Farmington Standard 

 

K Grade 1 Grade 2 Grade 3 Grade 4
2009 86% 85% 81% 71% 82%
2010 87% 93% 82% 77% 83%
2011 89% 88% 90% 85% 83%
2012 85% 90% 88% 88% 84%
2013 92% 92% 90% 80% 79%
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Connecticut Mastery Tests  
Percentage of Student At or Above Goal 

 
3rd Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Reading  78% 73% 80% 76% 76% 81% 62% 

 
4th Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Reading  82% 87% 85% 93% 87% 87% 88% 
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Reading Goal 2012-2013 
 

All students will make continuous progress toward meeting or exceeding Farmington’s 
grade level standards for reading.   We continued to use the Data Wise process to collect, 
analyze and report on a variety of performance measures. We analyzed discrepancies 
between performance on local and state performance measures. We continued to refine our 
SRBI implementation plan, providing tiered interventions for students who were not 
meeting grade level expectations.  We implemented the new units of study aligned with the 
Common Core State Standards. 
 
Implementation Steps 

What will be done? 

Indicators of 
Success? 

How do we know we 
are making progress? 

End of Year Report 

Collect, analyze, and use 
data that monitors  
students’ instructional 
text  levels 

Identify students 
struggling with language 
concepts, fine/gross 
motor skills, and 
phonemic awareness,  
plan and monitored 
interventions and 
progress 

Identify students reading 
below grade level 
expectations, plan and 
monitor interventions  

Teachers will observe 
students during 
interventions, 
communicate regularly 
with interventionists and 
paraprofessionals, to align  
instruction 

 

Monthly   
progress 
monitoring 
charts will 
reflect increases 
in text level and 
volume 

Coaching and 
Rounds data  
will reflect 
effective 
implementation 
of interventions 
and alignment of 
Tier 1, 2, 3 
interventions 

Report card 
data, will reflect 
accelerated 
student 
performance 
gains 

 Literacy specialist and principal 
analyzed data from monthly progress 
monitoring charts to inform coaching 
and intervention needs 

 Coaching data was analyzed to plan 
Professional Development, identify 
needs for team and individual 
coaching   

 Teams analyzed text level data and 
other  report card indicators after each 
term, to inform instruction, plan 
interventions and realign expectations 

 Data Team Meetings were scheduled 
throughout the year to  monitor 
effectiveness of interventions and 
make adjustments reflecting students’ 
changing needs 

 Teachers were provided coverage to 
observe their students in Reading 
Recovery and other interventions   

 

Advance the Reading 
Workshop model to 
ensure that teaching and 
learning reflect our 
priority goal: Individual 

Coaching and 
Rounds  data 
will reflect 
increased 
evidence of 

 Reading logs and progress monitoring 
tools were not used with fidelity 
within all teams. Teachers engaged in 
a sharing protocol to develop a 
document identifying the criteria for 
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Responsibility, Self-
Direction and 
Resourcefulness, Teach 
students to set goals and 
use progress monitoring 
tools for   individualized 
needs  

Develop, share and use 
tools for documenting 
teaching points, goals and  
progress, monitoring 
during independent 
reading conferences 

individual 
responsibility 

Analysis of 
reading logs and 
progress 
monitoring tools 
will demonstrate 
effectiveness of 
goal setting and 
use of 
monitoring tools 

effective goal setting and monitoring 
tools.  Grade levels revised their 
reading logs based upon the criteria.  

 Teachers participated in a before 
school study group to discuss the 
professional texts, Better Charts and 
Teaching Reading in Small Groups.  
Teachers used their learning to 
develop effective anchor charts to 
document teaching points and for 
students to use as a reference.  
Teachers developed their repertoire of 
small group instructional models to 
include differentiated strategy groups    

Engage in professional 
development to become 
familiar with the 
Common Core State 
Standards and implement 
the new units of study and 
curricular plans for 
Reading Workshop    
 
Communicate 
information about the 
English Language Arts 
Common Core State 
Standards  to all 
stakeholders 

Coaching and 
round data, and 
instructional 
plans will reflect 
teachers’ 
effective 
implementation 
of our new units 
 
Parent surveys  
will reflect 
increasing 
awareness of 
instructional and 
curricular shifts 
in our reading 
program 

 Exit slips from faculty meetings 
reflected increased understanding of 
Common Core State Standards 

 Teams engaged in monthly 
professional development to study the 
CCSS in English Language Arts and 
the district’s core curriculum 
resources, to identify teaching points 
aligned with the standards, and plan 
lessons to address students’ learning 
needs 

 Faculty Meetings and Principal 
Forums engaged teachers and parents 
in “experiencing” and learning about 
the Common Core State Standards 
with literacy specialists   
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Writing Goal 
 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for reading. 

 
Writing:  Percentage Meeting Farmington Standard 

 

K Grade 1 Grade 2 Grade 3 Grade 4
2009 82% 74% 72% 57% 78%
2010 82% 89% 73% 65% 83%
2011 83% 79% 83% 72% 73%
2012 83% 90% 79% 78% 78%
2013 80% 74% 78% 76% 79%
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Connecticut Mastery Tests  
Percentage of Student At or Above Goal 

 
3rd Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Writing  82% 83% 93% 84% 78% 89% 80% 

 
4th Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Writing  85% 87% 86% 82% 83% 89% 82% 
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Writing Goal 2012-2013 

 
All students will demonstrate continuous progress toward meeting or exceeding 
district grade level standards for writing.  We continued to use the Data Wise process to 
collect, analyze and report on a variety of performance measures. We analyzed 
discrepancies between performance on local and state performance measures. We continued 
to refine our SRBI implementation plan, providing tiered interventions for students who 
were not meeting grade level expectations.  We implemented the new units of study aligned 
with the Common Core State Standards. 
 

Implementation Steps 

What will be done? 

Indicators of Success? 

How do we know we are 
making progress? 

End of Year Report 

Use data and student work as 
formative assessment during team 
meetings 

Collect and analyze pre/post writing 
samples within units of study to 
identify student needs,  inform 
instruction, and provide interventions   

Coaching data from 
team meetings and 
agendas will show 
evidence of teams 
collaborative analysis 
of data and student 
work 

Common writing 
assessments and report 
card indicators will 
reflect student growth 

 During weekly team meetings 
teachers collaboratively 
analyzed student writing to 
align expectations, and plan 
instruction  

 Teachers used protocols to 
analyze writing assessment 
data and student performance 
report card indicators 

Advance the Writing Workshop model 
to ensure that teaching and learning 
reflect our priority goal: Individual 
Responsibility, Self-Direction and 
Resourcefulness, teach students to set 
goals, create and use progress 
monitoring tools for   individualized 
needs   

Develop, share and use tools for 
documenting teaching points, goals 
and  progress monitoring during 
independent writing conferences  

Teacher and student 
documentation of 
writing conferences 
and reflections will 
demonstrate evidence 
of goal setting and 
progress monitoring 

 Teachers and students 
developed and used a range of 
goal setting and monitoring 
tools to increase volume, 
stamina, and improve specific 
writing traits aligned with units 
of study and writing genres 

 Photographs of goal setting 
tools were shared through 
Friday Notices  

Engage in professional development to 
become familiar with the Common 
Core State Standards and implement 
the new units of study and curricular 
plans for Writing Workshop    
 

Coaching and rounds 
data will reflect 
evidence of effective 
implementation of our 
new standards and 
curriculum  

 Teams engaged in monthly 
professional development to 
study the CCSS and the 
district’s core curriculum 
resources, to identify teaching 
points aligned with the 
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Communicate information about the 
English Language Arts Common Core 
State Standards  to all stakeholders 

Parent survey data will 
reflect increased 
understanding of our 
curricular and 
instructional shift in 
our writing program 
 

standards, and to plan lessons 
to address students’ diverse 
learning needs  
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Math Goal 
 
All students will make continuous progress toward meeting or exceeding Farmington 
grade level standards for reading. 

 
Math:  Percentage Meeting Farmington Standard 

 

K Grade 1 Grade 2 Grade 3 Grade 4
2009 80% 89% 79% 66% 75%
2010 75% 82% 69% 77% 78%
2011 85% 84% 78% 81% 69%
2012 81% 83% 85% 89% 82%
2013 84% 71% 69% 73% 85%
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Connecticut Mastery Tests  
Percentage of Student At or Above Goal 

 
3rd Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Math   84% 77% 85% 71% 82% 91% 74% 

 
4th Grade CMT 2007 2008 2009 2010 2011 2012 2013 
Math   81% 87% 81% 98% 85% 93% 92% 
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Mathematics Goal 2012-2013 
 

All students will make continuous progress towards meeting or exceeding Farmington 
grade level standards for mathematics.   We continued to use the Data Wise process to 
collect, analyze and report on a variety of performance measures. We analyzed 
discrepancies between performance on local and state performance measures. We continued 
to refine our SRBI implementation plan, providing tiered interventions for students who are 
not meeting grade level expectations.  We implemented our new resource, Math in Focus, in 
grades K-3, aligned with the Common Core State Standards.   
 

Implementation Steps 

What will be done? 

 Indicators of Success? 

How do we know we are making 
progress? 

End of Year Report 

 

 
Teams will use data and student work 
as formative assessments during team 
meetings 

 Coaching data from team 
meetings and agendas 
will show evidence of 
teams collaborative 
analysis of data and 
student work 

 Teams engaged in analysis of 
report card and assessment 
data, focusing primarily on 
students’ use of problem 
solving strategies.  We will 
work with our math specialist 
next year, to identify high 
leverage opportunities for 
formative assessment and 
collaborative analysis of 
student work within units of 
study 

Advance the teaching of math with 
embedded professional development to 
ensure that teaching and learning 
reflect our priority goal: Individual 
Responsibility, Self-Direction and 
Resourcefulness, 
 
Guide students to develop goal setting 
and progress monitoring and reflection 
tools for mastery of math facts  

 Coaching and rounds 
data will reflect evidence 
of teacher and student use 
of goal setting, reflection, 
and  progress monitoring 
tools and protocols    
 

 Our math specialist supported 
teachers’ collaborative goals 
focusing on developing 
persistence when solving 
challenging math problems  

Implement our new core resource 
Math in Focus  Grades K-3 
 Math specialist will co-plan, 

model, and coach teachers and 
teams to implement new math 
resource and shift instructional 
focus to align with The 
Framework for Teaching and 
Learning and The Common 
Core State Standards 

Coaching and rounds 
data will reflect evidence 
of  effective 
implementation of our 
new core resource    
 
Common formative 
assessments and report 
card data will reflect 
evidence of student 
learning 

 Our math specialist supported 
and guided teachers to plan 
instruction, modeled lessons, 
engaged in collaborative 
inquiry, and coached teachers 
to use our new math resource 
with fidelity while meeting the 
needs of diverse learners  

 All grade levels participated in 
professional development to 
increase knowledge and skills 
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 for teaching fact fluency and 
for using bar models as a 
strategy for problem solving  

Communicate information about the 
Math  Common Core State Standards  
to all stakeholders  

 Parent survey data will 
reflect increased 
awareness and 
understanding of our 
curricular and 
instructional shift in 
mathematics 

 Math Night for parents helped 
to build understanding of how 
our new resource Math in 
Focus aligns with the CCSS.  
Our math specialist included 
monthly newsletter 
submissions to help parents 
understand our standards and 
strategies for supporting math 
learning at home 
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Positive School Climate Goal 2012-2013 
 
Refine and enhance our school-wide plan to promote positive behaviors between and 
among all stakeholders.  Provide consistent and frequent reinforcement for positive 
behaviors.   Relationships matter. We believe that developing caring and supportive 
relationships between and among educators, students, and parents leads to higher levels of 
student achievement. It is vital at Union School to develop a positive culture where all 
members of the community demonstrate respect for self, peers, adults, and the world in 
which we live.   
 

Implementation Steps 

What will be done? 

 Indicators of 
Success? 

How do we know we 
are making progress? 

End of Year Report 

 

Implement school wide initiatives to develop, 
monitor and maintain a positive school climate:   
 
 Guide students in making connections 

between Rocky’s Rules and Individual 
Responsibility  through sharing 
assemblies and daily instruction 
 

 Use a common language to communicate 
and reinforce expectations and positive 
behaviors across settings 

 
 Identify read aloud books, videos, 

lessons, and strategies, to promote a 
positive school culture 

 
 One School One Book:  Share and 

discuss How Full is Your Bucket, with all 
stakeholders.  Connect metaphor of 
filling/dipping into buckets to Rocky’s 
Rules and Personal Responsibility  

 

Parent/Student 
Surveys will 
reflect increases 
in stakeholders’ 
perceptions of a  
positive school 
climate 

Office referral 
data  will reflect a 
decrease in 
behaviors 
requiring 
administrative 
interventions  

Coaching and 
rounds data will 
reflect evidence 
of our initiatives 
and a positive 
school culture   
across settings  

 Our School Climate 
Committee analyzed office 
referral data to plan and 
monitor school initiatives  

 
 All teachers read the book 

How Full is Your Bucket, to 
their students, and used the 
metaphor across settings to 
recognize and celebrate 
positive behaviors.  Each 
classroom kept its own actual 
bucket and filled them with 
“drops” as reinforcers.  
Classes planned celebrations 
throughout the year as 
buckets were filled.   

Increase stakeholders’ awareness and 
understanding of our positive school climate 
initiatives:   
 Share our positive school climate 

initiatives with families through 
Principal’s Blog, Parent Forums, 
newsletters and Ask me notes  

 Develop differentiated surveys for all 
stakeholders to measure school and 
classroom climate   

Parent/Student 
Surveys will 
reflect increases 
in stakeholders’ 
understanding 
and perceptions 
of our positive 
school climate 

 The Principal’s Blog 
included information, 
photographs, and videos 
highlighting our positive 
school climate initiatives 

 Our newsletter was 
reformatted to become more 
reader friendly and to 
systematically communicate 
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 Use survey data and feedback  to revise 
school climate initiatives 

classroom and team based 
news regarding strategies for 
building a positive school 
culture   
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Longitudinal Report of Priority School Indicators for Union School 

 
The indicators described below are used to determine school priorities and 
to assess school improvements.  Other indicators, including student work 
and locally developed standards-based assessments, are utilized as well to 
determine school priorities and progress. 
  
 

Percent of Students Meeting Reading Standards, 2009-2013 
 

 2009 2010 2011 2012 2013 
Kindergarten 86% 87% 89% 85% 92% 
Grade One 85% 93% 88% 90% 92% 
Grade Two 81% 82% 90% 88% 90% 
Grade Three 71% 77% 85% 88% 80% 
Grade Four 82% 83% 83% 84% 79% 
 
 

Percent of Students Meeting Writing Standards, 2009-2013 
 

 2009 2010 2011 2012 2013 
Kindergarten 82% 82% 83% 83% 80% 
Grade One 74% 89% 79% 90% 74% 
Grade Two 72% 73% 83% 79% 78% 
Grade Three 57% 65% 72% 78% 76% 
Grade Four 78% 83% 73% 78% 79% 
 
 

Percent of Students Meeting Math Standards, 2009-2013 
 

 2009 2010 2011 2012 2013 
Kindergarten 80% 75% 85% 81% 84% 
Grade One 89% 82% 84% 83% 71% 
Grade Two 79% 69% 78% 85% 69% 
Grade Three 66% 77% 81% 89% 73% 
Grade Four 75% 78% 69% 82% 85% 
 
 

Percent of Fourth Grade Students at or Above State Goal on Connecticut 
Mastery Test (CMT) Reading, Writing and Math 

 
Grade Four 2009 2010 2011 2012 2013 

Reading 85% 93% 87% 87% 88% 
Writing 86% 82% 83% 89% 82% 
Math 81% 98% 85% 93% 92% 
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Percent of Third Grade Students at or Above State Goal on Connecticut 

Mastery Test (CMT) Reading, Writing and Math 
 

Grade Three 2009 2010 2011 2012 2013 
Reading 80% 76% 76% 81% 62% 
Writing 93% 84% 78% 89% 80% 
Math 85% 71% 82% 91% 74% 

 
 

Percent of Students at or above Fall DRP Goals 
 

DRP 2008 2009 2010 2011 2012 
Grade Three 76% 82% 78% 75% 72% 
Grade Four 79% 83% 73% 74% 77% 
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DISTRICT GOAL INDICATORS- SPOTLIGHT ASSESSMENTS 

 
Critical Thinking and Reasoning 

 
Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on learning. 

Data indicates the percent of students At/Above Goal 
Grades K-4 2012 2013 2014 2015 

SS Gr. 3 Research Project (1) 94% 96%   
 
 

Communication and Collaboration 
 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly when writing and speaking, and use technology tools to enhance 
communication. 

Data indicates the percent of students At/Above Goal 
Grades K-4 2012 2013 2014 2015 

Math Gr. 4 Communicating Understanding  (3) 74% 86%   
ELA Gr. 4 Narrative Writing Benchmark (2) 79% 87%   

 
 

Problem Solving and Innovation 
 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 
connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 

Data indicates percent of students At/Above Goal 
Grades K-4 2012 2013 2014 2015 
Music Gr. 3 You are the Composer (1) 83% 62%   

Sci Gr. 3 Inquiry Lab (1) 92% 94%   
 
 

Self-direction and Resourcefulness 
 

Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with resiliency, 
and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
Grades K-4 2012 2013 2014 2015 
ELA Gr. 3 Independent Reading (3) 92% 90%   

 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 
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Union School Highlights and Accomplishments 
 

2012-2013 
  

Literacy and Numeracy  
 Publishing Center:  Our parent run publishing center published 426 student books, 

classroom anthologies, and a literary magazine.  Our third grade teacher facilitated an 
after school student run Editorial Board. This group collected and published student 
writing in a variety of ways including choosing pieces to display on the Writers Wall. 

 Library/media events and initiatives:  Our librarian planned and facilitated multiple 
events to create school-wide enthusiasm for reading including: Dr. Seuss’ Birthday 
Read-a-thon, PJs and Stories for kindergarten and first grade, Clue Reading Night for 
second and third grade, and Reading Night for fourth grade.  January was reading month 
at Union School. Our theme this year was “Books Fill Our Buckets.” 

 Children’s author visits:  Johanna Hurwitz, Teresa Pelham, Rick Labadia, Todd Parr, 
and Lissa Shamburg 

 Homework Club: 6 fourth graders participated in our tutor supported after-school 
homework club. 

 Math Enrichment: Our math Specialist and fourth grade teacher facilitated a weekly, 
before school club for interested fourth graders to solve complex math problems from 
Math Olympiads. 

 
Building a Positive Culture and Respectful Community 

 Community Involvement:  Students decorated a Union School holiday tree for the 
Unionville Museum, supported UVIA Festival, worked with FHS student interns, and 
interns from the Alternative HS. 

 Community Service:  Students collected and delivered cans of food to the Farmington 
Food Pantry; students raised over $700 for Farmington’s Meals on Wheels coin drive; 
our Student Council collected clothing for the victims of Hurricane Sandy; students and 
staff raised $447.44 for the organization First Book, to put books in the hands of low-
income children who lost their homes during Hurricane Sandy. Teachers and staff 
participated in Blue Jeans for Charity Fridays to raise money for community needs 
including: Union School family holiday fund, and The Lauren Avezzie Scholarship 
Foundation.   

 Rocky’s Rules is the foundation for our positive behavior initiatives at Union School. 
Teachers and staff celebrated student accomplishments and reinforced Respect, 
Understanding, Leadership, Effort, and Safety through the distribution of Rocky High 
Fives  

 Rocky’s Rules K-4 Poster contest: Each grade level was assigned a different location 
for applying Rocky’s Rules (cafeteria, restrooms, hallways, etc.)  Winning posters were 
displayed in the school and highlighted during a Sharing Assembly. 

 Rocky, Rollie and Rosie: Staff members (their alter egos) used puppetry and humor to 
promote Individual Responsibility, and Rocky’s Rules during assemblies and through 
videos.  

 Earth Day Assembly: Students shared creative examples of reusing and repurposing. 
Fourth graders participated in a “garbage garb fashion show,” and displayed works of 
art, jewelry, and games made from recycled materials.   Student Council also led our 
recycling program.   
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 Green Carnival: Fourth graders created carnival games from recycled materials and 
celebrated with an Earth Conscious Carnival, sharing their products with all grades. 

 Volunteers:  Approximately 70 volunteers including parents, high school interns, 
student interns from the Alternative High School and citizens from the Farmington 
community have provided ongoing and frequent support, working with students and 
supporting teachers in and out of classrooms. 

 Student Council: 41% of the fourth grade participated as active and dedicated members 
of this before school leadership group.   

 Parent Partnerships: 100% of our parents participated in both our fall and winter 
teacher/parent conferences.  Teachers held telephone conferences for the few parents 
who were unable to attend.  Our Open House before the first day of school, and 
Curriculum Nights were additional opportunities for parents to develop a strong 
home/school partnership. 

 Celebrations: Family opportunities to celebrate student learning and achievement 
included The Writing on the Wall Night and spring Art Show, May Day, and multiple 
music concerts and assemblies. Teachers held classroom Writers’ Teas, poetry 
celebrations, and Parents as Partners Book Clubs in all grades. 

 PTO: Teachers and staff participated in PTO fundraising events to promote the arts and 
reading included: Taste of Union 2 with teacher and staff auction items, Barnes and 
Noble event with Union School musicians and artists highlighted. 

 
Curriculum Connections 

 Choir:  96 third and fourth grade students participated in before-school choir this year.  
 155 students from second through fourth grades participated in our string instrument. 

This number represents 79% of eligible students. 
 Music events and performances: Events included winter and spring concerts, our Fall 

Suzuki drama Peter Pizzicato and the Lost Orchestra, May Day, school-wide 
performances of music during sharing assemblies including Veterans Day, a Martin 
Luther King Jr. Musical Drama, in-school string recitals, March is Music in our Schools 
Month assembly, and our Suzuki Play Down. Our May Day event provided students 
with an opportunity to perform and share multicultural music and dancing traditions.  
Our strings teacher, Mrs. Janet Fantozzi, presented How to Write and Produce a Suzuki 
Drama at The National American String Teachers Conference in Providence, Rhode 
Island. 

 Physical Education:  75 students participated in Hershey Track, and 60% of our K-4 
students participated in the Lauren Avezzie Fun Run.   

 Cultural Events:  Our PTO supported field trips and in school workshops to support 
our science and social studies curriculum:  Weather or Not, Joan’s Apiary, Winter 
Animal Presentation, Butterfly Presentation, Pequot Museum, The Hartford Symphony, 
Edison’s Workshop, and Number the Stars Hartford Stage drama workshops.  The PTO 
sponsored an assembly, featuring Dance China NY.  An all-male a cappella group from 
UCONN, performed for students and shared their diverse academic majors, highlighting 
the importance of music and academics. 

 Grade 2 Partnership with Breakthrough Magnet School:  Our art teacher, Molly 
Lantagne, organized a series of fieldtrips, school visits, and activities to connect art and 
writing skills, while building relationships and understanding through shared 
experiences.  This program was funded by an inter-district cultural grant.   



 

 
 

26 

 Trout in the Classroom: Grade 3 teachers collaborated with teachers and students from 
the Alternative School, to raise trout while learning about environmental science and 
building an appreciation for conserving the health of our Farmington River. 

 Technology: Our third and fourth grade classes used Chromebooks in the classroom, by 
piloting SBAC like assessments.  Students also used the Chromebooks during integrated 
units of study in science (grade 3) and social studies (grade 4) supporting both content 
learning and aligned with our ELA units of study for informational reading and writing.  
Students across grades engaged in multiple opportunities to share their learning in 
creative and diverse ways by creating Glogs, sharing their ideas and information using 
blogs, PowerPoints, movies, digital non-fiction stories, creating Wordles, creating 
virtual post-its using Padlet, and skyping with authors. 
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FARMINGTON PUBLIC SCHOOLS 
“Vision of the FPS Graduate” 

 
Farmington Graduates: 

Reaching Global Standards of 
Achievement, Leadership, and Citizenship 

 
 
 
 
 
 
 
 
 
 
 
 
 

• Critical Thinking and Reasoning:  Students access, interpret, analyze, and evaluate ideas 
and information, draw evidence-based conclusions, synthesize new learning with prior 
knowledge and reflect critically on learning.  

 
 
• Collaboration and Communication:  Students participate effectively in a variety of teams, 

actively listen and respond to the ideas of others, share responsibility for outcomes, 
articulate ideas clearly in multiple formats, and use technology tools to enhance 
communication. 

 
 
• Problem Solving and Innovation:  Students identify problems; analyze data, ask questions; 

utilize a variety of resources; think flexibly; make connections; and seek particle, innovative, 
and entrepreneurial solutions. 

 
 
• Self-Direction and Resourcefulness: Students explore interests, take initiative, set learning 

goals, demonstrate persistent effort, adapt to change with resiliency, and exhibit ethical 
leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 
understanding of the essential knowledge and skills in the core 
academic disciplines and develop the thinking and learning skills 
necessary to meet the challenges of local, national, and global 
citizenship in a rapidly changing world.   
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Core Beliefs 
 
The Farmington Public Schools are committed to core beliefs that  
guide our work.  These beliefs frame our goals, program development,  
and support systems.  These beliefs focus instruction, curriculum, and 
assessment to ensure that all students achieve at high levels.  Farmington 
communicates its rigorous expectations through its programs and core 
content standards. 

