
Farmington Board of Education 
Farmington, CT 

 
Note:  A joint meeting of the Board of Education and the Farmington Public School Foundation 

(FPSF) will be held prior to the regular meeting of the Board of Education beginning at 6:30 p.m. 
in the FHS Library with a reception following honoring the FPSF.  

 
Meeting Agenda 

___________________________________________________________ 
Monday, December 10, 2012                7:00 pm                                      FHS Library 
  
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  November 26, 2012    VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. FHS Design Team Recommendations 
B. Administrator and Teacher Evaluation Plan/EEPD 
C. Professional Appointments, Resignations, and Professional Development Activities 
D. School-Based Information 

 
VI. Business Administrator’s Report 
 A. November Financial Statement Report VOTE NEEDED 
 
VII.      Report of Board Chair 
 
VIII. Update of Committee Meeting Dates 
 A. Personnel/Negotiations – Paula O’Brien, Chair 

B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications/Public Relations – Ellen Siuta, Chair 

 
IX. Report of Committee Liaisons 

A.   CREC Liaison – Mary Grace Reed 
 B. FHS School-to-Career Committee – Bernie Erickson 
 C. FOCUS – Ellen Siuta (Jon Landry, Alt) 
 D. Farmington Public School Foundation – Meredith Trimble (Paula O’Brien, Alt) 
 E Superintendent’s Interscholastic Athletics Advisory Committee – Melanie Meehan 
 F.   Chamber of Commerce – Bill Beckert (Mary Grace Reed, Alt) 
 G. Town and Board Joint Green Initiative – Mary Grace Reed/Bernie Erickson 
 H. Ad-Hoc Cafeteria – Bernie Erickson/Jon Landry 
  
X. Unfinished Business 
 A. Budget Impact 
 B. Policy Review 2nd Reading – Bylaws: Order of Business, #9325.2  VOTE NEEDED 
 C. Budget Update 



 
XI. New Business 
 A. School Calendar 2013-2014 VOTE NEEDED 
 B. 2013-2014 School District Budget Development Guidelines, Priorities, Timeline 
  VOTE POSSIBLE  
   
XII. Consideration of Future Agenda Items 
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 
 A. Negotiations 
  
XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent’s Report   Item: V-A      12/10/12 
             
              
TITLE:  Farmington High School Design Team Recommendations 
              
 
Profound learning affects and shapes students’ habits and world views. Knowledge 
and skills of this sort are transferable to contexts beyond those in which they were 
acquired or developed. Profound learning goes beyond the acquisition of facts and 
memorization of propositions to include learning to evaluate facts and other 
supposed forms of knowledge and create novel arrangements of prior learning. 
Profound learning endures and leaves a residue of understanding that provides a 
cognitive framework to which other learning can be attached.   
                                         Engaging Students: The Next Level of Working on the Work by Phillip Schlechty 
 
 
In the fall of 2011, the Board of Education approved the need for a self-study of 
high school programs and practices aligned with Farmington Public Schools’ 
mission, vision and goals. At that time, observational data and student feedback on 
Framework for Teaching and Learning principle #5, “Purposeful Engagement” 
initiated a deeper look into the distinction between high achieving compliant 
students and students authentically engaged in profound learning (as described 
above). The essential question prompting further study was, “If we want all 
students reaching global standards of achievement, leadership and citizenship, 
what will it take to ensure that every student acquires the skills and dispositions 
articulated in Farmington’s Vision of the Graduate?” 

A high school Design Team was launched in November, 2011 with the following 
charge: 

The Design Team will review data, research exemplary practices, and consider stakeholder 
feedback toward the end of producing a report that summarizes the findings and outlines a 
set of recommendations for the pervasive engagement of students throughout the high school 
that include but are not limited to: 

• a clearly articulated rationale for why engagement matters and why designing for 
engagement is the essential means of transformation of teaching and learning 

• a vision of an engagement-focused high school in which every student fulfills the 
Vision of the FPS Graduate 

• promising alternatives in the areas of curriculum, assessment, and program 
development 

• revised high school graduation requirements 



• proposals for structural and organizational changes 
• opportunities for partnerships with community organizations, businesses and 

colleges/universities at the local/global level 
All of the above recommendations must ensure that students will enhance their college and 
career readiness in a competitive market.  The recommendations will be used to inform a 
short-term and long-range strategic planning process for the future.  
 

Design Team members:  

Students Audrey Gallo, Jorge Rojas, Allison Walsh, Madeleine Rhee, Amy 
Tomasso, Austin Browne, Sarah Zarmsky 

Teachers Ted Lindquist, Russ Crist, Martha Burr, Kelly Stokoe, Mary Sobin, 
Marguerite French, Gary Crisanti, Kristi Ohanesian, Dianne Holst-
Grubbe 

Parents Colleen Peluso, Debbie Schreck 
Board of 
Education 

Betsy Kaplan, Paula O’Brien 

Administrators Tim Breslin, Kathy Greider, Kim Wynne, Veronica Ruzek, Curt 
Pandiscio, Lisa Kapcinski, Ted Donahue 

 
Over the last year, Design Team members conducted research, visited exemplary 
schools, attended seminars and conferences, met with experts, solicited input from 
stakeholders and participated in “think tank” protocols to answer the question – 
“What are the transformational actions that will engage all students in profound 
learning?” Ultimately, the team synthesized its findings into a set of ten 
recommendations that will guide school improvement work into the future. These 
recommendations as well as a rationale for transformation will be presented to the 
Board of Education on December 10, 2012. Following this meeting, the team will 
conduct stakeholder focus groups to solicit additional feedback. By the end of the 
2012-2013 school year, a final report including a strategic plan will be produced 
and shared with the entire FHS community. 

 

Design Team Co-chairs Dr. Tim Breslin, FHS Principal, and Kim Wynne, 
Assistant Superintendent, Kathy Greider, Superintendent, as well as many 
members of the team will be present to discuss findings and recommendations and 
answer questions.  
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CLASSIFICATION:  Superintendent's Report        Item:  V-C         12/10/12 
             
              
TITLE:  Professional Appointments, Resignations and Professional 

Development Activities 
              
 
 
Professional Appointments 
Shontel Sima has been appointed as an IAR Preschool teacher.  She received her 
Master’s Degree in Early Childhood Education from Eastern Connecticut State 
University.  She has 6 months of teaching experience in the Waterbury Public 
Schools. 
 
 
 
 
Resignations 
 
 
 
 
Leaves of Absence 
 
 
 
 
Retirements 
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CLASSIFICATION:  School-Based Information Item:  V-D       12/10/12  
__________________________________________________________________ 
 
TITLE:    News from East Farms First Grade 
__________________________________________________________________ 
 
At East Farms School, first graders have been using the inquiry process to explore 
open-ended problems in math.  Students know that they learn best when they make 
choices about and take responsibility for their own learning goals and progress.  
Teachers have designed learning opportunities whereby students reflect on their 
personal learning needs and styles and self-select learning activities. 
 

                             
 
 
 
__________________________________________________________________ 
 
TITLE:     Union School Environmentalists:  Learning About the  
  Farmington River 
__________________________________________________________________ 
 
Throughout October and November, 3rd grade students at Union School were 
“immersed” in a river of facts about watersheds, aquifers, river trout, and the 
effects of pollution on ecosystems, to gain the background knowledge needed to 
raise trout in the classroom. Students are gaining deeper knowledge and skills 
through inquiry learning experiences in classrooms and in our library-media center. 
On Oct. 16, classes rotated through three workshops:  Tom Reed-Swale, a Union 
School 3rd grade teacher, guided small groups through a discovery experience, 
using small models of wells and food coloring to simulate the impact of 
groundwater pollution.  Aimee Petras from the Farmington River Watershed 
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Association shared a large model of a watershed demonstrating the effects of 
surface pollution on the watershed’s ecosystem.  Carl Swanson from Trout 
Unlimited taught students about the life-cycle of river trout.  On November 21, the 
much anticipated trout eggs were delivered.  Students studied the tiny eggs before 
they were placed into the hatching basket in our very own tank.  These learning 
activities and the specialized equipment needed to raise trout in the classroom were 
funded by a generous grant from the Farmington Public School Foundation.  Union 
School’s Farmington River Environmentalists will be working closely with 
students from the Farmington Alternative High School to make this learning 
project a success. We hope to invite members of the community to share our 
success when we release the trout we raise into the Farmington River this spring.   
 

           
 
 
 
__________________________________________________________________ 
 
TITLE:     Book Relief:  Union School Students Collect Over $400 for   
  Hurricane Sandy Victims 
__________________________________________________________________ 
 
Over the course of two weeks, students brought their coins to school, emptied their 
piggy banks, and collected enough change to fill a large bucket for Book Relief.  
The money collected will provide brand new books for children who lost their 
homes, their belongings, their libraries, and schools during Hurricane Sandy.  The 
organization First Book is a nonprofit organization dedicated to providing books 
to children in need.  The organization has donated over 90,000,000 books since its 
inception 20 years ago.   
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__________________________________________________________________ 
 
TITLE:  National French Week 
__________________________________________________________________ 
 
Students of the Société Honoraire de Français organized several activities to 
celebrate National French Week – November 8-14.  Students in all French classes 
were invited to wear blue, white and red, shirts with French logos or writing and 
dress up as a famous French person.  On the final day, members of the honor 
society wore their SHF tee-shirts.  The week also included a successful crêpe sale 
with money being donated to Save the Children of Haiti. 
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__________________________________________________________________ 
 
TITLE:  French Students Visit Farmington 
__________________________________________________________________ 
 
On Oct. 26, Farmington students and families welcomed 32 students from the 
Lycée Dumont d’Urville in Caen, France to Farmington. The visit was arranged by 
FHS teachers Madame Zabor and Mr. Mulcunry, and was the second half of the 
Farmington-Caen Cultural Exchange.  Although volcanic eruptions in Iceland and 
terrorist strikes in Europe have halted the exchange in past years, many of our 
French guests enjoyed a couple of days during storm Sandy to become more 
familiar with the American way of life. The visitors enjoyed spending time in FHS 
classes, touring the Stanley-Whitman House, carving Halloween pumpkins, and 
walking through the corn maze at Lyman Orchards.  Many new friendships were 
made, and the French classes enjoyed some lively discussions about cultural 
differences and stereotypes. A final farewell pot-luck allowed the families to 
celebrate their week together and say good-bye to their guests.  
             
