
FARMINGTON BOARD OF EDUCATION 
DATE: Monday, January 12, 2009 – 7:30 p.m. 

PLACE:   FHS Library 
     

AGENDA 
 

I. Call to Order  
 
II. Pledge of Allegiance 
 
III. Special Student, Faculty and/or Citizen Recognition 

A. FHS Athletes:  Swimming, Boys’ Soccer, Steve Waters, FHS Boys’ 
Soccer Coach, 400+ wins 

 B. Central Connecticut Conference Overall Sportsmanship Award for 
 the Fall of 2008 
 

IV. Approval of Minutes:  December 1 and 14, 2008       VOTE NEEDED 
 
V. Inviting and Receiving Public Comment and Communications 
 
VI. Consideration of Superintendent's Report 

A. Preliminary Special Education Budget Information for 2009-2010 
B. Professional Appointments, Resignations, and Professional Development 

Activities 
C. School-Based Information 

 
VII. Consideration of Business Administrator's Report  

A. November Financial Statement Report 
 

VIII. Consideration of Committee Reports 
A. Personnel/Negotiations – Kenneth Koos, Chairs 
B. Policy – Betsy Kaplan, Chair 
C. Curriculum – Melanie Meehan, Chair 
D. Communications/Public Relations – Heidi Steir, Chair 

 
IX. Report of Board Chair and Committee Liaisons 

A. Chair Report 
B. CABE Liaison – Patty Stoddard (Mary Grace Reed, Alt) 
C. CREC Liaison – Mary Grace Reed 
D. FHS School-to-Career Committee – Brian Collins 
E. Library Council – Betsy Kaplan, Patty Stoddard 



F. Farmington FOCUS – Betsy Kaplan, (Patty Stoddard, Alt) 
G. Farmington Public Schools Foundation – Melanie Meehan 
H. Superintendent’s Interscholastic Athletics Advisory Committee – Ken 

Koos 
I. Chamber of Commerce – Patty Stoddard 

 
X. Unfinished Business 

A. Second Reading – Policy 5118 – Nonresident Attendance                   
VOTE NEEDED 

B. Second Reading – Policy 5131.91 – Bullying    VOTE NEEDED 
C. School District Budget Development 2009-2010 
   

XI. New Business 
A. *Discussion Concerning Prospective Public Schools Transportation 

Contract  VOTE NEEDED 
B. * Discussion of Student Residency Matter 
 

XII. Consideration of Future Agenda Items  
 
XIII. Inviting and Receiving Public Comments and Communications 
 
XIV. *Executive Session 

A. Negotiations 
B. Student Matter   

 
XV. Adjournment 
 
 
For the Chair of the Board of Education, 
 
 
 
Eileen S. Howley 
Superintendent of Schools 
 
cc:  Town Clerk – PLEASE POST 



            
CLASSIFICATION:  Superintendent’s Report  Item:  VI-A    1/12/09 
________________________________________________________________ 
 
TITLE:  Preliminary Special Education Budget Information for 2009-2010 
________________________________________________________________ 
 
 

SPECIAL SERVICES DISTRICT OVERVIEW 2008- 2009 
 
Number of K-12 students with disabilities for whom the district is financially 
responsible 2008-09:         405
  
Of all K-12 students for whom the district is financially responsible, the percent 
of students with disabilities 2008-09:                  9.8% 
 
Total PK-12 special education expenditures 2007-08:         $ 8,378,100 
 
Percent of total PK-12 expenditures used for special education 2007-08:  

   16.18% 
 
Enrollment in district PK-12 special education programs 2008-09:  436
     
Full-time equivalent count of district PK-12 special education faculty 2008-09:
                   41.15 FTE 
  

 
PROPOSED BUDGET 2009-2010 

 
After two years of significant growth in numbers and educational needs, the 
proposed 2009-2010 budget reflects a more stable population of special 
education students and adequate resources to address their needs.  The program 
development during that time, necessitated by increasing numbers of students 
with autism and intellectual disabilities, is currently sufficient for the 2009-2010 
school year, barring the entry of a student with extremely severe disabilities. 
 
The one caveat to the above is fluctuation in the preschool population.  Over the 
past year, the number of in-district preschool screenings has doubled from five 
to ten.  At the same time, more unanticipated preschool children arrive at age 
three without having gone through either Birth to Three or the district’s  
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preschool screening.  This appears to be a function of a fee-for- service now 
required by Birth to Three.  As a result, some parents do not access that system 
and their children arrive in district at age three, sometimes with significant 
educational needs that the district has not anticipated.  While the number of 
students who begin the year in September usually allows for a appropriate ratio 
of typically developing EXCL children to children with special educational 
needs, this ratio diminishes over the course of the school year and often requires 
additional staffing.  It would behoove the district to study the issue of early 
childhood education in preparation for the 2010-2011 budget cycle. 
 
In an endeavor to meet the needs of students requiring Extended School Year 
services effectively, while promoting fiscal responsibility, special education 
programming and transportation will be centralized as much as possible in one 
location.  While there will still be students who require individual programming 
in out-of-district locations, every effort has been made to contain these 
expenses. 
 
The budget includes opportunity for tutors and paraprofessionals to receive 
training relative to their specific responsibilities (child and adult supported 
classrooms), as well as general training for four hours annually.  This will be 
provided by teachers, in some cases, prior to the start of school and in others 
before or after school hours during the school year.  This training is essential to 
ensure that those who play such important roles with children and teachers are 
well-prepared to fulfill their responsibilities in support of student learning. 
 
Four summer work days are requested for the high school nurse to develop 
individual health care plans for those students with severe allergies, physical 
needs, epilepsy, asthma, etc. and to deal with the significant paperwork 
generated by high school sports physicals, etc. Similarly, one summer day is 
requested for the middle school nurse to handle the increased volume of 
paperwork necessitated by additional immunizations now required prior to 
seventh grade school entry.  This means that all files must be carefully screened 
and parents contacted as needed prior to the start of the school year. This cannot 
be accomplished during the two preparatory days before school begins. 
 
Three areas of significant increase that have not been addressed above are 
increases in   occupational therapy, out-of-district tuition, and nurses.  The 
following will explain these increases: 
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Occupational Therapy (OTR):  Like speech therapists, occupational therapists 
are difficult to find and to employ.  During the 2007-2008 school year, it was 
necessary to replace the full time OTR who had worked in the Farmington 
Public Schools for several years.  Despite many advertisements, contact with 
other districts regarding sharing services, etc., an OTR was not procured.  
Therefore, it was necessary to contract with an outside agency for these services 
at greater expense.  Because the 2008-09 budget had been predicated on hiring 
an OTR as an employee, rather than contracting the service, insufficient funds 
were budgeted for the services.  When it became necessary to contract the 
services once again, the budgeted amount was insufficient.  Therefore, the 2009-
2010 budget reflects the increase necessary to cover these services through 
contracting with an outside agency.  It is important to note that the fee being 
charged by this agency is very competitive when contrasted with those of other 
agencies, who charge significantly higher rates – in some cases, 33% higher. 
 
Out of District Tuition:  The tuition budget is based on students who are 
currently in out-of-district placements and will continue in the 2009-2010 school 
year, and on students who will soon be placed in out of district programs.  As 
discussed later in this document, the cost of these placements is very high and 
the choice of programs must be based on the individual needs of the student, not 
on the cost of the program.  Excess Cost funds will be used to offset these 
tuition expenses. 
 
Nursing services:  Additional nursing services are budgeted to address the needs 
of two medically fragile preschool children who will be entering the preschool 
mid-year, in addition to one student in the district already who requires a nurse.  
There are several considerations that go into this allocation.  The first is similar 
to the above-discussed issue relative to hiring an OTR:  it may not be possible to 
hire a nurse (LPN or RN, depending upon student needs) who is interested in or 
able to serve in that capacity.  If fewer funds are budgeted, assuming that a 
salaried employee could be hired, then it becomes necessary to contract the 
service through an outside agency because a nurse has not been found, the 
account would be in a significant deficit.  Based on recent efforts to hire either 
an LPN or RN, it is recommended that the budget be developed with the funds 
necessary to contract the service, if necessary. 
 
Second, when nurses are absent, it is necessary to find a substitute.  This is 
extremely difficult in these highly specialized situations.  In the event that a 
nurse cannot be procured, the student may not attend school; thus, he is denied 
the opportunity to participate in his educational program.  When the service is 
contracted through an agency, it becomes the responsibility of the agency to 
provide substitute care. 
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PRELIMINARY SPECIAL SERVICES BUDGET 
2009-2010 

 

Anticipated staffing patterns remain static for the 2009-2010 school year.  A 
leveling of the student population as a whole, coupled with necessary increases 
in the past two budget cycles has helped bring the district to appropriate staffing 
levels to meet student needs.  An important caveat to this is the preschool 
special education population, which tends to increase over the course of the 
school year, particularly during the second semester.  Although this will not 
affect the 2009-2010 budget, future planning will be necessary to consider the 
role of early childhood education in Farmington vis-à-vis both general and 
special education children. 

 

 
POSITION

CURRENT LEVEL 
OF STAFFING 

(FTE)* 

PROPOSED LEVEL 
OF STAFFING 

(FTE)* 

 
CHANGE

Preschool Special 
Education 

 
2.0 

 
2.0 

 
0.0 

Elementary Special 
Education  

 
8.0 

 
8.0 

 
0.0 

WWUES Special 
Education 

 
4.35 

 
4.35 

 
0.0 

IAR Special 
Education 

 
5.0 

 
5.0 

 
0.0 

FHS Special 
Education  

 
7.9 

 
7.9 

 
0.0 

 
Speech/Language 

 
5.9 

 
5.9 

 
0.0 

 
School Social Work 

 
5.4 

 
5.4 

 
0.0 

 
School Psychology 

 
2.6 

 
2.6 

 
0.0 

TOTAL 
REQUEST 

 
41.15 

 
41.15 

 
0.00 

 
GRANT FUNDED 

 
3.35 

 
3.35 

 
0.00   

*Does not include 3.35 FTE IDEA grant funded positions: 
0.6 FTE School Social Worker 

 0.6 FTE School Psychologist 
 1.0 FTE High School Special Education Teacher 
 0.5 FTE FAHS Special Education Teacher  

0.65 FTE Upper Elementary Special Education Teacher 
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Preliminary Special Services Budget 
2009-2010 School Year  
 

 
* Number for 2007-08 includes 5 students placed out of district. 