 
 
Expectations Matter:  Teachers maintain high expectations for all students through continual 
encouragement, specific and timely feedback, tenacity in providing targeted support, and 
through communicating that all students have the capacity to meet district standards.  We 
believe that maintaining high expectations leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels through their 
own efforts and the collective efforts of their parents, educators, and the community.  It is 
through students’ own hard work and dedication to the pursuit of excellence that they will 
succeed. We believe that increasing effort leads to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study and action 
research, observation of instruction, and collaboration with colleagues.  Teachers are actively 
engaged and committed to applying proven instructional strategies to reach every student.  All 
educators demonstrate their commitment to instructional and curricular development for the 
classroom, team, school, and district through their leadership in improvement efforts.  We 
believe that improving instruction leads to higher levels of student achievement.   
 
Relationships Matter:  All staff members create and maintain an environment that promotes 
respect, trust, and understanding, and fosters communication and problem-solving.  We nurture 
the whole child and ensure that each student receives a new opportunity every day to perform at 
his/her best. We believe that developing caring and supportive relationships between and 
among educators, students, and parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward meeting and 
exceeding defined standards and goals.  Through the ongoing and collaborative analysis of 
student work and data, we hold students and each other accountable for continuous 
improvement.   We believe that sharing and using results to inform our decisions about 
instruction, resources, curriculum, and program development leads to higher levels of student 
achievement. 
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BOARD OF EDUCATION PHILOSOPHY 
The Farmington Public Schools are committed to the belief that all children are capable of 

attaining high levels of educational achievement in preparation for productive, rewarding lives 
and responsible citizenship. Students will reach this goal through their own diligence and effort, 

and through a school and school district learning climate that responds to individual student 
academic needs, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 

providing a high quality of education for all students.  Policy 0000(a) 

     

 
 

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring, and contributing 
global citizens.  

 
 

SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 
 

1.  All students will demonstrate performance standards in critical thinking and reasoning and 
meet rigorous core academic content* standards by actively accessing, interpreting, analyzing, 
and evaluating ideas and information, drawing evidenced-based conclusions, synthesizing new 
learning with prior knowledge and reflecting critically on learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and collaboration 

and meet rigorous core academic content* standards by articulating ideas clearly in multiple 
formats, listening and responding to new ideas, sharing responsibility and participating 
effectively in a variety of teams, using technology tools to enhance communication and valuing 
the contributions of others. 

 
3.  All students will demonstrate performance standards in problem solving and innovation and  

meet rigorous core academic content* standards by identifying and solving a variety of 
problems, asking clarifying questions, generating conventional, innovative, and 
entrepreneurial solutions, thinking flexibly and taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and resourcefulness 

and meet rigorous core academic content* standards by exploring interests, setting goals and 
seeking feedback, demonstrating persistent effort, responsibility, citizenship and self-direction, 
adapting to change with resiliency and demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, 
Social Studies, World Language, Health, Physical Education, Wellness and Music, Fine and Applied 
Arts. 
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FARMINGTON PUBLIC SCHOOLS 
 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS  
2010-2015 

 
 

1. All students will meet established English / language arts performance standards by 
demonstrating the skills to read, understand, interpret, discuss and critique diverse texts and 
to communicate effectively through independent and collaborative writing for a wide variety of 
purposes and audiences; and by taking the initiative to explore interests and respond to 
problems through research and reflective and innovative thinking, reading and writing. 

2. All students will meet established mathematics performance standards by demonstrating 
problem solving and reasoning skills that advance understanding and application of essential 
mathematical concepts, making mathematical connections to their lives and to the world and 
by using a variety of tools and  representations to effectively communicate mathematical 
thinking. 

3. All students will meet established science performance standards by demonstrating the 
critical thinking, technology and inquiry skills in life, physical and earth sciences necessary to 
understand natural phenomena, to pose and evaluate arguments based on evidence, to explore 
interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by demonstrating 
critical thinking, reasoning and research skills applied to the study of history, geography, 
culture, and political and economic systems in order to make informed decisions, pose 
innovative solutions, and meet the challenges of participatory citizenship in an increasingly 
pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by demonstrating 
the linguistic and cultural skills needed to communicate, collaborate, innovate, and connect 
with people of different backgrounds who have different ideas and perspectives.   

6. All students will meet established health, physical education, and wellness performance 
standards by demonstrating an understanding of health and wellness concepts and acquiring 
the skills and resourcefulness necessary to develop a personal plan to achieve life-long 
wellness. 

7. All students will meet established music, fine and applied arts performance standards by 
demonstrating an understanding of diverse cultures through the communication processes of 
creating, performing and responding, visual literacy in global arts, contemporary media and 
communication, and creative problem solving in design applications.  
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Percentage of Students Meeting End-of-Year Standards 
in Reading, Writing and Math 

 
 

 
 

 
This chart and graph depict the percentages of students meeting or exceeding 
Farmington’s rigorous performance standards for the end of the current school year.  
Additional data and analyses are included in the academic goal summaries that follow. 

 

 

West District School Mission 
 

Our mission is to engage our students in significant learning 
experiences that inspire them to achieve high standards through 
consistent effort. 
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West District School Wide Priorities 
 
 
 
 
 
 

 

Board of Education (BOE) Goal #2 Communication and 
Collaboration 
All students will demonstrate performance standards in 
communication and collaboration and meet rigorous core academic 
content* standards by articulating ideas clearly in multiple formats, 
listening and responding to new ideas, sharing responsibility and 
participating effectively in a variety of teams, using technology tools to 
enhance communication and valuing the contributions of others. 
  

 
 
 
 
 
 
Framework for Teaching and Learning (FTL) Principle 
#3Meaningful Knowledge   
Students learn best when they see content as meaningful and organized 
around big ideas and questions and can transfer learning to new 
contexts. 
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West District  

School Wide Priority Goals  
 

 
Our teaching and learning this year was guided by the Board of Education goal #2, 
Collaboration and Communication, and the Framework for Teaching and 
Learning Principle #3, Meaningful Knowledge.  Students participated freely in a 
variety of teams, actively listening and responding to the ideas of others, sharing 
responsibility for outcomes, articulating ideas clearly in multiple formats and using 
technology tools to enhance communication.  
 
 
Implementation 
Steps 
 
What will be done? 

 
Indicators of Success 
 
How do we know we 
are making progress? 

 
End of Year Report 

 
Study Meaningful 
Knowledge. 
What will this look 
like in students, staff, 
in classrooms, 
school-wide? 
 
 
 
 
 
 
Work with faculty to 
develop learning 
tasks that: 
require students to 
synthesize, transfer 
and apply their 
knowledge to new 
situations 
 
 

Data collected during 
rounds and 
collaborative inquiry 
visits 

Evidence of student 
understanding via the 
FTL criteria 

Student work 

Formal and informal 
observations 

At faculty meetings, PD, coaching visits and 
Rounds, we viewed videos and visited 
classrooms, finding evidence of Meaningful 
Knowledge in teaching and learning.  We did 
this to deepen our understanding and provide 
feedback on the FTL principle. 

All formal observations and coaching, and 
Rounds visits recorded evidence of the FTL 
principle.  Charts provided regular 
feedback to teachers on aspects of the 
principle and areas of focus. 

All teachers participated in rounds or 
coaching visits at least once this year, with an 
average of two each. Teachers observed or 
were observed by others an average of 6 times 
this year. 

 

Evidence of deeper understanding in 
Students’ side of FTL.  May ‘snapshot’ coaching 
visits of 10-15 minutes showed evidence of 
immediate transference of learning 75% of the 
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time, students providing evidence of their 
thinking 78% of the time, and articulating why 
their learning was important 78% of time. 

Teachers recorded their own students to 
examine effects of teaching and learning in 
their classrooms an average of 6 times, with an 
additional four teachers using this practice 
nearly every day. 
 

 
Use protocols in the 
Teamwork Toolkit 
to plan, monitor and 
adjust our actions 
relative to FTL #3 
and BOE goal 2. 
 
 
 
 

Data collected during 
rounds and 
collaborative inquiry 
visits 

Evidence of student 
understanding via the 
FTL criteria in student 
work and anecdotal 
notes 

We used the Teamwork Toolkit protocols to 
discuss student work, to create team norms, 
and to create agendas that frame our meetings. 

The Data Wise process was used in our data 
meetings to analyze results and to plan 
strategic actions and interventions. 

For Rounds, we followed the Toolkit’s Ladder 
of Inference Discussion Prompts. 

Less formal coaching visits followed the steps 
of the Collaborative Inquiry Process.  

Teachers received periodic summaries of 
our learning from coaching visit discussions 
and next level of work. (Faculty meetings, PD, 
weekly joint coaching visits, emails and 
memos.) 

 
During second half of 
school year, explore 
inquiry as a pathway 
to develop 
Meaningful 
Knowledge in 
students.   
 
Resources for all 
teachers will include 
Comprehension & 
Collaboration by 
Harvey & Daniels.   

During rounds visits, 
look for: 

    Evidence of students’ 
deeper understanding  

    More focused 
student conversations 
in partner and small 
groups 

   Implementation of 
inquiry-based reading 
and writing 
informational unit of 
study 

Teachers participated in professional 
development in January for a hands-on 
introduction to different kinds of inquiry 
lessons and implications for their use. 

Subsequent Rounds focused on the task, and 
opportunity for student inquiry. 

 

Our library/media specialist worked with 
teachers and students to do whole group 
research projects in kindergarten through 
grade 2 on topics and questions generated by 
students (penguins, octopi, hedgehogs.) 
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We will study 
portions and apply 
learning from this 
resource as a mentor 
text. 

 
Teams will work 
together to 
incorporate inquiry 
and content into a 
reading and writing 
informational unit. 
 

  

In grades 3 and 4, students used iPad apps to 
research their own questions, share 
information and cite sources.  They 
researched authors, and in fourth grade, used 
technology to research for the Regions social 
studies unit. 

New science units in grade 1, grade 2 Soil 
unit, were inquiry-based. 

The Math in Focus program adopted provided 
a more problem-solving approach and 
challenging practice for students. 

Coaching and Rounds also focused on partner 
talk and questioning that deepened 
understanding. 

Teams will work with others across the district 
to write integrated units of study in July. 

Involve other 
stakeholders in the 
work: 
   Students make their   
learning of FTL#3 
public.  
   Parents will be 
well-informed of our 
work with FTL #3 
and Goal #2. 

Parent feedback via 
EOY survey 

Evidence in student 
work 

Evidence in classrooms 

Assembly 
performances and 
shares 

Students articulated their understanding of 
Meaningful Knowledge in classrooms and at 
assemblies.  

School Development Council noted multiple 
communications from school regarding our 
work. 
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West District School 
Reading Goal 

 
All students will make continuous progress toward meeting or exceeding 
Farmington grade level standards for reading. 
 
We used the Data Wise process to collect, analyze and report on various 
performance measures that included state and local assessments, and planned 
interventions based upon these analyses.  We fully implemented Teachers College 
Units of Study in reading and writing, which is closely aligned with Farmington’s 
mission and goals, as well as the new Common Core State Standards (CCSS.)  
Reading instruction focused on essential skills and strategies to build increased 
rigor across the year and grades. 
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Connecticut Mastery Test 
Percentage of Students at or Above State Goal on Reading 

 
 2009 2010 2011 2012 2013 
3rd Grade 84% 97% 71% 86% 81% 
4th  Grade 89% 82% 85% 83% 84% 

 
 

Implementation 
Steps 
What will be done? 

Indicators of 
Success? 
How do we know we 
are making progress? 

End-of-Year Report 
  

Implement new 
Teachers College 
Units of Study in 
reading. 
  

Increase students’ 
stamina and 
engagement in 
reading 
  
  
  
  
  
  
  
  
  
  
  
  
  

 
 
 
 
 

Data from observation 
of Reading Workshop 
during formal and 
informal classroom 
visits 
  

Collegial observation 
data during Reading 
Workshop using the 
rounds model 
  

Student achievement 
data 

Professional development (K-4) was 
provided on implementing new curriculum 
and aligning instructional practices with 
the Framework for Teaching and Learning 
and the Common Core.   
 
Instructional strategies were designed to 
increase student engagement and stamina.  
Students collected and evaluated their own 
reading log data. 
 
Grade level teams met to analyze student 
work and data to inform instruction based 
on the unit of study teaching points. 
 
Teachers participated in regular collegial 
observations during reading instruction, 
with the principal and literacy specialist, to 
observe and align instruction. 
 
Formal and informal observations and 
coaching visits were held by the principal 
and literacy specialist. 
 
Students’ stamina and engagement increased 
significantly across all grades, with an 
increase of 25% to 125% across first through 
fourth grade from fall to spring. 
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In small groups, 
whole class, and 
partnerships, model 
and provide 
opportunities for 
students to actively 
listen and respond 
to the ideas of 
others, to recognize 
and develop 
different points of 
view, and to use 
evidence to 
support their 
thinking. 

 
End of year results show all grades except 
third maintained or increased the 
percentage meeting standard in reading, even 
with the higher text level expectations 
adjusted to meet Common Core 
expectations.   
 
There was a slight decrease in grade 3.  Our 
average text level growth from beginning to 
end of year continues to stay above expected 
levels. 
  

Feedback on indicators was shared with 
faculty and staff based on the regular 
collegial observations with peers and 
formal and informal coaching visits from the 
principal and literacy specialist.  Findings 
were discussed at subsequent faculty 
meetings, as well as next steps for 
instruction. 

Faculty will work 
collaboratively to 
develop a deeper 
understanding of 
the CCSS through a 
systematic study of 
Reading standards. 
  

 
 
 

Collegial observation 
data from Reading 
Workshop using the 
rounds model 
  

Evidence of student 
understanding in work 
samples, assessments 
and anecdotal notes 
of conversations and 
conferences 

Several faculty meetings focused on in-depth 
study of the Common Core Standards. 
 
Professional development linked the 
Common Core standards with the new units 
of study in reading. 
 
Teachers in third and fourth grade attended a 
day-long workshop on implementation of the 
CCSS Literacy Standards with Lucy Calkins 
and Mary Ehrenworth, along with principal 
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Use Pathways to 
the Common Core 
by Calkins, 
Ehrenworth & 
Lehman as a 
mentor text for 
professional 
development. 
Engage in collegial 
observations for 
coherence across 
classrooms. 

 
 
Notes from faculty 
meeting discussions 
  

 
Data from observation 
of  Reading Workshop 
during formal and 
informal classroom 
visits 

and literacy specialist. 
 
More than 15 teachers participated in our 
before school study group, which met 10 
times to discuss Pathways to the Common 
Core. 
  

Evidence of coherence across classrooms 
was collected during formal and informal 
coaching visits and feedback was provided 
to grade level teams. 

Communicate 
regularly with 
parents how to 
have deeper 
discussions about 
reading with their 
children at home. 
  

Work with faculty 
to design 
interactive 
homework that 
promotes 
discussion among 
families. 

Feedback from: 
 
   EOY parent survey 
 
   PTO discussions  
 
   School Development   
   Council     
  

The principal and literacy specialist provided 
information to parents on Common Core 
during Curriculum Nights for all grades. 
 
Information meetings were held before and 
during PTO meetings on engaging students 
in reading literature and information texts 
based on the Common Core. 
 
Handouts were provided during conference 
days and articles were included in the West 
District Newsletter about engaging children 
in discussions about reading. 
 
Faculty participated in formal and informal 
discussions and sharing of homework 
samples that promote discussion among 
families during our study group and at Team 
Leader meetings 
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West District School  
Writing Goal  

 
 

Goal: All students will demonstrate continuous progress toward meeting or 
exceeding district grade level standards for writing. 
 
We used the Data Wise process to collect, analyze and report on various 
performance measures that included state and local assessments, and planned 
interventions based upon these analyses.  We fully implemented Teachers College 
Units of Study, which are closely aligned with Farmington’s mission and goals, as 
well as the new Common Core State Standards (CCSS.)  Writing instruction focused 
on essential skills and strategies to build increased rigor across the year and 
grades. 
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Connecticut Mastery Test  

Percentage of Students at or Above State Goal in Writing  
 
 

 2009 2010 2011 2012 2013 
3rd Grade 89% 95% 87% 97% 77% 
4th Grade 81% 82% 88% 86% 94% 

 
 
 

Implementation 
Steps 
What will be 
done? 

Indicators of Success? 
How do we know we are 
making progress? 

End-of-Year Report 
  

Implement new 
Units of Study 
aligned with CCSS 

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

 
Increase students’ 
stamina and 
engagement in 
writing. 
  

Data from observation of 
Writing Workshop 
during formal and 
informal classroom visits 
  

Collegial observation 
data from Writing 
Workshop using the 
rounds model 
  

Examination of student 
work samples 
  

Student achievement 
data 

Professional development (K-4) was 
provided on implementing new curriculum 
and aligning instructional practices with 
the Framework for Teaching and Learning 
and the Common Core.  Instructional 
strategies were designed to increase student 
engagement and stamina. 
 
Grade level teams met to analyze student 
work and data to inform instruction based 
on the unit of study teaching points. 
 
Teachers participated in regular collegial 
observations during writing instruction with 
the principal and literacy specialist, to 
observe and align instruction. 
Formal and informal observations and 
coaching visits were held by the principal 
and literacy specialist. 
  

Stamina and engagement were measured by 
average student duration of engagement, as 
well as work production.  Grades 1 and 2 
tripled or quadrupled work production 
from fall to spring.  Grades 3 and 4 more 
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In their 
informational 
writing, students 
will support 
their thinking 
with clear, 
logical and 
relevant 
evidence. 
  
 

 
 
 

Use Pathways to 
the Common 
Core by Calkins, 
Ehrenworth & 
Lehman as a 
mentor text for 
professional 
development. 
  

Faculty will work 
collaboratively to 
develop a deeper 

than doubled their writing production.  
Grades 1 and 2 tripled or quadrupled the 
approximate classroom average time of 
engagement from fall to spring.  Most students 
in grades 3 and 4 entered sustaining their writing 
for the entire writing block. 
 
End of year results in writing show a slight 
decrease in some grades, despite our 
parallel focus on stamina and engagement. 
We had new assessments and higher 
expectations to align with the Common Core, 
which might attribute to the slight dip. 
  

Feedback on indicators was shared with 
faculty and staff based on the regular 
collegial observations with peers and 
formal and informal coaching visits from the 
principal and literacy specialist.  Findings 
were discussed at subsequent faculty 
meetings, as well as next steps for instruction.  
Teachers regularly met to examine student 
writing during grade level team meetings. 
  

A faculty meeting was devoted to studying 
the standards for opinion/argument 
writing and developing coherence in 
scoring across grades. 
 
Professional development linked the 
Common Core standards with the new 
units of study in reading. 
 
Faculty attended a day-long workshop with 
Lucy Calkins and Mary Ehrenworth. 
 
More than 15 teachers participated in our 
before school study group, which met to 
discuss Pathways to Common Core. 
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understanding of 
the CCSS through 
a systematic study 
of Writing 
Standards. 
 
In small groups, 
whole class, and 
partnerships, 
model and 
provide 
opportunities for 
students to 
actively listen 
and respond to 
the ideas of 
others, to 
recognize and 
develop different 
points of view, 
and to use 
evidence to 
support their 
thinking. 

 
 
 
 
 
 
Regular collegial observations were held 
during writing workshop, including the 
principal, literacy specialist, and classroom 
teachers.  Feedback was provided from 
these observations, formal and informal 
coaching visits, from a variety of faculty who 
participated. 
 
 
 
 
 
 
 
 
 

Develop scoring 
coherence across 
teams and grades. 
  

Engage in cross-
grade scoring 
with adjacent 
grades. 
 
Participate in 
collegial 
observations of 
writing 
workshop within 
and across grades. 

Teacher feedback 
  

Evidence of more 
cohesive scoring of 
student work 
  

Report card indicators 
and CMT results 

Teachers examined student writing on a 
regular basis during grade level team 
meetings. 
 
Grade level teams participated in data 
meetings to analyze Writing on Demand 
assessments, report card indicators, and 
CMT results, looking at district, school, and 
individual class results. 
 
Feedback was provided to teachers from 
coaching visits, from a variety of faculty who 
participated. 
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West District School 

Math Goal  
 
  

Goal: All students will make continuous progress towards meeting or 
exceeding Farmington grade level standards for mathematics.  

 
We used the Data Wise process to collect, analyze and report on various 
performance measures that include state and local assessments, and planned 
interventions based upon these analyses.  Kindergarten through third grade 
implemented the Math in Focus program, aligned with the Common Core State 
Standards.  The program allows students to develop a deeper understanding of 
fewer concepts at each grade level.  
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Connecticut Mastery Test 
Percentage of Students at or Above State Goal in Math 

 
 

 2009 2010 2011 2012 2013 
3rd Grade 84% 90% 69% 89% 69% 
4th Grade 83% 81% 90% 76% 86% 

 
 

   

Implementation 
Steps 
What will be 
done? 

Indicators of Success? 
How do we know we are 
making progress? 

End-of-Year Report 
  

Implement Math 
in Focus in grades 
K through 3.  Work 
with Math 
Specialist to coach 
teachers. 

  

  

  

  

  

  

 

 

 

Help teachers in 
grade 4 
understand the 
CCSS shifts in 
math to prepare 
for their 
implementation of 

Collaborative 
observations of the 
math block with the 
principal, teachers, and 
math specialist 
  
Teacher feedback 
  
Student achievement 
data 

Professional development was provided in 
grades K through 3, including the pedagogy 
of Math in Focus, the CCSS, lesson design 
and differentiation, and assessment. 

Grade level team meetings focused on using 
students’ work and data to inform 
instruction based on the content and 
learning goals of each Math in Focus chapter. 

Math specialist worked in a coaching role with 
teams and individual teachers to model, 
demonstrate, and co-teach Math in Focus 
lessons. Throughout the year co-taught 
lessons and coaching sessions were 
conducted at each grade-level. 

A pacing guide was created for fourth grade 
in order to use Everyday Math materials to 
move towards Common Core State Standards 
alignment. 

Professional development was provided for 
the fourth grade team about the major shifts 
in the CCSS in math and to examine 
Smarter Balanced Assessment Consortium 
sample math items. 

Professional development was provided for 
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Math in Focus next 
year. 

  

the fourth grade team about pedagogy, 
lesson design, and differentiation in Math 
in Focus fourth grade curriculum; the team 
had the opportunity to pilot Math in Focus 
chapters. 
  

Math specialist worked in a coaching role with 
the team and individual teachers to model, 
demonstrate, and co-teach Everyday Math 
and Math in Focus lessons. 
 
This was the first year of implementation of 
the more rigorous Math in Focus program for 
grades K-3, resulting in slightly lower 
performance across these grades.   
 

Investigate the 
differences in girls’ 
and boys’ 
performance in 
estimation 
concepts.  As a 
faculty, work to 
design more 
concrete to 
abstract learning 
activities in 
estimation. 
  

Model positive 
dispositions 
toward 
mathematics and 
“Effort = Success.” 
  

Observational data 
  

CMT data 
  

Teachers in K through 3 used Math in Focus 
curriculum to address estimation 
concepts. Math in Focus uses a concrete-
pictorial-abstract pedagogy and lesson 
sequence that allows students to build 
understanding at a deeper level. 
 
Third grade teachers collected observational 
and survey data about girls’ and boys’ 
attitudes and dispositions towards 
mathematics.  
They analyzed data from surveys about 
attitudes and dispositions during math class 
to create actions steps for improvement. 
These action steps included introducing 
students to coaching roles for their peers 
during math class; modeling excitement and a 
positive attitude toward math; and engaging 
students in reflective  
conferences about their growth as 
mathematicians.  

In small groups, 
whole class, and 

Collaborative 
observations of the math 

Teams used CCSS, student work, and data 
from assessments to examine and align 
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partnerships, 
model and provide 
opportunities for 
students to 
actively listen 
and respond to 
the ideas of 
others, to 
recognize and 
develop different 
points of view, 
and to use 
evidence to 
support their 
thinking. 

block with the principal, 
teachers, and math 
specialist 
  

expectations for what it means to “explain 
thinking” in mathematics. 
Collegial observations during math 
instruction, including the principal, math 
specialist, and classroom teachers.  Feedback 
was provided. 
Formal and informal observations and 
coaching visits by the principal and math 
specialist using the Standards for 
Mathematical Practice #1 and #3 to focus  
observations. 
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West District School 
Positive School Climate Goal 2012-2013 

Building Respectful Community 
 
 

It is important for all members of the West District community to feel they are 
respected and cared for.  It is equally important that all members demonstrate 
caring and respect for others.  Students learn best in a respectful culture, and we 
plan to build upon our efforts in the following ways: 
 
 
Implementation Steps 

What will be done? 

Indicators of 
Success 

How do we know 
we are making 
progress? 

End-of-Year-Report 

 
Introduce the School 
Climate Committee’s work 
and school-wide 
expectations.   
 
During the first week of 
school, teachers help 
students make 
connection to WD 4-way 
test, pillars of character, 
FTL.  We will revisit these 
periodically.   
 
School Climate Committee 
will continue to develop 
Positive Behavior 
Intervention Supports 
(PBIS) strategies, with 
input from our School 
Development Council.  
Share and implement 
school-wide. 

 
Data from 
bullying reports,  
 
office referrals  
 
stakeholder 
surveys 
 
feedback from 
Student Council 

 
The committee created explicit expectations 
aligned with our 4-Way Test for cafeteria, bus, 
hallways, playground and bathrooms.  These 
were shared with students and parents at 
the beginning of the year. They were posted 
in the appropriate places, practiced by 
classes, and referred to throughout the year. 
 
