
FARMINGTON BOARD OF EDUCATION 
DATE: Monday, March 8, 2010 – 7:30 p.m. 

PLACE:   FHS Library 
     

AGENDA 
 

I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Special Student, Faculty and/or Citizen Recognition 

 
IV. Approval of Minutes:  February 8 and February 22, 2010    VOTE NEEDED 
 
V. Inviting and Receiving Public Comment and Communications 
 
VI. Consideration of Superintendent's Report 

A. Farmington FOCUS 
B. Professional Appointments, Resignations, and Professional Development 

Activities 
C. School-Based Information 

 
VII. Consideration of Business Administrator's Report - None 

 
VIII. Consideration of Committee Reports 

A. Personnel/Negotiations – Ron Janeczko, Chair 
B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications – Heidi Steir, Chair 

 
IX. Report of Board Chair and Committee Liaisons 

A. Chair Report 
B. CABE Liaison – Jon Landry (Mary Grace Reed, Alt) 
C. CREC Liaison – Mary Grace Reed 
D. FHS School-to-Career Committee – Tim Lodge 
E. Library Council – Melanie Meehan 
F. Farmington FOCUS – Betsy Kaplan (Heidi Steir, Alt) 
G. Farmington Public Schools Foundation – Bill Beckert 
H. Superintendent’s Interscholastic Athletics Advisory Committee – Ellen 

Siuta 
I. Chamber of Commerce – Bill Beckert 
J. Farmington Town and Board Joint Green Initiative – Ron Janeczko 

 



X. Unfinished Business 
A. Five-Year Goals VOTE POSSIBLE  
B. 2009-2010 Budget Impact 
C. 2010-2011 Budget Update 

 
XI. New Business 

A. Educator Evaluation and Professional Development Plan – Non-Tenured 
Teacher’s Report  VOTE NEEDED 

  
XII. Consideration of Future Agenda Items  
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 

A. Personnel matters 
B. Student matter 
C. Litigation Update 

 
XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent's Report              Item:  VI-A    3/8/10 
             
              
TITLE:  Farmington FOCUS 
              
 
 
Farmington FOCUS has established itself as a vital community-building force in 
Farmington for more than five years.  As a broad-based collaborative organization, 
FOCUS provides high-quality alcohol, tobacco and drug prevention programs to 
the students of the Farmington Public Schools.   
 
The FOCUS organization, led by Ginny Mulpeter, has effectively developed 
working relationships with the public schools, town social service providers, the 
Farmington Police Department, local businesses, corporations and foundations to 
create powerful prevention partnerships for our community’s students and schools.   
It is committed to the concept of community prevention:  parents, schools and local 
agencies working together to support the youth in the town.   
 
Farmington FOCUS is responsible for bringing FCD Educational Services to our 
schools.  “Freedom from Chemical Dependency” is a non-profit substance abuse 
prevention organization which offers trained counselors and a range of content 
appropriate programming for grades 5-12.  Their dynamic presenters, who are 
individuals in long-term recovery, earn credibility with our students by sharing 
their life stories and present a compelling message about the dangers of alcohol, 
tobacco and substance abuse.  In addition, they train peer educators who work with 
elementary students during special workshops in the spring.  Farmington is the 
only community in the state to have FCD programs. 
 
As a model for prevention programming, FOCUS has offered evening forums for 
parents and citizens as part of their effort to promote their community-based 
prevention strategy.  FOCUS has been a valued partner to the Farmington Public 
Schools and an ally to parents in educating youth to pursue healthy lifestyles.  In 
2008, the Connecticut Association of Schools honored FOCUS with it 
“Distinguished Friend of Education Award,” its highest recognition for a 
community organization.   
 
Farmington FOCUS sustains these educational programs through grant funding 
and the generosity of community members and businesses.  It is a visionary 
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organization that continues to seek out ways in which to meet the needs of 
Farmington’s youth.   
 
