
Farmington Board of Education 
Farmington, CT 

Meeting Agenda 
 

___________________________________________________________ 
Monday, October 3, 2011                    7:00 pm       IAR Middle School 
 
 
I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Special Student, Faculty and/or Citizen Recognition 

A. FHS Athletics – Michaels Cup for Exemplary High School Athletic Programs 
 
IV. Approval of Minutes:  September 19, 2011       VOTE NEEDED 
 
V. Inviting and Receiving Public Comment and Communications 
 
VI. Consideration of Superintendent's Report 

A. Welcome and Comments from IAR Interim Principal    
B. Art Department Presentation on Digication      
C. Common Core of Teaching        
D. Collaborative Inquiry         
E. High School Reform Presentation on New Requirements    
F. Student Email Pilot         
G. Professional Appointments, Resignations, and Professional Development Activities 
H. School-Based Information 

 
VII. Report of Board Chair 
 
VIII.    Update of Committee Meeting Dates 

A. Personnel/Negotiations – Ron Janeczko, Chair 
 B. Policy – Betsy Kaplan, Chair 
 C. Curriculum – Melanie Meehan, Chair  
 D. Communications – Heidi Steir, Chair 
 
IX. Report of Committee Liaisons 
 A.   CREC Liaison – Mary Grace Reed 
 B. FHS School-to-Career Committee – Paula O’Brien 
 C. FOCUS – Betsy Kaplan (Heidi Steir, Alt) 
 D. Farmington Public Schools Foundation – Paula O’Brien (Ellen Siuta, Alt) 
 E Superintendent’s Interscholastic Athletics Advisory Committee – Ellen Siuta 
 F.   Chamber of Commerce – Bill Beckert (Mary Grace Reed, Alt) 
 G. Farmington Town and Board Joint Green Initiative – Ron Janeczko/Jon Landry 
 H. Joint Farmington Town and Board of Education Self-Insurance Review Committee –   

Mary Grace Reed/Betsy Kaplan 
 
 
  



X. Unfinished Business 
 A. Budget Impact 
 B. Policy Review – Social Networking – 2nd Reading      VOTE NEEDED 
 
XI. New Business 

A. 2010-2011 School District Annual Report (short version)     VOTE NEEDED 
 B. Long Version Annual Report (review format) 
 C. *Consideration of FEA/BOE Agreement (anticipated for executive session) 

  
XII. Consideration of Future Agenda Items 
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session  
 A. Student Matter 

B. Negotiations 
 

XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent's Report   Item:  VI-B    10/3/11 
             
              
TITLE:  Art Department Presentation on Digication 
              
 
 
Two years ago, the art department vertical team piloted the use of Digication web 
tools to collect, display and analyze student work.  Members used the website in 
order to post student work for collegial discussions of student performance for the 
purposes of clarifying expectations.  Art teachers have a long history of studying 
student work collaboratively and Digication allows teachers to expand 
opportunities for sharing and conversation.  Members have used these recent 
meetings to focus on elements in the district Five-Year Goals including innovation 
and creativity. 
 
 At present, the system is only being used internally for these professional 
purposes.  Digication has the potential to serve as a warehouse for student created 
digital portfolios and for the public display of artwork for communications to the 
community about the art curriculum and program offerings.  Digication is a 
subscription service.   
 
Julie Sawyer, Fine and Applied Arts Department Chair, will be in attendance at the 
board meeting to conduct a brief demonstration of Digication and to answer 
questions. 
 



CLASSIFICATION:  Superintendent's Report  Item:  VI-C     10/3/11 
             
              
TITLE:  Addendum:  Common Core State Standards (CCSS) 
              
 
Connecticut adopted the CCSS in 2010.  These standards are aligned to 
international benchmarks and they are intended to establish national standards, 
which will establish common expectations for students and prepare them with 
career and college readiness skills.  They are also intended to correct the problems 
that arose with state standards, which were allowed to vary within the structure of 
the No Child Left Behind legislation. 
 
Connecticut participates in the Smarter Balanced Assessment Consortium.  Work 
has begun on the development of assessment program design features.  Some 
examples of potential test item types have been released, but in such small 
numbers as to provide districts with little guidance as to the actual performance 
levels of the assessment program.  The new assessment program will be 
implemented in the 2014-2015 school year and the new tests will replace the 
Connecticut Mastery Tests and the Connecticut Academic Performance Tests.  
These tests are being designed to be administered on computer, which would 
permit rapid scoring and other features.  There has been some recent recognition 
that districts may not have the technology required, therefore a paper option will 
likely be available in the initial year.  The Consortium has not yet decided on the 
system specifications for computing systems. 
 