Posters of “Voice Meters” show appropriate 
volume for place/situation. 
 
 
 
At monthly assemblies, Student Council 
meetings and in classrooms, the 4-Way Test 
and our principle of Meaningful Knowledge 
were revisited and referred to in an ongoing 
way. 
 
 

 
Our social worker will work 
with staff and students to 

 
Data from 
bullying reports, 

 
The Social Worker has visited classrooms 
and worked with small groups to develop this 
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define, identify and 
address bullying 
behavior (mean behavior) 
and address specific 
behavioral needs. 
 
Give feedback of bullying 
survey to third and fourth 
graders.  Work with 
Student Council to solicit 
and implement those ideas 
that students identify as 
most likely to be effective. 

office referrals  

stakeholder 
surveys 

feedback from 
Student Council 

understanding proactively and when 
problems occurred.  Teachers held morning 
meetings during which students worked to 
make their classes kind coaches of one 
another’s learning. 

Bullying survey data taken over the past six 
years shows a marked decline (70% less) in 
percentage of students who feel they were 
bullied during the year.  

Data on office referral for behavior was 
disaggregated by type and location of 
behavior to help plan next steps. 

Survey data from parents shows that 83% 
believe that mean behavior is not a 
problem at our school. 
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Longitudinal Report of Priority School Indicators for  
West District 

 
 

Percent of Students Meeting Reading Standards, 2009-2013 
 2009 2010 2011 2012 2013 

Kindergarten 87% 82% 87% 92% 92% 
Grade One 86% 89% 86% 84% 86% 
Grade Two 85% 82% 85% 87% 88% 
Grade Three 78% 85% 78% 84% 80% 
Grade Four 80% 84% 80% 86% 85% 
 

Percent of Students Meeting Writing Standards, 2009-2013 
 2009 2010 2011 2012 2013 

Kindergarten 85% 86% 90% 90% 80% 
Grade One 79% 90% 76% 81% 84% 
Grade Two 76% 78% 78% 77% 81% 
Grade Three 75% 75% 75% 85% 76% 
Grade Four 71% 78% 77% 89% 76% 
 

Percent of Students Meeting Math Standards, 2009-2013 
 2009 2010 2011 2012 2013 

Kindergarten 86% 86% 90% 90% 85% 
Grade One 84% 94% 86% 86% 80% 
Grade Two 81% 72% 84% 85% 85% 
Grade Three 81% 82% 75% 82% 75% 
Grade Four 78% 82% 82% 88% 82% 
 
 

Percent of Third Grade Students at or Above State Goal on Connecticut Mastery Test (CMT) 
Reading, Writing and Math 

3rd Grade  2009 2010 2011 2012 2013 
Reading 84% 97% 71% 86% 81% 
Writing 89% 95% 87% 97% 77% 
Math 84% 90% 69% 89% 69% 

 
 

Percent of Fourth Grade Students at or Above State Goal on Connecticut Mastery Test (CMT) 
Reading, Writing and Math 

4th Grade  2009 2010 2011 2012 2013 
Reading 89% 82% 85% 83% 84% 
Writing 81% 82% 88% 86% 94% 
Math 83% 81% 90% 76% 86% 
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Farmington Board of Ed 5 Year Goal Indicators 
For West District School 

 
 
 

 
Communication and Collaboration 

Students participate effectively in a variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes,  

articulate ideas clearly when writing and speaking, and use technology tools to enhance communication. 
Data indicates the percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
Math Gr. 4 Communicating Understanding (3) 74% 85%   
ELA Gr. 4 Narrative Writing Benchmark  (2) 79% 72%   
 
 
 

Problem Solving and Innovation 
Students identify problems, analyze data, ask questions, utilize a variety or resources, think flexibly, make 

connections and seek practical, innovative, and entrepreneurial solutions to complex problems. 
Data indicates percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
Music Gr. 3 You are the Composer (1) 83% 80%   
Sci Gr. 3 Inquiry Lab (1) 92% 97%   
 
 
 

Self-direction and Resourcefulness 
Students explore interests, take initiative, set goals, demonstrate persistent effort, adapt to change with 

resiliency,  
and exhibit ethical leadership and responsible citizenship. 

Data indicates percent of students At/Above Goal 
Grades K - 4 2012 2013 2014 2015 
ELA Gr. 3 Independent Reading (3) 92% 86%   
 
Key to performance indicators: 
(1)  Performance Task 
(2)  Report Card Standard 
(3)  Benchmark Performance 
 

 

Critical Thinking and Reasoning 
Students access, interpret, analyze, and evaluate ideas and information, draw evidence-based conclusions, 

synthesize new learning with prior knowledge, and reflect critically on learning. 
Data indicates the percent of students At/Above Goal 

Grades K - 4 2012 2013 2014 2015 
SS Gr. 3 Research Project (1) 94% 77%   
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West District School  

Highlights and Accomplishments 
2012-2013 

 
Professional Learning Community:  We have created opportunities for teachers across grade levels 
and content areas to observe one another’s teaching and student learning, and to provide feedback 
as critical friends.  Framing questions about teaching and learning, we engaged in collaborative 
inquiry to observe, analyze and then determine next steps.  Teachers engaged in such collegial 
observations an average of two times this year.  Additionally, teachers observed or were observed by 
colleagues an average of six times this year. 
 
Intervention Planning and Monitoring:  Our teachers and teams have become more adept at using 
data to determine interventions, and monitoring the success of these interventions.  Although most 
interventions occur within the general education classroom, we also have well-trained 
paraprofessionals working under the direction and supervision of our literacy and math specialists.  
Our use of the Inform technology allows us to better monitor students and the efficacy of interventions. 
 
We celebrate our continued strong academic outcomes and the results of our School Priorities work. 
Working together with our Student Council, PTO, faculty and staff, we have held a number of 
programs and events, both celebratory and to help our community.  These include our Student 
Council, Tiger Leaders, Monthly Celebration Assemblies, Student Leader Program, Math Olympiad 
Program, West District School Store, Sister School Multicultural Program (3rd grade), Tiger Radio, 
Strings Program (approx. 130 students in grades 2-4), and Fourth Grade Chorus (approximately 55 
students).  Below are some of the events that contributed to our school culture and great relationships 
with families: 
 

Outstanding Events at West District School 2012-2013  
 

Ongoing: Student Council      
  Celebration Assemblies – promote school unity     
  Student Leader Program – promotes citizenship & confidence   
  
  West District School Store        
  Morning snack for Project Choice students 
  Sister School Multicultural Program (3rd grade) 
  Before/After School Sports Program – 133 students participated  
  Tiger Leaders-assist in Gym & Art classes to increase self confidence  
  Tiger Radio 
  Math Olympiad Program 
  Brain Gym-to give breaks & increase focus  
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  2012 -13 School Focus – Meaningful Knowledge 
 
Sept./Oct.:   
 Blue Jean Fridays to support Farmington Food Pantry ($858) 
 Blue Jean Fridays to support Choice Breakfast Program  ($197) 
 United Way T-shirts  
 West District Fun Run 

CT Science Center “Science of Suds” K-4 programs provided by PTO Cultural 
Enrichment 

 50th Anniversary Celebration – Time capsule from 1987 opened. 
 Student Council – Drafted and initiated Recess Rules 
  
November: 

Annual Veteran’s Day Assembly-children donate 25 cents to purchase flowers for 
Veterans Memorial – excess goes to VFW post 10361 

 
December: 

Holiday Gift-giving by staff and classrooms  
  
January/February: 

Student Council Fund Raiser to raise funds for CCMC Ipads for children who have 
trouble communicating 

   
March:  Tumbling Tiger Gymnastics Extravaganza – 227 students participated in event 
    Meals on Wheels Drive ($1,129) Student Council campaigned for this fund raiser 
     and helped us raise more money than in previous years  
    American Cancer Society Daffodil Days ($260) 

High Touch/High Tech “Weather or Not” programs for Grade 1 provided by PTO     
Cultural Enrichment 

 
April: District-wide Choral Festival – 55 students participated in 4th grade chorus 

Shakesperience Productions “The Lion, the Witch, and the Wardrobe” K-4 
program provided by PTO Cultural Enrichment 
Assembly to honor West District Volunteers 

 4th Grade Play – The Best Little Theatre in Town – 64 students participated in play 
  
May:   Night of Excellence – Showcasing student art work & classroom work 
 
June: Field Day 
 50th Anniversary Time Capsule filled  

 
 
 
 
 
 
 
 



 
 
 
 

 

 
 
 
 
 
 

Farmington Public Schools 
Department of Special Services 

Program Development Plan 
 Results and Outcomes  

2012-2013 
 
 
 
 
 
 
 
 

 Laurie Singer, PhD 
Director of Special Services 

 
Cindy Martin 

Supervisor of Special Services 
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FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates: 
Reaching Global Standards of 

Achievement, Leadership, and Citizenship 
 
 
 
 
 
 

• Critical Thinking and Reasoning:  Students access, interpret, analyze, 
and evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge and reflect critically on learning.  

 
 
• Collaboration and Communication:  Students participate effectively in a 

variety of teams, actively listen and respond to the ideas of others, share 
responsibility for outcomes, articulate ideas clearly in multiple formats, and use 
technology tools to enhance communication. 

 
 
• Problem Solving and Innovation:  Students identify problems; analyze 

data, ask questions; utilize a variety of resources; think flexibly; make 
connections; and seek particle, innovative, and entrepreneurial solutions. 

 
 
• Self-Direction and Resourcefulness: Students explore interests, take 

initiative, set learning goals, demonstrate persistent effort, adapt to change with 
resiliency, and exhibit ethical leadership and responsible citizenship. 

 

Farmington Public Schools’ Graduates will acquire an 
understanding of the essential knowledge and skills in the core 
academic disciplines and develop the thinking and learning skills 
necessary to meet the challenges of local, national, and global 
citizenship in a rapidly changing world.   
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The Farmington Public Schools are committed to core beliefs that  
guide our work.  These beliefs frame our goals, program development,  
and support systems.  These beliefs focus instruction, curriculum, and 
assessment to ensure that all students achieve at high levels.  Farmington 
communicates its rigorous expectations through its programs and core 
content standards. 

 
 
Expectations Matter:  Teachers maintain high expectations for all students 
through continual encouragement, specific and timely feedback, tenacity in 
providing targeted support, and through communicating that all students have the 
capacity to meet district standards.  We believe that maintaining high expectations 
leads to higher levels of student achievement.   
 
Effort Matters:  Students in the Farmington Public Schools succeed at high levels 
through their own efforts and the collective efforts of their parents, educators, and 
the community.  It is through students’ own hard work and dedication to the 
pursuit of excellence that they will succeed. We believe that increasing effort leads 
to higher levels of student achievement. 
 
Instruction Matters:  Teachers refine their teaching craft through ongoing study 
and action research, observation of instruction, and collaboration with colleagues.  
Teachers are actively engaged and committed to applying proven instructional 
strategies to reach every student.  All educators demonstrate their commitment to 
instructional and curricular development for the classroom, team, school, and 
district through their leadership in improvement efforts.  We believe that 
improving instruction leads to higher levels of student achievement.   
 
Relationships Matter:  All staff members create and maintain an environment 
that promotes respect, trust, and understanding, and fosters communication and 
problem-solving.  We nurture the whole child and ensure that each student 
receives a new opportunity every day to perform at his/her best. We believe that 
developing caring and supportive relationships between and among educators, 
students, and parents leads to higher levels of student achievement.  
 
Results Matter:  Administrators, teachers, and students measure progress toward 
meeting and exceeding defined standards and goals.  Through the ongoing and 
collaborative analysis of student work and data, we hold students and each other 
accountable for continuous improvement.   We believe that sharing and using 
results to inform our decisions about instruction, resources, curriculum, and 
program development leads to higher levels of student achievement. 
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EDUCATION PHILOSOPHY 
The Farmington Public Schools are committed to the belief that all children are capable of 

attaining high levels of educational achievement in preparation for productive, rewarding lives 
and responsible citizenship. Students will reach this goal through their own diligence and effort, 

and through a school and school district learning climate that responds to individual student 
academic needs, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington's commitment to 

providing a high quality of education for all students.  Policy 0000(a) 
     

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring, and contributing 
global citizens.  

 
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

 
1.  All students will demonstrate performance standards in critical thinking and 

reasoning and meet rigorous core academic content* standards by actively 
accessing, interpreting, analyzing, and evaluating ideas and information, drawing 
evidenced-based conclusions, synthesizing new learning with prior knowledge 
and reflecting critically on learning experiences and processes.   

  
2.  All students will demonstrate performance standards in communication and 

collaboration and meet rigorous core academic content* standards by 
articulating ideas clearly in multiple formats, listening and responding to new 
ideas, sharing responsibility and participating effectively in a variety of teams, 
using technology tools to enhance communication and valuing the contributions 
of others. 

 
3.  All students will demonstrate performance standards in problem solving and 

innovation and  meet rigorous core academic content* standards by identifying 
and solving a variety of problems, asking clarifying questions, generating 
conventional, innovative, and entrepreneurial solutions, thinking flexibly and 
taking initiative. 

 
4.  All students will demonstrate performance standards in self-direction and 

resourcefulness and meet rigorous core academic content* standards by 
exploring interests, setting goals and seeking feedback, demonstrating persistent 
effort, responsibility, citizenship and self-direction, adapting to change with 
resiliency and demonstrating ethical leadership.   

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts. 
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FARMINGTON PUBLIC SCHOOLS 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  
 
 

1. All students will meet established English / language arts performance standards by 
demonstrating the skills to read, understand, interpret, discuss and critique diverse 
texts and to communicate effectively through independent and collaborative writing for 
a wide variety of purposes and audiences; and by taking the initiative to explore 
interests and respond to problems through research and reflective and innovative 
thinking, reading and writing. 

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts, making mathematical connections to 
their lives and to the world and by using a variety of tools and  representations to 
effectively communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating 
the critical thinking, technology and inquiry skills in life, physical and earth sciences 
necessary to understand natural phenomena, to pose and evaluate arguments based on 
evidence, to explore interests, and to make decisions about contemporary issues. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make 
informed decisions, pose innovative solutions, and meet the challenges of participatory 
citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate, 
innovate, and connect with people of different backgrounds who have different ideas 
and perspectives.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating an understanding of health and wellness 
concepts and acquiring the skills and resourcefulness necessary to develop a personal 
plan to achieve life-long wellness. 

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of diverse cultures through the communication 
processes of creating, performing and responding, visual literacy in global arts, 
contemporary media and communication, and creative problem solving in design 
applications.  
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Department of Special Services Mission Statement 

The mission of the Department of Special Services is to assure that all students have 
the opportunity to reaching their highest personal and academic standards, achieve 
independence, and become responsible, productive and caring community members 
of society through exemplary classroom practices that honor the child’s strengths as 

ll  k  
 
 
 
 Department of Special Services Guiding Beliefs 

 
About Students  

• All students deserve the chance to reach their highest personal level. 
• All students should feel confident in their ability to learn and empowered to 

persevere. 
• Every student should feel connected to at least one school adult.   
• Instruction should be based upon Farmington standards, despite the impact 

the of student’s disability. 
 
About Outcomes 

• Students should understand that effort and strategic, hard work are the main 
determinants of school success. 

• Students should be respectful. 
• Students should be offered the opportunity to reach their potential areaders, 

writers, and communicators, despite the impact of their disability 
• Students should feel safe in taking risks without the fear of ridicule. 
• Students should be willing to take appropriate risks, accept challenges, and 

reflect on their academic and social growth.  
 
About The Learning Community 

• Student learning is our chief priority; improving our knowledge and skills is 
essential to raising student achievement. 

• Collaboration is essential to our success; working together strengthens us 
and enhances achievement, and support all students in  achieving their goals 

• The faculty and staff should understand and value each other’s work and be 
respectful, flexible, open minded, and good-humored. 
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Department of Special Services Priorities 
 
 

Board of Education (BOE) Goal #2:  Collaboration and Communication 
Students participate effectively in a variety of teams, actively listen and respond to 
the ideas of others, share responsibility for outcomes, articulate ideas clearly in 
multiple formats, and use technology tools to enhance communication. 
  

 
 Framework for Teaching and Learning (FTL) Principle #4:  Purposeful 
Engagement 
Students learn best when they are actively engaged in authentic learning tasks and given 
opportunities to construct meaning and develop understanding. 
 
 

 
 
 
Within the Department of Special Services, we will implement the BOE five goals with a 
department-wide focus on Collaboration and Communication.  Through the use of 
vertical and building based teams, we will focus on defining collaborative relationships 
that assure that all students’ educational goals and outcomes are approached as a shared 
responsibility between all staff members. 
 
 
The 2012-2013 Special Services Development Plan provided an overview of the major 
department priorities that will be implemented in the district to improve student 
achievement, and offer meaningful inclusive learning opportunities for all students.    
 
The 2012-2013 Special Services Results and Outcomes Report provides an overview of 
the department’s accomplishments relative to the Special Services Development Plan.   
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Within the Department of Special Services, we focused on the BOE five goals with a department-
wide focus on Collaboration and Communication, through the use of vertical and building 
based teams.  We engaged stakeholders in defining and creating collaborative relationships that 
assured that all students shared responsibility in their learning.   
 
A further area of focus was on implementing FTL Principle #4, Purposeful Engagement, which 
manifested itself through opportunities for meaningful inclusion. 
 

Implementation Steps 

What will be done? 

Indicators of Success? 
How do we know we are making 

progress? 

End of Year Report 

Purposeful Engagement 
Develop a common understanding 
among faculty of Purposeful 
Engagement, and deepen 
teachers’ ability to identify, design 
and differentiate lessons that 
promote Purposeful Engagement 
by:  
• Meeting bimonthly with 

leadership team for purpose 
of analyzing data on 
meaningful inclusion 
opportunities, planning 
appropriate professional 
development, and setting 
expectations for outcomes 

• Plan methods for assessing 
purposeful engagement and 
learning for all students 

• Identify areas of focus at each 
building level 

• Formulate a plan for 
professional development to 
address areas of focus 

• Identify opportunities for 
meaningful collaboration with 
regular and special education 
staff 

• There will be an increase in 
opportunities for students 
with special needs to engage 
in meaningful inclusive 
activities 

• Students in all specialized 
programs have increased time 
at community based settings 
including markets, post 
offices and field trips. 

• Unified Theatre, which offers 
all students an opportunity 
for purposeful engagement, 
will have its first  
performance at IAR on June 
14th, 2013 

• Inclusion for SLC students has 
been more individually 
planned and based on data. 

• PE teachers have provided 
time to pre-teach skills which 
allows for improved 
participation and meaningful 
inclusion 

• Family events at the SLC have 
included the Halloween party 
and Movie Night, which 
offered opportunities for 
Purposeful Engagement 
 

• There was an increase in 
opportunities for students 
with special needs to engage in 
authentic and meaningful 
inclusive activities including 
but not limited to increased 
community based experiences, 
Physical Education pre-
teaching of skills, individually 
planned inclusive practices in 
classrooms, increased family 
specialized program events 
and extracurricular activities  

• Meetings with the leadership 
team focused on meaningful 
inclusion, and purposeful 
engagement, including 
assessing purposeful 
engagement   

• Inclusive activities were 
expanded to include 
participation in musical 
events, a wider array of 
extracurricular activities, and 
community/vocational 
experiences, and a HS Friends 
Prom 

• A professional development 
plan for regular education staff 
to employ inclusive practices 
for students with 
behavioral/emotional issues 
was developed and 
implemented with a focus on 
purposeful engagement 
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Implementation Steps 

What will be done? 

Indicators of Success? 
How do we know we are making 

progress? 

End of Year Report 

Monthly Meetings with SLC staff 
with focus on program equity, 
unified philosophy, purposeful 
engagement and meaningful 
inclusion 
• Review research and continue 

to visit programs that 
specialized in autism 

• Collaborate with IPP and St 
Joseph’s staff regarding 
program development 

• Continue to expand 
opportunities within the 
school setting to encourage 
and support purposeful 
engagement with typical 
peers 

• Increase the number of family 
based special events offered 
to students in the SLC  

 

• The SLC programs will 
increase the number of 
opportunities for meaningful 
inclusion for their students. 

• Monthly meetings have 
focused on program 
alignment and meaningful 
inclusion.  

• The team continued to use 
IPP and St Joseph’s interns 
and faculty in collaborative 
conversations 

• Halloween and Movie Nights 
were well attended.  Feedback 
from parents/families was 
overwhelmingly positive 

• Staff from the two elementary 
SLC programs visited River 
Street School to review 
programming and technology  
 

• The SLC programs increased 
the number of opportunities 
for meaningful inclusion for 
their students through 
collaboration with regular 
education classroom teachers 
with close monitoring of the 
time students spent in 
inclusive settings 

• Monthly meetings focused on 
program alignment, 
particularly with the 
consideration of the new 
program at WWUES 

• The number of family activities 
was increased with a focus on 
opportunities for increased 
student communication and 
experiential learning through 
authentic family oriented 
activities 

 
 

Special Programs Curriculum 
Writing: 
Continue to engage in vertical 
curriculum writing for Specialized 
programs  
• Review research and visit 

programs that specialize in 
instructing similar 
populations 

• Visit the FVTA and meeting 
with Gretchen Nelson for the 
purpose of understanding the 
admission criteria and 
expectations for the “end 
results”  

• Through the curriculum 
writing process, develop 
opportunities for meaningful 
inclusion which will result in 
purposeful engagement 

• The Special Programs team 
met four times throughout the 
school year and identified 
math as their area of focus.  
This allowed for the staff to 
have the opportunity for 
collaboration through 
vertical curriculum writing 

• The Brigance Family of 
Assessment and Screening 
Tool was identified as an 
effective tool of instruction 
and progress monitoring  

• Selected target skill areas of 
focus were identified which 
align with the Brigance 

• The Special Program team 
collaborated on math 
curriculum writing that was 
specifically developed for 
students within the specialized 
program 

• Brigance was utilized as a tool 
of instruction and progress 
monitoring 

• The Special Program team will 
continue to meet regularly 
throughout the 2013-2014 
school year to continue their 
work on curricular 
development that  will focus 
upon purposeful engagement 

• An outside specialized 
program was visited by SLC 
staff for the purpose of 
reviewing programming and 
technology 

ELL Curriculum Development: 
• Meet monthly with the ELL 

tutors to collect data on 
current practices, research 
curriculum and other 
scientifically based strategies 
that are being utilized across 
the state, and pilot 
implementation of new 

• Cindy Martin attended 
training at SERC in ELL 
curriculum and standards.  

•  SIOP training was provided 
(sheltered instruction)  for 
the 4 elementary schools and 
the upper elementary. This 
training provides classroom 
teachers strategies and 

• Thirty faculty members from 
the four elementary schools 
and upper elementary school 
were trained in the sheltered 
instruction model (SIOP).  This 
training was well received and 
will be continued during the 
2013-2014 school year 

• Classroom teachers developed 
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curriculum and strategies interventions to help ELL 
students in the classroom. 
The goal of the training is to 
develop a cohort of teachers 
at each grade level that 
support our ELL population. 
These tier 1 interventions are 
in addition to support 
provided by the ELL tutors. 
Dates of training: May 31 and 
June 13. Staff trained: 30 

• Research on appropriate 
materials and techniques was 
conducted through 
Professional Development 
and readings  

• Guidelines for testing and 
eligibility were tightened and 
reviewed. New student 
interview forms are being 
developed to better identify 
students with needs. 
 

plans to support English 
Language Learners in the 
classroom for the 2013-2014 
school year.   

• Union School has adopted the 
SIOP strategies as their TARG-
IT goal for 2013-2014  
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Implementation Steps 

What will be done? 

Indicators of Success? 
How do we know we are making 

progress? 

End-of Year Report 

Collaboration and 
Communication: 
• Department of Special 

Services Newsletter 
• Sharing Promising Practices 
• Providing information on 

recent legal issues 
 

• Special Services newsletter 
was published twice this year   

• Training meetings were held 
with new administrators to 
review PPT protocols along 
with understanding of the IEP 

• Binders with basic training 
materials were provided to 
administrators 

• The Special Services 
Newsletter increased 
communication and created a 
through-line from the Special 
Services Department to 
schools and classrooms 

• The PPT/IEP training offered 
to administrators was 
positively received. This will 
be offered for new 
administrators during the 
2013-2014 school year 

• Updates on legal changes was 
provided and will continued to 
be offered to the DLC and 
special education staff on an 
annual basis 

• A Special Services case study 
was presented to the DLC and 
a protocol was used to elicit 
“the next level of work” across 
schools in the area of academic 
and behavioral interventions 

Collaboration and 
Communication: 
• In collaboration with the 

building principals, review 
tiered and specialized 
interventions that are 
currently in place for students 
who are struggling with math, 
reading and writing 

• In collaboration with building 
administrators, use CMT’s as 
a baseline, develop a plan for 
targeting specific areas 
which require further 
scientifically based 
interventions 

• Continue to train staff in the 
Wilson Program, which is a 
program that has been 
identified as needed for 
interventions with phonemic 
awareness 

• Collaborate with pathways 
teams to develop 
interventions for fluency 

 
 
 
 

• Building level staff attend 
Wilson training and increase 
number of students receiving 
interventions   

• Baseline CMT data was 
reviewed by school-based 
administration to determine  
intervention needs 

• The intervention focus was on 
reading interventions, 
particularly with students 
who struggle with decoding 

• A Special Services Committee 
was established with 
Principals and the Director of 
Special Services to specifically 
address areas of need at each 
school site 

• A FHS Committee made up of 
the Administrative team and 
Department leaders met 
several times to review data 
and address areas of need 
 
 
 
 
 
 

• Interventions were expanded 
through a collaboration 
between Special Services and 
building-based administration 

• The district trained faculty as 
Wilson trainers to build 
capacity within the district for 
ongoing faculty training 

• Further training in Wilson will 
occur in 2013-2014 with a 
plan to increase certified 
Wilson trainers in district 

• The Special Services 
Committee was established 
and assisted in the launch of 
new specialized programming 
at WWUES, IAR and FHS 

• An FHS Committee developed 
strategies and action steps to 
address areas of need relative 
to data on outplacements and 
achievement levels 
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Special Services Development Plan 

Year End Summary 
 

 
SLC and Specialized Programs 

 
Notable Accomplishments/Highlights 

 
• Monthly Meetings:    Staff from West District, Union Schools and Preschool SLC programs, 

continued to attend monthly meetings with a focus on program alignment and professional 
development.    

