
Farmington Board of Education 
Farmington, CT 

 
Workshop Meeting Agenda 

 
___________________________________________________________ 

Tuesday, January 22, 2013                7:00 pm                                        FHS Library  
 
 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  January 7, 2013    VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. Preliminary Special Education Budget Information for 2013-14 
B. Preliminary Professional Staffing Budget Information for 2013-14 
C. Professional Appointments, Resignations, and Professional Development Activities 
D. School-Based Information 

 
VI. Business Administrator’s Report 
 A. December Financial Statement Report VOTE NEEDED 
 
VII.     Report of Board Chair 
 A. Update of Committee Meeting Dates 
  
VIII. Unfinished Business 
 A. Budget Impact 
 B. Budget Update 
 
IX. New Business 
 A. Use of March 18 PD Day for 2012-2013 Snow Make-Up Date   VOTE NEEDED 
 B. Consideration of School District Transportation Contract VOTE NEEDED 
 C. Interim Evaluation of Superintendent (*anticipated for Executive Session-6pm)  
  
X. Consideration of Future Agenda Items 
 
XI. Inviting and Receiving Public Comments and Communications 
 
XII. *Executive Session 
 A. Negotiations 
 B. Personnel 
 C. Student Matter 



  
XIII. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 
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Preliminary Special Education Budget Information 

2013-2014 

 

 

Total number of K- 12 students with disabilities for whom the district is                                                   
financially responsible, including outplacements and students attending   
magnet schools:           429 

Of all K-12 students for whom the district is financially responsible, the                                              
percent of students with disabilities:         11 % 

Total PK – 12 expenditures used for special education    $10,879,053                                      
(2011-2012)           

Full Time equivalent count of district PK – 12 special education     47.45 
instructional staff teachers and instructors (2012-2013)    
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Preliminary Special Education Budget 

Farmington continues to experience a slight increase in the number of students receiving 

special education services.   There has also been an increase in the severity of the disabilities 

that students present with resulting in the need for more intensive staffing.  During the past 

year there were nine students who moved into Farmington with existing IEP’s. This has resulted 

in not only a higher percentage of students in special education, but a higher total number of 

special education students being serviced.  The result of this increase is a higher demand on 

special services personnel and on regular education teachers who provide support and 

instruction in the classroom.  In order to meet the needs of the students, teachers are required 

to collaborate, offer appropriate instruction and differentiate for all students regardless of their 

disabilities.  There is also a demand for more specialized instruction in order to meet the needs 

of students. 

 

 

 

            
  

Farmington School District 
 

  

Students with Disabilities - Grades K-12 - Number of Students for Whom District is 
Financially Responsible 

 
 

                     
         

    
School Year 

Number of Students 
With Disabilities Total Enrollment 

      2011-12 429 4,014   

    2010-11 419 4,009 
  

    2009-10 408 4,068 
  

    2008-09 405 4,108 
  

    2007-08 395 4,145 
  

    2006-07 390 4,166 
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Specialized Learning Center 

The overall percentage of students who are classified as having autism represents an 

increasingly larger percentage of the population of students with special needs.  Students with 

autism not only reflect an increasingly larger percentage of our total special education 

population, but also require a structured, methodologically sound program that assists students 

in meeting success.   

 

 

 

 

Autism 
19% 

Developmental 
Delay 

5% 

13% 

Hearing Impairment 
1% 

Intellectual Disability 
3% Learning Disabilties 

26% 

Multiple Disabilities 
3% 
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7% 

Orthopedic 
Impairment 

1% 

Other Health 
Impairment 

6% 

Speech or Language 
Impairment 

16% 

Visual Impairment 
0% 

2011-2012  
Percentage of Students By Disability 
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The Specialized Learning Center (SLC), which has classrooms at both West District School and 

Union School, was designed to address the needs of students on the autism spectrum, while 

allowing them to stay in their home schools.   

The following chart reflects the upward trend in percentage of students in district who are 

classified under the category of autism. 

 

 

 

The SLC continues to provide high-quality programming for students identified on the autism 

spectrum.  Here are some emerging needs for the SLC in the coming school year:  

• During the past year, we have seen an increase in preschool students who are identified 

on the autism spectrum and who present with significant behavioral challenges.  This 

has resulted in a redesign of services offered in the preschool, and the emergence of a 

2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13
Autism Counts by Year 44 57 57 71 74 79 83
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SLC for preschool students who require Discrete Trial Instruction (DTI) at an early age 

using existing faculty.    

• Currently, there are five students in the SLC who have reached an age in which they 

need to transition to WWUES.  As part of the Special Services budget this year, a further 

expansion of the SLC is proposed with the addition of a classroom at WWUES.  This will 

allow the district to continue to develop the continuum of services for students with 

autism. 

• Students in the SLC program receive services from special education teachers, speech 

and language pathologists, a Board Certified Behavior Analyst, occupational and physical 

therapists, with support from paraprofessionals.  In order to help students learn 

appropriate behaviors, it is critical that school-based interventions are also reinforced in 

the home.  This year’s budget includes an increase in funding for staff to support and 

instruct students in the home to allow parents the opportunity to duplicate 

interventions. 

• Inclusion continues to be an integral part of the SLC program as it offers students an 

opportunity to form positive peer relationships and take part in experiences with their 

typical peers.  The inclusionary experience is an integral part of the programming as this 

is not possible in outplacement settings.  Successful inclusion not only requires intensive 

staffing, but also opportunities for teachers and paraprofessionals to receive training 

and supervision in delivering services, along with time to collaborate with regular 

education teachers.      

• Students with autism are often unable to fully participate in social events due to the 

challenge of coping with the environment.  During the past year, the SLC has hosted a 

Valentine’s Day Dance and a Halloween party, which has allowed the students and their 

families to participate in evening activities designed to accommodate their needs.  

These events were well received and have allowed families to form relationships while 

enjoying these events.  In order to assist students with their social and community skills, 

the specialized programs within the district have increased the amount of time they are 

spending with students in the community.   
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• We have continued our relationship with the St Joseph’s College Graduate School of 

Education/Autism program.  During the 2011-2012 school year, two students in the 

Master’s degree Autism/BCBA program completed internships in the SLC.   

Programs for Students with Emotional Disturbances  

Students identified under this classification exhibit behaviors that can be disruptive in the 

regular education setting.  Creating effective programming which serves the needs of students 

with emotional disturbances and offers them opportunities to interact with their typical peers 

is ideal.  The total percentage of students within the Farmington Public School system who are 

identified with an emotional disturbance has remained relatively consistent over the past five 

years, with the total number of identified students being a relatively small percentage of the 

total number of special education students in district. 

 

 
06-07 07-08 08-09 09-10 10-11 11-12 

Percentage 11% 11% 9% 7% 8% 8% 
ED Count of Year 44 47 38 33 34 35 
SE Count by Yr 396 429 437 444 425 448 

*these counts include preschool 
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Farmington has a history of developing innovative specialized programming that meet the 

needs of our students who require special services.  Here are some of the emerging needs for 

E.D. programming in the coming year:   

• Students with mental health issues require programming with behavioral and 

therapeutic interventions imbedded in the academic day.  Interventions may consist of 

processing time with therapists, time out space, sensory breaks, or consequences within 

a leveled behavioral system.  This type of specialized programming requires staff have 

background and training with this population. 