Locally, the Math and Language Arts vertical teams are studying the CCSS and 
developing recommendations for local standards and curricular revisions and for 
professional development.  In mathematics, there are significant differences 
between our current standards and the CCSS as well as with our teaching 
resources.  Michelle Peterson, Elementary Math Specialist, has begun to rewrite 
elementary curriculum and to work with kindergarten teachers to align instruction 
to the new expectations.   Kindergarten students will be the first class of third 
grade students tested under the new assessment program.  In language arts, there 
appears to be a closer alignment between local and the national standards, however 
the work of analyzing them in detail continues. 
 
Mr. Michael Galluzzo, Assistant Superintendent, will be in attendance at the Board 
meeting to answer questions. 
 



CLASSIFICATION:  Superintendent's Report   Item:  VI-D    10/3/11 
             
              
TITLE:  Collaborative Inquiry 
              
 
 
Farmington teachers continue to break down the isolation that has characterized the 
profession for many decades.  Our faculty members regularly meet in their 
instructional teams to plan, review curriculum and standards, problem solve and to 
examine student work.  In recent years, our teachers have begun to make more 
frequent visits to observe one another and to engage in reflective conversations 
about teaching practices.  This is one of the richest forms of professional 
development. 
 
The following definition of collaborative inquiry comes from the “White Paper – 
Standards 2.0:” 
 
“Collaborative Inquiry (CI) is the vital organizing process for the continuous 
improvement of teaching, learning and leading.  CI is the ongoing investigation of 
the effectiveness of instructional practices and leadership practices as they result in 
improvements in student learning.  It involves the disciplined analysis of multiple 
sources of data on student learning and the examination of the instruction.  At the 
classroom level, teachers study their instructional practices through the 
examination of lesson design, the tasks and products that students engage in and 
through the observation of teaching and learning.  At the leadership level, CI is the 
continuous collaborative examination of problems of practice for leading school 
and district improvements in student learning and organizational development. 
 
We have come to understand that we are perfectly organized and knowledgeable 
about achieving the results that we have at this time.  In order to achieve the 
renewed vision for all students, we require a high performing data culture, one in 
which teachers collaborate regularly to examine evidence of student performance, 
to make adjustments to instruction through the investigation of best practices,  to 
plan together and to commit themselves to the changes in practice that they agree 
upon.   
 
CI requires a high level of trust, so that professional educators can speak openly 
about what is and is not working, to observe one another’s practice with the goal of 
improving everyone’s practice.  In effect, each professional owns the results of all 
of the students and invests in the improvement of their colleagues’ instructional 
practices. Relationships matter.”   
 



In order to refine these improvement processes, four members of our professional 
staff participated in DataWise training this summer.  They have now begun to train 
others in the strategies and processes of this model for school improvement.  The 
DataWise process both supports our model of collaborative inquiry and the 
implementation of SRBI (Scientific Reached-Based Interventions).  DataWise 
cultivates the disciple of inquiry.  The process leads practitioners from the 
collection and organization of data to the analysis of the needs of students, then to 
planning an instructional intervention and the examination of the strategy through 
peer observation, then on to the collection of further data on the learning.  The 
process is recursive, however, leading the teams back into the cycle of inquiry. 
 
 
 









  

            
CLASSIFICATION:  Superintendent’s Report  Item: VI-F    10/3/11  
__________________________________________________________________ 
 
TITLE:   Student Email Pilot 
__________________________________________________________________ 
 
As a school district, we have several technology applications we use that require 
students to have emails.  Naviance, Destiny Library and anti-plagiarism software 
are all examples of technology applications that require students to utilize emails.  
Additionally, PowerSchool has moved in the direction that teachers have the 
ability to email students directly from their class rosters to send documents, 
assignments, and other communications directly to students.  Currently, students 
utilize their own personal emails with their own format to communicate with their 
teachers.  
  
A school district assigned student email pilot has been planned to address this 
emerging need.  For example, New Milford, Plainville, Simsbury, and Newington 
have used a student email system with great success.  The students in the pilot are 
participating in the Capstone Project, Cambridge Pre-University, Education 
Internship, and the Farmington Alternative High School.  
 