Michael Galluzzo, Assistant Superintendent, Veronica Rusek, FHS Assistant 
Principal and Ginny Mulpeter from Farmington FOCUS will be available Monday 
evening to answer questions from the Board of Education.   
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FOCUS - Working together to prevent underage substance abuse 
 
    
Farmington has long been recognized as a desirable place to live and work, due in 
large part to a first-rate public school system and a safe and healthy community in 
which to raise children.   It is hard to imagine a greater risk to any community’s 
well-being, however, than underage drug and alcohol abuse. 
      
Research has shown that effective prevention education is ongoing.  We believe 
that parents and educators, working together with the community’s support, can be 
an effective force to reduce underage use.  Building this collaborative effort has 
been at the heart of FOCUS’ efforts.   
 
WHAT IS FOCUS? 
 
• A volunteer organization including parents, educators, social service, health care 

and law enforcement professionals.  
 
• An arm of the Town’s Community Services Department, the Town’s Local 

Prevention Council is supported in part by the Capital Area Substance Abuse 
Council. 

 
WHAT DOES FOCUS DO?  
 
• Works closely with Farmington Public Schools to sponsor prevention education 

at West Woods Upper Elementary School, Irving A. Robbins Middle School and 
Farmington High School. 

 
• Sponsors chem-free activities for Farmington teens. 
 
• Provides information to the community about underage drug and alcohol use, 

how to keep kids safe and where to seek help. 
 
• Raises funds for the FOCUS EDUCATION FUND dedicated to support 

prevention education. 
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FOCUS ACCOMPLISHMENTS:  
 
 Sponsors prevention education at each of Farmington’s three upper schools 
reaching over 2,700 students each year with connected workshops for faculty, 
parents, coaches, athletes and peer leader training. 

 
 With FHS and Farmington Public Library, sponsors innovative programs each 
spring for college-bound seniors about staying safe at college: Campus Safety – 
for Women Only, featuring a Trinity College graduate and panel of FHS 
graduates discussing sexual assault and high risk drinking and Campus Safety – 
For Men Only, a discussion about the dangers of binge drinking and hazing. 

 
 Presented a donation to the Farmington Public Library for the FOCUS Collection 
of nearly 50 books and DVD’s related to underage drug and alcohol use to 
benefit of the entire community.  

 
 Provides financial support to FHS faculty to attend continuing education related 
to substance abuse.  

 
 Funded the administration and analysis of FCD’s Student Attitudes and Behavior 
Survey to all students in grades 8 - 12 in 2007 to assess actual and perceived 
levels of use, providing valuable data to Farmington faculty to help target 
prevention education.   

 
 Received the Distinguished Friend of Education Award from the Connecticut 
Association of Schools for outstanding service to education in June 2008. 

 



CLASSIFICATION:  Superintendent's Report   Item:  VI-B    3/8/10 
             
              
TITLE:  Professional Appointments, Resignations and Professional  
  Development Activities 
              
 
Professional Appointments 
Jessica Godbout has been appointed a .6 long-term substitute for English at 
Farmington High School.  She received a BA Degree in Secondary Education 
English from Central Connecticut State University.  She did her student teaching at 
Farmington High School. 
 
Kimberly Howard has been appointed a .4 long-term substitute for English at 
Farmington High School.  She received a BA Degree in Communications from 
Central Connecticut State University and a MA Degree in Liberal Studies from 
Wesleyan University.  She is a 2009 graduate of the State of Connecticut Alternate 
Route to Certification.  She has been a teacher in the tutorial lab at FHS and did 
her student teaching in Simsbury. 
 
Resignations 
Evan Grace, music teacher at Union School, is resigning at the end of the 2009-
2010 school year for personal reasons.  He has been a teacher in Farmington for 
one year. 
 
Christopher Loschi, math teacher at Farmington High School, is resigning at the 
end of the 2009-2010 school year for personal reasons.  He has been a teacher in 
Farmington for three years. 
 
Roger Jacko, special education teacher at East Farms School and Noah Wallace 
School, is resigning at the end of the 2009-2010 school year for personal reasons.  
He has been a teacher in Farmington for one year. 
 