• Despite the relatively low number of students with the classification of emotional 

disturbance, this group of students accounts for the largest percentage of students who 

are currently outplaced.  Students with emotional challenges require specialized 

programs that can meet both their emotional and academic needs.  When the 

appropriate programming is in place, public schools can offer both supportive therapies 

along with academic work that challenges students and offers them the opportunity to 

engage in interactions with their peers.   

• The proposed budget includes a proposal for the creation of a program at the high 

school level that includes supportive therapies that is specific to the needs of students 

who are experiencing emotional difficulties.   Students in the program may be current 

Farmington students who are experiencing emotional difficulties that interfere with 

their ability to function in the regular education environment, or could be returning 

from an outplacement and need extra supports for a successful reentry into the high 

school.   

The following table illustrates the percentages of out of district placements by disability.  

Although during this school year the total number of students classified as having an emotional 

disturbance was 8% of the total number of students receiving special education, students 

classified as having an emotional disturbance accounted for 32.3% of the district’s 

outplacements.  Once placed in outside educational placements, it is difficult to plan a 

successful reentry for these students without appropriate programming in place.   
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Out of District Placement By Percentage 

Total 
Outplaced 

Autism Emotional 
Disturbance 

Intellectual 
Disability 

Learning 
Disability 

Other 
Disability 

Other Health 
Impaired 
 

28 27% 38% 4% 4% 12% 15% 
 

  

Autism 
27% 

ED 
38% 

ID 
4% 

LD 
4% 

Other 
12% 

OHI 
15% 

 
0% 

Out of District Placement by Percentage 
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Preschool   

The preschool program continues to offer specialized educational programming for students with significant             

needs.  During this year, 81 general and special education students participated in the Farmington 

Collaborative Preschool.  Due to the significant needs of some of these students, specialized nursing care, 

speech and language pathology, occupational and physical therapies are provided.  The preschool staff 

continues to strive to provide intensive, targeted interventions which offer our students an outstanding 

preschool experience that maximizes academic and social success.  This was the impetus for offering a 

specialized track for students on the autism spectrum.  Discrete Trial Instruction, speech, occupational and 

physical therapies were offered in addition to meaningful inclusionary experiences. 

 

Transportation 

Specialized transportation is required for most students in out of district placements, along with some                    

students who participate in our specialized in-district programs.  In an effort to reduce transportation                          

costs, we have collaborated with neighboring districts in sharing selected transportation routes.  Dawn Grayson 

has played a critical role in contacting other districts and coordinating bus runs. This has resulted in a projected 

savings this year of over $100,000.   

 

Tuition Costs 

Tuitions for outplaced students represent a significant percentage of the special education budget.   It 

continues to be the goal of the department to educate students in their home district and schools.  The 

proposed programs would allow students to receive the supports and programming they require to maximize 

success.   

 

The following is a comparison of last year’s budget with this year’s current placements. In all likelihood there 

will be changes in the amount required for services for next year due to a myriad of factors including students 

moving into district, students requiring a change in the amount of services they require, or students moving 

out of district. 
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Placement Total Tuition $ 
2012-  2013 

Total Tuition $ 
2013-2014 

   
Other  
Public * 
School and 
RESC 

$634,778.00 
 
 
 

$494,778 
  
 
 

Nonpublic * 
School 

$685,796.00 
  
 
 

$ 677,068 
 
 

Farmington 
Valley 
Diagnostic 
Center 

$82,000 $85,000 

Farmington 
Valley 
Diagnostic 
Center 
Extended 
Program 

$85,000 $85,000 

Magnet 
School 
Special 
Services 

$53,007 $ 46,587 
  
 

 

Total                                        $1,540,581.00              $1,385,433 
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Special Education Expenditures As a Percent of the Total Budget 
Comparison with DRG Towns 

 

Town Name 

Special 
Education 

Expenditure 
 

Fairfield 23.48% 
Cheshire 23.40% 
Greenwich 23.18% 
Avon 22.14% 
South Windsor 19.77% 
Simsbury 19.67% 
Madison 19.48% 
Farmington 18.78% 
Glastonbury 18.40% 

  
 

Source:  2010-2011 End of School Report 
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Preliminary Special Services Staffing 

2013-2014 

 

Preliminary increases in staffing for the 2013-2014 school year are to support new program initiatives.  These 

positions are:  1.0 special education teacher for an autism program at WWUES, 1.0 teacher for an ED program 

at FHS, 0.5 social worker, and 0.4 speech and language. 

 

Position Current Level of Staffing Proposed Level of 
Staffing Change 

    
Preschool Special  

3.0 3.0 0.0 Education 

 
Elementary Special  

7.5 7.5 0.0 Education 

 
WWUES Special 

6.65 7.65 1.0 Education 

 
IAR Special 

5.0 5.0 0.0 Education 

 
FHS Special 

9.0 10.0 1.0 
Education 

 
 
Speech 7.1 7.5 0.4 

  
Social Work 6.0 6.5 0.5 

    
Psychologist 3.2 3.2 0.0 

    
Total Request                             47.45                                                         50.35 2.9 
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Conclusion 

 

The Farmington school district has a history of providing quality education to all students while remaining 

fiscally responsible.  The proposed budget continues to reflect fiscal responsibility through collaboration with 

neighboring towns and outside facilities, innovative programming, along with the support of the central office 

team and district administrators.  Moving forward, the district will continue to provide exceptional educational 

opportunities for all students, with an eye toward program development and innovative practice. 



 
 
 
CLASSIFICATION:  Superintendent's Report      Item:  V-B   1/22/13 
             
              
TITLE:  Preliminary Professional Staffing Budget Information 
  for 2013-2014 
              
 
This preliminary professional staffing proposal is presented at this time to allow Board 
discussion at an early point in the budget development process.  Please consider this 
proposal as a draft, as the central office staff continues to meet with principals to refine 
these plans. 
 
The 2013-2014 professional staffing plan is developed in order to meet the learning 
needs of the 3,976 students projected to attend the Farmington Public Schools in the fall 
of 2013.   
 
The proposal contains staffing requests to address enrollment need across the schools.  
The requests are within Board of Education policy guidelines and will allow staff to 
vigorously pursue district goals and priorities aimed at improving student achievement.  
A final professional staffing plan will be recommended for Board of Education 
consideration as part of the Superintendent’s 2013-2014 School District Budget.   
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FARMINGTON PUBLIC SCHOOLS 
 

2013-14 PROPOSED PROFESSIONAL STAFFING 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
      Office of the Assistant Superintendent 
      Kimberly Wynne 
      January 22, 2013 
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Introduction and Rationale for the  
2013-2014 Proposed Professional Staffing Plan 

 
The following professional staffing plan is based on the current and emerging needs identified by 
teachers and administrators.  There are several priorities that this proposal addresses:  Achievement, 
Innovation and Continuous Improvement. 
 
Achievement:   We expect every student to reach global standards of achievement, leadership and 
citizenship and we know that the single most important factor in attaining that goal is a strong teacher 
in every classroom. Our community has made a strong commitment to reasonable class sizes, to 
offering broad and engaging instructional programs and to providing services to support all learners.  
Critical professional staff positions are included in this proposed budget to strengthen the instructional 
program aligned to district goals and common core state standards as well as teacher interventionists 
who deliver and support services as required under Connecticut and federal law. 
 
• The plan, first and foremost, adheres to the Board of Education Policy and Regulations for class 

size (pages 17-19). 
• This proposal improves and expands student intervention services for students not meeting 

established standards across subject areas. 
• This proposal reinstates some certified positions lost during the period 2008-2011, thereby 

extending learning opportunities in language and business. 
• This proposal supports the establishment of two vital programs to support students with 

disabilities. 

