
FARMINGTON BOARD OF EDUCATION 
Special Meeting 

DATE:  Tuesday, June 26, 2012 – 7:00 p.m. 
PLACE:  FHS Library 

 
 

AGENDA 
 

I. Call to Order 
 
II. Invite and Receive Public Comment 
 
III. Executive Session 

•  Discussion of bids for the cafeteria operation   
 
Adjourn from Executive Session 
______________________________________________________ 

 
IV. Cafeteria Operation VOTE NEEDED 
 
V. Farmington Teaching Standards Revision 
 
VI. BOE Meeting Schedule     VOTED NEEDED 
 
VII. Business Administrator’s Report 
 A.  May Financial Statement Report    VOTE NEEDED 
 
VIII. Future Agenda Items and BOE Summer Workshop 
  
Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
 
 
cc:  Town Clerk – PLEASE POST 
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CLASSIFICATION:        Item:  V        6/26/12  
__________________________________________________________________ 

TITLE:   Farmington Teaching Standards Revision 
__________________________________________________________________ 
 
The current Farmington Teaching Standards were developed and approved in 
2001. They define the knowledge and skills expected of all Farmington teachers 
and are used as the foundation of the Educator Evaluation and Professional 
Development Plan (EEPD). They were originally written to align with 
Connecticut’s Common Core of Learning, the Beginning Educator Support and 
Training (BEST) Program for teacher induction, and Farmington’s guiding beliefs 
about professional practice.  

In March of 2010, the Connecticut State Board of Education adopted a revised set 
of standards for teacher practice called The Common Core of Teaching (CCT). The 
CCT articulates “the knowledge, skills and qualities that Connecticut teachers need 
in order to prepare students to meet the challenges of the 21st century.” This 
revised state document, along with Farmington’s five year goals and the 
Framework for Teaching and Learning prompted our EEPD committee to launch 
an ad hoc group to update  our local teaching standards to better reflect these 
contemporary goals and standards.  

Kim Wynne worked with the following faculty members in this revision process: 

Beth Bren – EF   Rebecca Roy – IAR 
Lisa Kapcinski – FHS  Ben Stern – UN 
Bernice Davis – WW  Jill Pilon – WW 
Jeri Chamberlain – IAR  Diane Parese Holland – FHS 
 
The ad hoc committee met several times in order to carefully crosswalk all four 
documents and restructure the organization of the standards into six domain areas 
of effective practice. These domains directly parallel the CCT which will 
ultimately make it easier for our beginning teachers to satisfy certification 
expectations through the TEAM program as well as Farmington’s induction 
expectations. Another main goal of the revision process was to clearly reference 



5-3-12 
 

the core learning principles of the Framework for Teaching and Learning so that 
teachers understand the connections between standards of professional practice and 
our beliefs about how students learn best. The statements that describe teacher 
practice in each domain were crafted to accentuate expectations around 
collaboration and teaming, to reflect a more current vision of the role of the teacher 
in the classroom, to aim for high quality professionalism in every domain, and to 
make the standard clear and explicit.  
 
This new set of standards will be shared with teachers next year however they will 
not be used in the evaluation process until 2013 – 2014. Over the course of the next 
school year, Farmington will need to develop a completely revised teacher 
evaluation model to comply with new legislation. These new standards will once 
again serve as the foundation, however considerable additional changes will be 
needed to satisfy the requirements of the new laws and yet maintain the integrity of 
Farmington’s comprehensive and collaborative model.  
 
Michael Galluzzo, Assistant Superintendent, will be prepared to elaborate on the 
process and to answer Board members’ questions at Monday night’s meeting.  
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FARMINGTON PUBLIC SCHOOLS 

Teaching Standards 
 (draft May, 2012) 

 
Overview 

 
Farmington Public Schools’ Teaching Standards articulate the essential knowledge, skills and qualities of 
effective practice. These foundational skills and competencies are grouped by domains but, in practice, 
are to be viewed as integrated parts of the complex and dynamic process of effective teaching. The 
Farmington Teaching Standards should be used to help guide and build teacher competence beginning 
with pre-service and continuing throughout a teacher’s career.  These standards have been developed to 
define high quality professional practice that aligns with Farmington’s Core Beliefs, the Framework 
for Teaching and Learning and the Connecticut Common Core of Teaching.  
 

Core Beliefs Framework for Teaching and Learning 
Instruction Matters Active Learning Community 
Results Matter Challenging Expectations 
Expectations Matter Meaningful Knowledge 
Relationships Matter Purposeful Engagement 
Effort Matters Individual Responsibility 

 
 

2010 Common Core of Teaching: Foundational Skills 
A Vision for Teaching and Learning in Connecticut Public Schools 

 
The CCT (CCT) articulates the knowledge, skills and qualities that Connecticut teachers need in 
order to prepare students to meet the challenges of the 21st century. 
 