Leaves of Absence 
None 
  
Retirements
None 



  

            
CLASSIFICATION:  School-Based Information Item:  VI-C       3/8/10  
__________________________________________________________________ 
 
TITLE:   Farmington Community Preschool Meeting 
__________________________________________________________________ 
 
Mrs. Deb Wegh, Special Education Teacher at Farmington Collaborative Preschool 
(IAR), was the keynote speaker at the Farmington Community Preschool Meeting 
held at Tunxis Community College on February 1, 2010.  Her topic was “Make 
and Take Math.”   Participants gained ideas on incorporating math across 
preschool curriculum, shared math activity ideas with one another, and created 
math activities as part of the session.  It was well received with approximately 40 
participants from area preschools.  
 
  
__________________________________________________________________  

TITLE:    Andre Keitt, Greatheart Griot Visits Noah Wallace School 

__________________________________________________________________  

Story teller Andre Keitt shared Caribbean folktales with students at Noah Wallace 
School.  Costumes, games and chanting were all a part of the fun activities in our 
school library on Thursday, February 25, 2010.  Mr. Keitt thoroughly engaged the 
children with his performance.  He shared a variety of  multicultural stories, 
including the Haitian folktale, “Tipingee,” and the story of Abiyoyo from Africa. 
His storytelling was interactive, giving the children the opportunity to sing along, 
clap, and always to stay connected to the story. 

  
  

 
  

http://mail.google.com/a/fpsct.org/?view=att&th=1271f26fe347f938&attid=0.1&disp=attd&realattid=f_g6ardu6q0&zw


CLASSIFICATION:  Unfinished Business  Item: X-A                3/8/10 
______________________________________________________________________ 

TITLE:   Five-Year Goals 
______________________________________________________________________ 
 
The five-year goal development process has taken place from July, 2009 through 
February, 2010.   The latest version of the goal document is attached.   These long-range 
broad goals are developed every five years as part of a dynamic holistic improvement 
and accountability system.  The 2010-2015 goals will drive school and program 
improvement planning over the next five years. 
 
As part of the 2009-2010 five-year goal development, three draft documents have been 
created for the Board’s review, discussion and possible approval: 
 

• Five-Year Goals:  These long range broad visionary goals have been developed 
and are grounded in district improvement and performance.  They serve as a 
roadmap for improvement over the next five years. 

• Core Academic Content Standards:  These goals will be used to guide the work 
of the core academic content area vertical teams within the school district.  Each 
of the content area goals are aligned to the five-year goals.   

• Description of a FPS Graduate:  Grounded in research and best practice, a 
Description of the FPS Graduate document has been developed to describe the 
essential knowledge and skills that a graduate of the Farmington Public Schools 
must possess in order to be successful in college, careers and as citizens of our 
global society. 

 
The Superintendent, Kathy Greider, will provide an overview of the updates to the goals 
and will be available to answer any questions.     
 
MOTION FOR CONSIDERATION:  
 

To approve the Farmington Board of Education’s School District Five-Year 
Goals for 2010-2015 dated February 22, 2010 as presented and to review and 
revise the Farmington Board of Education’s Philosophy and Mission in the 
Summer of 2010. 
 
VOTE POSSIBLE 



FARMINGTON PUBLIC SCHOOLS  
BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools are committed to the belief that all children are capable of 
attaining high levels of educational achievement in preparation for productive, rewarding 
lives and responsible citizenship. Students will reach this goal through their own diligence 
and effort, and through a school and school district learning climate that responds to 
individual student academic needs, a curriculum that challenges, adequate resources, and 
skilled, professional instruction. Furthermore, a belief in social equality underlies 
Farmington's commitment to providing a high quality of education for all students. 
 Policy 0000(a) 

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
 

The mission of the Farmington Public Schools is to offer a common standards-based educational 
program that will enable every student to achieve rigorous performance standards.  

 
SCHOOL DISTRICT FIVE-YEAR GOALS 2010-2015 

1.  All students will demonstrate performance standards in critical thinking and reasoning and 
meet rigorous core academic content* standards by accessing, interpreting, analyzing, and 
evaluating ideas and information, drawing evidence-based conclusions, synthesizing new 
learning with prior knowledge and reflecting critically on learning. 