 
 
 
 
 
 

 
 



FARMINGTON PUBLIC SCHOOLS
NOVEMBER 30, 2012   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MO
BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $454,057 $454,057 $190,607 $259,918 $3,532 $3,532 $3,532
Principal's Salaries $1,838,486 $1,838,486 $695,555 $1,038,414 $104,517 $0 $104,517 $68,278
Teachers' Salaries $26,310,961 $26,310,961 $7,802,720 $18,531,400 -$23,159 $63,000 -$86,159 -$89,405
Directors/Coordinator Sal $770,585 $770,585 $259,801 $348,999 $161,785 $168,884 -$7,099 $0
Student Services $497,503 $497,503 $159,894 $90,906 $246,703 $246,703 $0 $0
Teacher Substitutes $471,332 $471,332 $154,698 $140,800 $175,834 $175,834 $0 $0
Tutor/Homebound Inst. $255,380 $255,380 $61,725 $183,172 $10,483 $3,000 $7,483 $7,390
Instructional Aides $1,429,665 $1,429,665 $427,767 $1,040,584 -$38,686 -$38,686 -$65,470
Secretarial & Clerical $1,725,728 $1,725,728 $656,788 $1,042,611 $26,329 $26,329 $18,348
Nurses' Salaries $509,822 $509,822 $157,439 $379,825 -$27,442 -$27,442 -$22,617
Monitors and Drivers $363,621 $363,621 $106,448 $253,838 $3,335 $3,335 $3,058
Custodial & Maintenance $2,038,979 $2,038,979 $849,148 $1,189,831 $0 $0 $5,138
SALARIES $36,666,119 $36,666,119 $11,522,590 $24,500,298 $643,231 $657,421 -$14,190 -$71,748

  
BENEFITS    
Self Insurance $6,732,838 $6,732,838 $2,832,695 $3,900,143 $0 $0 $0
FICA & Medicare $1,059,023 $1,059,023 $367,735 $0 $691,289 $691,289 $0 $0
Employee Insurance $205,785 $205,785 $72,655 $114,993 $18,138 $0 $18,138 $20,343
Retirement Benefits $162,671 $162,671 $65,794 $34,901 $61,976 $0 $61,976 $61,976
Worker's Compensation $169,520 $169,520 $73,058 $9,646 $86,816 $57,514 $29,302 $29,654
Unemployment Comp. $34,200 $34,200 $79,635 $23,747 -$69,182 -$69,182 -$68,807
BENEFITS $8,364,037 $8,364,037 $3,491,572 $4,083,430 $789,035 $748,803 $40,232 $43,166

   
SERVICES    
Consultation Services $282,205 $282,205 $151,790 $165,305 -$34,890 -$34,890 -$30,215
Legal Services $78,400 $78,400 $24,008 $0 $54,392 $54,392 $0 $0
Instructional Services $18,420 $18,420 $8,987 $262 $9,171 $9,171 $0 $0
In-Service Training $119,270 $119,270 $40,830 $805 $77,635 $77,635 $0 $0
Public Relations $34,320 $34,320 $3,064 $5,190 $26,066 $26,066 $0 $0
Student Services $52,919 $52,919 $22,225 $1,372 $29,322 $29,322 $0 $0
Summer School Prog. $260,708 $260,708 $310,129 $3,409 -$52,830 -$52,830 -$26,074
Prof./Technology Services $260,215 $260,215 $215,866 $8,862 $35,488 $35,488 $0 $0
Public Utilities $1,320,634 $1,320,634 $362,857 $874,945 $82,832 $40,000 $42,832 $42,994
Repair to Equipment $102,580 $102,580 $47,575 $9,658 $45,347 $45,347 $0 $0
Repair to Buildings $618,596 $618,596 $333,309 $111,301 $173,985 $173,985 $0 $0



DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.

Distribution Services $46,550 $46,550 $21,278 $19,438 $5,834 $5,834 $0 $0
Community Services $36,750 $36,750 $30,916 $0 $5,834 $5,834 $0 $0
Rentals & Leases $255,650 $255,650 $96,925 $151,975 $6,750 $6,750 $0 $0
Pupil Transportation $2,799,332 $2,799,332 $972,593 $1,682,616 $144,123 $144,123 $0 $0
Travel & Conference $55,140 $55,140 $21,010 $4,206 $29,924 $29,924 $0 $0
Contracted Travel $32,065 $32,065 $10,230 $8,378 $13,457 $13,457 $0 $0
Communication Services $209,616 $209,616 $101,359 $92,278 $15,979 $15,979 $0 $0
Office Services $110,155 $110,155 $44,662 $16,592 $48,901 $48,901 $0 $0
Tuition $1,540,581 $1,540,581 $509,209 $545,333 $486,040 $456,040 $30,000 $30,000
SERVICES $8,234,106 $8,234,106 $3,328,821 $3,701,926 $1,203,359 $1,218,248 -$14,888 $16,705

   
SUPPLIES    
Instructional Supplies $386,492 $386,492 $206,506 $37,901 $142,085 $142,085 $0 $0
Student Act. Supplies $243,297 $243,297 $153,027 $10,436 $79,834 $79,834 $0 $0
Office Supplies $78,810 $78,810 $43,370 $13,061 $22,380 $22,380 $0 $0
Library Supplies $13,881 $13,881 $3,406 $1,030 $9,444 $9,444 $0 $0
Health Supplies $19,563 $19,563 $8,474 $1,239 $9,851 $9,851 $0 $0
Test. & Evaluation $28,206 $28,206 $12,340 $2,262 $13,604 $13,604 $0 $0
Custodial Supplies $111,750 $111,750 $39,767 $66,790 $5,193 $5,193 $0 $0
Fuel - Oil $105,223 $105,223 $0 $0 $105,223 $105,223 $0 $0
Textbooks $222,038 $222,038 $129,554 $10,356 $82,128 $82,128 $0 $0
Improve Instruction $95,300 $95,300 $64,979 $27,000 $3,321 $3,321 $0 $0
Library Books $50,500 $50,500 $15,069 $18,036 $17,395 $17,395 $0 $0
Library & Prof. Subscript. $64,188 $64,188 $38,569 $1,472 $24,148 $24,148 $0 $0
Computer/AV Materials $87,503 $87,503 $52,387 $8,729 $26,387 $26,387 $0 $0
SUPPLIES $1,506,751 $1,506,751 $767,448 $198,310 $540,993 $540,993 $0 $0

   
EQUIPMENT    
Replace Equipment $244,453 $244,453 $97,751 $5,295 $141,407 $141,407 $0 $0
New Equipment $156,673 $156,673 $122,997 $876 $32,800 $32,800 $0 $0
EQUIPMENT $401,126 $401,126 $220,748 $6,171 $174,207 $174,207 $0 $0

   
DUES & FEES    
Memberships $53,797 $53,797 $46,209 $0 $7,588 $7,588 $0 $0
Liability Insurance $236,764 $236,764 $207,431 $0 $29,333 $0 $29,333 $29,347
DUES & FEES $290,561 $290,561 $253,640 $0 $36,921 $7,588 $29,333 $29,347
GRAND TOTALS $55,462,700 $55,462,700 $19,584,819 $32,490,135 $3,387,746 $3,347,260 $40,487 $17,470



EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $3,532 Change of personnel
Principal's Salaries $104,517 Change of personnel
Teacher's Salaries -$86,159 Teacher turnover estimate
Director/Coordinators -$7,099 Summer work
Teacher Substitutes $0  
Tutors/Homebound Ins. $7,483
Instructional Aides -$38,686 Special Ed aides required
Nurses -$27,442 Special Ed requirements
Monitors/Drivers $3,335
Custodial/Maintenance $0

BENEFITS
Self-Insurance $0  
FICA/Medicare $0  
Workers' Compensation $29,302 Credit from payroll audit
Retirement Benefits $61,976 Fewer certified staff requirements

SERVICES
Consultation Services -$34,890 Estimated cost for consultations
Legal Services $0
Public Relations $0
Public Utilities $42,832 Savings from AMERESCO and WD gas line
Other Profess. Services $0
Repairs to Buildings $0
Transportation $0
Office Services $0
Tuition $30,000

SUPPLIES
Instructional Supplies $0  
Student Activity Supplies $0  

EQUIPMENT
New Equipment $0

LIABILITY INSURANCE $29,333 Actual less than agent estimate



              FEDERAL AND STATE GRANTS
November 30, 2012

DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $136,879 $34,045 $82,929 $19,905 $19,905 $0
IDEA - Improve. Handicap $688,404 $110,000 $171,910 $455,204 $61,290 $61,290 $0
IDEA - Pre-School Incentive $17,857 $4,000 $5,189 $12,161 $507 $507 $0
Title II - Teacher/Prin. Training $58,802 $18,086 $36,589 $4,126 $4,126 $0
Title III $13,542 $0 $0 $13,542 $13,542 $0
Carl Perkins-Vocational $28,251 $8,000 $8,125 $5,212 $14,914 $14,914 $0
Sub-Total Fund 20 $943,735 $122,000 $237,355 $592,096 $114,284 $114,284 $0

  
STATE GRANTS   
Open Choice $367,253 $91,813 $48,056 $61,440 $257,757 $257,757 $0
Open Choice Support $119,800 $31,169 $63,078 $25,552 $25,552 $0

Interdistrict Summer Art $74,085 $45,000 $40,688 $15,657 $17,739 $17,739 $0
Interdistrict Student Mentoring $96,311 $60,000 $58,113 $17,468 $20,730 $20,730 $0

REIMBURSABLE GRANTS
Special Ed.-Excess Costs (1) $0 $0 $0 $0 $0  
McDonough 2010 $0 $0 $0 $0 $0
McDonough 2011 0 0 0 $0 $0
WWUES News Crew 0 0 0 $0 $0
Sub-Total Fund 30 $657,449 $196,813 $178,026 $157,643 $321,778 $321,778 $0



          CLEARING-ENDOWMENT-ENTERPRISE FUNDS
 November 30, 2012

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $10,000 $8,941 $3,204 $0 $6,796 $6,796 $0
Main. Insurance Claims $0 $0 $0 $0 $0
Board of Education Fund $30,000 $29,174 $968 $279 $28,753 $28,753 $0
Transport. Fees/Other Towns $56,000 $55,629 $0 $0 $56,000 $56,000 $0
Bus Contractor Gas Fund $50,000 $37,649 $31,261 $0 $18,739 $18,739 $0
Student Activity-Other Stipends $140,000 $78,896 $111,549 $28,451 $0 $0 $0
Special Education Fund $90,000 $55,408 $21,334 $62,585 $6,081 $6,081 $0
Medicare $10,000 $8,253 $3,108 $0 $6,892 $6,892 $0
Universal Service Fund $67,573 $67,573 $37,879 $0 $29,694 $29,694 $0
Regular Ed Tuition $12,500 $12,500 $0 $0 $12,500 $12,500 $0
Sub-Total Fund 40 $466,073 $354,023 $209,303 $91,315 $165,455 $165,455 $0

ENDOWMENT FUNDS
Noah Wallace Fund $25,000 $0 $13,339 $0 $11,661 $11,661 $0
HTFD Foundation 0604 $6,897 $6,897 $0 $0 $6,897 $6,897 $0
HTFD Foundation 0582 $0 $0 $0 $0 $0 $0
IAR Target Grant $0 $0 $0 $0 $0 $0
HTFD Fdtn Public Giving $0 $0 $0 $0 $0 $0
Sub-Total Fund 45 $31,897 $6,897 $13,339 $0 $18,558 $18,558 $0

ENTERPRISE FUNDS
Continuing Education $337,120 $161,788 $143,075 $37,446 $156,599 $156,599 $0
Mandated Adult Education $72,500 $69,947 $30,120 $22,964 $19,416 $19,416 $0
EXCL $1,600,000 $714,986 $566,132 $671,897 $361,971 $361,971 $0
Sub-Total Fund 80 $2,009,620 $946,721 $739,327 $732,307 $537,986 $537,986 $0
 
Total Clearing Funds $2,507,590 $1,307,641 $961,969 $823,622 $721,999 $721,999 $0

GRAND TOTALS $4,108,774 $1,626,454 $1,377,350 $1,573,361 $1,158,061 $1,158,061 $0

 
                                                                                            



INSURANCE DEPOSITS AND CHARGES
JULY 1, 2012 - JUNE 30, 2013

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D and 

ERRP
PAYROLL RETIREE COBRA TRB &        

REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 
INTEREST TOTAL REVENUE PAID CLAIMS

FLEXIBLE 
SPENDING 

REIMBURSE
TOTAL COSTS

2012
JUNE BALANCE FORWARD $1,585,767.47  
JUL $22,378.92 $0.00 $84,729.63 $5,701.50 $19,433.07  -   $176.22 $132,419.34 $626,397.67 $6,447.10 $632,844.77
AUG $500,995.80 $0.00 $30,569.47 $5,310.18 $537.50 $109.13 $537,522.08 $784,436.52 $8,788.54 $793,225.06
SEP $737,868.73 $117,023.99 $27,688.02 $3,250.78 $12,873.50 $115.66 $898,820.68 $512,077.49 $5,090.19 $517,167.68
OCT $503,444.25 $131,605.17 $46,809.89 $5,799.77 $28,799.27 $12,714.54 $135.06 $729,307.95 $703,870.13 $5,600.68 $709,470.81
NOV $504,903.46 $197,439.73 $29,891.38 $4,907.78 $19,071.93 $30.00 $756,244.28 $441,989.16 $10,270.07 $452,259.23
DEC* $500,275.17 $20,000.00 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $700,522.67 $831,092.21 $12,963.50 $844,055.71
JAN* $541,927.97 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $742,175.47 $527,431.53 $12,963.50 $540,395.03
FEB* $500,275.17 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.67 $566,440.65 $12,963.50 $579,404.15
MAR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.66 $701,107.38 $12,963.50 $714,070.88
APR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $700,522.66 $693,561.69 $12,963.50 $706,525.19
MAY* $500,275.16 $20,000.00 $199,755.00 $31,250.00 $2,834.00 $19,371.07 $30.00 $773,515.23 $783,794.53 $12,963.50 $796,758.03
JUN* $541,927.96 $31,250.00 $2,834.00 $30.00 $576,041.96 $587,808.04 $15,408.46 $603,216.50
ACCRUED
TOTAL $5,854,822.91 $40,000.00 $1,311,673.89 $438,438.39 $44,808.01 $88,232.34 $129,386.04 $776.07 $9,493,905.12 $7,760,006.99 $129,386.04 $7,889,393.03
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE $1,604,512.09

