
Farmington Board of Education 
Farmington, CT 

Meeting Agenda 
___________________________________________________________ 

Monday, January 9, 2012                    7:00 pm       West Woods School 
 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Approval of Minutes:  December 12, 2011 and January 3, 2012       VOTE NEEDED 
 
IV. Inviting and Receiving Public Comment and Communications 
 
V. Consideration of Superintendent's Report 

A. Welcome and Comments from WWUES Principal 
B. Guidance Program Update  
C. Preliminary Special Education Budget Information for 2012-2013 
D. Professional Appointments, Resignations, and Professional Development Activities 
E. School-Based Information 

 
VI. Consideration of Business Administrator’s Report 

A. November 30, 2011 Financial Statement Report    VOTE NEEDED 
 
VII. Report of Board Chair 
 
VIII. Unfinished Business 
 A. Budget Impact 
 
IX. New Business 
 A. Textbook Adoption – 1st Reading 
 B. Policy Review – 1st Reading VOTE NEEDED 
  1.  Policy 0000 Mission/Philosophy 
  2.  Policy 3511 Compliance with 504 Regulations 
  3.  Policy 5141.4 Reporting of Child Abuse 

C. Legal Residency Matter (*anticipated for Executive Session) 
  

X. Consideration of Future Agenda Items 
 
XI. Inviting and Receiving Public Comments and Communications 
 
XII. *Executive Session  
 
XIII. Adjournment 
 
For the Chair of the Board of Education, 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent's Report   Item:  V-B    1/9/12 
             
              
TITLE:  Guidance Program Update 
              
 
 
The Connecticut State Department of Education requires that schools develop a 
student success plan for each student in grades 6-12 by July 1, 2012.  This is one 
component of the State’s education reform plan. 
 
Our Guidance Department has been working on the design and implementation of 
success plans.  Dave Berrill, Guidance Department Chair, will make a presentation 
about this aspect of his department’s work.  In addition, he will discuss college 
admissions and the criteria that schools are using when judging applicants for 
admission. 
 
Dave Berrill, Chris Loomis and Rebecca Atkins, will be available Monday evening 
to answer questions from Board members. 
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Preliminary Special Education Budget Information 

2012-2013 

 

 

Number of K- 12 students with disabilities for whom the district is                                                   
financially responsible:          419 

Of all K-12 students for whom the district is financially responsible, the                                              
percent of students with disabilities:        10.1% 

Total PK – 12 expenditures used for special education:   $10,576,927 

Full Time equivalent count of district PK – 12 special education    45.5        
instructional staff teachers and instructors (2011-2012)    
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Preliminary Special Education Budget 

Over the past five years, Farmington has seen an incremental increase in the number of 

students receiving special education services.   There has also been an increase in the severity 

of the disabilities that students present with resulting in the need for more intensive staffing.  

This has resulted in not only a higher percentage of students in special education, but a higher 

total number of special education students being serviced.  The result of this is a higher 

demand on both the time of special services personnel, and on regular education teachers who 

provide supports and instruction in the classroom.  In order to meet the needs of the students, 

teachers are required to collaborate, offer appropriate instruction, and differentiate for all 

students’ regardless of their disabilities. 

 

 

 

 

 

 

 

            
  

Farmington School District 
 

  

Students with Disabilities - Grades K-12 - Number of Students for Whom District is 
Financially Responsible 

 
 

                     
         

    
School Year 

Number of Students 
With Disabilities Total Enrollment 

  
    2010-11 419 4,125 

  
    2009-10 408 4,136 

  
    2008-09 405 4,164 

  
    2007-08 395 4,188 

  
    2006-07 390 4,225 
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Specialized Learning Center 

Over the past decade, there has been a steady increase in the percentage of students identified 

as having autism.  This phenomenon is not isolated to Farmington, but rather is a trend that has 

received national attention.  The Specialized Learning Center was designed to address the 

needs of these students, while allowing them to stay in their home schools.  Within the special 

education population in Farmington, the percentage of students with Autism has continued to 

grow. 

The following chart reflects the upward trend in percentage of students in district who are 

classified under the category of Autism 

 

Students with Autism not only reflect an increasingly larger percentage of our total special 

education population, but also require a structured, methodologically sound program in order 

to for them to meet with success.   

 

06-07 07-08 08-09 09-10 10-11 11-12
Total 44 57 57 71 74 79

0

10

20

30

40

50

60

70

80

90

Autism Counts By Year 



4 
 

 

During the 2010-2011 school year, the Farmington Board of Education responded to the 

increasing number of students diagnosed with autism through the expansion of the Specialized 

Learning Center (SLC), with the addition of a second classroom at Union School.  

Students in the SLC program receive services from special education teachers, speech and 

language pathologists, a Board Certified Behavior Analyst, occupational and physical therapists, 

with support from paraprofessionals.  Currently, we have 11 students enrolled in this program.  