 
• Vertical Curriculum Writing: Specialized programs at FHS, IAR and WWUES engaged in 

vertical curriculum writing with an emphasis on developing a functional math curriculum with 
the FVTA admission criteria as an end goal.  The team explored different curriculum options 
and chose the Brigance System as it offered a well differentiated functional math program 
along with tools for progress monitoring. 

 
• Specialized Program Updates 

 
o The SLC program hosted a Halloween party in October, and Movie Night in March. 

The response from families and staff was overwhelmingly positive.  This type of 
school- based activity is one of the strengths of our program.   

o Since September of 2011, the population in the SLC programs has remained in district.  
The SLC program continues to offer: 

  inclusion opportunities which cannot be accomplished through 
outplacements 

 Support for families and students within their home school 
 home based interventions 
 highly trained staff with expertise in DTI and ABA methodologies 

  Through our monthly meetings we are continuing to work on alignment of the       
  programs and individualization of plans. 
 

o WWUES:   Increased need and an aging specialized program population required an 
expansion of SLC programming.  The addition of an SLC program at WWUES in the 
2013-2014 school year will offer a more specialized programming in district.  
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o IAR Program: Katie O’Brien has been successful in planning and implementing 
programming for the multi-handicapped population.  There will be a shift in staffing for 
the program as there will be a large influx of students from WWUES in 2013-2014. 

o FHS:  The first annual “Friends Prom” was held this year, which was a highly 
successful event for both students in the specialized program and typical peers. 
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Programming for Students with Social/Emotional Needs 
 

 
• Department of Special Education Program Development Goal:   Students who have 

behavioral or emotional challenges will have access to the appropriate academic and 
behavioral supports, so they may receive a free and appropriate education in the Farmington 
Public Schools.  

 
• IAR and WWUES analyzed data related to PBIS and targeted areas for intervention.  They 

have also developed referral forms which are being piloted.  The feedback from both schools 
has been positive.  The plan is to initiate PBIS at FHS for the the2013-2014 school year. 

 
• School social workers and psychologists have piloted scientifically based interventions based 

upon DBT.  PD was provided for them on implementation of this model.  This will continue to 
be an emphasis for the remainder of the year.  Next year, social workers will expand groups 
using DBT and CBT models.  
 

• The STEP program was initiated due to data analysis and ongoing monitoring of student needs 
over time.  This program will provide in district specialized programming for students with 
significant social/emotional needs at the high school level.   
 

• The Speech and Language Pathologists, along with some of the mental health professionals 
have received training in the Michelle Garcia Winner “Social Thinking” program.  This 
methodology was created to teach children and adolescents with deficits in social awareness 
and pragmatic language, the skills to meet with social success.  This program has been 
implemented by the speech pathologists at all of the schools in Farmington and is the basis for 
the Metacognition Class at FHS. 
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Students returning to district: This year, students have continued to return to the district from 
outplacements.  Farmington has been successful in meeting the academic and behavioral goals of 
students returning to the school district.  The creation of the new STEP program at FHS in 2013-2014, 
along with the SLC at WWUES represents a commitment to provide FAPE for students who struggle 
with the traditional structure of school. 
 
Although there were only five students placed at the Farmington Valley Diagnostic Center (FVDC) at 
the onset of the school year, the number increased to seven and consistently stayed at seven or eight 
students throughout the remainder of the school year.  Of these students, three were considered for a 
return to FHS, however, without a structured program in place, we were unable to plan for their return.  
This area of need continues to be addressed with ongoing data analysis and monitoring and increased 
innovative and effective programming within the Farmington school district.  
 

 
 
 
 

FVDC 
 

Number of Enrolled Students by Month 
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An analysis of the grade of the students placed at FVDC shows a sharp increase in attrition from FHS 
during sophomore year.   
 

 
 
 
As students from IAR who struggle with self-regulation and control enter their freshman year, it will 
be important to proactively offer behavioral supports and to continue to emphasize meaningful 
inclusion in their schedules.  The Design Team recommendations, coupled with PBIS and specialized 
program offering provide students with more support through their transition to high school.  FHS, in 
collaboration with Special Services, will continue to monitor this data closely to meet the needs of all 
learners.   
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Percentage of Special Education Students Meeting Standard in Reading 
 
 
 

CLASS/GRADE 2007 2008 2009 2010 2011 2012 2013 

2025 K             
55% 
(n=6) 

2024 1           
60% 

(n=15) 
58% 

(n=11) 

2023 2         
63% 

(n=24) 
45% 

(n=14) 
50% 

(n=17) 

2022 3       
63% 

(n=19) 
36%  

(n=22) 
35% 
(n=9) 

24% 
(n=7) 

2021 4     
44% 

(n=16) 
41% 

(n=22) 
44% 

(n=25) 
45% 

(n=14) 
42% 

(n=14) 

2020 5   
45% 

(n=20) 
43% 

(n=28) 
48% 

(n=21) 
37% 

(n=27) 
38% 

(n=12) 
37% 

(n=10) 

2019 6 60% 
47% 

(n=15) 
29% 

(n=21) 
29% 

(n=24) 
34% 

(n=32) 
20% 
(n=5) 

29% 
(n=7) 

2018 7 56% 
36% 

(n=28) 
19% 

(n=32) 
26% 

(n=23) 
48% 

(n=29) 
54% 

(n=13) 
41% 

(n=12) 

2017 8 39% 
9% 

(n=36) 
22% 

(n=36) 
28% 

(n=29) 
23% 

(n=35) 
22% 
(n=8) 

35% 
(n=13) 

2016 9 48% 
25% 

(n=38) 
29% 

(n=35) 
38% 

(n=34) 
38% 

(n=11) 
28% 
(n=9)   

2015 10 33% 
21% 

(n=24) 
38% 

(n=24) 
39% 

(n=18) 
25% 
(n=4)     

2014 11 n/a 
14% 

(n=33) 
27% 

(n=37) 
29% 

(n=35)       

2013 12 21% 
26% 

(n=23) 
26% 

(n=35)         
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Percentage of Special Education Students Meeting Standard in Writing 
 
 

CLASS/GRADE 2007 2008 2009 2010 2011 2012 2013 

2025 K             
36% 
(n=4) 

2024 1           
42% 

(n=10) 
58% 

(n=11) 

2023 2         
58% 

(n=24) 
32% 

(n=10) 
30% 

(n=10) 

2022 3       
47% 

(n=17) 
32%  

(n=22) 
19% 
(n=5) 

10% 
(n=3) 

2021 4     
33% 

(n=15) 
38% 

(n=21) 
24% 

(n=25) 
42% 

(n=13) 
30% 

(n=10) 

2020 5   
45% 

(n=20) 
36% 

(n=28) 
28% 

(n=21) 
22% 

(n=27) 
34% 

(n=11) 
26% 
(n=7) 

2019 6 
60% 

(n=15) 
33% 

(n=15) 
17% 

(n=24) 
16% 

(n=25) 
25% 

(n=22) 
28% 
(n=7) 

24% 
(n=6) 

2018 7 
56% 

(n=14) 
21% 

(n=28) 
9% 

(n=32) 
27% 

(n=22) 
31% 

(n=29) 
42% 

(n=10) 
45% 

(n=13) 

2017 8 
33% 

(n=36) 
8% 

(n=38) 
11% 

(n=35) 
13% 

(n=30) 
20% 

(n=35) 
22% 
(n=8) 

24% 
(n=9) 

2016 9 
32% 

(n=32) 
20% 

(n=39) 
12% 

(n=33) 
41% 

(n=34) 
13% 
(n=8) 

25% 
(n=8)   

2015 10 
38% 

(n=27) 
22% 

(n=23) 
33% 

(n=24) 
39% 

(n=18) 
0% 

(n=7)     

2014 11 
n/a 

(n=30) 
14% 

(n=35) 
14% 

(n=37) 
26% 

(n=35)       

2013 12 
26% 

(n=36) 
17% 

(n=23) 
20% 

(n=35)         
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Percentage of Special Education Students Meeting Standard in Math 
 
 

CLASS/GRADE 2007 2008 2009 2010 2011 2012 2013 

2025 K             
50% 
(n=5) 

2024 1           
60% 

(n=15) 
53% 

(n=10) 

2023 2         
63% 

(n=24) 
55% 

(n=17) 
58% 

(n=19) 

2022 3       
56% 

(n=18) 
32%  

(n=22) 
31% 
(n=8) 

18% 
(n=5) 

2021 4     
31% 

(n=16) 
45% 

(n=22) 
40% 

(n=25) 
39% 

(n=12) 
33% 

(n=11) 

2020 5   
45% 

(n=20) 
39% 

(n=28) 
52% 

(n=25) 
37% 

(n=27) 
50% 

(n=16) 
44% 

(n=12) 

2019 6 
53% 

(n=15) 
40% 

(n=15) 
33% 

(n=21) 
36% 

(n=25) 
22% 

(n=32) 
32% 
(n=8) 

30% 
(n=7) 

2018 7 
56% 

(n=14) 
36% 

(n=28) 
34% 

(n=32) 
42% 

(n=24) 
50% 

(n=28) 
50% 

(n=11) 
84% 

(n=21) 

2017 8 
52% 

(n=39) 
32% 

(n=38) 
36% 

(n=36) 
36% 

(n=28) 
27% 

(n=33) 
62% 

(n=23) 
60% 

(n=21) 

2016 9 
60% 

(n=32) 
25% 

(n=40) 
32% 

(n=34) 
56% 

(n=34) 
38% 
(n=8) 

64% 
(n=21)   

2015 10 
45% 

(n=27) 
29% 

(n=24) 
42% 

(n=24) 
52% 

(n=23) 
33% 
(n=3)     

2014 11 
23% 

(n=31) 
21% 

(n=33) 
43% 

(n=35) 
34% 

(n=35)       

2013 12 
26% 

(n=36) 
26% 

(n=23) 
51% 

(n=35)         
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Department of Special Services 
Comparison of CMT and End of Year (EOY) 

Standard in Math 
2012-2013 

 
 

         
 

 

       
        
        
        
        
        
        
        
        
        
        
        
        
        
        
        Grade 3 4 5 6 7 8 10 
CMT/CAPT % Proficient + 65.38 86.21 78.13 72.59 79.16 80.64 62.97 
CMT/CAPT % Goal + 23.07 41.38 46.88 31.41 41.66 45.16 25.93 
EOY % At and Above Standard 17.86 33.33 44.44 30.43 84 60 
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Department of Special Services 
Comparison of CMT and End of Year (EOY) 

Standard in Reading 
2012-2013 

 
 
 

         

 
 

       
        
        
        
        
        
        
        
        
        
        
        
        
        
        
        Grade 3 4 5 6 7 8 10 
CMT/CAPT %Proficient + 48.15 76.67 84.38 63.16 68 72.73 76.67 
CMT/CAPT %At and Above Goal 22.22 56.67 50 63.16 48 63.64 20 
EOY % At and Above Standard 24.14 42.42 37.04 29.17 41.38 35.14 
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Department of Special Services 
Comparison of CMT and End of Year (EOY) 

Standard in Writing 
2012-2013 

 
 
 
 
 

         

 
 

       
        
        
        
        
        
        
        
        
        
        
        
        
        
        Grade 3 4 5 6 7 8 10 
CMT/CAPT % Proficient + 56.67 87.87 90.91 58.34 60.97 73.68 78.78 
CMT/CAPT % Goal + 30 51.51 60.61 41.67 31.34 34.21 33.33 
EOY % At and Above Standard 10.34 30.3 25.93 24 44.83 24.32 

 
         



CLASSIFICATION:  Superintendent’s Report        Item: V-F      10/7/13 
             
              
TITLE:  FPSF Innovation Grant 
              
 
 

A summary of the Farmington Public School Foundation Innovation Grant focused 
on Engineering Labs will be distributed at the Board Meeting. 
 
Kim Wynne, Assistant Superintendent, will be present to discuss this topic. 

 



  

            
CLASSIFICATION:  School-Based Information Item: V-G   10/7/2013  

  
________________________________________________________________ 
 
TITLE:    National Merit Scholarship Commended Students 
__________________________________________________________________ 
 
 
Eight FHS students have been named Commended Students in the 2014 National 
Merit Scholarship Program.  They are Matthew Chisholm, Christopher DeBiase, 
Bradley Druzinsky, Megan Lee, Sydney Munson, Alana Silberstein, Jordan 
Tragash, and Evan Wlodkowski.  Dr. Silva will present each a Letter of 
Commendation from the National Merit Scholarship Corporation.   
 
More than 1.5 million students took the 2014 Preliminary SAT/National Merit 
Scholarship Qualifying Test last October and of those, 34,000 have been named 
commended students throughout the nation and are being honored for their 
exceptional academic promise.   
 
Our congratulations to these students who have demonstrated outstanding 
academic potential by their high performance in the extremely competitive 
National Merit Program. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

CLASSIFICATION:  School-Based Information Item: V-G     10/7/13  
________________________________________________________________ 
 
TITLE:   2014 National Merit Scholarship Semifinalists Named 
__________________________________________________________________ 
 
The National Merit Scholarship Corporation has announced that six Farmington 
High School seniors, Patrick Demkowicz, Dustin Despres, Jared Gruneiro, 
Jeewoong Oh, Rhea Sindvani and Amrita Singh, have qualified as semifinalists 
in the 2014 National Merit Scholarship program.  Identified as a result of their 
outstanding performance on the Preliminary Scholastic Assessment Test, they will 
now move on in the competition to be considered as finalists. 
 
Patrick Demkowicz has taken the highest levels in courses offered at Farmington 
in Science, Math, English and History.  Patrick has volunteered at the UConn 
Health Center, Children’s Medical Center and Bristol Hospital to pursue his 
passion of studying medicine.  Patrick is a tremendous asset to the Farmington 
community through his participation in the robotics team for three years, and this 
year he was elected as the captain.  Patrick humbly states that he can’t wait to 
make a positive impact at college through volunteering for outreach programs as 
he is truly fulfilled by helping others.   
 
Dustin Despres has successfully pursued a very strong college preparatory 
program of study at FHS.  He has maintained a solid A grade point average and 
continues to make strides in his academic endeavors.  Dustin has a passion to 
pursue Aerospace Engineering.  He has taken all of the Project Lead the Way 
courses that Farmington offers that are engineering based.  Dustin is taking a 
capstone engineering course in which he will work as part of a team to research, 
design and construct solutions to open-ended engineering problems. Dustin has 
dedicated four years to the Model United Nations Club.  
 
Jared Gruneiro has earned first honors every semester and has taken the most 
demanding courses offered at FHS.  He has completed the Project Lead the Way 
engineering curriculum and plans to pursue a degree in either Engineering, 
Computer Science, or Math.  Jared has also participated in Orchestra every year.  
He is a member of the National Honor Society, Spanish Honor Society, and Math 
Honor Society, and has been named an AP Scholar with Honors.  He is co-
president of the Gay Straight Alliance, providing compassion and friendship to 
students who may not easily be accepted and speaking up for those who are afraid 
to speak.  Jared works at the Farmington Library and has volunteered with Rebuild 
Hartford and other community clean up days.   



  

Jeewoong Oh is a thoughtful, diligent and kind student.  An intrinsic learner, 
Jeewoong thrives under challenging academic conditions and enjoys working on 
research projects.  An AP Scholar with Honors, Jeewoong has been successful in 
some of the most challenging courses that FHS has to offer.  He is a Capstone 
Scholar, completing the Cambridge Pre-University program in his sophomore and 
junior years.  He hopes to continue with his love of research at the college level.   
 
Rhea Sindvani has taken an extremely demanding course load at FHS including 
12 AP courses, and she has earned the designation of AP Scholar with Distinction. 
Last year, she was named a CT Governor’s Scholar, and she received the Yale 
Book Award.  She is a member of Junior Engineering Technical Society (JETS), 
Science Olympiad (where she earned Gold, Silver, and Bronze Medals), and 
Model UN (which she serves as Treasurer).  She volunteers at Farmington Library 
and Village Gates.  Rhea also participated in the UConn Health Center Cutting 
Edge Internship. 
 
Amrita Singh has taken 12 AP courses at FHS and has been recognized as an AP 
Scholar with Distinction. Amrita founded the Philosophy Club and is a member of 
the Economics Club.  She is the Concertmaster of the FHS Orchestra and the CT 
Northern Regional Orchestra, is a member of the first violin sections of CT All-
State and CT Youth Symphonies, and was Concertmaster and a soloist at Carnegie 
Hall with the Opus 89 orchestra.  She was a counselor in the Farmington Suzuki 
Summer Strings Camp, founded FHS Quartet Players, and participated in the 
Castleman Quartet Program as violinist.  Last year, she received the Brown Book 
Award 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

CLASSIFICATION:  School-Based Information Item: V-G 10/7/2013 
    

________________________________________________________________ 
 
TITLE:   A Greenhouse Rises at IAR 
__________________________________________________________________ 
 
Saturday, September 28 was a busy day at IAR as a hard-working crew of staff, 
faculty and friends began assembling a greenhouse in the Science Courtyard and 
undertook a fall weeding of the bird sanctuary garden there.  We are very grateful 
to all the folks who generously donated their time and skills: 
 

• Vincent Daniele (custodian) 
• Ted Donahue (principal)  
• Bret Hodorski (technology teacher) 
• Karen Horan-Silva (world language teacher) and her husband, Eduardo Silva 
• Randy Lindstrom (head custodian) 
• Art Marques (East Farms head custodian) 
• Dave Palmero (long-term substitute science teacher) 
• Beth Praven (special education teacher) 
• Larry Roy (custodian) 
 

The new greenhouse was made possible with a generous grant from the Noah 
Wallace Foundation along with donations from the IAR Parent Teacher Advisory 
Board (PTAB) and the Exchange Club of Farmington, Inc.  Construction of the 
greenhouse is the second phase of a multi-year plan to restore IAR’s Science 
Courtyard, which was badly damaged in October 2011 by Storm Alfred, to make it 
a space for student inquiry, discovery, and reflection.   
 
The new greenhouse will be dedicated at a ceremony on Wednesday, October 30 at 
3:30 p.m. at IAR.  We hope to see you there! 
       
  
  
 
 



  

 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



  

            
CLASSIFICATION:  School-Based Information Item: V-G 10/7/13 
________________________________________________________________ 
 
TITLE:   Peace Pinwheel at Noah Wallace School 
__________________________________________________________________ 
 
Students and teachers at Noah Wallace School celebrated National Peace Day on 
Friday, September 20.  Through a "Peace Pinwheel Ceremony" students shared 
their thoughts for peace through poetry, pledges and singing. 

Every student created and decorated a pinwheel with their own personal peace 
pledge.  Pledges ranged from vowing to help save the planet to being nicer to little 
brothers and sisters.  The pinwheels were added to the decorations on the school 
grounds -- several were laid out on the playground spelling the word "HOPE" with 
the "O" as a peace sign. 

Fourth grader Ritikah Parikh and third grader Diana Jedrychowski hosted the 
ceremony, in which students representing all grade levels shared their pledges and 
poems.  Music teacher Betty Kenyon lead the song "We Shall Overcome" as 
students sang, joined hands, and made peace signs.  The ceremony concluded with 
a moment of silence for peace and hope. 

 
 
 
 
 
 
 



  

 
            
CLASSIFICATION:  School-Based Information Item: V-G    10/7/13  

  
________________________________________________________________ 
 
TITLE:   Let’s Make It a Banner Year for Reading 
__________________________________________________________________ 
 
West District students have made a pledge to make it a Banner Year for Reading.  
The students are all excited about completing their summer reading program and 
starting the year off with their new reading logs.  Students are asked to mark all the 
time they spend reading in these logs along with comments about the books they 
are reading and what they like, or dislike about them.  These logs also encourage 
children to talk among themselves and tell each other what they are reading and 
why they are excited about it.  Many books read make their way around a whole 
classroom and grade level.  
 
The front hallway bulletin boards are dedicated to this pledge with every child 
signing either a banner or a book cut out.  It is a colorful, happy bulletin board that 
will remind children to write all about the exciting books they read in their logs.   
 
Faculty and staff are getting into the act by being very excited when students show 
them their logs.  Oohing and awing over these logs makes them a source or of 
pride and celebration for the children.  So hop on the reading wagon and “Let’s 
make it a banner year for reading!” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
CLASSIFICATION:  Unfinished Business       Item:  VI-B               10/7/13 
_________________________________________________________________ 
 
TITLE:    Policy #5147 Regarding Section 504 of the Rehabilitation Act of 

1973 
_________________________________________________________________ 
 

The is the second  reading of  revised policy #5147 Regarding Section 504 of the Rehabilitation 
Act of 1973.   

 
VOTE NEEDED 
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Section 504 of the Rehabilitation Act of 1973 
 
Section 504 of the Rehabilitation Act of 1973 (“Section 504”) prohibits discrimination against 
individuals with a disability in any program receiving Federal financial assistance.  To be 
protected under Section 504, an individual must be determined to:  (1) have a physical or 
mental impairment that substantially limits one or more major life activities; (2) have a record 
of such an  impairment; or (3) be regarded as having such an impairment.   
In order to fulfill its obligation under Section 504, the Farmington Public Schools recognize a 
responsibility to avoid discrimination in policies and practices regarding its personnel, students, 
parents and members of the public who participate in school sponsored programs.  In this 
regard, the Farmington Public Schools prohibits discrimination against any person with a 
disability in any of the programs operated by the school system.   

The school district also has specific responsibilities under Section 504 to identify, evaluate and 
provide an educational placement for students who have a physical or mental impairment that 
substantially limits a major life activity.  The school district’s obligation includes providing 
access to free appropriate public education (“FAPE”) for students determined to be eligible 
under Section 504.  Under Section 504, FAPE is defined as the provision of regular or special 
education and related services that are designed to meet the individual educational needs of a 
student with a disability as adequately as the needs of students without disabilities are met, and 
that are provided without cost (except for fees imposed on nondisabled students/parents).   

If the parent or guardian of a student disagrees with the decisions made by the professional staff 
of the school district with respect to the identification, evaluation, and/or educational placement 
of his/her child, a parent/guardian has a right to request an impartial due process hearing.  The 
parent or guardian may also file an internal grievance on these issues or any other type of 
discrimination on the basis of disability by utilizing the complaint procedures outlined in the 
Board’s Administrative Regulations, and/or may file a complaint with the Office of Civil 
Rights, U.S. Department of Education.   

Any student, parent, guardian or other individual who believes he/she has been discriminated 
against by or within the district on the basis of a disability may utilize the complaint procedures 
outlined in the Board’s Administrative Regulations, and/or may file a complaint with the Office 
of Civil Rights, U.S. Department of Education, 8th Floor, 5 Post Office Square, Suite 900, 
Boston, MA  02109-0111; TELEPHONE NUMBER (617) 289-0111. 

 

 



 

 

 

 

Anyone who wishes to file a complaint, or who has questions or concerns about this policy, 
should contact our Director of Special Services, the Section 504 Coordinator for the 
Farmington Public Schools, at phone number (860) 677-1791. 

 

Legal References: 29 U.S.C. § 794 
   34 C.F.R. § 104 et seq. 
   42 U.S.C. 12101 et seq. 
   ADA Amendments of 2008, Public Law 110-325 
 
Protecting Students with Disabilities, Frequently Asked Questions About Section 504 and the 
Education of Children with Disabilities, Office for Civil Rights (March 17, 2011), available at 
http://www.ed.gov/about/offices/list/ocr/504faq.html  

Dear Colleague Letter, United States Department of Education, Office for Civil Rights 
(January 19, 2012) 
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Administrative Regulation - Section 504 of the Rehabilitation Act of 1973 
 
Farmington Board of Education Section 504 Grievance/Complaint Procedures 
 
Section 504 prohibits discrimination on the basis of disability.  For the purposes of Section 504, 
the term “disability” with respect to an individual means: (a) a physical or mental impairment 
that substantially limits one or more major life activities of such individual; (b) a record of such 
an impairment; or (c) being regarded as having such an impairment.   

I. Definitions 

Free appropriate public education (FAPE): for purposes of Section 504, refers to the 
provision of regular or special education and related aids and services that are designed to meet 
individual educational needs of students with disabilities as adequately as the needs of students 
without disabilities are met, that are provided without cost (except for fees imposed on 
nondisabled students/parents), and is based upon adherence to procedures that satisfy the 
Section 504 requirements pertaining to educational setting, evaluation and placement, and 
procedural safeguards. 

