
FARMINGTON BOARD OF EDUCATION 
DATE: Monday, February 22, 2010 – 7:30 p.m. 

PLACE:   FHS Library 
     

AGENDA 
 

I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Special Student, Faculty and/or Citizen Recognition 

 
IV. Approval of Minutes:  February 2, February 6, February 8, February 9, 2010    

VOTE NEEDED 
 
V. Inviting and Receiving Public Comment and Communications 
 
VI. Consideration of Superintendent's Report 

A. West Woods Pilot Overview 
B. Professional Appointments, Resignations, and Professional Development 

Activities 
C. School-Based Information 

 
VII. Consideration of Business Administrator's Report  

A. January Financial Statement Report VOTE NEEDED 
 
VIII. Consideration of Committee Reports 

A. Personnel/Negotiations – Ron Janeczko, Chair 
B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications – Heidi Steir, Chair 

 
IX. Report of Board Chair and Committee Liaisons 

A. Chair Report 
B. CABE Liaison – Jon Landry (Mary Grace Reed, Alt) 
C. CREC Liaison – Mary Grace Reed 
D. FHS School-to-Career Committee – Tim Lodge 
E. Library Council – Melanie Meehan 
F. Farmington FOCUS – Betsy Kaplan (Heidi Steir, Alt) 
G. Farmington Public Schools Foundation – Bill Beckert 
H. Superintendent’s Interscholastic Athletics Advisory Committee – Ellen 

Siuta 
I. Chamber of Commerce – Bill Beckert 



J. Farmington Town and Board Joint Green Initiative – Ron Janeczko 
 
X. Unfinished Business 

A. Five-Year Goals VOTE POSSIBLE 
B. Budget Impact 
C. Budget Update 

 
XI. New Business 

A. Annual Audit Report for 2008-2009 Fiscal Year 
B.   School Calendar for 2010-2011   VOTE NEEDED 

   
XII. Consideration of Future Agenda Items  
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 

A. Personnel matters 
B. Student matter 

 
XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Kathleen C. Greider 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



CLASSIFICATION:  Superintendent's Report   Item:  VI-A     2/22/10 
             
              
TITLE:  West Woods Pilot Overview 
              
 
 
West Woods has piloted a “co-teaching” initiative during the 2009-2010 school 
year.  Based in research on inclusion, effective instructional intervention, and 
student efficacy, co-teaching is the shared responsibility for the learning of a class 
that includes students in general and special education.  At West Woods, this 
means that students identified as needing special education services are in classes 
that are co-taught by general and special education teachers.  These professionals 
share responsibility for planning, teaching, and evaluating lessons throughout the 
day.  They each take ownership for all students in the class, so that the traditional 
responsibilities of the special and general education teachers are blended within the 
framework of the regular classroom.  The benefit of blending expertise in content, 
pedagogy, and intervention strategies has had a profound effect on teaching and 
learning this year.  As West Woods special education teacher Christine Todd 
explains,  

 
Our ongoing data analysis to date confirms that our neediest learners require 
skilled interventions.  In addition, other learners who are not identified for 
special services also require classroom-based supports in order to maximize 
their achievement.  Subject area planning occurs weekly with grade level 
curriculum partners.  Co-teaching partners meet daily to adjust instruction and 
assessment and address the needs of all students in the co-taught classroom. 
Co-teaching collaboration focuses on: 
• differentiating instruction 
• assessing student work 
• reteaching 
• pre teaching 
• reinforcing 
• extending curriculum 

• reflecting on practice-based 
student performance 

• developing additional 
interventions as needed 

 
 

 
As mentioned above, the West Woods co-teaching initiative began when an 
analysis of short and long-term achievement data indicated that students who 
struggle at the upper elementary level, regardless of whether or not they have 
special education identification, need the depth of intervention best provided by 



professional educators trained in various modes of helping students learn.  When 
framed in the Scientific Research Based Instruction (SRBI) model, this has 
empowered teachers to make ongoing Tier I and Tier II interventions targeted to 
specific student learning needs based on Farmington’s standards and curricular 
framework, all within the context of regular classroom instruction.  To achieve the 
certified staffing levels required for co-teaching at West Woods, five 
paraprofessionals were replaced by two certified special education teachers, 
allowing implementation of this pilot program at no additional cost.  
 
While the long-term benefit to students remains to be seen through assessments 
and long-term progress, West Woods teachers have documented an increase in 
achievement by “at-risk” and identified special education students on school-based 
assessments, class work, and, most importantly, learning behaviors. This is 
particularly important for the students whom West Woods serves, as early 
adolescence is an important juncture in helping students “learn how to learn” and 
develop the growth mindset they will need to be successful in their lives.  In daily 
practice, teachers have found that all students access both teachers, without 
discriminating between their roles and, in fact, relying on both educators’ expertise 
to make the most of learning opportunities.  
 
Teachers’ professional learning has been a critical part of this program’s 
implementation process, resulting in an expanded commitment to collaboration and 
shared ownership for all students.  While the demand of planning lessons, units, 
and interventions together has added to teachers’ responsibilities, outcomes for 
their professional growth have been remarkable.  Special education teachers report 
that they are having meaningful professional experiences; creating interventions 
and lessons that are enabling students to access the curriculum in ways that were 
not possible in a less inclusive structure.  Likewise, general education teachers 
report that they are able to plan much more carefully, with learning benefits not 
only at-risk or identified students, but also the class as a whole.  