  
 

 
 

* Number for 2007-08 includes 5 students placed out of district. Does not 
include Bristol Tech Students or General Education PK students. 
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Preliminary Special Services Budget 
2009-2010 School Year 
 
NONCERTIFIED STAFF DESCRIPTIONS 
 
Tutors and Aides provide an invaluable support framework for students 
receiving special education.  The following describes the roles and 
responsibilities of these support staff members: 
 
A Special Education Tutor is an individual with a four-year college degree, and 
often with general or special education teacher certification, who works under the 
direction of a special education teacher.  He/She may also support special education 
students in their classes under the direct supervision of a general education teacher, 
who consults regularly with a special education teacher.  This individual provides 
individualized or small group reinforcement in accordance with students’ 
Individualized Education Plans (IEP). 
 
English Language Learner (ELL) tutors provide individual and small group 
instruction to students whose native language is not English. Under the supervision 
of the Supervisor of Special Education, they also provide information and resources 
for classroom teachers. ESL tutors work with students based on their English 
proficiency until they no longer require services as determined by formal state-
mandated assessment of reading, writing, listening, and speaking skills.  The No 
Child Left Behind Act (NCLB) has raised expectations for proficiency levels in 
reading, writing, listening, and speaking before being exited and has added 
additional assessment requirements.  Therefore, more students receive services for a 
longer period of time and more time is also required to administer and score the 
tests at the beginning and ending of the school year. In addition, the work of these 
tutors is essential especially in helping students to develop essential baseline skills 
for participation in the CMT/CAPT. 

 
Home/Hospital Tutors provide instruction to students who are not able to attend 
school for reasons of chronic or long-term illness, hospitalization, expulsion, or 
Planning and Placement Team (PPT) recommendation, pending alternative 
placement. 
 
Special Education Aides are typically assigned to work with students who require 
physical assistance in the classroom such as positioning, assisting children with 
visual impairment, feeding, etc.  Given the increasing number of students with 
complex disabilities, including physical limitations, these positions are essential.  
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Preliminary Special Services Budget 
2009-2010 School Year 
 

NONCERTIFIED STAFF 
 

 
POSITION/LEVEL 
 

2008-2009 2009-2010 CHANGE

 
Job Coach (1)* $  26,181 $  27,144 $  963
 
ELL Tutors (3) 49,528 51,531 2,003
 
Special Education Tutors (17)* 379,416 394,527 15,111
 
Home/Hospital Tutors 12,000 12,000 0

 
BUDGET TOTAL TUTORS   $ 467,125 $ 485,202  $ 18,077 

 
 
Instructional Aides (20)* $  435,156 $  438,491 $  3,335
BUDGET TOTAL AIDES     $  435,156     $  438,491     $  3,335
 
GRANT FUNDED 
 
IDEIA-funded Tutors (13) $  273,967 $  282,186 $  8,219
IDEIA-funded Aides, including 
PK(15), and FVTA job coach 
(1) $  180,897 $  186,324 $  5,427

 
TOTAL GRANT-FUNDED** $  454,864 $  468,510  $  13,646 

 

TOTAL SPECIAL 
EDUCATION TUTORS*** 

 
      $ 691,564 

 
    $ 715,857  $ 24,293

TOTAL SPECIAL 
EDUCATION AIDES 

 
      $ 616,053 

 
$ 624,815 $ 8,762

 

*     Many tutor and aide positions are part-time.  The numbers in parentheses reflect    
       the number of people, not FTEs. 
**   Grant-funded positions are funded primarily through the IDEIA grant with a small 

amount from other federal grant dollars. 
*** Does not include ELL tutors 
The above grant allocations currently assume flat funding.
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Preliminary Special Services Budget 
2009-2010 School Year 
 
TUITION COSTS
 
Periodically, students have needs that, for a variety of reasons, cannot be met 
within the school district.  At such times it is necessary to explore out-of-district 
programs, both public and non-public.  Decisions about which program is most 
appropriate for a student are based on his/her individual needs.  It is important to 
note that included in this projected amount is $ 281,886 in placements made by 
DCF (2), by parents for mental health reasons, partially supported by the school 
through legal agreement (2), by parents through the magnet school program (4), 
and by parents for medical reasons (2). Excess cost reimbursements help to cover 
some of these expenditures. Current State Department of Education funding 
reimburses the Farmington amounts in excess of 4.5 times the Per Pupil 
Expenditure (PPE) for LEA placements and amounts in excess of 1 time PPE for 
State Agency Placements.  One of the most costly placements below occurred after 
the 2007-08 budget process.  Four students with IEPs for out of district placements 
moved into the district after the budget was developed.  The costs below are based 
on current  placements.  It is highly likely that additional students will require 
services that cannot be provided within the school district during the 2007-08 
school year. 
 

PLACEMENT 2008-2009 PROJECTED 
2009-10*

Other Public School and RESC $ 428,176 $ 435,852 
 
Nonpublic School 963,064 $ 1,158,982
 
Farmington Valley Diagnostic Center 70,000 70,000
 
Farmington Valley Diagnostic Center 
Extended Program 75,000 112,500
 
Magnet School Special Services** 105.624 67,444
 $ 1,641,864 $1,844,778 

            
*  Excludes transportation 
**Approximately $30,000 Choice funding was added to this account to offset  
    magnet school special services costs. 
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Preliminary Special Services Budget 
2009-2010 School Year 
 
 
RELATED TUITION DATA 
 
Projecting tuition expenses is not an exact science.  The movement of students into 
and out of district as well as into and out of placements is ongoing.  One student 
who moves into the district with an IEP for an out of district placement can make a 
significant difference in the tuition budget.  Students already in district who receive 
services but, for whatever reason, require more than can be provided in district, 
must be provided an appropriate program elsewhere.  Therefore, tuition projections 
must be made with the knowledge of current students’ needs and best prediction of 
their future needs. 
 
To help shed light on this problem, the table below indicates some of the issues, 
the number of students affected by the issue, and the increase over what was 
budgeted for the school year. 
 
 

ISSUE NUMBER OF 
STUDENTS 

CHANGE TO 
BUDGET 

Students new to district 
already in 
outplacements 

2 $ 105,063  

Students newly 
outplaced students not 
included in the budget 

1 $ 50,685  

Student services in 
outplacement increased, 
e.g., 1:1 interpreter, 1:1 
aide, etc. 

1 $ 26,000  

Modification to legal 
agreement (varies by 
year) 

0 $ 0  

Returned to District 3 ($ 79,522)
Withdrew from school 3 ($ 120,800)
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Preliminary Special Services Budget 
2009-2010 School Year 
 
 
TRANSPORTATION COSTS
 
Associated with most out-of-district placements are transportation costs.  In some 
instances it is possible for drivers who are employed by the Farmington Public 
Schools to transport students.  However, most special education transportation is 
provided by contract with a transportation company, which can be very costly.  In 
addition, many students are transported within the district during the school year 
and in the summer, including preschoolers, students in wheelchairs, etc. During the 
summer of 2008, transportation costs within and outside the district exceeded 
$57,007, a significant increase over the previous year in part because of the need to 
transport a student out of district in a wheelchair van.   Examples range from a low 
of $192.28 per run per day to $232.28 per run per day.  Depending up the number 
of students in the vehicle and the number of transport days/year, the total cost for a 
student can be as much as $46,164. The estimated total cost of special education 
transportation services for both within and out of district runs is approximately $ 
598,288.  Mike Ryan and Dr. Currie continue to work on the specific amount to be 
budgeted for 2009-2010. 
 
 
INDIVIDUALS WITH DISABILITIES EDUCATION IMPROVEMENT ACT 
(IDEIA) FEDERAL GRANT 
 
During the 2008-09 school year, the Farmington Public Schools received IDEIA 
federal special education grant assistance of $642,502 Part B-611 Funds (ages 3-
21) and $18,360 Part B-619 (ages 3-5).  These funds greatly support special 
education staffing, providing over $600,000 in teachers, related services personnel, 
tutors and aides.  Without the grant, the board of education budget would need to 
provide these positions.  In addition, the grant provides specialized instructional 
materials and equipment for students who require them and provides opportunities 
for discipline-specific professional development such as assessment, code-
emphasis reading instruction, autism, etc. to ensure that special education faculty 
members are current in specialized areas in which they need to support teachers 
and children.  Districts are also required to use a portion of IDEIA funds to provide 
services to special education-eligible students who attend private or parochial 
schools. 
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Preliminary Special Services Budget 
2009-2010 School Year 

 
DEPARTMENT OF SPECIAL SERVICES 

TUITION SAMPLE DESCRIPTIONS 
CURRENT SCHOOL YEAR: 

2008-2009 
 

 
Out of district tuitions are necessitated for a variety of reasons.  In the event that a 
student’s needs are such that, despite significant supports and services, they cannot 
be met in-district, he/she is placed in an outside program.  Another reason is that 
some placements are made by outside agencies including the Department of 
Children and Families (DCF), the Department of Disability Services (DDS), and 
the juvenile court system.  In addition to these placements, which cannot be 
controlled by the school district, some students are placed in out of district settings 
and some attend magnet schools as a part of the parent choice program.  The 
district is responsible for special education costs in the magnet schools. 
 
The following brief summaries will illustrate some of the students’ needs that 
require outplacement: 
 
1. Student with severe anxiety disorder unable to manage public school placed 

in day placement. 
 

Education cost:  $ 59,325 
 
2. Student with autism and severe medical issues placed residentially.  

Educational and residential needs cannot be separated.  District pays entire 
cost. 

