
Farmington Board of Education 
Farmington, CT 

 
Meeting Agenda 

___________________________________________________________ 
Tuesday, November 13, 2012      7:00 pm                              East Farms School 
 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  October 15, 2012    VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. Welcome and Comments from EF Principal 
B. Full Day Kindergarten Follow-Up Discussion 
C. IAR Boilers Update 
D. Oil Tank Upgrades Review 
E. Professional Appointments, Resignations, and Professional Development Activities 
F. School-Based Information 

 
VI. Business Administrator’s Report 
 A. October Financial Statement Report VOTE NEEDED 
 
VII.     Report of Board Chair 
 
VIII. Update of Committee Meeting Dates 
 A. Personnel/Negotiations – Paula O’Brien, Chair 

B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications/Public Relations – Ellen Siuta, Chair 

 
IX. Report of Committee Liaisons 

A.   CREC Liaison – Mary Grace Reed 
 B. FHS School-to-Career Committee – Bernie Erickson 
 C. FOCUS – Ellen Siuta (Jon Landry, Alt) 
 D. Farmington Public School Foundation – Meredith Trimble (Paula O’Brien, Alt) 
 E Superintendent’s Interscholastic Athletics Advisory Committee – Melanie Meehan 
 F.   Chamber of Commerce – Bill Beckert (Mary Grace Reed, Alt) 
 G. Town and Board Joint Green Initiative – Mary Grace Reed/Bernie Erickson 
 H. Ad-Hoc Cafeteria – Bernie Erickson/Jon Landry 
  
X. Unfinished Business 
 A. Budget Impact 
 B. Budget Update 
  1.  Sequestration (2013-2014 Budget) 
 
 
 



 
 C. Policy Review (Second Reading)    VOTE NEEDED 
  1.  504 Policy 
  2.  School Calendar Policy 6111 
 
XI. New Business 
 A.   BOE Meeting Calendar Revisions:   VOTE NEEDED 
  1.  Change meeting scheduled for October 29 to November 26, 2012. 
  2.  Change location of December 10, 2012 meeting to the Farmington Alternative  
       High School. 
 B. Consideration of the Appointment of an Administrator   VOTE POSSIBLE 
  (*anticipated for executive session)  
 
XII. Consideration of Future Agenda Items 
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 
 A. Negotiations 
 B. Personnel 
 C. Student Matter 
  
XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent's Report   Item:  V-B     11/13/12 
             
              
TITLE:  Full Day Kindergarten Follow-up Discussion 
              
 
High quality early childhood education is critical to a child’s social and cognitive 
development and to future success in school.  In Farmington, the school district 
provides a highly effective half day kindergarten experience with an option to 
extend the day through the EXCL program.  Participation in the EXCL program 
involves a fee.   
  
There are an increasing number of districts across the state of Connecticut who 
have adopted a full day kindergarten model.  At the October 1 Board of Education 
meeting, an initial discussion of full day kindergarten took place and the following 
information was shared: 
 

• Farmington’s current kindergarten program 
• Farmington’s current kindergarten achievement data 
• Initial research on the impact of full day kindergarten 
• District Reference Group B (DRG B) information on half day programs as 

well as districts that have moved to full day programming 
 
As shared at the October 1 meeting, the catalyst for the increase in school districts 
moving to a full day kindergarten program primarily stems from the 
implementation of the Common Core State Standards.  These standards increase 
expectations of student outcomes at all grade levels.  
  
As part of the initial discussion on October 1, the following areas of further inquiry 
were gathered:   
 

• Additional research on full day kindergarten 
• Additional achievement data 
• Preliminary costs associated with implementing full day kindergarten  
• The impact of full day kindergarten on elementary facilities 

 
At the November 13 Board of Education meeting, Assistant Superintendent Kim 
Wynne will provide additional research and achievement data requested by the 
Board of Education.  Business Administrator Mike Ryan will provide preliminary 
information on the costs of full day kindergarten as well as facility utilization data 
requested by the Board of Education.   



CLASSIFICATION:  Superintendent’s Report     Item:  V-C            11/13/12 
__________________________________________________________________ 
 
TITLE: IAR Boilers Update 
__________________________________________________________________ 
 
In anticipation of the upcoming Capital budget review, the administration will 
request the replacement of the four furnaces at Irving Robbins Middle School.  
These 54-year-old furnaces supply heat to approximately 75% of the building.  
Over the years, there have been several refractory repairs necessary to maintain the 
proper functioning of the furnaces.  These furnaces have not been manufactured for 
quite some time and replacement components are non-existent. 
   
The school district has been given a budget estimate of $1,565,900 to replace these 
furnaces with an energy efficient heating system.  The administration views this as 
our top priority in the Capital budget. 
 



CLASSIFICATION:  Superintendent’s Report     Item:  V-D            11/13/12 
__________________________________________________________________ 
 
TITLE: Oil Tank Upgrades Review 
__________________________________________________________________ 
 
 
Sections 229-449(d) and Sections 229-449(d) 101-113 of the Connecticut State 
Statutes stipulate the regulations governing underground storage tanks (UST).  As 
outlined in Connecticut State Statutes, an underground tank or component cannot 
be used for longer than its life expectancy from the date of installation. 

 
Given the upcoming 2013-2014 Capital budget development, a discussion related 
to oil tank regulations governing underground storage tanks will occur at the 
October 29 Board meeting. In addition, next steps will be explored and discussed.   
 
The tanks at IAR, East Farms, Noah Wallace, West District and Union were 
installed in 1988 and will reach their life expectancy in 2018.  Further, the school 
district has been advised that the piping to the tanks is not code compliant.  The 
following costs are associated with adherence to oil tank regulations governing 
underground storage tanks:     
 

• The cost of making all the piping code compliant is $40,000 per tank.   
• The cost of the piping, monitoring, and tank replacement would be $125,000 

per school (one tank per school at the five schools listed above).  
 