In the 21st century, the increasingly complex needs of students require sophisticated teaching 
strategies. As stated in Wagner (2008), Wagner et al. (2006) and cited in Connecticut’s Plan for 
Secondary School Reform, “the old ‘basics’ of reading, writing, and mathematics are still 
essential, but not sufficient. Today’s and tomorrow’s students must learn to locate, analyze, 
interpret and communicate information in a variety of media and formats, and solve problems 
creatively and logically. Living and competing successfully in a global society and economy will 
require an understanding of our interconnectedness, collaboration and leadership skills, habits of 
personal and social responsibility, and adaptability to change.” Teachers must help students 
foster the academic and social competence to become both independent and interdependent 
learners and workers who can successfully navigate a rapidly changing world. 
 
The effectiveness of Connecticut schools depends upon skillful teaching. Teacher quality is one 
of the most significant contributors to student learning and achievement; what teachers know and 
do directly influences what students learn (National Commission on Teaching and America’s 
Future, 1996; Darling-Hammond, 2000; Rice, 2003; National Council for Teacher Quality, 2004; 
Darling-Hammond & Bransford, 2005; Goe & Stickler, 2008). Effective teachers have deep 
knowledge of their content area and can present core ideas of the discipline in clear, compelling 
ways. They engage students in stimulating, challenging learning, support exploration of content, 
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and lead students toward developing critical reasoning and leadership skills. They create rigorous 
and relevant learning experiences characterized by higher-order thinking and the application of 
knowledge and skills in the world beyond the four walls of school. 
 
The philosophy behind the CCT is that teaching requires more than simply demonstrating a 
certain set of technical skills. It requires command of subject matter and pedagogical skills 
combined with caring deeply about students and their successes. Effective teaching also requires: 

♦ a deep commitment to student achievement and the belief that all students should be 
challenged to achieve, 
♦ a willingness to work in collaboration with colleagues and families to meet the diverse 
learning needs of all students, and 
♦ a commitment to analysis of one’s teaching and continuous professional development 

 
 

References for Introduction 
 

Boyatzis, R. E., Goleman, D., & Rhee, K. S. (2000). Clustering competence in emotional 
intelligence: Insights from the Emotional Competence Inventory (ECI). In R. Baron & J.D. 
Parker (Eds.), Handbook of emotional intelligence. San Francisco, CA: Jossey-Bass. 
Connecticut State Department of Education (2009). The Connecticut Plan for Secondary School 
Reform: Academic and Personal Success for Every Middle and High School Student. Hartford, 
CT: Connecticut State Department of Education. 
Darling-Hammond, L. (2000). Teacher quality and student achievement: A review of state policy 
evidence. Education Policy Analysis Archives, 8(1). Retrieved June 28, 2009 from 
http://epaa.asu.edu/epaa/v8n1 
Darling-Hammond, L., & Bransford, J. (Eds.) (2005). Preparing Teachers for a Changing 
World: What Teachers Should Learn and Be Able to Do. San Francisco, CA: Jossey-Bass. 
Fried, R. (1995). The passionate teacher: A practical guide. Boston: Beacon Press. 
Goe, L., & Stickler, L. (2008). Teacher quality and student achievement: Making the most of 
recent research. Washington, DC: National Comprehensive Center for Teacher Quality. 
King, J. (2003). Teacher quality: Understanding the effectiveness of teacher attributes. 
Washington, DC: Economic Policy Institute. 
National Council on Teacher Quality. (2004). Increasing the odds: How good policies can yield 
better teachers. Washington, DC: National Council on Teacher Quality. 
National Commission on Teaching and America’s Future. (1996). What matters most: Teaching 
for America’s future. New York, NY: National Commission on Teaching and America’s Future. 
Rice, J. K. (2003). Teacher quality: Understanding the effectiveness of teacher 
attributes. Washington, DC: Economic Policy Institute. 
Wagner, T. (2008). The Global Achievement Gap. New York, NY: Basic Books. 
Wagner, T., Kegan, R., Lahey, L., Lemons, R., Garnier, J., Helsing, D, Howell, A., & Thurber 
Rasmussen, H. (2006). Change leadership: A practical guide to transforming our schools. San 
Francisco, CA: Jossey-Bass. 
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FARMINGTON PUBLIC SCHOOLS 

Teaching Standards 
 (draft May, 2012) 

 
 
 

Domains of Teacher Performance 
 
 

Domain 1.  Content and Essential Skills and Understandings: 
 

Teachers apply current research-based pedagogy and have a strong understanding of the 
central concepts and core knowledge in their subject or field. 

 
Domain 2.  Active Learning Community: 
 

Teachers promote student engagement, independence and interdependence in 
a positive learning community. 

 
Domain 3.  Planning for Learning: 
 

Teachers plan instruction that is responsive to student needs and focused on essential 
understandings and content standards. 

 
Domain 4.  Facilitating Learning: 
 

Teachers engage students in meaningful and challenging learning experiences. 
 