 
A co-teaching team of Jeremy Forgione, Sue McMahon, and Sarah Paradee, as 
well as Dr. Peter Cummings, West Woods Principal, and Dr. Jane Currie, Director 
of Special Services, will present additional data on co-teaching at the Board of 
Education meeting and be available to answer questions.  
 
 
 



CLASSIFICATION:  Superintendent's Report   Item:  VI-B     2/22/10 
             
              
TITLE:  Professional Appointments, Resignations and Professional  
  Development Activities 
              
 
Professional Appointments 
None 
 
Resignations 
Diana Ettinger, math teacher at Farmington High School on childrearing leave, is 
resigning at the end of the 2009-2010 school year to remain at home with her 
family.  She was a teacher in Farmington for three years. 
 
Maria Boyle, reading recovery teacher at Union School, is resigning at the end of 
the 2009-2010 school year for personal reasons.  She was a teacher in Farmington 
for five years. 
 
Leaves of Absence 
None 
  
Retirements
None 



  

            
CLASSIFICATION:  School-Based Information Item: VI-C      2/22/10  
__________________________________________________________________ 
 
TITLE:  Community Service in Instrumental Music 
__________________________________________________________________ 
 
If you walk through the halls of West Woods School at 3:30 p.m. on a Monday or 
Wednesday, the music wing and sometimes the hallways are filled with musicians 
of all ages.  Since early October, five high school students have committed to 
tutoring fifth grade band students for an hour after school once or twice a week.  
Nate Lawlor, Ally Schoenhorn, Grace Lee, Michelle Suk, and John Maguire tutor 
students and are collecting community service credit in music for their membership 
in the Tri-M Music Society at Farmington High School.   Mostly, they come every 
week because they really enjoy the teaching.  The high school students and fifth 
graders have bonded and look forward to seeing each other.  The fifth grade 
students who stay after school regularly for this one-on-one help have shown 
tremendous improvement.     
 
On Monday afternoons, three high school students also help Mrs. Pietrick with the 
jazz band.  Kenny Kaufman, Pat Mulpeter, and David Kallman play along with the 
sixth grade instrumental students and lead the sectionals.   
 
Tom Johnston, high school band director, has encouraged his students to 
participate in community service and to give back all that they have learned and 
continue to learn on their journey through the Farmington music program.  This 
program has had a positive impact on the entire grade 5-12 instrumental program! 



FARMINGTON PUBLIC SCHOOLS
JANUARY 31, 2010   

FINANCIAL STATEMENT

DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS   CURRENT PRIOR MTHS.
  BUDGET BALANCE BALANCE

SALARIES
Administrative Sal. $423,694 $423,694 $240,415 $162,073 $21,206 $21,206 $21,206
Principal's Salaries $1,696,994 $1,696,994 $1,023,850 $652,805 $20,339 $20,339 $18,613
Teachers' Salaries $24,451,630 $24,451,630 $11,307,618 $12,907,169 $236,843 $160,092 $76,751 $45,000
Directors/Coordinator Sal $568,797 $568,797 $302,554 $193,110 $73,133 $73,133 $0 $0
Student Services $499,558 $499,558 $206,642 $202,983 $89,933 $89,933 $0 $0
Teacher Substitutes $419,592 $419,592 $272,196 $113,760 $33,636 $88,874 -$55,238 -$44,611
Tutor/Homebound Inst. $606,730 $606,730 $289,521 $334,734 -$17,525 -$17,525 -$14,779
Instructional Aides $840,005 $840,005 $395,314 $431,016 $13,675 $13,675 $0
Secretarial & Clerical $1,604,821 $1,604,821 $855,792 $717,225 $31,804 $15,000 $16,804 $16,441
Nurses' Salaries $393,950 $393,950 $203,170 $186,162 $4,618 $4,618 $0
Monitors and Drivers $339,657 $339,657 $171,163 $168,494 $0 $0 -$5,698
Custodial & Maintenance $1,887,408 $1,887,408 $1,072,997 $792,106 $22,305 $22,305 $0 $0
SALARIES $33,732,836 $33,732,836 $16,341,232 $16,861,637 $529,967 $449,337 $80,630 $36,172

  
BENEFITS    
Self Insurance $4,965,413 $4,965,413 $2,861,110 $2,103,063 $1,240 $1,240 $0 $0
FICA & Medicare $986,635 $986,635 $486,977 $0 $499,658 $499,658 $0 $0
Employee Insurance $234,563 $234,563 $109,344 $98,150 $27,069 $27,069 $0 $0
Retirement Benefits $91,648 $91,648 $52,216 $13,941 $25,491 $25,491 $0 $0
Worker's Compensation $153,145 $153,145 $120,435 $16,260 $16,450 $16,450 $0 $0
Unemployment Comp. $110,200 $110,200 $53,652 $125 $56,423 $30,000 $26,423 $31,841
BENEFITS $6,541,604 $6,541,604 $3,683,734 $2,231,539 $626,331 $599,908 $26,423 $31,841