Tim Harris and Mike Ryan will be in attendance to discuss next steps with the 
Board and answer questions. 
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CLASSIFICATION:  Superintendent's Report        Item:   V-E      11/13/12 
             
              
TITLE:  Professional Appointments, Resignations and Professional 

Development Activities 
              
 
 
Professional Appointments 
None 
 
 
 
 
Resignations 
Michelle Harty, special education teacher at the Farmington Collaborative 
Preschool effective November 30, 2012. 
 
 
 
Leaves of Absence 
Jessica Ayers, special education teacher at Noah Wallace School, is requesting a 
childrearing leave beginning mid October through the 2012-2013 school year. 
 
Pamela Clarke, math teacher at Farmington High School, is requesting a 
childrearing leave beginning December 3 through the 2012-2013 school year. 
 
 
 
Retirements 
None  
 



CLASSIFICATION:  School-Based Information Item: V-F      11/13/12 
__________________________________________________________________ 
 
TITLE:   Third Grade News from East Farms School 
__________________________________________________________________ 
 
In third grade East Farms students have been busy using the inquiry process to 
learn about the First Americans.  Through this inquiry process, students have 
learned about and practiced making observations, asking questions related to these 
observations, and participating in action research to find the answers to these 
important questions.  Questions such as:  How did the first Americans cook or 
prepare food?  How did they protect themselves from the environment that they 
live in?  Do they celebrate holidays like we do?  With this new found knowledge, 
students will prepare various presentations and projects to showcase their learning 
in groups.  They will share with a multitude of audiences, such as their peers, 
parents, and school/community members.  Finally, students will be encouraged to 
reflect on their own performance as a member of their inquiry team and as an 
individual student within the class.  This reflection with then be used to develop 
goals around individual responsibility and collaborative group success. 

 

 
 
 

  



__________________________________________________________________ 
 
TITLE:   Praying Mantis Visits East Farms School 
__________________________________________________________________ 
 
The 2nd graders in Mrs. DeFlippo’s class were surprised as they walked back into 
East Farms School after their Fire Safety Program.  Usually the presence of the fire 
truck and training trailer is enough to create great excitement in a second grader, 
but what they found on the sidewalk outside the front entrance made for an 
unforgettable Friday.   
 
Walking casually on the sidewalk, the class came upon a four-inch long praying 
mantis!  The class excitedly surrounded the beautiful insect.  “Can this be our 
science class today?” they asked with great enthusiasm.  The students crouched 
down low and used the observation skills they had been learning in their science 
lessons.  They commented on how it looked like a dead leaf to camouflage with its 
environment, and how it moved cautiously.  They noticed how the praying mantis 
began observing them just as they were observing it!  They wondered how it could 
possibly stand on those thread-thin legs and how it got its name.  Just then, as if on 
cue, the praying mantis sat back on its four hind legs and showed them its praying 
stance.  Slowly it began to make its way toward the shrubbery.   
 
Once back inside the classroom, the class decided to collaboratively write about 
this small moment.  After all, that’s what writers do ~ they write about exciting 
things that happen to them!   Together they crafted their story and incorporated the 
many authors’ techniques they have been learning in Writers’ Workshop.  In the 
days that follow, students will be given the choice to extend their learning by 
exploring the praying mantis through inquiry research and writing 
opportunities.  Mrs. DeFlippo’s class was thrilled to have been given this 
opportunity to share their enthusiasm for Connecticut’s state insect! 
 

          



__________________________________________________________________ 

TITLE:   Noah Wallace News, e-Publication 
__________________________________________________________________ 
 
Noah Wallace School has received a generous grant funded by the Farmington 
Public School Foundation (FPSF) in the amount of $2,224.  In June 2012, we 
submitted a proposal to the Foundation to support our new project, Noah Wallace 
News, an electronic newspaper created by students, to be published during the 
2012-2013 school year.  We are excited about this project and are fortunate to have 
the FPSF support education in Farmington.   
 
We are proud to present our very first edition of the Noah Wallace News e-
newspaper.  Over 50 students are working collaboratively as reporters, editors, 
photographers and videographers to publish school news and other current events 
on a monthly basis.  Happy Reading! 
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FARMINGTON PUBLIC SCHOOLS
OCTOBER 31, 2012   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MO
BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $454,057 $454,057 $138,623 $311,902 $3,532 $3,532 $3,532
Principal's Salaries $1,838,486 $1,838,486 $493,585 $1,194,682 $150,219 $81,941 $68,278 $68,003
Teachers' Salaries $26,310,961 $26,310,961 $4,463,366 $21,937,000 -$89,405 -$89,405 -$87,027
Directors/Coordinator Sal $770,585 $770,585 $189,483 $419,317 $161,785 $161,785 $0 $0
Student Services $497,503 $497,503 $87,777 $156,032 $253,694 $253,694 $0 $0
Teacher Substitutes $471,332 $471,332 $82,886 $223,182 $165,264 $165,264 $0 $0
Tutor/Homebound Inst. $255,380 $255,380 $26,043 $213,947 $15,390 $8,000 $7,390 $7,000
Instructional Aides $1,429,665 $1,429,665 $209,349 $1,285,786 -$65,470 -$65,470 -$62,557
Secretarial & Clerical $1,725,728 $1,725,728 $447,689 $1,259,691 $18,348 $18,348 $7,859
Nurses' Salaries $509,822 $509,822 $87,645 $444,794 -$22,617 -$22,617 -$18,185
Monitors and Drivers $363,621 $363,621 $55,609 $304,954 $3,058 $3,058 $3,346
Custodial & Maintenance $2,038,979 $2,038,979 $610,152 $1,423,689 $5,138 $5,138 $10,776
SALARIES $36,666,119 $36,666,119 $6,892,207 $29,174,976 $598,936 $670,684 -$71,748 -$67,253