Domain 5.  Assessment of and for Learning: 
 

Teachers use multiple measures to analyze student performance and to inform 
subsequent planning and instruction. 
 

Domain 6.  Professional Responsibilities: 
 

Teachers maximize support for student learning by developing and demonstrating 
professionalism, collaboration with others, and leadership. 
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FARMINGTON PUBLIC SCHOOLS 

Teaching Standards 
 (draft May, 2012) 

 
 
Domain 1.  Content and Essential Skills and Understandings: 

 
Teachers apply current research-based pedagogy and have a strong 
understanding of the central concepts and core knowledge in their subject or 
field. 

 
1-A    Demonstrate proficiency in reading, writing, and mathematics skills (CCT 1.1) 

 
1-B  Apply current discipline-specific knowledge and skills as described in the relevant national and 

state professional teaching standards (CCT 1.2) (FTL 3a) 
 
1-C Use technological and digital resources to promote learning, collaborate with colleagues and 

communicate within a learning community (CCT 1.4) 
 

1-D  Develop students’ ability to use content area literacy and numeracy skills to construct meaning and 
make real world connections (CCT 1.5 and 1.6) (FTL 3c) 
 

1-E  Develop students’ skills and dispositions in critical thinking and reasoning, collaboration and 
communication, problem solving and innovation, and self-direction and resourcefulness  

 
1-F Demonstrate knowledge of child and adolescent development and use developmentally appropriate 

instructional strategies  

1-G Recognize that external factors such as assessment bias and disadvantaged learning opportunities 
may contribute to an overrepresentation of students with specific cultural, ethnic, gender, health and 
linguistic characteristics in special education, discipline cases and other intervention groups. (CCT 
5.6) 
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FARMINGTON PUBLIC SCHOOLS 
Teaching Standards 

 (draft May, 2012) 
 
 
Domain 2.  Active Learning Community 
 

Teachers promote student engagement, independence and interdependence in a 
positive learning community 

 
2-A Create a classroom climate that is responsive to and respectful of the learning needs of students of 

all cultures, backgrounds, interests and performance levels (CCT2.1) (FTL 2f) 
 
2-B  Maintain high expectations for all students and promote the core belief that effort creates 

achievement (FTL 2a, 5d)  
 
2-C Promote engagement in and shared responsibility for the learning process by providing 

opportunities for students to pursue interests, make choices, ask their own questions, and take 
intellectual risks (CCT 2.2) (FTL 5a) 
 

2-D  Provide explicit instruction and experiences that lead to ethical decision making and responsible 
citizenship (CCT 2.3) 
 

2-E  Establish appropriate standards of behavior that support a productive learning environment for all 
students (CCT 2.4) (FTL 1b)   
 

2-F Organize the classroom and effectively manage routines and transitions to maximize the amount 
of time spent on learning; (CCT 2.5) (FTL 1a) 
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FARMINGTON PUBLIC SCHOOLS 
Teaching Standards 

 (draft May, 2012) 
 
Domain 3.  Planning for Learning: 
 

Teachers work collaboratively to plan instruction that is responsive to student 
needs and focused on essential understandings and content standards. 
 

3-A Determine students’ prior knowledge and anticipate student misconceptions to ensure that 
instruction is appropriately challenging and differentiated to meet learning needs (CCT 3.1)    
(FTL 2c, 3b) 
 

3-B  Use essential questions and guiding questions to develop coherent and relevant units, lessons and 
learning tasks that engage all students in the work of the discipline (CCT 3.2) (FTL 4a) 
 

3-C Design learning tasks that require the transfer and application of skills and knowledge to new 
contexts (FTL 3d, 4c) 

 
3-D  Choose research-based instructional strategies that actively engage students in the learning 

process and provide opportunities for students to reflect on their learning (CCT 3.5) (FTL 5c) 
 

3-E  Integrate real-world, career or global connections to promote meaningful knowledge (CCT 3.6)  
 

3-F  In collaboration with specialists as needed, design or select academic and/or behavioral 
interventions for students who need more intensive instruction or have particular gifts and talents 
(CCT 3.7) 

  
3-G Design lessons that promote student inquiry and student-to-student collaboration (CCT 3.8)                                       

(FTL 1e, 1f, 4b) 
 
3-H  Include strategies for teaching and supporting content area literacy skills and, when appropriate, 

numeracy skills (CCT 3.9) 
 

3-I    Plan for the use of multi-media and technology tools and other resources to enhance learning 
outcomes (FTL 4e, 3e) 

 
3-J Establish collaborative relationships with colleagues and administrators to support 

paraprofessionals and to monitor the impact of special education instructional or behavioral 
supports and interventions (CCT 6.5)   
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FARMINGTON PUBLIC SCHOOLS 
Teaching Standards 

 (draft May, 2012) 
 
 
Domain 4.  Facilitating Learning: 
 

Teachers engage students in meaningful and challenging learning experiences. 
 