Innovation:   Our commitment to our visionary goals compels us to offer courses which align well to 
the Vision of the Graduate and begin to implement some of the high school Design Team 
recommendations.   
• This plan expands opportunities for students to study advanced level topics in engineering and 

computer science in courses designed to promote self-direction and independent research.  
• This plan extends greater opportunities for leveraging technology as a tool for teaching and 

learning with the support of a technology coach and instructional specialist. 

Continuous Improvement:  Farmington is a school system which prides itself on its continuous 
improvement practices.  We are in the process of scaling up for the introduction of the Common Core 
State Standards, which will require that teachers raise expectations for all students and engage them in 
learning experiences which ensure higher levels of learning.  
   
• This proposal supports the implementation of CCSS math curriculum and instruction through the 

expansion of expert coaching and professional development for teachers at the elementary and 
intermediate levels. 
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SUMMARY OF 

PROFESSIONAL STAFFING INCREASES  
2013-2014 

          
       

 
FHS  2.30   
 
IAR  0.00  
 
WEST WOODS  3.50  
 
ELEMENTARY -3.00  
 
SPECIAL ED.    2.90*  
 
TOWNWIDE  2.00  
 
UNASSIGNED   2.00**  
 
 
TOTAL  9.70  
 
 
 
*This increase in staffing will likely be offset by a reduction in outplacement tuition at the level of 1.0 staff. 
**Due to volatile enrollment projections at the elementary level. 
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FARMINGTON HIGH SCHOOL 

 
        Proposed 
 2012-13  2013-14 Change 
 
Art & Technology 8.10 8.10  
 
Business 1.90 2.00 0.10  
 
English** 16.80 17.30 .50   
 
Guidance 7.00 7.00 
 
Library 2.00 2.00  
 
Math 14.40 14.90 .50  
 
Music* 3.50 3.50  
 
Physical Ed/Health 6.10 6.10  
 
Reading 0.00 0.00  
 
Science 17.40 17.70 0.30 
 
Social Studies 15.00 15.00   
 
Technology Applications 0.30 1.00 0.70  
 
World Language 11.00 11.20 0.20   
 
Student Activities Director 0.40 0.40  
 
Alternative Education 1.50 1.50 ____ 
  
TOTALS 105.40 107.70      2.30             
 
*An additional 0.1 Music Teacher is funded by the Title II grant 
 
**Cross Curricular Intervention Specialist (English/SS)
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PUPIL/TEACHER RATIO 
 

Department 
FTE  

12-13 Students 

Pupil/Teacher 
Ratio 

2012-2013 

Pupil/Teacher 
Ratio 

2011-2012 
Art and Technology 8.4 530 63 72 
English 16.8 1399 83 83 
World Languages 11 1028 93 91 
Mathematics 14.4 1284 89 87 
Music 3.5 482 138 140 
Physical Education & Health 6.1 586 96 97 
Science 17.4 1280 74 74 
Social Studies 15 1478 99 100 
Business 1.9 192 101 99 

 
A pro-rated formula for counting students is used.  It is based on the number of days  
per week and the number of academic quarters that the class meets. 
 
5 days a week / full year= 1 student 5 days a week / half year= .5 student 
3 days a week / full year= .3 student 2 days a week / half year= .2 student 
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IAR MIDDLE SCHOOL 
               
 Proposed 
 2012-13 2013-14 Change 
 
Applied Science. & Tech. Ed  2.0 2.0   
 
Art  2.0 2.0  
 
Guidance  2.5 2.5  
 
Health  2.0 2.0   
 
Language Arts  6.4 6.4   
 
Library  1.0 1.0 
  
Math  7.0 7.0   
  
Music  3.0 3.0   
 
Physical Education  2.5 2.5   
 
Reading*  1.0 1.0   
 
Science  6.2 6.2   
 
Social Studies  6.2 6.2   
 
Technology Applications  1.0 1.0 
  
World Languages  7.4 7.4      
 
   
TOTALS  50.20 50.20  
 
*An additional 0.5 Reading Teacher is funded by the Title I grant 
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PUPIL/TEACHER RATIOS 
 

Subject FTE Total Students Pupil/Teacher Ratio 
Applied Physics & Engineering 2.0 199 (3 x wk., 60%) 99.5 
Art 2.0 208 (3 x wk., 60%) 104 
World Languages (excl. Latin)* 6.6 560 87.5 
Latin .8 82 (2 x wk., 40%) 102.5 
Health 2.0 204 (3 x wk., 60%) 102 
Language Arts* 6.4 609 98.2 
Mathematics* 6.8 594 92.8 
Physical Education 2.5 243 (2 x wk., 40%) 97.1 
Science* 6.2 610 101.8 
Social Studies* 6.2 602 100.3 
 
*  .2 FTE for Leadership release periods are included in the FTE column figures, however, that .2 does not get factored into 
the Pupil/Teacher Ratio Calculation since Resource Teachers are not teaching students at that time. 
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WEST WOODS UPPER ELEMENTARY 
               
 Proposed 
 2012-13 2013-14 Change 
 
Art  1.8 1.8  
 
Guidance  1.0 1.0  
 
Library  1.0 1.0 
 
Math  1.0 2.0 1.00  
  
Music  3.8 3.8  
 
Physical Education  2.7 2.7     
 
Reading*  1.5 2.0 0.50 
  
Resource  0.6 0.6  
 
Technology Applications  1.0 1.0   
 
World Languages  3.7 3.7   
 
Grade 5 Teachers  14.0 15.0 1.00 
   
Grade 6 Teachers  13.0 14.0                         1.00                   
  
 
TOTALS  45.10 48.60 3.50 
  
 
* An additional 0.5 Reading Teacher is funded by the Title I grant
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WEST WOODS SCHOOL 
 
 

GRADE  CLASS SIZES   TOTAL COMMENTS 
 
5 PE  6, 23, 22, 20, 22, 25, 17, 24,                   304                6 Gr. 5 & Gr. 6 students  
                        18, 20, 26, 18, 17, 20, 26                participate in APE 
          7 students have extra 
6 PE  20, 23, 26, 18, 19, 27, 19, 21,     281  Gym based on IEP goals. 
                        23, 21, 19, 20, 25 
 
5 Art  24, 19, 18, 17, 18, 16, 23, 19,                       302                 3 students have extra 
  19, 15, 23, 17, 23, 20, 17, 14                                                  art due to religious reasons.
                      
 
6 Art  22, 24, 19, 19, 7, 7, 24, 22, 15,              281                 3 students exempt        
  17, 22, 22, 19, 19, 11, 12               from art based on IEP. 
 
5 Band             52, 50, 46, 60, 57, 52, 58, 48                           423             The #’s in the vertical 
column 
                                                                                                                        are the total # of 
6 Band            39, 50, 41, 49, 50, 45, 55, 42                            371                 students in each subject. 

                                                                                                            The horizontal lines 
5 Chorus         29, 34, 15, 48, 26, 32, 45, 12                241                 represent sections, 

and students  
6 Chorus         36, 30, 34, 44, 27, 26, 39, 22                           258                 participating in more 

than one section in a 
5 Orch.            26, 30, 55, 27, 22, 55                          215                 4-day rotation. 
          4 students exempt from 
6 Orch.            22, 24, 48, 26, 19, 48                                      187  Music based on IEP or 
religion.                 
        