*CIGNA FEES:
THIS MONTH'S CHARGES (ASO and Insured fees) $67,305.31
THIS MONTH'S CHARGES (FSA fees) $323.81
CHARGES FROM PRIOR MONTH'S REPORT $265,615.37
TOTAL $333,244.49

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

$1,231,129.20 $756,214.28 $30.00 $452,259.23 $1,535,114.25



Farmington Public Schools
Self-Insurance Analysis

Fiscal Year 2012-13

Month Projected Costs Actual Costs Difference
2011-12     

Actual Cost

July $724,291.10 $626,397.67 97,893.43$       $667,312.23
August $844,904.85 $784,436.52 60,468.33$       $706,439.67
September $663,045.81 $512,077.49 150,968.32$     $570,569.05
October $649,751.05 $703,870.13 (54,119.08)$      $535,434.87
November $662,072.16 $441,989.16 220,083.00$     $596,160.35
December* $831,092.21 $831,092.21 -$                  $470,817.05
January* $527,431.53 $527,431.53 -$                  $435,696.29
February* $566,440.65 $566,440.65 -$                  $485,252.33
March* $701,107.38 $701,107.38 -$                  $463,691.96
April* $693,561.69 $693,561.69 -$                  $443,546.27
May* $783,794.53 $783,794.53 -$                  $597,225.98
June* $587,808.04 $587,808.04 -$                  $408,883.69

Total $8,235,301.00 $7,760,006.99 475,294.00$     $6,381,029.74

     



 
 
CLASSIFICATION:  Unfinished Business           Item:  X-B       12/10/12 
             
              
TITLE:  Policy Review 2nd Reading – Bylaws: Order of Business, #9325.2 
              
 
The attached policy change was requested by Mary Grace Reed, Board Chair, to 
change the order of business for all Board of Education meetings to allow 
discussion of Unfinished Business and New Business items to follow the 
Superintendent’s Report on the agenda.   Its first reading was at the November 
26, 2012 Board of Education meeting. 

 

MOTION FOR CONSIDERATION: 

 

To approve Policy 9325.2, Bylaws:  Order of Business, as presented.   

 

VOTE NEEDED  



9325.2 
 
Bylaws of the Board 
 
Order of Business 
 
1. Order of Business - The order of business at each regular meeting of the Board shall be as 

follows, unless changed by the Chairperson at the meeting: 
 
 a. Call to order 
 b. Pledge of Allegiance 
 c. Approval of minutes 
 d. Inviting and receiving public comments. 
 e. Consideration of the Superintendent’s Report. 

f. Unfinished Business. 
g. New Business. 
h. Consideration of Business Administrator’s Report. 
i. Consideration of Committee Reports. 

 h. Unfinished business. 
 i. New business. 
 j. Consideration of future agenda items. 
 k. Inviting and receiving public comments and communications. 
 l. Adjournment. 
 
 To the extent possible specific items to be discussed shall be listed on the agenda. Board 

members are encouraged to request items to be discussed either under new business, or prior 
to the meeting so they can be placed on the printed agenda with the concurrence of the 
Chairperson. 

 
2. Agenda Procedures - The Chairperson shall decide the items to be discussed under 

unfinished and new business, considering requests from the Superintendent and Board 
members. Such items shall be separately assembled in a manner which includes all 
supporting material and necessary recommendations, and each such assembled item shall be 
supplied to the Board with the notice of meeting and be received by members four days in 
advance of meeting. Committee and representative reports may also accompany the notice 
of meeting. 

 
3. Roll Call - Any vote not unanimous shall be taken by roll call and the vote recorded. 
 
4. New Business - New business items shall be included on the agenda sent prior to the regular 

meeting at which an item is to be voted upon; however, one day’s notice to Board members 
of such business shall be sufficient to fulfill this requirement, and the requirement may be 
waived by majority vote of the members of the Board. 

 
Legal Reference: Connecticut General Statutes 
   1-225 Meetings of government agencies to be public. 
 
Bylaw adopted by the Board: February 7, 2000 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 



 

 
 
CLASSIFICATION: New Business   Item:  XI-A    12/10/12 
__________________________________________________________________ 
 
TITLE: Presentation and Review of 2013-2014 School Calendar 
__________________________________________________________________ 
 
The Farmington Board of Education Policy and Regulations (#6111 adopted on 
November 13, 2012) guides the development of the annual school calendar.  Those 
regulations are cited below.  Attached is the Farmington Public Schools calendar 
for 2013-2014 which was developed in accordance with these guidelines.  The 
approved calendar will be distributed to parents, faculty, and surrounding districts 
within the next month. 
 

“6111 School Calendar.  The board shall determine annually the dates on which the schools 
shall be open, in accordance with law.  The school year shall consist of not less than 180 days.  
Provision shall be made on the school calendar for holidays and other non-session days.  Extra 
days shall be included in the calendar to permit emergency closings in case of inclement weather 
or other emergencies which would make attendance impossible or detrimental to the students’ 
health.  Insofar as possible, the calendar shall coincide with those of the communities in the 
Greater Hartford area….” 
 
“6111 School Calendar – Administrative Regulations.   The Superintendent shall publish a school 
calendar each year using the guidelines below: 
 
1. School will begin the Monday prior to Labor Day. 

2. There shall be a full week of February vacation beginning with President’s Day. 

3. The December recess shall include December 24 through January 1. If January 2 falls on a 
Friday, it will be a vacation day.  

4.   The first day of January shall be a legal holiday, EXCEPT that whenever any of such days 
(holidays) which are not designated to occur on Monday, occurs upon a Sunday, the Monday next 
following such day shall be a legal holiday.  If a holiday in January or December occurs on a 
school day, there shall be no session of the public schools on such day. 

5.  A spring recess will be scheduled during the third week in April. 

6. Emergency days (days schools are not open) shall be added as follows: 

a.  At the end of the school year in June, but shall not exceed five emergency days to be 
added to the school year in June.  

b. If the additional emergency days are required beyond the five described above, the 
Superintendent will recommend to the Board additional school dates which may include 
the April vacation dates. 

7. The school calendar shall show the beginning and tentative ending dates of school, legal and local 
holidays, meeting days, number of teaching days, vacation periods and other pertinent dates.  

8. The final day before the Thanksgiving recess shall be a shortened day. 

9. The Superintendent shall publish a school calendar in December of each year for the succeeding 
year. That calendar also shall specify the school starting date, vacation weeks and tentative 
closing date for the year following the year of the published calendar. 



10.  The Board of Education may declare a holiday in the schools under its jurisdiction when good 
reason exists. 

11. In cases of emergency, the Superintendent can close a school or schools.  

12. In cases of emergency, the Board can change the adopted calendar upon recommendation of the 
Superintendent.” 

 
Recommended Motion: 
 
 To approve the 2013-2014 School Calendar as presented.  
 
 VOTE NEEDED 



FARM INGTON PUBLIC SCHOOLS  
2013-2014 Calendar        

August – 5 Days September – 18 Days October – 22 Days November – 17 Days 
M T W Th F M T W Th F M T W Th F M T W Th F 
     LD 3 4 RH 6  1 2 3 4       1 
      9   10 11 12 13 7 8 9 10 11  4 PD 6 7 8 
     16 17 18 19 20 CD 15 16 17 18 VET 12 13 14 15 

19 20 PD PD PD 23 24 25 26■ 27 21 22 23♦ 24♦ 25♦ 18○ 19○ 20 21 22 
{26} 27 28 29 30 PD     28 29 30 31  25 26 27 28 29 

                    
December – 15 Days January – 21 Days February – 15 Days March – 21 Days 

M T W Th F M T W Th F M T W Th F M T W Th F 
2 3 4 5 6    NY 2 3      3 4 5 6 7 
9 10 11 12 13 6 7 8 9 10 3 4 5 6 7 10 11 12 13 14 
16 17 18 19 20 13 14 15 16 17 10 11 12 13 14 17 18 19 20 21 
23 24 25 26 27 MLK 21 22 23 24 17 18 19 20 21 24○ 25○ 26 27 28 
30 31    27 28 29 30 31 24 25 26 27 28 31     

               180 Instructional Days 
(as mandated by the State of Connecticut) 

185.5 Teacher workdays 
 

School Hours: 
Farmington High School     7:29 AM–2:23 PM 
IAR Middle School             8:00 AM–2:31 PM 
West Woods Upper Elem  
    and Elementary               8:45 AM–3:15 PM 
 

April – 17 Days May – 21 Days June – 8 Days 
M T W Th F M T W Th F M T W Th F 
   1 2 3 4      1 2 2 3 4 5 6 
7  8 9 10 11 5 6 7 8 9 9 10 **11 *TM *13 
14 15 16 17 18 12 13 14 15 16 *16 *17   *18  19 20 
21 22 23 24 25 19 20 21 22 23 23  24 25 26 27 
28 29 30   MD 27 28 29 30 30     

 
                                           EXPLANATION OF DATES: 

August 19 and 20  New Teacher Orientation Days ( 2 days)   
August 21, 22, 23  Teacher Professional Development Days ( PD)  
August 26   First Day of School for All Students  {  }  
September 2    Labor Day – Schools/ Offices Closed 
September 5    Rosh Hashanah – Schools Closed 
September 30   Teacher Professional Development Day ( PD)  
October 14   Columbus Day – Schools/ Offices Closed 
November 5   Teacher Professional Development Day ( Election Day)  ( PD)  
November 11   Veterans’ Day – Schools/ Offices Closed 
November 27   Early Closing for Thanksgiving Recess 
November 28-29  Thanksgiving Recess – Schools/ Offices Closed 
December 23-January 1  Holiday Recess 
January 20   M artin Luther King, Jr. Day – Schools/ Offices Closed 
February 17-21   Winter Recess ( Includes Presidents Day)  
April 14-18   Spring Recess 
April 18   Good Friday – Schools/ Offices Closed 
M ay 26    M emorial Day – Schools/ Offices Closed 
June 11    Tentative Last Day for Students ( Early closing schedule TBD) * *  
June 12    Tentative last half/ day for teachers ( TM )  
June 12,13,16,17,18  M ake-up Days for Snow Days*  

*If the number of snow days exceeds five (5) days, any additional days may be taken from the Spring Recess beginning Mon, April 14. 
In cases of emergency, the Board can change the adopted calendar upon recommendation of the Superintendent. 

 
Please note:    There is no school for students on Professional Development Days (noted as PD on the calendar above). 