4-A Vary the student and teacher roles in ways that develop student independence and             

interdependence with the gradual release of responsibility to students (CCT 4.4) (FTL 4g) 
 

4-B  Monitor student learning and adjust teaching during instruction in response to student 
performance and engagement in learning tasks (CCT 4.6)  

 
4-C  Provide meaningful, appropriate, timely, and specific feedback to students (CCT 4.7) (FTL 2e) 
 
4-D Provide students with regular opportunities within each lesson to process and apply their 

understanding (FTL 2g, 3c) 
 
4-E Provide students with regular opportunities to reflect on their learning, set goals and monitor 

progress to foster a growth mindset (FTL 5d) 
 
4-F Communicate the importance of effort and employ strategies that promote student motivation 

(FTL 5e) 
 

4-G  Communicate learning goals clearly and use rubrics and exemplars to articulate quality work 
(FTL 2b, 2d) 
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FARMINGTON PUBLIC SCHOOLS 
Teaching Standards 

 (draft May, 2012) 
 
Domain 5.  Assessment of and for Learning 
 
Teachers use multiple measures to analyze student performance, inform subsequent planning 
and instruction, and engage students in self-reflection 
 
5-A  Understand standards and use and/or design a variety of formative and summative assessments 

that directly align with the learning objectives and value the diverse ways in which students 
demonstrate their learning  (CCT 5.1 and 5.2) (FTL 2g) 
 

5-B  Use data from multiple sources to develop an in-depth understanding of student achievement and 
growth over time (CCT 5.3) 
 

5-C  Collaborate with colleagues to interpret assessment data, adjust instruction, and monitor progress 
(CCT 5.4) 
 

5-D  Provide students with rubrics and exemplars to promote clear expectations for quality work that 
exemplifies the standards  (CCT 5.5) 

 
5-E Provide opportunities for reflection and revision based on explicit feedback (CCT 5.5) 
 

 
5-F  Use academic, behavioral and health data to select and/or design interventions, and assist in the 

development of individualized education programs for students with disabilities (CCT 5.8) 
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FARMINGTON PUBLIC SCHOOLS 
Teaching Standards 

 (draft May, 2012) 
 
Domain 6.  Professional Responsibilities: 
 
Teachers maximize student learning by developing and demonstrating professionalism, 
collaboration, and leadership. 
 
 
6-A    Engage in continuous reflection and self-evaluation to enhance understanding of content and 

pedagogy (CCT 6.1) 
 

6-B Seek meaningful professional development opportunities to enrich practice and respond 
effectively to student learning needs (CCT 6.2) 
 

6-C  Contribute to a positive school climate by demonstrating enthusiasm for learning, daily work, and 
the profession (CCT 6.3) 
 

6-D  Establish collaborative relationships with colleagues and administrators to improve instructional 
practices through the team goal setting process and collaborative inquiry   

 
6-E Assume leadership roles that extend beyond the classroom to support continuous school and 

district improvement    
   
6-F  Maintain ongoing communication to build relationships with students and families in culturally 

responsive ways  (CCT 6.6) 
  

6-G  Understand the legal rights of students with disabilities and their families within the intervention, 
referral, and individualized education plan process (CCT 6.7) 
 

6-H  Understand how one’s race, gender and culture affect professional interactions with students, 
families and colleagues (CCT 6.8) 
 

6-I  Use communication technology in a professional and ethical manner (CCT 6.9)  
 

 
6-J  Conduct themselves as professionals in accordance with the Connecticut’s Code of 

Professional Responsibility for Educators (CCT 6.11)   
 

 
 
 
 
 
 
 
 
 

 



 
CLASSIFICATION:     Item:    VI            6/26/12 
_____________________________________________________________________________________________ 
 
TITLE:   Board of Education Meeting Schedule for 2012-2013 School Year 
__________________________________________________________________ 
 
Board Chair Mary Grace Reed will present the proposed Board of Education 
Meeting Schedule for the 2012-2013 school year on Tuesday evening. 
 
 
MOTION FOR CONSIDERATION: 
          To consider for approval the 2012-2013 Board of Education meeting 

dates, as proposed or as modified. 
 