5 Spanish 21, 16, 22, 19, 18, 17, 21, 20,                         211                  32 exemptions in Grade 
  20, 18, 19       5 & 34 exemptions in  
          Grade 6.  
6 Spanish        18, 18, 17, 19, 17, 20, 21, 21,                         191                  These exemptions 
                        21, 19                   reflect students  
          participating in  
5 French         15, 20, 18       53  Reading Acceleration 
          and/or Resource Class or 
6 French         20, 20, 17       57  Special Education           
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Office of the Assistant Superintendent 
Elementary Class Size Projections for 2013-2014 

(Board Policy Recommendation) 
 
January 22, 2013 
 
Union West District 
Grade Enrollment Class Size Grade Enrollment Class Size 
K 52  17 17 18 K 59  17 17 18 
 
1 56  18 19 19 1 63  21 21 21 
 
2 69  23 23 23* 2 66  22 22 22 
 
3 64  21 21 22 3 79  19 20 20 20 
 
4 75  18 19 19 19 4 82  20 20 20 20 
 316 (projected)  349 (projected) 
 
FTE = 14.5  Ratio = 20.0 FTE = 15.5  Ratio = 20.61 
Enrollment (12-13) = 320 Enrollment (12-13) = 365 
          
 
 
East Farms   Noah Wallace 
Grade Enrollment Class Size Grade Enrollment Class Size 
K 81 20 20 20 21 K 59 19 20 20   
 
1 86  21 21 22 22*  1 63 21 21 21  
 
2 90  18 18 18 18 18 2 68 23 23 23*  
 
3 88  22 22 22 22  3 77 19 19 19 20  
  
4 98  19 19 20 20 20 4 76 19 19 19 19  
 443 (projected)  343 (projected) 
 
FTE = 20 Ratio = 20.13 FTE = 15.5 Ratio = 20.23 
Enrollment (12-13) = 436 Enrollment (12-13) = 358 
 
*Volatile enrollment



12 01/18/13 

 
 
EAST FARMS SCHOOL 
 

  
 

2012-2013 

 
    By Policy                
     2013-2014 

 
 

Change 
Kindergarten 2.0 2.0  
Regular Instruction 18.0* 17.0* -1.0 
Special Areas:    
    Music 1.4 1.4  
    Art 1.4 1.4   
    Physical Education 1.4 1.4  
    Library 1.0 1.0  
    Literacy Specialist 1.0 1.0  
    
TOTALS 26.20 25.20 -1.0 
 
* An additional teacher position is funded by the Title II Grant. 
 
 
NOAH WALLACE SCHOOL 
 

  By Policy                    
 2012-2013 2013-2014 Change 

Kindergarten 1.5 1.5  
Regular Instruction 15.0 14.0 -1.0 
Special Areas:    
    Music 1.0 1.0  
    Art 1.0 1.0   
    Physical Education 1.0 1.0  
    Library 1.0 1.0  
    Literacy Specialist 1.0 1.0  
    
TOTALS 21.50 20.50 -1.0 
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UNION SCHOOL 
 

  By Policy                    
 2012-2013 2013-2014 Change 

Kindergarten 1.5 1.5  
Regular Instruction 13.0 13.0  
Special Areas:    
    Music 0.8    .8  
    Art 0.8    .8  
    Physical Education 0.8    .8  
    Library 1.0 1.0  
    Literacy Specialist 1.0 1.0  
    
TOTALS 18.90 18.9 0.0 
 
  
WEST DISTRICT SCHOOL 
 

  By Policy                    
 2012-2013 2013-2014 Change 

Kindergarten 1.5 1.5  
Regular Instruction 15.0 14.0 -1.0 
Special Areas:    
    Music 1.0 1.0  
    Art 1.0 1.0  
    Physical Education 1.0 1.0  
    Library 1.0 1.0  
    Literacy Specialist 1.0 1.0  
    
TOTALS 21.5 20.5 -1.0 
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SPECIAL SERVICES 
  Proposed Change 
 2012-13 2013-14 
 
FHS Teachers 9.0 10.0 1.00** 
    
 Social Workers 1.6 2.1  0.50  
 
 Psychologists 1.0 1.0  
  
 Speech & Language 0.5 0.5 
 
ALT H.S. Social Workers 0.4 0.4  
 
IAR Teachers* 5.0 5.0   
  
 Social Workers 0.8 0.8  
 
 Psychologists 0.5 0.5   
 
 Speech & Language 0.7 0.7   
 
WEST WOODS Teachers* 6.65 7.65 1.00  
 
 Social Workers 1.0 1.0   
 
 Psychologists 0.5 0.5  
  
 Speech & Language 0.9 1.3 0.40  
 
ELEMENTARY Teachers* 7.5 7.5   
 
 Social Workers 2.0 2.0   
 
 Psychologists 1.2 1.2   
 
 Speech & Language 3.8 3.8  
   
TOWNWIDE  
 Special Education PK 3.0 3.0  
              Social Worker 0.2 0.2 
 Speech & Language 1.2 1.2 ____ 
              
 
TOTAL BUDGET  47.45 50.35 2.90  
 
*Not included in the total FTE's are 3.35 FTEs that are funded by the federal IDEA grant (2.0 Elementary Resource 
Teachers, 1.0 IAR Resource Teacher, 0.35 Upper Elementary Resource Teacher) 
 
**This increase in staffing will likely be offset by a reduction in outplacement tuition at the level of 1.0 staff . 
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TOWNWIDE 
 
       Proposed 
  2012-13 2013-2014 Change 
 
Reading Recovery 4.5 4.5  
  
Elementary Strings 3.4 3.4  
 
Math Curriculum Specialist (K-4) 0.4 0.4 
 
Science Curriculum Specialist (K-6) 0.2 0.2  
 
Math Intervention 2.0 4.0 2.0 
 
*Townwide Technology Coordinator    1.0                            1.0                 ___        
 
TOTALS 11.50 13.50 2.0  
 
 
  
 
*Appears on “Coordinator” page of the budget book. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Farmington Public Schools 
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Preliminary Professional Staffing Information 
 

 
LEADERSHIP FOR IMPROVED TEACHING AND LEARNING 

 
 
Townwide Curriculum/Standards Leadership Support 
• Director of  Curriculum and Instruction 
• Curriculum Vertical Teams in Core Areas 
• Townwide Department Chairs 
• Townwide Technology Coordinator 
• Mathematics Curriculum and Instruction Specialist (K-6) 
 
Special Services/Special Education 
• Special Services Supervisor (1) 
• Special Education Department Chair 

  
Farmington High School 
• Assistant Principals (2) 
• Dean of Students (.6) 
• Department Chairpersons 
• Coordinators (2) 
 
Irving A. Robbins Middle School 
• Assistant Principal (1) 
• Resource Teachers (5) 
• Team Leaders (8) 
• Coordinators (5) 
 
West Woods Upper Elementary School 
• Assistant Principal (1) 
• Resource Teachers (4) 
• Team Leaders (10) 
• Coordinators (4) 
• Math Specialist (1) 

 
Elementary Schools 
• Team Leaders (EF - 5, WD - 5, NW - 5, UN - 5) 
• Literacy Specialists (1.0 at each school - leadership) 
• Technology Coordinator (1 at each school) 
• Math Specialists (1.0 at each school) 
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Farmington Board of Education  

Policy and Regulations Regarding Class Size 
 
6151(a) Instruction Class Size 
Intent of Policy 
The intent of this policy is to assure an equitable distribution of instructional personnel while providing opportunities for 
teachers at all levels to use approaches, techniques and materials which encourage students to progress at their optimum 
rates. This policy shall enable Principals to establish varying class sizes to meet the needs of students in such things as age, 
type of activity and subject matter. 
 