  
Parent/Teacher Conferences:  

Parent conferences are held at various times throughout the school year; however, the school day is  
modified at the elementary schools and middle school on the following dates: 

  ■  Farmington High School     Evening Open House – Sept 26 
  ♦ IAR Middle School     12:31 PM Dismissal – Oct 23, 24, 25 
  ○ West Woods Upper Elementary School      1:15 PM Dismissal – Nov 18, 19, March 24, 25 
  ○ Elementary Schools               1:15 PM Dismissal – Nov 18, 19, March 24, 25 
     K-AM 8:45-11:00 AM      K-PM 11:00-1:15 PM   

 
Stations that announce school closings or delays are:  WTIC, Channel 3, 6, 8 or 30 or check our website at www.fpsct.org 

Approved:  
 

http://www.fpsct.org/


 
 
 
 

 

CLASSIFICATION:  New Business  Item: XI-B       12/10/12 
____________________________________________________________ 
 
TITLE: 2013-2014 School District Budget Development Guidelines, 

Priorities, and Timeline 
____________________________________________________________ 
 
The Farmington Public Schools District Budget Development Guidelines and 
Timeline for the 2013-2014 school year are presented on the attached pages.  
The items listed below are budget development priorities that, once considered 
and approved, will become the framework for the administration as we work 
with principals, directors and faculty in the development of the 2013-2014 
school district budget. 
 
 

FARMINGTON PUBLIC SCHOOLS 
BUDGET PRIORITIES AND GUIDELINES FOR THE 

DEVELOPMENT OF THE 2013-2014 SCHOOL DISTRICT BUDGET: 
 
I. The 2013-2014 budget will be developed to provide the resources 

necessary to move the Farmington Public Schools closer to the 
school district mission and established student performance goals.   
 
 
SCHOOL DISTRICT FIVE-YEAR GOALS 2010-2015 

1.  All students will demonstrate performance standards in critical 
thinking and reasoning and meet rigorous core academic content* 
standards by accessing, interpreting, analyzing, and evaluating ideas and 
information, drawing evidence-based conclusions, synthesizing new 
learning with prior knowledge and reflecting critically on learning.    

2.  All students will demonstrate performance standards in collaboration 
and communication and meet rigorous core academic content* 
standards by participating effectively in a variety of teams, actively 
listening and responding to the ideas of others, sharing responsibility for 
outcomes, articulating ideas clearly in multiple formats and using 
technology tools to enhance communication. 

 

 



  

 

 

3.  All students will demonstrate performance standards in problem 
solving and innovation and meet rigorous core academic content* 
standards by recognizing problems, analyzing data, asking questions, 
utilizing a variety of resources, thinking flexibly, making connections 
and seeking practical, innovative, and entrepreneurial solutions. 

4.  All students will demonstrate performance standards in self-direction 
and resourcefulness and meet rigorous core academic content* 
standards by exploring interests, taking initiative, setting learning goals, 
demonstrating persistent effort, adapting to change with resiliency and 
exhibiting ethical leadership and responsible citizenship. 

*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social Studies, 
World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts.  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

 

FARMINGTON PUBLIC SCHOOLS 

“Vision of the FPS Graduate” 
 

Farmington Graduates:  
Reaching Global Standards of Achievement,  

Leadership, and Citizenship 

Farmington Public Schools’ Graduates will acquire an 

understanding of the essential knowledge and skills in the core 

academic disciplines and develop the thinking and learning skills 

necessary to meet the challenges of local, national and global 

citizenship in a rapidly changing world. 

 

Critical Thinking and Reasoning:  Students access, interpret, 

analyze, and evaluate ideas and information, draw evidence-

based conclusions, synthesize new learning with prior knowledge 

and reflect critically on learning.    

Collaboration and Communication: Students participate 

effectively in a variety of teams, actively listen and respond to the 

ideas of others, share responsibility for outcomes, articulate ideas 

clearly in multiple formats and use technology tools to enhance 

communication. 

Problem Solving and Innovation: Students recognize 

problems, analyze data, ask questions, utilize a variety of 

resources, think flexibly, make connections and seek practical, 

innovative and entrepreneurial solutions. 

Self-Direction and Resourcefulness:  Students explore 

interests, take initiative, set learning goals, demonstrate 

persistent effort, adapt to change with resiliency and exhibit 

ethical leadership and responsible citizenship.  



  

 

 

 II. The school district administration will re-emphasize the comprehensive 
zero-based budget development process.  Each account will be built 
from the ground up or a base of zero.  Every proposed item will be 
reconsidered in this context.   

 

III. The budget will be developed within established Board of Education 
policy guidelines including Policy and Regulation 6151 – Class Size and 
Policy and Regulation 9012 – Legal Responsibilities of the Farmington 
Board of Education. 

 

IV. Priority consideration will be given to specific budget requests and 
proposals that tie directly to district goals and have the highest probability 
of improving student learning for the greatest number of students and 
students most in need of specialized intervention to achieve expected 
learning gains. 

 

V. The budget will be developed in a systemic manner with specific 
budget/planning areas identified for district-wide collaborative planning 
(i.e., Special Education, transportation, employee benefits and insurance, 
curriculum development, and facility and fiscal management). 

 

VI.  The budget development process is a strategic planning opportunity for 
the school district administration and the Board of Education.  
Communication and collaboration among all education stakeholder 
groups will be an important part of the budget review and approval 
process. 

 

VII. The Superintendent will address the following priorities in the   
development  of her budget recommendation to the Board: 

1. Negotiated collective bargaining agreements for employee groups will 
be incorporated along with all required contractual agreements. 

 



 
 
 
 

 

 

 

2. The self-insurance account will need careful analysis based on this year’s 
paid claims, 2012-2013 budget allocation and the anticipated June 30, 
2013 balance in the self insurance reserve fund.   The budget proposal 
will include 100% of the cost of expected paid claims plus required fees 
adjusted for anticipated revenue. 

 
3. The Board’s continuing commitment to increase expectations regarding 

district and school goals for student performance; and the Board’s 
continuing commitment to increase targeted learning time and 
specialized/extended learning opportunities for students who have not 
yet met established performance standards. 

 

 
 
 
 
 
 
 
 
 
 

 
 
 
 

MOTION FOR CONSIDERATION: 
To approve the 2013-2014 School District Budget Development 
Priorities as presented or amended. 
VOTE POSSIBLE 

 
 
 
 
 
 
 



  

 
 
 
 
 
 
 
 

Farmington Public Schools 
School District Budget Development Outline 

2013-2014  
 

 
 Activity Dates/Timeframe 
1. DLC Budget Workshop November 15, 2012 
 Discuss 2013-2014 budget development assumptions, goals, and priorities 

Distribute Budget Manuals 
Confirm Due Dates 

 

   
2. Board of Education reviews and considers budget development priorities and 

guidelines 
December 10, 2012 

(Regular Board of Education 
Meeting) 

   
3. Building and Program Budget Development Nov. 15 – Dec. 14, 2012 
 Develop 2013 – 2014 Staffing Plan (K. Wynne)  
 Develop 2013 – 2014 Building Maintenance Repair Plan (M. Ryan & T. Harris)  
 Develop Proposals for New Initiatives  
   

4. Submit Comprehensive, Preliminary Building/Program Based Budget December 14, 2012 
 (Principals, Directors and Central Office) (on or before) 

   

 Proposal must include:  
 a.  Budget Narrative including connection to District and Building Goals  

 b. Professional Staffing Plan with supporting data  
 c. Non-Certified Staffing Plan  
 d. New Initiatives  
 All Budget Requests must be finalized by December 14, 2012  
   

5. Building Based Budget Reviews January 2 – 4, 2013 
 Budget Reviews – K. Greider, M. Ryan, K. Wynne meet with Principals and  

L. Singer, T. Harris, to review preliminary budget proposals and townwide 
initiatives 

 

   
6. Board of Education reviews and considers Capital Improvement Projects  

for 2013 – 2014 
January 7, 2013 

7. Capital Improvement Budget to Town Council January 22, 2013 
   

8. Superintendent Completes Draft #1 2013-2014 January 24, 2013 
   

9. Board of Education Receives Superintendent’s Budget February 5, 2013 
   

10. Board of Education Budget Workshops (Review dates and agendas): February 9 – 13, 2013 
  Saturday, February 9         8:15 a.m. – 1:00 p.m. 

Monday, February 11         Budget Workshop                     7:00 p.m. 
Tuesday, February 12        Budget Workshop                     7:00 p.m. 
Wednesday, February 13   Budget Workshop (if needed)   7:00 p.m. 

 

   
11. Board of Education 2013 – 2014 Budget submitted to Town Manager February 16, 2013 



 
 
 
 

 

      
Farmington Public Schools 

School District Budget Development Outline 
2013 – 2014 

 
 

 Activity Dates/Timeframe 
   

12. First Public Hearing on Town/School Budget March 12, 2013* 
   

13. Board and Town Council Budget Workshops  March 13 , 2013* 
   

14. Second Public Hearing on Town/School Budget 
(after Town Council review and approval) 

April 8, 2013 * 

   
15. Town Meeting to Consider Budget April 22, 2013 

   

16. Townwide Referendum on 2013 – 2014 Town and School Budgets May 2, 2013* 
   

17. Second Town Meeting on 2013 – 2014 Budgets (if necessary) May 6, 2013* 
   

18. Second Referendum (if necessary) May 16, 2013* 
   

19. If Second Referendum Fails – Town Council Adopts Budget                              May, 2013*  
   

 
 
 
 
 
 
 
 
 
*Tentative at this point  

 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 
 
 
 

FARMINGTON PUBLIC SCHOOLS 
2013 – 2014  BUDGET 

BUDGET PREPARATION GUIDELINES 
 
 

• The budget represents the financial plan for our district and as 
such should reflect the goals of the Board and the school system.  
We would ask that you keep the goals in mind when you are 
allocating resources. 

 
• When reviewing staffing needs, please consult the enrollment 

projection information provided as well as the Board of 
Education policy regarding class size (enclosed). 

 
• The Consumer Price Index increased by 2.0% over the past 

twelve months with educational costs for supplies and texts rising 
by a significantly higher percentage.  Please use 3% when 
budgeting in these areas. 

 
• Besides the forms provided for budget input, please also provide 

the following: 
 

1. A brief narrative regarding your 2013-2014 budget 
request, significant changes expected for 2013-2014 and 
how your request relates to the district goals. 

 
2. Based on enrollment projections and class size data, 

please explain staffing increases or decreases. 
 
3.      If you are proposing a new initiative, please include a                                          

narrative describing the initiative and the cost impact of 
the budget.  (There is a tab entitled “Budget Initiatives” 
in your materials.  Please use that form to itemize the 
cost of the proposal). 

 
 
A sample budget narrative is attached to be used as a guide. 
 
 
 



 
 
 
 

 

 
 
 

Noah Wallace School 
Budget Narrative 2012-13 

 Dr. Diane B. Cloud, Principal 
December 16, 2011 

 
This Noah Wallace School budget represents the needs of our entire school community.  
Again this school year, we are aware of the economic climate and budgetary concerns in 
our community but feel our requests are reasonable and necessary.  This proposed budget 
will provide an adequate and equitable education for all students and give teachers the 
instructional support and materials that they need to teach effectively.  This proposed 
budget also supports our school mission by ensuring that high standards are met by all 
students and that we provide students with a school experience that engages and 
encourages them to take risks while building a lasting enthusiasm for learning.  With this 
as our goal and mission we are requesting support of the following budget items: 
 
READING RECOVERY/LITERACY INTERVENTION SPECIALIST 
 
In the book, What Really Matters in Response to Intervention by Richard L. Allington, there 
is an entire chapter devoted to the need for using expert teachers to deliver interventions.  
“If we want to accelerate struggling readers reading development, then we must plan our 
interventions so that teachers who are experts on reading instruction deliver the 
intervention lessons.” p. 105.  Other than our Reading Recovery program, we have been 
using non-credentialed staff to deliver both our literacy and math interventions.  The 
results of studies comparing districts that use certified teachers versus paraprofessionals 
are compelling. (See chapter 7)  Quality interventions require more than excellent 
programs and resources; even highly scripted resources require professionals to assess 
progress in an ongoing manner and flexibly adapt instruction based upon a deep 
knowledge of pedagogy and content.  Quality interventions require quality teachers.   
 