    
2.  All students will demonstrate performance standards in collaboration and communication and 

meet rigorous core academic content* standards by participating effectively in a variety of 
teams, actively listening and responding to the ideas of others, sharing responsibility for 
outcomes, articulating ideas clearly in multiple formats and using technology tools to enhance 
communication. 

 
3.  All students will demonstrate performance standards in problem solving and innovation and 

meet rigorous core academic content* standards by recognizing problems, analyzing data, 
asking questions, utilizing a variety of resources, thinking flexibly, making connections and 
seeking practical, innovative, and entrepreneurial solutions. 

 
4.  All students will demonstrate performance standards in self-direction and resourcefulness and 

meet rigorous core academic content* standards by exploring interests, taking initiative, setting 
learning goals, demonstrating persistent effort, adapting to change with resiliency and 
exhibiting ethical leadership and responsible citizenship. 

 
*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, Social 
Studies, World Language, Health, Physical Education, Wellness and Music, Fine and Applied Arts.  

  
 



FARMINGTON PUBLIC SCHOOLS 
 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-2015:  

 
1. All students will meet established English / language arts performance standards by 

demonstrating the skills to read, understand, interpret, discuss and critique diverse texts 
and to communicate effectively through independent and collaborative writing for a 
wide variety of purposes and audiences.  They will take initiative to explore interests 
and respond to problems through research and use their literacy skills to exercise 
leadership and responsible citizenship.   

2. All students will meet established mathematics performance standards by 
demonstrating problem solving and reasoning skills that advance understanding and 
application of essential mathematical concepts.  They will make mathematical 
connections to their lives and use a variety of tools and representations to effectively 
communicate mathematical thinking. 

3. All students will meet established science performance standards by demonstrating the 
critical thinking, technology and inquiry skills in life, physical and earth sciences.  They 
will examine natural phenomena, pose and evaluate arguments based on evidence, 
explore interests and make decisions about contemporary issues in science. 

4. All students will meet established social studies performance standards by 
demonstrating critical thinking, reasoning and research skills applied to the study of 
history, geography, culture, and political and economic systems in order to make 
informed decisions, pose innovative solutions, and meet the challenges of participatory 
citizenship in an increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate and 
connect with people of different experiences and perspectives from around the world.   

6. All students will meet established health, physical education, and wellness 
performance standards by demonstrating self-direction and resourcefulness in setting 
goals, solving problems and seeking feedback to develop and maintain a personal plan 
for life-long wellness.    

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of the problem solving and communication 
processes of creating, performing and responding.  They will acquire an understanding 
of classical and contemporary arts and their impact in diverse cultures.  



FARMINGTON PUBLIC SCHOOLS 
“Vision of the FPS Graduate” 

 
Farmington Graduates:  

Reaching Global Standards of Achievement,  
Leadership, and Citizenship 

Farmington Public Schools’ Graduates will acquire an understanding of the essential 
knowledge and skills in the core academic disciplines and develop the thinking and 
learning skills necessary to meet the challenges of local, national and global citizenship 
in a rapidly changing world. 

 
Critical Thinking and Reasoning:  Students access, interpret, analyze, and 

evaluate ideas and information, draw evidence-based conclusions, synthesize 
new learning with prior knowledge and reflect critically on learning.    

 
Collaboration and Communication: Students participate effectively in a variety of 

teams, actively listen and respond to the ideas of others, share responsibility for 
outcomes, articulate ideas clearly in multiple formats and use technology tools to 
enhance communication. 

 
Problem Solving and Innovation: Students recognize problems, analyze data, ask 

questions, utilize a variety of resources, think flexibly, make connections and 
seek practical, innovative and entrepreneurial solutions. 