To pilot, we will do the following: 

• Create emails with a consistent format for 90 students. 
• Students will receive instruction in online etiquette and the BOE policy 

regarding proper student conduct when using electronic communication. 
• Students will sign-off on an Appropriate Use Policy regarding email. 

The goal of this project is to unearth any problems that may arise prior to a full 
implementation of school district assigned student emails.  The hope is to move to 
full implementation of school district assigned student emails in the near future to 
grades 7-12.  
  
Ted Lindquist will be available at the October 3 Board of Education meeting to 
answer questions.   
 



CLASSIFICATION:  Superintendent's Report   Item:  VI-G    10/3/11 
             
              
TITLE:  Professional Appointments, Resignations and Professional  
  Development Activities 
              
 
Professional Appointments 
Lisa Kapcinski, World Languages Department Chair, has been appointed Dean of 
Students at Farmington High School.  She received a BA Degree from LeMoyne 
College and a MA Degree in Spanish Education from the State University at 
Albany.  She has taught in Farmington for 14 years and has been a Department 
Chair for two years. 
 
Leaves of Absence 
Diana Smith, reading resource teacher at East Farms School, is requesting a 
childrearing leave beginning at the end of October through the 2011-2012 school 
year. 
 
Retirements 
None 



  

            
CLASSIFICATION:  School-Based Information Item: VI-H    10/3/11  
__________________________________________________________________ 
 
TITLE:   Pinwheels for Peace at Union School 
__________________________________________________________________ 
 

Union School joined artists around the world to 
celebrate International Peace Day on Wednesday, 
September 21. The students participated in an art 
installation program called Pinwheels for Peace.  
Every student created a pinwheel with a unique 
design and message of peace.  Art teacher 
Suzanne Magnee arranged the pinwheels on the 
front lawn of Union School to form large circles 
of peace.  Students and teachers congregated to 
enjoy the art installation, and to read each other’s 
messages while third graders shared their writing 
about how to create peace in the world and at 
Union School.  Pinwheels for Peace originated in 
2005, the brainchild of two art teachers.  This 
year two million artists participated around the 

world.  Pinwheels for Peace helped students understand that art is a powerful way to 
convey a meaningful message for a local as well as a global audience.   

 
 

__________________________________________________________________ 
 
TITLE:   Wanted:  Student Leaders at West District School 
__________________________________________________________________ 
 
West District School starts each year off with the want ads for student leaders.  Job 
descriptions and applications are sent to all grade 2 – 4 classrooms.  Applications 
for Bus Sign Holders, Hallway Monitors, Stage Crew, Library Computer Techs, 
School Gardeners and School Store Workers start pouring in with why the students 
feel they would be qualified to do these jobs.   
 
Some examples of student qualification remarks: 
 
Bus Sign Holder “I would be a good bus sign holder because I am strong and 
cheerful.” 
 



  

Stage Crew “I’m good at wires.  I can change my wires from Wii to DVD.  I can 
change tracks on my CD player and I can change the volume, too.  I know how to 
get the discs in and out.” 
 
Hallway Monitor “I have good eyes and I can see all different people at once.” 
 
School Gardener “I would be a good gardener because I help my mom water her 
flowers and they haven’t died yet!” 
 
From a student who applied to all jobs “I am good at it all!”  
 
Student jobs follow the guiding beliefs set forth in the Common Code of Conduct 
for the Farmington School System.  These jobs encourage responsibility, promote 
good attitudes, create respect and behaviors of responsible school citizens. It’s a 
win – win situation; the teachers love seeing the students take on responsibilities, 
and the students love feeling responsible.  Hurray for a job well done. 
 
 
 



 
CLASSIFICATION:  Unfinished Business Item:  X-B            10/3/11 
__________________________________________________________________ 
 
TITLE:  Policy Review – Social Networking – 2nd Reading 
__________________________________________________________________ 
 
The attached proposed policy on Social Networking has been reviewed by the 
Policy Committee with follow-up legal review for final edits.  It was presented for 
its first reading at the September 19 meeting and is now being presented for its 
second reading and approval.      
 
MOTION FOR CONSIDERATION: 
 

To approve Social Networking Policy as presented. 
 