An ongoing challenge in providing quality programming for children with autism is providing 

appropriate inclusion experiences.  Inclusion is an integral part of the SLC program as it offers 

students an opportunity to form positive peer relationships and take part in experiences with 

their typical peers.  The inclusionary experience is an integral part of the programming as this is 

not possible in outplacement settings.  Successful inclusion not only requires intensive staffing, 
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but also opportunities for teachers and paraprofessionals to receive training and supervision in 

delivering services, along with time to collaborate with regular education teachers.      

 Since the onset of the 2011-2012 school year, two students have entered the SLC program, 

which has resulted in an increase in speech and language services.  In order to meet the needs 

of the students in the program, an increase in services will be necessary for the 2012-2013 

school year.  By appropriately staffing and servicing this program, the district not only 

maximizes students chances of acquiring the necessary skills to succeed, but also offers 

programming that is comparative to that of outplacements. 

Currently, we are exploring the possibility of collaborating with a neighboring town in 

expanding our current program.  This type of collaboration would not only cut costs, but would 

offer the opportunity to merge resources in improving the quality of programming our students 

receive. 

This year, we have formed a relationship with the St Joseph’s College Graduate School of 

Education/Autism program.  Through this relationship, graduate students complete an  

internship as part of their Master’s degree in the Autism/BCBA program.  We are currently 

pursuing further options of collaborating with St Joseph’s College involving student placements 

and professional development which would continue to enhance the quality of our program. 
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Programs for Students with Emotional Disturbances 

Students identified under this classification often times exhibit behaviors that are disruptive in 

the regular education setting.  Creating effective programming which serves the needs of 

students with emotional disturbances and offers them opportunities to interact with their 

typical peers can be challenging.  The total percentage of students within the Farmington Public 

School system who are identified with an emotional disturbance has remained relatively 

consistent over the past five years, with the total number of identified students being a 

relatively small percentage of the total number of special education students in district. 

 

 
06-07 07-08 08-09 09-10 10-11 11-12 

Percentage 11% 11% 9% 7% 8% 8% 
ED Count of Year 44 47 38 33 34 35 
SE Count by Yr 396 429 437 444 425 448 

 

Students with significant mental health issues require programming with behavioral and 

therapeutic interventions imbedded in the academic day.  Interventions may consist of 

processing time with therapists, time out space, sensory breaks, or consequences within a 
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leveled behavioral system.  This type of specialized programming requires staff have 

background and training with this population. 

Despite the relatively low number of students with the classification of Emotional Disturbance, 

this group of students accounts for the largest percentage of students who are currently 

outplaced.  This speaks to the challenges these students pose, particularly if appropriate 

programming is not in place. 

The following table illustrates the percentages of out of district placements by disability.  

Although during this school year the total number of students classified as having an emotional 

disturbance was 8% of the total number of students receiving special education, students 

classified as having an emotional disturbance accounted for 32.3% of the district’s 

outplacements.  Once placed in outside educational placements, it is difficult to plan a 

successful reentry for these students.   
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Out of District Placement By Percentage 

Total 
Outplaced 

Autism Emotional 
Disturbance 

Intellectual 
Disability 

Learning 
Disability 

Other 
Disability 

Other Health 
Impaired 
 

31 22.6% 32.3% 3.2% 3.2% 9.7% 12.9% 
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The high percentage of outplaced students with emotional disturbance in Farmington is  

in keeping with national data.  In “Debunking a Special Education Myth”, from the  

Spring 2007 edition of Education Next, the high rate of students with emotional  

disturbances was cited as a stressor on school districts.  

 
In order to reduce the number of outplacements of students with emotional issues, an expansion in  

positions will be required.  The majority of currently outplaced students are in grades 4 – 8. Additionally,  

there are a number of students at both IAR and WWUES who require intensive therapeutic interventions.   

Programming tailored to meet the needs of this population would not only help bring students back into  

district, but could also help in preventing further outplacements. 

 

Currently, the district is exploring collaborative possibilities with neighboring districts and private psychiatric         

 facilities.  During the remainder of this school year, a definitive plan will be developed with a pilot program             

planned for the 2012-2013 school year. 

http://educationnext.org/files/ednext_20072_67_2_fig11.gif
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Preschool   

The preschool program continues to offer specialized educational programming for students with significant             

needs.  During this year 81 students participated in general and special education students participated in            

the Farmington Collaborative Preschool, from EXCL and special education personnel.  Due to the significant                       

needs of some of these students, specialized nursing care, speech and language pathology, occupational                         

and physical therapies are provided.  By providing intensive early intervention, these students have the                         

best chance of developing and participating in the regular education environment.  

 

Transportation 

Specialized transportation is required for most students in out of district placements, along with some                    

students who participate in our specialized in district programs.  In an effort to reduce transportation                          

costs, we have collaborated with the Avon Public Schools in sharing selected transportation routes.  This has                     

resulted in a projected savings of $28,060 for the 2011-2012 school year.  Due to the success of this                      

collaboration, we are planning on exploring further routes on which to share costs with other districts.   

 

Tuition Costs 

Tuitions for outplaced students represent a significant percentage of the special education budget.                                   