   
SERVICES    
Consultation Services $223,935 $223,935 $106,322 $109,795 $7,818 $7,818 $0 $0
Legal Services $51,300 $51,300 $60,879 $2,100 -$11,679 $27,000 -$38,679 -$27,068
Instructional Services $16,876 $16,876 $10,934 $591 $5,351 $5,351 $0 $0
In-Service Training $84,019 $84,019 $24,308 $2,318 $57,393 $57,393 $0 $0
Public Relations $37,720 $37,720 $8,914 $7,864 $20,942 $20,942 $0 $0
Student Services $58,658 $58,658 $13,074 $2,581 $43,003 $43,003 $0 $0
Summer School Prog. $262,386 $262,386 $237,373 $5,744 $19,269 $19,269 $23,441
Prof./Technology Services $173,200 $173,200 $156,084 $29,306 -$12,190 -$12,190 -$11,515
Public Utilities $1,513,161 $1,513,161 $653,736 $634,963 $224,462 $186,301 $38,161 $38,199
Repair to Equipment $111,436 $111,436 $54,376 $20,186 $36,874 $36,874 $0 $0
Repair to Buildings $487,216 $487,216 $297,606 $58,534 $131,076 $131,076 $0 $0



DESCRIPTION BUDGET BUDGET EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL.
Distribution Services $47,650 $47,650 $20,942 $14,644 $12,064 $12,064 $0 $0
Community Services $36,750 $36,750 $29,778 $0 $6,972 $6,972 $0 $0
Rentals & Leases $306,586 $306,586 $164,659 $156,780 -$14,853 $0 -$14,853 -$19,936
Pupil Transportation $2,450,678 $2,450,678 $1,308,279 $1,121,141 $21,258 $110,376 -$89,118 -$59,824
Travel & Conference $61,480 $61,480 $29,258 $5,350 $26,872 $26,872 $0 $0
Contracted Travel $26,715 $26,715 $13,395 $13,118 $202 $202 $0 $0
Communication Services $129,837 $129,837 $84,501 $49,352 -$4,016 -$4,016 -$4,016
Office Services $144,371 $144,371 $64,127 $24,794 $55,450 $55,450 $0 $0
Tuition $1,054,899 $1,054,899 $823,976 $230,923 $0 $0 $0
SERVICES $7,278,873 $7,278,873 $4,162,521 $2,490,084 $626,268 $727,694 -$101,426 -$60,719

   
SUPPLIES    
Instructional Supplies $383,620 $383,620 $244,337 $50,089 $89,194 $89,194 $0 $0
Student Act. Supplies $244,403 $244,403 $170,506 $22,470 $51,427 $51,427 $0 $0
Office Supplies $78,196 $78,196 $38,128 $5,676 $34,392 $34,392 $0 $0
Library Supplies $13,056 $13,056 $9,414 $979 $2,663 $2,663 $0 $0
Health Supplies $17,387 $17,387 $12,216 $2,344 $2,827 $2,827 $0 $0
Test. & Evaluation $44,426 $44,426 $12,543 $0 $31,883 $31,883 $0 $0
Custodial Supplies $111,750 $111,750 $57,196 $45,007 $9,547 $9,547 $0 $0
Fuel - Oil $61,200 $61,200 $16,616 $44,750 -$166 $20,000 -$20,166 -$20,165
Textbooks $191,273 $191,273 $148,090 $20,031 $23,152 $23,152 $0 $0
Improve Instruction $89,350 $89,350 $77,107 $17,758 -$5,515 -$5,515 -$5,402
Library Books $70,075 $70,075 $45,987 $10,906 $13,182 $13,182 $0 $0
Library & Prof. Subscript. $60,619 $60,619 $42,581 $1,331 $16,707 $16,707 $0 $0
Computer/AV Materials $70,295 $70,295 $47,607 $5,055 $17,633 $17,633 $0 $0
SUPPLIES $1,435,650 $1,435,650 $922,328 $226,396 $286,926 $312,607 -$25,681 -$25,567

   
EQUIPMENT    
Replace Equipment $128,018 $128,018 $121,375 $7,057 -$414 $0 -$414 $0
New Equipment $76,751 $76,751 $61,563 $5,406 $9,782 $9,782 $0 $0
EQUIPMENT $204,769 $204,769 $182,938 $12,463 $9,368 $9,782 -$414 $0

   
DUES & FEES    
Memberships $48,282 $48,282 $42,930 $0 $5,352 $5,352 $0 $0
Liability Insurance $268,750 $268,750 $214,174 $0 $54,576 $54,576 $54,576
DUES & FEES $317,032 $317,032 $257,104 $0 $59,928 $5,352 $54,576 $54,576
GRAND TOTALS $49,510,764 $49,510,764 $25,549,857 $21,822,119 $2,138,788 $2,104,680 $34,108 $36,303

 
  



EXPLANATION OF ACCOUNT STATUS AMOUNTS:

SALARIES:
Administrative Salaries $21,206 Assistant Superintendent Position
Principal's Salaries $20,339 Assistant Principal Position
Teacher's Salaries $76,751 Maternities
Director/Coordinators $0
Teacher Substitutes -$55,238 Greater absences due to maternity leaves
Tutors/Homebound Ins. -$17,525 Additional tutors required
Instructional Aides $13,675
Nurses $4,618
Monitors/Drivers $0
Custodial/Maintenance $0

BENEFITS
Self-Insurance $0  
FICA/Medicare $0  
Workers' Compensation $0
Retirement Benefits $0