 VOTE NEEDED 
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4000 Series 
 

 
 
Personnel - Certified/Non-Certified 
 
Social Media Networking 
 
 
The Board of Education recognizes the importance of social media for its employees, and 
acknowledges that its employees have the right under the First Amendment, in certain 
circumstances, to speak out on matters of public concern.  However, the Board will regulate the 
use of social media by employees, including employees’ personal use of social media, when such 
use: 
 

1. interferes with the work of the school district; 
2. is used to harass coworkers or other members of the school community;  
3. creates a hostile work environment; 
4. breaches confidentiality obligations of school district employees; 
5. disrupts the work of the school district; 
6. harms the goodwill and reputation of the school district in the community; or 
7. violates the law, board policies and/or other school rules and regulations. 

 
The Board of Education therefore adopts the following guidelines for the use of social media by 
Board of Education employees. 
 
Definitions 
 
Social media and communications includes, but is not limited to, social networking sites, such as 
Twitter, Facebook, LinkedIn, YouTube, and MySpace. 
 
Board of Education includes all names, logos, buildings, images and entities under the authority 
of the Board of Education. 
 
Rules Concerning Personal Social Media Activity 
 
1. An employee may not mention, discuss or reference the Board of Education, the school 

district or its individual schools, programs or teams on personal social networking sites, in a 
manner that could reasonably be construed as an official school district communication, 
unless the employee also states that the post is the personal communication of the employee 
of the school district and that the views posted are the employee’s alone and do not represent 
the views of the school district or the Board of Education.  

 
2. Employees must refrain from use caution in  mentioning other Board of Education 

employees or other members of the school community (e.g., parents or others) on personal 
social networking sites, without such individual’s express consent unless the employee is 
addressing an issue of public concern and the employee’s speech falls under applicable 
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constitutional protections pertaining to same.  Such postings are outside of the employee’s 
job responsibilities, and employees are subject to potential liability as described in 
paragraph 6, below. 

 
3. Employees are required to maintain appropriate professional boundaries with students, 

parents, and colleagues.  For example, absent an unrelated special relationship (e.g., 
relative or family friend), it is not appropriate for a teacher or administrator to “friend” a 
student or his/her parent or guardian or otherwise establish special relationships with selected 
students through personal social media, and it is not appropriate for an employee to give 
students or parents access to personal postings unrelated to school.  

 
4. Unless given written consent, employees may not use the Board of Education’s logo or 

trademarks on their personal posts.  Please note that this prohibition extends to the use of 
logos or trademarks associated with individual schools, programs or teams of the school 
district.    

 
5. Employees are individually responsible for their personal posts on social media and as such 

should use appropriate speech. 
 
6. The Board of Education reserves the right to monitor all employee use of district computers 

and other electronic devices, including employee blogging and social networking activity.  
An employee should have no expectation of personal privacy in any personal communication 
or post made through social media while using district computers, cellular telephones or 
other electronic data devices.  

 
7. An employee may not link a personal social media site or webpage to the Board of 

Education’s website or the websites of individual schools, programs or teams; or post Board 
of Education material on a social media site or webpage without written permission of his/her 
supervisor.  

 
8. All Board of Education policies that regulate off-duty conduct apply to social media activity 

including, but not limited to, policies related to public trust, illegal harassment, code of 
conduct, and protecting confidential information. 

 
Rules Concerning District-Sponsored Media Activity 
 
1. If an employee seeks to use social media sites as an educational tool or in relation to 

extracurricular activities or programs of the school district, the employee must seek and 
obtain the permission of his/her supervisor prior to setting up the site.  

 
2. If an employee wishes to use Facebook or other similar social media site to communicate 

meetings, activities, games, responsibilities, announcements etc., for a school-based club or 
a school-based activity or an official school-based organization, or an official sports team, 
the employee must also comply with the following rules: 

o The employee must set up the club, etc. as a group list which will be "closed and 
moderated." 
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o Members will not be established as "friends," but as members of the group list. 
o Anyone who has access to the communications conveyed through the site may 

only gain access by the permission of the employee (e.g. teacher, administrator, 
supervisor or coach).  Persons desiring to access the page may join only after the 
employee invites them and allows them to join. 

o Parents shall be permitted to access any site that their child has been invited to 
join. 

o Access to the site may only be permitted for educational purposes related to the 
club, activity, organization or team. 

o The employee responsible for the site will monitor it regularly. 
o The employee’s supervisor shall be permitted access to any site established by the 

employee for a school-related purpose. 
o Employees are required to maintain appropriate professional boundaries in the 

establishment and maintenance of all such district-sponsored social media 
activity. 