The increase in the projection in the line item earmarked for “Tuition Public Schools” is due to                         

outplacements that occurred after the submission of last year’s budget.  Although there are some                           

students who require out of district placements, it is our goal to develop programs in district                                              

that will allow more students to remain in the Farmington Public Schools.  Excess cost                                     

reimbursement assists in defraying some of these expenditures. 

  

The following is a comparison of last year’s budget with this year’s current placements.  

 In all likelihood there will be changes in the amount required for services for next year due to 

 a myriad of factors including students moving into district, students requiring a change in the  

amount of services they require, or students moving out of district. 

 



11 
 

Placement Total Tuition $ 
2011-  2012 

Total Tuition $ 
2012-2013 

   
Other  
Public ** 
School and 
RESC 

*$694,738 $828,027 

Nonpublic ** 
School 

$990,278 $956,045 

Farmington 
Valley 
Diagnostic 
Center 

$70,000 $82,000 

Farmington 
Valley 
Diagnostic 
Center 
Extended 
Program 

$112,500 $85,000 

Magnet 
School 
Special 
Services 

$63,517 $53,007 

 

Total                                        $1,930,133                        $2,004,079 

* Two significant outplacements occurred following submission of this budget 
**Public and Nonpublic tuitions before Excess Cost offset                                                        
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Special Education Expenditures As a Percent of the Total Budget 
Comparison with DRG Towns 

 

Town Name 

Special 
Education 

Expenditure 
 

Fairfield 23.48% 
Cheshire 23.40% 
Greenwich 23.18% 
Avon 22.14% 
South Windsor 19.77% 
Simsbury 19.67% 
Madison 19.48% 
Farmington 18.78% 
Glastonbury 18.40% 

  
 

Source:  2010-2011 End of School Report 

 
 

Conclusion 

 

The Farmington Public Schools have a history of providing quality education to all students  

while remaining fiscally responsible.  The proposed budget continues to reflect fiscal  

responsibility through collaboration with neighboring towns and outside facilities, along 

with the support of the Central Office Team and district administrators.  Moving forward, 

the district will continue to provide exceptional educational opportunities for all students, 

with an eye toward program development and innovative practice. 

 



CLASSIFICATION:  Superintendent's Report   Item:  V-D       1/9/12 
             
              
TITLE:  Professional Appointments, Resignations and Professional  
  Development Activities 
              
 
Professional Appointments 
None 
 
Resignations 
None 
 
Leaves of Absence 
None 
 
Retirements 
None 



  

            
CLASSIFICATION:  School-Based Information Item: V-E         1/9/12  
__________________________________________________________________ 
 
TITLE:   John Arrucci Performs at West District School 
__________________________________________________________________ 
 
Master Percussionist John Arrucci performed for the students at West District 
School on Friday, November 18, 2011.  He has performed, composed, and 
instructed for over 25 years.  He has recorded music for the Oprah Winfrey Show 
and performed with Mariah Carey on the Rosie O’Donnell Show.  His percussion 
work has been showcased with AT&T, Coca-Cola, Saab, Volvo, and Snapple.  
 
Friday’s inspiring performance for all students at West District School featured the 
shekere, conga, mbira, and steel pan.  He made a special effort to tie in "self-
direction & resourcefulness" in his program.  In addition, the students made lots of 
connections to our music passports - for example, when he demonstrated the mbira 
from Africa and the steel pan from Trinidad and how students could make their 
own instruments using common, easily accessible items.  His presentation was a 
wonderful celebration of the rich diversity of percussion traditions from around the 
world. 
 
West District students walked away with a richer understanding of music made and 
heard in other parts of the world and were encouraged to make and play their own 
instruments.  It is always a treat to watch the awe in the students faces when they 
are touched by a new experience.  Thank you Mr. Arrucci!  
 
 
__________________________________________________________________ 
 
TITLE:   West District Grade 2 Students Know How to Give a Compliment 
__________________________________________________________________ 
 
Students in grade 2 at West District School have their eyes open – they are looking 
for their fellow student’s accomplishments and recognizing their hard work.  The 
second grade teachers wanted to do something different for the holiday season, 
instead of “What are you thankful for?” they decided to teach about recognizing 
the good in others.    
 
Teachers gave each student the name of another student in the class.  The students 
were instructed to watch the student whose name they were given for a week, and 
write down all the great things they saw them doing.  The students then wrote 



  

notes to each other expressing the things they saw.  Second graders learned not 
only how to recognize their fellow student’s accomplishments but, also, the art of 
the compliment and how a compliment can inspire others to do better and work 
harder.  West District grade 2 teachers have seen what a little praise from fellow 
students can do and how appreciating one another can lead to a happier, more 
productive classroom and positive learning climate. 
 
 
__________________________________________________________________ 
 
TITLE:   Geography Bee at West Woods 
__________________________________________________________________ 
 
On December 15th, Dylan Anthonypillai, a sixth grade student, won the West 
Woods school-level competition of the National Geographic Bee.  Forty fifth 
and sixth graders participated in the bee.  Dylan now has a chance to win a 
$25,000 college scholarship at the national level. 
 