SERVICES
Consultation Services $0
Legal Services -$38,679 Residency, Special Ed issues
Public Relations $0
Public Utilities $38,161 Electricity and gas efficiencies
Other Profess. Services -$12,190
Repairs to Buildings $0
Transportation -$89,118 Summer and Special Ed Transportation requirements
Office Services $0
Tuition $0

SUPPLIES
Instructional Supplies $0  
Student Activity Supplies $0  

EQUIPMENT
New Equipment $0

LIABILITY INSURANCE $54,576 Actual policy costs below budget recommended by agent



        FEDERAL AND STATE GRANTS
January 31, 2010

DESCRIPTIONS GRANT RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS
AWARD

FEDERAL GRANTS
Title I - Improving Basic Prog. $141,527 $48,000 $45,566 $51,527 $44,434 $44,434 $0
IDEA - Improve. Handicap $681,123 $225,000 $283,961 $321,286 $75,876 $75,876 $0
IDEA - Pre-School Incentive $17,918 $3,500 $5,571 $6,070 $6,277 $6,277 $0
Title II - Teacher/Prin. Training $70,355 $25,000 $27,519 $37,526 $5,310 $5,310 $0
Title II - Technology $0 $0 $0 $0 $0 $0
Title III $10,387 $0 $878 $9,509 $9,509 $0
Title IV-Safe & Drug Free $7,856 $0 $0 $7,856 $7,856 $0
ARRA IDEA $829,315 $181,500 $220,753 $159,367 $449,195 $449,195 $0
ARRA PreSchool $32,818 $11,500 $14,221 $16,053 $2,544 $2,544 $0
Carl Perkins-Vocational $30,792 $7,000 $7,086 $2,970 $20,736 $20,736 $0
ARRA Stabilization Gov Svcs $81,684 $28,000 $34,994 $46,690 $0 $0 $0
ARRA Stabilization Ed Grants $148,151 $70,000 $82,367 $65,784 $0 $0 $0
Sub-Total Fund 20 $2,051,926 $599,500 $722,038 $708,151 $621,737 $621,737 $0

  
STATE GRANTS   
Open Choice $246,296 $224,664 $21,632 $0 $0 $0

$0 $0 $0 $0 $0 $0
$0 $0 $0 $0 $0 $0

COOPERATIVE GRANTS   
Interdistrict Summer Art $135,000 $67,000 $71,593 $23,711 $39,696 $39,696 $0

REIMBURSABLE GRANTS
Education Blind $19,559 $3,496 $8,715 $9,816 $1,028 $1,028 $0
Magnet School Transport. $15,600 $7,800 $0 $0 $15,600 $15,600 $0
Special Ed.-Excess Costs (1) $0 $0 $0 $0 $0 $0  
Sub-Total Fund 30 $416,455 $78,296 $304,972 $55,159 $56,324 $56,324 $0

 



CLEARING-ENDOWMENT-ENTERPRISE FUNDS
 January 31, 2010

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS

CLEARING FUNDS
Maintenance-Civic Funds $14,000 $12,207 $10,732 $0 $3,268 $3,268 $0
Main. Insurance Claims $1,850 $1,850 $1,850 $0 $0 $0 $0
Board of Education Fund $60,000 $55,817 $21,266 $71 $38,663 $38,663 $0

Transport. Fees/Other Towns $2,212 $2,212 $0 $0 $2,212 $2,212 $0
Bus Contractor Gas Fund $90,000 $64,040 $51,920 $0 $38,080 $38,080 $0
Student Activity-Other Stipend $150,000 $142,841 $117,735 $28,706 $3,559 $3,559 $0

$0 $0
Special Education Fund $120,000 $99,614 $21,800 $24,572 $73,628 $73,628 $0
Medicare $25,000 $21,075 $2,843 $0 $22,157 $22,157 $0
Universal Service Fund $45,000 $28,219 $17,858 $0 $27,142 $27,142 $0
Regular Ed Tuition $22,120 $9,162 $0 $0 $22,120 $22,120 $0
Sub-Total Fund 40 $530,182 $437,037 $246,004 $53,349 $230,829 $230,829 $0

ENDOWMENT FUNDS
Noah Wallace Fund $15,000 $0 $15,000 $0 $0 $0 $0

CREC FHS ART $2,282 $2,282 $0 $0 $2,282 $2,282 $0
$0 $0 $0 $0 $0 $0 $0
$0 $0 $0 $0 $0 $0 $0
$0 $0 $0 $0 $0 $0 $0

Sub-Total Fund 45 $17,282 $2,282 $15,000 $0 $2,282 $2,282 $0

ENTERPRISE FUNDS
Continuing Education $285,750 $192,554 $162,663 $40,002 $83,085 $83,085 $0
Mandated Adult Education $72,500 $71,068 $26,145 $6,215 $40,140 $40,140 $0
EXCL $1,500,000 $870,940 $867,138 $483,132 $149,730 $149,730 $0
Sub-Total Fund 80 $1,858,250 $1,134,562 $1,055,946 $529,349 $272,955 $272,955 $0
 
Total Clearing Funds $2,405,714 $1,573,881 $1,316,950 $582,698 $506,066 $506,066 $0

GRAND TOTALS $4,874,095 $2,251,677 $2,343,960 $1,346,008 $1,184,127 $1,184,127 $0

 