3. Employees are required to use appropriately respectful speech in their social media posts on 
district-sponsored sites; and to refrain from harassing, defamatory, abusive, discriminatory, 
threatening or other inappropriate communications.    

4. Employees are required to comply with all Board of Education policies and procedures and 
all applicable laws with respect to the use of computer equipment, networks or devices when 
accessing district-sponsored social media sites.   
 

5. The Board of Education reserves the right to monitor all employee use of district computers 
and other electronic devices, including employee blogging and social networking activity.  
An employee should have no expectation of personal privacy in any communication or post 
made through social media while using district computers, cellular telephones or other data 
devices.  
 

6. All posts on district-sponsored social media must comply with the Board of Education’s 
policies concerning confidentiality, including the confidentiality of student information. If an 
employee is unsure about the confidential nature of information the employee is considering 
posting, the employee shall consult with his/her supervisor prior to making the post. 
 

7. An employee may not link a district-sponsored social media site or webpage to any personal 
social media sites or sites not sponsored by the school district.  
 

8. An employee may not use district-sponsored social media communications for private 
financial gain, political, commercial, advertisement, proselytizing or solicitation purpose. 
 

9. An employee may not use district-sponsored social media communications in a manner that 
misrepresents personal views as those of the Board of Education, individual school or school 
district, or in a manner that could be construed as such. 
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Disciplinary Consequences 
 
Violation of this policy may lead to discipline up to and including the termination of 
employment consistent with state and federal law. 
 
 
Legal Reference: U.S. Constitution, Amend. I 
 Conn. Constitution, Article I, Sections 3, 4, 14 
 Connecticut General Statutes, §31, 48d 
 Connecticut General Statutes, §31,51q 
   Connecticut General Statutes, §53a-182; 53a-183; 53a-250 
   Electronic Communication Privacy Act, 28 U.S.C.§§2510 through 2520 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: (DATE) FARMINGTON PUBLIC SCHOOLS 
  Farmington, Connecticut  
 



CLASSIFICATION:  New Business                                  Item:  XI-A           10/3/11 
 
_____________________________________________________________________ 
 
TITLE:  Review and Consideration of 2010-2011 School District Annual Report 
_____________________________________________________________________ 
 
The 2010-2011 Annual Report is included for Board of Education review and consider-
ation.  This report is submitted to the Town Manager and sections are frequently in-
cluded in the town’s Annual Town Report. 
 
Copies of this report are also distributed widely throughout the community.  Additional 
are always available through the Office of the Superintendent. 
 
 
RECOMMENDED ACTION: 
 To approve the Farmington Public Schools 2010-2011 Annual Report as  
 presented. 
 
 VOTE NEEDED 



Farmington Public School 
Annual Report 2010-2011 

Farmington, CT 

 



Farmington Public Schools 

2010-2011 Board of Education District Leadership 
  

Mary Grace Reed, Chair Kathleen C. Greider, Superintendent of Schools 

Betsy Kaplan, Vice-Chair/Secretary Michael Galluzzo, Assistant Superintendent  

William Beckert Michael Ryan, Business Administrator 

Ron Janeczko Dr. Jane Currie, Director of Special Services 

Jon Landry  

Paula O’Brien  

Melanie Meehan  

Ellen Siuta  

Heidi Steir  

  

School Information 2010-2011 

School Principal Telephone 

   

Farmington High School Dr. Timothy Breslin 673-2514 

Irving A. Robbins Middle School Kelly Lyman 677-2683 

West Woods Upper Elementary School Alicia Bowman 284-1230 

East Farms School Renee St. Hilaire 674-9519 

Noah Wallace School Dr. Diane Cloud 677-1659 

Union School Lynn Katz 673-2575 

West District School Sharon Lowery 673-2579 



DISTRICT GOALS 2010-2015 
 

I. All students will demonstrate performance standards in critical think-
ing and reasoning and meet rigorous core academic content* stand-
ards by accessing, interpreting, analyzing, and evaluating ideas and 
information, drawing evidence-based conclusions, synthesizing new 
learning with prior knowledge and reflecting critically on learning. 

II. All students will demonstrate performance standards in collaboration 
and communication and meet rigorous core academic content* 
standards by participating effectively in a variety of teams, actively 
listening and responding to the ideas of others, sharing responsibility 
for outcomes, articulating ideas clearly in multiple formats and using 
technology tools to enhance communication. 