  
BENEFITS    
Self Insurance $6,732,838 $6,732,838 $2,263,216 $4,469,622 $0 $0 $0
FICA & Medicare $1,059,023 $1,059,023 $237,994 $46,093 $774,936 $774,936 $0 $0
Employee Insurance $205,785 $205,785 $55,052 $130,391 $20,343 $0 $20,343 $20,372
Retirement Benefits $162,671 $162,671 $61,314 $39,381 $61,976 $0 $61,976 $79,743
Worker's Compensation $169,520 $169,520 $73,058 $66,808 $29,654 $29,654 $0
Unemployment Comp. $34,200 $34,200 $79,260 $23,747 -$68,807 -$68,807 -$68,432
BENEFITS $8,364,037 $8,364,037 $2,769,894 $4,776,042 $818,101 $774,936 $43,165 $31,683

   
SERVICES    
Consultation Services $282,205 $282,205 $69,284 $243,136 -$30,215 -$30,215 $0
Legal Services $78,400 $78,400 $15,920 $0 $62,480 $62,480 $0 $0
Instructional Services $18,420 $18,420 $4,107 $4,659 $9,654 $9,654 $0 $0
In-Service Training $119,270 $119,270 $35,430 $1,467 $82,373 $82,373 $0 $0
Public Relations $34,320 $34,320 $2,514 $5,234 $26,571 $26,571 $0 $0
Student Services $52,919 $52,919 $19,213 $3,661 $30,045 $30,045 $0 $0
Summer School Prog. $260,708 $260,708 $283,373 $3,409 -$26,074 -$26,074 -$26,654
Prof./Technology Services $260,215 $260,215 $206,435 $9,102 $44,679 $44,679 $0 $0
Public Utilities $1,320,634 $1,320,634 $196,864 $1,040,776 $82,994 $40,000 $42,994 $43,194
Repair to Equipment $102,580 $102,580 $38,363 $11,347 $52,870 $52,870 $0 $0
Repair to Buildings $618,596 $618,596 $316,134 $74,191 $228,271 $228,271 $0 $0
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DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.

Distribution Services $46,550 $46,550 $15,309 $25,017 $6,224 $6,224 $0 $0
Community Services $36,750 $36,750 $30,916 $0 $5,834 $5,834 $0 $0
Rentals & Leases $255,650 $255,650 $61,375 $187,525 $6,750 $6,750 $0 $0
Pupil Transportation $2,799,332 $2,799,332 $624,092 $2,001,074 $174,166 $174,166 $0 $0
Travel & Conference $55,140 $55,140 $19,621 $2,679 $32,840 $32,840 $0 $0
Contracted Travel $32,065 $32,065 $2,566 $15,442 $14,057 $14,057 $0 $0
Communication Services $209,616 $209,616 $78,193 $115,398 $16,025 $16,025 $0 $0
Office Services $110,155 $110,155 $39,849 $17,616 $52,690 $52,690 $0 $0
Tuition $1,540,581 $1,540,581 $92,028 $391,153 $1,057,400 $1,027,400 $30,000 $0
SERVICES $8,234,106 $8,234,106 $2,151,586 $4,152,886 $1,929,634 $1,912,929 $16,705 $16,540

   
SUPPLIES    
Instructional Supplies $386,492 $386,492 $185,709 $33,275 $167,509 $167,509 $0 $0
Student Act. Supplies $243,297 $243,297 $141,641 $13,035 $88,621 $88,621 $0 $0
Office Supplies $78,810 $78,810 $29,567 $15,591 $33,652 $33,652 $0 $0
Library Supplies $13,881 $13,881 $3,333 $756 $9,792 $9,792 $0 $0
Health Supplies $19,563 $19,563 $5,429 $3,655 $10,479 $10,479 $0 $0
Test. & Evaluation $28,206 $28,206 $11,639 $2,262 $14,305 $14,305 $0 $0
Custodial Supplies $111,750 $111,750 $31,015 $74,758 $5,977 $5,977 $0 $0
Fuel - Oil $105,223 $105,223 $0 $0 $105,223 $105,223 $0 $0
Textbooks $222,038 $222,038 $115,567 $18,774 $87,697 $87,697 $0 $0
Improve Instruction $95,300 $95,300 $64,979 $27,000 $3,321 $3,321 $0 $0
Library Books $50,500 $50,500 $8,841 $23,950 $17,709 $17,709 $0 $0
Library & Prof. Subscript. $64,188 $64,188 $35,788 $3,793 $24,607 $24,607 $0 $0
Computer/AV Materials $87,503 $87,503 $50,743 $10,153 $26,607 $26,607 $0 $0
SUPPLIES $1,506,751 $1,506,751 $684,251 $227,002 $595,498 $595,499 $0 $0

   
EQUIPMENT    
Replace Equipment $244,453 $244,453 $90,786 $11,037 $142,630 $142,630 $0 $0
New Equipment $156,673 $156,673 $113,004 $10,597 $33,072 $33,072 $0 $0
EQUIPMENT $401,126 $401,126 $203,790 $21,634 $175,702 $175,702 $0 $0