 
 Education cost:  $313,737 
 
3. A student with severe autism in a day placement.  

 
  Education Cost:  $ 196,778 

 
4. Student removed from home and placed residentially by DCF.  The district 

is responsible for educational costs only. 
 
 Education Cost:  $ 50,685 
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CLASSIFICATION:  Superintendent's Report   Item:  VI-B     1/12/09 
             
              
TITLE:  Professional Appointments, Resignations and Professional  
  Development Activities 
              
 
Professional Appointments 
James Pace has been appointed a long-term substitute teacher for mathematics at 
Farmington High School.  He received a BA Degree in Mathematics from Salve 
Regina University.  He did an internship at Bristol Central High School, Bristol, 
CT. 
 
Resignations 
None 
 
Leaves of Absence 
None 
 
Retirements
None 
 



CLASSIFICATION:  School-Based Information Item:  VI-C        1/12/09   
__________________________________________________________________ 
 
TITLE:   35th Festival of Trees and Traditions at the Wadsworth Atheneum 
__________________________________________________________________ 
 
Noah Wallace School parent volunteers, Laura Mastrobattista, Nina Saltzman and 
Marie Dudley, along with their little elf helpers, designed and assembled a "Frosty 
the Snowman" themed tree that was proudly on display at this year’s Festival of 
Trees and Traditions. 
   
The Festival is presented annually by the Women’s Committee of the Wadsworth 
Atheneum Museum of Art in Hartford.  The “Homes for the Holidays” trees were 
displayed from December 6 through 14.  There were special activities in Candy 
Lane for children, special displays featuring holiday themed rooms decorated by 
leading interior designers, and hands-on craft activities that centered around Walter 
Wick's "To Catch a Thief:  A Masterpiece Mystery."  
 
This year, the “Frosty the Snowman” themed tree was selected as the People’s 
Choice Award #1.  On December 14, Noah Wallace PTO parent volunteers were 
present at the Wadsworth to receive the award.  Special thanks to the PTO for 
purchasing the tree and art supplies to create this wonderful tree which represented 
Noah Wallace School so well.   
 
 
__________________________________________________________________ 
 
TITLE:   Kindergarten Nutcracker at Union School 
__________________________________________________________________ 
 
On December 15, Union School continued its longstanding tradition of performing 
the Kindergarten Nutcracker for parents and invited guests.  Our music teacher, 
Ms. Kate Smallidge taught the children an appreciation for Tchaikovsky’s music 
and the history of The Nutcracker ballet, while helping them develop gross motor 
skills, music rhythms, independence, cooperation, focus, and creative expression.  
This year our students demonstrated increased independence by accomplishing 
their own multiple costume changes without the assistance of parent volunteers.  
The kindergarten students performed choreographed dances with joy and skill to 
the delight of their adoring fans.  
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__________________________________________________________________ 
 
TITLE:   Union School Goes Green 
__________________________________________________________________ 
 
 As part of our Union School Goes Green initiative, students and staff have 
donated five boxes of shoes to the Soles4Souls organization. This organization 
facilitates the donations of gently worn shoes to people in need in over 60 
countries and five continents.  Students are learning about the importance of 
reusing while helping less advantaged people around the world.  With the help of 
EXCL students, our PTO sponsored and decorated a tree for the Unionville 
Museum.  Children collected used paper plates and other items from cafeteria trays 
to make snowflake ornaments.  The tree is adorned with energy efficient LED 
lights to reinforce Union School's conservation initiatives.   
 
Union School has a series of events scheduled for the remainder of the year to 
develop a keener awareness of environmental issues and the need for our collective 
efforts to save our planet.  In January, our Student Council will sponsor “Bring 
Your Napkin to School Day” to promote the use of cloth napkins.   The council's 
"Don't waste a ton, just take one" campaign will continue throughout the year to 
discourage waste of paper napkins in the cafeteria and other supplies in 
classrooms.  In the spring, our fourth grade will hold its annual Garbage Carnival 
with student-made games made from recycled items.  The PTO’s fundraising 
efforts are also green this year.  They will be selling signed copies of the recently 
published book The Little Green Handbook, 145 Simple Steps to Save the Planet, 
written by Union School parent, Ruth Cullen. 
 
__________________________________________________________________ 
 
TITLE:   “STAMP Out Bullying” Assembly Held at Union and West District  
__________________________________________________________________ 
 
West District and Union schools recently presented an assembly to all students K-4 
entitled "STAMP Out Bullying" performed by Jay Banks.  This assembly provided 
students with strategies for dealing with bullies.  The performance at the two 
schools was generously sponsored by the Child Abuse Prevention Foundation of 
Farmington, Inc. (CAPFF). CAPFF has joined efforts with West District and 
Union Schools for the past two years to create a school community that promotes 
kindness, respect and tolerance for all. 
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__________________________________________________________________ 
 
TITLE:   IAR Selected as Winner of Mini-Grant Award  
__________________________________________________________________ 
 
Irving A. Robbins Middle School has been selected as the winner of the New 
England Dairy & Food Council’s 2008 Do Amazing Things Mini-Grant Award for 
Connecticut.  IAR will receive a $300 mini-grant award to support two Do 
Amazing Things Nutrition and Physical Activity Challenges proposed and 
organized by Wellness Coordinator, Rebecca Roy.  More than 30 schools in New 
England applied for this mini-grant, and IAR is one of only two schools in the state 
to win.  It is evident that the IAR Middle School team has worked hard to put 
nutrition and physical activity on the forefront of the school’s wellness 
environment. 
 
__________________________________________________________________ 
 
TITLE:   Prevention Works Education Program at Farmington Public Schools 

       Receives Three-Year Grant from Farmington Savings Bank  
__________________________________________________________________ 
 
Farmington Savings Bank recently announced its support of Prevention Works, an 
alcohol and drug prevention program in the Farmington Public Schools, with a 
three-year funding contribution.  The gift will support the continuing work of 
Farmington FOCUS, an organization formed by parents and the community to 
combat teen substance abuse. 
 
“We applaud the work of Farmington FOCUS and support their efforts to reduce 
underage substance abuse through education, advocacy and public awareness,” 
said John J. Patrick, Jr., chairman, president and CEO of Farmington Savings 
Bank.  “This is community involvement at its finest, and we are proud to be 
involved.” 
 
“We thank Farmington Savings Bank for their long-term commitment to FOCUS 
and its programming.  Their generosity will benefit all students at Farmington High 
School,” said Dr. Robert Villanova, Superintendent of Farmington Public Schools. 
 
Farmington Savings Bank’s three-year gift will support FOCUS’s Prevention 
Works at Farmington High School, a four-day program consisting of classroom 
instruction and a public evening forum.  Prevention Works takes place January 27- 
30 and includes classroom workshops by Boston-based Freedom from Chemical 
Dependency, a nationally-recognized leader in prevention education.  
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“The aim of the Farmington High School curriculum is to engage students in 
internalizing important information and analyzing their own decision making 
process as it relates to substance abuse,” said Ed Manfredi, health, physical 
education, and wellness department head for the Farmington Public Schools.
 
Also during Prevention Works week the public will be invited to a panel discussion 
January 28 titled, “Is 21 the Answer? A Discussion About Lowering the Drinking 
Age,” which will be moderated by Suzy Whaley, PGA Professional and FOCUS 
Honorary Chair. 
 
For more information about Farmington FOCUS and Prevention Works at 
Farmington High School, January 27–30, contact Ginny Mulpeter at 
gm1020@comcast.net or info@farmingtonfocus.org.  
 
__________________________________________________________________ 
 
TITLE:    FHS – McDonough Elementary School Math & Literacy 

Boosters Tutoring Program Receives Grant  
__________________________________________________________________ 
 
The Farmington High School – McDonough Elementary School Math & Literacy 
Boosters tutoring program received a $6,000 grant from the Mildred E. Whitney 
fund at the Hartford Foundation for Public Giving and a $6,500 mini-grant from 
the CREC Pupil Partners program.   
 
Now in its third year, this program connects Farmington High School tutors with 
Hartford elementary school students who need a “boost” in their math, reading and 
writing skills.  McDonough Elementary School’s CMT scores made an impressive 
jump up last year thanks, in part to the FHS volunteers who spent eight weeks 
tutoring 3rd, 4th and 5th graders.  The funding covers the cost of transportation, 
instructional supplies, teacher stipends, and snacks for the tutoring sessions.  The 
funding will also pay for t-shirts for FHS tutors and a children’s author visit and 
books for all participating McDonough Elementary School students.  Eighty 10th, 
11th and 12th graders are getting ready to make a difference again this year as they 
gear up for the 2009 tutoring program at McDonough beginning on January 8. 
 
The goals of the Math & Literacy Booster Tutoring Program are:  

1) To boost math, reading comprehension and writing skills and confidence 
among participating McDonough School 3rd, 4th and 5th graders. 

mailto:gm1020@comcast.net
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2) To improve CMT (Connecticut Mastery Test) scores in math and reading 
comprehension among participating McDonough School 3rd, 4th and 5th 
graders. 

3) To provide positive teen role models for elementary school students in 
Hartford. 

4) To expose high school students to careers in education and to prepare 
them for community service. 