Many students participated in after school practice sessions where Miss 
Borror and Mr. Forgione reviewed the Geography Bee question format and 
conducted practice quizzes.  The West Woods Top 10 finalists included Rollie 
Chamberlain, Tim Erlikh, Varsha Irvathraya, Avi Jivanani, Quinn Mahoney, 
Rohan Parikh, Aaron Robair, and Jessica Sardilli.  After a tough final round 
battle with our runner-up David Stephenson, Dylan was victorious. 
 
School winners across Connecticut, including our West Woods champion, take 
a written qualifying test.  The top 100 scorers in Connecticut will be eligible to 
compete in the State Bee on Friday, March 30, 2012. 
 
The National Geographic Society will provide an all-expenses-paid trip to 
Washington, D.C. for state champions where they will participate in the 
National Geographic Bee National Championship on May 22-24, 2012.  The 
first-place national winner will receive a $25,000 college scholarship plus 
other prizes.  “Jeopardy!” host Alex Trebek will moderate the televised 
national finals on May 24. 
 
Best of luck to Dylan and congratulations to all who participated in this year’s 
Bee! 
 
 
 
 

















CLASSIFICATION:  New Business    Item:  IX-A       1/9/12 
              
              
TITLE:  Textbook Adoption - First Reading   
             
              
The attached textbook is submitted for adoption Monday evening.  A copy of the 
book listed is available in the Assistant Superintendent’s Office for review.  The 
presentation of books for approval is guided by Board Policy and Regulations 
which is aligned with state statute as shown below: 
 

“Policy 6161   Textbooks Selection and Adoption:   
The board shall approve all new textbooks each year.  The new 
textbooks shall be presented at one board meeting and voted on at the 
following meeting.  The board encourages the use of learning 
materials that allow students to achieve educational objectives in an 
efficient manner, commensurate with their interests and abilities.  The 
evaluation and selection of these materials shall be based upon the 
following criteria: 
 
a) The material shall have a high probability of helping specified 

students to achieve specific objectives. 
b) The material shall be appropriate for the students who will be 

using them. 
c) The material shall be in good taste. 
d) The material shall be economical. 
 
Evaluation and selection shall be made by school administrators, 
teachers and professional educators. 
 
Each year, at the June meeting, for the purpose of board approval, the 
Superintendent shall present to the board new textbooks and 
supplementary textbooks which have been introduced during the past 
school year or are proposed to be used during the ensuing year.” 
 

After review/discussion at Monday night’s meeting, the book will be presented for 
adoption at the January 23, 2012 Board meeting.  Michael Galluzzo will be 
available Monday night to answer questions concerning textbook approval. 
 
No action needed. 



FARMINGTON PUBLIC SCHOOLS 
 

TEXTBOOK ADOPTIONS 
January 9, 2012 

 
The textbook listed below has been reviewed in accordance with Board Policy (Policy 6161 – 
Textbook Selection and Adoption) and are recommended for approval for use in the elementary 
and secondary schools in Farmington: 
 
Precalculus with Limits, (10-12) Cynthia Young (Wiley), copyright 2010, Course:  Precalculus 
H, basic use, $105. 
 
 



 
CLASSIFICATION:  New Business   Item:  IX-B            1/9/12 
__________________________________________________________________ 
 
TITLE:  Policy Review – First Reading 
__________________________________________________________________ 
 
The attached proposed policies/regulations haves been reviewed by the Policy 
Committee.  They are being presented for their first reading.      
 
MOTIONS FOR CONSIDERATION: 
 

To approve Policy 0000 Mission/Philosophy for its first reading. 
 

To approve Policy 3511 (Appendix) Compliance with 504 Regulations for 
its first reading. 
 
To approve Policy 5141.4 Reporting of Child Abuse (Policy and 
Regulations) for its first reading. 

 
VOTE NEEDED 

  
 



0000(a) 
 
 
 
Mission-Goals-Objectives 
 
Philosophy  
 
The Farmington Public Schools are committed to the belief that all children, regardless of 
background, are capable of attaining high levels of educational achievement in necessary 
preparation for productive, rewarding lives and responsible citizenship. Students will reach this 
goal through their own diligence and effort, and through a school and school district learning 
climate that inspires, a curriculum that challenges, adequate resources, and skilled, professional 
instruction. Furthermore, a belief in social equality underlies Farmington’s commitment to 
providing the same quality of schooling for all. 
The Farmington Public Schools believe that all students are capable of acquiring the knowledge, 
skills and dispositions needed for productive, ethic al and responsible citizenship in an evolving 
world community.  As an innovative learning organization, the Farmington school district is 
deeply committed to continuous improvement.  Thus, collaborative interactions among students, 
educators, parents, and families emphasize the importance of clear expectations, rigorous 
standards-led curriculum, inspired instruction, personal effort and engaged relationships 
leading to high levels of achievement for all learners. 
 
Mission  
 
Therefore, the mission of the Farmington Public Schools is to offer a common standards-based 
educational program that will enable every student to meet established performance objectives in 
the following areas of endeavor: 
The mission of the Farmington Public Schools is to enable all students to achieve academic and 
personal excellence, exhibit persistent effort and live as resourceful, inquiring and contributing 
global citizens. 
 