 
Self-Direction and Resourcefulness:  Students explore interests, take initiative, 

set learning goals, demonstrate persistent effort, adapt to change with resiliency 
and exhibit ethical leadership and responsible citizenship.  
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CLASSIFICATION:  New Business    Item:  XI-A    3/8/10 
              
 
TITLE:     Educator Evaluation and Professional Development Plan –  

Non-Tenured Teachers 
              
 
The purpose of the Farmington Educator Evaluation and Professional Development 
Plan (EEPD) is to improve student learning and staff effectiveness through the 
ongoing development of Farmington’s professional staff.  Farmington’s teacher 
evaluation plan is comprehensive and designed to differentiate between the full 
range of professional performance needs.  This plan has three distinct dimensions.  
The Induction Phase is designed to address the needs of non-tenured teachers. 
The Accomplished Teacher Phase is for tenured teachers or non-tenured teachers 
who have met the expectations of the Farmington teaching standards.  The 
Professional Intervention Phase is designed for tenured teachers experiencing 
performance difficulties in relation to the Farmington teaching standards.  The 
Farmington EEPD Plan is based on research and understandings derived from an 
analysis of current best practices in the evaluation of professional personnel in 
education.   
 
The plan was implemented for the first time in the 2001-2002 school year.  The 
District Leadership Council and Townwide Teacher Evaluation and Professional 
Development Committee meet regularly to monitor the implementation of the plan.  
The following Farmington educators serve on the 2009-2010 Townwide Teacher 
Evaluation and Professional Development Committee: 
 
  Jessica Weremchuk, NW  Diane Cloud, NW 
  Cathy Sullivan, EF   Mary Ann Montano, EF 
  Ann Hughes, EF   Maryanne Mattie, WD  
  Sharon Lowery, WD  Mary-Margaret Silberstein, WD  
  Jamie November-Zeff, UN Lynn Katz, UN 
  Mary Kate Nadile, UN  Charlie Richmond, WW   
  Alicia Bowman, WW  Bernice Davis, WW   
  Kelly Lyman, IAR   Cindy Rourke, IAR   
  Judy Livingston, IAR  Jeri Chamberlain, IAR 
  Curt Pandiscio, FHS  Kelly Vaughn, FHS   
  Diane Haggard, FHS  Mike Galluzzo, Chair 
 
The Induction Phase of the district’s teacher evaluation plan is highlighted for the 
Board at this time due to the timeline and evaluation requirements for non-tenured 
teachers. 



 

 2

The Induction Phase for non-tenured teachers is designed to ensure accountability 
in relation to established performance criteria.  Both the Farmington Teacher 
Standards and the sub-set of “skill sets” serve as criteria for teacher performance in 
this category.  School administrators supervise and evaluate each non-tenured 
teacher according to the EEPD prescribed procedures and established performance 
standards including both classroom observations and the teachers’ contribution to 
collaborative school goals.  Department Leaders assist with this process by 
providing ongoing support and feedback to teachers and collaborating with district 
administrators.  Between September and March, evaluation activities target skill 
sets to focus on, identification of a collaborative team goal connected to 
school/district goals, a minimum of four formal classroom observations and 
follow-up conferences, and the preparation of a final evaluation report.  
Supervision, evaluation, and professional growth also extend well beyond the 
formally required EEPD activities. 
 
In addition to support provided through the supervision and evaluation process, 
non-tenured teachers in Farmington have the support of a mentor and collegial 
instructional teammates.  The BEST program, the certification and licensing 
program of the Connecticut State Department of Education, is suspended this 
transition year.  The new state program is being piloted this winter and spring.  
TEAM, Teacher Evaluation and Mentoring Program, will begin implementation in 
the fall of 2010.  This program will ensure continued collegial support for 
beginning teachers while placing responsibility for recommended certification on 
the Superintendent of Schools.  The Board will receive a report on the district’s 
three-year TEAM plan in the spring. 
 
By March 1 of each year, school administrators submit to the Superintendent 
evaluations of non-tenured professional staff members including recommendations 
regarding contract renewal for the next school year.  The decision-making process 
relating to the employment status of non-tenured teachers is thorough, deliberate, 
and tied directly to established standards for evaluation.  The process is 
implemented in accordance with both best professional evaluation practices and 
Connecticut General Statute 10-151.  In making decisions about contract renewal, 
building administrators consider performance in relation to the full range of 
professional responsibilities. 
 