5) To reduce cultural and regional boundaries between different 
communities. 
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FARMINGTON PUBLIC SCHOOLS 
November 30, 2008 

FINANCIAL STATEMENT 
DESCRIPTION   BUDGET ADJUSTED YTD EXPEND  ENCUMBER   BALANCE OBLIGATIONS CURRENT PRIOR MTHS. 
    BUDGET     BALANCE BALANCE 
SALARIES          
Administrative Sal. $423,694 $423,694 $178,532 $170,966 $74,196 $74,196 $0   
Principal's Salaries $1,704,603 $1,704,603 $697,451 $980,558 $26,594 $0 $26,594 26594 
Teachers' Salaries $24,634,935 $24,634,935 $7,207,409 $17,033,690 $393,836 $393,836 $0   
Directors/Coordinator Sal $557,191 $557,191 $234,210 $327,608 -$4,627 $0 -$4,627 -4627 
Student Services $622,167 $622,167 $170,108 $328,046 $124,013 $124,013 $0   
Teacher Substitutes $418,592 $418,592 $125,379 $201,957 $91,256 $91,256 $0   
Tutor/Homebound Inst. $605,875 $605,875 $198,954 $401,109 $5,812 $0 $5,812   
Instructional Aides $863,043 $863,043 $236,477 $611,288 $15,278 $0 $15,278   
Secretarial & Clerical $1,615,569 $1,615,569 $573,876 $1,029,738 $11,955 $2,200 $9,755   
Nurses' Salaries $393,950 $393,950 $121,776 $290,057 -$17,883 -$17,883   
Monitors and Drivers $427,998 $427,998 $107,643 $248,173 $72,182 $46,858 $25,324 25904 
Custodial & Maintenance $2,011,651 $2,011,651 $765,715 $1,132,214 $113,722 $94,914 $18,808 17959 
SALARIES $34,279,268 $34,279,268 $10,617,530 $22,755,404 $906,334 $827,273 $79,061 65,830 
           
BENEFITS            
Self Insurance 3,310,357 3,310,357 1,310,994 1,996,791 $2,572 2,572 0   
FICA & Medicare  968,921 968,921 316,820 71,048 $581,053 581,053 0   
Employee Insurance 235,261 235,261 73,921 146,399 $14,941 14,941 0   
Retirement Benefits 115,794 115,794 68,871 43,365 $3,558 3,558 0   
Worker's Compensation 154,554 154,554 90,781 63,773 $0 0 0   
Unemployment Comp. 32,200 32,200 11,420 856 $19,924 9,900 10,024 10046 
BENEFITS 4,817,087 4,817,087 1,872,807 2,322,232 $622,048 612,024 10,024 10,046 
            
SERVICES            
Consultation Services 184,934 184,934 49,738 146,275 -$11,079 0 -11,079   
Legal Services 48,400 48,400 16,898 6,900 $24,602 24,602 0   
Instructional Services 19,350 19,350 8,833 3,753 $6,764 6,764 0   
In-Service Training 88,355 88,355 41,854 3,882 $42,619 42,619 0   
Public Relations 37,720 37,720 7,540 19,624 $10,556 10,556 0   
Student Services 62,566 62,566 12,627 10,600 $39,339 39,339 0   
Summer School Prog. 301,693 301,693 238,412 12,483 $50,798 12,000 38,798   
Prof./Technology Services 143,712 143,712 43,856 6,815 $93,041 93,041 0   
Public Utilities 1,125,608 1,542,608 396,959 704,665 $440,984 440,984 0   
Repair to Equipment 114,440 114,440 25,639 17,487 $71,314 71,313 1   
Repair to Buildings 513,486 513,486 283,871 113,733 $115,882 115,882 0   



         
DESCRIPTION BUDGET ADJ. BUD. EXPENDED ENCUMBERED BALANCE OBLIGATIONS BALANCE PRIOR BAL. 
Distribution Services 56,334 56,334 7,974 23,656 $24,704 24,704 0   
Community Services 26,750 26,750 26,750 0 $0 0 0   
Rentals & Leases 337,400 337,400 109,812 215,724 $11,864 11,864 0   
Pupil Transportation 2,371,348 2,371,348 947,320 1,469,072 -$45,044 0 -45,044 -72967 
Travel & Conference 62,680 62,680 21,234 4,038 $37,408 37,408 0   
Contracted Travel 26,715 26,715 25,903 812 $0 0 0   
Communication Services 143,175 143,175 90,772 52,403 $0 0 0   
Office Services 147,189 147,189 39,189 37,859 $70,141 70,141 0   
Tuition 1,121,864 1,121,864 700,020 421,844 $0 0 0   
SERVICES 6,933,719 7,350,719 3,095,201 3,271,625 $983,893 1,001,217 -17,324 -72,967 
            
SUPPLIES            
Instructional Supplies 393,874 393,874 223,100 53,978 $116,796 116,796 0   
Student Act. Supplies 233,835 233,835 102,221 28,248 $103,366 103,366 0   
Office Supplies 78,980 78,980 29,558 10,094 $39,328 39,328 0   
Library Supplies 13,184 13,184 6,877 1,849 $4,458 4,458 0   
Health Supplies 16,599 16,599 12,305 1,989 $2,305 2,305 0   
Test. & Evaluation 57,426 57,426 18,272 10,456 $28,698 28,698 0   
Custodial Supplies 111,750 111,750 42,822 51,859 $17,069 17,069 0   
Fuel - Oil 492,000 75,000 402 86,414 -$11,816 0 -11,816   
Textbooks 224,763 224,763 157,164 17,664 $49,935 49,935 0   
Improve Instruction 149,750 149,750 130,720 17,250 $1,780 1,780 0   
Library Books 78,948 78,948 49,664 14,249 $15,035 15,035 0   
Library & Prof. Subscript. 63,330 63,330 38,800 2,185 $22,345 22,345 0   
Computer/AV Materials 70,801 70,801 36,401 11,125 $23,275 23,275 0   
SUPPLIES 1,985,240 1,568,240 848,306 307,360 $412,574 424,390 -11,816 0 
            
EQUIPMENT            
Replace Equipment 139,460 139,460 77,744 17,909 $43,807 43,807 0   
New Equipment 99,828 99,828 70,016 13,815 $15,997 15,997 0   
EQUIPMENT 239,288 239,288 147,760 31,724 $59,804 59,804 0 0 
            
DUES & FEES            
Memberships 47,486 47,486 40,077 451 $6,958 6,958 0   
Liability Insurance 267,520 267,520 249,576 0 $17,944 0 17,944 18,070 
DUES & FEES 315,006 315,006 289,653 451 $24,902 6,958 17,944 18,070 
GRAND TOTALS $48,569,608 $48,569,608 16,871,257 28,688,796 3,009,555 2,931,666 $77,889 20,979 
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EXPLANATION OF ACCOUNT STATUS AMOUNTS:      
        
                

     
        
        

SALARIES:        
Administrative Salaries 0        
Principal's Salaries 26,594 Position unfilled for a time   
Teacher's Salaries 0  
Director/Coordinators -4,627 Summer work in AV and Computers     
Teacher Substitutes 0        
Tutors/Homebound Ins. 5,812  
Instructional Aides 15,278  
Nurses -17,883   
Monitors/Drivers 25,324 Adjustment for driver retirement 
Custodial/Maintenance 18,808 Summer work positions unfilled 
         

BENEFITS         
Self-Insurance 0         
FICA/Medicare 0   
Workers' Compensation 0       
Retirement Benefits 0    
         

SERVICES         
Consultation Services -11,079 Outside contractor utilized 
Legal Services 0       
Public Relations 0  
Public Utilities 0 Gas instead of #2 fuel oil being used to heat schools  
Other Profess. Services 0  
Repairs to Buildings 0    
Transportation -45,044 Additional placements; additional work to contractor  
Office Services 0    
Tuition 0   
   
        

SUPPLIES        
Instructional Supplies 0        
Student Activity Supplies 0        
        

EQUIPMENT        
New Equipment 0       
        

LIABILITY INSURANCE 17,944 Actual policy costs below budget recommended by agent    
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FEDERAL AND STATE GRANTS 

November 30, 2008 
   
DESCRIPTIONS GRANT  RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS 

 AWARD  
FEDERAL GRANTS        
Title I - Improving Basic Prog. $144,928 30,000 53,380 83,186 8,362 8,362 0 
IDEA - Improve. Handicap 643,847 100,000 143,663 451,160 49,024 49,024 0 
IDEA - Pre-School Incentive 17,894 3,000 3,617 10,024 4,253 4,253 0 
Title II - Teacher/Prin. Training 72,075 10,811 21,179 46,085 4,811 4,811 0 
Title II - Technology 749 0 105 105 539 539 0 
Title III 10,083 0 0 1,217 8,866 8,866 0 
Title IV-Safe & Drug Free 7,507 0 0 0 7,507 7,507 0 
Carl Perkins-Vocational 29,978 12,000 15,894 2,026 12,058 12,058 0 
Sub-Total Fund 20 $927,061 155,811 237,838 593,803 95,420 95,421 0 
   
   
STATE GRANTS          
Open Choice 269,077 0 20,044 7,388 241,645 241,645 0 
Early Beginnings 17,500 2,100 1,300 16,200 0 0 0 
Heating Assistance Grant 50,004 0 0 0 50,004 50,004 0 
        
COOPERATIVE GRANTS          
Interdistrict Summer Art 222,923  189,846 16,134 16,943 16,943 0 
        
        
REIMBURSABLE GRANTS       
Education Blind 17,267 17267 3,266 13,841 160 160 0 
Magnet School Transport. 24,700 12,350 9,608 7,919 7,173 7,173 0 
Special Ed.-Excess Costs (1) 0 0 0 0 0 0 0 
Sub-Total Fund 30 $601,471 31,717 224,064 61,482 315,925 315,925 0 
   
    
   

- 4 - 



 
CLEARING-ENDOWMENT-ENTERPRISE FUNDS 

November 30, 2008 
        

DESCRIPTION REVENUE RECEIVED YTD EXPEND ENCUMBER BALANCE OBLIGATIONS STATUS 
CLEARING FUNDS        
Maintenance-Civic Funds $7,000 6790 2,976 686 3,338 3,338 0 
Main. Insurance Claims 1,500 0 1,500 0 0 0 0 
Board of Education Fund 8,500 8013 849 111 7,540 7,540 0 
EASTCONN-Teach. Reim. 50,000  17,750 32,250 0 0 0 
Transport. Fees/Other Towns 5,000 2212 0 0 5,000 5,000 0 
Bus Contractor Gas Fund 85,000 32823 32,855 0 52,145 52,145 0 
Student Activity-Other 
Stipends 135,000 68193 95,672 38,055 1,273 1,273 0 
Computer Buy Funds 44,346 15627 44,346 0 0 0 0 
Special Education Fund 75,000 46563 18,983 53,587 2,430 2,430 0 
Medicare 25,000 10338 2,760 0 22,240 22,240 0 
Universal Service Fund 36,000 21572 13,600 0 22,400 22,400 0 
Sub-Total Fund 40 $472,346 $212,131 $231,291 $124,689 $116,366 $116,366 $0 
        