To this end, we are requesting for an additional 1.5 FTE Reading Recovery teacher.  This 
would allow for two unassigned .5 Reading Recovery teachers to deliver our quality Tier 3 
interventions across the district as needed, while assigning 1 FTE Reading 
Recovery/Literacy Intervention Specialist each  to Union, West District and East Farms 
while maintaining  our 1 FTE Reading Recovery/Literacy Intervention Specialist at Noah 
Wallace.  This increase represents an additional 1.5 FTE, although no additional costs in 
benefits as the shift does not impact the number of individual teachers needing benefits 
(four FTE, two .5 versus five .5 and 1 FTE). 
 
 
Rationale:  Because Reading Recovery teachers are certified teachers, and are among our 
most highly trained literacy educators in the district, it makes sense to expand the role of 



  

Reading Recovery teacher to include implementation of other Tier 2 and Tier 3 literacy 
interventions.  The growing demands of our literacy specialists, requiring more time 
allocated to coaching teachers in classrooms, monitoring implementation and alignment 
of our language arts instructional models, as well as ongoing district responsibilities, 
makes delivering interventions with fidelity and monitoring non certified tutors, very 
difficult.  The Reading Recovery/Literacy Intervention Specialist could help to fill this gap at 
each elementary school. Noah Wallace currently has a full time Reading Recovery/Literacy 
Intervention Specialist on staff.  Her work has proven to be invaluable in supporting our 
neediest first grade readers in the Reading Recovery program while providing support and 
close progress monitoring of those students who have been discontinued in that same 
program.  She also provides important training and coaching in the reading instruction to 
staff members both certified and non-certified.   
 
Data:  Our district CMT scores overtime, recent fall DRP scores combined with the 
percentage of second through fourth graders not meeting standard in reading and writing 
also support the need for this additional staff position.  
 
 
MATH INTERVENTION & INSTRUCTIONAL SUPPORT 
 
We are requesting a .5 certified math educator for each elementary school, to support the 
implementation of math interventions as per SRBI, and to help teachers differentiate 
instruction to meet the needs of diverse learners. This staffing request is for two FTE, to be 
shared across 4 elementary schools.  
 
Rationale:  Due to increasing district responsibilities, and the need to oversee math 
curriculum and instruction across 5 elementary schools, our K-6 district math specialist is 
unable to provide the teacher and paraprofessional training , professional development, 
teacher coaching and the support required for successful implementation of the K-6 math 
instruction.  Given our transition to the Common Core Standards, it is critical to fund our 
math instruction needs now more than ever.  
 
We have been attempting to implement the district interventions (Do the Math, Math 
Expressions) with fidelity, using paraprofessionals to deliver instruction.  The research 
unequivocally supports using certified professionals to deliver and monitor instructional 
interventions for our neediest students.  This year, our schools are using grant funds to 
support the use of part time paraprofessionals as math tutors.  We have yet to fund this 
need with certified staff.  
 
Data:  The data indicates that our CMT scores overtime, as well as the percentage of 
students who are not meeting end of year standard in math, support the need for 
additional staff resources.  
 
 
 
 
 
 



 
 
 
 

 

 
 
 
ADDITONAL BUDGET REQUESTS 
 
LIBRARY BOOKS 
Keeping our school library stocked with new and exciting library books for our students is 
essential. To this end, our Library Books account is increased by $1,000.00.  With the 
average cost of a new children’s book at $22 this increase will purchase 45 much needed 
new books.  Many more books are needed but we are attempting to keep this request at a 
modest level.  
 
 
SOCIAL STUDIES TEXTS  
This year’s increase of $824.00 represents the purchase of additional non-fiction social 
studies publications for students in third and fourth grade.  
 
 
REPLACEMENT EQUIPMENT FURNITURE  
This request for $2,100.00 will be used to purchase new furniture for fourth and third 
grade classrooms.  Bookcases, reading tables and several desks are in very poor condition 
and cannot be repaired. 
 
 
PHYSICAL EDUCATION 
Supplies - We are requesting $1,000.00, an increase of $500.00, to support the purchase 
of much needed supplies such as: balls, bats, jump ropes and other recess equipment. 
 
Replacement Equipment - We are requesting the purchase of 50 new helmets at a cost of 
$2,500.  They are used by students in floor hockey and lacrosse and are essential in 
insuring student safety and preventing head injuries.   
 
New Equipment – We are requesting to purchase one mat.  Mats are costly at $850.00 
each but need to be replaced periodically due to poor condition.  
 
 
MUSIC 
New Equipment - This year we are also requesting the purchase of a new bass at a cost of 
$600.00 to be used by students along with other necessary equipment to support our 
strings program. 
 
 
 
 
 
 



  

 
 
 
 
 
PROJECTED STAFF 
 
Projected figures show a total of 345 students for a 2012-13.  This is a decrease of 3 
students from a total of 347 in 2011-12.  The projected 2012-13 distribution and class sizes 
are as follows:   

Kindergarten – 63 students with 1.5 teachers for a pupil/teacher ratio of 1:21                            
Grade 1 – 63 students with 3 teachers for a pupil/teacher ratio of 1:21 
Grade 2 – 72 students with 4 teachers for a pupil/teacher ratio of 1:18 
Grade 3 – 63 students with 3 teachers for a pupil/teacher ratio of 1:21 
Grade 4 – 84 students with 4 teachers for a pupil/teacher ratio of 1:21 

 
NOTE:  There may be five or six staff retirements this school year.  This large turnover in 
staff will necessitate an extensive interview and hiring process followed by on-going 
professional development and supervision of new teachers for the 2012-13 school year.  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 

 

      6151(a) 
 
 
Instruction 
 
Class Size 
 
Intent of Policy 
 
The intent of this policy is to assure an equitable distribution of instructional personnel 
while providing opportunities for teachers at all levels to use approaches, techniques and 
materials which encourage students to progress at their optimum rates. This policy shall 
enable Principals to establish varying class sizes to meet the needs of students in such things 
as age, type of activity and subject matter. 
 
The Board shall provide an adequate number of certified teachers while exercising its fiscal 
responsibility through the implementation of a minimum student-teacher ratio at the 
elementary and secondary level. 
 
Elementary Schools (Grades K-4 and 5-6) 
 
The following considerations are central to the determination of class size: 
 
 1.  Assuring for each child a strong start in the primary years. 
 
 2.  Maintaining children in primarily self-contained classes in order for teachers 

to meet the academic, social, and emotional needs of all students and to 
establish a close, supportive relationship with each student and his/her 
family. 

 
 3.  Providing a largely graded and sequential curriculum in all academic areas. 
 
 4.  Meeting the differing needs of students in a changing society. 
 
 5.  Fostering creative thinking and problem solving. 
 
The minimum teacher-to-student ratio shall be one to 20, calculated on the total enrollment 
of each school. This ratio shall not include teachers in music, art, physical education, library, 
special education, and personnel employed under special grants obtained from outside the 
district. 
 
In a situation where, notwithstanding adherence to the minimum teacher-student ratio of 
1:20, calculated on the total enrollment of a school, there exists a classroom or classrooms 
substantially out of parity with that ratio, and where the Principal of an elementary school 
finds that an additional teacher, part-teacher or teachers, is necessary to carry out the intent 
of this policy, such Principal may request that an additional teacher, part-teacher or teachers, 
be assigned to such school and the Superintendent is authorized to employ such teacher, 
part-teacher or teachers, so long as the appropriate budget limit is not exceeded. 



  

 
6151(b) 

 
 
Instruction 
 
Class Size 
 
Elementary Schools  (continued) 
 
 
Elementary School Principals shall exercise effective leadership, decision making and 
flexibility in organizing classes for instructional purposes. 
 
Secondary Schools (Grades 7-12) 
 
Each department shall maintain a minimum departmental teacher-student ratio that shall 
average a daily equivalent of 90 students per teacher. In special education, remedial courses, 
or courses where student safety is a factor, the minimum may be lower. This departmental 
teacher-student ratio shall not apply to the music department. 
 
Principals shall maintain and, where possible, increase the academic and intellectual 
challenge, rigor and excellence of instruction by adequately staffing courses and programs. 
 
Additional Teaching Staff 
 
The Board, on recommendation of the Superintendent of Schools, may approve additional 
teaching staff where circumstances warrant. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: March 4, 2002 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 



 
 
 
 

 

 
 

6151(a) 
 
 
 
Instruction 
 
Class Size 
 
 
Secondary Schools  
 
Each department chairperson shall report the teacher-student ratio for the months of 
September, October and February. This shall be accomplished by counting the number of 
full credit students on the school's register that each teacher is teaching and dividing the 
number of students by the number of teachers teaching. Students who have officially 
dropped out or who have transferred to another school, shall not be counted. Students, who 
are less than full credit, i.e., not attending class approximately five hours per week, shall be 
prorated to full credit students. For example, a student in physical education who is required 
to attend one hour period every other day, shall be counted as one-half student. Students 
attending class one hour per week shall be counted as one-fifth student. In a similar manner, 
teachers who teach less than full time, generally five classes in academic subjects, shall be 
prorated. For example, a department chairperson who is released two periods shall count as 
three-fifths of a teacher. An example of a department teacher-student ratio follows: 
 

Department X Teacher-Student Ratio  
 

Teachers Students Total 
Full Time 110, full credit 110 

  70, full credit  70 
  60, three per week  36 

Four-fifths time 
Two and four-fifths 

 

100, full credit 100 
316 

Teacher- Student Ratio = Total Students    316   
       Total Teachers   Two and Four-fifths = 112.7 
         
 
The Principal shall report all teacher-student ratios in his/her monthly report. 
 
Elementary Schools 
 
Each Principal shall calculate the teacher-student ratio for his/her school each month and 
report it to the Superintendent in the monthly report. The following formula shall be used: 
 

Total registered students  =  Teacher student ratio 
Total teachers 



  

6151(b) 
 
 
 
Instruction 
 
Class Size 
 
Elementary Schools  (continued) 
 
Kindergarten students shall be counted as one-half. Total teachers shall exclude learning 
disability, librarians, music, art, physical education and other teacher specialists specified by 
Board policy. 
 
An example of a Principal's teacher-student ratio report follows: 
 
Total registered students in grades one-six     =  400 
Total registered students in kindergarten,  
counted as one-half, 80 halves      =  40 
Total teachers, excluding specialists     =  20 
 
Total Student  =   440  = student-teacher ratio of 1:22 
Total Teachers     20 
 
The Elementary School Principal shall report the teacher-student ratio for his/her school in 
each monthly report. 
 
Distribution of Students and Identifying Student-Teacher Ratio Problems 
 
Principals and Department Chairpersons shall have the responsibility to work toward an 
equitable distribution of students between teachers and across their faculties. Such factors as 
the motivational difficulties and learning problems of students, the facilities, the 
heterogeneity of groups of students, the continuity of teacher plans needed, the nature of the 
content, the experience or inexperience of the teacher, difficulties in disciplining individual 
students and other appropriate variables shall be considered when assigning teachers to 
groups of students and classes. 
 
The Superintendent of Schools may round the elementary school ratios to the nearest half 
teacher and assign teachers in order to minimize large classes. 
 
The Principals, Assistant Principals and Department Chairpersons are responsible for 
identifying problems in the distribution of students or in enrollment which would violate this 
Board policy. Thus, they are required in monthly reports, to indicate ratios which approach 
the minimum specified in the policy or ratios so large as to create difficulties in instruction 
and potentially impede student learning. 



 
 
 
 

 

6151(c) 
 
 
 
Instruction 
 
Class Size 
 
 
Distribution of Students and Identifying Student-Teacher Ratio Problems  (continued) 
 
Principals may request, in writing, an additional teacher, part-teacher or teachers, in 
instances at the elementary level where there are classes or classrooms substantially out of 
parity with the ratio, substantiating the necessity for such additional teacher, part-teacher, 
substantiating and stating how the assignment would be made. In order to rectify such 
problems in a timely manner, the Superintendent is authorized to employ a teacher, part-
teacher or teachers, or other instructional support for such purpose from the “unassigned 
teacher” budget category and/or from budgetary allocations made by the Board for such 
purpose. 
 