Major life activities:  include, but are not limited to, caring for oneself, performing manual 
tasks, seeing, hearing, eating, sleeping, walking, standing, lifting, bending, speaking, breathing, 
learning, reading, concentrating, thinking, communicating and working.  A major life activity 
also includes the operation of a major bodily function, including, but not limited to, functions 
of the immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, 
respiratory, circulatory, endocrine and reproductive functions. 

Mitigating Measures:  include, but are not limited to, medication, medical supplies, 
equipment, appliances, low-vision devices (not including ordinary eyeglasses or contact 
lenses), prosthetics, hearing aids, cochlear implants, mobility devices, oxygen therapy, use of 
assistive technology, reasonable accommodations or auxiliary aids or services or learned 
behavioral or adaptive neurological modifications. 
 
Physical or Mental Impairment:  a) any physiological disorder or condition, cosmetic 
disfigurement, or anatomical loss affecting one or more of the following body systems: 
neurological, musculoskeletal, special sense organs, respiratory, including speech organs, 
cardiovascular, reproductive, digestive, genitourinary, hemic and lymphatic, skin, and 
endocrine or b) any mental or psychological disorder, such as mental retardation, organic brain 



 

 

 

syndrome, emotional or mental illness, and specific learning disabilities. 

 

II. Procedures for Grievances/Complaints Alleging Discrimination on the Basis of 
 Disability 

A. Any eligible person, including any student, parent/guardian, staff member or 
other employee who feels that he/she has been discriminated against on the basis 
of disability may submit a written complaint to the district’s designated Section 
504 Coordinator within thirty (30) school days of the alleged occurrence.  
Timely reporting of complaints facilitates the prompt investigation and 
resolution of such complaints. If the complaint is made verbally, the individual 
taking the complaint will reduce it to writing. 
 

B. At any time, when complaints involve discrimination that is directly related to a 
claim regarding the identification, evaluation, and/or educational placement of a 
student under Section 504, the complainant may request that the Section 504 
Coordinator submit the complaint directly to an impartial hearing officer and 
request a hearing in accordance with Section III.D.  Complaints regarding a 
student’s rights with respect to his/her identification, evaluation and/or 
educational placement shall be addressed in accordance with the procedures set 
forth below in Section III. 
 

C. Retaliation against any individual who complains pursuant to the Board’s policy 
and regulations listed herein is strictly prohibited.  The district will not tolerate 
any reprisals or retaliation that occur as a result of the good faith reporting or 
complaint of disability-based discrimination, or as a result of an individual’s 
participation or cooperating in the investigation of a complaint.  The district will 
take necessary actions to prevent retaliation as a result of filing a complaint or 
the participation in an investigation of a complaint.    
 

D. If the Section 504 Coordinator is the subject of the complaint, the complaint 
should be submitted directly to the Superintendent who may conduct the 
investigation or appoint a designee to conduct the investigation in accordance 
with these procedures.   
 

E. Complaints will be investigated promptly within timeframes identified below.  
Timeframes may be extended as needed given the complexity of the 
investigation, availability of individuals with relevant information and other 
extenuating circumstances.  Confidentiality will be maintained by all persons 
involved in the investigation to the extent possible.   
 

F. The complaint should contain the following information: 

1. The name of the complainant; 
2. The date of the complaint; 
3. The date(s) of the alleged discrimination; 



 

 

 

4. The names of any witness(es) or individuals relevant the complaint;  
5. A detailed statement describing the circumstances in which the alleged 
 discrimination occurred; and 
6. Remedy requested. 

 

  However, all complaints will be investigated to the extent possible, even if such 
information is not included in the complaint.  In such circumstances, additional 
information may be requested by the investigator as part of the investigation 
process. 

 G.  Upon receipt of the complaint, the individual investigating the complaint shall: 

1. Provide a copy of the written complaint to the Superintendent of 
 Schools; 

 
2. Meet with the complainant within ten (10) school days to discuss the 

nature of the complaint, identify individuals the complainant believes 
have relevant information, and obtain any relevant documents the 
complainant may have; 

 
3. Provide the complainant with a copy of the Board’s Section 504 Policy, 
 and these administrative regulations; 
 
4. Conduct an investigation that is adequate, reliable, and impartial.  
 Investigate the factual basis for the complaint, including conducting 
 interviews with individuals with information and review of documents 
 relevant to the complaint; 
 
5. Maintain confidentiality to the extent practicable throughout the 
 investigative process, in accordance with state and federal law; 
 
6. Communicate the outcome of the investigation in writing to the 

complainant, and to any individual properly identified as a party to the 
complaint (to the extent permitted by state and federal confidentiality 
requirements), within fifteen (15) school days from the date the 
complaint was received by the Section 504 Coordinator or 
Superintendent.  The investigator may extend this deadline for no more 
than fifteen (15) additional school days if needed to complete the 
investigation.  The complainant shall be notified of such extension.  The 
written notice shall include a finding whether the complaint was 
substantiated and if so, shall identify how the district will remedy any 
identified violations of Section 504; 
 

7. If a complaint is made during summer recess, the complaint will be 
reviewed and addressed as quickly as possible given the availability of 
staff and/or other individuals who may have information relevant to the 



 

 

 

complaint.  If fixed timeframes cannot be met, complainant will receive 
notice and interim measures may be implemented as necessary (see sub-
paragraph 6); 
 

8. Ensure that appropriate corrective action is taken whenever allegations 
are verified.  When allegations are verified, ensure that compensatory 
services and/or other measures to remedy the effects of the 
discrimination are appropriately considered, and offered, when 
appropriate.  Corrective action should include steps to avoid continuing 
discrimination. 
 

9. In the event the investigator concludes that there is no violation of 
Section 504, the District may attempt to resolve the complainant’s 
ongoing concerns, if possible. 

 

H. If the complainant is not satisfied with the findings and conclusions of the 
investigation, the complainant may present the complaint and written outcome to 
the Superintendent for review and reconsideration within thirty (30) calendar 
days of receiving the findings.  This process provides an opportunity for 
complainants to bring information to the Superintendent’s attention that would 
change the outcome of the investigation.  In submitting the complaint and 
written outcome for review, the complainant must explain why he/she believes 
the factual information was incomplete, the analysis of the facts was incorrect, 
and/or the appropriate legal standard was not applied, and how this would 
change the investigator’s determination in the case.  Failure to do so may result 
in the denial of the review.  

 Upon review of a written request from the complainant, the Superintendent shall 
review the investigative results of the Section 504 Coordinator and determine if 
further action and/or investigation is warranted.  Such action may include 
consultation with the investigator and complainant, a meeting with appropriate 
individuals to attempt to resolve the complaint or a decision affirming or 
overruling the investigator’s conclusions or findings.  The Superintendent shall 
provide written notice to the complainant of his/her decision within ten (10) 
school days following the receipt of the written request for review. 

III. Complaint Resolution Procedures for Complaints Involving a Student’s Identification, 
 Evaluation, and/or Educational Placement 

Complaints regarding a student’s identification, evaluation, and/or educational 
placement shall generally be handled using the procedures described below.  However, 
at any time, the complainant may request that the Section 504 Coordinator submit 
the complaint directly to an impartial hearing officer, and request a hearing in 
accordance with the provisions of subsection D (below).   



 

 

 

A. Submission of Complaint to Section 504 Coordinator 
  

1. In order to facilitate the prompt investigation of complaints, any 
complaint regarding a student’s identification, evaluation 
and/or educational placement under Section 504 should be forwarded to 
the district’s Section 504 Coordinator within thirty (30) school days of 
the alleged date that the dispute regarding the student’s identification, 
evaluation and/or education placement arose.  Timely reporting of 
complaints facilitates the resolution of potential educational disputes. 

 

2. The complaint concerning a student’s identification, evaluation and/or 
educational placement should contain the following information: 

 a. Full name of the student, age, and grade level; 

 b. Name of parent(s); 

 c. Address and relevant contact information for parent/complainant; 

 d. Date of complaint; 

 e. Specific areas of disagreement relating to the student’s 
 identification,  evaluation and/or placement; and 

 f. Remedy requested. 

 However, all complaints will be investigated to the extent possible even 
if such information is not included in the complaint.  In such 
circumstances, additional information may be requested by the 
investigator as part of the investigation process. 

3. Complaints will be investigated promptly within timeframes identified 
below.  Timeframes may be extended as needed given the complexity of 
the investigation, availability of individuals with relevant information 
and other extenuating circumstances.   

 
4. Upon receipt of the complaint, the Section 504 Coordinator shall: 
 

a. Forward a copy of the complaint to the Superintendent of 
Schools; 

 
b. Meet with the complainant within ten (10) school days to 

discuss the nature of his/her concerns and determine if an 
appropriate resolution can be reached.  If a complaint is made 
during summer recess, the complaint will be reviewed and 



 

 

 

addressed as quickly as possible given the availability of staff 
and other individuals who may have information relevant to the 
complaint; 

 
c. If, following such a meeting, further investigation is deemed 

necessary, the Section 504 Coordinator shall promptly 
investigate the factual basis for the complaint, consulting with 
any individuals reasonably believed to have relevant 
information, including the student and/or complainant; and 

 
d. Communicate the results of his/her investigation in writing to 

the complainant and any persons named as parties to the 
complaint (to the extent permitted by state and federal 
confidentiality requirements) within fifteen (15) school days 
from the date the complaint was received by the Section 504 
Coordinator. 

 
e. In the event that the person making the complaint contends that 

the Section 504 Coordinator has a conflict of interest that 
prevents him/her from serving in this role, the complaint shall 
be forwarded to the Superintendent who shall appoint an 
investigator who does not have a conflict of interest. 

 

B. Review by Superintendent of Schools 
 

1. If the complainant is not satisfied with the findings and/or resolution 
offered as a result of the Section 504 Coordinator’s review, he or she 
may present the complaint and the written statement of findings to the 
Superintendent for review and reconsideration within thirty (30) calendar 
days of receiving the findings.  This process provides an opportunity for 
complainants to bring information to the Superintendent’s attention that 
would change the outcome of the investigation.  In submitting the 
complaint and written outcome for review, the complainant must explain 
why he/she believes the factual information was incomplete, the analysis 
of the facts was incorrect, and/or the appropriate legal standard was not 
applied, and how this would change the investigator’s determination in 
the case.  Failure to do so may result in the denial of the review.  

2. The Superintendent shall review the complaint and any relevant 
documents maintained by the Section 504 Coordinator/investigator and 
shall consult with the Section 504 Coordinator/investigator regarding 
attempts to resolve the complaint.  The Superintendent also shall consult 
with the complainant.  The Superintendent may attempt to resolve the 
complainant’s concerns alone, or with another appropriate administrator. 



 

 

 

3. Following the Superintendent’s review, he or she shall communicate 
his/her findings to the complainant within ten (10) school days following 
his/her receipt of the written request for review. 

4. If the complainant is not satisfied with the Superintendent’s decision or 
proposed resolution, he/she may request that the Superintendent submit 
the matter to a neutral mediator or to an impartial hearing officer.  This 
request for a hearing/mediation should be made within fifteen (15) 
school days of the Superintendent’s decision.  Mediation shall only occur 
by mutual agreement of the parties. 

C. Mediation Procedures: 

A parent or guardian may request mediation with a neutral mediator to 
attempt to resolve a disagreement with the decisions made by the 
professional staff of the school district with respect to the identification, 
evaluation, and/or educational placement of his/her child. 
 

1. A request for mediation regarding a student’s identification, evaluation 
and/ or educational placement under Section 504 should be forwarded to 
the district’s Section 504 Coordinator within thirty (30) school days of 
the alleged date that the dispute regarding the student’s identification, 
evaluation, and/or education placement arose.   
 

2. The request for mediation concerning a disagreement relating to a 
student’s identification, evaluation and/or educational placement should 
contain the following information: 

 
 a. Full name of the student, age, and grade level; 
 b. Name of parent(s); 
 c. Address and relevant contact information for 

 parent/complainant; 
 d. Date of complaint; 
 e. Specific areas of disagreement relating to the student’s 

 identification, evaluation and/or placement; and 
 f. Remedy requested. 

 
3. Upon receipt of a request for mediation, the Section 504 Coordinator 

shall: 
  
i. Forward a copy of the request for mediation to the Superintendent of 

Schools; 
ii. Retain a neutral mediator who is knowledgeable about the 

requirements of Section 504, and has an understanding of a free 



 

 

 

appropriate public education (“FAPE”) under Section 504, and the 
distinctions between Section 504 and the regulations and 
requirements of the Individuals with Disabilities Education Act 
(IDEA). 

 

4. The mediator shall inform all parties involved of the date, time and place 
of the mediation and of the right to have legal counsel or other 
representation at the complainant’s own expense, if desired. 
 

5. The mediator shall meet with the parties jointly, or separately, as 
determined by the mediator, and shall facilitate a voluntary settlement of 
the dispute between the parties, if possible. 
 

6. All statements, offers, or discussions and/or information shared during 
the mediation process, but not available from other means, shall be 
confidential, and may not be used in a subsequent hearing or proceeding 
related to the disagreement that is the subject of the mediation. 
 

7. If the parties are not able to reach a voluntary settlement of the dispute, 
the complainant may request an impartial hearing, as described below. 

 

D. Impartial Hearing Procedures: 

An impartial due process hearing is available to the parent or guardian of a 
student disagrees with the decisions made by the professional staff of the school 
district with respect to the identification, evaluation, and/or educational 
placement of his/her child, or otherwise makes a claim of discrimination relating 
to the identification, evaluation, or educational placement of the student. 

1. Upon receipt of a request for an impartial due process hearing, the Board 
shall retain an impartial hearing officer.  The impartial hearing officer must 
be someone who is knowledgeable about Section 504, an understanding of a 
free appropriate public education (“FAPE”) under Section 504, and the 
distinctions between Section 504 and the regulations and requirements of the 
Individuals with Disabilities Education Act (IDEA). 
 

2. The impartial hearing office shall schedule a pre-hearing conference with the 
District and the Parent (or his/her legal counsel) to identify the issue(s) for 
hearing, set the hearing schedule, and address other administrative matters 
related to the hearing, including the option for mediation, and the right of the 
right to have legal counsel or other representation at the complainant’s own 
expense, if desired; 
 

3. The impartial hearing officer shall inform all parties involved of the date, 
time and place of the hearing and of the right to present witness(es), other 



 

 

 

evidence, and to have legal counsel or other representation at each party’s 
own expense, if desired.   

 

4. The impartial hearing officer shall hear all aspects of the complainant’s 
complaint and/or appeal concerning the identification, evaluation and/or 
educational placement of the student and shall reach a decision within forty-
five (45) school days of receipt of the request for hearing.  The decision shall 
be presented in writing to the complainant and to the Section 504 
Coordinator.  
 

5. An impartial hearing officer under Section 504 does not have jurisdiction to 
hear claims alleging discrimination, harassment or retaliation based on an 
individual’s disability unless such a claim is directly related to a claim 
regarding the identification, evaluation, or educational placement of a 
student under Section 504. 
 

6. The time limits noted herein may be extended for good cause shown, 
including but not limited to if more time is needed to permit thorough 
review, presentation of evidence, and opportunity for resolution. 

 
IV. The Section 504 Coordinator for Farmington Public Schools: 

Dr. Laurie Singer 
Director of Special Services 
6 School Street 
Farmington, CT 06032 
Phone (860) 677-1791 

 

IV. Complaints to State and Federal Agencies 

At any time, the complainant has the right to file a formal complaint with the U.S. 
Department of Education, Office for Civil Rights, 8th Floor, 5 Post Office Square, Suite 900, 
Boston, MA  02109-0111 (TELEPHONE NUMBER (617) 289-
0111); http://www2.ed.gov/about/offices/list/ocr/docs/howto.html.   

 
 
 
 
 
 
 
Regulation approved:      November 13, 2012   FARMINGTON PUBLIC SCHOOLS  
Regulation revised:         September 23, 2013  Farmington, Connecticut 
 



 
 

 
CLASSIFICATION:  Unfinished Business       Item:  VI-C               10/7/13 
_________________________________________________________________ 
 
TITLE:    Policy #5146 Non-Discrimination (Students) 
_________________________________________________________________ 
 

The is the second reading of newly developed policy #5146 Non-Discrimination (Students).   

VOTE NEEDED 
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Non-Discrimination (Students) 

 
 The Board of Education complies with all applicable federal, state and local laws 
prohibiting the exclusion of any person from any of its educational programs or activities, or the 
denial to any person of the benefits of any of its educational programs or activities because of 
race, religion, color, national origin, sex, sexual orientation, marital status, age, disability, 
pregnancy, or gender identity or expression, subject to the conditions and limitations established 
by law. 
 
 It is the policy of the Board that any form of discrimination or harassment on the basis of 
race, religion, color, national origin, sex, sexual orientation, marital status, age, disability, 
pregnancy, gender identity or expression, or any other basis prohibited by state or federal law is 
prohibited, whether by students, Board employees or third parties subject to the control of the 
Board.  The Board’s prohibition of discrimination or harassment in its educational programs or 
activities expressly extends to academic, nonacademic and extracurricular activities, including 
athletics.  It is also the policy of the Board to provide for the prompt and equitable resolution of 
complaints alleging any discrimination on the basis of protected characteristics such as race, 
color, religion, age, sex, sexual orientation, marital status, national origin, disability, pregnancy, 
gender identity or expression. 
 

For the purposes of this policy, "gender identity or expression” means a person's gender-
related identity, appearance or behavior, whether or not that gender-related identity, appearance 
or behavior is different from that traditionally associated with the person's physiology or 
assigned sex at birth, which gender-related identity can be shown by providing evidence 
including, but not limited to, medical history, care or treatment of the gender-related identity, 
consistent and uniform assertion of the gender-related identity or any other evidence that the 
gender-related identity is sincerely held, part of a person's core identity or not being asserted for 
an improper purpose.  

Legal References: 
 

 Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 
 Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d, et seq. 
 Americans with Disabilities Act, 42 U.S.C. § 12101, et seq. 
 Connecticut General Statutes § 10-15c and § 46a-81a, et seq. - Discrimination on 

basis of sexual orientation 
 Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794, et seq. 

 
Policy Adopted: September 2013  
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Administrative Regulation – Discrimination Complaints (Students) 

 
It is the policy of the Board of Education that any form of discrimination or harassment on the 
basis of protected characteristics such as race, color, religion, age, sex, sexual orientation, marital 
status, national origin, disability (including pregnancy), or gender identity or expression is 
forbidden, whether by students, Board employees or third parties subject to the control of the 
Board.  Students, Board employees and third parties are expected to adhere to a standard of 
conduct that is respectful of the rights of students.   
 
It is also the policy of the Board to provide for the prompt and equitable resolution of complaints 
alleging any discrimination on the basis of protected characteristics such as race, color, religion, 
age, sex, sexual orientation, marital status, national origin, disability (including pregnancy), or 
gender identity or expression.   
 
If the complaint involves an allegation of discrimination based on disability or sex, the 
complainant should be referred to the Board’s policies and procedures related to Section 504 of 
the Rehabilitation Act/Americans with Disabilities Act (ADA) (for claims of discrimination 
and/or harassment based on disability) and Sex Discrimination/Sexual Harassment (for claims of 
discrimination and/or harassment based on sex).   
 
All other complaints by a student or other individuals alleging discrimination on the basis of the 
protected characteristics listed herein should file a written complaint with: 
 
 
 Kimberly Wynne 

Assistant Superintendent of Schools 
 1 Monteith Drive 
 Farmington, CT 06032 
 (860) 673-8268 
 
Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  Timely 
reporting of complaints facilitates the investigation and resolution of such complaints.  The 
district will investigate such complaints promptly and equitably, and will take corrective action 
when allegations are verified.   
 
The district will not tolerate any reprisals or retaliation that occur as a result of the good faith 
reporting of charges of harassment or discrimination on the basis of race, color, religion, age, 
sex, sexual orientation, marital status, national origin, disability (including pregnancy), or gender 
identity or expression.  Any such reprisals or retaliation will result in disciplinary action against 
the retaliator, and other corrective actions as appropriate. 
 



 
 
The school district will periodically provide staff development for district administrators and 
periodically distribute this Policy and the implementing Administrative Regulations to staff and 
students in an effort to maintain an environment free of harassment and discrimination. 
 
Complaint Procedure 
 
As soon as an individual feels that he or she has been subjected to discrimination or 
harassment on the basis of race, color, religion, age, sex, sexual orientation, marital status, 
national origin, disability (including pregnancy), or gender identity or expression, he/she should 
make a written complaint to Kimberly Wynne, Assistant Superintendent, 1 Monteith Drive, 
Farmington, CT (Telephone Number 860-673-8288) or to the building principal, or his/her 
designee.  The student will be provided a copy of the Board’s policy and regulation and made 
aware of his or her rights.   
 
The complaint should state the: 
 
 A. Name of the complainant, 
 
 B. Date of the complaint, 
 
 C. Date(s) of the alleged harassment/discrimination, 
 

D. Name(s) of the harasser(s) or discriminator(s), 
 

E. Location where such harassment/discrimination occurred, 
 

F. Names of any witness(es) to the harassment/discrimination, and 
 
G. Detailed statement of the circumstances constituting the alleged 

harassment/discrimination. 
 

Any student who makes an oral complaint of harassment or discrimination to any of the above-
mentioned personnel will be provided a copy of this regulation and will be requested to make a 
written complaint pursuant to the above procedure.  If a student (or individual acting on behalf of 
the student) is unable to make a written complaint, the administrator receiving the oral complaint 
will either reduce the complaint to writing or assist the student (individual acting on behalf of the 
student) in completing the written complaint form.   
 
All complaints are to be forwarded immediately to the Superintendent or his/her designee.  Upon 
receipt of a complaint alleging harassment or discrimination under this complaint procedure, the 



Superintendent shall designate a district or school administrator to promptly investigate the 
complaint.  During the course of the investigation, the investigator shall interview or consult with 
all individuals reasonably believed to have relevant information, including the complainant, the 
alleged harasser/discriminator and any witnesses to the conduct.  Complaints will be investigated 
promptly within the timeframes identified below.  Timeframes may be extended as needed given 
the complexity of the investigation, availability of individuals with relevant information and 
other extenuating circumstances.  Confidentiality will be maintained by all persons involved in 
the investigation to the extent possible. 
 
Upon receipt of a written complaint of discrimination, the investigator should: 
 

1. offer to meet with the complainant within ten (10) school days to discuss the nature of 
the complaint, identify individuals the complainant believes has relevant information, 
and obtain any relevant documents the complainant may have; 

 
2.  provide the complainant with a copy of the Board’s anti-discrimination policy and 

accompanying regulations; 
 
3.  investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with individuals deemed relevant to the complaint; 
 
4.  conduct the investigation in a confidential manner, to the extent practicable, adhering 

to the requirements of state and federal law;  
 
5. communicate the outcome of the investigation in writing to the complainant, and to any 

individual properly identified as a party to the complaint (to the extent permitted by 
state and federal confidentiality requirements), within thirty (30) school days from the 
date the complaint was received by the Superintendent’s office.  The investigator may 
extend this deadline for no more than fifteen (15) additional school days if needed to 
complete the investigation.  The complainant shall be notified of such extension.  The 
written notice shall include a finding whether the complaint was substantiated and if so, 
shall identify, to the extent possible, how the district will remedy the discrimination or 
harassment, adhering to the requirements of state and federal law; 

 
6. take corrective and/or disciplinary action aimed at preventing the recurrence of the 

harassment or discrimination, as deemed appropriate by the Superintendent or his/her 
designee;  

 
7. If the complainant is not satisfied with the findings and conclusions of the 

investigation, the complainant may present the complaint and written outcome to the 
Superintendent within thirty (30) calendar days of receiving the findings.  Upon review 
of a written request from the complainant, the Superintendent shall review the 
investigative results of the investigator and determine if further action and/or 
investigation is warranted.  Such action may include consultation with the investigator 
and complainant, a meeting with appropriate individuals to attempt to resolve the 



complaint, or a decision affirming or overruling the investigator’s conclusions or 
findings.  The Superintendent shall provide written notice to the complainant of the 
proposed actions within fifteen (15) school days following the receipt of the written 
request for review. 

 
At any time, a complainant alleging race, color or national origin discrimination or 

harassment has the right to file a formal complaint with the U.S. Department of Education, 
Office for Civil Rights, 8th Floor, 5 Post Office Square, Suite 900, Boston, MA  02109-0111 
(TELEPHONE NUMBER (617) 289-0111).   
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DISCRIMINATION COMPLAINT FORM  

(For Complaints Based on Race, Color, Religion, Age, Sex, Marital Status, Sexual Orientation, 
National Origin, Ancestry, Disability, Pregnancy, or Gender Identity or Expression) 

 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment.       
 
             
 
Detailed statement of the circumstances constituting the alleged discrimination or harassment
 __________________________________________________________ 
 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________ 

 

 

9/23/2013 
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Sex Discrimination and Sexual Harassment (Students) 
 
It is the policy of the Board of Education that any form of sex discrimination or sexual 
harassment is prohibited, whether by students, Board employees or third parties subject to the 
control of the Board.  Students, Board employees and third parties are expected to adhere to a 
standard of conduct that is respectful of the rights of students.  Any student or employee who 
engages in conduct prohibited by this policy shall be subject to disciplinary action. 
 
The Superintendent of Schools shall develop Administrative Regulations implementing this 
Policy. 
 
Definitions 
 
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or 
the benefits of any education program receiving federal financial assistance. 
 
Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in 
nature; 2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit 
from a school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  
Sexual violence is a form of sexual harassment.  Sexual harassment creates a hostile 
environment if the conduct is sufficiently severe or pervasive such that it interferes with or 
limits a student’s ability to participate in or benefit from the school’s program.  Although not 
an exhaustive list, the following are examples of sexual conduct prohibited by this policy: 
 

1. Statements or other conduct indicating that a student’s submission to, or rejection 
of, sexual overtures or advances will affect the student’s grades and/or other 
academic progress. 

 
2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 
 

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 
remarks, invitations, letters, emails, text messages, notes, slurs, jokes, pictures, 
cartoons, epithets or gestures. 

 
4. Touching of a sexual nature or telling sexual or dirty jokes. 
 
5. Transmitting or displaying emails or websites of a sexual nature. 
 



6. Using computer systems, including email, instant messaging, text messaging, 
blogging or the use of social networking websites, or other forms of electronic 
communications, to engage in any conduct prohibited by this policy. 

Sexual Violence:  Sexual violence is a form of sexual harassment.  For the purposes of this 
policy, sexual violence refers to physical acts that are sexual in nature, perpetrated against a 
person’s will or where a person is incapable of giving consent due to the victim’s use of drugs or 
alcohol. 
 
Procedure 
 
It is the express policy of the Board of Education to encourage victims of sex discrimination or 
sexual harassment to report such claims.  Students are encouraged to promptly report complaints 
of sex discrimination or sexual harassment to the appropriate personnel, as set forth in the 
Administrative Regulations implementing this Policy.  The district will investigate such 
complaints promptly, take interim measures, and take corrective action where appropriate.  The 
district will maintain confidentiality to the extent appropriate.  The district will not tolerate any 
reprisals or retaliation that occur as a result of the good faith reporting of charges of sexual 
harassment or sex discrimination.  Any such reprisals or retaliation will result in disciplinary 
action against the retaliator. 
 
The school district will periodically provide staff development for district administrators, and 
periodically distribute this Policy and the implementing Administrative Regulations to staff and 
students in an effort to maintain an environment free of sexual discrimination and sex 
harassment. 
 
Sex discrimination and/or sexual harassment may also constitute bullying behavior under the 
Board’s Bullying Behavior in the Schools Policy.   
 
Legal References: United States Constitution, Article XIV 
 Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq. 

Title IX of the Education Amendments of 1972, 34 C.F.R § 106.1, et seq. 
Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998) 
Davis v. Monroe County Board of Education, 526 U.S. 629 (1999) 
Office for Civil Rights, U.S. Department of Education, Revised Sexual 
Harassment Guidance:  Harassment of Students by School Employees, 
Other Students, or Third Parties, 66 Fed. Reg. 5512 (Jan. 19, 2001). 
Office of Civil Rights, U.S. Department of Education Dear Colleague 
Letter: Sexual Violence (April 4, 2011). 

 Constitution of the State of Connecticut, Article I, Section 20. 
 
Policy adopted: May 7, 2001   FARMINGTON PUBLIC SCHOOLS 
Policy revised:  September 23, 2013  Farmington, Connecticut
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Administrative Regulation - Sex Discrimination and Sexual Harassment 
(Students) 
 
It is the policy of the Board of Education that any form of sex discrimination or sexual harassment 
is forbidden, whether by students, Board employees or third parties subject to the control of the 
board.  Students, Board employees and third parties are expected to adhere to a standard of conduct 
that is respectful of the rights of students.  Any student or employee who engages in conduct 
prohibited by the Board’s sex discrimination and sexual harassment policy shall be subject to 
disciplinary action. 
 
Definitions 
 
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or the 
benefits of any education program receiving federal financial assistance. 
 
Sexual harassment:  In a school setting, sexual harassment is conduct that 1) is sexual in nature; 
2) is unwelcome; and 3) denies or limits a student’s ability to participate in or benefit from a 
school’s educational program.  Sexual harassment can be verbal, nonverbal or physical.  Sexual 
violence is a form of sexual harassment.  Sexual harassment creates a hostile environment if the 
conduct is sufficiently severe or pervasive that it interferes with or limits a student’s ability to 
participate in or benefit from the school’s program.  Although not an exhaustive list, the following 
are examples of sexual conduct prohibited by this policy: 
 

1. Statements or other conduct indicating that a student’s submission to, or rejection of, 
sexual overtures or advances will affect the student’s grades and/or other academic 
progress. 

 
2. Unwelcome attention and/or advances of a sexual nature, including verbal 

comments, sexual invitations, leering and physical touching. 
 

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene 
remarks, invitations, letters, emails, text messages, notes, slurs, jokes, pictures, 
cartoons, epithets or gestures. 

 
4. Touching of a sexual nature or telling sexual or dirty jokes. 
 
5. Transmitting or displaying emails or websites of a sexual nature. 
 
6. Using computer systems, including email, instant messaging, text  messaging, 
blogging or the use of social networking websites, or other  forms of electronic 
communications, to engage in any conduct prohibited  by this policy. 

 
 



 

Sexual Violence:  Sexual violence is a form of sexual harassment.  For the purposes of this policy, 
sexual violence refers to physical acts that are sexual in nature, perpetrated against a person’s will or 
where a person is incapable of giving consent due to the victim’s use of drugs or alcohol. 
 
Complaint Procedure 
 
1. It is the express policy of the Board of Education to encourage victims of sex discrimination 

or sexual harassment to promptly report such claims. Preferably, complaints should be filed 
within thirty (30) days of the alleged occurrence.  Timely reporting of complaints facilitates 
the investigation and resolution of such complaints.  

 
2. As soon as a student feels that he or she has been subjected to sex discrimination or sexual 

harassment, he/she or his/her parent/legal guardian should make a written complaint to 
Kimberly Wynne, Assistant Superintendent, 1 Monteith Drive, Farmington, CT 06032 
(Telephone number 860-673-8288) or to the building principal, or his/her designee.  The 
student will be provided a copy of the Board’s policy and regulation and made aware of his 
or her rights. 

 
3. The complaint should state the: 
 
 A. Name of the complainant, 
 
 B. Date of the complaint, 
 
 C. Date(s) of the alleged harassment/discrimination, 
 

D. Name(s) of the harasser(s) or discriminator(s), 
 

E. Location where such harassment/discrimination occurred, 
 

F. Names of any witness(es) to the harassment/discrimination,  
 

G. Detailed statement of the circumstances constituting the alleged 
harassment/discrimination; and 

 
H. Remedy requested. 

 
4. Any student who makes an oral complaint of harassment or sex discrimination to any of the 

above-mentioned personnel will be provided a copy of this regulation and will be requested 
to make a written complaint pursuant to the above procedure.  In appropriate circumstances, 
such as due to the age of the student making the complaint, a parent or school administrator 
may be permitted to fill out the form on the student’s behalf. 

 
5. If the complainant is a minor student, the person to whom the complaint is given  should 

consider whether a child abuse report should be completed in accordance  with the Board's 
policy on the Reports of Suspected Child Abuse or Neglect of Children. 

 



 

6. All complaints are to be forwarded immediately to the building principal or designee unless 
that individual is the subject of the complaint, in which case the complaint should be 
forwarded directly to the Superintendent of Schools or his/her designee.  In addition, a copy 
of any complaint filed under this policy shall be forwarded to the Title IX Coordinator. 

 
7. The Title IX Coordinator or designee shall promptly investigate all complaints of sexual 

discrimination or sexual harassment against a student, regardless of whether the conduct 
occurred on or off-school grounds. The investigation shall be conducted discreetly, 
maintaining confidentiality insofar as possible while still conducting an effective and 
thorough investigation.   

 
8.  Any student who makes a complaint shall be notified of the District’s intent to investigate 

the complaint.  In the event the student requests confidentiality or that an investigation not 
be conducted, the District will take reasonable steps to investigate and respond to the 
complaint to the extent possible, given the request for confidentiality or that the District not 
investigate the complaint.  If the student insists that his/her personally identifiable 
information not be shared with the alleged perpetrator, the student will be informed that the 
District’s ability to investigate and/or take corrective action may be limited.  

 
9. Upon receipt of a sexual harassment or sex discrimination complaint, the Title IX 

Coordinator shall either promptly commence an investigation of the complaint, or shall 
designate a school administrator to promptly investigate the complaint.   The Title IX 
Coordinator or designee shall: 

 
a) offer to meet with the complainant within ten (10) school days to discuss the nature of the 

complaint, identify individuals the complainant believes has relevant information, and obtain 
any relevant documents the complainant may have; 
 

b) provide the complainant with a copy of the Board’s sexual harassment policy and 
accompanying regulations; 
 

c) consider whether any interim measures may be appropriate to protect the alleged victim, 
pending the outcome of the investigation; 

 
d) investigate the factual basis of the complaint, including, as applicable, conducting interviews 

with individuals deemed relevant to the complaint; 
 

e) consider whether alleged sex discrimination or sexual harassment has created a hostile 
school environment, including consideration of the effects of off-campus conduct on the 
school; 
 

f) communicate the outcome of the investigation in writing to the complainant, and to any 
individual properly identified as a party to the complaint (to the extent permitted by state and 
federal confidentiality requirements), within sixty (60) school days from the date the 
complaint was received by the Superintendent’s office.  The investigator may extend this 
deadline for no more than fifteen (15) additional school days if needed to complete the 
investigation.  The complainant shall be notified of such extension.  The written notice shall 
include a finding whether the complaint was substantiated and if so, shall identify, to the 



 

extent possible, how the district will remedy the discrimination or harassment, adhering to 
the requirements of state and federal law;  
 

g) when sex discrimination or sexual harassment has been found, take steps that are reasonably 
calculated to end the discrimination, take corrective and/or disciplinary action aimed at 
preventing the recurrence of the harassment or discrimination, as deemed appropriate by the 
Superintendent or his/her designee, and take steps to remedy the effects of the sex 
discrimination or sexual harassment;  

 
10. If the student complainant or alleged perpetrator is dissatisfied with the findings of the 

investigation, he or she may file a written appeal within thirty (30) calendar days to the Title 
IX Coordinator, or, if he/she conducted the investigation, to the Superintendent of Schools, 
who shall review the Title IX Coordinator or designee's written report, the information 
collected by the Title IX Coordinator or designee together with the recommended 
disposition of the complaint to determine whether the alleged conduct constitutes sexual 
harassment or sex discrimination.  The Title IX Coordinator or Superintendent of Schools 
may determine if further action and/or investigation is warranted.  After completing this 
review, the Title IX Coordinator or Superintendent of Schools shall respond to the 
complainant, in writing, within fifteen (15) school days following the receipt of the written 
request for review. 

 
If a sex discrimination complaint raises a concern about bullying behavior, the Title IX Coordinator 
shall notify the Safe School Climate Specialist or designee who shall coordinate any bullying 
investigation with the Title IX Coordinator, so as to ensure that any such bullying investigation 
complies with the requirements of applicable Board policies.  
 
Retaliation against any individual who complains pursuant to the Board’s policy and regulations is 
strictly prohibited.  The district will take actions necessary to prevent retaliation as a result of filing 
a complaint.    
 
At any time, a complainant alleging sex discrimination or sexual harassment may file a formal 
complaint with the U.S. Department of Education, Office for Civil Rights, 8th Floor, 5 Post Office 
Square, Suite 900, Boston, MA  02109-0111 (TELEPHONE NUMBER (617) 289-0111).   
 
Copies of this regulation will be distributed to all students. 
Title IX Coordinator 
The Title IX Coordinator for the Farmington Board of Education is: 
Kimberly Wynne, Assistant Superintendent, whose office is located at 1 Monteith, Farmington, CT 
06032 and whose telephone number is (860) 673-8288.  
 
Regulation approved:   May 7, 2001 
Regulation revised:   September 23, 2013 
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COMPLAINT FORM REGARDING SEX DISCRIMINATION 

AND SEXUAL HARASSMENT (STUDENTS) 
 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment.       
 
             
 
Detailed statement of the circumstances constituting the alleged discrimination or harassment 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________ 

Remedy requested_________________________________________________________ 

 

 

 

October 7, 2013 

 



 

 
CLASSIFICATION:  Unfinished Business       Item:  VI-E               10/7/13 
_________________________________________________________________ 
 
TITLE:    Policy #4211.2 Non-Discrimination (Personnel) 
_________________________________________________________________ 
 

The is the second reading of policy #4211.2 Non-Discrimination (Personnel) 

 

VOTE NEEDED 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Personnel          4211.2 
 

Non-Discrimination (Personnel) 
 
 The Board of Education will not make employment decisions (including decisions related 
to hiring, assignment, compensation, promotion, demotion, disciplinary action and termination) 
on the basis of race, color, religion, age, sex, marital status, sexual orientation, national origin, 
ancestry, disability, pregnancy, genetic information, or gender identity or expression, except in 
the case of a bona fide occupational qualification. 
 
 It is the policy of the Board of Education that any form of discrimination or harassment 
on the basis of race, religion, color, national origin, sex, sexual orientation, marital status, age, 
disability, pregnancy, genetic information, gender identity or expression, or any other basis 
prohibited by state or federal law is prohibited, whether by students, Board employees or third 
parties subject to the control of the Board.  The Board’s prohibition of discrimination or 
harassment in its educational programs or activities expressly extends to academic, nonacademic 
and extracurricular activities, including athletics.  It is also the policy of the Board of Education 
to provide for the prompt and equitable resolution of complaints alleging any discrimination on 
the basis of protected characteristics such as race, color, religion, age, sex, sexual orientation, 
marital status, national origin, disability (including pregnancy), or gender identity or expression.   

 
For the purposes of this policy, "genetic information" means the information about genes, 

gene products, or inherited characteristics that may derive from an individual or a family 
member.  “Genetic information” may also include an individuals’ family medical history, the 
results of an individual’s or family member’s genetic tests, the fact that an individual or an 
individual’s family member sought or received genetic services, and genetic information of a 
fetus carried by an individual or an individual’s family member or an embryo lawfully held by an 
individual or family member receiving assistive reproductive services. 

 
For the purposes of this policy, "gender identity or expression” means a person's gender-

related identity, appearance or behavior, whether or not that gender-related identity, appearance 
or behavior is different from that traditionally associated with the person's physiology or 
assigned sex at birth, which gender-related identity can be shown by providing evidence 
including, but not limited to, medical history, care or treatment of the gender-related identity, 
consistent and uniform assertion of the gender-related identity or any other evidence that the 
gender-related identity is sincerely held, part of a person's core identity or not being asserted for 
an improper purpose.  

 
 
 



Legal References:   
 Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq. 
 Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq. 
 Title IX of the Education Amendments of 1972, 20 USCS § 1681, et seq.  
 Age Discrimination in Employment Act, 29 U.S.C. § 621 
 Americans with Disabilities Act, 42 U.S.C. § 12101 
 Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 
 Title II of the Genetic Information Nondiscrimination Act of 2008, Pub.L.110 233, 42 

USC 2000ff; 34 CFR 1635 
 Connecticut General Statutes § 10-153.  Discrimination on basis of 
      marital status  
 Connecticut Fair Employment Practices Act, Connecticut General 
      Statutes § 46a-60 
 Connecticut General Statutes § 46a-81a  Discrimination on basis of  
      sexual orientation:  Definitions 
 Connecticut General Statutes § 46a-81c  Sexual orientation discrimination:  Employment. 
 Public Act 11-55, An Act Concerning Discrimination. 
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Administrative Regulation - Non-Discrimination (Personnel) 
 
 
It is the policy of the Farmington Board of Education that any form of discrimination or 
harassment on the basis of protected characteristics such as race, color, religion, age, sex, sexual 
orientation, marital status, national origin, disability (including pregnancy), or gender identity or 
expression is forbidden, whether by students, Board employees or third parties subject to the 
control of the Board.  Board employees, students and third parties are expected to adhere to a 
standard of conduct that is respectful.   
 
It is the express policy of Board to provide for the prompt and equitable resolution of complaints 
alleging any discrimination on the basis of protected characteristics such as race, color, religion, 
age, sex, marital status, sexual orientation, national origin, ancestry, disability (including 
pregnancy), genetic information, or gender identity or expression.  In order to facilitate the 
timely resolution of such complaints and/or grievances, any employee who feels that he/she has 
been discriminated against on the basis of these protected characteristics should file a written 
complaint with: 
 
 Office of the Superintendent of Schools 
 1 Monteith Drive 
            Farmington, CT 06032 
            (860) 673-8268 
 
Preferably, complaints should be filed within thirty (30) days of the alleged occurrence.  Timely 
reporting of complaints and/or grievances facilitates the investigation and resolution of such 
complaints and/or grievances. 
 
Complaints and/or grievances will be investigated promptly and corrective action will be taken 
when allegations are verified.  
 
Specifically, upon receipt of a written complaint of discrimination, the Superintendent and/or his 
or her designee should: 
 

1. offer to meet with the complainant to discuss the nature of his/her complaint; 
 
2. provide the complainant with a copy of the Board’s non-discrimination policy and 

accompanying regulations; 
 
3. investigate the factual basis of the complaint, including, as applicable, conducting 

interviews with individuals deemed relevant to the complaint; 
 
4. conduct the investigation in a confidential manner, to the extent practicable, adhering to 

the requirements of state and federal law;  
 



5. communicate the findings and/or results of any investigation to the complainant; and 
 

6. take appropriate corrective and disciplinary action, as deemed appropriate by the 
Superintendent and/or his or her designee. 

 
If the complaint involves an allegation of discrimination based on disability or sex, the 
complainant should be referred to the Board’s policies and procedures related to Section 504 of 
the Rehabilitation Act/Americans with Disabilities Act (ADA) (for claims of discrimination 
and/or harassment based on disability) and Sex Discrimination/Sexual Harassment (for claims of 
discrimination and/or harassment based on sex).   
 
For allegations pertaining to race, color or national origin discrimination, at any stage in this 
complaint procedure, the complainant has the right to file formal complaints regarding such 
matters with: 

 
Office of Civil Rights 
U.S. Department of Education 
8th Floor 
5 Post Office Square, Suite 900 
Boston, MA  02109-3921 
Tel. (617) 289-0111 
ocr.boston@ed.gov 
 
 

If a complaint is filed with the Office of Civil Rights, it must be filed in writing no later than one 
hundred eighty (180) days after the occurrence of the alleged discrimination. 
 
A complainant may also file a complaint with the Connecticut Commission on Human Rights 
and Opportunities, 1229 Albany Avenue, Hartford, CT  06112 (TELEPHONE NUMBER 860 
566-7710) and/or the Equal Employment Opportunity Commission, Boston Area Office, John F. 
Kennedy Federal Building, 475 Government Center, Boston, MA  02203 (TELEPHONE 
NUMBER 617-565-3200). 
 
 
 
 
 
 
 



  
 

4211.2 
DISCRIMINATION COMPLAINT FORM  

(For Complaints Based on race, color, religion, age, sex, marital status, sexual orientation, 
national origin, ancestry, disability (including pregnancy), genetic information, or gender 

identity or expression) 
 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment.       
 
             
 
Detailed statement of the circumstances constituting the alleged discrimination or harassment  
 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 

 
 
Policy adopted:             October 7, 2013    Farmington Board of Education  

Farmington, Connecticut 
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                           4218.112 
Sex Discrimination and Sexual Harassment in the Workplace (Personnel) 
 
 It is the policy of the board of education to maintain a working environment free from 
harassment, insults or intimidation on the basis of an employee's sex and free from 
discrimination based on sex.  Verbal or physical conduct by a supervisor or co-worker relating 
to an employee's sex which has the effect of creating an intimidating, hostile or offensive work 
environment, unreasonably interfering with the employee's work performance, or adversely 
affecting the employee's employment opportunities is prohibited.   
 
Discrimination 
  
 Sex discrimination is defined as when an employer refuses to hire, disciplines or 
discharges any individual, or otherwise discriminates against an individual with respect to his 
or her compensation, terms, conditions, or privileges of employment on the basis of the 
individual’s sex.  Sex discrimination is also defined as when a person, because of his or her sex, 
is denied participation in, or the benefits of, a program that receives federal financial assistance.  
 
Harassment 
 
 Sexual harassment is a form of sex discrimination.  While it is difficult to define sexual 
harassment precisely, it does include any unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature when:   
 
 1. Submission to such conduct is made either explicitly or implicitly a term or 

condition of an individual's employment;  
 
 2. Submission to or rejection of such conduct by an individual is used as the basis 

for employment decisions affecting such individual; or 
 
 3. Such conduct has the purpose or effect of unreasonably interfering with an 

individual's work performance or creating an intimidating, hostile or offensive 
work environment.   
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Sex Discrimination and Sexual Harassment in the Workplace  
  
 Although not an exhaustive list, the following are examples of the type of conduct 
prohibited by the policy against sexual harassment:   
 
 1. Unwelcome sexual advances from a co-worker or supervisor, such as unwanted 

hugs, touches, or kisses; 
 
 2. Unwelcome attention of a sexual nature, such as degrading, suggestive or lewd 

remarks or noises; 
 
 3. Dirty jokes, derogatory or pornographic posters, cartoons or drawings;  
 
 4. The threat or suggestion that continued employment advancement, assignment or 

earnings depend on whether or not the employee will submit to or tolerate 
harassment; 

 
 5. Circulating, showing, or exchanging emails, text messages, digital images or 

websites of a sexual nature; 
 
 6. Using computer systems, including email, instant messaging, text messaging, 

blogging or the use of social networking websites, or other forms of electronic 
communications, to engage in any conduct prohibited by this policy. 

 
 Any infraction of this policy by supervisors or co-workers should be reported 
immediately to the Title IX Coordinator, the Superintendent, or his/her designee in accordance 
with the district’s sex discrimination and sexual harassment grievance procedure.  Retaliation 
against any employee for complaining about sex discrimination or sexual harassment is 
prohibited under this policy and illegal under state and federal law.  Violations of this policy 
will not be permitted and may result in discipline up to and including discharge from 
employment.  Individuals who engage in acts of sex discrimination or sexual harassment may 
also be subject to civil and criminal penalties.  
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Legal References: United States Constitution, Article XIV 

Civil Rights Act of 1964, Title VII, 42 U.S.C. 2000-e2(a). 
 Equal Employment Opportunity Commission Policy Guidance (N-

915.035) on Current Issues of Sexual Harassment, effective 10/15/88. 
 Title IX of the Education Amendments of 1972, 20 USCS § 1681, et seq. 

Title IX of the Education Amendments of 1972, 34 CFR § 106, et seq. 
 Meritor Savings Bank, FSB v. Vinson, 477 U.S. 57 (1986) 
 Connecticut General Statutes § 46a-60 Discriminatory employment 

practices prohibited.   
 Conn. Agencies Regs. §§ 46a-54-200 through § 46a-54-207 
 Constitution of the State of Connecticut, Article I, Section 20. 
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Addendum to Policy #4118.112/ 

 4218.112 
 

COMPLAINT FORM REGARDING SEX DISCRIMINATION  
AND SEXUAL HARASSMENT (PERSONNEL) 

 
Name of the complainant ________________________________________________ 
 
Date of the complaint ______________________________________________________ 
 
Date of the alleged discrimination/harassment ______________________________ 
 
Name or names of the discriminator(s) or harasser(s) ________________________ 
 
________________________________________________________________________ 
 
Location where such discrimination/harassment occurred ________________________ 
 
________________________________________________________________________ 
 
Name(s) of any witness(es) to the discrimination/harassment______________ 
 
________________________________________________________________________ 
 
Detailed statement of the circumstances constituting the alleged discrimination or  
harassment __________________________________________________________ 
 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________

________________________________________________________________________________ 
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                           4218.112 
Sex Discrimination and Sexual Harassment in the Workplace  
 

Farmington Board of Education  
Sex Discrimination and Sexual Harassment Complaint Procedure 

 
 

Complaint Procedure 
 

It is the express policy of the Board of Education to encourage victims of sexual 
discrimination or sexual harassment to promptly report such claims.  Timely reporting of complaints 
facilitates the investigation and resolution of such complaints.  Any employee who feels that he/she 
has been sexually harassed or otherwise discriminated against on the basis of sex should submit any 
such complaint to the Title IX Coordinator.  If the Title IX Coordinator is the subject of the 
complaint, the complaint should be submitted to the Superintendent, who shall investigate or 
appoint a designee to do so.   

 
Complaints will be investigated promptly and corrective action will be taken when 

allegations are verified.  Confidentiality will be maintained by all persons involved in the 
investigation to the extent possible and reprisals or retaliation that occur as a result of the good faith 
reporting of charges of sex discrimination or sexual harassment will result in disciplinary action 
against the retaliator. 
 

The school district will provide staff development for new district administrators and will 
publish its policy and grievance procedures to staff and employees in an effort to maintain an 
environment free of sex discrimination and sexual harassment. 
 
 Any employee who believes that he or she has been discriminated against or sexually 
harassed in the workplace in violation of this policy may also file a complaint with the Hartford 
Region Office of the  Connecticut Commission on Human Rights and Opportunities, Hartford 
Region Office, 25 Sigourney Street, Hartford, CT 06106 – (TELEPHONE NUMBER 860-541-3400 
and/or the Equal Employment Opportunity Commission, Boston Area Office, 475 Government 
Center, Boston, MA 02203 (TELEPHONE NUMBER 617-565-3200).  Connecticut law requires 
that a formal written complaint be filed with the Commission on Human Rights and Opportunities 
within 180 days of the date when the alleged discrimination/harassment occurred.  Remedies for sex 
discrimination and sexual harassment include cease and desist orders, back pay, compensatory 
damages, hiring, promotion or reinstatement. 
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Title IX Coordinator 
 
The Title IX Coordinator for the Farmington Board of Education is: the Director of Special 
Services, whose office is located at 6 School Street, Farmington, CT and whose telephone number 
is (860) 677-1791. 
 