ENDOWMENT FUNDS        
Noah Wallace Fund $37,530  8,233.00 2,205.00 27,092 27,092 0 
FHS PHOTOGRAPHY $4,934 4934 3,598.00 282.00 1,054 1,054 0 
IAR TARGET $10,000 10000 2,898.00 1,179.00 5,923 5,923 0 
FPS FOUNDATION 1,000 1000 821 0 179 179 0 
Sub-Total Fund 45 $53,464 15,934 15,550 3,666 34,248 34,248 0 
   
ENTERPRISE FUND   
Continuing Education $243,963 117468 83,794 42,472 117,697 117,697 0 
Mandated Adult Education 72,500 64298 27,177 19,528 25,795 25,795 0 
EXCL 1,500,000 581068 491,931 666,558 341,511 341,511 0 
Sub-Total Fund 80 1,816,463 762,834 602,902 728,558 485,003 485,003 0 

         

Total Clearing Funds $2,342,273 990,899 849,743 856,913 635,617 635,617 0 

        

GRAND TOTALS $3,870,805 1,178,427 1,311,645 1,512,198 1,046,962 1,046,963 0 
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FARMINGTON PUBLIC SCHOOLS 

CAFETERIA REPORT 
FOR THE MONTH ENDING 

November 30, 2008 
         

ASSETS    LIABILITIES    
        

CASH  $292,488   ACCOUNTS PAYABLE $2,342 
       
GRANTS RECEIVABLE  $35,677  ACCRUED EXPENSES $73,746  
      
CATERING RECEIVABLE  $860  FOOD SALE DEPOSITS $123,083 
      
FOOD SALE /OTHER REC  $16,244  DUE TO TOWN $53,382 
     
INVENTORY  $41,001  FUND BALANCE $137,532
       
PREPAID EXPENSES  $3,815     
       
TOTAL ASSETS  $390,085  TOTAL LIABILITIES & FUND BALANCE    $390,085 
        
        

REVENUE        
        
SALE OF FOOD  $418,554.00  CAPITAL EXPENDITURES - FISCAL YEAR 2005 
    Point of sale system - FHS $8,500  
FEDERAL GRANT   $56,115.00  Cold serving unit – EF $5,293  
     Dish Washer/Shelving - EF $7,209  
STATE GRANT  $16,199.00        
    CAPITAL EXPENDITURES - FISCAL YEAR 2006 
INVESTMENT INCOME  $1,098.00  Steamer units – FHS  $9,899  
    Refrigerator/ Freezer – IAR               $11,246 
 Dell Hard Drive Replacements $4,096  
    Computer Monitor –NW $718
OTHER REVENUES  $21,644.00  Café Lights $846
      
TOTAL REVENUE  $513,610.00  CAPITAL EXPENDITURES – FISCAL YEAR 2007 
     Hard Drive Replacements   $230  

     Compressor – IAR         $1,231 
TOTAL EXPENDITURES  $504,217.00   Dell Computer $1,850  
       

PROFIT (LOSS) $9,393.00   Office Copier $599  
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INSURANCE DEPOSITS AND CHARGES 

JULY 1, 2008 - JUNE 30, 2009 

             
 BUDGET & 

MISC. 
CHARGES 

MEDICARE 
PART D 

PAYROLL RETIREE COBRA TRB &       
REBATE 

 FLEXIBLE 
SPENDING 

DEDUCTION  

INTEREST TOTAL 
REVENUE 

PAID CLAIMS FLEXIBLE 
SPENDING 

REIMBURSE 

TOTAL 
COSTS 

  2008 
  JUNE BALANCE FORWARD $1,908,407.53   
JUL        $223,225.85  0.00 46,416.36 3,654.81 19,651.92                -   2,365.59 295,314.53 560,087.25 7,831.06 $567,918.31 
AUG         217,969.73  32,093.49 22,513.22 2,266.06  3,981.60  1,709.15 280,533.25 538,363.16 5,717.66 544,080.82 
SEP 217,402.18  83,101.09 35,393.99 5,915.85  8,013.20 1,155.37 350,981.68 501,380.09       3,704.03 505,084.12 
OCT         216,108.06 15,404.76 83,873.33 28,003.71 2,570.35 24,911.20 8,013.20 1,562.10 380,446.71 545,739.10       11,381.82 557,120.92 
NOV         221,304.63  83,487.35 30,488.94 1,923.83  8,013.20 885.21 346,103.16 360,553.91       7,945.67 368,499.58 
DEC*        213,671.50 15,000.00 125,880.00 26,500.00 3,570.00     12,019.80  2,000.00 398,641.30 441,336.02       6,678.00 448,014.02 
JAN*        314,671.50    83,920.00 26,500.00 3,570.00 19,600.00 8,013.20 2,000.00 458,274.70 514,232.00       6,678.00 520,910.00 
 FEB*       213,671.50  83,920.00 26,500.00 3,570.00  8,013.20 2,000.00 337,674.70 439,283.49       6,678.00 445,961.49 
 MAR*      213,671.50   83,920.00 26,500.00 3,570.00  8,013.20 2,000.00 337,674.70 464,266.09       6,678.00 470,944.09 
 APR*       213,671.50  15,000.00  83,920.00 26,500.00 3,570.00 19,600.00 8,013.20 2,000.00 372,274.70 481,958.24       6,678.00 488,636.24 
 MAY*      213,671.50  83,920.00 26,500.00 3,570.00  8,013.20 2,000.00 337,674.70 410,752.25       6,677.00 417,429.25 
 JUN*       314,671.50   9,870.00 26,500.00 3,570.00  - 2,000.00 356,611.50 475,665.08       4,727.43 480,392.51 
ACCRUED  
TOTAL             
            $2,793,710.95 $45,404.76 $837,905.26 $348,316.22 $41,320.90 $83,763.12 $80,107.00 $21,677.42 

 
 

$6,160,613.16 $5,733,616.69 $81,374.67 $5,814,991.36 
*Projected Amounts Based on Average of Last Two Years Experience      
            
STATUS PROJECTED BALANCE        $345,621.80 

            
 *CIGNA FEES:          
 THIS MONTH'S CHARGES    $60,902.40     
 CHARGES FROM PRIOR MONTH'S REPORT  240,037.98     
 TOTAL     $300,940.38              
            
SELF-INSURANCE:  BANK ACCOUNT REPORT        
            
 Balance Forward Deposits Interest Total Reserve Paid Claims Charges & Fees Current Balance  
 

$1,041,479.43 
 

345,217.95 885.21 0.00  
 

368,499.58 0.00 
 

$1,019,083.01  
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Farmington Public Schools 
Self-Insurance Analysis 
Fiscal Year 2008-2009 

 
         
 
Month       Projected Costs Actual Costs Difference  

2007-08      
Actual Cost 

         
 
 

July     $   412,994.47   $   560,087.25  $ (147,092.78)   $   402,839.36  
August    $   551,008.69   $   538,363.16  $     12,645.53   $   436,652.69  
September    $   404,322.87   $   501,380.09  $    (97,057.22)   $   419,059.55  
October     $   390,906.92  $   545,739.10 $ (154,832.18)   $   454,513.19  
November    $   413,512.62   $   360,553.91  $     52,958.71  $   356,756.40  
December*    $   441,336.02   $   441,336.02  $                    -   $   425,536.57  
January*     $   514,232.00   $   514,232.00  $                    -    $   517,698.82  
February*     $   439,283.49   $   439,283.49  $                    -    $   409,923.84  
March*     $   464,266.09   $   464,266.09  $                    -    $   414,127.83  
April*     $   481,958.24   $   481,958.24  $                    -    $   488,732.76  
May*     $   410,752.25   $   410,752.25  $                    -    $   397,892.23  
June*       $   475,665.08   $   475,665.08  $                    -    $   488,344.37  
                 
Total       $5,400,238.74   $5,786,575.39  $ (333,377.94)   $5,212,077.61  
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CLASSIFICATION:  Unfinished Business  Item: X-A        1/12/09 
__________________________________________________________________ 
 
TITLE:    Second Reading – Policy 5118 – Nonresident Attendance  
__________________________________________________________________ 
  
This modification was presented to the Board for discussion and consideration at 
the December 1, 2008 meeting and was approved for a first reading.  
 
 
RECOMMENDED ACTION:   

 
To approve Policy 5118 – Nonresident Attendance as presented. 
    
VOTE NEEDED 



 2 

5118 
 
 
 
Students 
 
Nonresident Attendance 
 
 
a. Nonresident Students. Children whose parents or guardian live outside of the town may be 

enrolled in the Farmington schools only when the parent or guardian pays the prescribed 
tuition fee, provided there is room in the class or school. Any such private tuition agreement 
shall have the specific approval of the Board and may be terminated by the Board at any 
time if it determines that such an action is in the best interest of the school. The 
Superintendent is authorized to admit tuition students on a temporary basis until the Board 
has the opportunity to approve or deny the agreement. Any nonresident student who has not 
paid the prescribed tuition fee or whose private tuition agreement has been terminated may 
no longer attend the Farmington schools. 

 
b. Special Students. Physically or mentally handicapped students who are placed in special 

classes maintained in other towns shall have their tuition paid by the Board of Education. If 
physically or mentally handicapped students from other towns are placed in special classes 
maintained by the Farmington Board, tuition shall be paid to the Board of Education. If such 
classes are formed by combining with other towns, the Board of Education shall pay its 
share of costs. 

c. Homebound Students. Students who are required to be on homebound instruction shall be 
provided with homebound instruction, in accordance with state law. 