The Superintendent shall notify the Board within one month when an additional teacher or 
teachers are needed in elementary or secondary schools where the teacher-student ratio is 
considered detrimental to student learning. 
 
The Superintendent shall inform the Board on a regular basis regarding teacher-student 
ratios. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation approved: March 4, 2002 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 



  

    FARMINGTON PUBLIC SCHOOLS 
ENROLLMENT 

 
EAST FARMS NOAH WALLACE 

 
GRADE 

2011-12 
ACTUAL 

2012-13 
ACTUAL 

2013-14 
PROJECTION 

 
GRADE 

2011-12 
ACTUAL 

2012-13 
ACTUAL 

2013-14 
PROJECTION 

K 80 80 81 K 57 59 59 
1 91 87 86 1 71 66 63 
2 91 85 90 2 64 75 68 
3 89 95 88 3 84 74 77 
4 114 89 98 4 65 84 76 

TOTAL 465 436 443 TOTAL 341 358 343 
        

UNION WEST DISTRICT 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
K 55 52 52 K 61 59 59 
1 63 67 56 1 70 64 63 
2 71 62 69 2 74 77 66 
3 64 73 64 3 78 80 79 
4 53 66 75 4 64 85 82 

TOTAL 306 320 316 TOTAL 347 365 349 
 

TOTAL ENROLLMENT BY GRADE 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
K 253 250 251 
1 295 284 268 
2 300 299 293 
3 315 322 308 
4 296 324 331 

TOTAL 1459 1479 1451 
 

WEST WOODS UPPER ELEM. SCHOOL IRVING A. ROBBINS M.S. 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
5 279 297 327 7 311 298 281 
6 296 281 300 8 341 312 301 

TOTAL 575 578 627 TOTAL 652 610 582 
 

FARMINGTON HIGH SCHOOL 
 

GRADE 
2011-12 

ACTUAL 
2012-13 

ACTUAL 
2013-14 

PROJECTION 
9 336 329 309 
10 342 332 322 
11 323 339 319 
12 290 319 339 

TOTAL 1291 1319 1289 
 
 

GRAND  
TOTAL 

2011-12 
Actual 

 

4009 2012-13 
Actual 

 

4014 2013-14 
Projection 

 

3976 



 
 
 
 

 

                     FARMINGTON PUBLIC SCHOOLS 
               K-6 CLASS SIZE 

 
EAST FARMS NOAH WALLACE 

 
GRADE 

2012-13 
ACTUAL 

AVG 
CLASS 
SIZE 

2013-14 
PROJECTION 

 
GRADE 

2012-13 
ACTUAL 

AVG 
CLASS 
SIZE 

2013-14 
PROJECTION 

K 80 20 81 K 60 20 59 
1 87 17 86 1 66 22 63 
2 85 17 90 2 75 19 68 
3 95 19 88 3 74 19 77 
4 89 22 98 4 84 21 76 

TOTAL 436  443 TOTAL 358  343 
        

UNION WEST DISTRICT 
 
GRADE 

2012-13 
ACTUAL 

AVG CLAS  
SIZE 

2013-14 
PROJECTION 

 
GRADE 

2012-13 
ACTUAL 

AVG CLAS  
SIZE 

2013-14 
PROJECTION 

K 55 18 52 K 59 20 59 
1 67 22 56 1 64 21 63 
2 62 21 69 2 77 19 66 
3 73 18 64 3 80 20 79 
4 66 22 75 4 85 21 82 

TOTAL 320  316 TOTAL 365  349 
 
 

 
WEST WOODS UPPER ELEM. SCHOOL 

 
GRADE 

2012-13 
ACTUAL 

AVG 
CLASS 
SIZE 

2013-14 
PROJECTION 

5 297 21 327 
6 281 22 300 

TOTAL 578  627 
 
 
 
 
 
 



  

FARMINGTON PUBLIC SCHOOLS
SIX YEAR HISTORY OF BUDGET REDUCTIONS

BUDGET BY YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED TOTAL
LEVEL 2007-08 2007-08 2008-09 2008-09 2009-10 2009-10 2010-11 2010-11 2011-12 2011-12 2012-13 2012-13 REDUCTIONS

Supt's Budget $48,870,432 $50,818,827 $51,440,842 $52,110,962 $54,690,403 $56,088,475  
Board's Budget $48,511,432 -$359,000 $50,474,606 -$344,221 $50,010,762 -$1,430,080 $52,086,940 -$24,022 $54,472,399 -$218,004 $55,894,056 -$194,419 -$2,569,746
Council Budget $48,261,432 -$250,000 $48,569,606 -$1,905,000 $49,510,762 -$500,000 $51,491,192 -$595,748 $53,978,296 -$494,103 $55,462,700 -$431,356 -$4,176,207
Total Reductions -$609,000 -$2,249,221 -$1,930,080 -$619,770 -$712,107 -$625,775 -$6,745,953

AREAS OF REDUCTIONS YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED TOTAL
2007-08 2007-08 2008-09 2008-09 2009-10 2009-10 2010-11 2010-11 2011-12 2011-12 2012-13 2012-13 REDUCTIONS

Salaries:
   Administrators $0
   Teachers -$80,587 -$879,260 -$142,488 -$27,950 -$65,284 -$1,195,569
   Directors/Coordinators $0
   Turnover Factor -$50,000 -$269,175 -$20,000 -$339,175
   Unassigned Teach. $0
   Student Activity Sal -$159,509 -$20,000 -$179,509
   Tutors -$11,945 -$11,945
   Instruct. Aides -$19,370 -$19,370
   Secretarial -$34,128 -$34,128
   Nurses $0
   Monitors - Drivers -$16,000 -$16,000
   Custodial -$23,208 -$23,208
   Other Salaries -$8,289 -$68,260 -$76,549
Salary Freeze: -$309,031
    Administrators -$52,885
    Directors -$23,337
    Tutors -$23,770
    Aides -$39,254
    Secretarial -$62,014
    Nurses -$11,932
    Monitors -$12,905
    Custodial -$82,934 -$12,000 -$12,000

Benefits:  
   Self-Insurance -$320,000 -$1,100,000 -$500,000 -$124,875 -$2,044,875
   Other Insurance -$10,483 $9,200 $12,579 $11,296

  



 
 
 
 

 

FARMINGTON PUBLIC SCHOOLS
SIX YEAR HISTORY OF BUDGET REDUCTIONS

BUDGET BY YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED TOTAL
LEVEL 2007-08 2007-08 2008-09 2008-09 2009-10 2009-10 2010-11 2010-11 2011-12 2011-12 2012-13 2012-13 REDUCTIONS

Supt's Budget $48,870,432 $50,818,827 $51,440,842 $52,110,962 $54,690,403 $56,088,475  
Board's Budget $48,511,432 -$359,000 $50,474,606 -$344,221 $50,010,762 -$1,430,080 $52,086,940 -$24,022 $54,472,399 -$218,004 $55,894,056 -$194,419 -$2,569,746
Council Budget $48,261,432 -$250,000 $48,569,606 -$1,905,000 $49,510,762 -$500,000 $51,491,192 -$595,748 $53,978,296 -$494,103 $55,462,700 -$431,356 -$4,176,207
Total Reductions -$609,000 -$2,249,221 -$1,930,080 -$619,770 -$712,107 -$625,775 -$6,745,953

AREAS OF REDUCTIONS YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED YEAR REDUCED TOTAL
2007-08 2007-08 2008-09 2008-09 2009-10 2009-10 2010-11 2010-11 2011-12 2011-12 2012-13 2012-13 REDUCTIONS

Services:  
   Consultation Ser. $0
   Prof. Tech. Ser. -$3,000 -$13,300 -$5,640 -$21,940
   Student Services -$62,085 -$1,000 -$63,085
   Summer School Pro. -$3,850 -$15,000 -$18,850
   Other Prof. Services -$11,795 -$11,795
   Public Utilities -$102,000 -$27,529 -$15,000 -$144,529
   In-Service Training $0
   Pupil Transportation -$30,000 -$24,385 -$58,768 -$23,648 -$136,801
   Off ice Services -$30,762 -$30,762
   Repairs to Bldgs. -$130,000 -$43,030 -$11,500 -$118,229 -$73,922 -$376,681
   Community Service -$10,000 -$3,000 -$13,000
   Tuition -$66,000 -$490,000 -$2,500 -$77,000 -$635,500

 
Supplies:  
   Instructional Supplies -$31,787 -$4,000 -$35,787
   Student Activity -$18,975 -$18,975
   Testing & Evaluation -$2,500 -$5,000 -$18,000 -$25,500
   Textbooks -$35,000 -$17,805 -$52,805
   Library Books $7,000 $17,000 $4,000 -$12,000 $16,000
   AV-Computer Sup $0
   Custodial Supplies $0
   Subscriptions -$1,000 -$1,000
   Curriculum -$40,000 -$15,591 -$30,000 -$85,591

 
Equipment:  
   Replace -$40,000 -$215,943 -$23,100 -$235,543 -$48,602 -$110,000 -$673,188
   New -$60,000 -$26,550 -$41,560 -$22,991 -$151,101

 
Dues and Fees -$15,000 -$15,000
   Liability Insurance $0
Total Reductions  -$609,000  -$2,249,221 -$1,930,080 -$619,770 -$712,107 -$625,775 -$6,745,953

2007-08 2008-09 2009-10 2010-11 2011-12 2012-13
ENROLLMENT 4,166 4,145 4,108 4,068 4,009 4,014

 



  

 
FARMINGTON PUBLIC SCHOOLS 

 
COMPARATIVE DATA 

     
YEAR ENROLLMENT* APPROPRIATION INCREASE PERCENT 

     
2012-13 4014 $55,462,700 $1,484,404 2.75% 

     
2011-12 4009 $53,978,296 $2,487,104 4.83% 

     
2010-11 4068 $51,491,192 $1,980,430 4.00% 

     
2009-10 4108 $49,510,762 $941,156 1.94% 

     
2008-09 4145 $48,569,606 $308,174 0.64% 

     
2007-08 4166 $48,261,432 $1,676,887 3.60% 

     
2006-07 4221 $46,584,545 $2,006,033 4.50% 

     
2005-06 4257 $44,578,512 $2,602,512 6.20% 

     
2004-05 4344 $41,976,000 $2,376,000 6.00% 

     
2003-04 4278 $39,600,000 $915,914 2.37% 

     
2002-03 4182 $38,684,086 $3,081,277 8.65% 

     
2001-02 4152 $35,602,809 $2,095,435 6.25% 

     
2000-01 4119 $33,507,374 $2,331,261 7.48% 

     
1999-00 4117 $31,176,113 $2,012,306 6.90% 

     
1998-99 4033 $29,163,807 $2,128,054 7.87% 

     
1997-98 3887 $27,035,753 $1,750,976 6.93% 

     
1996-97 3720 $25,284,777 $1,352,574 5.65% 

     
1995-96 3572 $23,932,203 $605,500 2.60% 

     
1994-95 3471 $23,326,703 $705,429 3.12% 

     
1993-94 3344 $22,621,274 $1,299,992 6.10% 

     
1992-93 3232 $21,321,282 $386,051 1.84% 

     
1991-92 3065 $20,935,231 $1,081,952 5.45% 

     
1990-91 2907 $19,853,279 $1,767,497 9.77% 

     
1989-90 2812 $18,085,782 $1,861,074 11.47% 

     
1988-89 2685 $16,224,708 $2,191,705 15.62% 

     
1987-88 2619 $14,033,003 $2,299,239 19.60% 

     
1986-87 2543 $11,733,764 $1,304,914 12.51% 

     
     

*Includes Special Education Out Placements   



 
 
 
 

 

FARMINGTON PUBLIC SCHOOLS 

PER PUPIL EXPENDITURE 

2013-2014 BUDGET 

Year Farmington 
State  

Average 
Above/ 

Below Average 
State Ranking  

(169 towns) 