Intellectual Discipline 
 
The Farmington Public Schools will develop intellectual discipline by: 
 
a. Providing all children with knowledge and skills in core academic areas such as reading, 

writing, mathematics, science, social sciences, English, world languages and the arts as 
they progress through the school system. The teaching of these basic academic skills is 
considered to be a primary function of the public schools. 

 
b. Helping each child to develop the power to think critically constructively, to 

communicate effectively, to solve problems, to reason independently and make decisions, 
and to accept responsibility for self-evaluation and personal development. 

 
c. Helping each child gain access to the accumulated culture and knowledge of man. 
 
 
 
 
 



0000(b) 
 
 
Mission-Goals-Objectives 
 
Philosophy of the Farmington Public Schools  (continued) 
 
 
Economic and Vocational Competence 
 
The Farmington Public Schools will foster economic and vocational competence by: 
 
a. Helping all students understand how to function effectively in the American economic 

system. 
 
b. Developing an appreciation of global interdependence in the world economy. 
 
c. Offering guidance and counseling to help every student prepare for productive, rewarding 

lives and responsible citizenship. 
 
d. Providing every student with usable skills and attitudes that will promote life long learning. 
 
Citizenship 
 
The Farmington Public Schools will promote civic responsibility by: 
 
a. Providing opportunities and experiences which emphasize the American heritage and the 

responsibility and privileges of citizenship. 
 
b. Helping equip each child for intelligent participation in the democratic process through 

which this country is governed. 
 
c. Teaching each child to understand the relationship between the United States and other 

nations of the world. 
 
Political and Social Relations 
 
The Farmington Public Schools will develop competence in political and social relations by: 
 
a. Assisting each child in his/her efforts to make a place for himself/herself in the family, in 

the community, and in the large society of the state and nation developing the skills and 
dispositions that will enable productive collaboration with others in the local and global 
community. 

 
b. Helping to develop a respect for the rights of others as individuals and as groups and to 

understand the requirements that a viable society places upon the individual personal 
rights and responsibilities in a democratic society. 

 
c. Assisting each child to develop an appreciation of diversity and to cooperate with others 

in a complex world. 
 



0000(c) 
 
 
 
Mission-Goals-Objectives 
 
Philosophy of the Farmington Public Schools  (continued) 
 
 
Moral Values and Ethical Conduct 
 
The Farmington Public Schools will foster moral values and ethical conduct by: 
 
a. Assisting each child to develop moral values, ethical standards of conduct and basic 

integrity. 
 
b. Helping each child to develop purposeful goals in life. 
 
Self-Realization and Mental and Physical Health 
 
The Farmington Public Schools will promote self-realization self-actualization and mental and 
physical health by: 
 
a. Helping each child attain the optimum growth and development by fostering a belief in 

every person’s capacity to continuously grow and learn within his/her capacity through 
educational programs which take into account individual differences and encourage 
creativity. 

 
b. Helping each child deal constructively with the psychological tensions inherent in 

continuing change and adaptation. 
 
c.  Being concerned for the development of a positive self-concept. 
 
d. Providing all children opportunities for physical education, health, and athletic activities. 
 
 
Legal Reference: Connecticut General Statutes  
 
   10-220 Duties of boards of education. 
 
 
 
 
 
 
 
 
 
Policy adopted: March 27, 2000 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 
 



3511 
APPENDIX #1 

 
 
 
Business/Non-Instructional Operations 
 
Compliance with 504 Regulations  
 
Parents/Students Notification 
 
 REGARDING SECTION 504 
 RIGHTS IN IDENTIFICATION, EVALUATION AND PLACEMENT 
 
The following is a description of the rights granted by federal law to students with handicaps. The 
intent of the law is to keep you fully informed concerning decisions about your child and to inform 
you of your rights if you disagree with any of these decisions. 
 
You have the right to: 
 
1.  Have your child take part in, and receive benefits from public education programs without 

discrimination because of his/her handicapping condition. If you are identified as a 
handicapped parent you also have the right to ask for reasonable accommodations so that 
you may participate in the planning of your child's educational program; 

 
2.  Have the school district advise you of your rights under federal law; 
 
3.  Receive notice with respect to identification, evaluation, or placement of your child; 
 
4.  Have your child receive a free appropriate public education. This includes the right to be 

educated with non-handicapped students to the maximum extent appropriate. It also includes 
the right to have the school district make reasonable accommodations to allow your child an 
equal opportunity to participate in school and school related activities; 

 
5.  Have your child educated in facilities and receive services comparable to those provided 

non-handicapped students; 
 
6.  Have your child receive special education and related services if she/he is found to be 

eligible under the Education of the Handicapped Act (PL 94-142) or Section 504 of the 
Rehabilitation Act; 

 
7.  Have evaluation, educational, and placement decisions made based upon a variety of 

information sources, and by persons who know the student, the evaluation data, and 
placement options; 

 
8.  Have transportation provided to and from school that allows your child to take part in 

educational services described by the Committee of Knowledgeable People, e.g. PPT. 
 