III. All students will demonstrate performance standards in problem solv-
ing and innovation and meet rigorous core academic content* stand-
ards by identifying problems, analyzing data, asking questions, utiliz-
ing a variety of resources, thinking flexibly, making connections and 
seeking practical, innovative, and entrepreneurial solutions. 

IV. All students will demonstrate performance standards in self-direction 
and resourcefulness and meet rigorous core academic content* 
standards by exploring interests, taking initiative, setting learning 
goals, demonstrating persistent effort, adapting to change with resili-
ency and exhibiting ethical leadership and responsible citizenship. 

Adopted March 2010 
 
*Farmington’s Core Academic Content Areas include English/Language Arts, 
Mathematics, Science, Social Studies, World Language, Health, Physical Educa-
tion, Wellness and Music, Fine and Applied Arts. 

For a more detailed report summarizing specific student indica-
tors for each goal and for every grade for the 2010-2011 school 
year, visit the Farmington Public Schools’ website www.fpsct.org 
and check the District Reports link. 

   Superintendent’s Message 
The 2011 Annual Report for the Farmington Public Schools reflects a commitment to continuous improvement and 
excellence as we prepare all students for global standards of achievement, leadership and citizenship.  The 2011 
Annual Report represents the dedication, expertise and support of our administrators, faculty and staff, families, 
Board of Education as well as our extraordinary students, all working collaboratively to fulfill our goals, mission, 
and vision of the FPS graduate.  
  
We believe that expectations, effort, instruction, relationships and results matter.  In turn, this report summarizes 
our student achievement results and outcomes, important partnerships and accomplishments from the 2010-2011 
school year.  As highlighted in our vision of the FPS graduate, our students gain an understanding of the essential 
knowledge and skills in the core academic disciplines and develop the thinking and learning skills necessary to 
meet the challenges of local, national and global citizenship in a rapidly changing world.  We are proud of our  
purposeful improvement efforts that continue to lead to increasingly higher levels of student achievement across 
grade levels and schools in Farmington.  On behalf of our Farmington Board of Education, I am pleased to present 
this report to the citizens of Farmington.           
           Kathleen C. Greider 

Investing in 
Our Students 

 Farmington ranked 137 of 169 towns in 
educational tax burden (#1 = greatest 
burden, #169 = least burden). 
 

 Farmington spends $1,082 LESS per  
pupil than state average. 
 

 Farmington ranked 164 out of 169 towns 
in cost of employee benefits. 
 

 Farmington ranked 165 out of 169 towns 
in school-based administration. 

Farmington Board of Education 
Budget 2010-2011 

 
Salaries  $34,994,371 
Benefits      7,349,677 
Services      7,255,484 
Supplies      1,460,589 
Equipment         152,992 
Dues & Fees         278,079 
Total   $51,491,192 

For more information about the Farmington Public 
Schools, visit www.fpsct.org or contact the Superin-
tendent of Schools at (860) 673-8268. 



      A Year of Achievements 
 U.S. News and World Report ranked Farmington High School as one of the top high schools in the 

Nation in the 2010 rankings.  Connecticut Magazine rated Farmington High School as one of the 
top ten high schools in Connecticut.  Hartford Magazine ranked Farmington High School second in 
Hartford County. 
 

 Sixty-two percent of FHS seniors were accepted at colleges ranked most, highly or very competi-
tive.  Ninety-six percent of the Class of 2011 continued to college or military service.  FHS had 3 
National Merit Program Finalists and 9 National Merit Commended Students in the 2010 and 61 AP 
Scholars. 
 

 Twenty-two young musicians and singers were selected for Connecticut’s All-State Band, Chorus 
and Orchestra after difficult and highly demanding auditions.  Four students was selected for the 
National Band and Orchestra Festival.  They performed in Washington DC. 
 

 IAR’s theater productions have been performed for 15 years.  This year’s outstanding production of 
“Bye Bye Birdie” was performed by 115 students along with 20 students working backstage. 
 

 Farmington High School athletes excelled:  Boys soccer team won the CIAC State Championship; 
girls volleyball team were state level semi-finalists; and the Unified Sports program won the pres-
tigious Michael’s Cup first place for Outstanding Achievement. 
 

 Noah Wallace School was recognized as a top performing school in the Governor’s Summer Read-
ing Challenge. 