          VOTE NEEDED 
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FARMINGTON PUBLIC SCHOOLS
MAY 31, 2012   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MO.
BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $443,414 $443,414 $409,305 $34,109 $0 $0 $0
Principal's Salaries $1,789,678 $1,789,678 $1,605,447 $135,608 $48,623 $48,623 $48,623
Teachers' Salaries $26,590,473 $26,590,473 $25,991,452 $23,814 $575,207 $250,637 $324,570 $296,220
Directors/Coordinator Sal $595,718 $595,718 $543,588 $40,862 $11,268 $11,268 $11,267
Student Services $501,043 $501,043 $460,930 $40,113 $0 $0 $0
Teacher Substitutes $419,592 $419,592 $430,766 $29,653 -$40,827 $24,762 -$65,589 -$60,093
Tutor/Homebound Inst. $243,232 $243,232 $224,052 $13,328 $5,852 $5,852 $7,451
Instructional Aides $1,377,502 $1,377,502 $1,317,135 $117,514 -$57,147 -$57,147 -$52,929
Secretarial & Clerical $1,737,501 $1,737,501 $1,540,407 $162,492 $34,602 $34,602 $39,813
Nurses' Salaries $465,071 $465,071 $441,266 $35,515 -$11,710 -$11,710 -$15,315
Monitors and Drivers $363,121 $363,121 $345,679 $26,796 -$9,354 -$9,354 -$7,503
Custodial & Maintenance $2,039,864 $2,039,864 $1,843,490 $190,968 $5,406 $10,821 -$5,415 -$3,365
SALARIES $36,566,209 $36,566,209 $35,153,517 $850,772 $561,920 $286,220 $275,700 $264,169

  
BENEFITS    
Self Insurance $6,195,544 $6,195,544 $5,700,661 $494,883 $0 $0 $0
FICA & Medicare $1,023,928 $1,023,928 $966,524 $55,081 $2,324 $2,324 $0
Employee Insurance $203,395 $203,395 $168,041 $20,091 $15,263 $15,263 $14,793
Retirement Benefits $103,304 $103,304 $137,856 $3,462 -$38,015 -$38,015 -$38,015
Worker's Compensation $164,583 $164,583 $161,980 $0 $2,603 $2,603 $2,603
Unemployment Comp. $34,200 $34,200 $34,130 $17,691 -$17,621 -$17,621 -$1,351
BENEFITS $7,724,954 $7,724,954 $7,169,193 $591,208 -$35,447 $0 -$35,447 -$21,970

   
SERVICES    
Consultation Services $269,984 $269,984 $325,317 $32,532 -$87,865 $0 -$87,865 -$87,825
Legal Services $71,550 $71,550 $88,798 $1,910 -$19,158 $13,000 -$32,158 -$24,988
Instructional Services $18,395 $18,395 $16,392 $68 $1,935 $1,935 $0 $0
In-Service Training $90,450 $90,450 $54,813 $9,811 $25,826 $25,826 $0 $0
Public Relations $34,320 $34,320 $18,772 $13,297 $2,250 $2,250 $0 $0
Student Services $51,777 $51,777 $33,398 $21,715 -$3,337 -$3,337 $0
Summer School Prog. $232,470 $232,470 $241,845 $625 -$9,999 -$9,999 -$9,999
Prof./Technology Services $180,430 $180,430 $190,717 $6,776 -$17,063 -$17,063 -$8,842
Public Utilities $1,400,830 $1,400,830 $1,078,844 $182,874 $139,112 $51,631 $87,481 $87,569
Repair to Equipment $102,160 $102,160 $71,596 $9,216 $21,348 $14,200 $7,148 $7,025
Repair to Buildings $459,786 $459,786 $406,305 $107,343 -$53,862 -$53,862 -$20,439
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DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.
Distribution Services $44,407 $44,407 $42,630 $1,777 $0 $0 $0
Community Services $36,750 $36,750 $29,949 $0 $6,801 $6,801 $0 $0
Rentals & Leases $310,897 $310,897 $222,037 $32,203 $56,657 $56,657 $18,200
Pupil Transportation $2,599,753 $2,599,753 $2,403,881 $232,074 -$36,202 -$36,202 -$37,370
Travel & Conference $53,000 $53,000 $44,188 $4,101 $4,711 $4,711 $0 $0
Contracted Travel $27,915 $27,915 $24,371 $3,721 -$177 -$177 -$436
Communication Services $175,780 $175,780 $189,020 $58,820 -$72,060 -$72,060 -$44,787
Office Services $109,999 $109,999 $77,247 $23,535 $9,216 $9,216 $0 $0
Tuition $1,509,655 $1,509,655 $1,122,915 $298,682 $88,058 $88,058 $65,798
SERVICES $7,780,308 $7,780,308 $6,683,036 $1,041,081 $56,191 $129,570 -$73,379 -$56,094

   
SUPPLIES    
Instructional Supplies $355,970 $355,970 $319,986 $38,392 -$2,408 -$2,408 $0
Student Act. Supplies $234,073 $234,073 $194,955 $18,690 $20,428 $20,428 $0 $0
Office Supplies $77,836 $77,836 $74,533 $4,857 -$1,554 -$1,554 $0
Library Supplies $13,284 $13,284 $12,870 $178 $236 $236 $0 $0
Health Supplies $18,418 $18,418 $19,356 $796 -$1,733 -$1,733 -$1,381
Test. & Evaluation $27,833 $27,833 $24,270 $700 $2,862 $2,862 $0 $0
Custodial Supplies $111,750 $111,750 $91,564 $12,647 $7,539 $7,539 $0 $0
Fuel - Oil $84,475 $84,475 $23,589 $38,260 $22,626 $22,626 $0 $0
Textbooks $222,037 $222,037 $203,408 $13,117 $5,512 $5,512 $0 $0
Improve Instruction $99,209 $99,209 $78,370 $22,078 -$1,239 -$1,239 $0
Library Books $50,500 $50,500 $48,889 $1,933 -$322 -$322 -$348
Library & Prof. Subscript. $62,761 $62,761 $52,375 $5,743 $4,643 $4,643 $0 $0
Computer/AV Materials $78,264 $78,264 $62,958 $3,078 $12,229 $12,229 $0 $0
SUPPLIES $1,436,410 $1,436,410 $1,207,122 $160,469 $68,819 $76,075 -$7,256 -$1,729