     
2010-11 $13,163  $13,991  -$828 105 

2009-10 $12,620 $13,568 -$948 106 

2008-09 $11,968 $13,190 -$1,222 116 

2007-08 $11,868  $12,515 -$647 99 

2006-07 $11,311  $11,864 -$553 90 

2005-06 $10,513  $11,240 -$727 99 

2004-05 $9,566  $10,672 -$1,106 121 

2003-04 $9,178  $10,166 -$988 121 

2002-03 $9,056 $9,808 -$752 103 

2001-02 $8,540 $9,401 -$861 112 

2000-01 $8,167 $8,960 -$793 105 

1999-00 $7,654 $8,364 -$918 123 

1998-99 $7,218 $8,253 -$1,035 138 

1997-98 $6,939 $7,894 -$955 138 

1996-97 $6,769 $7,671 -$902 143 

1995-96 $6,739 $7,535 -$796 131 

1994-95 $6,699 $7,416 -$717 123 

1993-94 $6,791 $7,308 -$517 96 

1992-93 $6,591 $7,126 -$535 99 

1991-92 $6,739 $7,044 -$305 82 

1990-91 $6,766 $6,822 -$56 69 

1989-90 $6,643 $6,427 $216 54 

1988-89 $6,096 $5,875 $221 49 

1987-88 $5,428 $5,153 $275 43 

1986-87 $4,735 $4,301 $434 36 

1985-86 $4,323 $4,039 $284 38 

1984-85 $4,212 $3,723 $489 21 

1983-84 $3,651 $3,148 $503 23 

1982-83 $3,441 $2,939 $502 15 

   
  

 
Source:  SDE:   Connecticut Public School Expenditures 
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FARMINGTON PUBLIC SCHOOLS 

HIGH/LOW PER PUPIL EXPENDITURE INFORMATION 

2013-2014 BUDGET 

      Year High In Low In State-wide Farmington Difference In 

 
 State  State   Average Expenditure Farm./State 

2010-11 $22,106 $10,719 $13,991 $13,163 -$828 

2009-10 $20,777 $10,521 $13,568 $12,620 -$948 

2008-09 $21,731 $10,284 $13,109 $11,968 -$1,141 

2007-08 $18,262 $9,543 $12,515 $11,868 -$647 

2006-07 $17,415 $8,899 $11,864 $11,311 -$553 

2005-06 $16,135 $8,163 $11,240 $10,513 -$727 

2004-05 $15,359 $8,070 $10,672 $9,566 -$1,106 

2003-04 $14,473 $7,943 $10,166 $9,178 -$988 

2002-03 $13,264 $7,590 $9,808 $9,056 -$752 

2001-02 $12,614 $7,373 $9,401 $8,540 -$861 

2000-01 $12,094 $6,843 $8,960 $8,167 -$793 

1999-00 $11,648 $6,669 $8,572 $7,654 -$918 

1998-99 $11,470 $6,454 $8,253 $7,218 -$1,035 

1997-98 $11,450 $6,119 $7,894 $6,939 -$955 

1996-97 $11,900 $5,874 $7,671 $6,769 -$902 

1995-96 $10,395 $5,733 $7,535 $6,739 -$796 

1994-95 $10,169 $5,217 $7,416 $6,699 -$717 

1993-94 $10,180 $5,355 $7,308 $6,791 -$517 

1992-93 $10,037 $5,052 $7,126 $6,591 -$535 

1991-92 $9,907 $5,223 $7,044 $6,837 -$207 

1990-9l $9,823 $5,051 $6,822 $6,766 -$56 

1989-90 $9,192 $4,753 $6,427 $6,643 $216 

1988-89 $8,213 $3,953 $5,875 $6,096 $221 

1987-88 $7,434 $3,247 $5,153 $5,428 $275 

1986-87 $6,242 $2,455 $4,301 $4,735 $434 

1985-86 $6,016 $2,732 $4,039 $4,323 $284 

1984-85 $5,252 $2,285 $3,520 $4,065 $545 

      
Source:  SDE:  Connecticut Public School Expenditures 

  
  

 



  

Town In
Alpha. Order 96-97 97-98 98-99 99-00 00-01 01-02 02-03 03-04 04-05 05-06 06-07 07-08 08-09 09-10 10-11
Avon $7,926 $8,045 $8,204 $8,166 $8,376 $8,875 $9,319 $9,321 $9,874 $10,236 $10,304 $10,821 $11,282 $11,675 $12,318

44 54 62 83 92 86 84 114 109 119 138 141 147 147 137

Berlin $7,022 $7,128 $7,370 $7,509 $7,962 $8,293 $8,707 $8,560 $9,172 $9,786 $10,618 $11,222 $12,064 $12,503 $12,913
113 122 125 135 124 130 127 156 145 133 123 124 108 114 115

Bloomfield $8,679 $8,418 $8,930 $9,137 $10,050 $10,172 $10,921 $11,550 $12,464 $12,855 $13,843 $14,718 $15,881 $16,438 $17,254
15 37 29 36 26 32 32 29 22 26 24 22 22 22 17

Darien $9,359 $9,671 $9,539 $9,839 $10,289 $10,853 $11,057 $11,462 $12,017 $12,725 $12,921 $13,724 $14,836 $14,945 $15,616
6 7 16 18 19 18 28 31 30 27 32 32 31 35 27

East Granby $7,776 $7,973 $8,353 $8,487 $9,227 $8,998 $9,941 $10,782 $11,316 $11,828 $12,158 $13,299 $14,065 $14,442 $14,894
60 58 55 61 50 80 57 45 45 48 51 43 39 44 45

East Windsor $6,569 $6,634 $7,039 $7,745 $7,643 $7,608 $8,472 $8,389 $8,907 $9,464 $10,391 $11,538 $12,832 $12,909 $14,647
152 154 147 114 147 166 145 163 157 154 133 113 78 92 51

FARMINGTON $6,769 $6,939 $7,218 $7,654 $8,167 $8,540 $9,056 $9,178 $9,566 $10,513 $11,311 $11,868 $11,968 $12,620 $13,163
143 138 138 123 105 112 103 121 121 99 90 99 116 106 105

Glastonbury $7,108 $7,022 $7,274 $7,455 $7,675 $8,023 $8,454 $8,698 $9,271 $9,778 $10,511 $10,932 $11,633 $12,072 $12,495
105 132 132 139 143 151 147 147 140 134 128 133 135 134 132

Hartford $9,701 $10,034 $10,674 $11,035 $11,312 $12,136 $12,138 $12,429 $13,236 $14,365 $15,473 $15,706 $16,202 $17,525 $18,100
4 5 4 5 6 4 11 15 16 14 11 15 17 12 13

Manchester $7,183 $7,545 $7,875 $8,183 $8,927 $9,055 $9,550 $9,988 $10,320 $11,201 $12,025 $12,958 $13,162 $13,442 $13,660
93 94 82 79 66 75 78 71 80 64 60 54 65 71 80

New Canaan $9,561 $9,879 $10,003 $10,340 $10,440 $11,145 $12,157 $12,813 $13,417 $13,947 $14,837 $16,099 $16,605 $17,031 $16,992
5 6 7 7 14 13 10 10 11 18 17 12 15 16 22

Newington $7,401 $7,619 $7,863 $8,177 $8,036 $8,499 $9,018 $9,436 $10,101 $10,602 $11,301 $11,863 $12,492 $13,418 $13,956
79 75 84 80 119 114 109 103 87 97 91 96 93 73 69

Plainville $7,599 $7,847 $8,116 $8,265 $8,921 $8,974 $9,749 $10,142 $10,766 $10,951 $11,644 $12,240 $12,903 $13,102 $13,466
64 64 67 73 67 82 71 65 60 74 76 78 77 85 93

Rocky Hill $7,838 $7,692 $7,966 $8,349 $8,681 $9,063 $9,123 $9,528 $10,095 $10,331 $10,767 $11,431 $11,710 $12,170 $12,657
51 71 74 68 72 74 95 93 88 115 117 116 130 126 124

Simsbury $6,931 $7,200 $7,408 $7,589 $8,239 $8,611 $9,084 $9,522 $9,934 $10,422 $11,233 $11,739 $12,186 $12,862 $13,057
120 111 123 129 100 107 100 94 104 103 95 104 104 97 110

South Windsor $7,086 $7,036 $7,213 $7,398 $7,734 $8,288 $8,636 $8,842 $9,514 $9,893 $10,550 $11,254 $12,056 $12,774 $13,808
106 131 139 145 135 131 137 140 124 130 127 122 109 102 74

West Hartford $7,909 $7,957 $8,171 $8,488 $8,595 $8,851 $9,434 $9,783 $10,329 $10,842 $11,476 $11,952 $12,325 $12,476 $12,801
47 59 65 60 78 88 82 82 79 86 84 91 99 116 120

Wethersfield $8,253 $8,260 $8,202 $8,281 $8,472 $8,876 $9,184 $9,508 $10,499 $10,767 $11,243 $11,861 $12,637 $13,071 $13,331
30 43 63 70 87 85 94 97 72 91 94 97 88 88 102

Source:  SDE:   Connecticut Public School Expenditures

FARMINGTON PUBLIC SCHOOLS
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FARMINGTON PUBLIC SCHOOLS 
CONNECTICUT DISTRICT REFERENCE GROUPS (DRG) 

PER PUPIL EXPENDITURE COMPARISON 
2013 - 2014 BUDGET 

     DRG A EXPENDITURES 
 

DRG B EXPENDITURES 
TOWNS 2010-11 

 
TOWNS 2010-11 

    
   Weston $17,800 
 

Greenwich $18,516 
Westport $17,435 

 
Woodbridge $14,912 

Redding $17,220 
 

Fairfield $14,380 
New Canaan $16,992 

 
Orange $14,001 

Wilton $15,664 
 

South Windsor $13,808 
Darien $15,616 

 
Monroe $13,576 

Easton $15,178 
 

Guilford $13,562 
Ridgefield $14,111   Farmington $13,163 

   
Simsbury $13,057 

Farmington $13,163 
 

Madison $13,007 

   
West Hartford $12,801 

Average DRG A $16,252 
 

Trumbull $12,695 

   
New Fairfield $12,605 

   
Cheshire $12,523 

   
Glastonbury $12,495 

   
Avon $12,318 

   
Brookfield $12,267 

   
Granby $12,084 

   
Newtown $12,072 

     
   

Average DRG B $13,360 

     
   

Farmington ranks 8th out of 19 DRG B towns. 

     
     Source:  SDE:  Connecticut Public Schools Expenditures 2010-11 

 
  



  

 
FARMINGTON PUBLIC SCHOOLS 

TOWN OF FARMINGTON 
GRAND LIST 

     

Fiscal Year 
Grand List 

Year Grand List Increase Mill Rate 

2011-12 2010 $3,727,355,263 $21,133,710 21.27 

2010-11 2009 $3,706,221,553 $34,198,405 20.46 

2009-10 2008 $3,672,023,148 $21,317,286 19.76 

2008-09 2007 $3,650,705,862 $927,541,881 19.47 

2007-08* 2006 $2,723,163,981 $31,619,371 25.95 

2006-07 2005 $2,691,544,610 $32,762,258 25.24 

2005-06 2004 $2,658,782,352 $48,126,606 24.27 

2004-05 2003 $2,610,655,746 $7,139,481 23.30 

2003-04* 2002 $2,603,516,265 $555,745,807 21.90 

2002-03 2001 $2,047,770,458 $47,107,964 26.50 

2001-02 2000 $2,000,662,494 $50,674,804 25.00 

2000-01 1999 $1,949,987,690 $127,306,117 23.60 

1999-00 1998 $1,822,681,573 $61,386,623 22.80 

1998-99 1997 $1,761,294,950 $35,354,330 22.80 

1997-98 1996 $1,725,940,620 $37,797,224 22.40 

1996-97* 1995 $1,688,143,396 $349,037,249 21.60 

1995-96 1994 $1,339,106,147 $22,242,787 20.90 

1994-95 1993 $1,316,863,360 $10,594,446 26.90 

1993-94 1992 $1,306,268,914 $22,447,257 25.40 

1992-93 1991 $1,283,821,657 $26,724,148 24.00 

1991-92 1990 $1,257,097,509 $55,032,892 23.60 

1990-91 1989 $1,202,064,617 $88,769,639 22.30 

1989-90 1988 $1,113,294,978 $114,649,594 20.80 

1988-89 1987 $998,645,384 $67,071,384 19.90 

1987-88 1986 $931,574,000 $57,574,000 19.70 

1986-87* 1985 $874,000,000 $454,413,978 18.10 

1985-86 1984 $419,586,022 $42,934,020 16.80 

1984-85 1983 $376,652,002 $25,307,986 33.50 

1983-84 1982 $351,344,016 $17,659,155 35.00 

     
*Revaluation 

     



 
 
 
 

 

 
 
 

FARMINGTON PUBLIC SCHOOLS 
Budget Forecast 

2013-2014 
 
CATEGORY: 
 
SALARIES 
This category includes the contractual increases for all bargaining groups.  The current positions were 
brought forward and updated using the agreed upon contracts.  Also, a total of three (3) teaching 
positions were added back to the budget replacing a portion of the positions that were previously lost.  
Due to the sequestration controversy, we have anticipated a $90,000 reduction to our federal grant 
accounts.   
 