Student Achievement—Standardized Testing 

SAT Testing 
 
Farmington students’ 2010 SAT-1 average verbal 
score was 548 and the average mathematics 
score was 551.  Farmington students exceeded 
state and national averages while maintaining an 
exceptional participation rate of 96%. 
 
CAPT Testing 
 
All Connecticut public schools administer the 
CAPT—a statewide assessment—to all students 
in grade 10.  CAPT results show the percentage 
of students reaching state goal in each subject 
area over the past five years. 
 
Subject  2007 2008 2009 2010 2011 
 
Mathematics 76% 74% 78% 77% 81% 
Science   75% 70% 67% 70% 77% 
Reading  74% 72% 78% 69% 77% 
Writing  79% 85% 84% 83% 90% 

Connecticut Mastery Tests (CMTs) 
2010-2011 

 
Each spring, students in grades 3, 4, 5, 6, 7, and 8 
take the CMTs, statewide tests comparing student 
performance to state goals in selected areas of 
mathematics and language arts and grades 5 and 
8 in science.  Farmington’s results are consistently 
above state goals. 
 

Percentage of Students Meeting State CMT 
Goals in Grades 4, 6, and 8 

 
   Farmington  State 
Grade 4 
Mathematics  85.4%   67.3% 
Reading  82.8%   62.5% 
Writing  87.5%   65.5% 
 
Grade 6 
Mathematics  88.8%   71.6% 
Reading   89.8%   76.0% 
Writing  82.3%   65.3% 
 
Grade 8 
Mathematics  92.6%   66.8% 
Reading  91.1%   74.7% 
Writing  88.3%   64.8% 
Science  90.1%   63.3% 
 

Source:  CT Department of Education, 2011 
 

The full CMT Report can be found on the BOE website 
www.fpsct.org.  

 Number of students taking AP exams– 386 for a 
total of 875 AP exams.  Overall, 77% of the 
Farmington AP exam grades were 3 or higher. 

 70% of the FHS Class of 2011 graduated with at 
least one AP course. 

 100% of FHS seniors met the district’s gradua-
tion requirement in Science. 

 Twenty-two FHS students were selected to  
perform in the All-State Festival. 

 Four students performed in Washington D.C. at 
the National Festival. 

 More than 559 students participated in School- 
to-Career internships, workshops, and career 
planning. 

 The National Association of Music Makers 
Foundation (NAMM) has named the Town of 
Farmington one of the “Best Communities for 
Music Education.” 

Did You Know?  



Student Achievement—Recognizing Excellence 
We applaud the diverse talents and fine efforts of Farmington’s students.  This year the Farmington community—
businesses and many families of former Farmington students—have generously donated more than $136,000 in scholar-
ships and awards to our scholars, leaders, musicians, athletes, artists, mathematicians, scientists, writers, linguists, and 
community volunteers.  Academic and leadership awards are listed here.  Congratulations to all of our many scholarship 
winners from the Class of 2011 and to our outstanding students from all of the Farmington Public Schools. 

 Valedictorian, Class of 2011—Tarek Shoukri 

 Salutatorian, Class of 2011—Xinni Cai 

 2009 Siemens Award for Advance Placement—Jennifer Marvin 

 National Merit Semi-Finalists—Brett Carroll, Katharine Meigs, James Sil-
berstein 

 National Merit Commended Students—Brendan Burns, Xinni Cai, Hardy 
Chen, Katherine Johnston, Allison Jorgensen, Kimberly Rebello, Jonathan 
Schmidt, Samantha Selldorff, Tarek Shoukri 

 FHS Scholar-Artist—Stephen Manning 

 FHS Scholar-Musician—Julie Lee 

 FHS Scholar-Athletes—Stephanie Winslow, Kevin Michalak 

 Outstanding Achievement in Photography—Katerina Mckarnom 

 Outstanding Achievement in Math—Nocholas Caminiti 

 Outstanding Effort in Math—Uju Momah 

 Louie Armstrong Jazz Award—Kimberly Nebello 

 Outstanding Achievement in Computer Science—Jonathan Butler 

 Outstanding Student in Physics—Robert Isner 

 Outstanding Student in Environmental Science—Allison Jorgensen 

 Outstanding Student in French Award—Katharine Meigs 

 Outstanding Student in Spanish Award—Rosetta Mastroianni 

 FHS Principal’s Award—Conor Brooks, Katharine Meigs 

 DAR Good Citizenship Award—Oluwaseyi Adeyinka 

 Superintendent’s Award—Kaitlyn Helfrich 



Farmington Board of Education 

Board of Education Committees 
2010-2011 

 
Personnel and Negotiations Committee 
Contract negotiations, collective bargaining. 
Ron Janeczko, Chair 
Betsy Kaplan, Mary Grace Reed 
 