   
DUES & FEES    
Memberships $53,797 $53,797 $44,743 $0 $9,054 $9,054 $0 $0
Liability Insurance $236,764 $236,764 $207,417 $0 $29,347 $0 $29,347 $29,473
DUES & FEES $290,561 $290,561 $252,160 $0 $38,401 $9,054 $29,347 $29,473
GRAND TOTALS $55,462,700 $55,462,700 $12,953,888 $38,352,540 $4,156,272 $4,138,804 $17,469 $10,443
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EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $3,532 Change of personnel
Principal's Salaries $68,278 Change of personnel
Teacher's Salaries -$89,405 Teacher turnover estimate
Director/Coordinators $0
Teacher Substitutes $0  
Tutors/Homebound Ins. $7,390
Instructional Aides -$65,470 Special Ed aides required
Nurses -$22,617 Soecial Ed requirements
Monitors/Drivers $3,058
Custodial/Maintenance $5,138

BENEFITS
Self-Insurance $0  
FICA/Medicare $0  
Workers' Compensation $29,654 Credit from payroll audit
Retirement Benefits $61,976 Fewer certified staff requirements

SERVICES
Consultation Services -$30,215 Estimated cost for consultations
Legal Services $0
Public Relations $0
Public Utilities $42,994 Savings from Energy Efficiency Contract and WD gas line
Other Profess. Services $0
Repairs to Buildings $0
Transportation $0
Office Services $0
Tuition $30,000

SUPPLIES
Instructional Supplies $0  
Student Activity Supplies $0  

EQUIPMENT
New Equipment $0

LIABILITY INSURANCE $29,347
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        FEDERAL AND STATE GRANTS
October 31, 2012

DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $136,879 $19,498 $97,476 $19,905 $19,905 $0
IDEA - Improve. Handicap $688,404 $55,000 $89,231 $544,476 $54,697 $54,697 $0
IDEA - Pre-School Incentive $17,857 $2,000 $2,342 $15,220 $294 $294 $0
Title II - Teacher/Prin. Training $58,802 $10,531 $44,145 $4,126 $4,126 $0
Title III $13,542 $0 $0 $13,542 $13,542 $0
Carl Perkins-Vocational $28,251 $750 $6,457 $5,913 $15,881 $15,881 $0
Sub-Total Fund 20 $943,735 $57,750 $128,059 $707,230 $108,445 $108,445 $0

  
STATE GRANTS   
Open Choice $367,253 $28,876 $50,470 $287,907 $287,907 $0
Open Choice Support $119,800 $15,973 $102,603 $1,224 $1,224 $0

Interdistrict Summer Art $74,085 $35,000 $37,888 $16,663 $19,534 $19,534 $0
Interdistrict Student Mentoring $96,311 $55,000 $53,702 $17,767 $24,842 $24,842 $0

REIMBURSABLE GRANTS
Special Ed.-Excess Costs (1) $0 $0 $0 $0 $0  
McDonough 2010 $0 $0 $0 $0 $0
McDonough 2011 0 0 0 $0 $0
WWUES News Crew 0 0 0 $0 $0
Sub-Total Fund 30 $657,449 $90,000 $136,438 $187,503 $333,507 $333,507 $0
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CLEARING-ENDOWMENT-ENTERPRISE FUNDS
 October 31, 2012

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $10,000 $8,941 $1,354 $543 $8,104 $8,104 $0
Main. Insurance Claims $0 $0 $0 $0 $0
Board of Education Fund $30,000 $18,854 $949 $156 $28,895 $28,895 $0
Transport. Fees/Other Towns $36,130 $36,130 $0 $0 $36,130 $36,130 $0
Bus Contractor Gas Fund $50,000 $23,873 $17,129 $0 $32,871 $32,871 $0
Student Activity-Other Stipends $140,000 $64,465 $85,824 $47,926 $6,250 $6,250 $0
Special Education Fund $90,000 $28,867 $11,687 $72,908 $5,405 $5,405 $0
Medicare $10,000 $8,253 $3,108 $0 $6,892 $6,892 $0
Universal Service Fund $67,573 $67,573 $37,879 $0 $29,694 $29,694 $0
Regular Ed Tuition $12,500 $12,500 $0 $0 $12,500 $12,500 $0
Sub-Total Fund 40 $446,203 $269,456 $157,930 $121,532 $166,741 $166,741 $0

ENDOWMENT FUNDS
Noah Wallace Fund $25,000 $0 $13,339 $0 $11,661 $11,661 $0
HTFD Foundation 0604 $6,897 $6,897 $0 $0 $6,897 $6,897 $0
HTFD Foundation 0582 $0 $0 $0 $0 $0 $0
IAR Target Grant $0 $0 $0 $0 $0 $0
HTFD Fdtn Public Giving $0 $0 $0 $0 $0 $0
Sub-Total Fund 45 $31,897 $6,897 $13,339 $0 $18,558 $18,558 $0

ENTERPRISE FUNDS
Continuing Education $337,120 $156,778 $102,978 $46,530 $187,612 $187,612 $0
Mandated Adult Education $72,500 $69,947 $21,528 $29,598 $21,374 $21,374 $0
EXCL $1,600,000 $551,383 $402,771 $814,931 $382,298 $382,298 $0
Sub-Total Fund 80 $2,009,620 $778,108 $527,277 $891,059 $591,284 $591,284 $0
 
Total Clearing Funds $2,487,720 $1,054,461 $698,546 $1,012,591 $776,583 $776,583 $0

GRAND TOTALS $4,088,904 $1,202,211 $963,043 $1,907,324 $1,218,535 $1,218,535 $0

 
                                                                                            



Farmington Public Schools
Self-Insurance Analysis

Fiscal Year 2012-13

6

Month Projected Costs Actual Costs Difference
2011-12     

Actual Cost

July $724,291.10 $626,397.67 97,893.43$       $667,312.23
August $844,904.85 $784,436.52 60,468.33$       $706,439.67
September $663,045.81 $512,077.49 150,968.32$     $570,569.05
October $649,751.05 $703,870.13 (54,119.08)$      $535,434.87
November* $662,072.16 $662,072.16 -$                  $596,160.35
December* $831,092.21 $831,092.21 -$                  $470,817.05
January* $527,431.53 $527,431.53 -$                  $435,696.29
February* $566,440.65 $566,440.65 -$                  $485,252.33
March* $701,107.38 $701,107.38 -$                  $463,691.96
April* $693,561.69 $693,561.69 -$                  $443,546.27
May* $783,794.53 $783,794.53 -$                  $597,225.98
June* $587,808.04 $587,808.04 -$                  $408,883.69