 
Nonresident Students.  The Superintendent may approve the attendance of non-resident children in 
the Farmington Public Schools as set forth below.  Application for such non-resident attendance 
shall be made in writing to the Superintendent.  Should the Superintendent determine that such 
attendance is in the best interest of the Farmington Public Schools (after considering, e.g., whether 
space is available, the student’s educational needs, the student’s past disciplinary record), he shall 
approve the request , prepare a proposed agreement and inform the Board of Education at the next 
Regular Board of Education Meeting.  Such agreement shall provide (1) that the parents or guardian 
of such non-resident child will be responsible for paying the established tuition as well as any 
additional costs related to the student’s education, (2) that parents will be responsible for providing 
transportation for such students, (3) that the Superintendent may terminate such agreement 
whenever he/she determines that such action is in the best interests of the Farmington Public 
Schools.  The base tuition rate shall be established as follows:  One one-hundred-eightieth of the 
town’s net current local educational expenditure, as defined in section 10-261, per pupil by level 
(high school, middle school, elementary) multiplied by the number of days of school attendance.  
Upon approval of such proposed agreement, the student may be enrolled in the Farmington Public 
Schools, provided that the Superintendent may admit such student on a temporary basis pending 
action by the Board of Education.  This policy shall not apply to students attending the Farmington 
Public Schools under the Open Choice Program. 



 3 

 
 
Legal Reference: Connecticut General Statutes 
 
   10-186  Duties of local and regional boards of education re school 

attendance 
 
   10-220  Duties of boards of education 
 
   10-4a Educational interests of state defined (amended by PA 97-290, An Act 

Enhancing Educational Choices and Opportunities. 
 
   10-33 Tuition in towns in which no high school is maintained. 
 
   10-35 Notice of discontinuance of high school service to nonresidents. 
 
   10-55 Students to attend regional school. 
 
   10-253 School privileges for children in certain placements, nonresident 

children and children in temporary shelters. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: May 7, 2001 FARMINGTON PUBLIC SCHOOLS 
 Farmington, Connecticut 



CLASSIFICATION:  Unfinished Business  Item: X-B        1/12/09 
__________________________________________________________________ 
 
TITLE:    Second Reading – Policy 5131.911 – Bullying  
__________________________________________________________________ 
  
This modification was presented to the Board for discussion and consideration at 
the December 1, 2008 meeting and was approved for a first reading. 
 
 
RECOMMENDED ACTION:   

 
To approve Policy 5131.911 – Bullying Behavior in the Schools as 
presented. 
    
VOTE NEEDED 



         5131.911(a) 
Students 
 
Bullying Behavior in the Schools 

 
 
In accordance with state law, it is the policy of the Board of Education that any form of bullying 
behavior, whether in the classroom, on school property, on a school bus, or at school-sponsored 
events, is expressly forbidden.   
 
For purposes of this policy, “Bullying” shall mean any overt acts by a student or group 
of students directed against another student with the intent to ridicule, harass, humiliate, 
or intimidate the other student while on school grounds, on a school bus, or at a school-
sponsored activity, which acts are committed more than once against any student 
during the school year.  

 
For purposes of this policy, “School-Sponsored Activity” shall mean any activity 
conducted on or off school property (including school buses and other school-related 
vehicles) that is sponsored, recognized or authorized by the Board of Education. 
 
The Superintendent or his/her designee shall be responsible for developing and 
implementing administrative regulations in furtherance of this policy.  As provided by 
statute, such regulations shall: (1) enable students to anonymously report acts of 
bullying to teachers and school administrators and require that students to be notified 
annually of the process by which they may make such anonymous reports, (2) enable 
the parents or guardians of students to file written reports of suspected bullying, (3) 
require teachers and other school staff who witness acts of bullying or receive student 
reports of bullying to notify school administrators in writing, (4) require school 
administrators to investigate any written reports and to review any anonymous reports 
(except that no disciplinary action shall be taken solely on the basis of an anonymous 
report), (5) include a prevention and intervention strategy, as defined by this policy, for 
school staff to deal with bullying, (6) provide for the inclusion of language in student 
codes of conduct concerning bullying, (7) require school administrators of each school 
to notify both the parents or guardians of students who commit any verified acts of 
bullying and the parents or guardians of students against whom such acts were 
directed, and to invite them to attend at least one meeting, (8) require each school 
within the district to maintain a list of the number of verified acts of bullying in such 
school and make such list available for public inspection, and within available 
appropriations, report such number annually to the Department of Education, in such 
manner as prescribed by the Commissioner of Education, (9) direct the development of 
case-by-case interventions for addressing repeated incidents of bullying against a single 
individual or recurrently perpetrated bullying incidents by the same individual that may 
include both counseling and discipline, and (10) identify the appropriate school 
personnel, which may include, but shall not be limited to, pupil services personnel, 
responsible for taking a bullying report and investigating the complaint.  
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5131.911(b) 
 

The notification required pursuant to subdivision (7) shall include a description of the 
response of school staff to such acts and any consequences that may result from the 
commission of further acts of bullying.  Any information provided under this policy shall 
be provided in accordance with the confidentiality restrictions imposed under the Family 
Educational Rights Privacy Act ("FERPA") and the district's Confidentiality and Access 
to Student Information policy and regulations. 
 
For the purposes of this policy, “Prevention and Intervention Strategy” may include, 
but shall not be limited to, (1) implementation of a positive behavioral interventions and 
supports process or another evidence-based model approach for safe school climate or 
for the prevention of bullying, including any such program identified by the Department 
of Education; 2) a school survey to determine the prevalence of bullying; (3) 
establishment of a bullying prevention coordinating committee with broad representation 
to review the survey results and implement the strategy; (4) school rules prohibiting 
bullying, harassment and intimidation and establishing appropriate consequences for 
those who engage in such acts; (5) adequate adult supervision of outdoor areas, 
hallways, the lunchroom and other specific areas where bullying is likely to occur; (6) 
inclusion of grade-appropriate bullying prevention curricula in kindergarten through high 
school; (7) individual interventions with the bully, parents and school staff, and 
interventions with the bullied child, parents and school staff; (8) school-wide training 
related to safe school climate; and (9) promotion of parent involvement in bullying 
prevention through individual or team participation in meetings, trainings and individual 
interventions.   

 
Students who engage in bullying behavior shall be subject to school discipline up to and 
including expulsion in accordance with the Board's policies on student discipline, 
suspension and expulsion.  
 
Effective July 1, 2009, this policy and the applicable regulations shall be included in the 
school district’s publication of the rules, procedures, and standards of conduct for 
schools and in all student handbooks.  
 

Legal References:  

Conn. Gen. Stat. § 10-222d 

Conn. Gen. Stat. §§ 10-233a through 10-233f 

Public Act No. 08-160 
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          5131.911 
Students 

 
 

ADMINISTRATIVE REGULATIONS CONCERNING 
BULLYING BEHAVIOR IN THE SCHOOLS 

 
 

The following sets forth the procedures to implement the Board Policy concerning 
the prohibition against bullying.  Bullying behavior is strictly prohibited, and 
students who are determined to have engaged in such behavior are subject to 
disciplinary action, which may include suspension or expulsion from school, in 
accordance with the Board’s Student Discipline policy.  The district’s commitment 
to addressing bullying behavior, however, involves a multi-faceted approach, 
which includes education and the promotion of a school atmosphere in which 
bullying will not be tolerated by students or staff. 
 
It is imperative that bullying be identified only when the specific elements of the 
definition are met, because the designation of conduct as bullying carries with it 
special statutory obligations.  Any misconduct by one student against another 
student, whether or not appropriately defined as bullying, however, will subject 
the perpetrator to disciplinary action in accordance with the Board's policies on 
student discipline, suspension and expulsion. 
 
I. Definition: 
 

In accordance with Board policy, “bullying” means any overt acts by a 
student or group of students directed against another student with the 
intent to ridicule, harass, humiliate, or intimidate the other student while on 
school grounds, on a school bus, or at a school-sponsored activity, which 
acts are committed more than once against any student during the school 
year.   
 
In accordance with this definition, the following factors should be 
considered before identifying conduct by a student or group of students as 
bullying in violation of Board policy.  The determination that conduct does 
not constitute bullying under state law and Board policy, however, does 
not restrict the right of the Administration and of the Board of Education to 
impose appropriate disciplinary consequences for student misconduct. 
 

• Location.  Bullying behavior in violation of Board policy must occur 
on school grounds, at a school-sponsored activity, or on a school 
bus. Conduct that occurs off-campus (e.g. harassment over the 
Internet, physical intimidation in the community) is not bullying 
under the Board’s Policy and this Regulation. 

 



 
While not considered bullying under Board policy, conduct that 
would otherwise be considered bullying occurring off-campus (and 
outside of any school-sponsored activity) may subject the 
perpetrator to disciplinary action.  Discipline for such conduct may 
be imposed if such conduct violates a publicized policy of the Board 
and is seriously disruptive of the educational process.  Unless such 
conduct triggers a mandatory expulsion under Conn. Gen. Stat. § 
10-233d(a), however, school officials are authorized to impose 
discipline for such off-campus conduct only if such conduct 
markedly interrupts or severely impedes the day-to-day operation of 
the school. 

 
• Misconduct Committed More Than Once.  Bullying behavior in 

violation of Board policy must be “committed more than once 
against any student during the school year.”  An isolated incident, 
however egregious, is not “bullying” under state law and Board 
policy.  Similarly, numerous acts of misconduct against different 
students do not constitute “bullying” under state law and Board 
policy.  Conversely, where there are multiple incidents of bullying 
against a single individual or recurrently perpetrated bullying 
incidents by the same individual, during the school year, the 
responsible administrator shall develop a case-specific intervention 
to address such repeated incidents of bullying, which may include 
both counseling and discipline. 

 
• Ridicule, harassment, humiliation, and/or intimidation.  Bullying 

behavior is more than misconduct.  Such behavior is marked by the 
intent to ridicule, harass, humiliate or intimidate the victim.  In 
evaluating whether conduct constitutes bullying, special attention 
should be paid to the words chosen or actions taken, whether such 
conduct occurred in front of others or was communicated to others, 
how the perpetrator interacted with the victim, and the motivation of 
the perpetrator. 