3511 
APPENDIX #1 

continued 
 
 
Business/Non-Instructional Operations 
 
Compliance with 504 Regulations  
 
Parents/Students Notification (continued) 
 
 
9.  Have your child be given the equal opportunity to participate in non-academic and extra-

curricular activities offered by the district; 
 
10.  Examine relevant records relating to decisions regarding your child's identification, 

evaluation, educational program, and placement; 
 
11.  Obtain copies of educational records at a reasonable cost unless the fee would effectively 

deny you access to the records; 
 
12. A response form the school district to reasonable requests for explanations and 

interpretations of your child's records; 
 
13.  Request amendment of your child's educational records if there is reasonable cause to 

believe that they are inaccurate, misleading or otherwise in violation of the privacy rights of 
your child; 

 
14.  Request mediation or an impartial due process hearing related to decisions or actions 

regarding your child's identification, evaluation, educational program or placement. You and 
the student may take part in the hearing and have an attorney represent you. Hearing 
requests must be made to the State Department of Education; 

 
15.  File a local grievance. 
 
 
The person in this district who is responsible for coordinating 504 compliance and identification 
procedures is the Director of Special Services, Dr. Jane Currie, Noah Wallace School, 6 School 
Street, Farmington, Connecticut, 06032 (860) 677-1791. 
 



5141.4 
 
 
 
Students 
 
Reporting of Child Abuse and Neglect 
 
 
Child Abuse and Neglect 
 
Connecticut General Statutes require certain educational personnel, Superintendent, school 
teachers, school Principals, school guidance counselors and school paraprofessionals, as well as 
licensed nurses, pschologists and social workers all employees, specifically the Superintendent, 
administrators, teachers, substitute teachers, guidance counselors, school paraprofessionals, 
coaches of intramural and interscholastic athletics, EXCL instructors as well as licensed nurses, 
physcians, psychologists and social workers either employed by the Board or working in one of 
the district schools, or any other person who, in performance of his or her duties, has regular 
contact with students or who provides service to or on behalf of students in the school district 
who have reasonable cause to suspect or believe that a child has been abused or neglected, to 
report such abuse and/or neglect. In furtherance of this statutes and its purpose, it is the policy of 
the Farmington Board of Education to require ALL EMPLOYEES of the Farmington Board of 
Education to report suspected abuse and/or neglect, in accordance with the procedures set forth 
in the regulations. 
 
Legal Reference: Connecticut General Statutes 
 
 17a-101 Protection of children from abuse. Reports required of certain 

professional persons. When child may be removed from surroundings 
without court order. 

 
 17a-101a  Report of abuse or neglect by mandated reports. 
 
 17a-106 Cooperation in relation to prevention, identification and treatment 

of child abuse/neglect. 
 
 PA 96-246 An Act Concerning the Reporting, Investigation and 

Prosecution of Child Abuse and the Termination of Parental Rights 
 
 10-151 Teacher Tenure Act 
 
 PA 09-242 
 
 
 
 
 
 
Policy adopted: October 5, 2009 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 



5141.4(a) 

Students 
 
Reporting of Child Abuse/Neglect 
 
 
a. What Must be Reported 

 
Mandated reporters include all school employees, specifically the Superintendent, 
administrators, teachers, substitute teachers, guidance counselors, school 
paraprofessionals, coaches of intramural and interscholastic athletics, EXCL 
instructors, as well as licensed nurses, physicians, psychologists and social workers 
either employed by the Board or working in one of the District schools, or any other 
person who, in the performance of his or her duties, has regular contact with students 
and who provides services to or on behalf of students enrolled in District schools.  A 
report must be made when any mandated reporter of the Board of Education, in the 
ordinary course of the person’s employment or profession, has reasonable cause to 
suspect or to believe that a child under the age of eighteen: 

l. Has been abused or neglected as defined by Conn. Gen. Stat. § 46b-120; 

2. Has had non-accidental physical injuries or physical injuries which are at 
variance with the history given for them, inflicted upon him/her; or  

3. Is placed at imminent risk of serious harm. 

For purposes of reporting child abuse and neglect, a statutory mandated reporter means 
a person required by Conn. Gen. Stat. § 17a-101 to report suspected abuse and/or 
neglect of children and includes:  Superintendent, teachers, school administrators, 
school guidance counselors, school coaches, paraprofessionals, registered and licensed 
practical nurses, psychologists, social workers, mental health professionals, certified 
alcohol and drug counselors and any other licensed professional counselor. 

b. Reporting Procedures for Statutory Mandated Reporters 

The following procedures apply only to statutory mandated reporters, as defined above. 

1. When an employee of the Board of Education has reasonable cause to suspect or 
believe that a child has been abused or neglected, or placed at imminent risk of 
serious harm, the following steps shall be taken: 

(a) The employee shall, as soon as practicable, upon having reasonable 
cause to suspect or believe that a child has been abused, neglected or 
placed at imminent risk of serious harm, and in no case later than twelve 
(12) hours after having such suspicion or belief, make an oral report by 
telephone or in person to the Commissioner of Children and Families or 
the local law enforcement agency. 
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(b) The employee shall also make an oral report as soon as practicable to the 
Superintendent or the Superintendent’s designee. 