Total $8,235,301.00 $7,980,090.00 255,211.00$     $6,381,029.74
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INSURANCE DEPOSITS AND CHARGES
JULY 1, 2012 - JUNE 30, 2013

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D and 

ERRP
PAYROLL RETIREE COBRA TRB &        

REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 
INTEREST TOTAL REVENUE PAID CLAIMS

FLEXIBLE 
SPENDING 

REIMBURSE
TOTAL COSTS

2012
JUNE BALANCE FORWARD $1,585,767.47  
JUL $22,378.92 $0.00 $84,729.63 $5,701.50 $19,433.07  -   $176.22 $132,419.34 $626,397.67 $6,447.10 $632,844.77
AUG $500,995.80 $0.00 $30,569.47 $5,310.18 $537.50 $109.13 $537,522.08 $784,436.52 $8,788.54 $793,225.06
SEP $737,868.73 $117,023.99 $27,688.02 $3,250.78 $12,873.50 $115.66 $898,820.68 $512,077.49 $5,090.19 $517,167.68
OCT $503,444.25 $131,605.17 $46,809.89 $5,799.77 $28,799.27 $12,714.54 $135.06 $729,307.95 $703,870.13 $5,600.68 $709,470.81
NOV* $500,275.17 $133,170.00 $31,250.00 $2,834.00 $19,445.25 $30.00 $687,004.42 $662,072.16 $19,445.25 $681,517.41
DEC* $500,275.17 $20,000.00 $199,755.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $767,107.67 $831,092.21 $12,963.50 $844,055.71
JAN* $541,927.97 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $742,175.47 $527,431.53 $12,963.50 $540,395.03
FEB* $500,275.17 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.67 $566,440.65 $12,963.50 $579,404.15
MAR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.66 $701,107.38 $12,963.50 $714,070.88
APR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $700,522.66 $693,561.69 $12,963.50 $706,525.19
MAY* $500,275.16 $20,000.00 $199,755.00 $31,250.00 $2,834.00 $18,997.75 $30.00 $773,141.91 $783,794.53 $12,963.50 $796,758.03
JUN* $541,927.96 $31,250.00 $2,834.00 $30.00 $576,041.96 $587,808.04 $6,233.28 $594,041.32
ACCRUED
TOTAL $5,850,194.62 $40,000.00 $1,313,989.16 $439,797.01 $42,734.23 $88,232.34 $129,386.04 $776.07 $9,490,876.94 $7,980,090.00 $129,386.04 $8,109,476.04
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE $1,381,400.90

*CIGNA FEES:
THIS MONTH'S CHARGES (ASO and Insured fees) $67,182.65
THIS MONTH'S CHARGES (FSA fees) $323.81
CHARGES FROM PRIOR MONTH'S REPORT $198,108.91
TOTAL $265,615.37

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

$1,211,292.06 $729,172.89 $135.06 $709,470.81 $1,231,129.20



CLASSIFICATION:  Unfinished Business     Item:  X-B            11/13/12 
__________________________________________________________________ 
 
TITLE: Budget Update – Sequestration (Federal Funds) 
__________________________________________________________________ 
 
Connecticut school districts have been notified of a potential reduction in federal 
funds to local school districts.  Specifically, IDEA and Title I grant funds may be 
impacted by a process called “sequestration.” This is occurring due to the inability 
of the Congressional Super Committee to come to an agreement last year on the 
deficit reduction and raising the debt limit.  School districts will most likely see a 
9.1% reduction in these funds for the 2013-2014 school year.  Further, reductions 
are scheduled to occur for the next nine years reaching a 5.5% reduction in 2021.  
In turn, this will impact the operating budget for the 2013-2014 school year and 
subsequent years for the next nine years.  
  
Business Administrator Mike Ryan and Superintendent Kathy Greider will be 
available to provide an overview of the impact of a reduction in federal funds and 
answer questions at the November 13 meeting.   



 
CLASSIFICATION:  Unfinished Business Item:  X-C     11/13/12 
_____________________________________________________________ 
 
TITLE:  Policy Review – Second Reading 
_____________________________________________________________ 
 
The attached proposed policies and regulations have been reviewed by the 
Policy Committee.  They were presented for their first reading at the October 
15 Board of Education meeting and are now being presented for their second 
reading and approval.      
 
MOTIONS FOR CONSIDERATION: 
 

To approve the 504 Policy and Regulations, as presented. 
 
To approve the School Calendar Regulations (#6111), as presented. 

 
 VOTE NEEDED 
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       Series 5000 

Students 
 
 

 
Section 504 of the Rehabilitation Act of 1973 (“Section 504”) is an Act that prohibits 
discrimination against persons with a disability in any program receiving Federal 
financial assistance.  For the purposes of Section 504, the term “disability” with respect 
to an individual means: 
 

1. a physical or mental impairment that substantially limits one or more 
major life activities of such individual; 

 
2. a record of such an impairment; or 
 
3. being regarded as having such an impairment. 

 
In order to fulfill its obligation under Section 504, the Farmington Public Schools 
recognize a responsibility to avoid discrimination in policies and practices regarding its 
personnel, students, parents and members of the public who participate in school 
sponsored programs.  In this regard, the Farmington Public Schools will not  knowingly 
permit discrimination against any person with a disability in any of the programs 
operated by the school system.  Persons who feel that they may have been discriminated 
against on the basis of disability should contact the Farmington Public School’s Section 
504 Coordinator. 
 