                                                                                            
FARMINGTON PUBLIC SCHOOLS

CAFETERIA REPORT
FOR THE MONTH ENDING

January 31, 2010
 

ASSETS LIABILITIES

CASH $318,031  ACCOUNTS PAYABLE $3,058

GRANTS RECEIVABLE $19,070 ACCRUED EXPENSES $86,981
 

CATERING RECEIVABLE $5,654 FOOD SALE DEPOSITS $103,794

FOOD SALE /OTHER REC $11,800 DUE TO TOWN $57,427

INVENTORY $42,188 FUND BALANCE $161,622

PREPAID EXPENSES $16,139

TOTAL ASSETS $412,882 TOTAL LIABILITIES & FUND BALANCE $412,882

REVENUE
CAPITAL EXPENDITURES - FISCAL YEAR 2007

SALE OF FOOD $587,167.00                     Hard Drive Replacements $230
Compressor - IAR $1,231

FEDERAL GRANT $90,630.00 Dell Computer $1,850
 Office Copier $599
STATE GRANT $25,488.00

CAPITAL EXPENDITURES - FISCAL YEAR 2008
INVESTMENT INCOME $768.00                       Two Door Freezer WD $3,575

CATERING REVENUE $24,482.00 CAPITALNEEDS - FISCAL YEAR 2009
                      Computers $4,500

OTHER REVENUES $5,489.00
CAPITALNEEDS - FISCAL YEAR 2010

TOTAL REVENUE $734,024.00                       Computer Replacements $8,580

TOTAL EXPENDITURES $755,123.00

PROFIT (LOSS) -$21,099.00
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A B C D E F G H I J K L M N
INSURANCE DEPOSITS AND CHARGES
JULY 1, 2009 - JUNE 30, 2010

BUDGET & 
MISC. 

CHARGES

MEDICARE 
PART D

PAYROLL RETIREE COBRA TRB &      
REBATE

 FLEXIBLE 
SPENDING 

DEDUCTION 

INTEREST TOTAL 
REVENUE

PAID CLAIMS FLEXIBLE 
SPENDING 

REIMBURSE

TOTAL COSTS

2009
JUNE BALANCE FORWARD $448,933.86  
JUL 362,030.74 0.00 50,751.54 8,126.09 25,196.56 -                 -                 $446,104.93 $533,146.30 4,313.25        $537,459.55
AUG 357,349.59 0.00 41,315.66 4,150.27 -                 1.38               $402,816.90 $551,499.68 10,157.43      $561,657.11
SEP 441,294.85 15,508.39      86,365.46 26,359.90 4,022.06 7,983.20        30.24             $581,564.10 $511,652.40 1,333.75        $512,986.15
OCT 367,306.66 96,905.39 38,457.04 4,278.89 27,045.02 8,063.20        44.18             $542,100.38 $560,444.69 5,948.01        $566,392.70
NOV 354,261.32 96,425.18 28,517.87 3,818.43 8,023.20        45.97             $491,091.97 $598,931.03 8,943.52        $607,874.55
DEC 364,968.40 145,128.30 26,491.31 3,134.20 12,034.80      23.20             $551,780.21 $719,429.34 3,764.97        $723,194.31
JAN 352,014.79 99,142.66 31,416.65 2,590.92 24,475.27 8,023.20        $517,663.49 $525,770.96 6,267.05        $532,038.01
FEB* 447,361.00 90,848.00 26,873.00 3,920.00 8,023.20        5.00               $577,030.20 $486,296.72 5,611.42        $491,908.14
MAR* 349,861.00 16,000.00      90,848.00 26,873.00 3,920.00 8,023.20        5.00               $495,530.20 $493,538.02 5,611.42        $499,149.44
APR* 349,861.00 90,848.00 26,873.00 3,920.00 23,000.00 8,023.20        5.00               $502,530.20 $681,967.28 5,611.42        $687,578.70
MAY* 349,861.00 90,848.00 26,873.00 3,920.00 8,023.20        5.00               $479,530.20 $493,976.23 5,611.42        $499,587.65
JUN* 447,361.00 53,424.00 26,873.00 3,920.00 4,011.60        5.00               $535,594.60 $551,561.10 17,058.34      $568,619.44
ACCRUED
TOTAL $4,543,531.35 $31,508.39 $940,782.99 $377,674.97 $49,720.86 $99,716.85 $80,232.00 $169.97 $6,572,271.24 $6,708,213.75 $80,232.00 $6,788,445.75
*Projected Amounts Based on Average of Last Two Years Experience

STATUS PROJECTED BALANCE -216,174.51

*CIGNA FEES:
THIS MONTH'S CHARGES 58,402.23
CHARGES FROM PRIOR MONTH'S REPORT 350,819.37
TOTAL $409,221.60

SELF-INSURANCE:  BANK ACCOUNT REPORT

Balance Forward Deposits Interest Paid Claims Current Balance

-$45,172.02 $517,663.49 $532,038.01 -$59,546.54



Farmington Public Schools
Self-Insurance Analysis
Fiscal Year 2009-2010

Month Projected Costs Actual Costs Difference
2008-09     
Actual Cost

July $536,165.68 $533,146.30 3,019.38$         560,087.25$    
August $542,523.70 $551,499.68 (8,975.98)$        538,363.16$    
September $514,504.73 $511,652.40 2,852.33$         501,380.09$    
October $558,422.75 $560,444.69 (2,021.94)$        545,739.10$    
November $400,922.07 $598,931.03 (198,008.96)$   360,553.91$    
December $516,554.36 $719,429.34 (202,874.98)$   499,025.38$    
January $518,901.00 $525,770.96 (6,869.96)$        408,459.40$    
February* $486,296.72 $486,296.72 (0.00)$               460,652.93$    
March* $493,538.02 $493,538.02 0.00$                469,030.54$    
April* $681,967.28 $681,967.28 (0.00)$               731,720.53$    
May* $493,976.23 $493,976.23 (0.00)$               482,072.79$    
June* $551,561.10 $551,561.10 (0.00)$               494,460.27$    