The Board shall provide an adequate number of certified teachers while exercising its fiscal responsibility through the 
implementation of a minimum student-teacher ratio at the elementary and secondary level. 
 
Elementary Schools (Grades K-4 and 5-6) 
The following considerations are central to the determination of class size: 
 1.  Assuring for each child a strong start in the primary years. 

2.  Maintaining children in primarily self-contained classes in order for teachers to meet the academic, 
social, and emotional needs of all students and to establish a close, supportive relationship with each 
student and his/her family. 

 3.  Providing a largely graded and sequential curriculum in all academic areas. 
 4.  Meeting the differing needs of students in a changing society. 

5. Fostering creative thinking and problem solving. 
 
The minimum teacher-to-student ratio shall be one to 20, calculated on the total enrollment of each school. This ratio shall 
not include teachers in music, art, physical education, library, special education, and personnel employed under special 
grants obtained from outside the district. 
 
In a situation where, notwithstanding adherence to the minimum teacher-student ratio of 1:20, calculated on the total 
enrollment of a school, there exists a classroom or classrooms substantially out of parity with that ratio, and where the 
Principal of an elementary school finds that an additional teacher, part-teacher or teachers, is necessary to carry out the 
intent of this policy, such Principal may request that an additional teacher, part-teacher or teachers, be assigned to such 
school and the Superintendent is authorized to employ such teacher, part-teacher or teachers, so long as the appropriate 
budget limit is not exceeded. 
 
6151(b) Instruction Class Size 
Elementary Schools (continued) 
Elementary School Principals shall exercise effective leadership, decision making and flexibility in organizing classes for 
instructional purposes. 
 
Secondary Schools (Grades 7-12) 
Each department shall maintain a minimum departmental teacher-student ratio that shall average a daily equivalent of 90 
students per teacher. In special education, remedial courses, or courses where student safety is a factor, the minimum may 
be lower. This departmental teacher-student ratio shall not apply to the music department. 
 
Principals shall maintain and, where possible, increase the academic and intellectual challenge, rigor and excellence of 
instruction by adequately staffing courses and programs. 
 
Additional Teaching Staff 
The Board, on recommendation of the Superintendent of Schools, may approve additional teaching staff where 
circumstances warrant. 
 
Policy adopted: March 4, 2002 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 
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6151(a) Instruction Class Size 
Secondary Schools  
Each department chairperson shall report the teacher-student ratio for the months of September, October and February. 
This shall be accomplished by counting the number of full credit students on the school's register that each teacher is 
teaching and dividing the number of students by the number of teachers teaching. Students who have officially dropped out 
or who have transferred to another school shall not be counted. Students, who are less than full credit, i.e., not attending 
class approximately five hours per week, shall be prorated to full credit students. For example, a student in physical 
education who is required to attend one hour period every other day shall be counted as one-half student. Students 
attending class one hour per week shall be counted as one-fifth student. In a similar manner, teachers who teach less than 
full time, generally five classes in academic subjects shall be prorated. For example, a department chairperson who is 
released two periods shall count as three-fifths of a teacher. An example of a department teacher-student ratio follows: 
 

Department X Teacher-Student Ratio  
 

Teachers Students Total 
Full Time 110, full credit 110 

  70, full credit  70 
  60, three per week  36 

Four-fifths time 
Two and four-fifths 

 

100, full credit 100 
316 

Teacher- Student Ratio = Total Students    316   
              Total Teachers      Two and Four-fifths = 112.7 
 
The Principal shall report all teacher-student ratios in his/her monthly report. 
 
Elementary Schools 
Each Principal shall calculate the teacher-student ratio for his/her school each month and report it to the Superintendent in 
the monthly report. The following formula shall be used: 
 

Total registered students  =  Teacher student ratio 
Total teachers 
 

6151(b) Instruction Class Size 
Elementary Schools  (continued) 
Kindergarten students shall be counted as one-half. Total teachers shall exclude learning disability, librarians, music, art, 
physical education and other teacher specialists specified by Board policy. 
 
An example of a Principal's teacher-student ratio report follows: 
 
Total registered students in grades one-six     =  400 
Total registered students in kindergarten,  
counted as one-half, 80 halves      =  40 
Total teachers, excluding specialists    =  20 
 
Total Student  =   440  = student-teacher ratio of 1:22 
Total Teachers     20 
 
The Elementary School Principal shall report the teacher-student ratio for his/her school in each monthly report. 
 
Distribution of Students and Identifying Student-Teacher Ratio Problems 
Principals and Department Chairpersons shall have the responsibility to work toward an equitable distribution of students 
between teachers and across their faculties. Such factors as the motivational difficulties and learning problems of students, 
the facilities, the heterogeneity of groups of students, the continuity of teacher plans needed, the nature of the content, the 
experience or inexperience of the teacher, difficulties in disciplining individual students and other appropriate variables 
shall be considered when assigning teachers to groups of students and classes. 
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The Superintendent of Schools may round the elementary school ratios to the nearest half teacher and assign teachers in 
order to minimize large classes. 
 
The Principals, Assistant Principals and Department Chairpersons are responsible for identifying problems in the 
distribution of students or in enrollment which would violate this Board policy. Thus, they are required in monthly reports, 
to indicate ratios which approach the minimum specified in the policy or ratios so large as to create difficulties in 
instruction and potentially impede student learning. 
 
6151(c) Instruction Class Size 
Distribution of Students and Identifying Student-Teacher Ratio Problems (continued) 
Principals may request, in writing, an additional teacher, part-teacher or teachers, in instances at the elementary level where 
there are classes or classrooms substantially out of parity with the ratio, substantiating the necessity for such additional 
teacher, part-teacher, substantiating and stating how the assignment would be made. In order to rectify such problems in a 
timely manner, the Superintendent is authorized to employ a teacher, part-teacher or teachers, or other instructional support 
for such purpose from the “unassigned teacher” budget category and/or from budgetary allocations made by the Board for 
such purpose. 
 
The Superintendent shall notify the Board within one month when an additional teacher or teachers are needed in 
elementary or secondary schools where the teacher-student ratio is considered detrimental to student learning. 
 
The Superintendent shall inform the Board on a regular basis regarding teacher-student ratios. 
 
Regulation approved: March 4, 2002 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 
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CLASSIFICATION:  Superintendent's Report        Item:  V- C        1/22/13 
             
              
TITLE:  Professional Appointments, Resignations and Professional 

Development Activities 
              
 
 
Professional Appointments 
None 
 
 
Resignations 
None 
 
 
 
Leaves of Absence 
None 
 
 
 
Retirements 
None 
 



CLASSIFICATION:  School-Based Information Item:  V- D        1/22/13 
             
              
TITLE:  Farmington High School Musicians Qualify in  
  All-Conference Music Competition 
              
 
On Saturday evening, January 19 the best and brightest high school musicians from 
the Connecticut Northern Region will gather to perform at New Britain High 
School.  This music festival is sponsored by the Connecticut Music Educators 
Association (CMEA).  This is a highly competitive, audition-only music festival.  
To earn a spot in the festival, students must practice many hours independently 
after coaching with their music teachers to qualify for the All-Conference 
ensembles.  The audition music is collegiate level solo literature.  
 
Amongst this talented group of musicians will be a large number of students from 
Farmington High School. 
    