[Note:  Although we have included this sample notice in our model policy documents for the 
convenience of our Board of Education clients, the notice does not need to be approved as a 
Board policy.] 
 
 

[To be posted in a conspicuous place readily available  
for viewing by employees] 

 
SEXUAL HARASSMENT IS ILLEGAL 

AND IS PROHIBITED 
BY 

THE CONNECTICUT DISCRIMINATORY EMPLOYMENT PRACTICES ACT 
(Section 46a-60 of the Connecticut General Statutes) 

AND 
TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 

(42 United States Code Section 2000e et seq.) 
 
SEXUAL HARASSMENT MEANS ANY UNWELCOME SEXUAL ADVANCES OR REQUESTS FOR SEXUAL 

FAVORS OR ANY CONDUCT OF A SEXUAL NATURE WHEN: 
 
1. SUBMISSION TO SUCH CONDUCT IS MADE EITHER EXPLICITLY OR IMPLICITLY A TERM OR 

CONDITION OF AN INDIVIDUAL'S EMPLOYMENT; 
 
2. SUBMISSION TO OR REJECTION OF SUCH CONDUCT BY AN INDIVIDUAL IS USED AS THE BASIS FOR 

EMPLOYMENT DECISIONS AFFECTING SUCH INDIVIDUAL; OR 
 
3. SUCH CONDUCT HAS THE PURPOSE OR EFFECT OF SUBSTANTIALLY INTERFERING WITH AN 

INDIVIDUAL'S WORK PERFORMANCE OR CREATING AN INTIMIDATING, HOSTILE, OR OFFENSIVE 
WORKING ENVIRONMENT. 
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Examples of SEXUAL HARASSMENT include: 
UNWELCOME SEXUAL ADVANCES 
SUGGESTIVE OR LEWD REMARKS 

UNWANTED HUGS, TOUCHES, KISSES 
REQUESTS FOR SEXUAL FAVORS 

DEROGATORY OR PORNOGRAPHIC POSTERS, CARTOONS, OR DRAWINGS. 
 

Remedies for sexual harassment may include: 
CEASE AND DESIST ORDERS 

BACK PAY 
COMPENSATORY DAMAGES 

HIRING, PROMOTION, OR REINSTATEMENT 
 

RETALIATION AGAINST ANY EMPLOYEE FOR COMPLAINING ABOUT SEXUAL HARASSMENT IS 
PROHIBITED UNDER THIS POLICY AND ILLEGAL. 
 
VIOLATION OF THIS POLICY IS GROUNDS FOR DISCIPLINE, INCLUDING DISCHARGE.   
 

INDIVIDUALS WHO ENGAGE IN ACTS OF SEXUAL HARASSMENT MAY ALSO BE SUBJECT TO CIVIL AND 
CRIMINAL PENALTIES. 

 
AN INFRACTION OF THIS POLICY BY SUPERVISORS OR CO-WORKERS SHOULD BE REPORTED 

IMMEDIATELY TO THE TITLE IX COORDINATOR – THE DIRECTOR OF SPECIAL SERVICES, OR TO THE 

SUPERINTENDENT IF THE TITLE IX COORDINATOR IS THE SUBJECT OF THE COMPLAINT.  
CONFIDENTIALITY WILL BE MAINTAINED TO THE EXTENT POSSIBLE. 
 
ANY EMPLOYEE WHO BELIEVES THAT HE OR SHE HAS BEEN HARASSED OR DISCRIMINATED AGAINST IN 

THE WORKPLACE IN VIOLATION OF THIS POLICY MAY ALSO CONTACT: 
THE CONNECTICUT COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES 
HARTFORD REGION OFFICE  
25 SIGOURNEY STREET 
HARTFORD, CT 06106 
(860) 541-3400 

AND/ OR: 
 THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
 BOSTON AREA OFFICE 
 475 GOVERNMENT CENTER 
 BOSTON, MA  02203 
 PHONE (617) 565-3200 
  (800) 669-4000 
CONNECTICUT LAW REQUIRES THAT A FORMAL WRITTEN COMPLAINT BE FILED WITH THE COMMISSION 

ON HUMAN RIGHTS AND OPPORTUNITIES WITHIN ONE HUNDRED AND EIGHTY (180) DAYS OF THE DATE 

WHEN THE ALLEGED HARASSMENT/ DISCRIMINATION OCCURRED. 
Regulation Adopted:     November 19, 2001 
Regulation Revised:     October 7, 2013 
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_________________________________________________________________ 
 
TITLE:    Policy #6146 Graduation 
_________________________________________________________________ 
 
The is the second reading of revised policy #6146 Graduation 
 
 
VOTE NEEDED  
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Instruction  

Graduation  

A. Credit Distribution Graduation Requirements  
The following twenty-two (22) credits are necessary:  
 

English     4 credits  
Mathematics    3 credits  
Science     3 credits*  

Biology (1)  
Physical Science (2)  
Social Studies/History  3.5 credits  
World History (2)  
U.S. History (1)  
Civics (.5)  

Physical Education/Health   2 credits (.5 in Health)  
Fine Arts or Vocational   1 credit  
World Languages    Meet Standard  
Electives     5.5 credits  
 

Required Total Credits    22 Credits  
 
*Three credits of laboratory science, one of which must be biology.  
In addition to the above requirements, students may be required to participate in the high school 
reading program.  
  
B. Graduation Performance Standards  
     Beginning with the Class of 2015, the following graduation performance standards apply: 
 
World Language Standard 
  
A student shall demonstrate an intermediate standard in a second language. The standards for this 
proficiency shall be clearly described in the middle school and high school programs of study.  
   

World Language Standard:  
 

Meet standard on the Farmington High School World Language Performance Assessment  
 
Literacy Performance Standard  
 
Beginning with the Class of 2006, Students shall demonstrate a literacy standard in reading and 
writing across the disciplines. The standards shall be clearly described in the English and Social 
Studies programs of study.  
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Graduation (continued)  

B. Graduation Performance Standards (continued)  
Literacy Performance Standard:  

 
a.  Meet standard on the Farmington High School Literacy Assessment; OR  

 
b.  Achieve a standard of performance on CAPT Reading Across the Disciplines OR Writing 

Across the Disciplines; OR  
 

c.   Achieve a standard of performance on the Advanced Placement English Literature or 
     Advanced Placement English Language assessment; OR 

 
d.  Meet standard on the Farmington High School Literacy Portfolio. 

 
Mathematics Standard  
 
Beginning with the Class of 2008, Students shall demonstrate a mathematics standard. The 
standards shall be clearly described in the Mathematics programs of study.  
 

Mathematics Performance Standard:  
 

a. Meet the standard on the Farmington High School Mathematics Performance Assessment: 
OR  

 
b. Achieve a standard of performance on CAPT Mathematics; OR  

 
c.  Achieve a standard of performance on the Advanced Placement Calculus or Statistics 
assessment; OR 

 
d.  Enroll in and achieve standard on a common assessment that is part of special senior year 
     mathematics course.  

 
Science Standard  
 
Beginning with the Class of 2008, Students shall demonstrate a science standard. The standards 
shall be clearly described in the Science programs of study.  
 
Science Standard:  
 

a. Meet standard on the Farmington High School Science Performance Assessment; OR  
 

b. Achieve a standard of performance on CAPT Science; OR  
 
 



 
6146 

Instruction               Page 3 

Graduation (continued)  
 

c.  Achieve a standard of performance on the Advanced Placement Physics, Chemistry or 
Biology; OR 

 
d. Enroll in and achieve standard in a common assessment that is part of a special senior 
year science course.  

 
C. Early Graduation  
 
It is recommended that students accumulate as many credits as possible prior to graduation. The 
Board shall provide for early graduation of those students who complete the requirements in less 
than four years normally expected. In certain cases of personal limitation or circumstance, the high 
school principal may request a waiver of requirements from the Board. 
  
D. Alternative Courses of Study 
  
Credit toward graduation shall be earned by successfully completing Board approved courses, but 
the high school principal shall be empowered to give such credit for alternatives which meet the 
objectives of standard courses. Primary alternatives shall be independent study, work or field 
experience, testing out of courses and courses for credit at other institutions. Such alternatives shall 
be established and shall be of approximately equivalent time, effort and expected educational 
growth to traditional courses. It shall be the responsibility of the high school principal to insure that 
each student maintains a balanced and educationally sound program. 
  
A single credit may be earned toward high school graduation for two years of middle school world 
language if the objectives achieved are substantially the same or greater than those achieved in an 
equivalent ninth grade world language course.  
 
A single credit may be earned toward high school graduation for seventh and eighth grade 
mathematics, Algebra, if the objectives achieved are substantially the same or greater than those 
achieved in an equivalent ninth grade mathematics course.  
 
E. Certificates and Diplomas 
  
Certification of promotion shall be awarded students who successfully complete middle school. 
Diplomas shall be awarded seniors who successfully complete high school. 
 
F. Withdrawn Credits Due to Poor Attendance 
  
Regular attendance at high school classes is critical to the learning process and essential to the self-
development of students. The high school principal shall establish a fair system of withholding 
graduation credits for excessive absence from courses.  
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Graduation (continued)  
 
Legal Reference:  Connecticut General Statutes  
 

1-14n Statewide mastery examination. Conditions for reexamination. 
Limitation on use of test results.  

 
10-16(l) Graduation exercises. (as amended by PA 96-108, An Act 
Concerning Student Use of Telecommunication Devices and the 
Establishment of Graduation Dates) 

  
10-221a High school graduation requirements. (as amended by PA 00-124, 
An Act Concerning High School Diplomas and Veterans of World War II 
and PA 00-156, An Act Requiring A Civics Course for High School 
Graduation) 

  
10-233(a) Promotion and graduation policies (as amended by PA 01-166, An 
Act Concerning the Connecticut Academic Performance Test)  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:   June 6, 2005       FARMINGTON PUBLIC SCHOOLS  
Policy revised:   October 7, 2013    Farmington, Connecticut  
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Instruction            
 
Graduation  
 
A.  Graduation Credit Requirements  
 
Class Rank; Transfer Students  
 
Students transferring to Farmington High School shall have courses and grades earned at their 
previous school or schools transferred to the Farmington High School transcript. Valedictorian and 
salutatorian must complete their final two years of formal education at Farmington High School.  
 
Alternative Means of Meeting Senior High School Graduation Credit Requirements  
 
The administration and faculty of Farmington High School recognize that certain alternative means 
of meeting graduation course requirements may be more meaningful and challenging to some 
students. “Alternative” here means the satisfaction of stated course requirements through activities 
which deviate from the norm, and which may involve irregular attendance and differentiated 
assignments.  
 
The High School Principal shall establish an ongoing faculty committee to be concerned with 
establishing alternatives and approval of students for independent study, courses for credit at other 
institutions and work or field experience for credit. The Principal shall be responsible for 
establishing procedural safeguards and individual student educational evaluations which assure that 
these alternatives require that student time, effort and learning outcome, though different, will be 
approximately equivalent to traditional courses.  
 
Alternatives shall be acceptable only if they meet established criteria and are approved by the high 
school Principal or his/her designee and by the Superintendent.  
 
Primary alternatives to be considered are:  
 
1.  Independent Study. Independent study is a learning activity approved after an application 

process and screening by an independent study committee of the high school and carried out, 
in part or totally, independently of regular classes. Independent study shall be available in 
two forms:  

 
(a)  A student initiated request for a study project outlined by the student with his/her 

faculty advisor and going beyond existing course offerings.  
 

(b)  A department created independent study package designed by a teacher or a group of 
teachers and approved by the independent study committee.  

 
2.  Tests. Students who achieved specified standards in predetermined and approved tests, 

selected, to substantially match course criteria, may be given credit for the test in lieu of 
taking a course. The approval of each such case shall be the responsibility of the Principal or 
his/her designee. Such tests shall be selected and developed by departments over a period of 
time, and shall have the approval of the Principal.  
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Graduation (continued) 
 
3.  Work or Field Experience. In cases where experiences in or out of school are determined 

to be substantial substitutes for part or all of a course offered in the curriculum, course credit 
may be awarded with prior approval by the Principal or his/her designee.  

 
Field experience shall include students taking advanced courses for credit at local colleges. 
Work or field experience is also available in two forms; through the approved high school 
work-study and distributive education programs, and through independent study.  

 
4.  Criteria. With respect to passing a test instead of taking a course, the committee shall 

determine that:  
 

(a)  Tests are performance based and substantially cover content of a course.  
 

(b)  Students successfully completing the test shall be qualified in every way for the next 
level of instruction.  

 
With respect to a course for credit at other institutions, the committee shall determine that 
the course shall be at least equivalent to a traditional course at Farmington High School and 
shall qualify the student in every way for the next level of instruction.  

 
With respect to work or field experience or independent study, the committee shall, prior to 
approval, make a determination that substantial learning objects are achieved.  

 
Early Graduation  
 
A student wishing to participate in early graduation must complete an early graduation application 
form no later than the end of the first semester of his/her junior year.  
 
Minimum Credits Per Year  
 
High school students shall be required to enroll in a minimum of six (6) credits of course work per 
year. The high school principal may approve exceptions to this requirement if extenuating 
circumstances exist.  
 
A student completing his/her requirements shall be graduated at the end of his/her junior year or the 
first semester of his/her senior year.  
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B.  Graduation Performance Standards 
 
1.  Farmington World Language Performance Standard 
To demonstrate an intermediate standard in a world language, students shall meet the established 
standard on the Farmington Language Standards Test (FLST).  The assessment is administered as 
students complete a World Language II course annually, or following a summer World Language 
acceleration course.  

2.  Farmington Literacy Performance Standard  

To demonstrate a literacy performance standard in reading and writing across the disciplines, 
students shall meet the state goal (level 4 or 5) on the Connecticut Academic Performance Test 
(CAPT) Reading Across the Disciplines OR Writing Across the Disciplines OR To meet the 
established standard on the Farmington High School Literacy Standards Assessment (FLSA), OR 
achieve a minimum score of 3 on the Advanced Placement English Literature or Advanced 
Placement English Language assessment, OR who meet standard in the Farmington Literacy 
Seminar, a senior level  ½ year  course, where students will develop a literacy portfolio 
demonstrating standard.   

3.  Farmington Mathematics Performance Standard  
To demonstrate a mathematics performance standard, students must meet the state goal (level 4 or 
5) on the Connecticut Academic Performance Test (CAPT) in Mathematics; OR To meet standard 
on the Farmington High School Mathematics Performance Assessment (FMPA)—the culminating 
assessments in Integrated Math III, Precalculus, or Precalculus H; OR achieve a minimum score of 
3 on the Advanced Placement Calculus or Statistics assessment; OR who meet standard in the 
Fundamentals of Math Seminar, a senior level ½ year mathematics course. 
 

4.  Farmington Science Performance Standard 

To demonstrate a science performance standard, students shall meet the state goal (level 4 or 5) on 
the Connecticut Aptitude Performance Test (CAPT) in Science OR meet standard on the 
Farmington High School Assessment of Science Performance (FASP), OR achieve a minimum 
score of 3 on the Advanced Placement Biology, Advanced Placement Chemistry, or Advanced 
Placement Physics assessment, OR  who meet standard in the Fundamentals of Science Seminar, a 
senior level ½ year science course.   

 
Additional Support for Performance Standards 
 

1. Students who do not meet the state goal (level 4 or 5) on the Connecticut Academic 
Performance Test (CAPT) in any or all of the areas specified (literacy, science, 
mathematics) will be assigned to tutorials in addition to their regular classes in the first 
semester of their junior year and each future semester as necessary. 

2. Students will be required to retake sections of the CAPT science test if on which they did 
not meet state goal. 
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Graduation (continued) 
 

3. Students will be required to meet standard on the district performance assessments, as 
described above, in the subject(s) in which they did not meet state goal on the CAPT. 

4. Students who have not met standard will be offered a summer learning program to achieve 
the district performance standards. 

5. Students will be required to enroll in senior year seminars (½ year – semester 1) in addition 
to their regular courses and be expected to meet standard in the subject(s) in which they 
have not met standard (literacy, science, math).  If they do not meet standard in the first 
semester, students will re-enroll during the second semester senior year. 

 
Exemptions 
 
While all students are expected to meet Farmington’s performance standards, in some cases partial 
or full exemptions will be based on the following: 
 

1. Special needs students:  Modifications of the performance standards can be made for special 
needs students if so indicated on their Individual Education Plan (IEP) . 

2. Transfer students:  The principal may exempt a student who enters Farmington High School 
after the completion of his/her junior year.  All other transfer students will be required to 
meet the district’s performance standards, unless modified with permission of the principal. 

3. Special circumstances prior to the start of the senior year: A student may appeal to the 
principal for consideration for exemption for special circumstances in relation to each 
performance standard.  Requests for exemptions must be made in writing to the principal. 

 
Reporting Procedures/Notification 
 
Teachers: 

1. At the start of the school year, teachers will receive a list of all juniors who have not met the 
graduation performance standard in the areas related to their teaching assignment.  This list 
will be generated from student results on the CAPT. 

 
2. At the start of the school year, teachers will receive a list of all seniors who have not met the 

graduation performance standard in the areas related to their teaching assignment.  This list 
will be generated from student results on the CAPT and from the other district performance 
assessments. 

 
Students: 

1. Freshmen will be advised of the graduation requirements as part of the freshman orientation 
process and in the Farmington High School Program of Studies distributed to all incoming 
9th graders and their parents. 

2. At the start of the junior year, juniors who have not yet met the graduation performance 
standard in one or more of the identified areas shall be notified by their school counselor. 

3. Student transcripts will indicate successful completion of graduation performance standards. 
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Parents: 

1. Parents of incoming freshmen will receive an explanation of graduation requirements as part 
of the Grade 8 Parent Orientation held in February of each year.  The same information will 
also be contained in the Program of Studies, distributed to parents of each incoming 9th 
grader and students new to FHS. 

2. Parents of 10th graders will receive notification of CAPT results in the beginning of their 
students’ junior year. 

3. At the start of the school year, parents of juniors who have not met the established 
graduation performance standards will be notified in writing by the school 
administration/school counselor.  Notification will include confirmation of the student’s 
assignment to tutorials in the identified area(s). 

4. At the end of the junior year, parents of rising seniors who have not met the established 
graduation performance standards will be notified in writing by the school 
administration/school counselor.  Notification will include confirmation of the student’s 
assignment to the senior seminar in the identified area(s). 

Appeals 
 

l.   Appealing a District Performance Assessment Score:  Students whose scores on the District 
Performance Assessments shall be allowed to appeal their score if it is “near” the 
performance standard or passing score. (scale: Exceeds, Meets, Near, or Below standard).  
Students must submit their request for an appeal to the Principal within 20 days of receiving 
their score.  A student must submit a statement, using the scoring criteria, demonstrating 
why their score is incorrect.   

 
An independent assessment will be conducted by the Assistant Superintendent or his/her 
designee.  The assessment will include identification of two faculty members to review the 
scoring of the assessment and to present their results.  The outcome of the independent 
review of the assessment will be reviewed and confirmed by the Assistant Superintendent 
and sent to the Principal.  The Principal will communicate the results of the independent 
review to the student and parent/guardian. 

 
2.   Appealing the Performance Assessment Process:  Any student may appeal in writing to the 

Superintendent the scoring of their District Performance Assessments within 20 days of 
receiving the score if they believe the process described in these regulations was not 
followed.  The Superintendent will review the case to assure that all regulations were 
followed.  If the Superintendent finds that the regulations were not followed, the 
Superintendent will order a special assessment.   

 
 
Regulation approved:   June 6, 2005     FARMINGTON PUBLIC SCHOOLS 
Regulation  Revised:  October 7, 2013    Farmington, Connecticut  
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TITLE:    Policy #5133 – Personally Owned Devices (Students) 
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The is the first reading of newly developed policy #5133 – Personally Owned Devices 
(Students) 

 

VOTE NEEDED  
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Use of Private Technology Devices by Students 

 
Students may possess privately owned technological devices on school property and/or 
during school sponsored activities, in accordance with the mandates of this policy and any 
applicable administrative regulations as may be developed by the Superintendent of 
Schools. 
 
Definitions 
 
Board Technology Resources 
 
For the purposes of this policy, "Board Technology Resources" refers to the Board's 
computers and instructional technologies; communications and d a t a  m a n a g e m e n t  
systems; informational technologies and the Internet; and any other technology resources 
owned and/or used by the school district and accessible by students. 
 
Privately Owned Technological Devices 
 
For the purposes of the this policy, "Privately Owned Technological Devices" refers to 
privately owned wireless and/or portable electronic hand-held equipment that can be used 
for word processing, wireless Internet access, image capture and recording, sound 
recording, information transmitting and/or receiving, storing, etc. These devices may 
include, but are not limited to, personal laptops, Smartphones, network access devices, 
Kindles, Nooks, cellular  telephones,  radios,  walkmen,  CD  players,  I-Pads  or  other 
tablet  computers,   walkie-talkies,  Blackberries,   personal  data  assistants,   I-Phones, 
Androids and other electronic signaling devices. 
 

 
Use of Privately Owned Technological Devices 
 

 
Privately owned technological devices may not be used during instructional time, 
except as specifically permitted by instructional staff. 
Use of any such device for an improper purpose is prohibited.  Improper purposes 
include, but are not limited to: 
 

•  Sending any form of harassing, threatening, or intimidating message, at any 
time, to any person (such communications may also be a crime); 

 
• Gaining or seeking to gain unauthorized access to Board technology resources; 

 

 
• Damaging Board technology resources; 

 

 
• Accessing or attempting to access any material that is obscene or contains 

pornography; 
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Use of Private Technology Devices by Students 

 
• Cyber bullying; 

 

 
• Using such device to violate any school rule, including the unauthorized 

recording (photographic or audio) of another individual without the permission 
of the individual or a school staff member; or 

 
• Taking any action prohibited by any Federal or State law. 

 

 
Search of Privately Owned Technological Devices  
 

 
A student's privately owned technological device may be searched if there are reasonable 
grounds for suspecting that the search will turn up evidence that the student has violated 
or is violating either the law or the rules of the school.  Any such search shall be 
reasonably related to the objectives of the search and not excessively intrusive in light of 
the age and gender of the student and the nature of the infraction. 
 
Responsibility for Privately Owned Technological Devices 
 
Students are responsible for the safety and use of their privately owned technological 
devices.   If a privately owned technology device is stolen, lost, or damaged, a report 
should be made to the building principal, who will investigate the loss in a manner 
consistent with procedures for stolen or damaged personal property. The Board is not liable 
for any privately owned technological device that is stolen, lost, or damaged while at 
school or during a school-sponsored activity. For that reason, students are advised not to 
share or loan their privately owned technological devices with other students. 
 
Disciplinary Action 
 
Misuse of the Board's technology resources and/or the use of privately owned 
technological devices to access or utilize the Board's technology resources in an 
inappropriate manner or the use of such devices in any manner inconsistent with this 
policy will not be tolerated and will result in disciplinary action. For students, a violation of 
this policy may result in loss of access privileges, a prohibition on the use and/or possession 
of privately owned technological devices on school property or at school- sponsored 
activities, and/or suspension or expulsion in accordance with the Board's policies related to 
student discipline. 
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Access to Board Technology Resources 
 
It is the policy of the Farmington Board of Education to permit students, using their 
privately owned technology devices, to access the Board's  computers and instructional 
technologies; communications and data management systems; informational technologies 
and the Internet; and any other technology resources used by the school district and 
accessible by students.  Additionally, it is the expectation of the Farmington Board of 
Education that students who access these resources while using privately owned technology 
devices will act at all times appropriately in ways which are fully in accord with applicable 
policies concerning technology use as well as all local, state, and federal laws. 
 
Through the publication and dissemination of this policy statement and others related to 
use of the Board’s computer systems, as well as other instructional means, the Board 
educates students about the Board's expectations for technology users. 
 
The Board technology resources shall only be used to access educational information and to 
promote learning activities both at home and at school.  The Board considers access to its 
technology resources to be a privilege and not a right.  Students are expected to act at all 
times appropriately in ways which are fully in accord with applicable policies concerning 
technology use as well as all local, state, and federal laws when using the Board 
technology resources. Failure to do so will result in the consequences outlined herein 
and in other applicable policies (including, but not limited to, the Safe School Climate 
Plan, the Student Discipline Policy and the Use of Computers Policy). 
 
Students must abide by the procedures outlined in this policy and all policies and 
applicable regulations outlined in the Board's computer use and other applicable policies. 
Students will be given specific information for log-on and access procedures using school 
accounts. No user may deviate from these log-on/access procedures. Students are 
advised  that  the  Board's network  administrators have  the  capability  to  identify 
users and to monitor all privately owned technological devices while they are logged 
on to the network.   Students must understand that the Board has reserved the right to 
conduct monitoring of Board technology resources and can do so despite the assignment 
to   individual u s e r s  o f    passwords f o r  s y s t e m  s e c u r i t y . Any  
password  systems implemented  by  the  Board  are  designed  solely  to  provide  
system  security  from unauthorized users, not to provide privacy to the individual 
system user.  
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Use of Private Technology Devices by Students 
 

The system’s security aspects, message delete function and personal passwords can be 
bypassed for monitoring purposes.  Therefore, students should be aware that they should 
not have any expectation of personal privacy in the use of privately owned technological 
devices to access Board technology resources.   This provision applies to any and all 
uses of the Board's technology resources and that any privately owned technological 
devices access same. 
 