Total 6,295,333.62 6,708,213.75 (412,880.13)$   6,051,545.35$ 



CLASSIFICATION:  Unfinished Business Item: X-A                2/22/10  
__________________________________________________________________ 

TITLE:   Five-Year Goals 
__________________________________________________________________ 
 
The five-year goal development process has taken place from July, 2009 through 
February, 2010.   The latest version of the goal document is attached.   These long-
range broad goals are developed every five years as part of a dynamic holistic 
improvement and accountability system.  The 2010-2015 goals will drive school 
and program improvement planning over the next five years. 
 
As part of the 2009-2010 five-year goal development, three draft documents have 
been created for the Board’s review, discussion and possible approval: 
 

• Five-Year Goals:  These long range broad visionary goals have been 
developed and are grounded in district improvement and performance.  They 
serve as a roadmap for improvement over the next five years. 

• Core Academic Content Standards:  These goals will be used to guide the 
work of the core academic content area vertical teams within the school 
district.  Each of the content area goals are aligned to the five-year goals.   

• Description of a FPS Graduate:  Grounded in research and best practice, a 
Description of the FPS Graduate document has been developed to describe 
the essential knowledge and skills that a graduate of the Farmington Public 
Schools must possess in order to be successful in college, careers and as 
citizens of our global society. 

 
The Superintendent, Kathy Greider, will provide an overview of the updates to the 
goals and will be available to answer any questions.     
 
MOTION FOR CONSIDERATION:  
 

To approve the Farmington Board of Education’s School District Five-
Year Goals for 2010-2015 dated February 22, 2010 as presented. 
 
VOTE POSSIBLE 



FARMINGTON PUBLIC SCHOOLS  
BOARD OF EDUCATION PHILOSOPHY 

The Farmington Public Schools are committed to the belief that all children are 
capable of attaining high levels of educational achievement in preparation for 
productive, rewarding lives and responsible citizenship. Students will reach this goal 
through their own diligence and effort, and through a school and school district 
learning climate that responds to individual student academic needs, a curriculum that 
challenges, adequate resources, and skilled, professional instruction. Furthermore, a 
belief in social equality underlies Farmington's commitment to providing a high 
quality of education for all students.  Policy 0000(a) 

The MISSION of the FARMINGTON PUBLIC SCHOOLS 
The mission of the Farmington Public Schools is to offer a common standards-
based educational program that will enable every student to achieve rigorous 

performance standards.  
SCHOOL DISTRICT FIVE YEAR GOALS 2010-2015 

1.  All students will demonstrate performance standards in critical thinking and 
reasoning and meet rigorous core academic content* standards by accessing, 
interpreting, analyzing, and evaluating ideas and information, drawing evidence-based 
conclusions, synthesizing new learning with prior knowledge, and reflecting critically 
on learning.    

2.  All students will demonstrate performance standards in collaboration and 
communication and meet rigorous core academic content* standards by sharing 
responsibility and participating effectively in a variety of teams, listening and 
responding to the ideas of others, using technology tools to enhance communication and 
articulating ideas clearly in multiple formats. 

3.  All students will demonstrate performance standards in problem solving and 
innovation and  meet rigorous core academic content* standards by asking questions, 
thinking flexibly, analyzing data, making connections and seeking conventional, 
innovative, and entrepreneurial solutions to a variety of problems. 

4.  All students will demonstrate performance standards in self-direction and 
resourcefulness and meet rigorous core academic content* standards by exhibiting 
ethical leadership and responsible citizenship, taking initiative, exploring interests, 
setting learning goals, demonstrating persistent effort, and adapting to change with 
resiliency.   

*Farmington’s Core Academic Content Areas include English/Language Arts, Mathematics, Science, 
Social Studies, World Language, Health, Physical Education, Wellness and Music, Fine and Applied 
Arts.  



 
FARMINGTON PUBLIC SCHOOLS 

 CORE ACADEMIC CONTENT PERFORMANCE STANDARDS 2010-
2015:  

 
1. All students will meet established English / language arts performance standards by 

demonstrating the skills to read, understand, interpret, discuss and critique diverse texts 
and to communicate effectively through independent and collaborative writing for a wide 
variety of purposes and audiences.  They will take initiative to explore interests and 
respond to problems through research and use their literacy skills to exercise leadership 
and responsible citizenship.   

2. All students will meet established mathematics performance standards by demonstrating 
problem solving and reasoning skills that advance understanding and application of 
essential mathematical concepts.  They will make mathematical connections to their lives 
and use a variety of tools and representations to effectively communicate mathematical 
thinking. 