   
EQUIPMENT    
Replace Equipment $120,078 $120,078 $208,899 $4,260 -$93,081 -$93,081 -$92,199
New Equipment $59,953 $59,953 $153,163 $55 -$93,265 -$93,265 -$94,629
EQUIPMENT $180,031 $180,031 $362,062 $4,315 -$186,346 $0 -$186,346 -$186,828

   
DUES & FEES    
Memberships $48,950 $48,950 $43,119 $0 $5,831 $5,831 $0 $0
Liability Insurance $241,434 $241,434 $193,379 $0 $48,055 $14,000 $34,055 $14,055
DUES & FEES $290,384 $290,384 $236,498 $0 $53,886 $19,831 $34,055 $14,055
GRAND TOTALS $53,978,296 $53,978,296 $50,811,428 $2,647,845 $519,023 $511,696 $7,327 $11,603
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EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $0  
Principal's Salaries $48,623 Vacancies in positions
Teacher's Salaries $324,570 Turnover from FY 2010-11
Director/Coordinators $11,268
Teacher Substitutes -$65,589 Long term illnesses
Tutors/Homebound Ins. $5,852
Instructional Aides -$57,147 IDEA Grant to absorb
Nurses -$11,710 Medicaid to offset
Monitors/Drivers -$9,354
Custodial/Maintenance -$5,415

BENEFITS
Self-Insurance $0  
FICA/Medicare $2,324  
Workers' Compensation $2,603 Amount prior to audit
Retirement Benefits -$38,015 Pursuant to contractual obligations

SERVICES
Consultation Services -$87,865 OT,PT, Special Ed Consultations
Legal Services -$32,158 Negotiations, special ed cases
Public Relations $0
Public Utilities $87,481 Mild winter; conservation
Other Profess. Services -$17,063
Repairs to Buildings -$53,862 additional purchases
Transportation -$36,202 Special Ed Svcs
Office Services $0
Tuition $88,058 Placements brought back in district

SUPPLIES
Instructional Supplies -$2,408  
Student Activity Supplies $0  

EQUIPMENT
New Equipment -$93,265 Thin client computers, lockers

LIABILITY INSURANCE $34,055 Actual premiums less than agent projections
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                      FEDERAL AND STATE GRANTS
May 31,2012

DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $129,839 $118,000 $116,299 $0 $13,540 $13,540 $0
IDEA - Improve. Handicap $671,353 $610,000 $569,261 $34,876 $67,216 $67,216 $0
IDEA - Pre-School Incentive $17,935 $9,000 $8,729 $642 $8,564 $8,564 $0
Title II - Teacher/Prin. Training $57,223 $57,223 $53,423 $3,231 $569 $569 $0
Title III $10,725 $0 $2,049 $464 $8,213 $8,213 $0
Carl Perkins-Vocational $25,316 $25,316 $21,049 $1,670 $2,597 $2,597 $0
Sub-Total Fund 20 $912,391 $819,539 $770,810 $40,883 $100,699 $100,699 $0

  
STATE GRANTS   
Open Choice $364,774 $364,774 $268,981 $53,610 $42,183 $42,183 $0
Open Choice Support $111,850 $102,000 $88,976 $10,557 $12,318 $12,318 $0

  
Interdistrict Summer Art $82,500 $82,500 $68,851 $5,471 $8,179 $8,179 $0
Interdistrict Student Mentoring $107,250 $107,250 $89,712 $8,137 $9,401 $9,401 $0

REIMBURSABLE GRANTS
Special Ed.-Excess Costs (1) $558,009 $419,601 $0 $0 $558,009 $558,009 $0  
McDonough 2010 $0 $0 $0 $0 $0
McDonough 2011 $9,972 $9,972 $9,792 $0 $180 $180 $0
WWUES News Crew $0 $0 $0 $0 $0
Sub-Total Fund 30 $1,234,355 $1,086,097 $526,311 $77,775 $630,270 $630,270 $0
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CLEARING-ENDOWMENT-ENTERPRISE FUNDS
 May 31, 2012