The school district also has specific responsibilities under Section 504 with respect to 
providing access to appropriate educational services for students who qualify under 
Section 504.  These responsibilities include the obligation to identify, to evaluate, and to 
afford access to appropriate educational services.  If the parent or guardian disagrees with 
the decisions made by the professional staff of the school district with respect to the 
identification, evaluation, or educational placement of their child, he/she has a right to an 
impartial hearing.  Additional written information about an impartial hearing is available 
on request from the Section 504 Coordinator. 
 
Please contact our Director of Special Services, the Section 504 Coordinator for the 
Farmington Public Schools with any additional questions or concerns about this policy. 
 
Legal References: 29 U.S.C. § 794 
   34 C.F.R. § 104 et seq. 
   42 U.S.C. 12101 et seq. 
   ADA Amendments of 2008, Public Law 110-325 
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Protecting Students with Disabilities, Frequently Asked Questions About Section 504 and 
the Education of Children with Disabilities, Office for Civil Rights (March 27, 2009), 
available at http://www.ed.gov/about/offices/list/ocr/504faq.html  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:   <DATE>       FARMINGTON PUBLIC SCHOOLS 

Farmington, Connecticut 
       

http://www.ed.gov/about/offices/list/ocr/504faq.html


ADMINISTRATIVE REGULATIONS REGARDING SECTION 504 
OF THE REHABILITATION ACT OF 1973 

 

 

Farmington Board of Education Section 504 Complaint Procedures 
 
 
Section 504 prohibits discrimination on the basis of disability.  For the purposes of Section 504, 
the term “disability” with respect to an individual means: (a) a physical or mental impairment 
that substantially limits one or more major life activities of such individual; (b) a record of such 
an impairment; or (c) being regarded as having such an impairment.  “Major life activities” 
include, but are not limited to, caring for oneself, performing manual tasks, seeing, hearing, 
eating, sleeping, walking, standing, lifting, bending, speaking, breathing, learning, reading, 
concentrating, thinking, communicating and working.  A major life activity also includes the 
operation of a major bodily function, including, but not limited to, functions of the immune 
system, normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory, 
circulatory, endocrine and reproductive functions. 
 
I. Procedures for Complaints Alleging Discrimination on the Basis of Disability 
 

A. It is the express policy of the Board of Education to provide for the prompt and 
equitable resolution of complaints alleging any violation of Section 504.  In order to 
facilitate the timely resolution of such complaints, any eligible person, including any 
student, parent/guardian, staff member or other employee who feels that he/she has 
been discriminated against on the basis of disability should submit a written 
complaint to the district’s designated Section 504 Coordinator within thirty (30) days 
of the alleged occurrence.  Timely reporting of complaints facilitates the investigation 
and resolution of such complaints.  Complaints regarding a student’s rights with 
respect to his/her identification, evaluation, or educational placement shall be 
addressed in accordance with the procedures set forth below in Section II. 

 
 
B. If the Section 504 Coordinator is the subject of the complaint, the complaint should 

be submitted directly to the Superintendent, who shall investigate or appoint a 
designee to do so.   

 
C. Complaints will be investigated promptly and corrective action will be taken when 

allegations are verified.  Confidentiality will be maintained by all persons involved in 
the investigation to the extent possible.   

 
D. The written complaint should contain the following information: 
 

1. The name of the complainant; 
2. The date of the complaint; 
3. The date(s) of the alleged discrimination; 
4. The names of any witness(es) or individuals relevant the  complaint; and 
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5. A detailed statement describing the circumstances in which the  alleged 
 discrimination occurred. 

 
 E. Upon receipt of the written complaint, the Section 504 Coordinator (or   
 Superintendent, as outlined above), shall: 

 
1. Provide a copy of the written complaint to the Superintendent of Schools; 
 
2. Meet with the complainant to discuss the nature of the complaint; 
 
3. Provide the complainant with a copy of the Board’s Section 504 Policy 
 and applicable administrative regulations; 
 
4. Investigate the factual basis for the complaint, including interviews with 
 individuals with information relevant to the  complaint; 

 
5. Attempt to resolve the complainant’s concerns, whenever possible; 
 
6. Maintain confidentiality to the extent practicable throughout the  
 investigative process, in accordance with state and federal law; 
 
7. Communicate the findings of the investigation to the complainant, along 
 with intended remedial actions, whenever appropriate, while keeping in  
 mind confidentiality obligations; and 
 
8. Ensure that appropriate remedial and/or disciplinary action is taken 
 whenever allegations are verified. 

 
 

II. Complaint Resolution Procedures for Complaints Involving a Student’s Identification, 
Evaluation, and/or Educational Placement 

 

A. Submission of Complaint to Section 504 Coordinator 
  

1. In order to facilitate the prompt investigation of complaints, any complaint 
regarding a student’s identification, evaluation or educational placement 
under Section 504 should be forwarded to the district’s Section 504 
Coordinator within thirty (30) days of the alleged date that the dispute 
regarding the student’s identification, evaluation or education placement 
arose.  Timely reporting of complaints facilitates the resolution of 
potential educational disputes as it assists the district in gathering current, 
accurate information and enables the district to take corrective actions 
when necessary to ensure that a student is provided with an appropriate 
educational program. 
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2. The written complaint concerning a student’s identification, evaluation or 
educational placement should contain the following information: 

 
 a. Full name of the student, age, and grade level; 
 b. Name of parent(s); 
 c. Address and relevant contact information for 

 parent/complainant; 
 d. Date of complaint; 
 e. Specific areas of disagreement relating to the student’s 

 identification, evaluation or placement; and 
 f. Remedy requested. 
 