3. All students will meet established science performance standards by demonstrating the 
critical thinking, technology and inquiry skills in life, physical and earth sciences.  They 
will examine natural phenomena, pose and evaluate arguments based on evidence, 
explore interests and make decisions about contemporary issues in science. 

4. All students will meet established social studies performance standards by demonstrating 
critical thinking, reasoning and research skills applied to the study of history, geography, 
culture, and political and economic systems in order to make informed decisions, pose 
innovative solutions, and meet the challenges of participatory citizenship in an 
increasingly pluralistic society and interdependent world. 

5. All students will meet established world language performance standards by 
demonstrating the linguistic and cultural skills needed to communicate, collaborate and 
connect with people of different experiences and perspectives from around the world.   

6. All students will meet established health, physical education, and wellness performance 
standards by demonstrating self-direction and resourcefulness in setting goals, solving 
problems and seeking feedback to develop and maintain a personal plan for life-long 
wellness.    

7. All students will meet established music, fine and applied arts performance standards 
by demonstrating an understanding of the problem solving and communication processes 
of creating, performing and responding.  They will acquire an understanding of classical 
and contemporary arts and their impact in diverse cultures.   

 
 
 



Farmington Public Schools 
“Vision of the FPS Graduate” 

Graduating Students for the 21st Century 
 

Farmington Public Schools’ Graduates will acquire an understanding of the 
essential knowledge and skills in the core academic disciplines and develop the 
thinking and learning skills needed to meet the challenges of local, national and 
global citizenship in a rapidly changing world. 

 
Critical Thinking and Reasoning:  Students access, interpret, analyze, and 

evaluate ideas and information, draw evidence-based conclusions, 
synthesize new learning with prior knowledge, and reflect critically on 
learning.    

 
Collaboration and Communication: Students share responsibility and 

participate effectively in a variety of teams, listen and respond to the ideas 
of others, use technology tools to enhance communication and articulate 
ideas clearly in multiple formats. 

 
Problem Solving and Innovation: Students ask questions, think flexibly, 

analyze data, make connections and seek practical, innovative, and 
entrepreneurial solutions to a variety of problems. 

 
Self-Direction and Resourcefulness:  Students exhibit ethical leadership and 

responsible citizenship, take initiative, explore interests, set learning goals,   
demonstrate persistent effort and adapt to change with resiliency.  

 



CLASSIFICATION:  New Business               Item:   XI-A                       2/22/10  
 
TITLE:    Annual Audit Report for 2008-2009 Fiscal Year 
 
 
Each year state statute requires an audit of all expenditures of the Farmington 
Public Schools.  The results of this audit are reported in the Town of Farmington’s 
Comprehensive Annual Financial Report.*  The report for the fiscal year ending 
June 30, 2009 was recently submitted to town and school district administrators as 
required.  This year’s report again confirms appropriate and thorough fiscal 
management practices by the school district. 
 
Mike Ryan, Business Administrator, will present an overview of the report and 
will be available to answer questions from Board members. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*A copy of the Audit Report is available for review in the office of the School 
District Business Administrator, Town Hall, 1 Monteith Drive, Farmington. 



 

 
CLASSIFICATION: New Business   Item:  XI-B    2/22/10 
__________________________________________________________________ 
 
TITLE: 2010-2011 School Calendar 
__________________________________________________________________ 
 
The Farmington Board of Education Policy (#6111) guides the development of the annual 
school calendar.  Those regulations are cited below.  Attached is a Farmington Public 
Schools calendar for 2010-2011 which was developed in accordance with the revised 
policy & administrative regulations.   
 

“6111 School Calendar.  The board shall determine annually the dates on which the 
schools shall be open, in accordance with law.  The school year shall consist of not less 
than 180 days.  Provision shall be made on the school calendar for holidays and other 
non-session days.  Extra days shall be included in the calendar to permit emergency 
closings in case of inclement weather or other emergencies which would make 
attendance impossible or detrimental to the students’ health.  Insofar as possible, the 
calendar shall coincide with those of the communities in the Greater Hartford area….”  

 
“6111 School Calendar – Administrative Regulations.  The Superintendent shall publish 
a school calendar each year using the guidelines below: 
1. If Labor Day falls on September 4, 5, 6 or 7, school will begin the Monday prior to Labor 

Day.  If Labor Day falls on September 1, 2 or 3, school will begin on the Tuesday 
following Labor Day. 

2. There shall be a full week of February vacation beginning with President’s Day. 
3. The December recess shall include December 24 through January 1. If January 2 falls on 

a Friday, it will be a vacation day.  
4.   The first day of January shall be a legal holiday, EXCEPT that whenever any of such 

days (holidays) which are not designated to occur on Monday, occurs upon a Sunday, the 
Monday next following such day shall be a legal holiday.  If a holiday in January or 
December occurs on a school day, there shall be no session of the public schools on such 
day. 

5.  A spring recess will be scheduled during the third week in April. 
6. Emergency days (days schools are not open) shall be added as follows: 

a.  At the end of the school year in June, but shall not exceed five emergency days to 
be added to the school year in June.  

b. If the additional emergency days are required beyond the five described above, 
the Superintendent will recommend to the Board additional school dates which 
may include the April vacation dates. 

7. The school calendar shall show the beginning and tentative ending dates of school, legal 
and local holidays, meeting days, number of teaching days, vacation periods and other 
pertinent dates.  