Harm to Board Technology Resources 
 
Any act by a student using a privately owned technological device that harms the Board's 
technology resources or otherwise interferes with or compromises the integrity of Board 
technology resources will be considered vandalism and will be subject to discipline 
and/or appropriate criminal or civil action. 
 
Closed Forum 
 
This policy shall not be construed to establish a public forum or a limited open forum. 
 
 
 
Legal References: 
 

Conn. Gen. Stat. § 31-48d 
Conn. Gen. Stat.§§  53a-182; 53a-183; 53a-250 
Electronic Communication Privacy Act, 28 U.S.C. §§ 2510 through 2520 
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CLASSIFICATION:  New Business       Item:  VII-B               10/7/13 
________________________________________________________________ 
 
TITLE:    Policy #4119 – Personally Owned Devices (Personnel) 
_______________________________________________________________ 
 

The is the first reading of newly developed policy #4119 – Personally Owned Devices 
(Personnel) 

 

VOTE NEEDED  

 



 

 

 

 

 
Personnel    
 
Personal Technology 
 
Policy Statement 
 
It is the policy of the Farmington Board of Education to permit access by employees using 
privately-owned electronic devices to the District’s computers, District issued personal data 
devices (including Smartphones, Blackberries, PDAs, Smartphones, other mobile or handheld 
devices) and instructional technologies; communications and data management systems; 
informational technologies and the Internet; and a variety of other technology resources 
(collectively the “District technology resources”) in order to promote educational excellence.   
 
While the District intends to permit such broad access, the District’s technology resources 
have not been established as a public access service or as a public forum.  Additionally, it is 
the expectation of the Board of Education that employees who access these resources while 
using personal electronic devices will act at all times in responsible and ethical ways that are 
fully in accord with the computer use policy, and all other applicable policies and with all 
local, state, and federal laws.   
 
The District’s technology resources shall only be used to access educational information and 
to promote learning activities both at home and at school.  The District considers access to its 
technology resources to be a privilege and not a right.  Staff members are expected to make 
responsible and ethical decisions at all times when using the District’s technology resources. 
Failure to do so will result in the consequences up to and including dismissal and/or 
appropriate criminal or civil action.    
 
Definitions 
 
District Technology Resources: 
 
For the purposes of this policy, “District Technology Resources” refers to District’s 
computers, District issued personal data devices (including Smartphones, Blackberries, 
PDAs, Smartphones, other mobile or handheld devices) and instructional technologies; 
communications and data management systems; informational technologies and the Internet; 
and a variety of other technology resources in order to promote educational excellence.  
 
Employee: 
 
For the purposes of this policy, the term “employee” shall be deemed to include contractors, 
volunteers, Board of Education members, third parties and other non-student members of the 
school community. 
 
Personal Technology 
  
For the purposes of this policy, “personal technology” refers to privately owned wireless 
and/or portable electronic hand-held equipment that can be used for word processing, wireless 
Internet access, image capture and recording, sound recording, information transmitting 
and/or receiving, storing, etc. These devices may include, but are not limited to smartphones, 
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Personal Technology 
 
Policy Statement 
 
It is the policy of the Farmington Board of Education to permit access by employees using 
privately-owned electronic devices to the District’s computers, District issued personal data 
devices (including Smartphones, Blackberries, PDAs, Smartphones, other mobile or handheld 
devices) and instructional technologies; communications and data management systems; 
informational technologies and the Internet; and a variety of other technology resources 
(collectively the “District technology resources”) in order to promote educational excellence.   
 
While the District intends to permit such broad access, the District’s technology resources 
have not been established as a public access service or as a public forum.  Additionally, it is 
the expectation of the Board of Education that employees who access these resources while 
using personal electronic devices will act at all times in responsible and ethical ways that are 
fully in accord with the computer use policy, and all other applicable policies and with all 
local, state, and federal laws.   
 
The District’s technology resources shall only be used to access educational information and 
to promote learning activities both at home and at school.  The District considers access to its 
technology resources to be a privilege and not a right.  Staff members are expected to make 
responsible and ethical decisions at all times when using the District’s technology resources. 
Failure to do so will result in the consequences up to and including dismissal and/or 
appropriate criminal or civil action.    
 
Definitions 
 
District Technology Resources: 
 
For the purposes of this policy, “District Technology Resources” refers to District’s 
computers, District issued personal data devices (including Smartphones, Blackberries, 
PDAs, Smartphones, other mobile or handheld devices) and instructional technologies; 
communications and data management systems; informational technologies and the Internet; 
and a variety of other technology resources in order to promote educational excellence.  
 
Employee: 
 
For the purposes of this policy, the term “employee” shall be deemed to include contractors, 
volunteers, Board of Education members, third parties and other non-student members of the 
school community. 
 
Personal Technology 
  
For the purposes of this policy, “personal technology” refers to privately owned wireless 
and/or portable electronic hand-held equipment that can be used for word processing, wireless 



 

 

 

Internet access, image capture and recording, sound recording, information transmitting 
and/or receiving, storing, etc. These devices may include, but are not limited to smartphones, 
iPhones, I-Pads, Blackberries, PDAs, mobile devices, network access devices, laptops or 
other electronic devices accessing the computer systems 
 
Personal Technology Security  
 
Responsibility for keeping personal technology secure rests with the individual owner.  If 
personal technology is stolen, lost, or damaged, it will be handled through the administrative 
office similar to how other stolen or damaged personal artifacts are handled.  Staff should be 
aware that the District is not liable for any personal technology that is stolen, lost, or 
damaged.  
 
District Technology Resources/Damages 
 
Virtual or physical vandalism shall not be tolerated.  Any intentional act by a user of the 
District’s technology resources that damages, or interferes with the performance of District 
hardware, software, operating systems, or communication and data management systems will 
be considered vandalism and will be subject to discipline and/or appropriate criminal or civil 
action.  
 
Protocols for Using Personal Technology 
 
Employees must abide by all specific protocols outlined in this policy and all other 
technology policies and applicable regulations. Employees will be given specific information 
for log-on and access procedures using school accounts. No user may deviate from these log-
on/access procedures.  Employees are advised that the District’s network administrators have 
the capability to identify users and to monitor all personal technology while they are logged 
on to the network.  Users must understand that the District has reserved the right to conduct 
monitoring of District technology resources and can do so despite the assignment to 
individual users of passwords for system security.  Any password systems implemented by 
the District are designed solely to provide system security from unauthorized users, not to 
provide privacy to the individual system user. The system's security aspects, message delete 
function and personal passwords can be bypassed for monitoring purposes.  Therefore, users 
should not have any expectation of personal privacy in the use of the computer system or 
personal technology that access the computer system.  Use of the computer system represents 
an employee’s acknowledgement that the employee has read and understands this policy and 
any applicable regulations in their entirety, including the provisions regarding monitoring and 
review of computer activity.  This provision applies to any and all uses of the District’s 
technology resources and District or personal electronic devices that access same.    

 
Disciplinary Action. 

Misuse of the District’s technology resources and/or the use of personal technology to access 
or utilize the District’s technology resources in an inappropriate manner will not be tolerated 
and will result in disciplinary action. 



 

 

 

Such misuse may result in disciplinary action up to and including termination of employment.  
As no two situations are identical, the Board reserves the right to determine the appropriate 
discipline for any particular set of circumstances. 

 
 
 
Legal References: 

Conn. Gen. Stat. § 31-48d 

Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a-250 

 Electronic Communication Privacy Act, 28 U.S.C. §§ 2510 through 2520 
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CLASSIFICATION:  New Business       Item:  VII-C                      10/7/13 
__________________________________________________________________ 
 
TITLE:    Policy #4111.3 Minority Recruitment Plan 
__________________________________________________________________ 

 
The is the first reading of revised developed policy #4111.3 – Minority Recruitment Plan 
 
VOTE NEEDED  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



            4111.3 
Personnel – Certified/Non-Certified 
 
Minority Recruitment Plan 
 
The Farmington Public School System recognizes the need to provide students with an opportunity to 
interact with students and staff from different racial, ethnic and economic backgrounds. 
 
The Superintendent of Schools and his/her staff should seek out the most qualified candidates for each 
vacant position. Candidates for all positions shall be considered on the basis of their qualifications and 
effectiveness, without regard to their residence, place of birth, race, religion, color, national origin, sex, 
sexual orientation, marital status, age, or physical or mental disability, pregnancy, genetic information, 
gender identity or expression or any other basis prohibited by state or federal law except in the case of 
a bona fide occupational qualification.  The Farmington Board of Education as a matter of policy, 
prohibits discrimination in employment, promotion or assignment in programs or services provided or 
operated by the Board.  The Board of Education shall direct the administration to set as a goal the 
recruitment, selection and employment of qualified people among racial and ethnic minority groups to the 
end that this school district’s employees will proportionately reflect the racial and ethnic composition of 
this school district. 
 
The Farmington Public School System will implement a plan for minority teacher recruitment.  Such plan 
shall include, but not be limited to, long and short-term goals, objectives, recruitment, hiring and retention 
procedure.   
 
Equal Employment Opportunity  
 
Both federal and state law prohibits discriminatory practices in hiring and employment.  It is the policy of 
the Farmington Board of Education to prohibit acts of discrimination in all matters dealing with 
employees and applicants for positions with the school district and to further the principal of equal 
employment opportunity in all actions affecting employees and applicants.  As an equal opportunity 
employer, the Farmington Board of Education does not discriminate on the basis of race, color, religious c 
creed, age, marital status, national origin, ancestry, sex, sexual orientation, past or present history of 
mental disorder, mental retardation, learning disability, regarding any individual who can perform  the 
essential functions of the job with or without reasonable accommodations physical disability (including 
blindness) or other disability (except in the case of a bona fide occupational qualification or need.) 
 
Employee/or applicants shall not be discriminated against, including but not limited to: 
 Hiring and Promotion 
 Compensation 
 Job Assignments 
 Leaves of Absence 
 Fringe Benefits 
 Labor Organization 
 Contracts or Professional Agreements 



Legal Reference: Connecticut General Statutes 
10-151 Employment of teachers. Notice and hearing on termination of contract. 
46a-60 Discriminatory Employment Practices prohibited  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:  November 19, 2001      FARMINGTON PUBLIC SCHOOLS   
Policy revised:  October 2013                Farmington, Connecticut 
    



 

     

 

 

CLASSIFICATION:  New Business       Item:  VII-D               10/7/13 
________________________________________________________________ 
 
TITLE:    Policy #4118.4 Employee Use of the District’s Computer Systems 
and Electronic Communications – Acceptable Use 

 
_______________________________________________________________ 
 

The is the first reading of newly developed policy #4118.4 Employee Use of the Distirct’s 
Computer Systems & Electronic Communications.  

VOTE NEEDED  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

     

 

 

 

Personnel                 4118.4 

Employee Use of the District’s Computer Systems and Electronic 
Communications – Acceptable Use 

 Computers, computer networks, electronic devices, Internet access, and e-mail are 
effective and important technological resources.  The Board of Education provides computers, a 
computer network, including Internet access and an e-mail system, and other electronic devices 
that access the network such as wireless and/or portable electronic hand-held equipment that can 
be used for word processing, wireless Internet access, image capture and recording, sound 
recording, information transmitting and/or receiving, storing, etc. (including, but not limited to, 
personal laptops, Smartphones, network access devices, Kindles, Nooks, cellular telephones, 
radios, walkmen, CD players, I-Pads or other tablet computers, walkie-talkies, Blackberries, 
personal data assistants, I-Phones, Androids and other electronic signaling devices), (referred to 
collectively as "the computer systems"), in order to enhance both the educational opportunities 
for our students and the business operations of the district.   

 These computer systems are business and educational tools.  As such, they are made 
available to Board employees for business and education related uses.  The Administration shall 
develop regulations setting forth procedures to be used by the Administration in an effort to 
ensure that such computer systems are used for appropriate business and education related 
purposes.   

 The system administrator and others managing the computer systems may access email or 
monitor activity on the computer system or electronic devices accessing the computer systems at 
any time and for any reason or no reason.  Typical examples include when there is reason to 
suspect inappropriate conduct or there is a problem with the computer systems needing 
correction.  Further, the system administrator and others managing the computer systems can 
access or monitor activity on the systems despite the use of passwords by individual users, and 
can bypass such passwords.  In addition, review of emails, messages or information stored on the 
computer systems, which can be forensically retrieved, includes those messages and/or electronic 
data sent, posted and/or retrieved using social networking sites, including, but not limited to, 
Twitter, Facebook, LinkedIn, YouTube, and MySpace. 

 Incidental personal use of the computer systems may be permitted solely for the purpose 
of e-mail transmissions and access to the Internet on a limited, occasional basis.  Such incidental 
personal use of the computer systems, however, is subject to all rules, including monitoring of all 
such use, as the Superintendent may establish through regulation.  Moreover, any such incidental 
personal use shall not interfere in any manner with work responsibilities.   



 

     

 

 

 

 

 Users should not have any expectation of personal privacy in the use of the 
computer system or other electronic devices that access the computer system.  Use of the 
computer system represents an employee’s acknowledgement that the employee has read 
and understands this policy and any applicable regulations in their entirety, including the 
provisions regarding monitoring and review of computer activity. 

 

Legal References: 

Conn. Gen. Stat. § 31-48d 

Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a-250 

 Electronic Communication Privacy Act, 28 U.S.C. §§ 2510 through 2520 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

     

 

 

Policy Adopted:  November 19, 2001                                  FARMINGTON PUBLIC SCHOOLS 
Policy Revised:   October 21, 2013 Farmington, Connecticut  



 

     

 

 

Personnel                 4118.4 

Administrative Regulations Regarding Employee Use of the District’s 
Computer Systems and Electronic Communications – Acceptable Use 
 

Introduction. 

 Computers, computer networks, electronic devices, Internet access, and electronic mail 
are effective and important technological resources.  The Board of Education has installed 
computers, a computer network, including Internet access and an e-mail system, and may 
provide electronic devices that access the system, such as personal laptops, Smartphones, I-Pads 
or other tablet computers, I-Phones, Androids or other mobile or handheld electronic devices, to 
enhance the educational and business operations of the district.  In these regulations, the 
computers, computer network, electronic devices, Internet access and e-mail system are referred 
to collectively as "the computer systems."  
 
 These computer systems are business and educational tools.  As such, they are being 
made available to employees of the district for district-related educational and business purposes.  
All users of the computer systems must restrict themselves to appropriate district-related 
educational and business purposes.  Incidental personal use of the computer systems may be 
permitted solely for the purpose of e-mail transmissions and similar communications, including 
access to the Internet on a limited, occasional basis.  Such incidental personal use of the 
computer systems is subject to all rules, including monitoring of all such use, set out in these 
regulations.  Moreover, any such incidental personal use shall not interfere in any manner with 
work responsibilities. 
 These computer systems are expensive to install, own and maintain.  Unfortunately, these 
computer systems can be misused in a variety of ways, some of which are innocent and others 
deliberate.  Therefore, in order to maximize the benefits of these technologies to the district, our 
employees and all our students, this regulation shall govern all use of these computer systems. 

Monitoring 

 It is important for all users of these computer systems to understand that the Board of 
Education, as the owner of the computer systems, reserves the right to monitor the use of the 
computer systems to ensure that they are being used in accordance with these regulations.  The 
Board of Education intends to monitor in a limited fashion, but will do so as needed to ensure 
that the systems are being used appropriately for district-related educational and business 
purposes and to maximize utilization of the systems for such business and educational purposes.  
The Superintendent reserves the right to eliminate personal use of the district’s computer systems 
by any or all employees at any time. 

 The system administrator and others managing the computer systems may access email or 
monitor activity on the computer system or electronic devices accessing the computer systems at 



 

     

 

 

any time and for any reason or no reason.  Typical examples include when there is reason to 
suspect inappropriate conduct or there is a problem with the computer systems needing 
correction.  Further, the system administrator and others managing the computer systems can 
access or monitor activity on the systems despite the use of passwords by individual users, and 
can bypass such passwords.  In addition, review of emails, messages or information stored on the 
computer systems, which can be forensically retrieved, includes those messages and/or electronic 
data sent, posted and/or retrieved using social networking sites, including, but not limited to, 
Twitter, Facebook, LinkedIn, YouTube, and MySpace. 

Why Monitor? 

 The computer systems are expensive for the Board to install, operate and maintain.  For 
that reason alone it is necessary to prevent misuse of the computer systems.  However, there are 
other equally important reasons why the Board intends to monitor the use of these computer 
systems, reasons that support its efforts to maintain a comfortable and pleasant work 
environment for all employees. 

 These computer systems can be used for improper, and even illegal, purposes.  
Experience by other operators of such computer systems has shown that they can be used for 
such wrongful purposes as sexual harassment, intimidation of co-workers, threatening of co-
workers, breaches of confidentiality, copyright infringement and the like.   

 Monitoring will also allow the Board to continually reassess the utility of the computer 
systems, and whenever appropriate, make such changes to the computer systems as it deems fit.  
Thus, the Board monitoring should serve to increase the value of the system to the district on an 
ongoing basis. 

Privacy Issues. 

 Employees must understand that the Board has reserved the right to conduct monitoring 
of these computer systems and can do so despite the assignment to individual employees of 
passwords for system security.  Any password systems implemented by the district are designed 
solely to provide system security from unauthorized users, not to provide privacy to the 
individual system user.   

 The system's security aspects, message delete function and personal passwords can be 
bypassed for monitoring purposes.  Therefore, employees must be aware that they should not 
have any expectation of personal privacy in the use of these computer systems.  This provision 
applies to any and all uses of the district’s computer systems and electronic devices that access 
same, including any incidental personal use permitted in accordance with these regulations. 

 

 



 

     

 

 

 Use of the computer system represents an employee’s acknowledgement that the 
employee has read and understands these regulations and any applicable policy in their 
entirety, including the provisions regarding monitoring and review of computer activity. 

Prohibited Uses. 

 Inappropriate use of district computer systems is expressly prohibited, including, but not 
limited to, the following: 

♦ Sending any form of solicitation not directly related to the business of the Board 
of Education; 

♦ Sending any form of slanderous, harassing, threatening, or intimidating message, 
at any time, to any person (such communications may also be a crime); 

♦ Gaining or seeking to gain unauthorized access to computer systems;  
♦ Downloading or modifying computer software of the district in violation of the 

district's licensure agreement(s) and/or without authorization from supervisory 
personnel;  

♦ Sending any message that breaches the Board of Education's confidentiality 
requirements, including the confidentiality rights of students; 

♦ Sending any copyrighted material over the system; 
♦ Sending messages for any purpose prohibited by law; 
♦ Transmission or receipt of inappropriate e-mail communications or accessing 

inappropriate information on the Internet, including vulgar, lewd or obscene 
words or pictures; 

♦ Using computer systems for any purposes, or in any manner, other than those 
permitted under these regulations; 

♦ Using social networking sites such as Facebook, Twitter, MySpace and LinkedIn 
in a manner that violates the Board’s Social Networking policy. 

 
 In addition, if a particular behavior or activity is generally prohibited by law and/or 
Board of Education policy, use of these computer systems for the purpose of carrying out such 
activity and/or behavior is also prohibited.   

Electronic Communications 

 The Board expects that all employees will comply with all applicable Board policies and 
standards of professional conduct when engaging in any form of electronic communication, 
including texting, using the district’s computer system, or through the use of any electronic 
device or mobile device owned, leased, or used by the Board.  As with any form of 
communication, the Board expects district personnel to exercise caution and appropriate 
judgment when using electronic communications with students, colleagues and other individuals 
in the context of fulfilling an employee’s job-related responsibilities.    



 

     

 

 

Disciplinary Action. 

 Misuse of these computer systems will not be tolerated and will result in disciplinary 
action up to and including termination of employment.  Because no two situations are identical, 
the Board reserves the right to determine the appropriate discipline for any particular set of 
circumstances. 

Complaints of Problems or Misuse. 

 Anyone who is aware of problems with, or misuse of these computer systems, or has a 
question regarding the appropriate use of the computer systems, should report this to his or her 
supervisor or to the Assistant Superintendent of Schools .  

 Most importantly, the Board urges any employee who receives any harassing, 
threatening, intimidating or other improper message through the computer systems to report this 
immediately.  It is the Board's policy that no employee should be required to tolerate such 
treatment, regardless of the identity of the sender of the message.  Please report these events!   

 

Implementation. 

 This regulation is effective as of October 21, 2013.   

 

 

 

 

 

 

 

 

 

 

Regulation adopted: January 24, 2011  FARMINGTON PUBLIC SCHOOLS 
Regulation revised:  October 21, 2013  Farmington, Connecticut 
 



CLASSIFICATION:    New Business                  Item:    VII-E         10/7/13 
__________________________________________________________________ 
 
TITLE:  Authorized Signers of Agreement for Child Nutrition Programs 
 
 
The ED-099 Agreement for Child Nutrition Programs is the formal agreement 
between a sponsoring organization and the Connecticut State Department of 
Education to operate one or more of the Child Nutrition Programs.  This agreement 
designates representatives authorized to enter into an agreement with the 
Department and to sign the claim for reimbursement.  The Agreement is permanent 
and amended as changes occur.  The Authorized Signatures Change Form must be 
executed whenever one of the two authorized signers changes.  Claims for 
reimbursement are valid only when signed by authorized signers on file with Child 
Nutrition.  It is necessary to arrange for Board action for the form to be signed and 
submitted in order to avoid delay of reimbursement. 
 
PROPOSED MOTION: 

That the Business Administrator be authorized to sign the Agreement for 
Child Nutrition Programs (ED-099) and to sign claims for reimbursement.    
 
VOTE REQUIRED 

 



CLASSIFICATION:  New Business  Item:  VII-F      10/7/2013 
                           
 
TITLE:  Capital Improvement Ad Hoc Planning Committee 
              
 
October 7, 2013 Board Meeting 
 
Farmington Board of Education Capital Improvement Ad Hoc Planning Committee 
 
The Farmington Board of Education has established a Capital Improvement Ad Hoc 
Planning Committee to prepare a five year school district Capital Improvement Plan for 
the Board of Education and Town Council. The work of this Committee will begin 
movement toward meeting the goals set forth in the Town’s Capital Improvement Policy 
as it relates to Board of Education Capital Improvement projects.  Along with 
recommending a Capital Improvement Project Plan as well as areas for further study, the 
Ad Hoc Committee will prepare a summary of the impact on the repeated under-funding 
of the Board of Education Capital Improvement Plan.  This will include, but will not be 
limited to, facilities, infrastructure and equipment.   
 
This committee will review the Town Council’s Capital Improvement Budget Policy as it 
relates to Board of Education Capital Projects and will target the following underfunded 
areas for enhanced capital spending; emergency operations, infrastructure, facility 
improvements, overdue maintenance and scheduled and/or overdue equipment purchases 
and replacement.  Recommendations for further study will also be included in the scope 
of the work of the Board of Education Capital Improvement Ad Hoc Planning 
Committee.   
 
The Capital Ad Hoc Committee will consist of two Board of Education members, a Town 
Council representative, school district Administrators and any other member who would 
be a resource to the goals of the Ad Hoc Committee.  The Capital Ad Hoc Committee 
will have an initial report and recommendations ready by December 31, 2013 for the 
2014-2015 budget Town budget. 
 



 
CLASSIFICATION:  Executive Session   Item:  XIV-A             10/7/2013 
__________________________________________________________________ 
 
TITLE:  Discussion Concerning Negotiations  
__________________________________________________________________ 

 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General Statutes 
Section 1-225(a) for the following purposes as allowed by Section 1-200(6), that is 
 

A discussion concerning negotiations 
 

That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their presence is 

necessary to present information related to the purpose of the Executive Session. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
CLASSIFICATION:  Executive Session   Item:  XIV-B             10/7/2013 
_________________________________________________________________ 
 
TITLE:  Discussion of Personnel Matter 
__________________________________________________________________ 

 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General Statutes 
Section 1-225(a) for the following purposes as allowed by Section 1-200(6), that is 
 

Discussion of a matter which would result in the disclosure of public records or the 
information contained therein described in subsection (b) of section 1-201. 

 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their presence is 

necessary to present information related to the purpose of the Executive Session. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CLASSIFICATION:  Executive Session     Item:  XIV-C             10/7/2013 
__________________________________________________________________ 
 
TITLE:  To Discuss Matters of School Security  
__________________________________________________________________ 

 
 
Executive Session  
 

Discussion of matters concerning security strategy or the deployment of security 
personnel, or devices affecting public security. 

 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their presence is 

necessary to present information related to the purpose of the Executive Session. 
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	Special Services Development Plan
	Year End Summary
	SLC and Specialized Programs
	Notable Accomplishments/Highlights
	 Monthly Meetings:    Staff from West District, Union Schools and Preschool SLC programs, continued to attend monthly meetings with a focus on program alignment and professional development.
	 Vertical Curriculum Writing: Specialized programs at FHS, IAR and WWUES engaged in vertical curriculum writing with an emphasis on developing a functional math curriculum with the FVTA admission criteria as an end goal.  The team explored different ...
	 Specialized Program Updates
	o The SLC program hosted a Halloween party in October, and Movie Night in March. The response from families and staff was overwhelmingly positive.  This type of school- based activity is one of the strengths of our program.
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	FVDC
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