(c) If a report prepared in accordance with Section (a) above concerns 
suspected abuse or neglect by a school employee, the Superintendent or 
his/her designee, shall immediately notify the child’s parent or guardian 
that such a report has been made. 

(d) Within 48 hours of making an oral report, the employee shall submit a 
written report to the Commissioner of Children and Families, or his/her 
representative, containing all of the required information. 

(e) The employee shall immediately, submit a written report to the 
superintendent or the Superintendent’s designee. 

(f) If a report prepared in accordance with Section (c) above concerns 
suspected abuse or neglect by a school employee who possesses a 
certificate, permit or authorization issued by the State Board of 
Education, the Superintendent shall submit a copy of the written report to 
the Commissioner of Education, or his/her representative. 

c. Reporting Procedures for Employees Other Than Statutory Mandated Reporters 

The following procedures apply only to employees who are not statutory mandated 
reporters, as defined above. 

1. When an employee who is not a statutory mandated reporter has reasonable 
cause to suspect or believe that a child has been abused or neglected, or placed 
at imminent risk of serious harm, the following steps shall be taken: 

(a) The employee shall, as soon as practicable, upon having reasonable 
cause to suspect or believe that a child has been abused, neglected or 
placed at imminent risk of serious harm, and in no case later than 12 
hours after having such a suspicion or belief, make an oral report by 
telephone or in person to the Director of Special Services, (or Principal) 
to be followed by an immediate written report to the Superintendent, or 
his/her designee. 

(b) The Superintendent, or his/her designee, shall immediately, upon 
suspecting or believing that a child has been abused or neglected or 
placed at imminent risk of serious harm, and in no case later than 12 
hours after having such a suspicion or belief, make an oral report by 
telephone or in person to the Commissioner of Children and Families or 
the local law enforcement agency.  
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(c) In cases involving suspected abuse or neglect by a school employee, the 
Superintendent, or his/her designee, shall immediately notify the child’s 
parent or guardian that such a report has been made.   

(d) Within 48 hours of making an oral report, the Superintendent, or his/her 
designee, shall submit a copy of a written report to the Commissioner of 
Children and Families, or his/her representative, containing all of the 
required information. 

(e) If a report, prepared in accordance with Section (c) above, concerns 
suspected abuse or neglect by a school employee possessing a State 
Board of Education issued certificate, permit or authorization, the 
Superintendent shall submit a written report to the Commissioner of 
Education, or his/her representative. 

d. Contents of Reports 

Any oral or written report made pursuant to this policy shall contain the following 
information, if known: 

1. The names and addresses of the child and his/her parents or other persons 
responsible for his/her care; 

2. The age of the child; 

3. The gender of the child; 

4. The nature and the extent of the child’s injury or injuries, maltreatment or 
neglect; 

5. The approximate date and time the injury or injuries, maltreatment or neglect 
occurred; 

6. Information concerning any previous injury or injuries to, or maltreatment or 
neglect of, the child or his/her siblings; 

7. The circumstances in which the injury or injuries, maltreatment or neglect came 
to be known to the reporter; 

8. The name of the person or persons suspected to be responsible for causing such 
injury or injuries, maltreatment or neglect; and 

9. Whatever action, if any, was taken to treat, provide shelter or otherwise assist, 
the child. 
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e. Investigation of the Report 

If the suspected abuser is a school employee, the Superintendent shall thoroughly 
investigate the report.  To the extent feasible, this investigation shall be coordinated 
with the Commissioner of Children and Families and/or the police in order to minimize 
the number of interviews of any child and to share information with other persons 
authorized to conduct an investigation of child abuse and neglect.  When investigating a 
report, the Superintendent shall endeavor to obtain, when possible, the consent of 
parents or guardians or other persons responsible for the care of the child, to interview 
the child, except in those cases in which there is reason to believe that the parents or 
guardians or other persons responsible for the care of such child are the perpetrators of 
the alleged abuse. 

The investigation shall include an opportunity for the suspected abuser to be heard with 
respect to the allegations contained within the report.  During the course of an 
investigation of suspected abuse by a school employee, the Superintendent may suspend 
the employee with pay or may place the employee on administrative leave with pay 
pending the outcome of the investigation. 

1. Evidence of Abuse by Certain School Employees.  After an investigation has 
been completed, if the Commissioner of Children and Families, based upon the 
results of such investigation, has reasonable cause to believe that a child has 
been abused by an employee holding a certificate, permit or authorization issued 
by the State Board of Education, the Commissioner shall notify the 
Superintendent of such finding and shall provide records, whether or not created 
by the Department of Children and Families, concerning such investigation to 
the Superintendent, who shall suspend the employee, if not previously 
suspended, with pay and without diminution or termination of benefits.  Not 
later than Within 72 hours after such suspension, the Superintendent shall notify 
the Board of Education and the Commissioner of Education, or his/her 
representative, of the reasons for the conditions of suspension. The 
Superintendent shall disclose records received from the Department of Children 
and Families to the Commissioner of Education and the Board of Education, or 
its attorney, for the purposes of review of employment status, or the status of 
such employee’s certificate, permit or authorization.  The employee’s 
suspension shall remain in effect until the Board of Education acts, pursuant to 
the provisions of § 10-151 of the Connecticut General Statutes. 