8. The final day before the Thanksgiving recess shall be a shortened day. 
9. The Superintendent shall publish a school calendar in February of each year for the 

succeeding year. That calendar also shall specify the school starting date, vacation weeks 
and tentative closing date for the year following the year of the published calendar. 

10.  The Board of Education may declare a holiday in the schools under its jurisdiction when 
good reason exists. 

11. In cases of emergency, the Superintendent can close a school or schools.  
12. In cases of emergency, the Board can change the adopted calendar upon 

recommendation of the Superintendent. 
 
 

 



FARMINGTON PUBLIC SCHOOLS  
  

2010-2011 Calendar 
August – 2 Days September – 20 Days October – 20 Days November – 18 Days 

M T W Th F M T W Th F M T W Th F M T W Th F 
2 3 4 5  6   1 2 3     1  1  PD 3 4 5 
9 10 11 12 13  LD 7 8  RH 10 4 5 6 7 8  8  9 10 VET 12 
16 17 18 19 20 13 14 15 16 17 CD 12 13 14 15 15 16 17 18 19 
23 24 PD PD PD 20 21 22 23■ 24 18 19 20♦ 21♦ 22♦ 22○ 23○ 24 25 26 
▲30 31    27 28 29 30  25 26 27 28 29 29 30    
                    

December – 17 Days January – 19 Days February – 15 Days March – 22 Days 
M T W Th F M T W Th F M T W Th F M T W Th F 
  1 2 3        1 2 3 4  1 2 3 4 
6  7 8  9 10  3 4 5 6 7 7 8  9 10 11 7 8  9 10 11 
13 14 15 16 17 10 11 12 13 14 14 15 16 17 18 14 15 16 17 18 
20 21 22 23 24 MLK 18 19 20 21 21 22 23 24 25 PD 22 23 24 25 
27 28 29 30 31 24 25 26 27 28 28     28○ 29○ 30 31  

               
April – 16 Days May – 21 Days June – 10 Days 

M T W Th F M T W Th F M T W Th F 
      1  2 3 4 5 6   1 2 3 
4  5 6 7  8 9 10 11 12 13 6 7 8 9 10 
11 12 13 14 15 16 17 18 19 20 13 14**   *TM  *16 *17 
18 19 20 21 GF 23 24 25 26 27 *20  *21 22 23 24 
25 26 27 28 29 MD 31    27 28 29 30  

180 Instructional Days 
(as mandated by the State of Connecticut) 

185.5 Teacher workdays 
 

School Hours: 
Farmington High School     7:29 AM–2:23 PM 
IAR Middle School             8:00 AM–2:31 PM 
West Woods Upper Elem  
    and Elementary               8:45 AM–3:15 PM 
 

 
                                           EXPLANATION OF DATES: 

August 23 and 24  New Teacher Orientation Days (2 days)  
August 25, 26, 27  Teacher Professional Development Days (PD) 
August 30   First Day of School for All Students  ▲ 
September 6   Labor Day – Schools/Offices Closed 
September 9   Rosh Hashanah – Schools Closed 
October 11   Columbus Day – Schools/Offices Closed  
November 2   Teacher Professional Development Day (Election Day) (PD) 
November 11   Veterans’ Day – Schools/Offices Closed 
November 24   Early Closing for Thanksgiving Recess 
November 25-26  Thanksgiving Recess – Schools/Offices Closed 
December 23-January 2 Holiday Recess 
January 17   Martin Luther King, Jr. Day – Schools/Offices Closed 
February 21-25  Winter Recess (includes Presidents Day) 
March 21   Teacher Professional Development Day (PD) 
April 18-22   Spring Recess 
April 22   Good Friday – Schools/Offices Closed 
May 30    Memorial Day – Schools/Offices Closed 
June 14    Tentative Last Day for Students (Early closing schedule TBD)** 
June 15   Tentative last half/day for teachers (TM) 
June 15, 16, 17, 20, 21 Make-up Days for Emergency Closings* 

 
*If the number of emergency closing days exceeds five (5) days, any additional days may be taken from the Spring Recess beginning Monday, April 18. 
Please note:  There is no school for students on Professional Development Days (noted as PD on the calendar above) 

 
Parent/Teacher Conferences:  

Parent conferences are held at various times throughout the school year; however, the school day is  
modified at the elementary schools and middle school on the following dates: 

  ■  Farmington High School     Evening Opening House – September 23 
  ♦ IAR Middle School     12:31 PM Dismissal – October 20, 21, 22 
  ○ West Woods Upper Elementary School      1:15 PM Dismissal – Nov 22, 23, March 28, 29 
  ○ Elementary Schools               1:15 PM Dismissal – Nov 22, 23, March 28, 29 
     K-AM 8:45-11:00 AM      K-PM 11:00-1:15 PM 

 
 

Stations that announce school closings or delays are: 
WTIC, Channel 3, 8 or 30 or check our website at www.fpsct.org

 

http://www.fpsct.org/


CLASSIFICATION:  Executive Session   Item:  XIV         2/22/10 
 
 
TITLE:   To Discuss Matters Concerning Personnel and Student Matters 
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 

Discussion concerning the appointment, employment, performance, 
evaluation, health or dismissal of a public officer or employee. 
 
Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 
 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 
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