Policy Committee 
Develops and revises policy upon recommendation of 
the Board.  Recommends Board action, as needed. 
Betsy Kaplan, Chair 
Jon Landry, Ellen Siuta 
 
Curriculum Committee 
New course approval, program revisions, annual  
curriculum reports. 
Melanie Meehan, Chair 
Heidi Steir, Paula O’Brien 
 
Communications/Public Relations Committee 
Communications to the public, newsletters. 
Heidi Steir, Chair 
Bill Beckert, Jon Landry, Ellen Siuta 

Special Committees & Board Liaisons 
CREC—Mary Grace Reed 
 FHS School-to-Career Committee—Paula O’Brien 
 Interscholastic Athletics Advisory Committee—Ellen 

Siuta 
 Farmington FOCUS—Betsy Kaplan 
Library Council—Melanie Meehan 
 Farmington Public Schools Foundation—Bill Beckert 
Chamber of Commerce—Paula O’Brien 
 Farmington Town & Board Joint Green Initiative—Ron  

Janeczko, Jon Landry 
Noah Wallace Committee—Ron Janeczko, Melanie 

Meehan, Heidi Steir, Jon Landry, Ex-Officio Betsy 

FOCUS...on Reducing Underage Drinking 
 
Farmington Bank has joined the Farmington school 
district and FOCUS, an organization committed to 
reducing underage substance abuse, by pledging 
$10,000 each year to ensure that the educational ser-
vices of Freedom From Chemical Dependency contin-
ue at FHS.  The Farmington Public Schools and FO-
CUS extend their sincere thanks to the Farmington 
Bank, the Reach Foundation and other community 
partners for their commitment to the youth in town.  
Farmington FOCUS reaches 2700 students in grades 5
-12 each year with its support of prevention educa-
tion. 

Summer Learning Academy 
 
Farmington’s Summer Learning Academy provides educational programs that 
extend and accelerate learning for the community’s students.  This summer, more 
than 1,000 students participated in a variety of programs including academic 
classes, String Camp, a theater program, visual arts, and other enrichment experi-
ences.  For high school students there were credit bearing courses in selected 
subject areas.  The Extended Care and Learning program, which provides year-
round child care and enrichment programs for students, sponsored full and  
partial day programs that included special educational and recreational field 
trips.  



Farmington Board of Education 

Farmington’s Teacher of the Year is Colleen Prairie, a 
Special Education Resource teacher at Union School.  
Ms. Prairie has taught in Farmington for six years.  
Ms. Prairie has a BS Degree in Special Education and a 
MS Degree in Special Education from Southern Con-
necticut State University.   

2010-2011 Teacher of the Year  
Colleen Prairie 

Tom Johnston 
2011 Connecticut High School 

Teacher of the Year 
 
Tom Johnston was selected as the 
Connecticut High School Music 
Teacher of the Year by peers at the 
Connecticut Music Education Asso-
ciation.   Mr. Johnston has been a 
music teacher in Farmington  for 29 
years. 

Congratulations to... 
 
Alysson Olsen and Jean Molloy, grade 7 social stud-

ies teachers at IAR, for winning a CT Educator Com-
puter Association (CECA) Educator Award for Excel-
lence in the Integration of Technology into Classroom 
Learning.  They received $1,000 for their work and in 
addition, IAR will receive $500 to support the costs 
of integrating technology into the classroom. 
 

FHS biology teacher Antonella Bona has been named 
a finalist for the seventh annual Women in  
Innovation Awards Program. 



 
CLASSIFICATION:  New Business   Item:  XI-B              10/3/11 
 
 
TITLE:   Long Version Annual Report  
__________________________________________________________________ 
 
Each year the school district submits a detailed report to the Town Council that is 
aligned to our Results and Outcomes Report.  An updated version of the format of 
this report will be discussed. 
 
 



CLASSIFICATION:  Executive Session   Item:  XIV          10/3/11 
 
 
TITLE:   To Discuss Matters Concerning Student Matter and Negotiations 
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 

 
Discussion concerning strategy and negotiations. 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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