Regardless of the outcome of any investigation by DCF and/or the police, the 
Superintendent and/or the Board, as appropriate, may take disciplinary action up 
to and including termination of employment in accordance with the provisions of 
any applicable statute, if the Superintendent’s investigation produces evidence 
that a child has been abused by a school staff member holding a certificate, 
permit or authorization issued by the State Board of Education. 
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If the contract of employment of a school employee holding a certificate, permit 
or authorization issued by the State Board of Education is terminated as a result 
of an investigation into reports of child abuse and neglect, the Superintendent 
shall notify the Commissioner of Education, or his/her representative, within 72 
hours of such termination. 

2. Evidence of Abuse by Other School Staff.  If the investigation by the 
Superintendent and/or Commissioner of Children and Families did produce 
evidence that a child has been abused by a non-certified school staff member, 
the Superintendent and/or the Board, as appropriate, may take disciplinary 
action up to and including termination of employment. 

f. Delegation of Authority by Superintendent.  The Superintendent may appoint a 
designee for the purposes of receiving and making reports, notifying and receiving 
notification, or investigating reports pursuant to this policy. 

g. Special Reporting Procedures Concerning Suspected Abuse or Neglect of Mentally 
Retarded Persons.  In addition to the reporting procedures set forth above, 
Connecticut General Statutes require that certain school personnel, including teachers, 
licensed nurses, psychologists and social workers, report any suspected abuse or neglect 
of mentally retarded persons between eighteen (18) and sixty (60) years of age.  It is 
policy of the Board of Education to require ALL EMPLOYEES of the Board of 
Education to comply with the following procedures in connection with the suspected 
abuse or neglect, as defined below, of any mentally retarded person between the ages of 
eighteen (18) and sixty (60).  

1. Definitions.  For the purposes of section (g) of these regulations: 

“Abuse” means the willful infliction of physical pain or injury or willful 
deprivation by a caretaker of services which are necessary to the person’s health 
or safety. 

“Neglect” means a situation where a mentally retarded person either is living 
alone or is not able to provide for him/herself  the services which are necessary 
to maintain his/her physical and mental health, or is not receiving such 
necessary services from the caretaker. 

2. Reporting Procedures  If an employee has reasonable cause to suspect or 
believe that a mentally retarded person between eighteen (18) and sixty (60) has 
been abused or neglected, he/she shall, within five calendar days, make an oral 
report to the Director of the Office of Protection and Advocacy for Persons with 
Disabilities, to be followed by a written report within five additional calendar 
days, or shall immediately notify the Superintendent in order for the 
Superintendent to make such oral and written reports to the Office of Protection 
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and Advocacy.  In the event that an employee makes a report to the Office of 
Protection and Advocacy, the employee shall immediately notify the 
Superintendent.  

3. Contents of Report.  Any such report shall contain the following information: 

(a) The name and address of the allegedly abused or neglected person; 

(b) A statement from the reporter indicating a belief that the person is 
mentally retarded, together with information indicating that the person is 
unable to protect himself or herself from abuse or neglect; 

(c) Information concerning the nature and extent of the abuse or neglect; and 

(d) Any additional information, which the reporter believes, would be 
helpful in investigating the report or in protecting the mentally retarded 
person. 

4. Investigation of Report.  If the suspected abuser is a school employee, the 
Superintendent shall thoroughly investigate the report following the procedures 
regarding the investigation of reports of child abuse set forth in paragraph e 
above.   

If the investigation by the Superintendent and/or the Office of Protection and 
Advocacy produces evidence that a mentally retarded person has been abused by 
a school employee, the Superintendent and/or the Board, as appropriate, may 
take disciplinary action, up to and including termination of employment. 

h. Disciplinary Action for Failure to Follow Policy.  Any employee who fails to comply 
with the requirements of this policy shall be subject to discipline, up to and including 
termination of employment. 

i. Non-Discrimination Policy.  The Board of Education shall not discharge or in any 
manner discriminate or retaliate against any employee who, in good faith, makes a 
report pursuant to this policy or testifies or is about to testify in any proceeding 
involving abuse or neglect. 

j. Training 

 All District employees are required to complete a training program pertaining to the 
accurate and prompt reporting of abuse and neglect, made available by the 
Commissioner of Children and Families.  In addition, all employees must complete a 
refresher program at least once every three years.  Employees hired before July 1, 2011 
must complete the refresher training program by July 1, 2012 and must retake it once 
every three years thereafter. 
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k. Foster Care 

 Upon request of the Board of Education, the Department of Children and Families shall 
provide the name, date of birth and school of origin for each child in the custody of the 
Department of Children and Families who has been placed in foster care and is 
attending a District school.   
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CLASSIFICATION:  Executive Session   Item:  XII        1/9/12 
 
 
TITLE:   To Discuss Executive Session Items  
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 

 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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