Chorus:  Giselle Alvarez,  Daniel Bachman, Brandon Bald, Taylor Bean, Shruti Bhatia, 
Griffin Cecil, Sarah Ciccaglione, Nicole DiTomasso, Colin Dyson, Kate Fagan, Brian Fox, 
Andrew Ham, Elizabeth Hammond, James Heath-Ringrose, Mason Johnson, Yena 
Kang, Karley Kawiecki, Julia Klotbutcher, Jessica Lee, Sonia Limaye, Emma 
Mastrobattista, Montana Mellon, Anusha Mohan, Emily Mongeon, Elise Montes,  
Allison Prisloe,Trent Ransom,  Katharine Rhee, Meghan Rigney, Sarah Rua, Andrew 
Sayasith,  Annie Sherrill, Vivien Shi, Alexander Sieklicki, Alana Silberstein, Kyle 
Sopelak, Morgan St. James, Megan Stryczula, Chanwon Yoon, Caroline Zeiser, 
Marguaux Zimmerman 
 
Band:  Daniel Bachman, Eric Burt, Jordan DiTomasso, Eric Jiantonio, Megan Lee, 
Patrick Morrisey, Anne Sherrill, Mark Sims, Edward Tomasso and Katia Zoner. 
Orchestra:  Ben Aube, Priscilla Back, Eric Burt, Shayamal Datta, Dan Hardiman, 
Minori Hashimoto, Yehoon Kang, Yena Kang, Giselle Koo, Jung Kwan, John Lasley, 
SeungAh Lee, JingYu Li, Luann Liang, Lorrin Liang, Daniel Luo, John Mastroianni, 
Matthew Peterson, Andrew Prunk, Trent Ransom,  Amrita Singh, Nimrita Singh, Anna 
Tremback, Emery Wegh, Elaine Yao, Sarah Zarmsky, Austin Zhu. 
 
 
 
 
 
 
 
 



__________________________________________________________________ 
 
TITLE:   I Am Unfraid Assembly at Noah Wallace School 
__________________________________________________________________ 

Noah Wallace School welcomed Jay Banks and his program, I AM UNAFRAID, a 
student anti-bullying assembly program for elementary schools.  Dr. Jay Banks has 
been making his mark in the hearts and minds of individuals for over 30 years and 
across 45 states, performing thousands of programs. He is a credentialed expert on 
bullying and anti-bullying programming.  This high-energy mix of music, slapstick 
comedy, animated story-telling, and focused application captivates both students 
and adults, and is age-appropriately framed for elementary school.  The focus is 
empowerment for each victim, bystander, and stakeholder over bullying situations.  
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FARMINGTON PUBLIC SCHOOLS
DECEMBER 31, 2012   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MO
BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $454,057 $454,057 $225,262 $225,262 $3,533 $3,533 $3,532
Principal's Salaries $1,838,486 $1,838,486 $834,010 $899,959 $104,517 $0 $104,517 $104,517
Teachers' Salaries $26,310,961 $26,310,961 $10,032,135 $16,255,903 $22,923 $22,923 -$86,159
Directors/Coordinator Sal $770,585 $770,585 $306,680 $302,121 $161,784 $168,884 -$7,100 -$7,099
Student Services $497,503 $497,503 $183,710 $193,971 $119,822 $119,822 $0 $0
Teacher Substitutes $471,332 $471,332 $201,847 $122,100 $147,385 $212,385 -$65,000 $0
Tutor/Homebound Inst. $255,380 $255,380 $90,657 $158,934 $5,789 $5,000 $789 $7,483
Instructional Aides $1,429,665 $1,429,665 $587,361 $880,939 -$38,635 -$38,635 -$38,686
Secretarial & Clerical $1,725,728 $1,725,728 $800,788 $898,207 $26,733 $26,733 $26,329
Nurses' Salaries $509,822 $509,822 $198,532 $339,435 -$28,145 -$28,145 -$27,442
Monitors and Drivers $363,621 $363,621 $144,674 $215,643 $3,304 $3,304 $3,335
Custodial & Maintenance $2,038,979 $2,038,979 $1,007,231 $1,031,748 $0 $0 $0
SALARIES $36,666,119 $36,666,119 $14,612,887 $21,524,222 $529,010 $506,091 $22,919 -$14,190

  
BENEFITS    
Self Insurance $6,732,838 $6,732,838 $3,402,372 $3,330,466 $0 $0 $0
FICA & Medicare $1,059,023 $1,059,023 $458,249 $169 $600,605 $600,605 $0 $0
Employee Insurance $205,785 $205,785 $87,986 $102,022 $15,778 $0 $15,778 $18,138
Retirement Benefits $162,671 $162,671 $73,281 $27,414 $61,976 $0 $61,976 $61,976
Worker's Compensation $169,520 $169,520 $124,403 $45,117 $0 $0 $0 $29,302
Unemployment Comp. $34,200 $34,200 $96,043 $7,990 -$69,833 -$69,833 -$69,182
BENEFITS $8,364,037 $8,364,037 $4,242,334 $3,513,178 $608,525 $600,605 $7,920 $40,234

   
SERVICES    
Consultation Services $282,205 $282,205 $189,474 $127,047 -$34,316 -$34,316 -$34,890
Legal Services $78,400 $78,400 $24,008 $0 $54,392 $54,392 $0 $0
Instructional Services $18,420 $18,420 $9,450 $100 $8,870 $8,870 $0 $0
In-Service Training $119,270 $119,270 $49,080 $3,478 $66,711 $66,711 $0 $0
Public Relations $34,320 $34,320 $6,045 $5,150 $23,125 $23,125 $0 $0
Student Services $52,919 $52,919 $23,114 $0 $29,805 $29,805 $0 $0
Summer School Prog. $260,708 $260,708 $310,609 $3,409 -$53,310 -$53,310 -$52,830
Prof./Technology Services $260,215 $260,215 $217,781 $8,862 $33,573 $33,573 $0 $0
Public Utilities $1,320,634 $1,320,634 $478,077 $759,772 $82,785 $40,000 $42,785 $42,832
Repair to Equipment $102,580 $102,580 $51,107 $9,242 $42,231 $42,231 $0 $0
Repair to Buildings $618,596 $618,596 $380,825 $89,877 $147,894 $147,894 $0 $0
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DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.

Distribution Services $46,550 $46,550 $26,707 $14,269 $5,574 $5,574 $0 $0
Community Services $36,750 $36,750 $30,916 $0 $5,834 $5,834 $0 $0
Rentals & Leases $255,650 $255,650 $116,350 $132,550 $6,750 $6,750 $0 $0
Pupil Transportation $2,799,332 $2,799,332 $1,203,573 $1,473,045 $122,714 $122,714 $0 $0
Travel & Conference $55,140 $55,140 $23,921 $1,870 $29,349 $29,349 $0 $0
Contracted Travel $32,065 $32,065 $11,125 $9,283 $11,657 $11,657 $0 $0
Communication Services $209,616 $209,616 $113,180 $80,457 $15,979 $15,979 $0 $0
Office Services $110,155 $110,155 $47,215 $18,809 $44,131 $44,131 $0 $0
Tuition $1,540,581 $1,540,581 $572,682 $937,007 $30,892 $0 $30,892 $30,000
SERVICES $8,234,106 $8,234,106 $3,885,241 $3,674,226 $674,639 $688,589 -$13,949 -$14,888