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $30,000 $29,751 $23,660 $0 $6,340 $6,340 $0
Main. Insurance Claims $213 $213 $0 $0 $213 $213 $0
Board of Education Fund $112,000 $111,479 $54,547 $1,296 $56,157 $56,157 $0
Transport. Fees/Other Towns $54,000 $53,582 $0 $0 $54,000 $54,000 $0
Bus Contractor Gas Fund $115,000 $113,750 $105,044 $0 $9,956 $9,956 $0
Student Activity-Other Stipen $210,000 $185,836 $198,307 $6,347 $5,346 $5,346 $0
Special Education Fund $121,776 $121,776 $78,896 $6,580 $36,300 $36,300 $0
Medicare $12,000 $11,464 $3,017 $0 $8,983 $8,983 $0
Universal Service Fund $50,000 $49,833 $32,199 $17,610 $191 $191 $0
Regular Ed Tuition $19,460 $19,460 $6,154 $0 $13,306 $13,306 $0
Sub-Total Fund 40 $724,449 $697,144 $501,823 $31,833 $190,792 $190,792 $0

ENDOWMENT FUNDS
Noah Wallace Fund $25,000 $20,125 $0 $4,875 $4,875 $0
HTFD Foundation 0604 $500 $499 $0 $1 $1 $0
HTFD Foundation 0582 $500 $499 $0 $1 $1 $0
IAR Target Grant $2,290 $1,612 $678 $0 $0 $0
HTFD Fndt Public Giving $500 $500 $499 $0 $1 $1 $0
Sub-Total Fund 45 $28,290 $0 $22,735 $678 $4,877 $4,878 $0

ENTERPRISE FUNDS
Continuing Education $395,000 $391,192 $293,140 $8,555 $93,305 $93,305 $0
Mandated Adult Education $72,500 $71,125 $67,335 $2,788 $2,377 $2,377 $0
EXCL $1,600,000 $1,544,177 $1,427,187 $139,826 $32,987 $32,987 $0
Sub-Total Fund 80 $2,067,500 $2,006,494 $1,787,662 $151,169 $128,669 $128,669 $0
 
Total Clearing Funds $2,820,239 $2,703,638 $2,312,220 $183,680 $324,338 $324,339 $0

GRAND TOTALS $4,966,985 $4,609,274 $3,609,341 $302,338 $1,055,307 $1,055,308 $0
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FARMINGTON PUBLIC SCHOOLS
CAFETERIA REPORT

FOR THE MONTH ENDING
May 31, 2012

 
ASSETS LIABILITIES

CASH $176,957  ACCOUNTS PAYABLE $8,736

GRANTS RECEIVABLE $60,487 ACCRUED EXPENSES $79,207
 

CATERING RECEIVABLE $7,511 FOOD SALE DEPOSITS $50,310

FOOD SALE /OTHER REC $11,138 DUE TO TOWN $96,334

INVENTORY $40,261 FUND BALANCE $64,757

PREPAID EXPENSES $2,990

TOTAL ASSETS $299,344 TOTAL LIABILITIES & FUND BALANCE $299,344

REVENUE CAPITAL EXPENDITURES - FISCAL YEAR 2006
Hard Drive Replacements $230

SALE OF FOOD $1,102,213 Compressor - IAR $1,231
Dell Computer $1,850

FEDERAL GRANT $198,133 Office Copier $599
 
STATE GRANT $13,132 CAPITAL EXPENDITURES - FISCAL YEAR 2007

2 Door Freezer $3,575
INVESTMENT INCOME $661

CAPITAL EXPENDITURES - FISCAL YEAR 2008
CATERING REVENUE $34,412 Lighting fixtures $692

Office printer $695
OTHER REVENUES $9,323
STORM LOSS -$19,663 CAPITAL EXPENDITURES - FISCAL YEAR 2009
TOTAL REVENUE $1,338,211

CAPITAL EXPENDITURES - FISCAL YEAR 2010
Computer replacement $6,668

TOTAL EXPENDITURES $1,425,909 Pin Pad Replacement $1,911

CAPITAL NEEDS - FISCAL YEAR 2011
PROFIT (LOSS) -$87,698 Garbage Disposal EF $1,788

Refrigerator NW $3,015

CAPITAL NEEDS - FISCAL YEAR 2012
Nutrikids Software $13,265
Pinpads for new software $587
Computer Memory Upgrade $231
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INSURANCE DEPOSITS AND CHARGES
JULY 1, 2011 - JUNE 30, 2012