Each year at this time, the Superintendent submits to the Board of Education the 
names of teachers who will be eligible for tenure.  The Superintendent also 
recommends teachers who will not, at this time, have their contracts renewed for 
the next school year.  The names and employment status of these non-tenured 
teachers are listed below in the appropriate category. 
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A. Professional Personnel Eligible for Tenure 
 
The employees named below have been evaluated according to CGS10-151 and 
Board of Education Policy 4115 Evaluation and Farmington’s Educator Evaluation 
and Professional Development Plan (EEPD).  Each faculty member listed will be 
issued a continuing contract effective July 1, 2010.  This contract renewal will 
result in each of the teachers listed reaching tenure in accordance with C.G.S. 10-
151.  The salaries of the employees herein named will be in accordance with their 
assigned position on the established salary schedule for the 2010-2011 school year. 
 
Name School Assignment 
Amy Aloisio FHS Spanish 
Ingrid Bevz FHS English 
Martin Connors FHS Physics 
Charles Forstbauer FHS Chemistry 
Rebecca Gorman FHS Guidance 
Stephen Gorman FHS Guidance 
Pam Rose FHS Math 
Eric Tucker FHS Physics 
Jeremy Kalafus FHS Resource 
Emma Lee Smith FHS Resource 
Kerry Tharpe FHS Resource 
Irene Toohey WW Grade 5 
Paige Dominov UN Grade 3 
Suzanne Magnee UN Art 
Nicole Bastiaanse-Fritch WD Art 
Margaret Mayr IAR Resource 
Hilary Petitte TW Psychologist 
 
B. Professional Non-Tenured Personnel Recommended for Contract  

Non-Renewal 
 
The following non-tenured teachers are currently serving under an Initial Contract 
or a Letter of Appointment for an interim or one-year assignment, or they are 
serving in a temporary position in place of a teacher who will return from a leave.  
Each teacher has been evaluated as required.  In accordance with the above and in 
compliance with statutory procedures, it is recommended that the Board of 
Education vote to non-renew the contract of each teacher listed below.  Following 
the Board action, teachers will be notified in writing that their contract will not be 
renewed for the 2010-2011 school year.  If positions are available for the 2010-
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2011 school year, teachers may re-apply.  State statute requires notification of 
teachers whose contract will not be renewed prior to April 1. 
 
Long-Term Substitute/Letter of Agreement: 
 
Name School Assignment 
Joanne Byrne FAHS Alt. H.S. 
John Preissler FAHS Alt. H.S. 
Merry McDonnell FAHS Alt. H.S. 
Elizabeth Forman FHS Social Studies 
Richard Wiegand FHS Business  
Earl Procko FHS Art 
Kim Howard FHS English 
Jessica Godbout FHS English 
Maureen Messier IAR Language Arts 
Maryann Donagher IAR Art 
Kristy Foley IAR Art 
Mary Wendell IAR Guidance 
Meghan Neville WW Grade 6 
Paul Sutterlin WW Grade 5 
Shelley Agan EF Grade 3 
Stefanie Phelps EF Art 
Ben Dean UN Strings 
Lori Gibb WD Grade 2 
John Legere WD Grade 4 
 
 
Recommended Action: Move that the contracts of employment for 

teachers listed in Section B above not be renewed 
for the following year upon their expiration at the 
end of the current school year, and the 
Superintendent of Schools is directed to advise 
such persons, in writing, of this action. 

 
VOTE NEEDED 



CLASSIFICATION:  Executive Session   Item:  XIV         3/8/10 
 
 
TITLE:   To Discuss Matters Concerning Personnel Matters, Student 

Matters and Litigation Update 
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning the appointment, employment, performance, 
evaluation, health or dismissal of a public officer or employee. 
 
Discussion concerning strategy and negotiations with respect to pending 
claims or pending litigation. 
 
Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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