   
SUPPLIES    
Instructional Supplies $386,492 $386,492 $223,189 $47,718 $115,585 $115,585 $0 $0
Student Act. Supplies $243,297 $243,297 $163,913 $25,167 $54,217 $54,217 $0 $0
Office Supplies $78,810 $78,810 $47,558 $14,647 $16,606 $16,606 $0 $0
Library Supplies $13,881 $13,881 $4,086 $3,975 $5,820 $5,820 $0 $0
Health Supplies $19,563 $19,563 $9,939 $782 $8,842 $8,842 $0 $0
Test. & Evaluation $28,206 $28,206 $14,922 $2,424 $10,860 $10,860 $0 $0
Custodial Supplies $111,750 $111,750 $46,885 $60,130 $4,735 $4,735 $0 $0
Fuel - Oil $105,223 $105,223 $0 $0 $105,223 $105,223 $0 $0
Textbooks $222,038 $222,038 $135,190 $26,609 $60,239 $60,239 $0 $0
Improve Instruction $95,300 $95,300 $64,979 $27,000 $3,321 $3,321 $0 $0
Library Books $50,500 $50,500 $17,372 $21,048 $12,080 $12,080 $0 $0
Library & Prof. Subscript. $64,188 $64,188 $40,127 $1,131 $22,930 $22,930 $0 $0
Computer/AV Materials $87,503 $87,503 $58,016 $5,568 $23,919 $23,919 $0 $0
SUPPLIES $1,506,751 $1,506,751 $826,176 $236,199 $444,376 $444,377 $0 $0

   
EQUIPMENT    
Replace Equipment $244,453 $244,453 $98,668 $8,880 $136,905 $136,905 $0 $0
New Equipment $156,673 $156,673 $124,907 $2,825 $28,941 $28,941 $0 $0
EQUIPMENT $401,126 $401,126 $223,575 $11,705 $165,846 $165,846 $0 $0

   
DUES & FEES    
Memberships $53,797 $53,797 $46,369 $90 $7,338 $7,338 $0 $0
Liability Insurance $236,764 $236,764 $207,431 $0 $29,333 $0 $29,333 $29,333
DUES & FEES $290,561 $290,561 $253,800 $90 $36,671 $7,338 $29,333 $29,333
GRAND TOTALS $55,462,700 $55,462,700 $24,044,013 $28,959,620 $2,459,067 $2,412,846 $46,223 $40,489
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EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $3,533 Change of personnel
Principal's Salaries $104,517 Change of personnel
Teacher's Salaries $22,923 Teacher turnover estimate
Director/Coordinators -$7,100 Summer work
Teacher Substitutes -$65,000  
Tutors/Homebound Ins. $789
Instructional Aides -$38,635 Special Ed aides required
Nurses -$28,145 Special Ed requirements
Monitors/Drivers $3,304
Custodial/Maintenance $0

BENEFITS
Self-Insurance $0  
FICA/Medicare $0  
Workers' Compensation $0
Retirement Benefits $61,976 Fewer certified staff requirements

SERVICES
Consultation Services -$34,316 Estimated cost for consultations
Legal Services $0
Public Relations $0
Public Utilities $42,785 Savings from AMERESCO and WD gas line
Other Profess. Services $0
Repairs to Buildings $0
Transportation $0
Office Services $0
Tuition $30,892

SUPPLIES
Instructional Supplies $0  
Student Activity Supplies $0  

EQUIPMENT
New Equipment $0

LIABILITY INSURANCE $29,333 Actual less than agent estimate



4

                 FEDERAL AND STATE GRANTS
December 31, 2012

DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $136,879 $50,000 $48,603 $80,941 $7,335 $7,335 $0
IDEA - Improve. Handicap $688,404 $190,000 $232,118 $397,416 $58,870 $58,870 $0
IDEA - Pre-School Incentive $17,857 $6,500 $7,131 $10,539 $187 $187 $0
Title II - Teacher/Prin. Training $58,802 $21,000 $23,124 $31,552 $4,126 $4,126 $0
Title III $13,542 $547 $0 $12,995 $12,995 $0
Carl Perkins-Vocational $28,251 $10,000 $9,293 $4,058 $14,900 $14,900 $0
Sub-Total Fund 20 $943,735 $277,500 $320,815 $524,506 $98,413 $98,413 $0

  
STATE GRANTS   
Open Choice $367,253 $91,813 $189,132 $53,370 $124,751 $124,751 $0
Open Choice Support $119,800 $41,131 $60,972 $17,697 $17,697 $0
Early Beginnings $45,000 $45,000 $0 $0 $45,000 $45,000 $0
Interdistrict Summer Art $74,085 $45,000 $45,111 $13,545 $15,429 $15,429 $0
Interdistrict Student Mentoring $96,311 $60,000 $65,922 $14,286 $16,103 $16,103 $0

REIMBURSABLE GRANTS
Special Ed.-Excess Costs (1) $0 $0 $0 $0 $0  
McDonough 2010 $0 $0 $0 $0 $0
McDonough 2011 0 0 0 $0 $0
WWUES News Crew 0 0 0 $0 $0
Sub-Total Fund 30 $702,449 $241,813 $341,296 $142,173 $218,980 $218,980 $0
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CLEARING-ENDOWMENT-ENTERPRISE FUNDS
 December 31, 2012

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $11,000 $8,941 $10,218 $0 $782 $782 $0
Main. Insurance Claims $0 $333 $0 $0 $0 $0
Board of Education Fund $32,000 $30,954 $11,421 $260 $20,319 $20,319 $0
Transport. Fees/Other Towns $106,651 $63,203 $0 $0 $106,651 $106,651 $0
Bus Contractor Gas Fund $50,000 $49,844 $43,456 $0 $6,544 $6,544 $0
Student Activity-Other Stipends $160,000 $93,672 $120,064 $33,875 $6,061 $6,061 $0
Special Education Fund $121,254 $55,408 $30,365 $54,240 $36,649 $36,649 $0
Medicare $10,000 $9,236 $3,108 $0 $6,892 $6,892 $0
Universal Service Fund $67,573 $67,573 $37,879 $0 $29,694 $29,694 $0
Regular Ed Tuition $12,500 $12,500 $0 $0 $12,500 $12,500 $0
Sub-Total Fund 40 $570,978 $391,664 $256,512 $88,375 $226,092 $226,092 $0

ENDOWMENT FUNDS
Noah Wallace Fund $25,000 $0 $13,339 $0 $11,661 $11,661 $0
HTFD Foundation 0604 $6,897 $6,897 $270 $2,357 $4,270 $4,270 $0
HTFD Foundation 0582 $0 $0 $0 $0 $0 $0
IAR Target Grant $0 $0 $0 $0 $0 $0
HTFD Fdtn Public Giving $0 $10,478 $0 $0 $0 $0
Sub-Total Fund 45 $31,897 $6,897 $13,609 $2,357 $15,931 $15,931 $0

ENTERPRISE FUNDS
Continuing Education $337,120 $181,454 $163,352 $32,341 $141,427 $141,427 $0
Mandated Adult Education $81,547 $81,547 $36,017 $19,915 $25,615 $25,615 $0
EXCL $1,600,000 $838,317 $718,598 $588,005 $293,397 $293,397 $0
Sub-Total Fund 80 $2,018,667 $1,101,318 $917,967 $640,261 $460,439 $460,439 $0
 
Total Clearing Funds $2,621,542 $1,499,879 $1,188,088 $730,993 $702,462 $702,462 $0

GRAND TOTALS $4,267,726 $2,019,192 $1,850,199 $1,397,672 $1,019,855 $1,019,855 $0



6

INSURANCE DEPOSITS AND CHARGES
JULY 1, 2012 - JUNE 30, 2013

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D and 

ERRP
PAYROLL RETIREE COBRA TRB &        

REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 
INTEREST TOTAL REVENUE PAID CLAIMS