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D and 

ERRP
PAYROLL RETIREE COBRA TRB &        

REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 
INTEREST TOTAL 

REVENUE PAID CLAIMS
FLEXIBLE 
SPENDING 

REIMBURSE
TOTAL COSTS

2011
JUNE BALANCE FORWARD $213,582.83  
JUL $497,799.29 $0.00 $55,327.48 $8,682.47 $20,097.42  -   $20.73 $581,927.39 $667,312.23 $6,870.20 $674,182.43
AUG $464,879.03 $48,179.10 $25,438.90 $1,276.00 $5,866.10 $9.30 $545,648.43 $706,439.67 $9,991.35 $716,431.02
SEP $469,801.32 $19,673.91 $127,887.31 $27,173.25 $1,446.88 $12,782.20  -   $658,764.87 $570,569.05 $5,334.17 $575,903.22
OCT $462,192.69 $131,172.44 $36,861.11 $1,276.00 $20,858.72 $12,432.20 $4.06 $664,797.22 $535,434.87 $9,824.10 $545,258.97
NOV $463,499.14 $131,580.03 $29,245.91 $1,276.00 $12,432.20 $10.33 $638,043.61 $596,160.35 $10,258.88 $606,419.23
DEC $466,746.57 $196,041.21 $23,640.24 $1,890.94 $18,648.30 $10.96 $706,978.22 $470,817.05 $13,269.91 $484,086.96
JAN $511,628.33 $130,929.99 $42,390.16 $2,567.08 $20,643.07 $12,732.20 $13.91 $720,904.74 $435,696.29 $10,159.13 $445,855.42
FEB $535,134.44 $130,169.66 $25,274.42 $4,503.70 $12,732.20 $26.19 $707,840.61 $485,252.33 $14,980.65 $500,232.98
MAR $511,595.53 $129,141.02 $22,967.93 $1,914.00 $12,732.20 $36.45 $678,387.13 $463,691.96 $11,756.81 $475,448.77
APR $466,970.11 $128,651.02 $26,486.86 $2,559.54 $19,213.07 $12,732.20 $66.73 $656,679.53 $443,546.27 $8,435.97 $451,982.24
MAY $468,345.35 $28,696.45 $143,785.77 $28,661.41 $2,229.02 $12,732.20 $0.00 $684,450.20 $597,225.98 $3,305.84 $600,531.82
JUN* $574,670.67 $17,250.00 $32,083.34 $4,166.66 $0.00 $628,170.67 $629,784.77 $21,634.99 $651,419.76
ACCRUED
TOTAL $5,893,262.47 $48,370.36 $1,314,787.55 $375,551.01 $33,788.29 $80,812.28 $125,822.00 $198.66 $8,086,175.45 $6,601,930.82 $125,822.00 $6,727,752.82
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE $1,358,422.63

*CIGNA FEES:
THIS MONTH'S CHARGES (ASO and Insured fees) $49,070.98
THIS MONTH'S CHARGES (FSA fees) $346.14
CHARGES FROM PRIOR MONTH'S REPORT $603,395.98

TOTAL $652,813.10

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

$1,297,753.34 $684,450.20 $600,531.82 $1,381,671.72



Farmington Public Schools
Self-Insurance Analysis

Fiscal Year 2011-12
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Month Projected Costs Actual Costs Difference
2010-11     

Actual Cost

July $555,850.65 $667,312.23 (111,461.58)$    $523,288.19
August $670,431.71 $706,439.67 (36,007.96)$      $678,650.24
September $560,283.82 $570,569.05 (10,285.23)$      $516,391.30
October $594,145.64 $535,434.87 58,710.77$       $529,730.79
November $593,033.51 $596,160.35 (3,126.84)$        $489,203.85
December $878,026.90 $470,817.05 407,209.85$     $891,629.20
January $520,320.50 $435,696.29 84,624.21$       $428,945.56
February $548,627.15 $485,252.33 63,374.82$       $443,338.90
March $692,884.93 $463,691.96 229,192.97$     $685,664.40
April $690,201.83 $443,546.27 246,655.56$     $693,440.10
May $639,466.59 $597,225.98 42,240.61$       $687,683.08
June $629,784.77 $629,784.77 -$                  $554,736.05

Total $7,573,058.00 $6,601,930.82 971,127.18$     7,122,701.66$ 

     



CLASSIFICATION:  Executive Session                             6/26/12 
 
 
TITLE:   To Discuss Matters Concerning Personnel Matters, Negotiations 
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning the appointment, employment, performance, 
evaluation, health or dismissal of a public officer or employee. 
 
Discussion concerning strategy and negotiations. 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 

 


	Agenda Special Mtg 6-26-12 mgr final edits
	I. Call to Order
	II. Invite and Receive Public Comment
	III. Executive Session
	IV. Cafeteria Operation VOTE NEEDED
	V. Farmington Teaching Standards Revision
	VI. BOE Meeting Schedule     VOTED NEEDED
	VIII. Future Agenda Items and BOE Summer Workshop


	V FTS Revision-KW
	CLASSIFICATION:        Item:  V        6/26/12
	TITLE:   Farmington Teaching Standards Revision

	VI BOE_Meeting_Dates
	CLASSIFICATION:     Item:    VI            6/26/12
	VOTE NEEDED

	May financials
	May financials
	Financials

	May ins dep 7
	ins dep 11-12

	May projected to actual 8
	Sheet1


	III Exec Session
	CLASSIFICATION:  Executive Session                             6/26/12