 
• Types of conduct.  Bullying can take many forms and can include 

many different behaviors having the overt intent to ridicule, harass, 
humiliate or intimidate another student.  Examples of conduct that 
could constitute bullying include: 

 
1. Physical violence and/or attacks; 
2. Verbal taunts, name-calling and put-downs, including taunts 

based on race, ethnicity, gender, religion, sexual orientation, 
or other protected and/or individual characteristics such as 
socioeconomic status or physical appearance; 

3. Threats and intimidation (through words and/or gestures); 
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4. Extortion or stealing of money and/or possessions. 
 

II. Complaint processes 
 
 A. Publication of the policy and regulations against bullying  
 

Effective July 1, 2009, this policy and the applicable regulations 
shall be included in the school district’s publication of the rules, 
procedures, and standards of conduct for schools and in all student 
handbooks.  

 
B. Appropriate school personnel 
 

All school administrators are charged with the responsibility of 
taking reports of bullying and appropriately investigating same.  
Reports may be made to any building administrator or to the 
Assistant Superintendent.  

 
 C. Formal/written complaints 
 

Students and/or their parents or guardians may file written reports 
of conduct that they consider to be bullying.  Such written reports 
shall be reasonably specific as to the actions giving rise to the 
suspicion of bullying, including time and place of the conduct 
alleged, the number of such incidents, the target of such suspected 
bullying, and the names of any potential student or staff witnesses.  
Such reports may be filed with any building administrator or with the 
school district’s Bullying Prevention Coordinator, Assistant 
Superintendent, for review and action in accordance with Section III 
below.  

 
 D. Informal/verbal complaints by Students  
 

Students may also make informal/verbal complaints of conduct that 
they consider to be bullying by verbally reporting to a teacher, 
administrator, or other professional employee such as a guidance 
counselor, school psychologist, nurse, social worker or therapist.  
Such informal/verbal complaints shall be reasonably specific as to 
the actions giving rise to the suspicion of bullying, including time 
and place of the conduct alleged, the number of such incidents, the 
target of such suspected bullying, and the names of any potential 
student or staff witnesses.  A teacher, other professional employee, 
or administrator who receives an informal/verbal complaint shall 
promptly reduce the complaint to writing, including the information 
provided.  Such written report by the teacher, other professional 
employee and/or administrator shall be promptly forwarded to the 
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building principal (or other responsible program administrator) for 
review and action in accordance with Section III below. 

 
 E. Anonymous complaints 
 

Students who make complaints of bullying to a teacher, 
administrator, or other professional employee such as a guidance 
counselor, school psychologist, nurse, social worker or therapist, 
may request that their name be maintained in confidence by the 
staff member who receives the complaint.  Should anonymity be 
requested, the principal or his/her designee shall meet with the 
student to review the request for anonymity and the impact that 
maintaining anonymity of the complaint may have on the 
investigation of the complaint and/or possible remedial action.  At 
such meeting, the student shall be given the choice as to whether 
to maintain the anonymity of the complaint.  Anonymous complaints 
shall be reviewed and reasonable action will be taken to address 
the situation, to the extent such action may be taken that (1) does 
not disclose the source of the complaint, and (2) is consistent with 
the due process rights of the student(s) alleged to have committed 
acts of bullying. 

 
III. Staff responsibilities and intervention strategies 
 

A. Teachers and other school staff 
 

1. Teachers and other school staff who witness acts of bullying, 
as defined above, shall promptly notify the building principal 
and/or his/her designee in writing of the events observed, 
and shall promptly file a written incident report concerning 
the events witnessed.  Teachers and other school staff who 
receive student reports of suspected bullying shall promptly 
notify the building principal and/or his/her designee of such 
report(s).  If the report is a formal, written complaint, such 
complaint shall be forwarded promptly (no later than the next 
school day) to the building principal or his/her designee.  If 
the report is an informal/verbal complaint by a student that is 
received by a teacher, administrator or other professional 
employee, he or she shall prepare a succinct written report 
of the informal complaint, which shall be forwarded promptly 
(no later than the next school day) to the building principal or 
his/her designee.  If the report is an informal complaint by a 
student that is received by other school staff, this employee 
shall verbally report the matter to the principal and/or his/her 
designee promptly (no later than the next school day). 
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2. In addition to addressing both informal and formal 
complaints, teachers and other professional employees are 
encouraged to address the issue of bullying in other 
interactions with students.  Teachers and other professional 
employees may find opportunities to educate students about 
bullying and help eliminate bullying behavior through class 
discussions, counseling, and reinforcement of socially-
appropriate behavior.  Teachers and other professional 
employees should intervene promptly whenever they 
observe student conduct that has the purpose or effect of 
ridiculing, harassing, humiliating or intimidating another 
student, even if such conduct does not meet the formal 
definition of “bullying.” 

 
B. Administrator responsibilities 
 

1. Investigation 
 

a. The principal (or other responsible program administrator) 
shall be promptly notified of any formal or informal complaint 
of suspected bullying received by any building administrator, 
teacher or other professional employee.  Under the direction of 
the building principal or his/her designee, all such complaints 
shall be investigated promptly.  In order to allow the district to 
adequately investigate all formal complaints, the parent of the 
student suspected of being bullied must complete a consent 
form that permits the district to release that student’s name to 
those third parties who the district contacts as part of its 
investigation of that complaint.  With regard to the 
investigation of informal complaints, the parent of the student 
suspected of being bullied must complete the above-referenced 
consent form so long as that student has not requested 
anonymity.  

 
b. A written report of the investigation shall be prepared 

when the investigation is complete.  Such report shall 
include findings of fact, a determination of whether acts 
of bullying were verified, and, when acts of bullying are 
verified, a recommendation for intervention, which may 
include disciplinary action.  Where appropriate, written 
witness statements shall be attached to the report.   

 
c. Notwithstanding the foregoing, when a student making an 

informal complaint has requested anonymity, the 
investigation of such complaint shall be limited as is 
appropriate in view of the anonymity of the complainant.  
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Such limitation of investigation may include restricting 
action to a simple review of the complaint (with or without 
discussing it with the alleged perpetrator), subject to 
receipt of further information and/or the withdrawal by the 
complaining student of the condition that his/her report be 
anonymous. 

 
2. Remedial actions 
 

a. Verified acts of bullying shall result in intervention by the 
building principal (or other responsible program 
administrator) or his/her designee that is intended to 
address the acts of the perpetrator and the needs of the 
victim and to assure that the prohibition against bullying 
behavior is enforced with the goal that any such bullying 
behavior will end as a result.     

 
b. Bullying behavior can take many forms and can vary 

dramatically in how serious it is, and what impact it has 
on the victim and other students.  Accordingly, there is no 
one prescribed response to verified acts of bullying.  
While conduct that rises to the level of “bullying”, as 
defined above, will generally warrant disciplinary action 
against the perpetrator of such bullying, whether and to 
what extent to impose disciplinary action (e.g., detention, 
in-school suspension, suspension or expulsion) is a 
matter for the professional discretion of the building 
principal (or responsible program administrator or his/her 
designee).  No disciplinary action may be taken solely on 
the basis of an anonymous complaint.   

 
The following sets forth possible interventions for building 
principals (or other responsible program administrators) 
to enforce the Board’s prohibition against bullying. 
 
c.  Addressing bullying behavior 

 
i. Non-disciplinary interventions 

 
When verified acts of bullying are identified early 
and/or when such verified acts of bullying do not 
reasonably require a disciplinary response, students 
may be counseled as to the definition of bullying, its 
prohibition, and their duty to avoid any conduct that 
could be considered bullying.   
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If a complaint arises out of conflict between students 
or groups of students, peer mediation may be 
considered.  Special care, however, is warranted in 
referring such cases to peer mediation.  A power 
imbalance may make the process intimidating for the 
victim and therefore inappropriate.  In such cases, the 
victim should be given additional support.  
Alternatively, peer mediation may be deemed 
inappropriate to address the concern. 
 
In any instance in which bullying is verified, the 
building principal (or other responsible program 
administrator) shall invite the parents or guardians of 
the perpetrator and the parents or guardians of the 
bullied student to attend at least one meeting.  In the 
discretion of the building principal or other responsible 
program administrator, the meeting(s) described in 
this section may be held jointly or separately.    
 
ii. Disciplinary interventions 

 
When acts of bullying are verified and a disciplinary 
response is warranted, students are subject to the full 
range of disciplinary consequences.  Anonymous 
complaints, however, shall not be the basis for 
disciplinary action. 
 
In-school suspension and suspension may be 
imposed only after informing the accused perpetrator 
of the reasons for the proposed suspension and 
giving him/her an opportunity to explain the situation, 
in accordance with the Board’s Student Discipline 
policy.   
 
Expulsion may be imposed only after a hearing before 
the Board of Education, a committee of the Board or 
an impartial hearing officer designated by the Board 
of Education in accordance with the Board’s Student 
Discipline policy.  This consequence shall normally be 
reserved for serious incidents of bullying and/or when 
past interventions have not been successful in 
eliminating bullying behavior.   

 
3. Interventions for bullied students 
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The building principal (or other responsible program 
administrator) or his/her designee shall intervene in order to 
address multiple incidents of bullying against a single 
individual.  Intervention strategies for a bullied student may 
include the following: 
 
a. Counseling; 
 
b. Increased supervision and monitoring of student to 

observe and intervene in bullying situations; 
 
c. Encouragement of student to seek help when victimized 

or witnessing victimization; 
 
d. Peer mediation where appropriate. 
 