FLEXIBLE 
SPENDING 

REIMBURSE
TOTAL COSTS

2012
JUNE BALANCE FORWARD $1,585,767.47  
JUL $22,378.92 $0.00 $84,729.63 $5,701.50 $19,433.07  -   $176.22 $132,419.34 $626,397.67 $6,447.10 $632,844.77
AUG $500,995.80 $0.00 $30,569.47 $5,310.18 $537.50 $109.13 $537,522.08 $784,436.52 $8,788.54 $793,225.06
SEP $737,868.73 $117,023.99 $27,688.02 $3,250.78 $12,873.50 $115.66 $898,820.68 $512,077.49 $5,090.19 $517,167.68
OCT $503,444.25 $131,605.17 $46,809.89 $5,799.77 $28,799.27 $12,714.54 $135.06 $729,307.95 $703,870.13 $5,600.68 $709,470.81
NOV $504,903.46 $197,439.73 $29,891.38 $4,907.78 $19,071.93 $191.93 $756,406.21 $441,989.16 $10,270.07 $452,259.23
DEC $508,410.43 $131,036.50 $27,698.23 $4,693.40 $12,714.62 $187.85 $684,741.03 $446,698.06 $11,540.65 $458,238.71
JAN* $541,927.97 $20,000.00 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $762,175.47 $527,431.53 $12,963.50 $540,395.03
FEB* $500,275.17 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.67 $566,440.65 $12,963.50 $579,404.15
MAR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $12,963.50 $30.00 $680,522.66 $701,107.38 $12,963.50 $714,070.88
APR* $500,275.16 $133,170.00 $31,250.00 $2,834.00 $20,000.00 $12,963.50 $30.00 $700,522.66 $693,561.69 $12,963.50 $706,525.19
MAY* $500,275.16 $20,000.00 $199,755.00 $31,250.00 $2,834.00 $19,371.07 $30.00 $773,515.23 $783,794.53 $12,963.50 $796,758.03
JUN* $541,927.96 $31,250.00 $2,834.00 $30.00 $576,041.96 $587,808.04 $16,831.31 $604,639.35
ACCRUED
TOTAL $5,862,958.17 $40,000.00 $1,309,540.39 $434,886.62 $46,667.41 $88,232.34 $129,137.16 $1,095.85 $9,498,285.41 $7,375,612.84 $129,386.04 $7,504,998.88
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE $1,993,286.53

*CIGNA FEES:
THIS MONTH'S CHARGES (ASO and Insured fees) $66,074.62
THIS MONTH'S CHARGES (FSA fees) $323.81
CHARGES FROM PRIOR MONTH'S REPORT $333,244.49
TOTAL $399,642.92

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

$1,535,276.18 $684,553.18 $187.85 $458,238.71 $1,761,778.50



Farmington Public Schools
Self-Insurance Analysis

Fiscal Year 2012-13
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Month Projected Costs Actual Costs Difference
2011-12     

Actual Cost

July $724,291.10 $626,397.67 97,893.43$       $667,312.23
August $844,904.85 $784,436.52 60,468.33$       $706,439.67
September $663,045.81 $512,077.49 150,968.32$     $570,569.05
October $649,751.05 $703,870.13 (54,119.08)$      $535,434.87
November $662,072.16 $441,989.16 220,083.00$     $596,160.35
December $831,092.21 $446,698.06 384,394.15$     $470,817.05
January* $527,431.53 $527,431.53 -$                  $435,696.29
February* $566,440.65 $566,440.65 -$                  $485,252.33
March* $701,107.38 $701,107.38 -$                  $463,691.96
April* $693,561.69 $693,561.69 -$                  $443,546.27
May* $783,794.53 $783,794.53 -$                  $597,225.98
June* $587,808.04 $587,808.04 -$                  $408,883.69

Total $8,235,301.00 $7,375,612.84 859,688.16$     $6,381,029.74

     

2012-13 Projected Insurance Costs



CLASSIFICATION:  New Business   Item:  IX-A                1/22/13 
 
 
TITLE:   Use of March 18 PD Day for 2012-2013 Snow Make-Up Date  
__________________________________________________________________ 
 
Due to the school cancellation days that occurred as a result of Storm Sandy, the 
Farmington Public Schools missed two days of school early in the year that will be 
added to the end of the school year.  In addition, the school district experienced a 
third cancellation day due to a snow storm on January 16, 2013.  
  
Given the current number of snow days, the last day of school for the 2012-2013 
school year is June 25.  The current last day of school would allow for only two 
more snow days until we begin to take days away from April vacation.   
 
At the January 22 Board meeting, the Superintendent will make a recommendation 
to the Board to utilize the currently scheduled March Professional Development 
Day as one of the three snow make-up days.  This recommendation will assist the 
district in an unanticipated need; this year the Connecticut State Department of 
Education launched a new teacher evaluation plan that goes into effect in 2013-
2014 school year.  Adding a June professional development day will allow the 
Farmington school district to provide training to all faculty prior to the 2013-2014 
school year on this important initiative.   If this recommendation is adopted, the 
current last day of school will be June 24, and provide three more make-up days 
prior to taking days away from April vacation. 
 
Overview of Connecticut Law (180 School Day Requirement):   

• Connecticut law requires that public schools be in session for at least 180 
days per school year.  

• Connecticut law prohibits rescheduled school sessions from being held on 
Saturday or Sunday.  

• In addition, a district may not make up the time by extending the hours of 
school days.  

• Schools may be in session on legal holidays, however, except for those legal 
holidays falling in the months of January or December.  

• When closures due to inclement weather occur early enough in the school 
year (such as in the winter months), local boards will have sufficient time 
throughout the remainder of the school year, through June 30, to make up 
lost days.  
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MOTION FOR CONSIDERATION: 
 

To approve the Superintendent’s recommended Emergency Snow 
Day Restoration Plan to use March 18, 2013 as a make-up day.   
 
VOTE NEEDED 

 



  

            
CLASSIFICATION:  New Business   Item:  IX-B              1/22/13 
__________________________________________________________________ 
 
TITLE:  Consideration of School District Transportation Contract 
__________________________________________________________________ 
 
The current transportation contract with M & J Bus Company expires at the end of 
this school year.  The contract provided for a reopener for the 2013-14 year and 
beyond.  We have analyzed other transportation contracts and researched the cost 
of school transportation and found that negotiating a new multi-year contract with 
M & J was the best course.   
 
We coordinated and actively engaged in transportation contract negotiations with 
the owners of M & J.  After several meetings, we have reached a tentative 3-year 
agreement that we will recommend for the Board’s consideration.  The agreement 
will be outlined by Business Administrator Mike Ryan and Superintendent Kathy 
Greider at the January 22 Board meeting for the Board’s discussion and action.   

 
 

 
MOTION FOR CONSIDERATION:  
 
  To approve a contract for transportation services for 2013-14,  
  2014-15, and 2015-16 with M & J Bus Company as presented. 
 
  VOTE NEEDED 
 
 



CLASSIFICATION:  Executive Session   Item:  XII        1/22/13 
 
 
TITLE:   To Discuss Executive Session Items  
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning strategy and negotiations. 
 
Discussion concerning the appointment, employment, performance, 
evaluation, health or dismissal of a public officer or employee. 
 
Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
Section 1-210. 
 
 
 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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