3. Upon receipt of the written complaint, the Section 504 Coordinator shall: 

 
a. Forward a copy of the complaint to the Superintendent of 

Schools; 
 

b. Meet with the complainant within ten (10) business days to 
discuss the nature of his/her concerns and determine if an 
appropriate resolution can be reached; 

 
c. If, following such a meeting, further investigation is deemed 

necessary, the Section 504 Coordinator shall promptly 
investigate the factual basis for the complaint, consulting with 
any individuals reasonably believed to have relevant information, 
including the student and/or complainant; and 

 
d. Communicate the results of his/her investigation to the 

complainant within fifteen (15) business days from the date upon 
which the complaint was received by the Section 504 
Coordinator. 

 

B. Review by Superintendent of Schools 
 

1. If the complainant is not satisfied with the findings and/or resolution 
offered as a result of the Section 504 Coordinator’s review, he or she may 
present the written complaint to the Superintendent or his/her designee for 
his/her review. 

 
2. The Superintendent or his/her designee shall review the complaint and any 

relevant documents maintained by the Section 504 Coordinator and shall 
consult with the Section 504 Coordinator regarding attempts to resolve the 
complaint.  The Superintendent or designee shall also consult with the 
complainant.  The Superintendent or designee may attempt to resolve the 
complainant’s concerns alone, or with another appropriate administrator. 
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3. Following the Superintendent’s review, he or she shall communicate 
his/her findings to the complainant within ten (10) business days following 
his/her receipt of the written request for review by the Superintendent. 

 
 
C. Mediation Procedures: 
 

1. The mediator must be someone who is knowledgeable about Section 504 
and the differences between Section 504 and the regulations and 
requirements of the Individuals with Disabilities Education Act (IDEA). 

 
2. The mediator shall inform all parties involved of the date, time and place 

of the mediation and of the right to have legal counsel or other 
representation at the complainant’s own expense, if desired. 

 
3. The mediator shall meet with the parties jointly, or separately, as 

determined by the mediator, and shall facilitate a voluntary settlement of 
the dispute between the parties, if possible. 

 
4. If the parties are not able to reach a voluntary settlement of the dispute, the 

complainant may request an impartial hearing, as described below. 
 

D. Impartial Hearing Procedures: 
 

1. The impartial hearing officer must be someone who is knowledgeable 
about Section 504 and the differences between Section 504 and the 
regulations and requirements of the Individuals with Disabilities 
Education Act (IDEA). 

 
2. The impartial hearing officer shall inform all parties involved of the date, 

time and place of the hearing and of the right to present witness(es) and to 
have legal counsel or other representation at the complainant’s own 
expense, if desired.   

 
3. The impartial hearing officer shall hear all aspects of the complainant’s 

appeal and shall reach a decision within forty-five (45) calendar days of 
receipt of the request for hearing.  The decision shall be presented in 
writing to the complainant and to the Section 504 Coordinator.  

 
4. A Section 504 impartial hearing officer does not have jurisdiction to hear 

claims alleging discrimination, harassment or retaliation based on an 
individual’s disability unless such a claim is directly related to a claim 
regarding the identification, evaluation, or educational placement of a 
student under Section 504. 

 
E. The time limits noted throughout Section II may be extended if more time is 

needed to permit thorough review and opportunity for resolution. 
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III. The Section 504 Coordinator for this district is: 
 

Director of Special Services 
 

 
IV. Complaints to State and Federal Agencies 
 

At any stage in these complaint procedures, the complainant has the right to file a formal 
complaint with the U.S. Department of Education, Office for Civil Rights, 8th Floor, 5 Post 
Office Square, Suite 900, Boston, MA  02109-0111 ( 617-289-0111).  Any such complaints must 
be filed within one hundred and eighty (180) days of the date of the alleged violation of Section 
504. 
 
 Any employee who believes that he or she has been discriminated against on the basis of 
disability may also file a complaint with the Connecticut Commission on Human Rights and 
Opportunities, 1229 Albany Avenue, Hartford, CT 06112  (860-566-7710) and/or the Equal 
Employment Opportunity Commission, Boston Area Office, John F. Kennedy Federal 
Building, 475 Government Center, Boston, MA 02114 (617-565-3200).  Connecticut law 
requires that a formal written complaint be filed with the Commission on Human Rights and 
Opportunities within one hundred and eighty (180) days of the date when the alleged 
discrimination.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation approved:   <DATE>                   FARMINGTON PUBLIC SCHOOLS 

Farmington, Connecticut 
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6111 
 
 
 
Instruction 
 
School Calendar 
 
 
The Board shall determine annually the dates on which the schools shall be open, in accordance 
with law.  The School year shall consist of not less than 180 days.  Provision shall be made on the 
school calendar for holidays and other non-session days.  Extra days shall be included in the 
calendar to permit emergency closings in case of inclement weather or other emergencies which 
would make attendance impossible or detrimental to the students’ health.  Insofar as possible, the 
calendar shall coincide with those of the communities in the Greater Hartford area. 
 
The required 180 days must be completed by June 30th. 
 
The Farmington High School graduation date may be modified, if necessary, after April first in any 
school year by the Board establishing a firm graduation date which, at the time of such 
establishment, provides for at least 180 days of school. 
 