BENEFITS 
The Board’s experience during the 2011-12 year was unusually good.  Given the results of the immediate 
past twelve months, the expectation is for a lower contribution than last.  This estimate includes a 
trending factor for the balance of this year and fiscal year 2014.   
 
SERVICES 
This area includes such items as transportation, tuition, public utilities and repair of buildings.  The 
transportation contract for 2013-2014 year is currently being negotiated.  The tuition account reflects 
current placements only and does not provide any unanticipated placements.  The Board has contracted 
with various energy providers for its electric and natural gas needs.  The arrangements have limited the 
increase in the account to a nominal amount.  A survey of all buildings has been accomplished regarding 
building repairs, and those projects will be included in the 2013-14   budget. 
 
SUPPLIES 
The Board has historically limited its instructional supply accounts to modest levels.  A percentage 
increase lower than the Consumer Price Index for educational supplies has been factored into the 
forecast. 
 
EQUIPMENT 
We continue to upgrade our technology equipment throughout the district, according to our five-year 
plan.  The Coordinator of Technology will explain the district needs at an upcoming Board meeting.  
 
DUES AND FEES 
The administration will work with the Town and our insurance agent regarding our property and liability 
policies.  It is expected that this account, along with the membership account, will remain flat as 
compared to our current budget. 
 
 

DOLLAR VALUE OF INCREASING/DECREASING THE PROPOSED 
BUDGET AT SPECIFIED PERCENTAGES 

 
1% = $554,627 6% = $3,327,762 
2% = $1,109,254 7% = $3,882,389 
3% = $1,663,881 8% = $4,437,016 
4% = $2,218,508 9% = $4,991,643 
5% = $2,773,135 10% = $5,546,270 



  

FARMINGTON PUBLIC SCHOOLS 
TWO YEAR BUDGET FORECAST 

NOVEMBER 15, 2012
DESCRIPTION BY  2011-2012 2012-2013 2013-2014 INCREASE PERCENT. 2014-2015 INCREASE PERCENT. 
OBJECT BUDGET BUDGET FORECAST DECREASE INC./DEC. F0RECAST DECREASE INC./DEC. 
  

       
  

100 SALARIES 
       

  
ADMINISTRATION $443,414 $454,057 $461,787 $7,730 1.70% $473,332 $11,545 2.50% 
PRINCIPAL'S SALARIES $1,789,678 $1,838,486 $1,908,137 $69,651 3.79% $1,955,840 $47,703 2.50% 
TEACHERS' SALARIES     * $26,590,473 $26,310,961 $27,270,213 $959,252 3.65% $28,006,509 $736,296 2.70% 
DIRECTOR/COORDINATOR SAL. $595,718 $616,552 $748,901 $132,349 21.47% $769,121 $20,220 2.70% 
STUDENT SERVICES $501,043 $497,503 $508,698 $11,195 2.25% $522,433 $13,735 2.70% 
TEACHER SUBSTITUTES $419,592 $471,332 $471,332 $0 0.00% $485,472 $14,140 3.00% 
TUTOR SALARIES $243,232 $260,254 $258,201 -$2,053 -0.79% $263,881 $5,680 2.20% 
INSTRUCTIONAL AIDES $1,377,502 $1,496,655 $1,622,943 $126,288 8.44% $1,658,648 $35,705 2.20% 
SECRETARIAL SALARIES $1,737,501 $1,760,120 $1,801,576 $41,456 2.36% $1,841,211 $39,635 2.20% 
NURSES' SALARIES     * $465,071 $512,272 $525,964 $13,692 2.67% $534,905 $8,941 1.70% 
MONITORS/VAN DRIVERS SAL. $363,121 $368,897 $375,785 $6,888 1.87% $384,052 $8,267 2.20% 
CUSTODIAL & MAINTENANCE $2,039,864 $2,079,030 $2,129,634 $50,604 2.43% $2,176,486 $46,852 2.20% 
TOTAL 100 - SALARIES $36,566,209 $36,666,119 $38,083,171 $1,417,052 3.86% $39,071,890 $988,719 2.60% 
  

       
  

200 BENEFITS 
       

  
SELF-INSURANCE BENEFITS $6,195,544 $6,732,838 $6,490,318 -$242,520 -3.60% $6,814,834 $324,516 5.00% 
MEDICARE & SOCIAL SECURITY $1,023,928 $1,059,023 $1,089,634 $30,611 2.89% $1,111,427 $21,793 2.00% 
LIFE INSURANCE, LTD $203,395 $205,785 $204,789 -$996 -0.48% $206,837 $2,048 1.00% 
RETIREMENT $103,304 $162,671 $114,391 -$48,280 -29.68% $114,391 $0 0.00% 
WORKER'S COMPENSATION $164,583 $169,520 $185,311 $15,791 9.32% $192,909 $7,598 4.10% 
UNEMPLOY. COMP. & FEES $34,200 $34,200 $34,200 $0 0.00% $34,200 $0 0.00% 
TOTAL 200 - BENEFITS $7,724,954 $8,364,037 $8,118,643 -$245,394 -2.93% $8,474,597 $355,954 4.38% 
  

       
  

300 - SERVICES 
       

  
CONSULTATION/LEGAL SERVICES $341,534 $360,605 $410,605 $50,000 13.87% $427,029 $16,424 4.00% 
INSTRUCTIONAL SERVICES $18,395 $18,420 $18,420 $0 0.00% $18,420 $0 0.00% 
IN-SERVICE TRAINING $90,450 $119,270 $139,270 $20,000 16.77% $139,270 $0 0.00% 
PUBLIC RELATIONS $34,320 $34,320 $34,320 $0 0.00% $34,320 $0 0.00% 
STUDENT SERVICES $51,777 $52,919 $55,919 $3,000 5.67% $55,919 $0 0.00% 
SUMMER SCHOOL PROGRAMS $232,470 $260,708 $294,783 $34,075 13.07% $303,626 $8,843 3.00% 
OTHER PROF. SERVICES $180,430 $260,215 $265,215 $5,000 1.92% $270,519 $5,304 2.00% 
PUBLIC UTILITIES $1,400,830 $1,320,634 $1,310,634 -$10,000 -0.76% $1,310,634 $0 0.00% 
REPAIR OF EQUIPMENT $102,160 $102,580 $102,460 -$120 -0.12% $102,460 $0 0.00% 
REPAIR OF BUILDINGS $459,786 $618,596 $661,936 $43,340 7.01% $661,936 $0 0.00% 
DIST. VEHICLE OPER. $44,407 $46,550 $51,407 $4,857 10.43% $53,463 $2,056 4.00% 
COMMUNITY SERVICES $36,750 $36,750 $31,000 -$5,750 -15.65% $32,000 $1,000 3.23% 



 
 
 
 

 

FARMINGTON PUBLIC SCHOOLS 
TWO YEAR BUDGET FORECAST 

NOVEMBER 15, 2012 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RENTAL AND LEASES $310,897 $255,650 $252,850 -$2,800 -1.10% $252,850 $0 0.00% 
TRANSPORTATION SERVICES $2,599,753 $2,799,332 $2,895,317 $95,985 3.43% $2,982,177 $86,860 3.00% 
TRAVEL & CONFERENCE $53,000 $55,140 $55,140 $0 0.00% $55,140 $0 0.00% 
CONTRACTED TRAVEL $27,915 $32,065 $32,065 $0 0.00% $32,065 $0 0.00% 
COMMUNICATION SERVICES $175,780 $209,616 $215,754 $6,138 2.93% $220,932 $5,178 2.40% 
OFFICE SERVICES $109,999 $110,155 $110,155 $0 0.00% $110,155 $0 0.00% 
TUITION $1,509,655 $1,540,581 $1,558,764 $18,183 1.18% $1,596,174 $37,410 2.40% 
TOTAL 300 - SERVICES $7,780,308 $8,234,106 $8,496,014 $261,908 3.18% $8,659,090 $163,076 1.92% 
  

       
  

400 - SUPPLIES 
       

  
INSTRUCTIONAL SUPPLIES $355,970 $386,492 $398,086 $11,594 3.00% $410,029 $11,943 3.00% 
STUDENT ACTIVITY SUPPLIES $234,073 $243,297 $252,756 $9,459 3.89% $260,339 $7,583 3.00% 
OFFICE, LIB. & HEALTH SUPPLIES $109,538 $112,254 $115,621 $3,367 3.00% $119,090 $3,469 3.00% 
TESTING & EVALUATION $27,833 $28,206 $29,006 $800 2.84% $30,456 $1,450 5.00% 
CUSTODIAL SUPPLIES $111,750 $111,750 $111,750 $0 0.00% $111,750 $0 0.00% 
FUEL OIL $84,475 $105,223 $40,950 -$64,273 -61.08% $40,950 $0 0.00% 
TEXTBOOKS $222,037 $222,038 $228,699 $6,661 3.00% $235,560 $6,861 3.00% 
IMPROVE INSTRUCTION $99,209 $95,300 $119,500 $24,200 25.39% $119,500 $0 0.00% 
LIBRARY BOOKS $50,500 $50,500 $70,075 $19,575 38.76% $72,177 $2,102 3.00% 
SUBSCRIPTIONS $62,761 $64,188 $64,188 $0 0.00% $66,114 $1,926 3.00% 
AUDIO VISUAL MATERIALS $78,264 $87,503 $90,128 $2,625 3.00% $92,832 $2,704 3.00% 
TOTAL 400 - SUPPLIES $1,436,410 $1,506,751 $1,520,759 $14,008 0.93% $1,558,796 $38,037 2.50% 
  

       
  

500 EQUIPMENT 
       

  
REPLACE EQUIPMENT $120,078 $244,453 $359,000 $114,547 46.86% $359,000 $0 0.00% 
NEW EQUIPMENT $59,953 $156,673 $175,000 $18,327 11.70% $175,000 $0 0.00% 
TOTAL 500 - EQUIPMENT $180,031 $401,126 $534,000 $132,874 33.13% $534,000 $0 0.00% 
  

       
  

600 - DUES AND FEES 
       

  
MEMBERSHIPS $48,950 $53,797 $53,797 $0 0.00% $54,000 $203 0.38% 
LIABILITY INSURANCE $241,434 $236,764 $230,000 -$6,764 -2.86% $230,000 $0 0.00% 
TOTAL 600 DUES & FEES $290,384 $290,561 $283,797 -$6,764 -2.33% $284,000 $203 0.07% 
  

       
  

  
       

  
GRAND TOTALS $53,978,296 $55,462,700 $57,036,384 $1,573,684 2.84% $58,582,374 $1,545,990 2.71% 



CLASSIFICATION:  Executive Session   Item:  XIV        12/10/12 
 
 
TITLE:   To Discuss Executive Session Items  
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning strategy and negotiations. 
 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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