4. General Prevention and Intervention Strategies 
 
In addition to the prompt investigation of complaints of 
bullying and direct intervention when acts of bullying are 
verified, other district actions may ameliorate potential 
problems with bullying in school or at school-sponsored 
activities.  While no specific action is required, and school 
needs for specific prevention and intervention strategies may 
vary from time to time, the following list of potential 
prevention and intervention strategies shall serve as a 
resource for administrators, teachers and other professional 
employees in each school: 

 
a. Implementation of a positive behavioral interventions 

and supports process or another evidence-based 
model approach for safe school climate or for the 
prevention of bullying, including any such program 
identified by the Department of Education; 

 
b. A school survey to determine the prevalence of 

bullying; 
 
c. Establishment of a bullying prevention coordinating 

committee with broad representation to review school 
climate survey results and implement appropriate 
strategies; 

 
d. Adequate adult supervision of outdoor areas, 

hallways, the lunchroom and other specific areas 
where bullying is likely to occur; 
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e. Inclusion of grade-appropriate bullying prevention 

curricula; 
 
f. Individual interventions with the perpetrator, parents 

and school staff, and interventions with the bullied 
student, parents and school staff; 

 
g. School-wide training related to safe school climate; 
 
h. Promotion of parent involvement in bullying 

prevention through individual or team participation in 
meetings, trainings and individual interventions; 

 
i. Respectful responses to bullying concerns raised by 

students, parents or staff; 
 
j. Planned professional development programs 

addressing prevention and intervention strategies; 
 
k. Use of peers to help ameliorate the plight of victims 

and include them in group activities; 
 
l. Avoidance of sex-role stereotyping; 
 
m. Continuing awareness and involvement on the part of 

staff and parents with regards to prevention and 
intervention strategies;  

 
n. Modeling by teachers of positive, respectful, and 

supportive behavior toward students; 
 
o. Creating a school atmosphere of team spirit and 

collaboration that promotes appropriate social 
behavior by students in support of others; 

 
p. Employing classroom strategies that instruct students 

how to work together in a collaborative and supportive 
atmosphere. 

 
IV. Reporting obligations 
 

A. Report to the parent or guardian of the perpetrator 
 

If after investigation, acts of bullying by a specific student are 
verified, the building principal (or other responsible program 
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administrator or his/her designee) shall notify the parent or 
guardian of the perpetrator in writing of that finding.  If disciplinary 
consequences are imposed against such student, a description of 
such discipline shall be included in such notification. 
 

B. Reports to the victim and his/her parent or guardian 
 

If after investigation, acts of bullying against a specific student are 
verified, the building principal (or other responsible program 
administrator or his/her designee) shall notify the parent or 
guardian of the victim of such finding.  In providing such notification, 
care must be taken to respect the statutory privacy rights of the 
perpetrator of such bullying.  The specific disciplinary 
consequences imposed on the perpetrator, as reflected in the 
student’s educational records, shall not be disclosed to the parents 
or guardian of the victim, except as provided by law. 

 
C. List of verified acts of bullying 
 

The principal of each school shall maintain a list of the number of 
verified acts of bullying in the school, and this list shall be available 
for public inspection upon request.  Given that any determination of 
bullying involves repeated acts over time, each report prepared in 
accordance with Section III above that includes verified acts of 
bullying shall be tallied as one verified act of bullying unless the 
specific actions that are the subject of the report involve separate 
and distinct acts of bullying.  The list shall be limited to the number 
of such verified acts of bullying in the school, and it shall not set out 
the particulars of each verified act, including but not limited to any 
personally identifiable student information, which is confidential 
information by law. 
 

D. Report to Department of Education 
 

Within available appropriations, the principal of each school shall 
report the number of verified acts of bullying in the school annually 
to the Department of Education, in such manner as prescribed by 
the Commissioner of Education. 
 

 
Legal References:  

Conn. Gen. Stat. § 10-222d 

Conn. Gen. Stat. §§ 10-233a through 10-233f 

Public Act No. 08-160 
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FARMINGTON PUBLIC SCHOOLS 

REPORT OF BULLYING FORM/INVESTIGATION SUMMARY 
 

School _____________________________________  Date _______________________ 
 

Location(s) _____________________________________________________________ 
 
Reporter Information: 
 
 Anonymous student report_____ 

 
Staff Member report   _____ Name ________________________ 
 
Parent/Guardian report _____ Name ________________________ 
 
Student report  _____ Name ________________________ 
 

Student Reported as Committing Act: ______________________________________ 
 
Student Reported as Victim: ______________________________________________ 
 
Description of Alleged Act(s): _____________________________________________ 
 
______________________________________________________________________ 
 
Time and Place:________________________________________________________ 
 
Names of Potential Witnesses: ___________________________________________ 
 
______________________________________________________________________ 
For Staff Use Only: 
 
Action of Reporter: ______________________________________________________ 
 
Administrative Investigation Notes (use separate sheet if necessary): 
_______________________________________________________________________ 
 
_______________________________________________________________________ 
 
_______________________________________________________________________ 
 
Bullying Verified?   Yes ___  No ____ 
 
Remedial Action(s) Taken:________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
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If Bullying Verified, Report Sent to Parents of Students? 
 
 
Parents’ Names: _____________________________ Date Sent:______________ 
Parents’ Names: _____________________________ Date Sent:______________ 
Parents’ Names: _____________________________ Date Sent:______________ 
Parents’ Names: _____________________________ Date Sent: ______________ 
 
(Attach bullying complaint, witness statements, and notification to parents of students involved if bullying is 
verified) 
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FARMINGTON PUBLIC SCHOOLS 

REPORT OF BULLYING/CONSENT TO RELEASE STUDENT INFORMATION 
 
Date:   ________________________________ 
 
Name of Student: ________________________________ 
 
School:  ________________________________ 
 
To Parent/Guardian: 
 
 A complaint of bullying has been filed on behalf of your child alleging that he/she 
has been the victim of bullying.  In order to facilitate a prompt and thorough investigation 
of the complaint, the Farmington Public Schools may need to disclose the name of your 
child and/or other information which may otherwise disclose your child’s identity.   
 
 
(Please check one): 
 
 _______ I hereby give permission for the Farmington Public Schools to disclose 
my child’s name, along with any other information necessary to permit the district to 
adequately and appropriately investigate such complaint, to third parties contacted by 
the district as part of its investigation. 
 
 
 ______ I do NOT give permission for the Farmington Public Schools to disclose 
my child’s name, along with any other information necessary to permit the district to 
adequately and appropriately investigate such complaint, to third parties contacted by 
the district as part of its investigation.   
 
 
     
 _________________________________________ 
      Signature of Parent/Guardian  
 Date 
 
     
 _________________________________________ 
      Name (Please print) 
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CLASSIFICATION:  Executive Session   Item:  XIV       1/12/09 
 
 
TITLE:   To Discuss Matters Concerning Negotiations and Student Matter  
__________________________________________________________________ 
 
Executive Session  
To adjourn the meeting to executive session as permitted by Connecticut General 
Statutes Section 1-225(a) for the following purposes as allowed by Section 1-
200(6), that is 
 
 Discussion concerning strategy and negotiations. 
 

Discussion of any matter which would result in the disclosure of public 
records or the information contained therein described in subsection (b) of 
section 1-210. 

 
That attendance in the Executive Session shall be limited to: 
 Members of the Board of Education 
 Superintendent of Schools 
 Assistant Superintendent 
 Business Administrator 
 Others whose “testimony or opinion” is required for the period their 

presence is necessary to present information related to the purpose of 
the Executive Session. 

 


	Agenda 1-12-09.doc
	I. Call to Order 
	II. Pledge of Allegiance
	V. Inviting and Receiving Public Comment and Communications
	VI. Consideration of Superintendent's Report

	C. School-Based Information
	VII. Consideration of Business Administrator's Report 
	VIII. Consideration of Committee Reports
	D. Communications/Public Relations – Heidi Steir, Chair
	IX. Report of Board Chair and Committee Liaisons



	A. Chair Report
	B. CABE Liaison – Patty Stoddard (Mary Grace Reed, Alt)
	C. CREC Liaison – Mary Grace Reed
	D. FHS School-to-Career Committee – Brian Collins
	X. Unfinished Business
	XI. New Business
	XII. Consideration of Future Agenda Items 
	XIII. Inviting and Receiving Public Comments and Communications
	XIV. *Executive Session
	XV. Adjournment



	VI-A Special Education Preliminary Budget 2009-10.doc
	           
	CLASSIFICATION:  Superintendent’s Report  Item:  VI-A    1/12/09
	TITLE:  Preliminary Special Education Budget Information for 2009-2010
	POSITION
	CHANGE
	NONCERTIFIED STAFF
	BUDGET TOTAL TUTORS  
	TOTAL GRANT-FUNDED**
	PLACEMENT



	VI-B Prof. Appointments.doc
	Professional Appointments
	Leaves of Absence
	Retirements

	VI-C SB Info.doc
	CLASSIFICATION:  School-Based Information Item:  VI-C        1/12/09  
	TITLE:   35th Festival of Trees and Traditions at the Wadsworth Atheneum
	TITLE:   Kindergarten Nutcracker at Union School
	TITLE:   Union School Goes Green
	TITLE:   “STAMP Out Bullying” Assembly Held at Union and West District 
	TITLE:   IAR Selected as Winner of Mini-Grant Award 
	TITLE:   Prevention Works Education Program at Farmington Public Schools
	       Receives Three-Year Grant from Farmington Savings Bank 
	TITLE:    FHS – McDonough Elementary School Math & Literacy
	Boosters Tutoring Program Receives Grant 

	November 2008 for web.doc
	X-A Policy 5118 Nonresident Attendance.doc
	CLASSIFICATION:  Unfinished Business  Item: X-A        1/12/09
	TITLE:    Second Reading – Policy 5118 – Nonresident Attendance 

	X-B Policy 5131.911 Bullying.doc
	CLASSIFICATION:  Unfinished Business  Item: X-B        1/12/09
	TITLE:    Second Reading – Policy 5131.911 – Bullying 
	          5131.911(a)
	          5131.911
	BULLYING BEHAVIOR IN THE SCHOOLS

	School _____________________________________  Date _______________________
	Location(s) _____________________________________________________________

	XIV Exec Session.doc
	CLASSIFICATION:  Executive Session   Item:  XIV       1/12/09