(cf. 6146 - Graduation Requirements) 
 
Legal Reference: Connecticut General Statutes 
 
   1-4 Days designated as legal holidays 
 
   10-15 Towns to maintain schools 
 
   10-29a Certain days to be proclaimed by governor.  Distribution and number 

of proclamations 
 
   10-261 Definitions 
 
   PA 95-182 An Act Concerning Reduction of Education Mandates 
 
   PA 96-108 An Act Concerning Student Use of Telecommunication Devices 

and the Establishment of Graduation Dates 
 
 
 
 
 
 
Policy adopted: January 25, 2010 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 
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 6111(a) 
 
           Instruction 
 
School Calendar 
 
The Superintendent shall publish a school calendar each year using the guidelines below: 
 
1. School will begin the Monday prior to Labor Day. If Labor Day falls on September 4, 5, 

6 or 7, school will begin the Monday prior to Labor Day.  If Labor Day falls on 
September 1, 2 or 3, school will begin on the Tuesday following Labor Day. 

2. There shall be a full week of February vacation beginning with President’s Day. 

3.   The December recess shall include December 24 through January 1. If January 2 falls on 
a Friday, it will be a vacation day.  

4.  The first day of January shall be a legal holiday, EXCEPT that whenever any of such 
days (holidays) which are not designated to occur on Monday, occurs upon a Sunday, the 
Monday next following such day shall be a legal holiday.  If a holiday in January or 
December occurs on a school day, there shall be no session of the public schools on such 
day. 

5. A spring recess will be scheduled during the third week in April. 

6. Ninety-Minute Early Dismissal Professional Development days will occur every other 
 month beginning in September of each year. 

6. Emergency days (days schools are not open) shall be added as follows: 

            a.  At the end of the school year in June, but shall not exceed five emergency days to 
be added to the school year in June.  

b. If the additional emergency days are required beyond the five described above, 
the Superintendent will recommend to the Board additional school dates which 
may include the April vacation dates. 

7. The school calendar shall show the beginning and tentative ending dates of school, legal 
and local holidays, meeting days, number of teaching days, vacation periods and other 
pertinent dates.  

8.  The final day before the Thanksgiving recess shall be a shortened day. 

9. The Superintendent shall publish a school calendar in December of each year for the 
succeeding year. That calendar also shall specify the school starting date, vacation weeks 
and tentative closing date for the year following the year of the published calendar. 

10. The Board of Education may declare a holiday in the schools under its jurisdiction when 
good reason exists. 
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6111(b) 
 
Instruction (continued) 
 
School Calendar (continued) 
 
 
11.  In cases of emergency, the Superintendent can close a school or schools.  

12.       In cases of emergency, the Board can change the adopted calendar upon recommendation  
            of the Superintendent. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation approved: January 24, 2011 FARMINGTON PUBLIC SCHOOLS 
  Farmington, Connecticut 
 
 



 
CLASSIFICATION:  New Business       Item:  X1-A            11/13/12 
__________________________________________________________________ 
 
TITLE: BOE Meeting Calendar Revisions 
__________________________________________________________________ 
 
The following changes are being recommended (see attached Schedule of BOE 
Meeting Dates for 2012-2013: 
 

1. Change BOE meeting scheduled for October 29 to November 26, 2012. 
 

2. Change location of December 10, 2012 meeting to the Farmington 
Alternative High School. 

 
MOTION FOR CONSIDERATION: 
 

To approve the revised Board of Education Schedule of Meeting Dates for 
2012-2013 as presented. 
 
VOTE NEEDED 



FARM INGTON PUBLIC SCHOOLS 
BOARD OF EDUCATION 

Schedule of M eeting Dates – 2012-2013 
Approved: June 26, 2012 

Revised:  August 16, 2012 
Revised:  November 13, 2012 

 
2012:  Tuesday, August 28    

Tuesday, September 18     ( West District Elementary School)  
    ~ ~ WORKSHOP~ ~  

 
M onday, October 1      ( IAR M iddle School)    
M onday, October 15        ~ ~ WORKSHOP~ ~   
M onday, October 29         CANCELLED 
 
Tuesday, November 13     ( East Farms Elementary School)  
M onday, November 26   

 
M onday, December 10     ( Farmington Alternative High School)   
 

2013:  M onday, January 7       ( West Woods Upper Elementary School)  
Tuesday, January 22         ~ ~ WORKSHOP~ ~ 6pm( Ex Session)  7pm( BOE 

M tg)  
     
Saturday, February 9            Special Budget Workshop 
M onday, February 11           ( Regular Board M eeting/ Budget Workshop @ FHS)  
Tuesday, February 12         ( Budget Workshop @ FHS)  
Wednesday, February 13     ( Budget Workshop @ FHS – if needed)  
M onday, February 25  

 
M onday, M arch 11       ( Noah Wallace Elementary School)  
M onday, M arch 25       ~ ~ WORKSHOP~ ~   

 
M onday, April 8  

 
M onday, M ay 6     
M onday, M ay 20       ( Union Elementary School)   

            ~ ~ WORKSHOP~ ~  
 

M onday, June 3       ( FHS Special Student Recognition)    
                  M onday, June 17       ~ ~ WORKSHOP~ ~ 6pm( Ex Session)  7pm( BOE M tg)  

 
 
Board of Education Meetings begin at 7:00 pm, and are held in Farmington High School Library, unless otherwise  
posted on the published agenda. Board meeting times and locations are posted on the Town Clerk’s Bulletin Board in 
Town Hall and on the Farmington Public School’s website at www.fpsct.org.  Meetings are open to the public and begin 
with an opportunity for public comment. 
 

Special Dates:  August 29, 2012 Opening Day Breakfast/Convocation 
    October 4, 2012 New Teacher Reception 
    May 30, 2013  25-Year Teacher Recognition Dinner 
 
 
11-13-12 

http://www.fpsct.org/


CLASSIFICATION:  Executive Session   Item:  XIV        11/13/12 
 
 
TITLE:   To Discuss Executive Session Items  
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning the appointment, employment, performance, 
evaluation, health or dismissal of a public officer or employee. 
 
Discussion concerning strategy and negotiations. 
 
Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 
 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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